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Overview

The National Compensation Survey (NCS) provides comprehensive measures of compensation cost
trends, the incidence of benefits, and detailed benefit provisions for private industry, state and local
government, and the total of these two sectors, civilian workers. Agricultural and household workers,
federal government employees, the military, and the self-employed are excluded. This bulletin presents
estimates of the detailed provisions of employer-provided health and retirement plans in private industry
in 2014. Estimates presented are on employee benefits by various employee and employer
characteristics.

For more information on these data and recent and historical NCS benefits data, call the information line
at (202) 691-6199, use the contact EBS link to send email, or visit the benefits home page

at www.bls.gov/ebs. Information is made available to sensory-impaired individuals upon request (Voice
phone: (202) 691-5200; Federal Relay Service: 1 (800) 877—8339). Data requests also may be sent to
U.S. Bureau of Labor Statistics, Division of Compensation Data Analysis and Planning, 2 Massachusetts
Avenue NE, Room 4175, Washington, DC 20212. Material in this publication is in the public domain and,
with appropriate credit, may be reproduced without permission.

U. S. Bureau of Labor Statistics (BLS) field economists collected and reviewed the survey data. The Office
of Compensation and Working Conditions, in cooperation with the Office of Field Operations and the
Office of Technology and Survey Processing (all in the BLS National Office), designed the survey,
processed the data, and prepared the survey for publication. The survey could not have been conducted
without the cooperation of the many private businesses and state and local government agencies and
jurisdictions that provided benefits data included in this bulletin. BLS thanks these respondents for their
cooperation.


http://www.bls.gov/ncs/cwcconta.htm
http://www.bls.gov/ebs

Table 1. Medical care benefits: Plan type, private industry workers, National Compensation Survey,

2014

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider ser'?/ﬁ:lgt OI;n3 deter';‘n(i);able
organization! | organization? P
Worker characteristics

All workers 81 2 6 69 4 -
Management, professional, and related .... 79 2 6 65 6 -
Management, business, and financial ... 80 - 5 70 - -
Professional and related 78 2 7 62 8 -
Service .....ccovveninnns 63 - 9 a7 7 -
Sales and office ... 84 - 6 75 2 -
Sales and related ................ 87 5 78 - -
Office and administrative suppor 83 - 6 73 2 -
Natural resources, construction, and maintenance 83 6 73 — -

Construction, extraction, farming, fishing, and
forestry 85 - - 76 -
Installation, maintenance, and repair .. 82 - 8 71 - -
Production, transportation, and material moving ..... 88 - 6 79 - -
Production 89 - 5 83 - -
Transportation and material moving ... 86 - 7 75 - -
FUITEIME e 81 2 6 70 3 -
Part time ......ocoooiiiiic e 77 - 9 58 6 -
Union 77 - 6 61 6 -
Nonunion ... 81 1 6 70 3 -

Average wage within the following categories*:
LOWESE 25 PEICENt ....oovveiiiiiieeiieeiieeeiee e 79 - 9 66 - -
Second 25 percent . 82 1 5 73 3 -
Third 25 percent .. 80 - 7 69 3 -
Highest 25 percent . 81 3 6 68 5 -
Highest 10 percent ..........cccoceeeiieeneenieenieniene 81 3 6 70 3 -
Establishment characteristics

Goods-producing industries .... 85 - 4 78 - -
Construction 81 - 6 70 - -
Manufacturing 85 - 4 80 - -
Service-providing industries 80 2 7 66 4 -
Trade, transportation, and utilities 89 - 7 79 - -
Retail trade ..... . 89 - 6 79 - -
Financial activities .. 80 - 4 72 - -
Finance and insurance ... 86 - 3 80 2 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics Open Not
Total Traditional access determinable
Worker characteristics

All workers ... 19 15 5 -
Management, professional, and related 21 16 6 -
Management, business, and financial 20 16 4 -
Professional and related 22 15 7 -
Service .....ccoeevvinenn. 37 29 - -
Sales and office ..... 16 12 3 -
Sales and related .................. 13 9 - -
Office and administrative suppor 17 14 3 -
Natural resources, construction, and maintenance 17 13 4 -

Construction, extraction, farming, fishing, and
forestry 15 11 - -
Installation, maintenance, and repair .... 18 13 - -
Production, transportation, and material moving 12 10 2 -
Production .... 11 9 — —
Transportation and material moving 14 11 - -
FUIltIME e 19 14 5 -
Part time ..o 23 19 - -
Union 23 18 - -
Nonunion 19 14 4 —

Average wage within the following categories*:
Lowest 25 PErCeNnt ........cccevveriiienieeniienieenieeninenn 21 17 - -
Second 25 percent ... 18 14 4 —
Third 25 percent .... 20 15 5 -
Highest 25 percent ... 19 15 4 -
Highest 10 percent ........ccccccoveevieineeneennieeninenn 19 15 4 -
Establishment characteristics

Goods-producing industries 15 13 2 -
Construction 19 16 - -
Manufacturing 15 12 2 -
Service-providing industries 20 15 5 -
Trade, transportation, and utilities 11 9 2 -
Retail trade .... 11 10 — —
Financial activities .... 20 16 - -
Finance and insurance 14 11 - -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National Compensation Survey,

2014—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider Pglm of 3 N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
Credit intermediation and related activities .. 87 - - 80 - -
Insurance carriers and related activities ...... 81 - 5 74 - -
Professional and business services ....... 79 - 5 69 - -
Professional and technical services 78 - 6 64 - -
Education and health services ......... 72 - 9 51 12 -
Educational Services ..........c.cccocueene 71 - - 48 4 -
Junior colleges, colleges, and universities ... 74 - - 53 8 -
Health care and social assistance ................... 72 - - 51 14 -
1 to 99 workers 76 - 5 68 -
1 to 49 workers ... 74 - 5 67 - -
50 to 99 workers . 81 - 6 73 - -
100 workers or more .. 84 2 7 70 5 -
100 to 499 workers ... 84 2 7 71 4 -
500 WOTKErS OF MOTE .....ooviiiiiiiiieiieciecsee e 84 - 7 68 8 -
Geographic areas
Northeast 79 - 8 61 6 -
New England 74 - 9 54 - -
Middle Atlantic 80 - 8 63 5 -
South 86 1 8 73 3 -
South Atlantic ...... 81 - 8 70 - -
West South Central - - - 78 - -
Midwest 90 - 4 81 3 -
East North Central . 90 - 4 81 3 -
West North Central 90 - - 81 - -
65 - 5 57 2 -
Mountain ... 68 - 6 59 - -
Pacific 63 - - 56 2 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Credit intermediation and related activities .. 13 11 — -
Insurance carriers and related activities ...... 19 14 - -
Professional and business services ..................... 21 14 - -
Professional and technical services . 22 16 - -
Education and health services . 28 22 6 -
Educational services ............ 29 15 14 -
Junior colleges, colleges, and universities ... 26 16 10 -
Health care and social assistance ................... 28 23 - -
1 to 99 workers 24 19 5 -
1 to 49 workers 26 21 5 -
50 to 99 workers 19 14 - -
100 workers or more 16 11 4 -
100 to 499 workers 16 12 4 -
500 workers or more 16 11 5 -
Geographic areas
Northeast 21 14 7 -
New England 26 - - -
Middle Atlantic 20 12 8 -
South 14 9 5 -
South Atlantic ...... 19 12 - -
West South Central - - - -
Midwest ........ccocvveeeeenne 10 7 — —
East North Central 10 7 - -
West North Central 10 - - -
WeSt ...oovveiiiiicienn 35 32 - -
Mountain . 32 - - -
Pacific 37 34 - -

1 This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, National

Compensation Survey, 2014

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
Worker characteristics

Al WOTKEIS ..ot 1.4 0.3 0.7 15 0.4 -
Management, professional, and related .................. 2.2 0.5 0.9 2.2 0.8 -
Management, business, and financial 25 - 11 2.9 - -
Professional and related 2.9 0.5 11 2.9 11 -
Service 5.7 - 25 4.7 16 -
Sales and office 15 - 0.9 1.9 0.5 -
Sales and related 1.9 - 1.2 1.9 - -
Office and administrative support 1.8 - 1.2 2.4 0.6 -
Natural resources, construction, and maintenance 2.1 - 1.2 2.7 - -

Construction, extraction, farming, fishing, and
forestry 2.2 - - 4.0 - -
Installation, maintenance, and repair .. 3.3 - 1.6 3.4 - -
Production, transportation, and material moving ..... 2.0 - 1.1 2.3 - -
Production 2.0 - 1.3 25 - -
Transportation and material moving ... 3.3 - 1.7 35 - -
Full time 1.4 0.4 0.7 1.5 0.5 -
Part time .... 4.7 - 2.4 4.6 15 -
Union 3.7 - 1.3 3.8 1.6 -
Nonunion ... 15 0.3 0.7 15 0.5 -

Average wage within the following categories*:
Lowest 25 percent 5.2 - 2.6 4.7 - -
Second 25 percent . 2.4 0.2 0.8 2.3 0.5 -
Third 25 percent 2.0 - 0.9 2.2 0.7 -
Highest 25 percent 1.7 0.5 0.8 1.9 0.6 -
Highest 10 percent 2.1 0.7 11 25 0.7 -
Establishment characteristics

Goods-producing industries .... 1.6 - 0.7 1.7 - -
Construction ........ 2.6 - 17 35 - -
Manufacturing 2.3 - 1.0 2.3 - -
Service-providing iNAUSEIEs ..........cccccoovveveiiieenene. 1.8 0.4 0.8 1.8 0.5 -
Trade, transportation, and utilities 1.5 - 1.1 1.8 - -
Retail trade 2.0 - 15 2.6 - -
Financial activities .. 3.4 - 1.0 35 - -
Finance and insurance 2.0 - 0.6 2.3 0.3 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, National Compensation Survey, 2014—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Worker characteristics

AlTWOTKETS .o 14 12 0.6 -
Management, professional, and related .................. 2.2 1.8 1.2 -
Management, business, and financial 25 2.1 1.0 -
Professional and related ....... 2.9 2.6 1.7 -
Service 5.7 5.8 - -
Sales and office 15 1.4 0.7 -
Sales and related .. 19 1.3 - -
Office and administrative support 1.8 1.8 0.8 -
Natural resources, construction, and maintenance 2.1 1.9 1.1 -

Construction, extraction, farming, fishing, and
forestry 2.2 18 - -
Installation, maintenance, and repair .... 3.3 2.9 - -
Production, transportation, and material moving ..... 2.0 1.9 0.6 -
Production . 2.0 2.0 - -
Transportation and material moving 3.3 3.2 - -
Full time 14 1.3 0.6 -
Part time 4.7 3.2 - -
Union 3.7 3.3 - -
Nonunion 15 1.3 0.6 -

Average wage within the following categories*:
Lowest 25 percent ... 5.2 5.1 - -
Second 25 percent 2.4 2.2 1.0 -
Third 25 percent 2.0 1.6 1.2 -
Highest 25 percent 1.7 1.6 0.8 -
Highest 10 percent 2.1 1.7 1.1 -
Establishment characteristics

Goods-producing industries 1.6 1.6 0.4 -
Construction .......... . 2.6 2.2 - -
Manufacturing 2.3 21 0.5 -
Service-providing iNAUSEIES ..........ccocceceiinieienneenn. 18 1.6 0.8 -
Trade, transportation, and utilities 1.5 1.4 0.6 -
Retail trade 2.0 2.2 - -
Financial activities .... 34 3.2 - -
Finance and insurance .. 2.0 1.4 - -

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, National
Compensation Survey, 2014—continued

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
Credit intermediation and related activities .. 2.1 - - 25 - -
Insurance carriers and related activities ...... 3.8 - 1.2 4.4 - -
Professional and business services 2.9 - 13 3.7 - -
Professional and technical services 3.4 - 1.7 4.1 - -
Education and health services ......... 3.7 - 2.2 3.7 15 -
Educational services ....... 4.9 - - 5.5 1.0 -
Junior colleges, colleges, and universities ... 3.1 - - 35 1.7 -
Health care and social assistance ................... 4.2 - - 43 1.7 -
1 to 99 workers 2.4 - 0.7 2.4 - -
1 to 49 workers ... 2.9 - 0.7 2.9 - -
50 to 99 workers . 3.3 - 1.6 3.7 - -
100 workers or more .. 1.5 0.5 1.0 1.6 0.7 -
100 to 499 workers 2.1 0.7 1.1 24 0.8 -
500 workers or more 1.9 - 1.7 2.4 1.3 -
Northeast 3.2 - 1.1 4.0 11 -
New England ... 7.4 - 15 6.2 - -
Middle Atlantic . 3.4 - 1.3 4.9 1.3 -
South ... 2.1 0.3 1.6 21 1.0 -
South Atlantic 35 - 2.2 3.0 - -
West South Central .... - - - 35 - -
Midwest .........ccevveene 1.6 - 0.8 2.2 0.7 -
East North Central . 19 - 0.9 2.2 0.8 -
West North Central 2.7 - — 4.8 — —
3.8 - 1.0 3.6 0.1 -
Mountain 9.2 - 1.1 9.1 — -
Pacific 3.4 - - 2.8 0.2 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, National Compensation Survey, 2014—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Credit intermediation and related activities .. 2.1 1.4 - -
Insurance carriers and related activities ...... 3.8 2.9 - -
Professional and business services ..................... 2.9 2.8 - -
Professional and technical services . 3.4 35 - -
Education and health services 3.7 3.7 1.8 -
Educational Services ..........ccoceeveinienienneennn, 4.9 2.9 4.1 -
Junior colleges, colleges, and universities ... 3.1 2.3 2.3 -
Health care and social assistance ................... 4.2 4.3 - -
1 t0 99 WOTKEIS ..ot 2.4 2.2 1.0 -
1 to 49 workers 2.9 2.9 1.1 -
50 to 99 workers . . 3.3 2.3 - -
100 workers or more 15 12 0.9 -
100 to 499 workers 2.1 1.9 1.1 —
500 workers or more 1.9 15 1.4 -
Geographic areas
Northeast 3.2 2.7 1.4 -
New England 7.4 - - -
Middle Atlantic 3.4 2.2 1.6 -
South 2.1 15 13 -
South Atlantic 35 2.2 - -
West South Central - - - -
Midwest .......cooeveeennen. 1.6 1.3 - -
East North Central . 19 14 - -
West North Central 2.7 - - -
3.8 3.8 - -
9.2 - - -
3.4 3.6 - -

1 This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 2. Medical care benefits: Selected plan characteristics, private industry workers, National Compensation Survey, 2014

(All workers participating in medical care plans = 100 percent)

Allow non-emergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics
AlTWOTKETS ..o 98 2 - 7 23 - 24 74 1
Management, professional, and related .................. 98 2 - 77 23 - 24 74 2
Management, business, and financial . 98 - - 77 23 - 24 74 2
Professional and related ... 98 2 - 7 23 - 24 75 1
ServiCe ....ccovveerienins 99 - - 62 38 - 42 57 1
Sales and office .... 98 - - 80 20 - 20 79 1
Sales and related . 97 - 84 16 - 15 84 1
Office and administrative support 99 - - 78 22 - 22 7 1
Natural resources, construction, and maintenance 99 - - 80 20 - 25 75 (&)
Construction, extraction, farming, fishing, and
forestry 98 - - 82 18 - 23 77 &)
Installation, maintenance, and repair ... 99 - - 78 22 - 26 74 -
Production, transportation, and material moving ..... 98 - - 82 18 - 21 77 2
Production ..........cceveeeeererereeerenenieeens . 99 - - 85 15 - 20 80 (&)
Transportation and material moving .... 98 - - 79 21 - 22 75 4
Full time 98 2 - 78 22 - 24 75 1
Part time 96 - - 68 32 - 28 72 (&)
Union 96 - - 71 29 - 24 76 (&)
Nonunion 99 1 - 78 22 - 24 74 1
Average wage within the following categories2:
Lowest 25 percent 98 - - 72 28 - 26 73 1
Second 25 percent 99 1 - 80 20 - 24 75 1
Third 25 percent 99 - - 7 23 - 25 74 1
Highest 25 percent 97 3 - 77 23 - 23 75 2
Highest 10 percent 97 3 - 7 23 - 21 76 3
Establishment characteristics
Goods-producing industries 99 - - 82 18 - 21 78
Construction 98 - - 76 24 - 30 70 -
ManufaCturing ........cccoceerieniienie e 100 - - 83 17 - 19 80 1
Service-providing industries 98 2 - 76 24 - 25 73 1
Trade, transportation, and utilities . 97 - - 82 18 - 19 79 2
Retail trade 98 - - 82 18 - 14 86 1)
Financial activities .......... 98 - - 78 22 - 22 7 2
Finance and insurance .... 98 - - 85 15 - 19 78 2

See footnotes at end of table.




Table 2. Medical care benefits: Selected plan characteristics, private industry workers, National Compensation Survey,

2014——continued

(All workers participating in medical care plans = 100 percent)

Plan network

Allow non-emergency services outside

Use a primary care physician

network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 97 - - 85 15 - 14 84 2
Insurance carriers and related activities .... 100 - - 81 19 - 32 67 2
Professional and business services ..................... 97 - - 78 22 - 20 78 2
Professional and technical services . 95 - - 74 26 - 19 78 3
Education and health services 99 - - 69 31 - 36 62 1
Educational services . 99 - - 67 33 - 40 59 1
Junior colleges, colleges, and universities ... 99 - - 71 29 - 38 60 2
Health care and social assistance ................... 100 - - 70 30 - 36 63 1
1 to 99 workers 99 - - 75 25 - 27 72 1
1 to 49 workers 99 - - 73 27 - 28 70 1
50 to 99 workers 98 - - 78 22 - 25 75 (&)
100 workers or more 98 2 - 80 20 - 22 7 2
100 to 499 workers 98 2 - 79 21 - 21 77 2
500 workers or more . 99 - - 80 20 - 23 76 1
Geographic areas
Northeast 96 - - 74 26 - 26 73 1
New England 100 - - 70 30 - 33 66 1
Middle Atlantic 95 - - 75 25 - 24 75 1
South ..o, 99 1 - 82 18 - 22 76 2
South Atlantic .. 99 - - 79 21 - 25 74 2
West South Central 99 - - 86 14 - 17 82 1
Midwest .........cce... 98 - - 87 13 - 14 84 2
East North Central 99 - - 87 13 - 15 83 2
West North Central 97 - - 86 - - 12 86 1
99 - - 63 37 - 37 62 1
. 100 - - 65 35 - 41 59 (&)
PACIfiC .eiiiieieiieee e 99 - - 62 38 - 35 64 1

1 |essthan0.5.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key

provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, National

Compensation Survey, 2014

Allow non-emergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlTWOTKETS ..o 0.3 0.3 - 1.4 1.4 1.3 1.3 0.3
Management, professional, and related .................. 0.5 0.5 - 1.9 1.9 2.0 2.0 0.6
Management, business, and financial 0.8 - - 24 24 2.3 2.3 0.8
Professional and related ... 0.5 0.5 - 2.6 2.6 2.8 2.8 0.6
Service 0.4 - - 55 55 5.4 5.4 0.7
Sales and office 0.6 - - 1.8 1.8 1.6 1.7 0.3
Sales and related . 1.5 - - 1.8 1.8 2.1 2.1 0.6
Office and administrative support 0.5 - - 2.3 2.3 1.9 1.9 0.3
Natural resources, construction, and maintenance 0.6 - - 2.3 2.3 2.6 2.6 &)

Construction, extraction, farming, fishing, and
forestry 1.4 - - 3.1 3.1 4.1 4.1 0.1
Installation, maintenance, and repair ... 0.5 - - 3.0 3.0 3.8 3.8 -
Production, transportation, and material moving ..... 0.6 - - 2.2 2.2 1.7 2.0 0.7
Production . 0.5 - - 25 25 2.7 2.7 0.2
Transportation and material moving .... 1.0 - - 35 35 2.7 3.1 13
Full time 0.4 0.4 - 1.4 1.4 1.3 1.3 0.3
Part time 1.5 - - 3.7 3.7 47 47 0.2
Union 1.3 - - 35 35 35 35 0.1
Nonunion 0.3 0.3 - 1.4 1.4 1.4 1.4 0.4

Average wage within the following categories2:
Lowest 25 percent 1.1 - - 5.1 5.1 4.8 4.7 0.5
Second 25 percent 0.2 0.2 - 2.3 2.3 2.3 2.3 0.4
Third 25 percent 0.5 - - 1.8 1.8 1.8 1.9 0.3
Highest 25 percent 0.5 0.5 - 1.7 1.7 1.7 1.7 0.7
Highest 10 percent 0.7 0.7 - 2.0 2.0 2.0 21 1.2
Establishment characteristics

Goods-producing industries 0.3 - - 1.7 1.7 1.7 1.8 0.6
Construction ......... 1.1 - - 2.9 2.9 34 34 -
Manufacturing 0.3 - - 2.2 2.2 21 2.4 0.8
Service-providing iNAUSEHES ..........ccocvvveiineeieeinene. 0.4 0.4 - 1.7 1.7 1.6 1.6 0.4
Trade, transportation, and utilities .... 1.0 - - 1.9 1.9 1.7 2.0 0.6
Retail trade 1.0 - - 2.7 2.7 25 25 0.1
Financial activities .......... 0.5 - - 3.0 3.0 2.2 21 0.5
Finance and insurance . 0.6 - - 1.6 1.6 2.0 21 0.6

See footnotes at end of table.




Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, National

Compensation Survey, 2014—continued

Allow non-emergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 0.8 - - 1.8 1.8 2.3 2.4 0.7
Insurance carriers and related activities ...... 0.3 - - 34 34 3.6 34 0.5
Professional and business services 1.0 - - 3.4 3.4 2.4 2.7 15
Professional and technical services . 15 - - 4.3 4.3 3.3 3.7 2.4
Education and health services ....... 0.3 - - 4.0 4.0 4.0 4.1 0.5
Educational services ..... 0.9 - - 4.7 4.7 6.1 6.1 0.9
Junior colleges, colleges, and universities ... 1.0 - - 3.6 3.6 3.2 3.8 17
Health care and social assistance ................... 0.3 - - 4.6 4.6 4.3 4.5 0.5
1 to 99 workers 0.6 - - 2.3 2.3 2.3 2.3 0.4
1 to 49 workers . 0.4 - - 3.0 3.0 3.1 3.0 0.5
50 to 99 workers .. 1.2 - - 3.0 3.0 2.7 2.7 0.1
100 workers or more 0.5 0.5 - 14 14 15 15 0.5
100 to 499 workers .. 0.7 0.7 - 2.0 2.0 2.1 2.1 0.8
500 workers or more 0.5 - - 2.2 2.2 2.1 2.2 0.3
Northeast 15 - - 3.6 3.6 3.3 33 0.4
New England ... 0.3 - - 8.4 8.4 7.0 7.0 0.7
Middle Atlantic 1.9 - - 3.8 3.8 3.6 3.6 0.5
South oo 0.3 0.3 - 19 19 1.8 2.0 0.5
South Atlantic 0.5 - - 2.7 2.7 2.1 2.1 0.7
West South Central 0.5 - - 2.8 2.8 3.3 3.9 0.8
Midwest ........cccuveeene 0.6 - - 1.8 1.8 1.6 1.6 0.9
East North Central 0.6 - - 1.6 1.6 19 19 1.3
West North Central 1.3 - - 4.3 - 29 29 0.3
WESL .o 0.2 - - 35 35 3.3 3.3 0.6
Mountain .. 0.1 - - 8.9 8.9 7.6 7.5 0.1
Pacific 0.3 - - 2.8 2.8 2.9 3.0 0.9

1 Less than 0.05.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 3. Medical care benefits: High deductible and non-high
deductible health plans,! private industry workers, National

Compensation Survey, 2014

(All workers participating in medical care plans = 100 percent)

. . Non-high
Characteristics H'ﬁgﬁﬂﬁdﬁgzle deductible health
P plans
Worker characteristics

All workers ... 33 67
Management, professional, and related 28 71
Management, business, and financial 29 70
Professional and related 28 72
ServiCe ....ccovvieiiiiiinn 29 71
Sales and office ... 43 57
Sales and related ...........c.ccooue.e 45 55
Office and administrative support 42 57
Natural resources, construction, and maintenance 28 72

Construction, extraction, farming, fishing, and
forestry 17 83
Installation, maintenance, and repair . 35 65
Production, transportation, and material moving ..... 32 68
Production 39 61
Transportation and material moving 24 76
Full time 33 67
Part time 29 71
UNION s 8 92
NONUNION ..ttt 37 63

Average wage within the following categories2:
Lowest 25 percent . 40 60
Second 25 percent . 39 60
Third 25 percent ..... 32 68
Highest 25 percent .... 27 72
Highest 10 percent 27 72
Establishment characteristics

Goods-producing industries 34 65
Construction 28 72
Manufacturing 39 61
Service-providing industries 32 67
Trade, transportation, and utilities 36 64
Retail trade .. 46 54
Financial activities ..... 39 60
Finance and insurance 41 58

See footnotes at end of table.




Table 3. Medical care benefits: High deductible and non-high
deductible health plans,! private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in medical care plans = 100 percent)

. . Non-high
Characteristics H'ﬁ:ﬁﬁﬁdﬁgzle deductible health
P plans
Credit intermediation and related activities .. 43 57
Insurance carriers and related activities ...... 41 59
Professional and business services ..................... 34 66
Professional and technical services ................. 28 72
Education and health services . 27 73
Educational services ............ 13 87
Junior colleges, colleges, and universities ... 14 86
Health care and social assistance ................... 29 71
1 to 99 workers 39 61
1 to 49 workers 38 62
50 to 99 workers 40 60
100 workers or more 28 71
100 to 499 workers 32 68
500 workers or more ... 23 76
Geographic areas
Northeast 24 76
New England 34 66
Middle Atlantic 21 78
South 35 65
South Atlantic 31 69
West South Central ... 41 59
Midwest 42 58
East North Central .... 42 58
West North Central ... 42 58
WeSt ..o 27 72
Mountain . 24 76
Pacific 29 71

1 The sum of the columns may not equal 100 since only plans with fixed, variable, or no deductibles
are included. Plans with other deductible formulas are not included. A high deductible health plan (HDHP)
is a health plan which typically has a higher deductible and lower premium than a traditional health plan. An
individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the plan
includes catastrophic coverage to protect against large medical expenses, but the insured is responsible
for routine out-of-pocket expenses.

Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 3. Standard errors for medical care benefits: High
deductible and non-high deductible health plans,* private industry
workers, National Compensation Survey, 2014

. . Non-high
Characteristics thgh deductible deductible health
ealth plans
plans
Worker characteristics

AlLWOTKEIS .. 1.0 1.0
Management, professional, and related .... 1.8 1.8
Management, business, and financial 2.3 2.3
Professional and related ........... 25 25
Service 4.4 4.4
Sales and office 15 15
Sales and related ... 3.3 3.3
Office and administrative support 2.1 2.1
Natural resources, construction, and maintenance 2.8 2.8

Construction, extraction, farming, fishing, and
forestry 35 35
Installation, maintenance, and repair 3.7 3.7
Production, transportation, and material moving ..... 2.3 2.3
Production . 35 35
Transportation and material moving 2.7 2.7
Full time 11 11
Part time 2.9 3.0
Union 14 14
Nonunion 11 11

Average wage within the following categories2:
Lowest 25 percent .... 4.4 4.4
Second 25 percent . 2.0 2.0
Third 25 percent ..... 1.6 1.6
Highest 25 percent . 1.8 1.8
Highest 10 percent ... 2.7 2.8
Establishment characteristics

Goods-producing industries 2.0 1.9
Construction .. 3.9 3.9
Manufacturing 2.7 2.6
Service-providing iNAUSEIES ..........cccccovvvvveeiiiinnennn. 13 1.3
Trade, transportation, and utilities 1.8 1.8
Retail trade 2.8 2.8
Financial activities ..... 2.6 2.6
Finance and insurance ..............ccceeven. 2.4 2.4

See footnotes at end of table.




Table 3. Standard errors for medical care benefits: High
deductible and non-high deductible health plans,* private industry
workers, National Compensation Survey, 2014—continued

. . Non-high
Characteristics Hlﬁgaﬁﬁdgigﬂzle deductible health
plans
Credit intermediation and related activities .. 3.2 3.2
Insurance carriers and related activities ...... 4.1 4.1
Professional and business services ..................... 2.9 2.9
Professional and technical services ................. 4.2 4.2
Education and health services ...........ccccocvervennen. 3.1 3.1
Educational SErvices ..........ccccevvevieniienienieens 2.7 2.7
Junior colleges, colleges, and universities ... 2.4 2.4
Health care and social assistance ................... 3.6 3.6
110 99 WOIKEIS ..ot 1.8 1.8
1 to 49 workers 2.2 2.2
50 to 99 workers . 2.9 2.9
100 workers or more .. 14 14
100 to 499 workers ... 2.1 2.1
500 workers or more . 1.9 1.9
Geographic areas
Northeast 3.1 3.0
New England 9.6 9.6
Middle Atlantic .... 2.7 2.7
South 15 15
South Atlantic 2.3 2.3
West South Central ... 2.4 2.4
Midwest 1.9 1.9
East North Central .... 2.1 2.1
West North Central 3.8 3.8
2.3 2.3
4.8 4.8
2.3 2.4

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and
lower premium than a traditional health plan. An individual plan must have a minimum deductible of $1,250
to be classified as a HDHP. Normally the plan includes catastrophic coverage to protect against large
medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 4. Non-high deductible health plans: Summary of selected
tax-favored accounts,! private industry workers, National

Compensation Survey, 2014

(All workers participating in non-high deductible health plans = 100 percent)

Health Flexible spending
Characteristics reimbursement 3
arrangement? account
Worker characteristics

All workers ... 7 53
Management, professional, and related 8 61
Management, business, and financial 10 60
Professional and related 7 62
ServiCe ....ccovvieiiiiiinn - 39
Sales and office ... 8 53
Sales and related ...........c.ccooue.e . 12 50
Office and administrative support 7 54
Natural resources, construction, and maintenance 3 41

Construction, extraction, farming, fishing, and
forestry - 29
Installation, maintenance, and repair 3 51
Production, transportation, and material moving ..... 9 50
Production - 55
Transportation and material moving 9 46
Full time 7 54
Part time 12 -
UNION s 8 48
NONUNION ..ttt 7 54

Average wage within the following categories*:
Lowest 25 percent . 9 -
Second 25 percent . 5 44
Third 25 percent ..... 7 51
Highest 25 percent .... 8 63
Highest 10 percent 10 66
Establishment characteristics

Goods-producing industries - 48
Construction - 27
Manufacturing - 55
Service-providing industries 8 55
Trade, transportation, and utilities 13 51
Retail trade 21 -
Transportation and warehousing . - 72
Utilities - 65
Information ... - 65
Financial activities 4 62
Finance and insurance 3 74

See footnotes at end of table.




Table 4. Non-high deductible health plans: Summary of selected
tax-favored accounts,! private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in non-high deductible health plans = 100 percent)

Health Flexible spending

Characteristics reimbursement 3

arrangement? account
Credit intermediation and related activities .. - 67
Insurance carriers and related activities ...... - 73
Professional and business services ..................... - 58
Professional and technical services ................. - 58
Education and health services . - 51
Educational services ............ - 63
Junior colleges, colleges, and universities ... - 82
Health care and social assistance .................. - 48
Leisure and hospitality . - 55
Other services - 50
1 to 99 workers 4 37
1 to 49 workers 4 36
100 workers or more 10 64
100 to 499 workers ... 11 56
500 workers or more ... 8 74

Geographic areas

Northeast - 52
New England - 61
Middle Atlantic - 49
South 6 59
South Atlantic 7 61
East South Central . . - 63
West South Central ... - 52
Midwest 8 56
East North Central . - 54
West North Central 16 61
6 44
- 38
7 47

1 The sum of the columns may not equal 100 since workers may participate in more than one
tax-favored account.

2 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse
employees for any qualified medical expenses. HRAs may be offered with any medical plan.

3 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for
qualified medical expenses. Money is deducted from an employee'’s earnings and is not subject to payroll
taxes. Any funds not used by the end of the plan year are forfeited by the employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 4. Standard errors for non-high deductible health plans:
Summary of selected tax-favored accounts, private industry
workers, National Compensation Survey, 2014

Health Flexible spending
Characteristics reimbursement account?
arrangement?!
Worker characteristics

AlLWOTKEIS .. 1.0 1.7
Management, professional, and related .... 1.8 2.7
Management, business, and financial 2.6 3.9
Professional and related ........... 1.7 3.3
Service - 6.1
Sales and office 14 2.7
Sales and related ... . 2.0 4.2
Office and administrative support 15 3.3
Natural resources, construction, and maintenance 0.7 3.6

Construction, extraction, farming, fishing, and
forestry - 5.7
Installation, maintenance, and repair 0.8 4.5
Production, transportation, and material moving ..... 2.3 3.7
Production - 55
Transportation and material moving 2.0 4.5
Full time 11 1.7
Part time 2.7 -
Union 17 3.9
Nonunion 1.2 1.7

Average wage within the following categories3:
Lowest 25 percent .... 2.3 -
Second 25 percent . 1.2 3.7
Third 25 percent ..... 2.0 2.6
Highest 25 percent . 1.4 2.2
Highest 10 percent ... 2.2 3.1
Establishment characteristics

Goods-producing industries - 2.9
Construction .. - 6.2
Manufacturing - 3.0
Service-providing iNAUSEIES ..........cccccovvvvveeiiiinnennn. 1.2 2.1
Trade, transportation, and utilities 2.2 2.6
Retail trade ........cccooevevivieieenns 3.4 -
Transportation and warehousing . - 5.2
Utilities .. - 11.2
Information ... - 6.9
Financial activities ..... 0.8 4.8
Finance and insurance 0.8 3.9

See footnotes at end of table.




Table 4. Standard errors for non-high deductible health plans:
Summary of selected tax-favored accounts, private industry
workers, National Compensation Survey, 2014—continued

Health Flexible spending
Characteristics reimbursement account?
arrangement?!
Credit intermediation and related activities .. - 7.0
Insurance carriers and related activities ...... - 2.8
Professional and business services ..................... - 4.6
Professional and technical services ................. - 6.2
Education and health services ........cc.cccoeceervennen. - 5.1
Educational SErviCes ...........cccoevvriieniienieenienns - 5.8
Junior colleges, colleges, and universities ... - 4.0
Health care and social assistance .................. - 6.0
Leisure and hospitality . - 111
Other services - 9.8
1 to 99 workers 0.8 2.6
1 to 49 workers 0.8 2.9
100 workers or more 1.6 2.0
100 to 499 workers ... 2.3 3.1
500 WOIKEIS OF MOTE ...c.veeiiiiiiiiiiiie e 2.0 2.4
Geographic areas
NOINEAST ... - 3.4
New England - 7.3
Middle Atlantic . - 3.6
South 1.5 25
South Atlantic 2.0 2.9
East South Central .... - 7.1
West South Central ... - 5.8
Midwest 18 3.6
East North Central .... - 4.0
West North Central ... 4.0 7.7
WeSt ..o . 15 3.7
Mountain . - 52
Pacific 1.3 4.7

1 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse
employees for any qualified medical expenses. HRAs may be offered with any medical plan.

2 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for
qualified medical expenses. Money is deducted from an employee’s earnings and is not subject to payroll
taxes. Any funds not used by the end of the plan year are forfeited by the employee.

3 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 5. Non-high deductible health plans: Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2014

(All workers participating in non-high deductible health plans = 100 percent)

Amount of annual deductible

. With With no
Characteristics deductible 10th 25th pefc(";gme 75th 90th deductible
percentile percentile (median) percentile percentile
Worker characteristics

All workers 80 - $300 $500 $800 $1,000 20
Management, professional, and related 79 $200 300 500 800 1,000 21
Management, business, and financial .... 78 225 300 500 1,000 1,000 22
Professional and related 80 200 250 500 750 1,000 20
Service ......ccoeeennne 62 - 300 500 750 1,000 38
Sales and office ... 83 250 350 500 1,000 1,000 17
Sales and related ................ 83 250 400 500 1,000 1,000 17
Office and administrative suppor 83 250 350 500 1,000 1,000 17
Natural resources, construction, and maintenance 81 200 250 400 600 1,000 19

Construction, extraction, farming, fishing, and
forestry 88 - 250 400 500 1,000 12
Installation, maintenance, and repair .. 74 - 250 500 750 1,000 26
Production, transportation, and material moving ..... 87 250 300 500 750 1,000 13
Production 88 - 300 500 - 1,000 12
Full time 80 - 300 500 800 1,000 20
Part time .... 74 250 250 - 750 1,000 26
Union 78 - 250 400 500 1,000 22
Nonunion ... 80 250 300 500 950 1,000 20

Average wage within the following categories!:
Lowest 25 percent 74 250 300 500 800 1,000 26
Second 25 percent 81 250 350 500 1,000 1,000 19
Third 25 percent 81 250 300 500 750 1,000 19
Highest 25 percent . 79 200 300 500 750 1,000 21
Highest 10 percent 81 225 275 500 750 1,000 19
Establishment characteristics

Goods-producing iNUSENES .......cccccervireerverinecneen 85 - 300 500 750 1,000 15
Construction ........ 80 200 300 500 750 1,000 20
Manufacturing 86 225 300 500 750 1,000 14
Service-providing industries 78 - 300 500 950 1,000 22
Trade, transportation, and utilities 85 250 300 500 750 1,000 15
Wholesale trade .. 83 250 - 500 750 1,000 17
Retail trade ..... 81 250 - 500 950 1,000 19
Information ....... 80 200 300 500 750 1,000 20
Financial activities ... 80 250 350 500 1,000 1,000 20
Finance and insurance ... 89 300 350 500 1,000 1,000 11

See footnotes at end of table.




Table 5. Non-high deductible health plans: Amount of annual individual deductible, private industry workers,
National Compensation Survey, 2014—continued

(All workers participating in non-high deductible health plans = 100 percent)

Amount of annual deductible

. With With no
Characteristics deductible 10th 25th pefc(";gme 75th 90th deductible
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. 92 $300 $350 $500 $1,000 $1,000 8
Insurance carriers and related activities ...... 83 250 - 500 600 1,000 17
Real estate and rental and leasing ..... 47 250 250 - - 1,200 53
Professional and business services .... 82 250 300 500 950 1,000 18
Professional and technical services 81 250 300 500 750 1,000 19
Education and health services ......... 71 250 - 500 1,000 1,000 29
Educational services ..........ccccccoovees 66 250 250 400 500 1,000 34
Junior colleges, colleges, and universities ... 70 200 250 500 500 1,000 30
Health care and social assistance ................... 73 - - 600 1,000 1,000 27
110 99 WOTKEIS .o 76 250 350 500 1,000 1,000 24
1 to 49 workers 74 250 350 500 1,000 1,000 26
50 to 99 workers . 82 250 300 500 1,000 1,000 18
100 workers or more .. 82 200 300 500 750 1,000 18
100 to 499 workers 83 200 300 500 800 1,000 17
500 workers or more 82 200 250 500 750 1,000 18
Geographic areas
Northeast 79 200 250 500 750 1,000 21
New England 82 300 - 500 600 1,000 18
Middle Atlantic .... 79 - 250 500 - 1,000 21
South ...ccceeevneee 87 - 300 500 900 1,000 13
South Atlantic 84 200 300 500 1,000 1,000 16
Midwest ... 86 250 350 500 750 1,000 14
East North Central 85 250 350 500 750 1,000 15
West 66 200 250 500 750 1,000 34
Pacific .... 64 200 250 500 750 1,000 36

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 5. Standard errors for non-high deductible health plans: Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th oo | 90th deductible
percentile | percentile ?me dian) percentile percentile
Worker characteristics

Al WOTKETS .ttt 15 - $0 $0 $106 $0 15
Management, professional, and related .................. 1.8 $33 9 0 145 0 1.8
Management, business, and financial 2.7 25 22 0 0 0 2.7
Professional and related ... 25 21 65 0 38 0 25
Service 7.1 - 22 0 203 0 7.1
Sales and office 1.8 0 44 0 13 0 18
Sales and related 3.0 0 52 0 75 0 3.0
Office and administrative support .. 2.0 0 68 0 9 0 2.0
Natural resources, construction, and maintenance 2.8 25 0 98 144 0 2.8

Construction, extraction, farming, fishing, and
forestry 2.4 - 25 76 47 32 2.4
Installation, maintenance, and repair . 4.5 - 24 66 84 0 4.5
Production, transportation, and material moving ..... 25 12 0 0 9 0 25
Production .........ccceeuviiieiii e 2.6 — 16 0 - 0 2.6
Full time 1.6 - 0 0 111 0 1.6
Part time 4.1 35 60 - 146 0 4.1
UNION e 3.6 - 0 93 0 67 3.6
NONUNION .t 1.6 12 20 0 136 0 1.6

Average wage within the following categories!:
Lowest 25 percent ... 7.5 39 41 0 196 0 7.5
Second 25 percent 3.2 0 37 47 39 0 3.2
Third 25 percent .... 2.1 30 9 0 36 0 2.1
Highest 25 percent 1.6 13 58 0 34 0 1.6
Highest 10 Percent ..........ccoceevrveeeieneeieennenns 1.9 23 49 0 65 0 1.9
Establishment characteristics

Goods-producing industries .. 1.9 - 0 0 95 0 19
Construction 29 0 9 55 202 0 2.9
Manufacturing 24 15 13 0 61 0 2.4
Service-providing industries 1.9 - 0 0 186 0 1.9
Trade, transportation, and utilities 1.9 0 0 0 45 0 1.9
Wholesale trade 4.5 22 - 0 74 0 4.5
Retail trade ... 3.0 0 - 0 61 0 3.0
Information ..... 3.8 0 75 114 220 36 3.8
Financial activities . 51 0 0 0 192 0 5.1
Finance and insurance . 2.0 56 13 0 208 0 2.0

See footnotes at end of table.




Table 5. Standard errors for non-high deductible health plans: Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014—continued

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th oo | 90th deductible
percentile | percentile ?me dian) percentile percentile
Credit intermediation and related activities .. 1.9 $54 $0 $0 $187 $0 19
Insurance carriers and related activities ...... 3.3 62 - 67 178 0 3.3
Real estate and rental and leasing .................. 11.8 0 45 - - 283 11.8
Professional and business services ... 3.0 0 71 0 186 0 3.0
Professional and technical services .. 3.4 65 67 9 188 0 3.4
Education and health services ....... 3.8 25 - 76 36 0 3.8
Educational services . 5.3 27 29 118 114 0 5.3
Junior colleges, colleges, and universities ... 3.9 0 16 105 0 211 3.9
Health care and social assistance ................... 4.4 - - 139 0 0 4.4
1 to 99 workers 2.9 0 0 0 63 0 2.9
1 to 49 workers . 3.8 18 13 0 204 0 3.8
50 to 99 workers ... 2.7 9 41 32 48 0 2.7
100 workers or more . 1.4 0 59 0 16 0 1.4
100 to 499 workers .. 24 29 25 0 187 0 2.4
500 workers or more 1.8 0 & 0 153 0 1.8
Geographic areas
Northeast ..... 1.9 21 49 0 165 0 1.9
New England . 3.7 57 - 0 155 165 3.7
Middle Atlantic 2.2 - 0 0 - 0 2.2
South 2.1 - 0 0 195 0 2.1
South Atlantic .... 2.8 31 0 0 143 0 2.8
Midwest ................. 2.1 0 57 0 187 0 2.1
East North Central 25 0 69 0 0 0 25
West ... 4.5 40 56 0 216 0 45
Pacific 4.6 24 36 78 88 0 4.6

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 6. High deductible health plans:* Summary of selected tax-favored
accounts,? private industry workers, National Compensation Survey, 2014

(All workers participating in high deductible health plans = 100 percent)

Characteristics Health savings reimgj:isl-tar:nent Flexible spending
account® 4 account®
arrangement
Worker characteristics

AlTWOTKETS e 42 22 47
Management, professional, and related .......... 46 21 56
Management, business, and financial 44 14 47
Professional and related 48 26 62
Service 36 21 39
Sales and office 41 26 a7
Sales and related ... 34 39 35
Office and administrative support ... 44 20 52
Natural resources, construction, and maintenance 32 12 29
Installation, maintenance, and repair ................... 35 16 34
Production, transportation, and material moving . 45 22 43
Production ........ccccoevieiiiiiieseee e 49 18 53
Transportation and material moving ...........c........ 37 29 26
Full time 43 21 48
Part time .... 29 48 29
Union 56 - -
Nonunion 42 22 a7

Average wage within the following categories®:
Lowest 25 Percent ........c.cceceviieniiinicnieeniennn 28 30 -
Second 25 percent . 39 25 46
Third 25 percent ..... 45 15 48
Highest 25 percent . 48 23 54
Highest 10 percent 51 19 51

Establishment characteristics

Goods-producing industries ... 42 16 46
Construction 20 - -
Manufacturing 47 19 49
Service-providing industries 42 24 a7
Trade, transportation, and utilities 38 36 26
Wholesale trade a7 19 41
Retall trade 30 50 21
Financial activities ........ - 18 75
Finance and insurance - 19 81

See footnotes at end of table.




Table 6. High deductible health plans:* Summary of selected tax-favored
accounts,? private industry workers, National Compensation Survey,
2014—continued

(All workers participating in high deductible health plans = 100 percent)

- Health . .
Characteristics Health Sa"g“gs reimbursement Flexible Spe’;d'”g
account arrangement account
Credit intermediation and related activities .. - 22 88
Insurance carriers and related activities ...... 72 14 78
Professional and business services ..................... 56 21 50
Professional and technical services ................. 59 - 44
Education and health services . 25 - 66
Educational services 43 - 53
Junior colleges, colleges, and universities ... 51 21 67
Health care and social assistance ................... 24 - 67
1 to 99 workers 36 18 36
1 to 49 workers .... 35 18 31
50 to 99 workers 39 18 49
100 workers or more ... 48 27 58
100 to 499 workers ... 47 28 51
500 workers or more .. 52 24 72
Geographic areas
Northeast 43 31 40
Middle Atlantic a7 24 40
South 38 22 48
South Atlantic 42 21 44
East South Central .. 48 20 46
West South Central . 29 23 53
Midwest 43 20 53
East North Central .. 39 - -
West North Central . 53 17 57
West ..oocvevieinene 48 20 39
Mountain 41 23 46
Pacific 51 19 36

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a
traditional health plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the
plan includes catastrophic coverage to protect against large medical expenses, but the insured is responsible for routine
out-of-pocket expenses.

2 The sum of the columns may not equal 100 since workers may participate in more than one tax-favored account.

3 Health savings accounts (HSA) are used in combination with high deductible health plans to pay for current and future
medical expenses. HSAs are controlled by the employee, although both employees and employers may contribute to the account.
Accounts can accumulate tax-deferred interest.

4 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse employees for any qualified
medical expenses. HRAs may be offered with any medical plan.

5 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for qualified medical
expenses. Money is deducted from an employee’s earnings and is not subject to payroll taxes. Any funds not used by the end of
thebplan year are forfeited by the employee.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 6. Standard errors for high deductible health plans:* Summary of selected
tax-favored accounts, private industry workers, National Compensation Survey,

2014
- Health . .
. Health savings ) Flexible spending
Characteristics account? relmbursemer;t account®
arrangement
Worker characteristics

AlTWOTKETS e 1.9 2.1 2.3
Management, professional, and related . 3.9 4.7 4.2
Management, business, and financial 4.6 25 45
Professional and related 5.4 7.0 6.1
Service 5.9 4.1 7.3
Sales and office 2.7 23 3.1
Sales and related ... 24 35 3.9
Office and administrative support ... 3.6 25 3.8
Natural resources, construction, and maintenance 4.0 3.3 4.8
Installation, maintenance, and repair ................... 5.4 4.3 54
Production, transportation, and material moving . 5.6 3.6 3.6
Production ........ccccoevieiiiiiieieeeeee e 7.3 4.4 3.6
Transportation and material moving ...........c........ 5.7 6.5 4.8
FUIlTIME o 19 2.0 2.3
Part time ..o 4.6 6.0 6.8
Union 9.1 - -
Nonunion 18 2.2 2.3

Average wage within the following categories®:
Lowest 25 percent 4.7 4.6 -
Second 25 percent 3.0 3.1 3.2
Third 25 percent ..... 3.6 1.6 2.9
Highest 25 percent . 3.8 45 3.8
Highest 10 percent .........cccccoovevveniieennenns 5.3 3.9 5.5

Establishment characteristics

Goods-producing industries .... 4.7 3.3 3.8
Construction 5.7 - -
Manufacturing 5.3 3.9 4.1
Service-providing industries 1.9 2.6 2.9
Trade, transportation, and utilities 2.6 3.6 2.5
Wholesale trade 3.9 5.6 5.1
Retall trade 2.9 4.2 3.0
Financial activities - 2.0 3.2
Finance and insurance - 2.3 25

See footnotes at end of table.



Table 6. Standard errors for high deductible health plans:* Summary of selected
tax-favored accounts, private industry workers, National Compensation Survey,
2014—continued

- Health . .
Characteristics Hezﬁg;jﬂ? gs relmbursemer;t Flex':(';jﬁ[igdmg
arrangement
Credit intermediation and related activities .. - 3.6 25
Insurance carriers and related activities ...... 3.2 3.0 3.8
Professional and business services ..................... 5.2 55 6.7
Professional and technical services ................. 8.8 - 9.8
Education and health services ...........cccccevriennnenn 3.8 — 9.4
Educational Services ..........cccocevveeneenienneennens 10.3 - 10.0
Junior colleges, colleges, and universities ... 7.5 5.2 8.3
Health care and social assistance ................... 4.0 - 10.1
1 t0 99 WOTKEIS ..ttt 25 3.1 3.1
1 to 49 workers ... 3.2 4.4 4.0
50 to 99 workers .. 4.2 3.7 5.8
100 workers or more ... 3.0 2.6 3.2
100 to 499 workers ... 34 3.0 4.5
500 workers or more .. 5.2 4.2 3.3
Geographic areas
Northeast 5.7 7.2 6.4
Middle Atlantic .. 5.6 45 7.3
South 2.1 25 3.2
South Atlantic .... 3.8 1.9 5.4
East South Central .. 2.7 4.8 35
West South Central . 24 5.8 4.9
Midwest 3.3 4.7 4.7
East North Central .. 3.6 - -
West North Central . 6.8 2.7 10.0
5.7 3.0 5.0
6.5 3.6 10.9
7.7 3.9 5.0

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a
traditional health plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the
plan includes catastrophic coverage to protect against large medical expenses, but the insured is responsible for routine
out-of-pocket expenses.

2 Health savings accounts (HSA) are used in combination with high deductible health plans to pay for current and future
medical expenses. HSAs are controlled by the employee, although both employees and employers may contribute to the account.
Accounts can accumulate tax-deferred interest.

3 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse employees for any qualified
medical expenses. HRAs may be offered with any medical plan.

4 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for qualified medical
expenses. Money is deducted from an employee’s earnings and is not subject to payroll taxes. Any funds not used by the end of
the plan year are forfeited by the employee.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 7. High deductible health plans:* Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014

(Includes workers participating in high deductible health plans)

Amount of annual deductible

Characteristics 10th 25th pe?ccc)atr:]tile 75th 90th
percentile percentile (median) percentile percentile
Worker characteristics

All workers $1,500 $1,500 $2,000 $3,000 $4,000
Management, professional, and related 1,300 1,500 2,000 3,000 3,000
Management, business, and financial 1,300 1,500 2,000 3,000 4,000
Professional and related ... 1,300 1,500 2,000 3,000 3,000
Service .....ccovvvinne 1,500 1,500 2,500 3,000 4,000
Sales and office .... 1,500 1,750 - 3,000 4,500
Sales and related . 1,500 1,500 2,500 3,000 4,000
Office and administrative suppor 1,500 1,800 - 3,000 5,000
Natural resources, construction, and maintenance 1,500 2,000 2,250 3,000 4,000

Construction, extraction, farming, fishing, and
forestry - 2,000 2,500 3,000 3,500
Installation, maintenance, and repair ... 1,500 1,750 2,000 3,000 4,375
Production, transportation, and material moving 1,400 1,750 - 3,000 4,000
Production 1,250 1,500 2,000 2,750 4,000
Transportation and material moving .... 1,500 1,750 2,500 3,000 5,000
FUIEIME e 1,500 1,500 2,000 3,000 4,000
Part time ..o 1,500 1,500 2,500 2,750 3,000
Union 1,250 1,750 2,000 2,250 2,750
Nonunion 1,500 1,500 2,250 3,000 4,000

Average wage within the following categories2:
Lowest 25 percent 1,500 2,000 2,600 3,000 5,000
Second 25 percent 1,500 1,700 2,250 3,000 4,000
Third 25 percent ... 1,500 1,500 2,000 2,750 3,500
Highest 25 percent 1,300 1,500 2,000 3,000 3,250
Highest 10 Percent ..........ccoceeerveeeneseeieeneenes 1,300 1,500 2,000 2,800 4,000
Establishment characteristics

Goods-producing industries 1,300 1,500 2,000 3,000 4,000
Construction 1,500 1,500 2,000 3,000 3,500
Manufacturing ... 1,300 1,500 2,000 3,000 4,000
Service-providing industries 1,500 1,500 2,250 3,000 4,000
Trade, transportation, and utilities . 1,500 1,750 2,500 2,750 3,500
Retail trade ...........c....... 1,500 1,750 2,500 2,750 3,500
Financial activities .......... 1,500 1,500 2,000 2,500 3,000
Finance and insurance ... 1,500 1,500 2,000 2,500 3,000

See footnotes at end of table.




