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Section 6. Station Consolidation or Relocation . During the term of this agreement,  
at management request, the parties agree to meet and confer with regard to issues 
pertaining to fire station consolidation or relocation. 
 

Section 7. Meet and Confer. Nothing in this agreement shall preclude the parties from 
mutually agreeing to meet and confer on any subject within the scope of representation 
during the term of this agreement. 
 

ARTICLE XLII – 48/96 Work Schedule  
 
The regular schedule for 56 hour personnel will be under a “48/96” model.  With the 
adoption of this “48/96” schedule the parties agreed to revise Fire Department policy 
205.6 typical workday and 1009.8.1 Reporting for Duty- Holidays.  
 

 
ARTICLE XLIII – FUTURE SERVICE DELIVERY MODELS 

 
Effective upon request of the City, the parties will meet and confer in good faith 
regarding the service delivery model of current inspection services and transport during 
the term of this Agreement.  
 

 
ARTICLE XLIV - DURATION 

 

This Memorandum of Agreement shall become effective upon adoption by the City 
Council through June 30, 2021. 
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EXECUTED: 
 

FOR: FOR: 
INTERNATIONAL ASSOCIATION CITY OF PALO ALTO 
FIRE FIGHTERS 

 
  

 

 

 
 

 

 
 
 

James Keene, City Manager 
 
 

Rumi Portillo, Human Resources 
Director 
 
 

Sandra Blanch, Assistant Director of 
Human Resources 
 
 

Nicholas Raisch, Manager of Employee 
Relations and Training 
 
 

Geoffrey Blackshire, Deputy Fire Chief 
 
 

Maria Patino, Human Resources 
Representative 
 

 

Ryan Stoddard, President Local 1319 
 
 

Nate Heydorff, Vice President Local 
1319 
 
 

Sunny Johnson-Gutter, Secretary 
Local 1319 
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APPENDIX A 
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APPENDIX B 
 

 

 

Letter of Intent 
 

The City and IAFF during the term of this agreement will convene a committee to discuss a strike team relief process.  
The parties mutually agree there is value in giving employees returning from lengthy strike team deployments access to 
additional leave banks which they currently are unable to utilize.   This committee will develop consistent practices for the 
department to address what steps should be taken and what leave banks employees use based on their return time and 
date.  A new practice shall only be implemented if mutual agreement is reached.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  




