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A Study on Preventing Diabetes
with Health Coaching

The prevention of diabetes has previously not been studied in a workplace setting. So, beginning in 2014, the team at Atrium Health Employer
Solutions set up a 5-year study. With 759 participants, the team studied if incentives and health coaching were key components of glycemic

control. All participants in Group A and Group B were eligible to participate in wellness programs via health fairs during the 5-year period.
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We modeled how the health of the employee was anticipated to progress over the 5-year period.
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A great majority of Americans with prediabetes (up to 90% of 84 million individuals) are unaware of this condition.

It’s identification in the workplace could prevent or delay progression to actual diabetes in the workers who are able to make lifestyle choices.