Table 7. High deductible health plans:* Amount of annual individual deductible, private
industry workers, National Compensation Survey, 2014—continued

(Includes workers participating in high deductible health plans)

Characteristics

Amount of annual deductible

50th

10th 25th percentile 75th 90th
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. $1,500 $1,500 $2,000 $2,500 $3,000
Insurance carriers and related activities ...... 1,300 1,500 2,000 2,500 3,000
Professional and business services ..... 1,500 1,800 2,500 2,650 3,000
Professional and technical services . 1,300 1,650 2,000 2,500 3,000
Education and health services ....... 1,250 1,500 2,500 3,000 5,000
Educational services 1,250 1,500 - 2,500 -
Junior colleges, colleges, and universities ... 1,250 1,500 1,500 2,500 3,500
Health care and social assistance ................... 1,250 1,500 2,500 3,000 5,000
1 to 99 workers 1,500 2,000 2,500 3,000 5,000
1 to 49 workers . 1,500 2,000 2,500 3,000 5,000
50 to 99 workers .. 1,500 2,000 - 3,000 5,000
100 workers or more 1,300 1,500 2,000 2,750 3,500
100 to 499 workers 1,300 1,500 2,000 2,750 4,000
500 WOIKErs OF MOTE .......ccooeeivvvvvriieeeeeeeeeeiiinrreeens 1,300 1,500 1,750 2,500 3,000
Geographic areas
Northeast 1,300 1,500 2,050 3,000 3,000
New England . 1,300 1,500 - 3,000 3,000
Middle Atlantic 1,400 1,750 - 2,750 -
South 1,500 1,500 2,000 2,750 3,500
South Atlantic .... 1,500 1,500 - 3,000 3,500
West South Central .. 1,500 1,700 2,000 2,750 3,200
Midwest .... 1,500 1,750 2,500 3,000 5,000
East North Central 1,500 1,750 2,500 3,000 5,000
West North Central 1,500 1,750 2,350 3,000 -
1,500 1,500 2,000 2,700 3,000
1,400 1,500 2,000 2,500 3,000
Pacific 1,500 1,500 2,250 3,000 4,000

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a traditional health
plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the plan includes catastrophic
coverage to protect against large medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 7. Standard errors for high deductible health plans:* Amount of annual individual
deductible, private industry workers, National Compensation Survey, 2014

Amount of annual deductible

Characteristics 10th 25th pefcc(’:;‘me 75th 90th
percentile percentile (median) percentile percentile
Worker characteristics

Al WOTKEIS .ttt $65 $39 $283 $0 $182
Management, professional, and related .................. 34 0 0 272 151
Management, business, and financial 134 0 0 301 1,158
Professional and related ... 41 0 481 384 0
Service 92 147 301 0 619
Sales and office 0 24 - 46 914
Sales and related . 0 201 278 151 292
Office and administrative support 0 116 - 46 991
Natural resources, construction, and maintenance 0 265 384 36 735

Construction, extraction, farming, fishing, and
forestry - 91 645 270 332
Installation, maintenance, and repair ... 0 177 121 36 1,066
Production, transportation, and material moving ..... 136 329 - 229 91
Production 106 127 219 301 447
Transportation and material moving .... 0 140 91 83 1,353
Full time 109 34 165 0 158
Part time 0 349 73 228 46
Union 88 322 0 241 264
Nonunion 33 41 391 0 182

Average wage within the following categories2:
Lowest 25 percent 0 161 219 0 616
Second 25 percent 0 160 395 0 91
Third 25 percent 174 113 0 301 576
Highest 25 percent 72 0 90 147 590
Highest 10 percent 110 0 65 277 976
Establishment characteristics

Goods-producing industries 98 103 78 26 0
Construction ...... 0 430 182 199 158
Manufacturing ... 56 111 222 165 0
Service-providing iNAUSEIES ..........ccccvoveveiineennene. 0 93 317 0 601
Trade, transportation, and utilities .... 0 0 232 214 652
Retail trade 0 121 0 46 912
Financial activities .......... 158 0 0 56 0
Finance and insurance . 62 0 0 0 0

See footnotes at end of table.




Table 7. Standard errors for high deductible health plans:* Amount of annual individual
deductible, private industry workers, National Compensation Survey, 2014—continued

Amount of annual deductible

Characteristics 10th 25th e o e 75th 90th
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. $0 $0 $0 $36 $0
Insurance carriers and related activities ...... 45 0 136 18 52
Professional and business services ..................... 137 214 341 312 0
Professional and technical services . 52 254 524 0 90
Education and health services ...........ccccceviennenne 186 0 130 296 0
Educational SErvices ..........ccccovveniiniieniennieens 190 0 - 306 -
Junior colleges, colleges, and universities ... 0 157 143 0 836
Health care and social assistance ................... 204 0 91 344 0
1 to 99 workers 0 0 0 0 782
1 to 49 workers 0 0 0 0 799
50 to 99 workers 69 315 - 137 1,478
100 workers or more ... 26 0 18 32 580
100 to 499 workers 47 0 0 0 638
500 WOrKErs OF MOre ......cccuvvviveiiieiieniieieeeiee e 16 0 79 193 0
Geographic areas
Northeast 0 41 576 329 896
New England . 54 197 - 65 0
Middle Atlantic 161 359 - 182 -
South ....ccceee 39 86 0 254 348
South Atlantic .... 293 78 - 341 910
West South Central . 0 212 0 129 674
Midwest .......ccccevveeens 156 80 132 0 0
East North Central .. 221 177 94 79 0
West North Central . 91 203 386 112 -
West ............. 18 0 123 144 671
Mountain 228 0 0 0 90
Pacific 0 55 373 316 1,079

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a traditional health
plan. An individual plan must have a minimum deductible of $1,250 to be classified as a HDHP. Normally the plan includes catastrophic
coverage to protect against large medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 8. Fee-for-service plans: Summary of selected features, private industry workers, National Compensation Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

All workers 96 4 - 81 19 92 7 1
Management, professional, and related 95 5 - 78 22 92 7 1
Management, business, and financial 96 - - 82 18 92 7 &)
Professional and related ... 95 5 - 76 24 92 7 1
Service ....cccooevneeins 95 - - 78 22 88 12 -
Sales and office ... 97 3 - 83 17 92 7 1
Sales and related ..... 96 - - 90 10 93 - -
Office and administrative support 97 3 - 80 20 92 7 1
Natural resources, construction, and maintenance 97 3 - 83 17 91 8 1

Construction, extraction, farming, fishing, and
forestry 99 - - 85 15 83 15 2
Installation, maintenance, and repair ... 95 5 - 82 18 96 - -
Production, transportation, and material moving ..... 96 4 - 83 17 93 7 -
Production 97 3 - 83 17 94 - -
Transportation and material moving .... 95 - - 83 17 93 7 -
FUITTIME e 96 4 - 81 19 92 8 1
Part time .....ooiiiiicee s 95 - - 78 22 95 - -
UNION e 94 6 - 78 22 84 14 2
NONUNION . 96 4 - 82 18 93 7 1

Average wage within the following categories?:
Lowest 25 percent 98 - - 90 10 96 - -
Second 25 percent 98 2 - 81 19 93 7 1
Third 25 percent ... 96 4 - 80 20 91 9 1
Highest 25 percent 94 6 - 79 21 91 8 1
Highest 10 Percent ..........ccoccevvrveieeninieeicnennns 96 4 - 82 18 92 7 1
Establishment characteristics

Goods-producing industries 97 3 - 84 16 93 1
Construction 100 - - 91 9 92 - -
Manufacturing 96 4 - 81 19 93 - -
Service-providing industries 95 5 - 80 20 91 8 1
Trade, transportation, and utilities . 95 5 - 84 16 92 8 -
Retail trade ... 97 - - 86 14 93 - -
Financial activities .......... 100 - - 86 14 94 3 3
Finance and insurance .... 99 - - 87 13 93 4 3

See footnotes at end of table.




Table 8. Fee-for-service plans: Summary of selected features, private industry workers, National Compensation Survey,

2014——continued

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 100 - - 86 14 92 - -
Insurance carriers and related activities ...... 99 - - 91 9 96 - -
Professional and business services ..... 98 - - 82 18 91 9 -
Professional and technical services . 98 - - 81 19 94 - -
Education and health services ....... 91 9 - 67 33 86 13 1
Educational services 78 - - 58 42 85 15 -
Junior colleges, colleges, and universities ... 86 14 - 70 30 83 17 -
Health care and social assistance ................... 94 - - 69 31 86 12 1
1 to 99 workers 97 - 75 25 92 8 &)
1 to 49 workers . 97 - - 76 24 92 8 1)
50 to 99 workers .. 97 - - 73 27 93 7 &)
100 workers or more 95 5 - 85 15 92 7 1
100 to 499 workers .. 95 5 - 88 12 92 7 1
500 workers or more 94 6 - 81 19 91 8 1
Geographic areas
Northeast ..... 92 8 - 66 34 78 21 1
New England . 95 5 - 71 29 82 18 -
Middle Atlantic 91 9 - 64 36 76 22 2
South 97 3 - 83 17 96 4 H
South Atlantic 96 4 - 79 21 94 6 &)
West South Central .. 98 - - 89 11 97 - -
Midwest .......ccceveee. 96 4 - 82 18 95 5 (Y
East North Central ... 96 4 - 80 20 94 6 1)
West North Central 98 - - 86 14 96 - -
West 97 - - 91 9 95 -
98 - 89 - 92 - -
PACIIC +.vveveeiieieeeetee e 96 - 92 - 97 (&)

1 |essthan0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 8. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, National

Compensation Survey, 2014

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ..ot 0.5 0.5 - 1.5 1.5 0.9 0.8 0.3
Management, professional, and related 0.9 0.9 - 2.2 2.2 1.0 1.0 0.4
Management, business, and financial . 1.8 - - 25 25 2.1 2.0 0.4
Professional and related ... 1.0 1.0 - 2.8 2.8 11 1.0 0.7
Service .....ccooeeneenns 1.9 - - 3.0 3.0 2.2 2.2 -
Sales and office 0.7 0.7 - 1.7 1.7 14 13 0.7
Sales and related 2.0 - - 1.8 1.8 2.6 - -
Office and administrative support 0.7 0.7 - 2.3 2.3 15 14 0.7
Natural resources, construction, and maintenance 0.7 0.7 - 2.4 2.4 1.8 1.7 0.6

Construction, extraction, farming, fishing, and
forestry 0.6 - - 4.0 4.0 3.9 3.7 1.4
Installation, maintenance, and repair ... 1.1 1.1 - 2.4 2.4 1.2 - -
Production, transportation, and material moving ..... 0.9 0.9 - 25 25 1.6 1.6 -
Production 0.8 0.8 - 3.0 3.0 2.2 - -
Transportation and material moving .... 1.6 - - 3.3 3.3 1.8 1.8 -
Full time ... 0.5 0.5 - 1.5 15 0.9 0.9 0.3
Part time 25 - - 3.9 3.9 1.6 - -
UNION e e 1.3 1.3 - 3.2 3.2 2.0 2.5 1.3
NONUNION . 0.5 0.5 - 15 15 0.9 0.8 0.3

Average wage within the following categories!:
Lowest 25 percent ... 1.3 - - 1.6 1.6 1.3 - -
Second 25 percent 0.6 0.6 - 1.9 1.9 11 1.0 0.4
Third 25 percent ... 0.9 0.9 - 2.0 2.0 1.6 1.6 0.3
Highest 25 percent 1.0 1.0 - 2.2 2.2 11 11 0.4
Highest 10 Percent ..........ccoceevvveveeninieeinenenens 0.8 0.8 - 3.0 3.0 11 11 0.5
Establishment characteristics

Goods-producing industries 0.6 0.6 - 3.2 3.2 1.8 1.7 0.3
Construction ......... 0.3 - - 2.6 2.6 2.0 - -
Manufacturing ... 0.8 0.8 - 4.0 4.0 2.6 - -
Service-providing industries 0.6 0.6 - 1.7 1.7 1.0 1.0 0.4
Trade, transportation, and utilities .... 1.1 1.1 - 1.6 1.6 1.3 1.3 -
Retail trade 1.3 - - 2.2 2.2 2.2 - -
Financial activities .......... 0.3 - - 1.9 1.9 2.6 0.9 25
Finance and insurance .... 0.3 - - 25 25 2.9 1.0 2.9

See footnotes at end of table.




Table 8. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, National
Compensation Survey, 2014—continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 0.1 - - 2.3 2.3 5.9 - -
Insurance carriers and related activities ...... 0.7 - - 2.7 2.7 1.9 - -
Professional and business services ..................... 0.7 - - 3.7 3.7 25 25 -
Professional and technical services . 11 - - 35 35 1.7 - -
Education and health services 2.0 2.0 - 4.5 4.5 2.0 2.3 0.9
Educational services 7.1 - - 6.2 6.2 3.8 3.8 -
Junior colleges, colleges, and universities ... 4.2 4.2 - 4.2 4.2 3.2 3.2 -
Health care and social assistance ................... 2.1 - - 5.1 5.1 2.3 2.8 1.0
110 99 WOTKETS ..ot 0.7 0.7 - 2.3 2.3 1.2 1.2 0.2
1 to 49 workers ... 0.9 - 2.8 2.8 1.5 1.5 0.3
50 to 99 workers .. 1.4 - - 3.1 3.1 1.8 1.7 0.3
100 workers or more 0.7 0.7 - 1.6 1.6 1.1 1.1 0.5
100 to 499 workers .. 1.1 1.1 - 1.7 1.7 1.6 1.5 0.7
500 workers or more 1.0 1.0 - 25 25 1.7 1.8 0.7
Geographic areas
Northeast 1.7 1.7 - 5.8 5.8 3.5 3.7 0.9
New England . 1.5 1.5 - 4.9 4.9 3.4 3.4 -
Middle Atlantic .. 2.1 2.1 - 7.2 7.2 4.4 4.5 1.1
South .o 0.6 0.6 - 1.5 1.5 0.7 0.6 0.2
South Atlantic .... 1.0 1.0 - 24 24 1.0 1.0 0.1
West South Central 0.9 - - 2.0 2.0 1.1 - -
Midwest 0.6 0.6 - 2.7 2.7 1.0 1.0 0.1
East North Central 0.8 0.8 - 3.8 3.8 1.3 1.3 0.1
West North Central 1.0 - - 2.9 2.9 1.1 - -
1.1 - — 2.1 2.1 1.6 - -
1.1 - - 4.1 - 4.2 - -
1.6 - - 2.3 - 0.7 0.7 0.2

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 9. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National Compensation Survey,

2014

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

. . . With no Not
Characteristics Total with . ) ] Vikzelen Glealuailale e Other deductible | determinable
deductible | 1ol with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Worker characteristics
AlLWOTKETS ... 96 - - 63 $1,000 $2,000 $1,000 - 4 -
Management, professional, and related ... 95 - - 62 1,000 2,000 1,000 - 5 -
Management, business, and financial 96 - - 61 1,000 2,000 1,000 - - -
Professional and related 95 - - 64 1,000 2,000 1,000 - 5 -
Service 94 - - 60 1,250 2,500 - - - -
Sales and office . 96 - - 70 1,000 2,500 - - 4 -
Sales and related . 95 - - 73 1,500 3,000 - - - -
Office and administrative support .. 97 - - 69 1,000 2,000 - - 3 -
Natural resources, construction, and maintenance 96 40 $500 56 1,000 = - - 4 -
Construction, extraction, farming, fishing, and
forestry 98 58 400 40 - - - - - -
Installation, maintenance, and repair . 95 27 1,000 68 1,250 - - - 5 -
Production, transportation, and material moving ..... 96 - - 59 - 1,500 - - 4 -
Production 97 - - 63 950 1,750 - - 3 -
Transportation and material moving .. 95 - - 54 650 1,200 - - 5 -
Full time ... 96 - - 63 1,000 2,000 1,000 - 4 -
Part time .. 93 - - 64 1,000 - - - - -
Union ... 92 - - 53 500 1,000 - - 8 -
Nonunion . 96 - - 64 1,000 2,000 1,000 - 4 -
Average wage within the following categoriess:
Lowest 25 percent .. 96 - - 61 1,250 3,000 - - - -
Second 25 percent 98 - - 69 1,000 2,500 - - 2 -
Third 25 percent ... 96 - - 64 1,000 2,000 1,000 - 4 -
Highest 25 percent .. . 94 - - 59 1,000 2,000 - - 6 -
Highest 10 percent .........ccccococvvniiviniiniininnns 96 - - 59 - 2,000 - - 4 -
Establishment characteristics
Goods-producing industries .. 97 - - 53 1,000 2,000 - - 3 -
Construction ...... 99 62 500 37 1,500 3,000 - - - -
Manufacturing ... 96 - - 61 - - - - 4 -
Service-providing industries 95 — - 66 1,000 2,000 1,000 - 5 -
Trade, transportation, and utilities 95 - - 69 1,000 2,500 - - 5 -
Retail trade ......... 95 - - 72 1,500 3,000 - - - -
Financial activities ... 100 - - 65 1,000 2,000 - - -
Finance and insurance ...........ccccocecveviiinnne 99 - - 62 1,000 2,000 - - - -

See footnotes at end of table.



Table 9. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
. . . With no Not
Characteristics Total with T . ) ] Vikzelen Glealuailale e Other deductible | determinable
deductible | 1ol with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Credit intermediation and related activities .. 100 29 $1,000 70 $1,250 $2,500 - - - -
Insurance carriers and related activities ...... 99 47 1,300 52 - - - - - -
Professional and business services .. 98 34 - 64 950 2,000 - - - -
Professional and technical services .. 98 37 - 60 - - - - - -
Education and health services 91 - - 68 1,000 2,000 - - 9 -
Educational SErViCes ........ccccoueveerievieeiiesienneens 78 24 — 53 500 1,000 $400 - - -
Junior colleges, colleges, and universities ... 86 27 500 58 500 1,000 400 - 14 -
Health care and social assistance ................... 94 - - 70 1,000 2,000 - - - -
1 to 99 workers 97 - - 65 1,250 2,550 1,000 - 3 -
1 to 49 workers 97 - - 65 1,500 3,000 1,000 - - -
50 to 99 workers ... 97 - - 66 1,000 2,000 - - - -
100 workers or more . 94 - - 61 950 1,500 - - 6 -
100 to 499 workers .. 95 - - 62 1,000 1,750 1,250 - 5 -
500 workers or more 94 - - 60 750 1,500 - - 6 -
Geographic areas
Northeast 92 - - 60 750 1,000 - - 8 -
New England 95 38 - 56 650 — - - 5 -
Middle Atlantic ... 91 - - 61 - 1,000 - - 9 -
97 - - 63 1,000 2,500 1,000 - 3 -
South Atlantic .. 96 - - 66 1,000 2,000 - - 4 -
West South Central .. 98 40 - 58 1,200 3,000 1,000 - - -
Midwest 96 - - 68 1,000 2,500 - - 4 -
East North Central 96 - - 70 1,200 2,500 500 - 4 -
West North Central 96 - - 64 1,000 2,500 - - - -
West . 97 - - 60 1,000 2,000 - - - -
Mountain 98 - - 63 1,000 - - - - -
Pacific ... 96 - - 58 1,000 2,000 - - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 peductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 9. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National

Compensation Survey, 2014

With deductible

With fixed deductible With variable deductible
Characteristics ] . . With no th
Total with . . . Median deductible amount Other deductible determinable
- Total with Median Total with -
deductible ) : " deductible?
flxeq deductible varlaple Out-of- Most generous
deductible amount deductible | In-network - coverage!
Worker characteristics

AlLWOTKEIS .t 0.5 - - 1.2 $0 $0 $230 - 0.5
Management, professional, and related 0.9 — - 2.0 0 0 73 — 0.9
Management, business, and financial .... 18 - - 24 0 134 0 - -
Professional and related .. 1.0 - - 25 46 0 199 - 1.0
Service ....ccceeee. 2.1 - - 4.4 227 327 - - -
Sales and office ... 0.8 - - 1.9 255 492 - - 0.8
Sales and related 2.0 - - 24 352 329 - - -
Office and administrative SUPPOIt ..........cccceeveenes 0.7 — - 23 18 350 - - 0.7
Natural resources, construction, and maintenance 0.9 3.0 $18 3.0 290 - - - 0.9

Construction, extraction, farming, fishing, and
FOFESIY i 13 6.3 115 6.3 - - - - -
Installation, maintenance, and repair ................... 11 35 146 35 302 - - - 11
Production, transportation, and material moving 0.9 - - 2.6 - 325 - - 0.9
Production 0.8 - - 2.9 114 270 - - 0.8
Transportation and material moving . 1.6 - - 4.4 66 281 - - 1.6
Full time 0.5 - - 1.2 0 0 157 - 0.5
Parttime .... 2.8 - - 55 0 - - - -
Union 1.7 - - 3.4 26 32 - - 1.7
Nonunion ... 0.5 - - 1.2 0 200 52 - 0.5

Average wage within the following categories3:
Lowest 25 percent 1.9 - - 4.3 309 645 - - -
Second 25 percent . 0.6 - = 2.2 94 358 = - 0.6
Third 25 percent .. 0.9 - - 2.1 0 240 229 - 0.9
Highest 25 percent . 1.0 - - 1.9 116 149 - - 1.0
Highest 10 percent . 0.8 - - 3.2 - 241 - - 0.8
Establishment characteristics

Goods-producing industries . 0.7 - - 2.3 219 500 - - 0.7
Construction 0.9 35 0 35 433 566 - - -
Manufacturing 0.8 — - 3.1 - - - — 0.8
Service-providing industries 0.6 - - 1.4 0 0 184 - 0.6
Trade, transportation, and utilities 11 - - 24 63 475 - - 11
Retail trade 1.7 - - 35 65 474 - - -
Financial activities 0.3 - - 2.6 235 200 - - -
Finance and insurance 0.3 - - 2.6 283 157 - - -

See footnotes at end of table.




Table 9. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, National

Compensation Survey, 2014—continued

With deductible

With fixed deductible With variable deductible
Characteristics ] . . With no th
Total with . . . Median deductible amount Other deductible determinable
- Total with Median Total with -
deductible ) : " deductible?
flxeq deductible varlaple Out-of- Most generous
deductible amount deductible | In-network - coverage!
Credit intermediation and related activities .. 0.1 3.3 $0 3.3 $365 $439 - - -
Insurance carriers and related activities .. 0.7 4.5 58 4.1 - - - - -
Professional and business services ..... 0.6 4.6 - 4.6 128 151 - - -
Professional and technical services . 0.9 5.6 - 5.6 - - - - -
Education and health services 2.0 - - 2.8 65 324 - - 2.0
Educational SErViCes .........c.coevverresrereienearnens 7.1 5.2 - 6.4 88 137 $0 - -
Junior colleges, colleges, and universities 4.2 4.8 0 5.7 0 45 0 - 4.2
Health care and social assistance ................... 21 - - 3.0 289 596 - - -
1 to 99 workers 0.7 - - 2.2 275 579 0 - 0.7
1 to 49 workers . 0.9 - - 2.6 295 213 0 - -
50 to 99 workers .. 14 - - 3.6 298 453 - - -
100 workers or more 0.7 - - 15 100 303 - - 0.7
100 to 499 workers 11 - - 2.3 42 233 0 - 11
500 workers or more ... 1.0 - - 2.8 149 351 - - 1.0
Geographic areas
Northeast 1.7 - - 4.1 192 119 - - 1.7
New England . 15 5.4 - 5.0 169 - - - 15
Middle Atlantic .. 21 - - 5.0 - 97 - - 2.1
0.6 - - 15 0 220 0 - 0.6
South Atlantic .... 11 - - 21 0 74 - - 11
West South Central . 0.9 23 - 23 267 539 0 - -
Midwest 0.7 - - 2.0 253 514 - - 0.7
East North Central 0.7 - - 2.0 244 540 0 - 0.7
West North Central . 1.7 - - 4.3 186 636 - - -
1.1 - - 3.2 16 479 - - -
Mountain 11 - - 5.0 54 - - - -
Pacific ... 1.6 - - 4.0 103 595 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 Deductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 10. Fee-for-service plans: Amount of annual individual deductible, private industry workers, National Compensation

Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Worker characteristics
AlTWOTKETS .ttt 96 $250 $500 $1,000 $2,000 $3,000 4
Management, professional, and related ... 95 250 - 1,000 1,500 2,500 5
Management, business, and financial 96 250 500 1,000 1,500 2,750 -
Professional and related 95 250 400 750 1,500 2,500 5
Service 94 250 500 1,200 2,500 3,000 -
Sales and office 96 300 500 1,100 - 3,000 4
Sales and related . 95 - 500 1,250 2,500 3,000 -
Office and administrative support .. . 97 300 500 1,000 2,250 3,000 3
Natural resources, construction, and maintenance 96 250 300 - 2,000 3,000 4
Construction, extraction, farming, fishing, and
forestry 98 - 300 500 1,000 2,500 -
Installation, maintenance, and repair . . 95 250 - 1,000 2,000 3,000 5
Production, transportation, and material moving ..... 96 250 500 750 1,750 2,700 4
Production .......c.ceeevereiivinsieieines . 97 250 500 1,000 2,000 2,700 3
Transportation and material moving .. 95 250 300 600 1,500 2,700 5
Full time .. 96 250 500 1,000 2,000 3,000 4
Part time . 93 250 - 950 2,000 2,750 -
Union ... 92 200 250 500 - 1,500 8
Nonunion 96 250 500 1,000 2,000 3,000 4
Average wage within the following categories®:
Lowest 25 percent .. 96 300 500 1,150 2,600 3,000 -
Second 25 percent .. 98 300 500 1,000 2,000 3,000 2
Third 25 percent ... 96 250 500 1,000 2,000 2,750 4
Highest 25 percent .. 94 250 350 750 1,500 2,500 6
Highest 10 percent ..... 96 250 350 750 1,500 2,500 4
Establishment characteristics
Goods-producing industries 97 250 450 800 2,000 3,000
Construction ...... 99 250 350 - = 3,000 -
Manufacturing ... 96 250 500 1,000 2,000 3,000 4
Service-providing industries 95 250 500 1,000 2,000 3,000 5
Trade, transportation, and utilities . 95 250 500 1,000 2,000 3,000 5
Retail trade ......... 95 300 500 1,500 2,500 3,000 -
Financial activities ... . 100 350 500 1,250 2,000 3,000 -
Finance and insurance .............cccccccceceeinnne 99 350 500 1,250 2,000 2,500 -

See footnotes at end of table.



Table 10. Fee-for-service plans: Amount of annual individual deductible, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Credit intermediation and related activities .. 100 $350 $500 $1,250 $2,000 $3,000 -
Insurance carriers and related activities 99 - 600 1,250 2,000 2,800 -
Professional and business services .. 98 250 500 1,000 2,000 2,600 -
Professional and technical services . 98 250 450 - 1,500 2,500 -
Education and health services 91 250 500 1,000 1,600 3,000 9
Educational services ........... 78 250 300 500 1,000 - -
Junior colleges, colleges, and universities ... 86 250 350 500 1,000 — 14
Health care and social assistance ................... 94 250 500 1,000 2,000 3,000 -
1 to 99 workers 97 300 500 1,000 2,500 3,000 3
1 to 49 workers . 97 300 500 1,000 2,500 3,000 -
50 to 99 workers .. 97 250 500 1,000 2,000 3,000 -
100 workers or more ... 94 250 400 750 1,500 2,600 6
100 to 499 workers . 95 250 500 950 1,700 2,750 5
500 workers or more ... 94 225 300 650 1,500 2,300 6
Geographic areas

Northeast . 92 250 - 750 1,500 2,500 8
New England . 95 300 500 - 1,300 2,000 5
Middle Atlantic 91 225 - 750 - 2,500 9
South 97 250 500 1,000 1,800 2,750 3
96 250 - 1,000 1,500 2,750 4
98 300 500 1,000 2,000 3,000 -
96 300 500 1,000 2,500 3,000 4
East North Central .. 96 300 500 1,000 2,500 3,300 4
West North Central . 96 300 500 1,000 2,000 3,000 -
97 250 - 1,000 1,500 2,500 -
Mountain 98 - - 1,000 1,500 2,500 -

Pacific .. 96 250 - 950 1,600 2,700

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 10. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2014

Amount of annual deductible

- With With no Not
Characteristics deductible | 10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 0.5 $0 $13 $0 $36 $0 0.5
Management, professional, and related .................. 0.9 0 - 193 0 195 0.9
Management, business, and financial .. 1.8 13 29 0 162 268 -
Professional and related ... 1.0 0 98 113 0 127 1.0
Service .............. 21 50 9 298 396 289 -
Sales and office 0.8 13 0 193 - 0 0.8
Sales and related 2.0 - 44 280 309 38 -
Office and administrative support .. . 0.7 13 0 136 436 0 0.7
Natural resources, construction, and maintenance 0.9 8 44 - 228 0 0.9

Construction, extraction, farming, fishing, and
forestry 1.3 - 63 82 210 718 -
Installation, maintenance, and repair . 1.1 0 - 165 0 89 1.1
Production, transportation, and material moving ..... 0.9 0 143 112 302 185 0.9
Production ..........ccocevieiiiiiiiiiieeeee s 0.8 61 0 49 18 268 0.8
Transportation and material moving ................... 1.6 0 61 144 354 244 1.6
Full time .. 0.5 0 0 0 41 0 0.5
Part time . 2.8 0 - 195 421 0 -
Union 17 57 25 41 - 431 17
Nonunion 0.5 24 0 0 0 0 0.5

Average wage within the following categories®:
Lowest 25 percent .. 1.9 53 0 257 228 392 -
Second 25 percent .. 0.6 13 0 0 46 0 0.6
Third 25 percent ... 0.9 0 50 40 52 262 0.9
Highest 25 percent .. 1.0 10 47 38 0 199 1.0
Highest 10 percent .. 0.8 14 75 112 0 94 0.8
Establishment characteristics

Goods-producing industries .. 0.7 3 105 161 290 295 0.7
Construction ...... 0.9 16 75 - - 365 -
Manufacturing ... 0.8 24 33 78 83 276 0.8
Service-providing industries 0.6 0 0 0 0 0 0.6
Trade, transportation, and utilities . 1.1 0 51 13 0 209 1.1
Retail trade 1.7 22 94 246 127 147 -
Financial activities ... 0.3 18 75 116 0 255 -
Finance and insurance ... 0.3 0 102 158 0 294 -

See footnotes at end of table.



Table 10. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers,

National Compensation Survey, 2014—continued

Amount of annual deductible

- With With no Not
Characteristics deductible |  10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
Credit intermediation and related activities .. 0.1 $0 $30 $355 $0 $456 -
Insurance carriers and related activities 0.7 - 12 68 65 372 -
Professional and business services ..... 0.6 36 69 104 250 147 -
Professional and technical services . 0.9 0 127 - 442 474 -
Education and health services ... 2.0 0 16 0 455 498 2.0
Educational services 7.1 0 82 0 166 - -
Junior colleges, colleges, and universities ... 4.2 47 61 0 221 - 4.2
Health care and social assistance ................... 21 32 115 0 498 857 -
1 to 99 workers 0.7 0 0 53 189 0 0.7
1 to 49 workers ... 0.9 49 0 88 129 117 -
50 to 99 workers 1.4 50 52 154 558 0 -
100 workers or more 0.7 5 59 100 0 151 0.7
100 to 499 workers . 11 0 130 102 242 147 11
500 WOTKErs OF MOTe .......cccociiiiiiiiiicc e 1.0 25 79 118 55 321 1.0
Geographic areas
Northeast 17 20 - 170 87 44 17
New England . 15 27 0 - 248 459 15
Middle Atlantic 21 40 - 214 - 199 21
South ... 0.6 0 72 0 285 188 0.6
South Atlantic . 11 0 - 18 223 47 11
0.9 46 0 0 36 289 -
0.7 0 0 113 481 520 0.7
East North Central 0.7 0 0 153 336 892 0.7
West North Central . 1.7 a7 69 224 382 338 -
West 11 16 - 253 275 212 -
Mountain 11 - - 297 132 0 -
Pacific .. 16 22 - 283 329 390 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 11. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation Survey,

2014

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

- . . With no Not
Characteristics Total with . . . Wizl Glealilille ameul Other deductible | determinable
deductible| Tet@with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Worker characteristics
AlLWOTKETS ..ot 94 - - 62 $2,250 $4,500 $2,000 - 6
Management, professional, and related ... 94 - - 61 2,000 4,500 2,000 - 6
Management, business, and financial 93 - - 59 2,000 4,500 2,000 - -
Professional and related 94 - - 63 2,100 4,200 - - 6
Service 91 - - 59 3,000 5,000 - - 9
Sales and office . 95 - - 70 3,000 6,000 - - 5
Sales and related .. 95 - - 73 3,000 6,000 - - -
Office and administrative support ... 95 - - 68 3,000 6,000 - - 5
Natural resources, construction, and maintenance 94 38 $1,500 56 2,250 - - - 6
Construction, extraction, farming, fishing, and
forestry 95 55 1,050 40 2,000 - - - -
Installation, maintenance, and repair . 93 26 2,000 67 2,500 - - - 7
Production, transportation, and material moving ..... 93 - - 58 1,950 3,450 - - 7
Production 93 - - 62 1,950 3,900 - - 7
Transportation and material moving .. 92 - - 54 1,950 — - - 8
Full time ... 94 - - 62 2,300 4,800 2,000 - 6
Parttime .. 89 - - 64 2,000 3,000 - - 11
Union ... 88 - - 52 - 2,000 - - 12
Nonunion . 94 - - 64 2,500 5,000 2,000 - 6
Average wage within the following categoriesS:
Lowest 25 percent ... 92 - - 59 3,000 6,000 4,500 - 8
Second 25 percent 97 - - 68 3,000 5,600 - - 3
Third 25 percent .... 93 - - 63 2,000 4,000 2,000 - 7
Highest 25 percent . 92 - - 58 2,000 4,000 2,000 - 8
Highest 10 percent .........ccccoceevivnivininciiencnns 94 - - 57 2,000 4,000 - - 6
Establishment characteristics
Goods-producing industries ... 93 - - 51 2,000 4,000 - -
Construction ...... 97 60 1,500 37 - - - - -
Manufacturing ... 92 - - 58 1,800 4,000 = - 8
Service-providing industries 94 - - 66 2,400 4,800 2,000 - 6
Trade, transportation, and utilities 93 - - 68 2,300 5,600 3,600 - 7
Retail trade ....... 93 - - 72 3,000 7,000 3,600 - 7
Financial activities . 99 - - 65 2,500 4,500 - - -
Finance and insurance ...........cccccocecvvieiennes 99 - - 62 2,500 5,000 - - -

See footnotes at end of table.



Table 11. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, National Compensation Survey,

2014—continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

- . . With no Not
Characteristics Total with T . . . Wizl Glealilille ameul Other deductible | determinable
deductible| Tet@with | Median | Total with deductible?
fixed deductible | variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Credit intermediation and related activities .. 100 29 $2,500 70 $2,550 $5,000 - - -
Insurance carriers and related activities ...... 97 45 2,600 52 2,550 4,500 - - -
Professional and business services 96 34 - 63 1,950 4,000 - - -
Professional and technical services .. 97 37 - 60 1,500 4,000 - - -
Education and health services . 91 - - 68 3,000 6,000 - - 9
Educational SEIViCeS .........cevuerierienieeiieniieseens 77 24 - 52 - 3,000 $800 - -
Junior colleges, colleges, and universities . 84 27 1,500 56 - 2,000 800 - 16
Health care and social assistance ................... 93 - - 70 3,000 6,000 - - -
1 to 99 workers 96 - - 65 3,000 6,000 2,000 - 4
1 to 49 workers 96 - - 64 3,000 6,000 2,000 - 4
50 to 99 workers 96 - - 66 3,000 5,000 - - -
100 workers or more . 92 - - 60 2,000 3,750 - - 8
100 to 499 workers 92 - - 62 2,000 4,000 3,000 - 8
500 workers or more . 92 - - 58 1,800 3,000 - - 8
Geographic areas
Northeast 90 - - 59 1,500 2,500 - - 10
New England 91 34 - 56 1,800 - - - 9
Middle Atlantic ... 90 - - 59 1,500 2,400 - - 10
96 - - 62 2,400 5,000 2,000 - 4
South Atlantic .. 95 - - 66 2,100 4,500 - - 5
West South Central 98 40 - 58 3,000 6,000 2,000 - -
Midwest 94 - - 67 2,600 6,000 - - 6
East North Central 93 - - 69 3,000 6,000 1,500 - 7
West North Central 97 - - 64 2,400 5,000 - - -
West . 92 - - 58 2,000 4,500 - - 8
Mountain 96 - - 63 - - - - -
Pacific .... 90 - - 55 2,000 4,500 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 peductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 11. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, National

Compensation Survey, 2014

With deductible

With fixed deductible

With variable deductible

- 5 . With no Not
Characteristics Total with ] . . Wil @tsalugiale anmeum Other deductible determinable
h Total with Median Total with .
deductible ] - ; deductible2
fixed deductible | variable out-of- Most
deductible amount deductible | In-network EGTR generous
coveragel!
Worker characteristics

AlLWOTKETS ..o 0.7 - - 12 $180 $359 $345 - 0.7
Management, professional, and related .................. 11 - - 2.0 214 595 213 - 11
Management, business, and financial . 2.2 - - 2.4 117 573 0 - -
Professional and related ..... 11 - - 25 442 547 - - 11
Service .....c.coeee 2.4 - - 4.3 18 1,078 - - 2.4
Sales and office .. 0.8 - - 1.9 82 323 - - 0.8
Sales and related 21 - - 24 482 555 - - -
Office and administrative support . 0.8 - - 2.3 55 592 - - 0.8
Natural resources, construction, and maintenance 1.7 2.9 $391 3.0 447 - - - 17

Construction, extraction, farming, fishing, and
forestry 35 5.4 239 6.3 242 - - - -
Installation, maintenance, and repair 15 35 46 35 589 - - - 15
Production, transportation, and material moving 14 - - 2.6 49 302 - - 14
Production ..........cccoviiiininineieicieceeese s 1.6 - - 3.0 89 604 - - 1.6
Transportation and material moving .........c.ccc...... 2.2 - - 4.4 97 - - - 2.2
Full time ... 0.7 - - 1.2 169 429 318 - 0.7
Part time 3.0 - - 55 119 604 - - 3.0
Union 1.9 - - 3.3 - 164 - - 1.9
Nonunion .. 0.7 - - 1.2 110 36 413 - 0.7

Average wage within the following categories3:
Lowest 25 percent .... 19 - - 4.3 280 648 0 - 19
Second 25 percent . 0.7 - - 2.2 599 948 - - 0.7
Third 25 percent .. 11 - - 2.0 138 351 356 - 11
Highest 25 percent . 1.2 - - 2.0 9 36 495 - 1.2
Highest 10 percent 1.6 - - 3.3 162 385 - - 1.6
Establishment characteristics

Goods-producing industries ... 15 - - 23 114 503 - - 15
Construction 25 3.7 186 35 - - - - -
Manufacturing ........ccccoceviiiiiiiiiice s 19 - - 3.1 380 718 - - 19
Service-providing industries 0.8 - - 1.4 157 491 359 - 0.8
Trade, transportation, and utilities ... 13 - - 2.4 185 1,217 970 - 13
Retail trade 1.6 - - 35 158 810 970 - 16
Financial activities .. 0.6 - - 2.6 171 545 - - -
Finance and insurance ... 0.6 - - 2.6 216 643 - - -

See footnotes at end of table.




Table 11. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, National
Compensation Survey, 2014—continued

With deductible

With fixed deductible

With variable deductible

- 5 . With no Not
Characteristics Total with ] . . Wil @tsalugiale anmeum Other deductible determinable
deductible | '@ with | Median | Total with deductible?
fixed deductible | variable out-of- Most
deductible amount deductible | In-network EGTR generous
coveragel!
Credit intermediation and related activities .. 0.3 34 $447 3.3 $618 $608 - - -
Insurance carriers and related activities 1.4 4.4 26 4.1 596 560 - - -
Professional and business services ... 1.4 4.7 - 4.4 134 285 - - -
Professional and technical services 14 5.8 - 5.6 179 1,018 - - -
Education and health services 2.0 - - 2.8 0 920 - - 2.0
Educational services . 7.1 5.2 - 6.4 - 672 $13 - -
Junior colleges, colleges, and universities ... 4.1 4.8 0 5.6 - 425 13 - 4.1
Health care and social assistance ................... 21 - - 3.0 0 182 - - -
110 99 WOTKEIS ..o 0.9 - - 2.2 0 0 0 - 0.9
1 to 49 workers ... 11 - - 25 0 0 0 - 11
50 to 99 workers 18 - - 3.6 605 930 - - -
100 workers or more 0.9 - - 15 49 428 - - 0.9
100 to 499 workers . 1.3 - - 2.2 16 267 713 - 1.3
500 workers or more .. 1.4 - - 2.8 362 537 - - 14
Geographic areas
Northeast 1.7 - - 3.9 270 504 - - 1.7
New England 15 5.6 - 5.0 528 - - - 15
Middle Atlantic 21 - - 4.8 264 275 - - 21
0.7 - - 1.5 133 873 103 - 0.7
South Atlantic 1.3 - - 21 276 499 - - 1.3
West South Central . 0.9 2.3 - 2.3 456 887 0 - -
Midwest 11 - - 2.0 422 989 - - 11
East North Central .. 15 - - 1.9 184 530 356 - 15
West North Central ... 1.0 - - 4.3 427 1,169 - - -
West ............ 21 - - 3.4 580 963 - - 21
Mountain . 21 - - 5.0 - - - - -
Pacific ..... 31 - - 4.3 511 919 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 Deductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 12. Fee-for-service plans: Amount of annual family deductible, private industry workers, National Compensation

Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Worker characteristics
AlTWOTKETS .ttt 94 $600 $1,000 $2,000 $4,000 $6,000 6
Management, professional, and related ... 94 600 1,000 2,000 3,600 5,600 6
Management, business, and financial 93 600 1,000 2,000 4,000 6,000 -
Professional and related 94 500 1,000 1,800 3,400 5,000 6
Service 91 - - 3,000 5,000 8,000 9
Sales and office 95 750 1,350 3,000 4,500 6,000 5
Sales and related . 95 800 1,500 2,500 5,000 6,400 -
Office and administrative support .. . 95 700 1,200 3,000 4,500 6,000 5
Natural resources, construction, and maintenance 94 500 750 1,500 4,000 6,000 6
Construction, extraction, farming, fishing, and
forestry 95 - 700 - - 6,000 -
Installation, maintenance, and repair . . 93 500 800 2,000 5,000 6,000 7
Production, transportation, and material moving ..... 93 600 1,000 1,950 4,000 6,000 7
Production .......c.ceeevereiivinsieieines . 93 600 1,000 2,000 4,000 6,000 7
Transportation and material moving .. 92 500 750 1,500 3,000 6,000 8
Full time .. 94 600 1,000 2,000 4,000 6,000 6
Part time . 89 500 750 2,000 4,500 5,500 11
Union ... 88 400 600 1,000 1,950 - 12
Nonunion 94 600 1,000 2,400 4,000 6,000 6
Average wage within the following categories®:
Lowest 25 percent .. 92 600 - 3,000 5,500 9,000 8
Second 25 percent .. 97 700 1,350 2,500 4,500 6,000 3
Third 25 percent ... 93 600 1,000 2,000 4,000 6,000 7
Highest 25 percent .. 92 500 900 1,800 3,300 5,600 8
Highest 10 percent ..... 94 600 900 1,800 3,000 5,500 6
Establishment characteristics
Goods-producing industries 93 600 1,000 2,000 4,000 6,000
Construction ...... 97 600 900 1,650 4,000 6,000 -
Manufacturing ... 92 600 1,000 2,400 4,000 6,000 8
Service-providing industries 94 600 1,000 2,000 4,000 6,000 6
Trade, transportation, and utilities . 93 600 1,000 2,000 4,250 6,000 7
Retail trade ......... 93 750 1,500 3,000 5,000 6,000 7
Financial activities ... . 99 700 1,500 2,600 4,000 6,000 -
Finance and insurance .............cccccccceceeinnne 99 750 1,500 2,500 4,000 5,600 -

See footnotes at end of table.



Table 12. Fee-for-service plans: Amount of annual family deductible, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W'th 50th With no No_t
deductible 10th 25th q 75th 90th deductible determinable
percentile percentile FeEElE percentile percentile
(median)
Credit intermediation and related activities .. 100 $700 $1,500 $2,500 $4,000 $6,000 -
Insurance carriers and related activities . 97 1,000 1,800 2,600 4,000 5,600 -
Professional and business services 96 700 1,000 2,000 4,000 5,000 -
Professional and technical services .. 97 - 1,000 1,500 3,000 4,500 -
Education and health services . 91 600 1,000 2,500 4,500 7,500 9
Educational services . 77 500 - 1,500 3,000 4,800 -
Junior colleges, colleges, and universities ... 84 500 750 1,500 2,500 — 16
Health care and social assistance ................... 93 625 - 3,000 4,500 7,500 -
1 to 99 workers 96 700 1,300 3,000 5,000 7,500 4
1 to 49 workers . 96 700 1,250 3,000 5,000 7,500 4
50 to 99 workers .. 96 700 1,500 3,000 5,000 7,500 -
100 workers or more ... 92 500 1,000 1,950 3,400 5,250 8
100 to 499 workers . 92 600 1,000 2,000 3,600 5,500 8
500 workers or more ... 92 500 900 1,600 3,000 4,700 8
Geographic areas
Northeast 90 500 900 1,600 3,000 5,000 10
New England 91 900 1,000 - 3,000 4,000 9
Middle Atlantic .. 90 475 750 1,500 3,200 5,000 10
South ... 96 600 1,000 2,000 4,000 6,000 4
South Atlantic 95 600 1,000 2,000 3,750 6,000 5
West South Central . 98 600 1,000 2,500 4,500 6,000 -
Midwest .......cocennee 94 700 1,200 2,500 5,000 7,500 6
East North Central .. 93 700 1,500 3,000 5,250 8,000 7
West North Central . 97 750 1,200 2,400 4,600 6,000 -
West .. 92 500 1,000 2,000 3,750 6,000 8
96 - 1,000 2,000 4,000 5,500 -
Pacific 90 500 900 2,000 3,750 6,000 -

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 12. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, National

Compensation Survey, 2014

Amount of annual deductible

- With With no Not
Characteristics deductible | 10th 25th o 75th 90th deductible | determinable
percentile percentile [PEEEilE percentile percentile
(median)
Worker characteristics

AlLWOTKETS .ottt 0.7 $0 $0 $66 $0 $0 0.7
Management, professional, and related .................. 11 28 0 0 262 585 11
Management, business, and financial .. 2.2 66 0 124 385 0 -
Professional and related ... 11 131 93 198 432 467 11
Service .............. 24 - - 650 721 1,632 24
Sales and office 0.8 33 248 255 535 1,230 0.8
Sales and related 2.1 145 101 448 604 1,303 -
Office and administrative support .. . 0.8 56 200 167 447 1,320 0.8
Natural resources, construction, and maintenance 1.7 13 66 269 456 0 1.7

Construction, extraction, farming, fishing, and
forestry 35 - 102 - - 1,482 -
Installation, maintenance, and repair . 1.5 0 210 542 976 619 1.5
Production, transportation, and material moving ..... 1.4 103 103 92 461 255 14
Production ..........ccocevieiiiiiiiiiieeeee s 1.6 37 101 406 0 185 1.6
Transportation and material moving ................... 2.2 58 172 177 82 474 2.2
Full time .. 0.7 0 0 87 0 0 0.7
Part time . 3.0 26 111 65 653 0 3.0
Union 19 117 41 36 352 - 1.9
Nonunion 0.7 120 65 125 571 0 0.7

Average wage within the following categories®:
Lowest 25 percent .. 1.9 119 - 574 455 1,645 1.9
Second 25 percent .. 0.7 34 270 469 415 347 0.7
Third 25 percent ... 1.1 16 0 0 0 0 1.1
Highest 25 percent .. 1.2 32 89 207 397 617 1.2
Highest 10 percent .. 1.6 66 103 301 394 729 16
Establishment characteristics

Goods-producing industries .. 1.5 18 45 242 220 0 15
Construction ...... 25 75 186 467 691 0 -
Manufacturing ... 1.9 18 0 455 41 0 1.9
Service-providing industries 0.8 0 0 240 0 0 0.8
Trade, transportation, and utilities . 1.3 71 0 97 456 0 1.3
Retail trade 1.6 109 327 451 385 524 1.6
Financial activities ... 0.6 52 114 295 0 0 -
Finance and insurance ... 0.6 93 0 317 0 568 -

See footnotes at end of table.



Table 12. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, National
Compensation Survey, 2014—continued

Amount of annual deductible

- With With no Not
Characteristics deductible |  10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
Credit intermediation and related activities .. 0.3 $44 $175 $441 $0 $675 -
Insurance carriers and related activities 1.4 52 331 141 0 387 -
Professional and business services ..... 1.4 110 20 110 164 71 -
Professional and technical services . 14 - 192 68 809 769 -
Education and health services ... 2.0 158 242 501 55 1,437 2.0
Educational services 7.1 0 - 253 483 1,376 -
Junior colleges, colleges, and universities ... 4.1 0 65 182 144 - 4.1
Health care and social assistance ................... 21 149 - 569 465 1,707 -
1 to 99 workers 0.9 16 208 285 0 736 0.9
1 to 49 workers .... 1.1 0 258 354 0 1,152 11
50 to 99 workers 1.8 103 291 428 549 1,544 -
100 workers or more 0.9 26 109 109 264 319 0.9
100 to 499 workers . 13 111 18 20 260 133 13
500 WOrKErs Or MOre ........ccccoeeiiiiiiiiiiic s 14 31 114 227 100 423 14
Geographic areas
Northeast 17 22 132 293 254 0 17
New England . 15 82 88 — 255 661 15
Middle Atlantic 21 76 192 289 762 27 21
South ..o 0.7 0] 0 100 46 0 0.7
South Atlantic . 1.3 98 68 0 515 508 13
0.9 117 273 517 667 0 -
11 13 303 309 55 1,039 11
East North Central 1.5 45 408 460 348 1,290 1.5
West North Central . 1.0 24 310 410 282 1,044 -
West 21 95 180 160 313 719 21
Mountain 21 - 296 355 432 510 -
Pacific .. 3.1 144 211 251 517 516 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 13. Fee-for-service plans: Coinsurance percentage, private industry workers, National Compensation Survey,

2014

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

Characteristics With fixed Median | \vith variable c\clg\i/riwt:u?;hnire
) coinsurance . Most
coinsurance coinsurance Out-of-
percentage In-network Rl generous
coveragel!
Worker characteristics

AlTWOTKETS e - - 88 80 60 90 -
Management, professional, and related - - 89 80 60 90 -
Management, business, and financial - - 90 80 60 80 -
Professional and related .... 12 80 88 80 60 90 -
Service .. - - 82 80 60 90 -
Sales and office . - - 89 80 60 90 -
Sales and related .. - - 90 80 60 90 -
Office and administrative support .. . - - 88 80 60 90 -
Natural resources, construction, and maintenance 11 80 89 80 60 85 -

Construction, extraction, farming, fishing, and
forestry - - 91 80 60 - -
Installation, maintenance, and repair .......... 12 80 88 80 60 80 -
Production, transportation, and material moving - - 89 80 60 90 -
Production 8 80 92 80 60 - -
Transportation and material moving - - 85 80 60 - -
Full time - - 89 80 60 90 -
Part time - - 80 80 60 90 -
Union 20 80 80 90 60 100 -
Nonunion - - 89 80 60 90 -

Average wage within the following categories2:
Lowest 25 percent - - 82 80 60 80 -
Second 25 percent - - 91 80 60 90 -
Third 25 percent - - 87 80 60 90 -
Highest 25 percent ... - - 89 80 60 90 -
Highest 10 percent 10 90 90 80 60 100 -
Establishment characteristics

Goods-producing iNdUSEHes ..........cc.cceevrvnierenennn. 8 80 92 80 60 85 -
Construction 13 80 87 80 60 - -
Manufacturing ... 7 80 93 80 60 = -
Service-providing industries ... - - 87 80 60 90 -
Trade, transportation, and utilities - - 86 80 60 80 -
Retail trade - - 88 80 60 80 -
Financial activities - - 93 80 60 90 -
Finance and iNSUranCe ..........ccccceeerinvencnnnnns - - 94 80 60 - -

See footnotes at end of table.




Table 13. Fee-for-service plans: Coinsurance percentage, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance Variable coinsurance
Median coinsurance percentage "
Characteristics N Median - ) o o V\.mh other
V\_I|th fixed . Wlt_h variable Most coinsurance
coinsurance coinsurance Out-of-
percentage In-network generous
network A ———
ge
Credit intermediation and related activities .. - - 94 80 60 - -
Insurance carriers and related activities ...... - - 93 80 60 80 -
Professional and business services ............ . 14 85 86 80 60 — —
Professional and technical services .. 17 90 83 80 60 - -
Education and health services . 12 80 88 80 60 90 -
Educational Services ..........cccceevveeneeniieennennen. 24 80 76 90 70 100 -
Junior colleges, colleges, and universities ... 18 80 82 80 65 100 -
Health care and social assistance .................. - - 90 80 60 90 -
1 to 99 workers - - 89 80 60 80 -
1 to 49 workers . - - 90 80 60 80 -
50 to 99 workers 16 80 84 80 60 - -
100 workers or more - - 88 80 60 90 -
100 to 499 workers .. - - 87 80 60 90 -
500 workers or more - - 90 80 60 90 -
Geographic areas
NOMhEASE ..o 16 80 84 90 60 100 -
New England .... 8 75 92 90 60 100 -
Middle Atlantic 18 80 82 90 60 100 -
South ..o - - 87 80 60 80 -
South Atlantic .... - - 87 80 60 90 -
West South Central .. - - 89 80 60 80 -
Midwest .......ccoerernnenn . - - 90 80 60 80 -
East North Central - - 92 80 60 80 -
West North Central - - 87 80 60 80 -
10 80 90 80 60 90 -
11 80 89 80 60 - -
9 80 91 80 60 85 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 13. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, National

Compensation Survey, 2014

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

. . With other
Characteristics With fixed Med|an With variable coinsurance
- coinsurance ; Most
coinsurance coinsurance Out-of-
percentage In-network e generous
coveragel!
Worker characteristics

All workers - - 12 0.0 0.0 0.0 -
Management, professional, and related - - 1.5 0.0 0.0 0.0 -
Management, business, and financial - - 2.0 0.0 0.0 9.7 -
Professional and related .... 1.6 0.0 1.6 0.9 0.0 0.0 -
Service - - 4.4 0.0 0.0 3.6 -
Sales and office . - - 18 0.0 0.0 3.6 -
Sales and related ...........c.cccene - - 2.6 0.0 0.0 0.0 -
Office and administrative support .. . - - 2.0 0.0 0.0 7.3 -
Natural resources, construction, and maintenance 2.1 0.0 2.1 0.0 0.0 4.1 -

Construction, extraction, farming, fishing, and
forestry - - 3.1 0.0 0.0 - -
Installation, maintenance, and repair .... 2.3 8.2 2.3 0.0 0.0 13.9 -
Production, transportation, and material moving - - 1.9 0.0 0.0 10.5 -
Production 19 0.0 19 0.0 0.0 - -
Transportation and material moving - - 2.8 0.0 0.0 - -
FUIltIME i - - 1.2 0.0 0.0 0.0 -
Part time ..o - - 43 0.0 0.0 1.3 -
Union 3.3 0.0 3.3 1.8 1.6 3.2 -
Nonunion - - 11 0.0 0.0 0.0 -

Average wage within the following categories?:
Lowest 25 percent - - 4.4 0.0 0.0 0.0 -
Second 25 percent - - 1.2 0.0 0.0 0.0 -
Third 25 percent .... - - 14 0.0 0.0 1.6 -
Highest 25 percent . - - 13 0.0 0.0 0.0 -
Highest 10 percent ........ccccccoveeiieeneeneennieennenn 2.0 6.9 2.0 2.2 0.0 9.8 -
Establishment characteristics

Goods-producing industries 15 0.0 15 0.0 0.0 6.9 -
Construction 3.0 0.0 3.0 0.0 0.0 - -
Manufacturing ... 1.7 13 17 0.0 0.0 - -
Service-providing industries - - 15 0.0 0.0 0.0 -
Trade, transportation, and utilities - - 1.8 0.0 0.0 6.3 -
Retail trade ................ - - 2.6 0.0 5.2 8.9 -
Financial activities ....... - - 1.3 0.0 0.0 8.0 -
Finance and insurance - - 1.0 0.0 0.0 - -

See footnotes at end of table.




Table 13. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, National
Compensation Survey, 2014—continued

Fixed coinsurance Variable coinsurance
Median coinsurance percentage With other
Characteristics With fixed Med|an With variable coinsurance
- coinsurance : Most
coinsurance coinsurance Out-of-
percentage In-network generous
network A ———
ge
Credit intermediation and related activities .. - - 13 0.0 0.0 - -
Insurance carriers and related activities ...... - - 2.2 0.0 0.0 12.2 -
Professional and business services ............ 29 6.2 29 2.2 0.0 — —
Professional and technical services .. 3.7 4.8 3.7 4.2 0.0 - -
Education and health services ....... 3.1 18 3.1 0.0 0.0 0.0 -
Educational services . 6.2 0.0 6.2 0.9 13 8.4 -
Junior colleges, colleges, and universities ... 3.9 7.1 3.9 4.4 6.5 8.4 -
Health care and social assistance .................. - - 3.3 0.0 0.0 0.0 -
1 to 99 workers - - 1.6 0.0 0.0 3.2 -
1 to 49 workers . - - 14 0.0 0.0 3.2 -
50 to 99 workers 3.3 0.0 33 0.0 0.0 - -
100 workers or more . - - 1.4 0.0 0.0 0.0 -
100 to 499 workers - - 1.9 0.0 0.0 6.0 -
500 WOIKEIS OF MOYE ...c.veeviiiiiiiiiiiiiiieciee s - - 2.1 0.0 0.0 6.8 -
Geographic areas
Northeast 3.6 0.0 3.6 0.9 2.2 0.0 -
New England . 2.1 0.0 2.1 4.7 45 0.0 -
Middle Atlantic .. 4.6 2.0 4.6 1.3 4.7 0.0 -
South - - 2.3 0.0 0.0 7.7 -
South Atlantic .... - - 4.0 0.0 0.0 0.0 -
West South Central .. - - 2.0 0.0 0.0 0.0 -
i - - 2.1 0.0 0.0 4.9 -
East North Central - - 0.9 0.0 0.0 6.2 -
West North Central - - 55 0.0 0.0 5.4 -
2.0 0.0 2.0 0.0 0.0 2.6 -
3.2 0.0 3.2 0.0 6.1 - -
Pacific 2.6 0.0 2.6 0.0 0.0 5.4 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 14. Fee-for-service plans: Amount of annual individual out-of-pocket maximum,? private industry workers, National

Compensation Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
maximum | 10th percentile 20 . percentile el . il . pogket determinable
percentile (median) percentile percentile maximum
Worker characteristics

All workers 92 $1,000 $1,500 $2,000 $3,000 $4,200 8 1
Management, professional, and related 92 1,000 1,500 2,000 3,000 3,850 7 1
Management, business, and financial 92 1,000 1,500 2,000 2,700 3,750 7 (?)
Professional and related 92 1,000 1,500 2,000 3,000 4,000 7 1
Service 87 1,000 1,500 2,500 4,000 5,000 13 -
Sales and office .. 92 1,000 1,500 2,250 3,000 4,300 7 1
Sales and related ...... 92 1,000 1,750 2,425 3,250 4,300 - -
Office and administrative support ... 92 1,000 1,500 2,000 3,000 4,300 7 1
Natural resources, construction, and maintenance 90 1,000 1,250 2,000 3,000 4,850 9 1

Construction, extraction, farming, fishing, and
forestry 81 1,000 1,400 2,000 2,750 5,000 17 2
Installation, maintenance, and repair .. 96 750 1,250 2,000 3,000 4,500 - -
Production, transportation, and material moving 93 700 1,000 2,000 2,700 3,750 7 -
Production . 94 550 1,000 2,000 2,700 3,400 - -
Transportation and material moving ...........c........ 92 1,000 1,000 2,000 2,600 4,400 8 -
FUILEIME e 92 1,000 1,500 2,000 3,000 4,000 8 1
Part time ..o 93 1,000 1,500 2,250 3,000 4,500 7 -
Union 83 900 1,000 1,750 2,750 4,900 16 2
Nonunion 93 1,000 1,500 2,000 3,000 4,000 7 1

Average wage within the following categories3:
Lowest 25 percent 95 1,000 1,750 2,500 3,500 5,000 - -
Second 25 percent 93 1,000 1,500 2,000 3,000 4,000 7 1
Third 25 percent 91 1,000 1,300 2,000 3,000 4,000 9 1
Highest 25 percent 91 1,000 1,500 2,000 3,000 4,000 8 1
Highest 10 percent .........ccccevveeiieeneeniieeneennen, 92 1,000 1,300 2,000 2,750 4,200 7 1
Establishment characteristics

Goods-producing industries ... 93 750 1,250 2,000 2,900 3,500 7 1
Construction 91 1,000 1,500 2,000 3,000 4,900 - -
Manufacturing .... 93 600 1,000 2,000 2,750 3,200 - -
Service-providing industries 91 1,000 1,500 2,000 3,000 4,250 8 1
Trade, transportation, and utilities 92 1,000 1,500 2,250 3,000 4,150 8 -
Retail trade ................. 92 1,250 2,000 2,500 3,250 4,500 8 -
Financial activities ........ 94 1,000 1,400 1,800 2,500 3,750 3 3
Finance and insurance ... 93 1,000 1,400 1,750 2,000 3,000 4 3

See footnotes at end of table.



Table 14. Fee-for-service plans: Amount of annual individual out-of-pocket maximum,? private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
maximum | 10th percentile 20 . percentile el . il . pogket determinable
percentile (median) percentile percentile maximum
Credit intermediation and related activities .. 92 $1,000 $1,500 $2,000 $2,500 $3,200 - -
Insurance carriers and related activities ...... 96 1,000 1,400 1,700 2,000 2,950 - -
Professional and business services ............. 91 1,000 1,750 2,425 3,000 4,000 9 -
Professional and technical services 94 1,250 1,650 2,500 3,000 4,200 - -
Education and health services ........ 86 1,000 1,500 2,400 3,050 5,000 13 1
Educational services . 85 750 1,000 1,750 2,500 3,850 15 -
Junior colleges, colleges, and universities ... 83 850 1,000 1,750 2,250 3,000 17 -
Health care and social assistance ................... 86 1,000 1,500 2,400 3,050 5,000 12 1
1 to 99 workers 92 1,000 1,500 2,000 3,000 4,325 8 (?)
1 to 49 workers .. 92 1,000 1,500 2,000 3,000 4,000 8 (2)
50 to 99 workers 93 1,000 1,500 2,250 3,000 5,000 7 ()
100 workers or more .. 91 1,000 1,500 2,000 2,750 4,000 8 1
100 to 499 workers 92 1,000 1,500 2,000 3,000 4,200 8 1
500 WOIKErS OF MOIE ....ccvveeeeeeiiiiiiiieeeeeeeee e e 91 1,000 1,500 2,000 2,700 4,000 8 1
Geographic areas
Northeast 78 1,000 1,500 2,000 3,000 4,500 21 1
New England .. 82 1,000 1,500 2,000 3,500 4,500 18 -
Middle Atlantic ... 76 1,000 1,500 2,000 2,900 3,800 22 2
South 95 1,000 1,550 2,200 3,000 4,000 4 (?)
South Atlantic ..... 93 1,000 1,650 2,150 3,000 4,000 7 ()
West South Central 97 1,100 1,650 2,250 3,200 4,250 - -
Midwest .. 94 750 1,100 2,000 2,800 4,000 6 (?)
East North Central . 94 1,000 1,250 2,000 3,000 4,300 6 (2)
West North Central 95 600 1,000 2,000 2,500 3,250 - -
95 1,000 1,500 2,000 3,000 4,200 - -
92 1,000 1,500 2,000 3,000 4,150 - -
Pacific 97 1,000 1,500 2,000 2,800 4,200 3 (2)

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 14. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry
workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
maximum | 10th percentile 230 . percentile el . ol . po.Cket determinable
percentile (median) percentile percentile maximum
Worker characteristics

AlFWOTKEI'S .ovieiiiesieiieieeeee e 0.9 $0 $0 $0 $0 $274 0.9 0.3
Management, professional, and related .......... 1.0 0 0 0 255 281 1.0 0.4
Management, business, and financial 2.1 0 212 134 231 399 2.0 0.4
Professional and related 11 0 0 0 107 299 1.0 0.7
Service 2.3 0 202 41 784 323 2.3 -
Sales and office 15 0 104 35 164 264 1.3 0.7
Sales and related ... 2.7 0 94 169 254 252 - -
Office and administrative support ... 15 0 29 274 52 336 1.4 0.7
Natural resources, construction, and maintenance 19 124 284 0 71 464 1.8 0.6

Construction, extraction, farming, fishing, and
forestry 4.1 129 247 313 308 873 3.7 14
Installation, maintenance, and repair .. 1.2 141 283 95 0 468 - -
Production, transportation, and material moving ..... 1.5 144 125 18 132 354 1.5 -
Production 2.2 77 71 32 142 339 - -
Transportation and material moving 1.8 33 275 47 197 185 1.8 -
Full time 0.9 0 18 0 0 252 0.9 0.3
Part time .... 2.0 0 204 74 220 129 2.0 -
Union 2.3 181 221 200 323 801 2.7 1.3
Nonunion 0.9 0 0 0 0 135 0.8 0.3

Average wage within the following categories2:
Lowest 25 percent 1.7 0 202 0 454 673 - -
Second 25 percent . 1.1 0 0 41 0 254 1.0 0.4
Third 25 percent 1.6 0 198 0 95 137 1.6 0.3
Highest 25 percent 11 0 76 0 270 265 11 0.4
Highest 10 percent 11 78 190 36 251 453 1.1 0.5
Establishment characteristics

Goods-producing industries ... 18 143 78 0 236 325 1.8 0.3
Construction .... 2.1 27 69 63 720 598 - -
Manufacturing .... 2.6 40 182 36 207 247 - -
Service-providing iNAUSEIEs ..........ccccccoovvveieiinnenn. 1.0 0 0 9 0 222 1.0 0.4
Trade, transportation, and utilities 1.3 0 0 100 0 262 1.3 -
Retail trade ................. 2.3 221 248 0 187 281 2.3 -
Financial activities ........ 2.6 0 115 130 187 387 0.9 25
Finance and insurance 2.9 0 111 77 56 47 1.0 2.9

See footnotes at end of table.




Table 14. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry
workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
maximum | 10th percentile 230 . percentile el . ol . p°.°ket determinable
percentile (median) percentile percentile maximum
Credit intermediation and related activities .. 5.9 $20 $0 $0 $135 $162 - -
Insurance carriers and related activities ...... 19 105 97 9 95 119 - -
Professional and business services 2.4 279 97 245 0 292 2.4 -
Professional and technical services 1.8 242 138 227 82 748 - -
Education and health services ........ 2.0 0 143 378 42 82 2.3 0.9
Educational services ... . 3.8 63 0 281 381 771 3.8 -
Junior colleges, colleges, and universities ... 3.2 165 52 243 387 768 3.2 -
Health care and social assistance .................. 2.3 0 9 143 800 a7 2.8 1.0
1 to 99 workers 1.2 0 0 90 0 426 1.2 0.2
1 to 49 workers 15 0 175 63 0 449 15 0.3
50 to 99 workers 1.8 0 229 351 222 581 1.7 0.3
100 workers or more .. 11 0 41 0 136 235 1.1 0.5
100 to 499 workers ... 1.6 0 71 75 38 236 1.5 0.7
500 workers or more 1.7 120 163 0 60 216 1.8 0.7
Geographic areas
Northeast 35 0 111 0 76 377 3.7 0.9
New England .. 3.4 234 18 269 384 388 34 -
Middle Atlantic 4.4 46 259 116 278 431 4.5 1.1
South ..o 0.8 0 108 184 0 242 0.7 0.2
South Atlantic 1.2 119 109 162 0 118 1.2 0.1
West South Central 11 201 232 181 367 811 - -
Midwest .......coceveeenen. 1.0 189 186 0 212 353 1.0 0.1
East North Central . 1.2 136 122 175 18 351 1.2 0.1
West North Central 1.8 144 16 176 132 444 - -
WESLt ..o 1.6 0 244 0 293 409 - -
Mountain 4.2 0 308 145 112 1,061 - -
Pacific 0.7 187 297 0 411 481 0.7 0.2

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 15. Fee-for-service plans: Amount of annual family out-of-pocket maximum,! private industry workers, National

Compensation Survey, 2014

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- N‘?t
maximum 10th . 25th } percentile 75th ; 90th ) p0(_:ket determinable
percentile percentile (median) percentile percentile | maximum
Worker characteristics

All workers 90 $2,000 $3,000 $4,500 $6,000 $8,500 10 1
Management, professional, and related 91 2,000 3,000 4,400 6,000 8,200 8 1
Management, business, and financial 90 2,000 3,000 4,000 6,000 8,000 9 (2)
Professional and related ... 91 2,000 3,000 4,500 6,000 8,200 8 1
Service ....cococvviiinne 84 1,650 3,000 5,000 7,500 12,700 16 -
Sales and office .... 91 2,000 3,250 4,500 6,000 8,400 8 1
Sales and related .... 92 2,300 4,000 5,000 6,500 9,600 - -
Office and administrative suppor 91 2,000 3,000 4,200 6,000 8,000 8 1
Natural resources, construction, and maintenance 86 2,000 3,000 4,500 6,500 10,000 13 1

Construction, extraction, farming, fishing, and
forestry 72 2,000 3,000 5,000 6,000 10,500 26 2
Installation, maintenance, and repair ... 95 - 2,800 4,500 6,750 9,700 - -
Production, transportation, and material moving 90 1,500 2,500 4,400 6,000 8,200 10 -
Production 93 1,200 2,250 4,000 5,500 7,500 - -
Transportation and material moving .... 87 1,800 2,600 4,700 6,000 9,000 13 -
FUIEIME s 90 2,000 3,000 4,500 6,000 8,500 9 1
Part time ..o 90 2,200 3,300 5,000 6,000 10,000 10 -
Union 78 - 2,500 4,250 6,000 11,500 20 2
Nonunion 91 2,000 3,000 4,500 6,000 8,400 8 1

Average wage within the following categories3:
Lowest 25 percent 93 2,000 3,750 5,000 6,500 10,900 - -
Second 25 percent 91 2,000 3,000 4,500 6,000 8,200 8 1
Third 25 percent ... 88 2,000 3,000 4,500 6,000 8,200 11 1
Highest 25 percent 89 2,000 3,000 4,300 6,000 8,500 10 1
Highest 10 percent ........ccccoeceeieenieeneenieeniens 91 2,000 3,000 4,250 6,000 - 8 1
Establishment characteristics

Goods-producing industries 91 1,500 3,000 4,500 6,000 9,000 9 1
Construction 86 2,000 3,400 5,000 7,500 10,000 - -
Manufacturing ... 92 1,200 2,600 4,000 5,900 7,500 - -
Service-providing industries 90 2,000 3,000 4,500 6,000 8,500 10 1
Trade, transportation, and utilities . 89 2,000 3,000 5,000 6,000 8,700 11 -
Retail trade ...........c....... 93 3,000 4,500 5,000 6,500 9,000 - -
Financial activities .......... 92 2,000 3,000 4,000 5,000 7,000 5 3
Finance and insurance ... 92 2,000 3,000 4,000 4,500 6,000 5 3

See footnotes at end of table.




Table 15. Fee-for-service plans: Amount of annual family out-of-pocket maximum,! private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- N‘?t
maximum 10th . 25th } percentile 75th ; 90th ) p0(_:ket determinable
percentile percentile (median) percentile percentile | maximum
Credit intermediation and related activities .. 91 $2,000 $3,000 $4,000 $5,000 $6,500 - -
Insurance carriers and related activities ...... 93 2,000 2,500 4,000 4,400 5,600 - -
Professional and business services ..... 91 2,500 3,600 5,000 6,000 8,000 9 -
Professional and technical services . 93 2,700 4,000 5,000 6,000 8,400 - -
Education and health services ....... 86 2,000 3,000 4,500 6,100 9,500 13 1
Educational services 84 - 3,000 3,500 5,000 8,000 16 -
Junior colleges, colleges, and universities ... 83 2,000 2,550 3,500 5,000 6,000 17 -
Health care and social assistance ................... 86 2,000 3,000 5,000 6,100 10,000 13 1
1 to 99 workers 91 2,000 3,000 4,500 6,000 8,700 9 ()
1 to 49 workers . 91 2,000 3,000 4,200 6,000 8,000 9 (2)
50 to 99 workers .. 91 2,000 3,500 5,000 6,700 10,000 9 (?)
100 workers or more 89 2,000 3,000 4,500 6,000 8,400 10 1
100 to 499 workers 89 2,000 3,000 4,500 6,000 9,000 10 1
500 WOIKErS OF MOIE .....cceeeviiiiivieieeeeeeeeeeeiiireeens 90 2,000 3,000 4,000 6,000 8,200 10 1
Geographic areas
Northeast 76 2,400 3,000 4,500 6,000 9,000 23 1
New England . 82 2,500 3,000 4,500 7,000 12,700 18 -
Middle Atlantic 74 2,250 3,000 4,000 6,000 9,000 24 2
South 93 2,200 3,500 5,000 6,000 9,000 6 (2)
South Atlantic .... 91 2,200 3,500 5,000 6,000 9,000 9 (2)
West South Central .. 96 2,500 3,600 5,000 7,000 9,700 - -
Midwest .... 93 1,500 2,600 4,000 5,500 7,500 7 (?)
East North Central 92 1,500 2,850 4,000 6,000 8,000 8 (2)
West North Central 95 1,200 2,500 4,000 5,200 6,750 - -
92 2,000 3,000 4,500 6,000 9,000 - -
92 2,000 2,600 5,000 6,500 9,700 - -
Pacific 93 2,000 3,000 4,250 6,000 - (2)

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 15. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry
workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
: 10th 25th . 75th 90th pocket determinable
maximum . ) percentile . . :
percentile percentile (median) percentile percentile | maximum
Worker characteristics

AlFWOTKEI'S .ot 1.0 $0 $0 $0 $0 $563 1.0 0.3
Management, professional, and related .................. 0.9 0 0 355 0 366 0.9 0.4
Management, business, and financial 1.9 0 0 158 116 688 1.9 0.4
Professional and related ... 11 97 36 225 0 341 1.0 0.7
Service 3.1 472 313 223 725 1,482 3.1 -
Sales and office 15 262 255 66 0 444 1.4 0.7
Sales and related 2.7 443 383 157 576 1,229 - -
Office and administrative support .. 15 219 282 457 505 477 1.4 0.7
Natural resources, construction, and maintenance 2.4 135 365 167 704 714 25 0.6

Construction, extraction, farming, fishing, and
forestry 5.6 69 549 254 1,227 799 5.7 14
Installation, maintenance, and repair 1.3 - 483 520 659 817 - -
Production, transportation, and material moving ..... 2.0 112 438 408 257 407 2.0 -
Production TS 2.2 200 427 106 460 158 - -
Transportation and material moving . 3.1 461 596 424 120 930 3.1 -
Full time ... 0.9 0 0 32 0 480 0.9 0.3
Part time ... 2.8 303 379 0 584 1,384 2.8 -
Union 2.6 - 223 737 352 1,379 3.0 13
Nonunion .. 0.9 0 0 0 0 338 0.9 0.3

Average wage within the following categories2:
Lowest 25 percent 2.6 144 722 18 431 1,565 - -
Second 25 percent 1.2 0 52 398 61 659 1.2 0.4
Third 25 percent 1.8 243 0 202 0 601 1.8 0.3
Highest 25 percent 1.0 0 0 342 0 574 1.0 0.4
Highest 10 percent 1.0 63 0 363 0 - 1.0 0.5
Establishment characteristics

Goods-producing industries .. 1.9 0 533 549 0 609 1.8 0.3
Construction ...... 2.9 0 203 397 627 725 - -
Manufacturing ... 2.6 158 562 0 233 591 - -
Service-providing iNAUSEIes ..........ccccccovvveieiennenn. 11 0 0 18 0 416 11 0.4
Trade, transportation, and utilities ... 1.8 0 66 364 31 617 1.8 -
Retail trade 2.2 378 426 26 205 745 - -
Financial activities ....... 2.6 0 0 0 264 725 11 25
Finance and insurance 3.0 0 0 0 74 351 1.2 2.9

See footnotes at end of table.




Table 15. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum, private industry
workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
: 10th 25th . 75th 90th pocket determinable
maximum . 7 percentile . ; :
percentile percentile (median) percentile percentile | maximum
Credit intermediation and related activities .. 5.9 $234 $292 $0 $140 $390 - -
Insurance carriers and related activities ...... 2.3 347 583 104 302 204 - -
Professional and business services ..................... 2.0 386 394 464 143 942 2.0 -
Professional and technical services .. 2.0 457 353 278 551 911 - -
Education and health services ....... 2.0 97 0 566 243 1,468 2.3 0.9
Educational services ..... 3.7 - 802 500 362 1,213 3.7 -
Junior colleges, colleges, and universities ... 3.3 0 605 389 378 0 3.3 -
Health care and social assistance ................... 2.3 99 0 359 574 1,839 2.8 1.0
1 to 99 workers 13 0 0 111 26 597 1.3 0.2
1 to 49 workers . 16 173 0 382 0 414 1.6 0.3
50 to 99 workers ... 2.0 424 431 145 640 1,269 1.9 0.3
100 workers or more ... 11 0 0 0 0 668 11 0.5
100 to 499 workers .. 1.6 0 0 152 108 517 1.5 0.7
500 workers or more 2.0 400 0 431 405 313 2.1 0.7
Northeast 3.6 192 0 477 0 912 3.7 0.9
New England . 35 112 570 192 624 3,107 35 -
Middle Atlantic 4.5 357 0 473 101 1,604 4.5 1.1
South ..o, 12 291 149 380 293 814 1.2 0.2
South Atlantic .... 1.9 451 138 604 0 420 1.9 0.1
West South Central 16 553 458 368 938 561 - -
Midwest .......cccvveennns 1.3 111 484 0 532 398 1.3 0.1
East North Central 1.8 306 585 331 330 553 1.8 0.1
West North Central .. 1.2 286 520 66 90 709 - -
WESLt ..o 1.8 50 449 448 144 850 - -
Mountain 4.1 0 497 350 987 1,592 - -
Pacific 16 136 175 476 46 - 16 0.2

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 16. Health maintenance organizations: Summary of selected features, private industry workers, National Compensation
Survey, 2014

(All workers participating in health maintenance organizations = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ittt 49 51 - 21 79 - 87 13 -
Management, professional, and related 49 51 - 18 82 - 87 13 -
Management, business, and financial 40 60 - 22 78 - 86 14 -
Professional and related 54 46 - 15 85 - 87 13 -
Service 36 64 - - - - 96 - -
Sales and office .... 59 41 - 33 67 - 85 15 -
Sales and related . 62 38 - 39 61 - 94 - -
Office and administrative SUPPOIt ...........ccccveruenne. 58 42 - 30 70 - 81 19 -
Natural resources, construction, and maintenance 34 66 - 26 74 - 91 - -

Construction, extraction, farming, fishing, and
FOTESHIY oo - - - - - - 98 - -
Installation, maintenance, and repair ................... 30 70 - 24 76 - 88 - -
Production, transportation, and material moving 59 41 - 38 62 - 79 - -
Production ........c.cccooeiiiiiiiciiiincees 57 43 - - 68 - 66 34 -
Transportation and material moving ... 61 - - 43 57 - 90 - -
Full time 49 51 - 22 78 - 87 13 -
Part time 45 55 - - 86 - 95 - -
Union 39 61 - 15 85 - 79 21 -
Nonunion 50 50 - 23 77 - 89 11 -

Average wage within the following categories!:
Lowest 25 percent - 59 - - 81 - 96 - -
Second 25 percent 49 51 - 21 79 - 86 14 -
Third 25 percent 53 47 - 23 7 - 88 12 -
Highest 25 percent ... 47 53 - 21 79 - 85 15 -
Highest 10 percent 45 55 - 24 76 - 87 13 -
Establishment characteristics

Goods-producing iNdUSENES ........cccervreerenierienieen 51 49 - 29 71 - 79 21 -
Construction ......... - - - - - - 100 - -
Manufacturing 63 37 - 35 65 - 69 31 -
Service-providing industries 48 52 - 20 80 - 89 11 -
Trade, transportation, and utilities . 56 44 - 44 56 - 96 - -
Retail trade 45 55 - 31 69 - 96 - -
Financial activities . 39 61 - 29 71 - 91 9 -
Finance and insurance .... 59 41 - 41 59 - 85 15 -

See footnotes at end of table.



Table 16. Health maintenance organizations: Summary of selected features, private industry workers, National Compensation
Survey, 2014—continued

(All workers participating in health maintenance organizations = 100 percent)

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 66 34 - 44 56 - 86 - -
Insurance carriers and related activities ...... 53 47 - - 62 - 84 - -
Professional and business services 50 50 - - 79 - 88 - -
Professional and technical services . 47 53 - - 79 - 89 - -
Education and health services 48 52 - - 91 - 84 16 -
Educational services 53 47 - 16 84 - 64 36 -
Junior colleges, colleges, and universities ... 41 59 - 10 90 - 59 41 -
Health care and social assistance ................... 47 53 - - 92 - 88 - -
110 99 WOTKETS ..o 48 52 - 20 80 - 94 - -
1 to 49 workers .. 47 53 - 20 80 - 93 - -
50 to 99 workers 54 46 - - 81 - 96 - -
100 workers or more . 49 51 - 23 7 - 80 20 -
100 to 499 workers ... 52 48 - 29 71 - 89 11 -
500 workers or more . 44 56 - 16 84 - 68 32 -
Geographic areas
NoOrtheast .......cccovevvvveviieiie s 57 43 - 15 85 - 82 18 -
New Englan 69 - - - 91 - 79 - -
Middle Atlantic 52 48 - 18 82 - 84 16 -
South ............ 58 42 - 21 79 - 87 - -
South Atlantic .. 59 41 - 22 78 - 90 - -
West South Central - 57 - - 83 - 79 - -
Midwest ............ 53 47 - 38 62 - 76 24 -
East North Central 51 49 - - 63 - 77 - -
West North Central 57 43 - - 61 - 73 - -
West ..... 37 63 - 20 80 - 94 6 -
Mountain - 65 - - 79 - 96 - -
Pacific 38 62 - 20 80 - 93 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 16. Standard errors for health maintenance organizations: Summary of selected features, private industry workers,

National Compensation Survey, 2014

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ..ot 3.7 3.7 - 2.5 2.5 1.8 1.8
Management, professional, and related 6.2 6.2 - 3.7 3.7 2.7 2.7
Management, business, and financial . 6.3 6.3 - 5.8 5.8 4.2 4.2
Professional and related ... 7.9 7.9 - 4.0 4.0 3.3 3.3
Service .....ccooeeneenns 10.7 10.7 - - - 1.9 -
Sales and office 3.7 3.7 - 4.9 49 3.9 3.9
Sales and related 7.3 7.3 - 6.4 6.4 2.7 -
Office and administrative support 4.0 4.0 - 5.7 5.7 5.0 5.0
Natural resources, construction, and maintenance 5.8 5.8 - 5.4 5.4 3.3 -

Construction, extraction, farming, fishing, and
forestry - - - - - 1.8 -
Installation, maintenance, and repair ... 7.4 7.4 - 7.2 7.2 4.9 -
Production, transportation, and material moving ..... 8.2 8.2 - 7.5 7.5 6.5 -
Production 7.0 7.0 - - 9.8 9.0 9.0
Transportation and material moving ... 15.0 - - 12.3 12.3 4.9 -
Full time ... 3.8 3.8 - 25 25 1.9 1.9
Part time 8.7 8.7 - - 5.1 2.4 -
UNION e e 9.1 9.1 - 3.8 3.8 5.7 5.7
NONUNION . 3.9 3.9 - 2.7 2.7 1.7 1.7

Average wage within the following categories!:
Lowest 25 percent ... - 13.7 - - 7.6 2.8 -
Second 25 percent 6.3 6.3 - 4.4 4.4 3.9 3.9
Third 25 percent ... 5.9 5.9 - 3.8 3.8 34 34
Highest 25 percent 5.1 5.1 - 3.9 3.9 25 25
Highest 10 Percent ..........ccoceevvveveeninieeinenenens 6.1 6.1 - 5.0 5.0 2.8 2.8
Establishment characteristics

Goods-producing industries 4.4 4.4 - 5.4 5.4 5.4 5.4
Construction ......... - - - - - (2) -
Manufacturing ... 4.8 4.8 - 6.9 6.9 7.4 7.4
Service-providing industries 4.4 4.4 - 2.7 2.7 1.8 1.8
Trade, transportation, and utilities .... 6.4 6.4 - 5.3 5.3 2.1 -
Retail trade 12.3 12.3 - 8.1 8.1 3.1 -
Financial activities .......... 8.8 8.8 - 7.0 7.0 1.7 1.7
Finance and insurance .... 6.2 6.2 - 5.8 5.8 2.9 2.9

See footnotes at end of table.




Table 16. Standard errors for health maintenance organizations: Summary of selected features, private industry workers,
National Compensation Survey, 2014—continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Credit intermediation and related activities .. 7.1 7.1 - 55 55 6.5 -
Insurance carriers and related activities ...... 9.4 9.4 - - 12.1 6.2 -
Professional and business services ..................... 7.4 7.4 - - 8.2 4.4 -
Professional and technical services . 9.9 9.9 - - 9.9 5.0 -
Education and health services 8.6 8.6 - - 3.2 4.7 4.7
Educational services 8.7 8.7 - 4.2 4.2 10.7 10.7
Junior colleges, colleges, and universities ... 6.0 6.0 - 2.2 2.2 7.3 7.3
Health care and social assistance ................... 10.1 10.1 - - 35 4.8 -
110 99 WOTKETS ..o 55 55 - 3.1 3.1 2.1 -
1 to 49 workers 6.2 6.2 - 3.8 3.8 2.4 -
50 to 99 workers .. 9.1 9.1 - - 6.0 2.1 -
100 workers or more 4.8 4.8 - 3.6 3.6 3.1 3.1
100 to 499 workers .. 7.5 7.5 - 5.9 5.9 3.0 3.0
500 workers or more 6.6 6.6 - 34 34 5.2 5.2
Geographic areas
Northeast 5.2 5.2 - 3.3 3.3 4.4 4.4
New England . 13.7 - - - 7.9 10.3 -
Middle Atlantic .. 3.1 3.1 - 3.3 3.3 4.9 4.9
South .....cceeeeeee. 7.9 7.9 - 4.8 4.8 3.9 -
South Atlantic .... 9.4 9.4 - 6.2 6.2 4.0 -
West South Central - 16.2 - - 8.9 12.1 -
Midwest 7.5 7.5 - 9.4 9.4 7.0 7.0
East North Central 9.9 9.9 - - 12.3 6.8 -
West North Central 11.4 11.4 - - 13.9 16.3 -
5.7 5.7 - 34 34 1.9 1.9
- 12.4 - - 8.2 1.9 -
6.0 6.0 - 35 35 2.7 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 17. Health maintenance organizations: Amount of annual individual out-of-pocket maximum,! private industry
workers, National Compensation Survey, 2014

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- Vgl:l: or;f.) Not
Characteristics m';c))(icrlr(ﬁm 10th 25th ers(:?at:tile 75th 90th pocket determinable
percentile | percentile 'zme dian) percentile percentile | maximum
Worker characteristics

AlLWOTKETS ..ottt 87 $1,500 $1,500 $2,000 $3,000 $3,500 13
Management, professional, and related .... 87 1,250 1,500 1,800 2,500 3,000 13
Management, business, and financial 86 1,200 1,500 1,900 2,500 3,300 14
Professional and related 87 1,400 1,500 1,500 2,700 3,000 13
Service 96 1,500 2,000 2,500 3,000 3,500 -
Sales and office .. 85 1,250 1,500 2,000 2,600 3,500 15
Sales and related .. . 94 1,500 1,500 1,725 2,500 4,000 -
Office and administrative support 81 1,250 1,500 2,000 3,000 3,500 19
Natural resources, construction, and maintenance 91 1,500 1,500 1,500 3,300 3,500 -

Construction, extraction, farming, fishing, and
forestry 98 1,000 1,500 3,300 3,500 4,000 -
Installation, maintenance, and repair .. 88 1,500 1,500 1,500 2,500 3,000 -
Production, transportation, and material moving ..... 79 1,400 1,700 2,350 5,000 5,000 -
Production 66 1,000 1,500 2,000 2,350 3,500 34
Transportation and material moving ... 90 1,500 2,000 2,600 5,000 5,000 -
Full time ... 87 1,400 1,500 2,000 3,000 3,500 13
Part time ... 95 1,500 1,500 2,350 3,000 3,000 -
Union . 79 1,400 1,500 1,500 2,000 4,400 21
Nonunion .. 89 1,500 1,500 2,000 3,000 3,500 11

Average wage within the following categories2:
Lowest 25 percent 96 1,500 1,700 2,500 3,500 3,500 —
Second 25 percent 86 1,500 1,500 2,500 3,000 5,000 14
Third 25 percent .... 88 1,400 1,500 2,000 2,900 3,750 12
Highest 25 percent 85 1,200 1,500 1,800 2,500 3,300 15
Highest 10 percent ... 87 650 1,500 1,800 2,500 3,000 13
Establishment characteristics

Goods-producing industries 79 1,000 1,500 2,000 3,300 4,000 21
Construction ....... 100 1,500 1,500 3,000 3,500 4,000 -
Manufacturing ... 69 1,400 1,500 2,000 2,350 3,500 31
Service-providing industries 89 1,500 1,500 2,000 3,000 3,500 11
Trade, transportation, and utilities 96 1,500 1,500 2,000 2,500 3,000 -
Retail trade ....... 96 1,500 1,500 1,800 2,500 4,000 -
Financial activities . 91 1,150 1,500 2,000 4,000 5,000 9
Finance and insurance ............cccccceeevinennn. 85 1,100 1,500 2,000 2,500 4,000 15

See footnotes at end of table.




Table 17. Health maintenance organizations: Amount of annual individual out-of-pocket maximum,! private industry
workers, National Compensation Survey, 2014—continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- Vgl:l: or;f.) Not
Characteristics po?kEt 10th 25th 50tht.| 75th 90th pocket determinable
maximum percentile | percentile ?ﬁ:gg;:\‘; percentile percentile | maximum
Credit intermediation and related activities .. 86 $1,000 $1,150 $1,500 $2,200 $4,000 -
Insurance carriers and related activities 84 1,250 1,500 2,000 2,200 5,000 -
Professional and business services ... 88 1,500 1,700 2,500 3,000 3,000 -
Professional and technical services 89 1,500 1,700 2,000 3,000 3,000 -
Education and health services . 84 1,500 1,500 2,250 3,000 3,500 16
Educational services . 64 1,000 1,250 1,500 2,000 3,000 36
Junior colleges, colleges, and universities ... 59 1,000 1,500 1,900 2,500 3,500 41
Health care and social assistance ................... 88 1,500 1,500 2,500 3,000 3,500 -
1 to 99 workers 94 1,500 1,500 2,500 3,000 4,000 -
1 to 49 workers 93 1,500 1,500 2,500 3,000 4,000 -
50 to 99 workers 96 1,500 1,500 2,350 3,300 3,750 -
100 workers or more .. 80 1,250 1,500 1,500 2,350 3,000 20
100 to 499 workers 89 1,400 1,500 1,500 2,350 3,000 11
500 workers or more . 68 650 1,500 1,500 2,250 3,500 32
Geographic areas
Northeast ... 82 1,500 1,500 2,500 3,000 3,500 18
New Englan 79 1,500 1,500 2,400 3,350 4,000 -
Middle Atlantic 84 1,500 1,500 2,500 3,000 3,500 16
South 87 1,400 1,500 2,000 3,000 3,750 -
90 1,500 1,500 2,000 3,000 3,500 -
79 650 1,500 2,000 5,000 5,000 -
76 1,500 1,500 2,000 2,700 4,000 24
East North Central ... 7 1,500 1,500 2,000 2,700 3,500 -
West North Central 73 1,500 1,900 2,500 3,000 5,000 -
94 1,400 1,500 2,000 3,000 3,500 6
Mountain 96 1,500 2,000 3,000 3,500 4,000 -
Pacific .... 93 1,250 1,500 1,500 2,200 3,000 -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expzenses are fully reimbursed for the rest of the year.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 17. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum,*
private industry workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 10th 25th Sl 75th 90th pocket | 4o terminable
maximum q q percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 1.8 $140 $0 $36 $61 $258 1.8
Management, professional, and related .................. 2.7 184 0 337 583 439 2.7
Management, business, and financial .. 4.2 149 0 124 288 316 4.2
Professional and related ... 33 199 0 466 565 223 33
Service .............. 1.9 0 449 502 591 91 -
Sales and office 3.9 286 0 0 247 701 3.9
Sales and related 2.7 191 0 396 66 3,650 -
Office and administrative support .. . 5.0 192 0 0 315 569 5.0
Natural resources, construction, and maintenance 3.3 77 0 785 438 652 -

Construction, extraction, farming, fishing, and
forestry 1.8 591 365 406 0 129 -
Installation, maintenance, and repair . 4.9 0 0 91 205 358 -
Production, transportation, and material moving ..... 6.5 143 356 266 1,207 979 -
Production ..........ccocevieiiiiiiiiiieeeee s 9.0 456 0 543 269 619 9.0
Transportation and material moving ................... 4.9 117 212 2,710 0 1,392 -
Full time .. 1.9 108 0 0 58 313 1.9
Part time . 2.4 0 0 956 455 2,843 -
Union 5.7 63 26 223 441 1,744 5.7
Nonunion 1.7 94 0 340 0 209 17

Average wage within the following categories?:
Lowest 25 percent .. 2.8 26 439 791 447 1,649 -
Second 25 percent .. 3.9 0 497 421 0 1,284 3.9
Third 25 percent ... 3.4 122 0 223 576 319 3.4
Highest 25 percent .. 25 246 0 255 292 435 25
Highest 10 percent .. 2.8 il 0 221 80 71 2.8
Establishment characteristics

Goods-producing industries .. 5.4 425 0 269 328 182 5.4
Construction ...... (%) 18 0 1,017 39 0 -
Manufacturing ... 7.4 443 0 285 26 785 7.4
Service-providing industries 1.8 93 0 104 91 199 1.8
Trade, transportation, and utilities . 2.1 0 0 0 66 1,563 -
Retail trade 3.1 0 0 468 100 3,710 -
Financial activities ... 1.7 47 0 250 2,338 947 1.7
Finance and insurance ... 2.9 0 211 150 447 1,036 2.9

See footnotes at end of table.



Table 17. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum,*
private industry workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics pocket 10th 25th St 75th 90th pocket determinable
maximum q q percentile . . maximum
percentile percentile (median) percentile percentile
Credit intermediation and related activities .. 6.5 $129 $114 $555 $456 $1,818 - -
Insurance carriers and related activities 6.2 341 289 61 617 2,634 - -
Professional and business services ..... 4.4 0 341 0 0 0 - -
Professional and technical services . 5.0 0 345 398 396 0 - -
Education and health services ... 4.7 112 0 542 0 644 4.7 -
Educational services . 10.7 283 377 0 476 122 10.7 -
Junior colleges, colleges, and universities ... 7.3 473 0 502 594 707 7.3 -
Health care and social assistance ................... 4.8 0 73 584 0 568 - -
1 to 99 workers 21 0 155 113 440 938 - -
1 to 49 workers ... 24 0 374 182 472 1,372 - -
50 to 99 workers 21 0 0 346 504 668 - -
100 workers or more 3.1 191 0 337 217 0 3.1 -
100 to 499 workers . 3.0 63 0 332 226 0 3.0 -
500 WOTKErs OF MOIe .......ccoceiiiiiiiiscc e 5.2 343 82 579 378 754 5.2 -
Geographic areas
Northeast 4.4 71 294 430 55 548 4.4 -
New England . 10.3 0 394 598 422 1,275 - -
Middle Atlantic 4.9 203 391 491 109 731 4.9 -
South ......c....... 3.9 254 0 260 318 1,622 - -
South Atlantic . 4.0 88 91 452 77 282 - -
12.1 785 565 2,561 1,565 0 - -
7.0 0 0 393 224 1,268 7.0 -
East North Central 6.8 0 0 537 241 602 - -
West North Central . 16.3 0 467 603 664 2,077 - -
West 1.9 101 0 195 604 164 1.9 -
Mountain 1.9 184 607 408 204 1,617 - -
Pacific .. 2.7 209 0 55 316 327 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered expenses
are fully reimbursed for the rest of the year.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
cat%gories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."
Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 18. Health maintenance organizations: Amount of annual family out-of-pocket maximum,* private industry workers,

National Compensation Survey, 2014

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
. 10th 25th q 75th 90th pocket determinable
maximum ; ; percentile . . :
percentile | percentile (median) percentile percentile | maximum
Worker characteristics

AlLWOTKETS ..ottt 85 $2,800 $3,000 $4,500 $6,000 $7,500 15
Management, professional, and related .... 84 2,500 3,000 3,400 6,000 6,250 16
Management, business, and financial 85 2,400 3,000 3,550 6,000 6,600 15
Professional and related 84 2,800 3,000 - 6,000 6,000 16
Service 96 3,000 4,000 6,000 6,000 7,000 -
Sales and office .. 80 2,800 3,000 4,500 6,000 7,500 20
Sales and related .. . 93 3,000 3,400 4,500 5,000 - -
Office and administrative support 75 2,500 3,000 4,500 6,000 8,000 25
Natural resources, construction, and maintenance 91 3,000 3,000 4,500 7,000 9,400 -

Construction, extraction, farming, fishing, and
forestry 98 2,800 3,000 6,600 9,400 9,400 -
Installation, maintenance, and repair .. 87 3,000 3,000 - 6,000 7,500 -
Production, transportation, and material moving ..... 75 2,800 3,550 5,000 10,000 10,000 25
Production 63 2,500 3,000 4,700 - - 37
Transportation and material moving ... 85 3,000 4,000 - 10,000 12,000 -
Full time ... 84 2,800 3,000 4,500 6,000 7,500 16
Part time ... 95 3,000 3,000 4,700 6,000 - -
Union . 77 2,800 3,000 3,000 4,500 - 23
Nonunion .. 87 3,000 3,000 4,700 6,000 7,500 13

Average wage within the following categories2:
Lowest 25 percent 96 3,000 4,000 5,000 7,000 — —
Second 25 percent 83 3,000 4,000 6,000 6,000 10,000 17
Third 25 percent .... 85 2,800 3,000 4,500 6,000 7,500 15
Highest 25 percent 83 2,400 3,000 3,550 5,500 6,600 17
Highest 10 percent ... 84 - 3,000 3,550 5,200 6,250 16
Establishment characteristics

Goods-producing industries 79 2,400 3,000 4,000 6,600 9,400 21
Construction ....... 100 3,000 3,000 6,600 7,000 9,400 -
Manufacturing ... 69 2,500 3,000 4,000 4,700 - 31
Service-providing industries 86 3,000 3,000 4,500 6,000 7,500 14
Trade, transportation, and utilities 92 3,000 - 4,500 6,000 7,500 -
Retail trade ....... 93 3,000 3,000 4,500 - - -
Financial activities . 89 2,300 3,000 4,000 - 10,000 11
Finance and insurance ............cccccceeevinennn. 81 2,200 3,000 4,000 5,000 8,000 19

See footnotes at end of table.




Table 18. Health maintenance organizations: Amount of annual family out-of-pocket maximum,* private industry workers,
National Compensation Survey, 2014—continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
. 10th 25th q 75th 90th pocket determinable
maximum ; ; percentile . . :
percentile | percentile (median) percentile percentile | maximum
Credit intermediation and related activities .. 85 $2,000 $2,300 - $4,400 - -
Insurance carriers and related activities 78 3,000 = $4,000 5,000 - -
Professional and business services ... 78 3,000 3,400 6,000 6,000 $6,250 22
Professional and technical services 76 3,000 3,400 5,400 6,000 6,250 -
Education and health services . 84 3,000 3,000 4,500 6,000 7,000 16
Educational services . 64 2,000 - 3,000 5,000 6,000 36
Junior colleges, colleges, and universities ... 59 — 3,000 4,000 5,100 9,000 41
Health care and social assistance ................... 87 3,000 3,000 5,000 6,000 7,000 -
1 to 99 workers 92 3,000 3,550 6,000 6,600 8,700 8
1 to 49 workers 91 3,000 4,000 6,000 6,250 9,400 9
50 to 99 workers 95 3,000 3,000 5,000 7,000 7,500 -
100 workers or more .. 77 2,500 3,000 3,400 4,700 6,000 23
100 to 499 workers 85 2,800 3,000 3,400 4,700 6,000 15
500 workers or more . 67 - 3,000 4,000 4,500 6,000 33
Geographic areas
Northeast ... 82 3,000 - 5,000 6,000 - 18
New Englan 79 3,000 - 5,000 6,700 = -
Middle Atlantic 83 3,000 - 5,000 6,000 - 17
South 84 2,800 3,000 4,500 6,000 9,400 16
South Atlantic 86 3,000 3,000 4,500 6,000 7,500 14
West South Central 76 - - - 10,000 10,000 -
Midwest 76 3,000 3,000 - 6,000 - 24
East North Central ... 7 3,000 3,000 - 5,400 7,500 23
West North Central 73 3,000 3,300 - 6,250 - -
90 2,800 3,000 4,500 6,000 7,000 10
Mountain 92 4,000 5,000 6,000 7,000 - 8
Pacific .... 89 2,800 3,000 3,000 4,700 6,000 11

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expzenses are fully reimbursed for the rest of the year.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 18. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum,* private
industry workers, National Compensation Survey, 2014

Amount of out-of-pocket maximum

With out-of- VgSP or;f) Not
Characteristics pocket 10th 25th soth. 75th 90th pocket | determinable
maximum . q percentile q . :
percentile percentile (median) percentile percentile maximum
Worker characteristics

AlLWOTKETS ..ttt 1.9 $268 $0 $226 $0 $584 1.9
Management, professional, and related .................. 2.8 398 0 644 867 782 2.8
Management, business, and financial . 4.2 297 0 659 406 55 4.2
Professional and related 3.6 332 0 - 1,304 816 3.6
Service .....ccoceevn. 1.9 258 584 1,294 1,249 137 -
Sales and office ... 3.4 504 0 235 457 2,034 3.4
Sales and related 2.9 532 875 0 182 - -
Office and administrative support .. 4.4 454 0 703 0 2,104 4.4
Natural resources, construction, and maintenance 33 245 0 886 593 194 -

Construction, extraction, farming, fishing, and
forestry 1.8 274 0 899 752 0 -
Installation, maintenance, and repair 4.9 89 0 - 618 695 -
Production, transportation, and material moving 6.7 258 736 614 2,576 2,801 6.7
Production ..........cccoeeiviiiiiiiise e 9.1 423 0 1,087 - - 9.1
Transportation and material moving ...........c........ 5.9 473 608 - 0 2,803 -
Full time 2.0 216 0 446 121 583 2.0
Part time ... 2.6 0 825 496 898 - -
Union 59 97 63 483 1,078 - 5.9
Nonunion ... 18 161 65 341 129 709 1.8

Average wage within the following categories:
Lowest 25 percent 2.8 117 340 1,441 795 = -
Second 25 percent .. 3.9 0 754 791 588 1,413 3.9
Third 25 percent .. 3.7 253 0 539 365 129 3.7
Highest 25 percent .. 2.6 375 0 627 720 441 2.6
Highest 10 percent . 3.2 - 0 430 535 158 3.2
Establishment characteristics

Goods-producing industries .. 5.4 615 0 633 497 523 5.4
Construction ..... (%) 0 0 1,896 0 0 -
Manufacturing .. 7.4 360 0 673 299 - 7.4
Service-providing industries 2.0 141 0 370 0 683 2.0
Trade, transportation, and utilities . 3.2 0 — 397 619 1,292 —
Retail trade 4.0 0 447 506 - - -
Financial activities 1.8 88 0 428 - 1,964 1.8
Finance and insurance . 3.1 0 97 258 775 1,975 3.1

See footnotes at end of table.




Table 18. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum,* private
industry workers, National Compensation Survey, 2014—continued

Amount of out-of-pocket maximum

With out-of- VgSP or;f) Not
Characteristics pocket 10th 25th soth. 75th 90th pocket | determinable
maximum . q percentile q . :
percentile percentile (median) percentile percentile maximum
Credit intermediation and related activities .. 6.3 $255 $480 - $909 - -
Insurance carriers and related activities 6.7 128 = $163 1,264 - -
Professional and business services .... 4.9 0 704 848 350 $0 4.9
Professional and technical services 5.1 0 491 659 79 316 -
Education and health services ... 4.8 129 0 1,164 0 1,040 4.8
Educational services 10.7 588 - 0 659 0 10.7
Junior colleges, colleges, and universities ... 7.3 - 0 1,197 564 2,074 7.3
Health care and social assistance ................... 4.9 0 65 1,378 0 908 -
1 to 99 workers 2.0 0 591 1,381 761 2,136 2.0
1 to 49 workers . 2.3 0 642 894 956 2,652 2.3
50 to 99 workers 21 0 198 544 1,372 1,686 -
100 workers or more 3.2 309 0 783 299 286 3.2
100 to 499 workers ... 3.7 82 0 706 332 343 3.7
500 WOTrKErs OF MO ........cccooeuiiiiiiiiiiiieeeeeeae 5.0 - 186 880 1,224 1,048 5.0
Geographic areas
Northeast 4.4 141 - 557 199 - 4.4
New England . 10.3 0 - 1,074 559 - -
Middle Atlantic 4.9 316 - 710 144 - 4.9
South ....ceeeee 3.8 500 182 650 920 2,780 3.8
South Atlantic . 3.8 287 258 1,070 268 341 3.8
West South Central .... 12.7 - - - 2,581 0 -
Midwest 7.0 0 0 - 337 - 7.0
East North Central 6.8 0 0 - 556 880 6.8
West North Central .... 16.3 0 351 - 943 - -
2.3 206 0 525 544 0 2.3
Mountain . 2.0 931 836 880 408 - 2.0
Pacific 33 332 0 822 244 0 3.3

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered expenses are

fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

3 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 19. Outpatient prescription drug benefits:* Type of coverage, private industry

workers, National Compensation Survey, 2014

(All workers participating in outpatient prescription drug plans = 100 percent)

. Brand-name Brand-name .
- Generic Mail order
Characteristics d drugs on nonformulary
rugs drugs
formulary drugs
Worker characteristics

Al WOTKEIS .. 100 98 84 85
Management, professional, and related .................. 100 98 86 83
Management, business, and financial 100 100 88 86
Professional and related 100 97 84 80
Service 100 98 76 83
Sales and office 100 97 85 85
Sales and related .. 100 96 86 83
Office and administrative support 100 98 85 86
Natural resources, construction, and maintenance 100 97 80 85

Construction, extraction, farming, fishing, and
forestry 100 98 74 85
Installation, maintenance, and repair .... 100 96 84 86
Production, transportation, and material moving ..... 100 99 84 90
Production 100 99 84 91
Transportation and material moving 100 98 83 89
Full time .... 100 98 84 85
Part time ... 100 97 79 78
Union 100 97 71 87
Nonunion 100 98 86 85

Average wage within the following categories2:
Lowest 25 percent .... 100 96 79 79
Second 25 percent 100 98 88 87
Third 25 percent 100 98 83 85
Highest 25 percent 100 98 83 85
Highest 10 percent 100 99 85 86
Establishment characteristics

Goods-producing industries 100 99 83 86
Construction .......... 100 99 79 81
Manufacturing 100 99 86 88
Service-providing iNAUSLIES ..........cccccovvvveeriiennennn. 100 97 84 85
Trade, transportation, and utilities 100 97 84 85
Wholesale trade .... 100 97 86 77
Retail trade 100 96 84 80
Transportation and warehousing 100 100 86 100
Utilities 100 99 58 97
Information ... 100 100 91 94
Financial activities 100 98 83 91
Finance and inSUrance ..........cccccocvveveeeneeeenne. 100 99 81 90

See footnotes at end of table.



Table 19. Outpatient prescription drug benefits:* Type of coverage, private industry

workers, National Compensation Survey, 2014—continued

(All workers participating in outpatient prescription drug plans = 100 percent)

. Brand-name Brand-name .
- Generic Mail order
Characteristics d drugs on nonformulary
rugs drugs
formulary drugs
Credit intermediation and related activities .. 100 100 80 86
Insurance carriers and related activities ...... 100 98 85 92
Real estate and rental and leasing ... 100 96 87 93
Professional and business services ... 100 97 89 81
Professional and technical services 100 98 90 84
Education and health services ........ 100 97 80 80
Educational services 100 100 79 76
Junior colleges, colleges, and universities ... 100 100 84 90
Health care and social assistance .................. 100 96 80 81
Leisure and hospitality 100 100 78 87
Other services 100 96 90 94
110 99 WOTKETS .ot 100 97 84 81
1 to 49 workers .. 100 97 84 81
50 to 99 workers ... 100 98 83 82
100 workers or more 100 98 84 88
100 to 499 workers 100 98 85 87
500 workers or more 100 99 83 89
Geographic areas
Northeast 100 99 88 86
New England 100 100 96 79
Middle Atlantic 100 99 85 88
South ...ococvveees 100 99 86 83
South Atlantic ..... 100 98 84 83
East South Central 100 100 82 88
West South Central 100 99 92 81
Midwest .......cccceeveenee. 100 94 80 88
East North Central .... 100 94 78 88
West North Central ... 100 94 83 87
West .............. 100 100 81 84
Mountain ... 100 100 83 78
PaCifiC woioveeeeiie et 100 100 80 87

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 19. Standard errors for outpatient prescription drug benefits:* Type of

coverage, private industry workers, National Compensation Survey, 2014

Brand-name

Brand-name

- Generic Mail order
Characteristics d drugs on nonformulary
rugs formulary drugs drugs
Worker characteristics

AlLWOTKETS .v.voviviiieiee s (2) 0.4 1.2 1.1
Management, professional, and related ... (2) 0.9 1.9 2.0
Management, business, and financial (2) 0.2 15 2.0
Professional and related .... (2) 14 2.9 2.7
SErIViCe ...ocovvrvriicrenn. (2) 0.7 5.7 5.6
Sales and office ..... (2) 0.6 1.4 1.3
Sales and related .. (2) 0.8 2.1 2.7
Office and administrative SUPPOrt ..........c.ccceeeeennes (2) 0.9 1.8 1.3
Natural resources, construction, and maintenance (2) 0.8 2.2 2.3

Construction, extraction, farming, fishing, and
FOTESITY vvvveveteteteieee et (2) 0.9 4.7 3.0
Installation, maintenance, and repair .... (2) 11 2.2 2.8
Production, transportation, and material moving ..... (2) 0.6 2.3 1.6
ProduCtion ........cccoueueiririeeiniseeseie s (?) 0.8 2.6 1.9
Transportation and material moving .................... (2) 0.5 3.7 2.4
Full time .... (2) 0.5 1.2 1.1
Part time ... (?) 1.7 3.4 4.0
Union (2) 1.1 4.1 2.2
Nonunion (2) 0.5 1.2 1.2

Average wage within the following categories3:
LOWESE 25 PEICENT ...ocvevverrriiiiieeeeee s (2) 1.4 5.1 5.4
Second 25 percent (?) 0.8 1.6 1.2
Third 25 percent ... (2) 0.5 1.8 1.5
Highest 25 percent (2) 0.7 1.9 1.8
Highest 10 percent (2) 0.4 2.5 2.5
Establishment characteristics

Goods-producing industries (2) 0.5 2.3 2.0
Construction .......... (2) 0.6 2.9 3.2
Manufacturing (2) 0.6 2.3 2.3
Service-providing industries (2) 0.5 15 13
Trade, transportation, and utilities (2) 0.6 14 2.0
Wholesale trade (?) 0.7 3.2 3.8
Retail trade (2) 1.3 2.1 3.4
Transportation and warehousing (2) (2) 4.0 (2)
Utilities (?) 0.9 9.4 1.9
Information (?) (?) 45 2.1
Financial activities ..... (2) 0.9 2.1 2.2
Finance and insurance (2) 0.5 2.2 2.6

See footnotes at end of table.



Table 19. Standard errors for outpatient prescription drug benefits:* Type of
coverage, private industry workers, National Compensation Survey,

2014—continued

G . Brand-name Brand-name .
- eneric Mail order
Characteristics drugs drugs on nonformulary drugs
formulary drugs
Credit intermediation and related activities .. (2) 0.1 3.0 5.0
Insurance carriers and related activities ...... (2) 1.3 2.7 2.7
Real estate and rental and leasing ... (2) 4.2 5.6 3.8
Professional and business services ... (2) 14 2.7 2.7
Professional and technical services (2) 11 2.3 3.6
Education and health services .. (2) 1.9 4.2 3.3
Educational services (2) 0.3 6.5 6.8
Junior colleges, colleges, and universities ... (2) 0.2 25 2.1
Health care and social assistance .................. (2) 2.2 4.7 3.9
Leisure and hospitality (2) (2) 9.0 9.3
Other services (2) 1.8 2.5 2.5
1 to 99 workers ... (2) 0.8 1.8 2.2
1 to 49 workers .. (?) 1.3 2.5 3.0
50 to 99 workers ... (2) 1.0 2.7 3.1
100 workers or more (2) 0.4 1.5 1.2
100 to 499 workers (2) 0.4 1.8 1.6
500 workers or more .... (2) 0.7 2.5 1.4
Geographic areas
Northeast (2) 0.5 2.4 2.7
New England (2) (2) 1.5 8.8
Middle Atlantic (2) 0.7 2.9 2.4
SOUth eeveveriee (2) 0.3 1.6 15
South Atlantic (2) 0.6 2.7 2.2
East South Central .... (?) (?) 2.8 2.2
West South Central (2) 0.2 2.0 2.5
MidWeSt ......ccvevrnrnnes (2) 1.7 2.8 1.9
East North Central (2) 2.3 3.6 2.8
West North Central (2) 2.1 4.0 1.9
(2) 0.2 33 3.1
Mountain .. (2) (2) 7.6 6.9
PACIIC +.vveveveveeeeeteteietete e eeete e (2) 0.2 3.2 2.7

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.
2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 20. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, National Compensation

Survey, 2014

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Generic drugs?

Brand-name drugs on formulary3

Characteristics No Not co'\r/)lg}(ljllfﬁgnt No Not cohsgg:sgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristics

AlLWOTKEIS ..t 78 20 2 $10 77 22 1 $30
Management, professional, and related .................. 80 18 2 10 77 22 1 30
Management, business, and financial .... 80 19 1 10 74 25 1 30
Professional and related ............ 80 17 3 10 80 20 1 30
Service 85 13 2 10 85 14 2 30
Sales and office .... 78 19 3 10 75 23 2 30
Sales and related 76 19 5 10 75 22 3 30
Office and administrative support 79 19 2 10 75 23 1 30
Natural resources, construction, and maintenance 77 20 3 10 79 19 2 30

Construction, extraction, farming, fishing, and
forestry 76 21 2 10 79 18 2 30
Installation, maintenance, and repair 77 20 3 10 79 20 1 30
Production, transportation, and material moving ..... 71 27 2 10 71 27 2 30
Production ........cccceeieeiieeniiiieenee e 62 36 2 10 63 34 2 30
Transportation and material moving 81 17 2 10 80 19 1 30
Full time 78 20 2 10 76 23 1 30
Part time 84 14 2 10 84 14 30
Union .... 74 24 2 10 72 26 1 20
Nonunion 79 19 2 10 7 21 1 30

Average wage within the following categories®:
Lowest 25 percent 80 18 2 10 82 16 2 35
Second 25 percent .. 80 17 3 10 78 20 1 30
Third 25 percent 77 21 2 10 75 24 1 30
Highest 25 percent 77 20 2 10 75 23 1 30
Highest 10 percent 79 20 1 10 75 24 1 30
Establishment characteristics

Goods-producing industries 70 28 2 10 70 27 2 30
Construction 79 19 3 10 80 17 3 30
Manufacturing .......cccocovveeiiiiiiciicce e, 65 33 2 10 66 32 2 30
Service-providing industries 81 17 2 10 79 20 1 30
Trade, transportation, and utilities . 77 20 3 10 75 23 2 30
Wholesale trade 80 14 5 10 82 16 2 30
Retail trade 77 21 1 - 76 23 1 30
Transportation and warehousing 77 21 2 10 70 28 2 30
Utilities ... 50 49 (%) 10 48 51 (%) 35
Information . 80 15 6 10 74 20 6 30
Financial activities ...... 78 21 1 10 67 33 (%) 30
Finance and insurance ............cccoceee.. 76 23 1 10 60 40 (%) 30

See footnotes at end of table.




Table 20. Outpatient prescription drug benefits:* Copayment provisions, private
industry workers, National Compensation Survey, 2014—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Brand-name drugs not on formulary*
Characteristics No Not col\sggrlzgnt
Copayment copayment | determinable per
prescription
Worker characteristics

Al WOTKEIS .ttt 76 23 1 $50
Management, professional, and related .................. 75 24 1 50
Management, business, and financial .... 71 27 1 50
Professional and related 78 21 1 50
Service .....ccoeeeeen. 82 16 2 50
Sales and office ... 76 23 1 50
Sales and related 7 22 1 55|
Office and administrative support .... 76 23 1 50
Natural resources, construction, and maintenance 79 20 1 55

Construction, extraction, farming, fishing, and
forestry 7 22 1 60
Installation, maintenance, and repair ... 80 19 1 50
Production, transportation, and material moving ..... 71 27 2 55
Production 63 34 3 55}
Transportation and material moving ... 80 19 1 50
Full time 75 24 1 50
Part time 84 14 50
Union ... 67 31 2 50
Nonunion ... 7 22 1 50

Average wage within the following categories®:
Lowest 25 percent 83 15 2 55
Second 25 percent .. 78 21 1 50
Third 25 percent 74 25 1 50
Highest 25 percent 73 26 1 50
Highest 10 percent 72 27 1 50
Establishment characteristics

Goods-producing industries .... 69 29 2 55/
Construction 79 21 - 55
Manufacturing .......cccccooveeiiiiicnie e, 66 32 3 50
Service-providing industries 78 21 50
Trade, transportation, and utilities 77 22 1 50
Wholesale trade ........... 81 19 60
Retail trade .................. 80 20 - 50
Transportation and warehousing 70 26 4 50
Utilities 66 - - 50
Information . 72 22 6 50
Financial activities ......... 65 35 (%) 50
Finance and insurance .............cccceeevvveennenne. 57 43 (%) 50

See footnotes at end of table.



Table 20. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, National Compensation
Survey, 2014—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Generic drugs? Brand-name drugs on formulary3
Characteristics No Not co'\r/)lg}(ljllfﬁgnt No Not cohsgg:sgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Credit intermediation and related activities .. 80 20 (%) $10 61 39 (%) $30
Insurance carriers and related activities ...... 69 29 2 10 62 38 (%) 30
Real estate and rental and leasing ..... 88 - - 10 93 - - 85!
Professional and business services ..... 75 23 1 10 74 26 1 35
Professional and technical services . 79 21 - 10 75 25 - 35
Education and health services 87 10 4 10 90 9 1 30
Educational SErViCes ...........coocovveeeereueererennas 90 10 (%) 10 90 10 (%) 25
Junior colleges, colleges, and universities ... 84 16 (%) 10 84 16 (%) 25
Health care and social assistance 86 9 5 10 90 9 1 30
Leisure and hospitality .. 91 - - 10 85 - - 30
Other services 86 - - 10 87 - - 30
110 99 WOTKEIS ...viiiiiieiieiieeiee e e 83 14 3 10 82 17 2 35
1 to 49 workers 83 13 4 10 82 16 2 35
50 to 99 workers .. 84 15 1 10 82 18 1 30
100 workers or more ... 74 24 2 10 73 26 1 30
100 to 499 workers . 76 22 2 10 76 23 2 30
500 workers or more 70 28 2 10 68 31 1 25
Northeast 81 17 2 10 80 19 2 30
New England 81 17 2 10 80 18 2 30
Middle Atlantic 81 17 2 10 80 19 2 30
South ... 77 21 1 10 75 24 1 35
South Atlantic .... 78 21 1 10 76 23 1 35
East South Central 79 19 2 10 78 20 2 30
West South Central .... 75 24 2 10 73 26 2 35
Midwest 70 25 5 10 73 26 1 30
East North Central 70 25 5 10 74 25 1 30
West North Central .... 70 25 5 10 69 29 2 30
West ......cco.e. 85 13 2 10 80 18 2 30
Mountain . 86 - - 10 81 - - 30
Pacific ..... 85 14 1 10 79 19 1 30

See footnotes at end of table.



Table 20. Outpatient prescription drug benefits:* Copayment provisions, private
industry workers, National Compensation Survey, 2014—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Brand-name drugs not on formulary*
Characteristics No Not CO'\;:S:QM
Copayment copayment | determinable per
prescription
Credit intermediation and related activities .. 58 42 (%) $50
Insurance carriers and related activities ...... 62 38 - 50
Real estate and rental and leasing ... 94 - - 60
Professional and business services ... 75 24 1 55
Professional and technical services .. 76 24 - 50
Education and health services .... 84 15 1 50
Educational services 88 11 1 50
Junior colleges, colleges, and universities ... 84 14 2 45
Health care and social assistance . 84 15 1 50
Leisure and hospitality 86 - - 50
Other services 87 - - 50
1 to 99 workers 83 16 1 60
1 to 49 workers 82 17 1 60
50 to 99 workers . 84 16 (%) 55
100 workers or more .. 70 28 2 50
100 to 499 workers 73 25 2 50
500 workers or more 65 33 2 50
Geographic areas
Northeast 76 24 1 50
New England 80 19 1 50
Middle Atlantic . 74 25 (%) 50
South ..o 75 23 2 60
South Atlantic ... 76 23 1 60
East South Central . 86 - - 50
West South Central 70 28 2 60
Midwest 74 25 1 50
East North Central . 78 22 1 50
West North Central 67 32 2 55}
78 21 1 50
Mountain 80 - - 50
Pacific 77 22 1 50

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a
medical plan.

2 Al workers participating in an outpatient prescription drug plan with a generic drug provision equals 100 percent.

3 All workers participating in an outpatient prescription drug plan with a brand-name drug on formulary provision equals 100
percent.

4 All workers participating in an outpatient prescription drug plan with a brand-name drug not on formulary provision equals 100
percent.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

6 Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 20. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, National

Compensation Survey, 2014

Generic drugs

Brand-name drugs on formulary

Characteristics No Not col\s:lgll”ignt No Not coh;zgllﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristics

AlLWOTKEIS .. 1.2 1.1 0.4 $0 1.2 1.2 0.2 $0
Management, professional, and related 1.7 15 0.8 0 1.9 1.8 0.2 0
Management, business, and financial . 2.2 2.0 0.5 0 25 2.4 0.5 0
Professional and related 2.3 1.9 14 0 2.3 2.3 0.2 0
Service 2.8 2.6 0.8 0 29 2.7 0.8 0
Sales and office 1.7 1.6 0.8 0 17 1.6 0.5 0
Sales and related 2.6 2.3 1.3 0 2.8 2.3 1.2 5
Office and administrative support ..... 1.9 1.8 0.7 0 19 19 0.4 0
Natural resources, construction, and maintenance 2.4 2.2 0.7 0 2.0 1.9 0.6 0

Construction, extraction, farming, fishing, and
FOrESHIY oo 4.0 4.0 1.2 0 3.1 3.0 13 3
Installation, maintenance, and repair ................... 2.8 2.6 0.8 0 3.1 3.1 0.6 0
Production, transportation, and material moving 2.9 2.9 0.5 0 2.7 2.8 0.5 2
Production .........ccceeiieiieeniiiieccecee 4.1 4.2 0.7 0 4.0 4.1 0.7 6
Transportation and material moving 2.7 2.8 0.7 0 3.2 3.3 0.5 0
Full time 1.2 11 0.5 0 1.3 12 0.2 0
Part time 2.7 2.1 1.4 1 25 1.9 1.2 0
Union 2.9 2.8 1.0 (%) 37 3.6 0.7 5
Nonunion 1.3 11 0.5 0 1.2 12 0.3 0

Average wage within the following categories3:
Lowest 25 percent 3.0 2.9 0.9 0 2.8 25 1.0 1
Second 25 percent 2.2 2.0 0.7 0 2.0 2.0 0.4 0
Third 25 percent 1.7 15 0.5 0 1.9 18 0.4 0
Highest 25 percent .. 1.8 1.7 0.7 0 1.7 1.7 0.3 0
Highest 10 percent 2.3 2.3 0.4 0 2.6 2.6 0.4 0
Establishment characteristics

Goods-producing industries ............c.c.ceeeu.. 2.8 2.7 0.6 0 2.6 2.6 0.6 0
Construction ............... 4.3 4.2 1.1 0 34 35 1.2 1
Manufacturing 3.7 3.6 0.7 0 3.4 3.3 0.7 0
Service-providing industries 1.2 11 0.6 0 1.3 1.3 0.2 0
Trade, transportation, and utilities . 2.0 2.0 0.5 0 2.2 2.1 0.4 0
Wholesale trade 3.0 3.0 1.2 0 3.2 3.2 0.9 1
Retail trade ... 2.8 25 0.7 - 29 2.6 0.7 0
Transportation and warehousing 5.6 5.2 1.4 0 6.0 5.7 14 0
Utilities 9.2 9.4 0.5 0 9.2 9.4 0.5 5
Information . 4.6 4.3 3.1 0 5.1 5.0 3.1 0
Financial activities 2.0 1.9 0.4 0 2.9 2.8 0.2 0
Finance and insurance 2.3 2.0 0.5 0 29 2.8 0.2 0

See footnotes at end of table.




Table 20. Standard errors for outpatient prescription drug benefits:* Copayment
provisions, private industry workers, National Compensation Survey,

2014—continued

Brand-name drugs not on formulary

. Median
Characteristics
Copayment No th copayment
copayment | determinable per
prescription
Worker characteristics

Al WOTKEIS .ttt 1.4 1.4 0.3 $0
Management, professional, and related .................. 2.2 2.2 0.3 0
Management, business, and financial .... 2.8 2.8 0.5 1
Professional and related 2.6 25 0.3 1
Service .....ccooeevuen. 3.3 2.7 13 0
Sales and office ... 1.8 1.9 0.4 4
Sales and related 2.7 25 0.8 6
Office and administrative support .... 2.3 2.3 0.4 2
Natural resources, construction, and maintenance 25 25 0.5 5

Construction, extraction, farming, fishing, and
forestry 4.1 4.1 0.8 2
Installation, maintenance, and repair ... 3.2 3.1 0.7 4
Production, transportation, and material moving ..... 3.0 3.1 0.5 6
Production 4.4 4.5 0.9 7
Transportation and material moving ... 35 35 0.1 5
Full time 14 1.4 0.3 1
Part time 2.4 1.9 13 0
Union 3.8 3.8 0.8 2
Nonunion ... 1.3 1.3 0.3 3

Average wage within the following categories3:
Lowest 25 percent 2.7 2.2 1.2 7
Second 25 percent .. 2.1 2.2 0.4 3
Third 25 percent 2.3 2.3 0.3 4
Highest 25 percent 2.2 2.1 0.4 0
Highest 10 percent 3.1 3.1 0.5 0
Establishment characteristics

Goods-producing industries .... 3.2 3.3 0.6 7
Construction 4.8 4.8 - 4
Manufacturing .......coccoveeriiinieniee e, 3.8 3.8 0.8 3
Service-providing industries 15 15 0.3 0
Trade, transportation, and utilities 2.2 2.1 0.4 0
Wholesale trade ........... 3.6 3.6 - 9
Retail trade .................. 2.8 2.8 - 0
Transportation and warehousing 6.9 6.6 1.7 0
Utilities 12.6 - - 14
Information .... 5.3 4.8 3.0 6
Financial activities 3.4 3.4 0.1 0
Finance and insurance ..........ccccoceveeieeniennens 35 35 0.1 0

See footnotes at end of table.




Table 20. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, National
Compensation Survey, 2014—continued

Generic drugs

Brand-name drugs on formulary

Characteristics No Not col\sgglﬁgnt No Not coh;:)(::ﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Credit intermediation and related activities .. 3.2 3.2 0.2 $0 3.4 3.4 0.1 $0
Insurance carriers and related activities ...... 4.1 3.5 13 0 3.8 3.7 0.1 0
Real estate and rental and leasing ..... 3.7 - - 0 3.4 - - 8
Professional and business services ..... 2.7 2.6 0.8 0 3.7 3.7 0.6 2
Professional and technical services . 3.9 3.9 - 0 4.6 4.6 - 5
Education and health services ... 25 17 1.8 0 16 15 0.4 0
Educational services 2.7 2.7 0.1 0 2.7 2.7 (%) 5
Junior colleges, colleges, and universities ... 3.9 3.9 0.2 0 3.7 3.7 0.1 0
Health care and social assistance 2.8 2.0 2.1 0 1.9 1.8 0.4 0
Leisure and hospitality ... 3.8 - - 0 5.7 - - 4
Other services 5.0 - - 0 5.2 - - 0
1 to 99 workers 1.6 1.3 0.8 0 1.5 1.4 0.3 4
1 to 49 workers . 2.2 1.7 1.3 0 1.8 1.7 0.5 1
50 to 99 workers 1.9 1.9 0.4 0 2.4 2.4 0.3 0
100 workers or more 15 15 0.4 0 1.7 1.7 0.3 0
100 to 499 workers . 1.6 1.6 0.5 0 19 19 0.4 0
500 workers or more 2.9 2.9 0.7 0 2.8 2.8 0.4 6
Geographic areas
NOMhEASE ....ooiiiiiieieee e 2.6 25 0.4 0 2.6 25 0.4 0
New England 5.0 4.3 11 0 5.1 45 11 2
Middle Atlantic 3.1 3.0 0.4 0 3.0 29 0.4 1
South ...cceviiinne 2.0 2.2 0.5 0 19 2.0 0.4 1
South Atlantic .... 2.2 2.3 0.6 0 2.6 2.6 0.4 3
East South Central .. 2.4 2.4 1.3 0 2.3 2.7 1.3 1
West South Central . 4.8 5.3 1.0 0 3.9 4.3 0.9 0
Midwest 2.8 21 1.6 0 2.4 2.3 0.4 0
East North Central 3.6 2.6 2.1 0 25 2.6 0.2 0
West North Central . 4.9 3.7 2.7 0 5.2 4.7 1.3 5
2.2 1.9 0.6 0 3.0 2.8 0.6 0
Mountain .... 5.3 - - 0 6.8 - - 1
Pacific 1.8 1.7 0.5 0 2.8 2.7 0.5 0

See footnotes at end of table.




Table 20. Standard errors for outpatient prescription drug benefits:* Copayment
provisions, private industry workers, National Compensation Survey,

2014—continued

Brand-name drugs not on formulary

. Median
Characteristics
Copayment No th copayment
copayment | determinable per
prescription
Credit intermediation and related activities .. 45 4.6 0.2 $0
Insurance carriers and related activities ...... 3.9 3.9 - 0
Real estate and rental and leasing ... 3.1 - - 9
Professional and business services ... 4.2 4.2 0.6 9
Professional and technical services .. 5.7 5.7 - 6
Education and health services .... 2.8 2.9 0.3 1
Educational services 3.2 3.2 0.1 0
Junior colleges, colleges, and universities ... 4.2 4.2 0.2 9
Health care and social assistance . 3.2 3.3 0.4 2
Leisure and hospitality ............. 6.3 - - 10
Other services .. 5.5 - - 0
1 to 99 workers 1.7 1.7 0.3 3
1 to 49 workers ... 2.0 2.0 0.4 1
50 to 99 workers . 25 2.5 0.2 4
100 workers or more .. 2.0 1.9 0.4 0
100 to 499 workers ... 2.0 1.9 0.5 0
500 workers or more 3.3 3.3 0.6 0
Geographic areas
NOMhEASE ....ooiiiiiieiieeiee s 3.7 3.7 0.3 0
New England ... 5.1 4.8 0.9 0
Middle Atlantic . 4.4 4.5 0.3 0
South 2.1 2.2 0.5 1
South Atlantic 3.3 3.1 0.6 0
East South Central . 2.8 - - 4
3.6 4.1 1.0 0
2.7 2.7 0.5 4
East North Central . 2.9 3.0 0.2 2
West North Central 5.8 5.4 15 10
3.1 2.9 0.6 1
Mountain 6.3 - - 8
Pacific 3.3 3.2 0.6 0

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

4 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 21. Defined benefit plans: Availability and eligibility requirements for open plans,* private industry workers, National

Compensation Survey, 2014

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

Plans open to - . Age and Plans not
Characteristics new Minimum Minimum Minimum No minimum service open to new Not
age and - age or . determinable
employees : age only | service only . requirement employees
service : ] service
. requirement | requirement h not
requirement requirement determinable
Worker characteristics
AlLWOTKEIS .. 57 14 - 25 16 - 43 -
Management, professional, and related 47 12 - 17 15 - 53 -
Management, business, and financial 50 - - 11 17 - 50 -
Professional and related .... 45 - - 21 13 2 55 -
Service ... 69 - - 51 - - 31 -
Sales and office . 62 22 - 26 - (2) 38 -
Sales and related 63 31 - 29 - - 37 -
Office and administrative support .. . 61 19 - 24 - 1 39 -
Natural resources, construction, and maintenance 77 - - 42 26 - 23 -
Construction, extraction, farming, fishing, and
forestry 87 - - 60 26 - -
Installation, maintenance, and repair .......... 68 - - 25 26 - 32 -
Production, transportation, and material moving 55 15 - 20 19 - 45 -
Production 41 - - - 28 2 59 -
Transportation and material moving 68 24 - 35 - - 32 -
Full time 55 12 - 23 17 - 45 -
Part time 80 31 - 42 - - 20 -
Union 74 9 - 45 18 - 26 -
Nonunion 47 17 - 12 15 - 53 —
Average wage within the following categories3:
Lowest 25 percent 82 23 - 53 - - 18 -
Lowest 10 percent 90 - - - - - - -
Second 25 percent 57 22 - 24 - 1 43 -
Third 25 percent .... 59 15 - 24 19 - 41 -
Highest 25 percent ... 54 10 - 23 18 - 46 -
Highest 10 percent .. 49 - - 17 17 - 51 -
Establishment characteristics
Goods-producing industries 50 - - 20 24 - 50 -
Construction 88 - - 66 - - - -
Manufacturing .... 37 - - - 24 - 63 -
Service-providing industries 60 17 - 27 13 - 40 -
Trade, transportation, and utilities 72 23 - 33 13 - 28 -
Wholesale trade 69 - - - - - - -
Retail trade 72 28 - - - - 28 -
Transportation and warehousing 72 - - 37 - - 28 -
Utilities 78 - - - 30 - - -
Information .. 44 - - - - - 56 -
Financial activities ....... 62 28 - 24 9 - 38 -
Finance and insurance ........... . 61 30 - 21 10 - 39 -
Credit intermediation and related activities .. 50 - - - - - 50 -
Insurance carriers and related activities ...... 81 36 - 23 20 - 19 -
Professional and business services 48 - - - - 1 52 -
Education and health services 58 - - 33 13 2 42 -
Educational services:
Junior colleges, colleges, and universities 68 42 - - - - 32 -
Health care and social assistance ................... 54 - - 38 - - 46 -

See footnotes at end of table.




Table 21. Defined benefit plans: Availability and eligibility requirements for open plans,* private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

Plans open to - . Age and Plans not
Characteristics new Minimum Minimum Minimum No minimum service open to new Not
age and - age or . determinable
employees service age only service only service requirement employees
. requirement | requirement h not
requirement requirement determinable
1 to 99 workers 70 29 - 26 10 - 30 -
1 to 49 workers 73 28 - 28 - - 27 -
50 to 99 workers ... 67 31 - 24 - 6 33 -
100 workers or more 53 9 - 25 18 - 47 -
100 to 499 workers ... 50 9 - 26 14 - 50 -
500 workers or more 56 8 - 23 22 - 44 -
Geographic areas
Northeast 67 18 - 28 - 1 33 -
New England 62 - - - 20 - 38 -
Middle Atlantic . 68 20 - 27 - 1 32 -
South ......ccee. 57 13 - 23 18 - 43 -
South Atlantic 56 - - 25 16 (2) 44 -
East South Central . 66 23 - - 29 - 34 -
West South Central 55 - - - - 4 45 -
Midwest ........cccoovennee. 54 11 - 22 19 - 46 -
East North Central . 51 14 - 21 11 - 49 -
West North Central 60 - - - 35 40 -
West ....ccoeene 52 14 - 30 - 48 -
Mountain 73 - - 43 - 27 -
Pacific 45 10 - 26 - - 55 -

1 A typical minimum age requirement is 21 years and service requirement is 12 months. See glossary for additional information on requirements.

2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 21. Standard errors for defined benefit plans: Availability and eligibility requirements for open plans,* private industry
workers, National Compensation Survey, 2014

Open to new employees

Plans open to - Age and Plans not
- - - . No minimum - Not
Characteristics new Minimum age | Minimum age | Minimum service open to new ;
h ) age or ; determinable
employees | and service only service only service requirement employees
requirement | requirement | requirement requirement not
determinable
Worker characteristics
All workers ... 2.1 1.7 - 2.2 2.3 - 2.1 -
Management, professional, and related 3.7 35 - 2.9 2.9 - 3.7 -
Management, business, and financial 4.0 - 21 4.2 - 4.0 -
Professional and related 5.2 - - 4.4 3.0 1.3 5.2 -
Service .....ccooevennnnn. 8.3 - - 9.1 - - 8.3 -
Sales and office ..... 3.0 3.6 - 2.8 - 0.3 3.0 -
Sales and related .................. 5.3 7.6 - 7.0 - - 5.3 -
Office and administrative suppor 3.8 33 - 25 - 0.4 3.8 -
Natural resources, construction, and maintenance 4.2 - - 5.1 4.0 - 4.2 -
Construction, extraction, farming, fishing, and
forestry 4.4 - - 8.5 7.7 - - -
Installation, maintenance, and repair .... 7.3 - - 7.0 4.9 - 7.3 -
Production, transportation, and material moving 4.1 3.3 - 3.8 35 - 4.1 -
Production .... 5.6 - - - 4.4 1.5 5.6 -
Transportation and material moving 4.8 5.4 - 6.0 - - 4.8 -
FUITIME e 2.2 1.8 - 2.3 2.4 - 2.2 -
Part time ..o 35 4.7 - 5.0 - - 35 -
Union 3.6 14 - 4.7 3.2 - 3.6 -
Nonunion 2.7 2.7 - 1.6 25 - 2.7 -
Average wage within the following categories2:
LOWESt 25 PErCeNt .....ccceeeiieiiieiiieiieeiee e 5.3 5.0 - 7.5 - - 5.3 -
Lowest 10 percent 4.5 — — - - - - -
Second 25 percent 4.1 35 - 4.1 - 1.2 4.1 -
Third 25 percent 3.9 2.3 - 3.4 2.4 - 3.9 -
Highest 25 percent 3.0 25 - 2.7 3.1 - 3.0 -
Highest 10 percent 3.8 - - 3.2 4.4 - 3.8 -
Establishment characteristics
Goods-producing industries 3.9 - - 3.6 35 - 3.9 -
Construction 4.6 - - 8.7 - - - -
Manufacturing .......cccoceeveeiieiiciic e 4.9 - - - 4.5 - 4.9 -
Service-providing industries 2.6 2.2 - 2.7 2.8 - 2.6 -
Trade, transportation, and utilities .. 3.3 3.0 - 4.4 3.1 - 3.3 -
Wholesale trade ... 10.8 - - - - - - -
Retail trade 6.1 4.6 - - - - 6.1 -
Transportation and warehousing 6.5 - - 10.0 - - 6.5 -
Utilities 7.5 - - - 5.0 - - -
Information 9.5 - - - - - 9.5 -
Financial activities .... 3.9 45 - 3.8 2.2 - 3.9 -
Finance and insurance ..... e 3.8 4.5 - 3.1 2.3 - 3.8 -
Credit intermediation and related activities .. 7.3 - - - - - 7.3 -
Insurance carriers and related activities ...... 4.0 6.5 - 5.6 4.0 - 4.0 -
Professional and business services ..................... 9.0 - - - - 0.5 9.0 -
Education and health services ...........ccccoevevveennen. 8.1 — - 8.0 3.1 2.2 8.1 -
Educational services:
Junior colleges, colleges, and universities 9.1 8.7 - - - - 9.1 -
Health care and social assistance .... 9.3 - 9.9 - - 9.3 -

See footnotes at end of table.




Table 21. Standard errors for defined benefit plans: Availability and eligibility requirements for open plans,* private industry
workers, National Compensation Survey, 2014—continued

Open to new employees

Plans open to - Age and Plans not
- - - . No minimum - Not
Characteristics new Minimum age | Minimum age | Minimum service open to new ;
h ) age or ; determinable
employees | and service only service only service requirement employees
requirement | requirement | requirement requirement not
determinable
1 to 99 workers 35 4.9 - 4.3 2.2 - 35 -
1 to 49 workers ... 3.8 6.8 - 5.9 - - 3.8 -
50 to 99 workers ... 6.2 5.8 - 5.2 - 3.4 6.2 -
100 workers or more .. 2.7 1.6 - 2.8 2.8 - 2.7 -
100 to 499 workers ... . 4.6 2.1 - 4.0 2.8 - 4.6 -
500 WOTKEI'S OF MOTE ..cvveeiieiieeiie e et 4.0 2.1 - 34 5.0 - 4.0 -
Geographic areas
Northeast 3.0 4.7 - 4.2 - 0.7 3.0 -
New England 5.8 - - - 5.8 - 5.8 -
Middle Atlantic .... 35 5.7 - 4.0 - 0.8 35 -
South ..o 4.2 2.8 - 45 23 - 4.2 -
South Atlantic 5.6 - - 6.2 2.0 0.3 5.6 -
East South Central . 24 4.1 - - 4.2 - 2.4 -
West South Central 8.2 - - - - 35 8.2 -
Midwest .........ccceeune 4.1 2.6 - 3.7 3.6 - 4.1 -
East North Central . 4.9 3.4 - 3.4 2.9 - 4.9 -
West North Central 7.8 - - - 7.2 - 7.8 -
West ... 55 2.9 - 5.7 - - 5.5 -
Mountain . 3.8 - - 7.4 - - 3.8 -
Pacific 6.5 1.9 - 6.8 - - 6.5 -

1 A typical minimum age requirement is 21 years and service requirement is 12 months. See glossary for additional information on requirements.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The

categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 22. Defined benefit plans: Plan sponsor,* private industry workers, National Compensation Survey,
2014

(All workers participating in selected defined benefit plans = 100 percent)

Al defined benefit plans? Traditional defirled benefit Non-traditional defined benefit
plans plans®
Characteristics Single . Single . Single .
employer Multl-emplc;yer employer Multl-emplc;yer employer Multl-emplosyer
sponsor’ sponsor’ sponsor
sponsor sponsor sponsor
Worker characteristics
AlLWOTKEIS .ttt 78 17 68 25 99 -
Management, professional, and related .................. 90 - 83 - 100 -
Management, business, and financial .... 96 - 91 - 99 -
Professional and related 86 - 78 - 100 -
SEIVICE .oovevieviiieiiene 49 48 43 53 100 -
Sales and office .... 77 20 60 34 100 -
Sales and related .... 58 40 41 56 100 -
Office and administrative support 83 13 69 24 100 -
Natural resources, construction, and maintenance 57 38 52 42 100 -
Construction, extraction, farming, fishing, and
forestry 24 75 - 76 - -
Installation, maintenance, and repair ... 87 - 85 - 100 -
Production, transportation, and material moving ..... 83 13 76 19 98 -
Production ........ccccceeveiiiieniiiieneeee 93 - 88 - 100 -
Transportation and material moving ... 73 19 67 25 93 -
Full time 81 13 72 20 99 -
Part time 50 48 38 59 100 -
Union .... 51 41 47 45 100 -
Nonunion ... 95 - 91 - 99 -
Average wage within the following categories®:
Lowest 25 percent 32 65 - 79 - -
Lowest 10 percent - 80 - - - -
Second 25 percent 7 19 67 26 100 -
Third 25 percent 77 14 65 22 99 -
Highest 25 percent .. 85 12 77 18 100 -
Highest 10 percent 93 5 89 9 99 -
Establishment characteristics
Goods-producing indUSEES ..........ccccvvveveeriieneennn. 76 24 68 32 100 -
Construction - 83 - 83 - -
Manufacturing 96 - 94 - 100 -
Service-providing industries ..., 79 14 67 22 99 -
Trade, transportation, and utilities . 60 32 52 40 95 -
Wholesale trade .. 73 - 78 - - -
Retail trade 28 72 18 82 - -
Transportation and warehousing 76 - 69 - - -
Utilities 100 - 100 - 100 -
Information .. 96 - 95 - - -
Financial activities ... 99 - 97 - 100 -
Finance and insurance .... 99 - 97 - 100 -
Credit intermediation and related activities .. 100 - 100 - 100 -
Insurance carriers and related activities ...... 99 - 97 - 100 -
Professional and business services 100 - - - - -
Education and health services 69 - 61 - - -
Educational services:
Junior colleges, colleges, and universities 76 - 73 - - -
Health care and social assistance .................. 70 - 62 - - -

See footnotes at end of table.



Table 22. Defined benefit plans: Plan sponsor,* private industry workers, National Compensation Survey,

2014—continued

(All workers participating in selected defined benefit plans = 100 percent)

Al defined benefit plans? Traditional defirled benefit Non-traditional defined benefit
plans plans®
Characteristics Single . Single . Single .
employer Multl-emplosyer employer Multl-emplc;yer employer Multl-emplosyer
sponsor’ sponsor’ sponsor

sponsor sponsor sponsor
110 99 WOIKEIS ...viiiieiieeiieeiiee e 77 18 70 23 97 —
1 to 49 workers 77 - 70 - 95 -
50 to 99 workers 77 21 70 27 100 -
100 workers or more . 79 16 67 25 100 -
100 to 499 workers 69 25 55 36 100 -
500 workers or more ... 88 - 80 - 100 -

Geographic areas

NOMhEASE ..o 77 20 67 29 100 -
New England .... 81 - 73 - 100 -
Middle Atlantic 75 - 66 29 100 -
South ....ccceee. 89 8 84 12 100 -
South Atlantic . 85 - 78 15 100 -
East South Central 91 - 88 - - -
West South Central .. 95 - 93 - 100 -
Midwest .......ccceerennne 80 15 67 25 98 -
East North Central 83 12 74 19 97 -
West North Central 74 - 49 42 100 -
VLTS, 60 28 43 40 100 -
Mountain . 58 42 37 63 - -
PACIfiC .oveiviiiee 61 24 45 33 100 -

1 sum of single- and multi-employer sponsor may not equal 100 percent as other plan sponsor types are not included (e.g., employer associations, railroad retirement

boards).

2 All workers participating in defined benefit plans = 100 percent.
3

4
5
6

Plans established by a labor organization and provided to employees of two or more unrelated companies in accordance with a collective bargaining agreement.
All workers participating in traditional defined benefit plans = 100 percent. See glossary for definition of traditional plans.
All workers participating in non-traditional defined benefit plans = 100 percent. See glossary for definition of non-traditional plans.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 22. Standard errors for defined benefit plans: Plan sponsor, private industry workers, National
Compensation Survey, 2014

) ) Traditional defined benefit Non-traditional defined benefit
All defined benefit plans 2 3
plans: plans
Characteristics Single Single Single
Multi-employer Multi-employer Multi-employer
employer 1 employer 1 employer 1
sponsor’ sponsor’ sponsor
sponsor sponsor sponsor
Worker characteristics
AlLWOTKEIS .t 2.6 1.9 3.2 25 0.6 -
Management, professional, and related 4.9 - 7.8 - 0.3 -
Management, business, and financial . 25 - 5.1 - 0.6 -
Professional and related 6.7 - 9.4 - 0.0 -
Service 9.3 9.5 10.2 10.4 0.0 -
Sales and office .... 3.6 3.2 4.6 43 0.0 -
Sales and related .... 5.3 5.3 7.2 7.3 0.0 -
Office and administrative SUPPOIt ..........ccccceveeeenne 3.6 2.7 5.3 4.1 0.0 -
Natural resources, construction, and maintenance 4.7 4.4 5.2 5.0 0.0 -
Construction, extraction, farming, fishing, and
FOrESIIY .o 6.9 6.8 - 7.0 - -
Installation, maintenance, and repair ................... 4.3 — 51 - 0.0 -
Production, transportation, and material moving 2.6 2.4 3.7 3.4 2.3 -
Production ........ccccceveiiieniiniicnieeene 2.2 - 3.7 - 0.0 -
Transportation and material moving ... 4.4 4.6 6.4 5.9 6.9 -
Full time 2.7 1.8 35 25 0.7 -
Part time 6.8 6.0 7.4 6.5 0.0 -
Union 4.7 4.2 4.8 4.5 0.0 -
Nonunion ... 0.9 1.8 - 0.7 -
Average wage within the following categories*:
Lowest 25 percent 7.0 6.4 - 5.8 - -
Lowest 10 percent - 6.8 - - - -
Second 25 percent 4.7 3.9 6.0 5.0 0.0 -
Third 25 percent ... 4.4 2.3 6.0 3.8 14 -
Highest 25 percent 2.1 2.0 3.0 2.7 0.3 -
Highest 10 Percent ..........cccoceeeieeieeeiieeneeniens 1.6 1.3 2.8 2.3 0.6 -
Establishment characteristics
Goods-producing industries 3.5 3.5 4.4 4.4 0.0 -
Construction - 7.6 - 7.6 - -
Manufacturing 2.0 - 3.0 - 0.0 -
Service-providing industries 3.4 25 4.4 3.3 0.8 -
Trade, transportation, and utilities . 5.0 5.0 6.7 6.1 4.9 -
Wholesale trade .. 10.0 - 11.2 - - -
Retail trade 5.4 5.4 4.6 4.6 - -
Transportation and warehousing 6.5 - 8.9 - - -
Utilities 0.0 - 0.0 - 0.0 -
Information 3.8 - 5.6 - - -
Financial activities ... 0.5 - 1.8 - 0.0 -
Finance and insurance .... 0.6 - 19 - 0.0 -
Credit intermediation and related activities .. 0.0 - 0.0 - 0.0 -
Insurance carriers and related activities ...... 0.8 - 2.0 - 0.0 -
Professional and business services 0.4 - - - - -
Education and health services 12.1 - 13.7 - - -
Educational services:
Junior colleges, colleges, and universities 10.9 - 11.8 - - -
Health care and social assistance .................. 14.7 - 17.0 - - -

See footnotes at end of table.



Table 22. Standard errors for defined benefit plans: Plan sponsor, private industry workers, National
Compensation Survey, 2014—continued

All defined benefit plans

Traditional defined benefit

Non-traditional defined benefit

plans? plans?
Characteristics Single . Single . Single .
Multi-employer Multi-employer Multi-employer
employer 1 employer 1 employer 1
sponsor sponsor sponsor sponsor sponsor Sponsor
1 to 99 workers 3.4 3.1 4.6 4.2 3.4 -
1 to 49 workers . 5.5 - 7.8 - 5.1 -
50 to 99 workers ... 5.3 5.2 6.8 6.5 0.0 -
100 workers or more ... 3.6 2.6 4.8 3.7 0.0 -
100 to 499 workers .. 5.6 4.0 6.6 5.4 0.0 -
500 workers or more ... 2.8 - 4.3 - 0.0 -
Geographic areas
Northeast 5.8 6.1 5.4 6.4 0.0 -
New England . 5.2 - 6.6 - 0.0 -
Middle Atlantic .. 75 - 6.3 7.9 0.0 -
South 2.2 23 3.2 3.2 0.0 -
South Atlantic . 3.2 - 3.9 4.0 0.0 -
East South Central 7.6 - 9.9 - - -
West South Central .. 2.9 - 4.8 - 0.0 -
Midwest .........ccoevnrnes 2.2 2.3 3.6 3.6 1.8 -
East North Central 1.6 1.4 2.8 2.3 2.9 -
West North Central 6.0 - 10.3 11.9 0.0 -
West ... 8.7 4.6 9.1 6.9 0.0 -
Mountain 9.9 9.9 5.1 5.1 - -
Pacific 11.0 4.8 11.9 7.6 0.0 -
1 Plans established by a labor organization and provided to employees of two or more unrelated companies in accordance with a collective bargaining agreement.
g See glossary for definition of traditional plans.

See glossary for definition of non-traditional plans.
4

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 23. Defined benefit plans: Primary formula, private industry workers, National Compensation Survey, 2014

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of Ngn— .
p - traditional Cash | Pension
terminal career times employer balance | equi Other
earnings earnings yearst contribution a quity
Worker characteristics
AlLWOTKEIS .. 67 34 8 21 4 33 30 3 -
Management, professional, and related .................. 58 44 11 - - 42 41 - -
Management, business, and financial a7 31 - - - 53 52 - -
Professional and related .... 66 53 - - - 34 32 - -
Service - - - 35 - - - - -
Sales and office . 59 29 - 20 - 41 41 - -
Sales and related 71 21 - 40 - 29 29 - -
Office and administrative support .. . 55 32 - 14 - 45 44 - -
Natural resources, construction, and maintenance 91 25 - 50 - 9 9 - -
Construction, extraction, farming, fishing, and
fOrestry .o . - - - 57 31 - - - -
Installation, maintenance, and repair . 84 38 - 44 - 16 16 - -
Production, transportation, and material moving ..... 68 32 - 28 - 32 20 - -
Production ........cccceeeieenieniienieeee e . 58 31 - 24 - 42 22 - -
Transportation and material moving 78 33 - 33 - 22 18 - -
Full time 66 36 7 17 5 34 31 4 -
Part time 81 17 54 - 19 19 - -
Union 91 27 - 51 - 9 8 - -
Nonunion 52 39 10 - - 48 43 5 -
Average wage within the following categories2:
Lowest 25 percent 82 - - 55 - 18 18 - -
Lowest 10 percent - - - 80 - - - - -
Second 25 percent 71 32 - 24 - 29 25 - -
Third 25 percent 63 37 4 17 5 37 30 - -
Highest 25 percent ... 67 37 8 18 4 33 32 - -
Highest 10 percent 56 39 - 5 - 44 43 - -
Establishment characteristics
Goods-producing iNdUSENES ........ccccervvreerieriiecnene 77 38 - 28 11 23 13 - -
Construction . 100 - - 58 33 - - - -
Manufacturing ... 66 44 - 19 - 34 18 - -
Service-providing industries ... 64 33 - 18 - 36 36 - -
Trade, transportation, and utilities 80 28 - 46 - 20 18 - -
Retail trade .........cccceeviiiiiennens - - - 72 - - - - -
Transportation and warehousing - 40 - - - - - - -
Utilities 57 38 - - - 43 43 - -
Information .. . 68 - - 34 - 32 32 - -
Financial activities ....... . 29 25 - - - 71 70 - -
Finance and insurance ........... . 29 27 - - - 71 70 - -
Credit intermediation and related activities .. 18 17 - - - 82 82 - -
Insurance carriers and related activities ...... 37 35 - - - 63 61 - -
Professional and business services ..................... - 28 - - - - 61 - -
Education and health services ...........c.ccooevveennen. 79 63 - - - 21 21 - -
Educational services:
Junior colleges, colleges, and universities - 57 30 - - - - - -
Health care and social assistance ................... 78 64 - - - 22 22 - -

See footnotes at end of table.



Table 23. Defined benefit plans: Primary formula, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of Ngn- .
; - traditional Cash | Pension
terminal career times employer balance | equity Other
earnings earnings yearst contribution
1 to 99 workers 76 29 - 28 - 24 21 - -
1 to 49 workers ... 74 30 - 27 - 26 26 - -
50 to 99 workers 79 29 - 28 - 21 - - -
100 workers or more .. 64 36 6 18 4 36 33 - -
100 to 499 workers 70 29 - 27 - 30 29 - -
500 WOTKEIS OF MOTE .....oveuviiiiiieiiiiieieenie e 59 43 - 10 - 41 36 - -
Geographic areas
Northeast 71 31 - 24 - 29 29 - -
New England - 37 - - - - - - -
Middle Atlantic . - 29 17 22 - - - - -
South .....ccce.eee 70 48 - 10 - 30 30 - -
South Atlantic 69 50 - - - 31 31 - -
East South Central . 77 47 - - - 23 23 - -
West South Central 70 a7 - - - 30 30 - -
Midwest ... 58 23 - 24 - 42 32 - -
East North Central . 62 27 - 26 - 38 25 - -
West North Central 51 - - - 9 49 49 - -
West ..... 70 32 - 29 - 30 26 - -
Mountain - 23 - 44 - - - - -
Pacific - - - 24 - - - - -

1 Benefits are based on a dollar amount per month for each year of service recognized by the plan.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 23. Standard errors for defined benefit plans: Primary formula, private industry workers, National Compensation
Survey, 2014

Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of Ngn— .
p - traditional Cash | Pension
terminal career times employer balance | equi Other
earnings earnings yearst contribution a quity
Worker characteristics
Al WOTKEIS ..o 2.9 2.9 1.4 2.2 0.7 2.9 2.7 0.8 -
Management, professional, and related ......... .. 4.9 4.5 3.1 - - 4.9 4.8 - -
Management, business, and financial 6.5 4.7 - - - 6.5 6.4 - -
Professional and related .... 4.9 5.7 - - - 4.9 4.8 - -
Service - - - 9.6 - - - - -
Sales and office 4.6 3.1 - 3.3 - 4.6 4.6 - -
Sales and related 8.0 6.0 - 5.3 - 8.0 8.0 - -
Office and administrative support .. . 4.9 35 - 25 - 4.9 4.9 - -
Natural resources, construction, and maintenance 1.9 4.4 - 5.8 - 19 19 - -
Construction, extraction, farming, fishing, and
forestry .. - - - 7.5 7.4 - - - -
Installation, maintenance, and repair . 3.3 8.0 - 8.9 - 33 33 - -
Production, transportation, and material moving ..... 4.8 5.2 - 4.7 - 4.8 4.3 - -
Production . 6.5 7.2 - 5.2 - 6.5 6.4 - -
Transportation and material moving 5.7 6.7 - 7.1 - 5.7 4.8 - -
Full time 3.0 3.1 1.4 2.1 0.8 3.0 2.8 0.8 -
Part time 4.0 4.2 - 49 - 4.0 4.0 - -
Union 2.4 45 - 5.0 - 2.4 2.3 - -
Nonunion 3.6 3.3 2.2 - - 3.6 33 1.1 -
Average wage within the following categories2:
Lowest 25 percent 5.2 - - 5.4 - 5.2 5.2 - -
Lowest 10 percent - - - 6.8 - - - - -
Second 25 percent 4.6 5.1 - 4.1 - 4.6 4.4 - -
Third 25 percent 4.1 5.3 11 2.7 1.2 4.1 3.6 - -
Highest 25 percent ... 3.7 3.4 2.2 3.0 11 3.7 3.7 - -
Highest 10 percent 5.4 45 - 15 - 5.4 5.3 - -
Establishment characteristics
Goods-producing indUSENES ..........cccovrvernennns . 4.4 6.6 - 3.9 19 4.4 25 - -
Construction 0.0 - - 7.9 7.9 - - - -
Manufacturing .... 5.9 8.0 - 35 - 5.9 35 - -
Service-providing industries 3.8 3.2 - 2.7 - 3.8 3.7 - -
Trade, transportation, and utilities 35 5.6 - 4.7 - 35 3.0 - -
Retail trade .........ccocoeevviniiennens - - - 6.1 - - - - -
Transportation and warehousing - 111 - - - - - - -
Utilities 6.0 10.6 - - - 6.0 6.0 - -
Information .. 5.8 - - 9.6 - 5.8 5.8 - -
Financial activities . 2.9 2.8 - - - 2.9 3.2 - -
Finance and inSurance ...........cccocceeeriiinennene. 3.3 2.8 - - - 3.3 35 - -
Credit intermediation and related activities .. 3.7 3.6 - - - 3.7 3.7 - -
Insurance carriers and related activities ...... 45 4.0 - - - 45 4.9 - -
Professional and business services - 6.4 - - - - 131 - -
Education and health services 5.1 7.8 - - - 5.1 5.1 - -
Educational services:
Junior colleges, colleges, and universities - 9.0 8.9 - - - - - -
Health care and social assistance ................... 6.2 9.0 - - - 6.2 6.2 - -

See footnotes at end of table.



Table 23. Standard errors for defined benefit plans: Primary formula, private industry workers, National Compensation

Survey, 2014—continued

Traditional plan formula Non-traditional plan formula
Characteristics Traditional Percent of Percent of Dollar Percent of Ngn— .

p - traditional Cash | Pension
terminal career times employer bal f Other
earnings earnings yearst contribution alance | - equity

110 99 WOTKEIS ..ottt 3.3 3.7 - 3.6 - 3.3 2.9 -
1 to 49 workers 4.8 4.7 - 57 - 4.8 4.8 -
50 to 99 workers . 5.5 7.2 - 5.6 - 5.5 - -

100 workers or more 34 3.7 1.5 24 1.0 34 3.3 -
100 to 499 workers 5.0 5.3 - 4.1 - 5.0 5.0 -
500 workers or more 4.7 4.9 - 2.1 - 4.7 4.0 -

Geographic areas

NOMNEASE ... 7.3 4.6 - 5.0 - 7.3 7.3 -
New England ... - 10.1 - - - - - -
Middle Atlantic . - 5.8 4.4 6.1 - - - -

South 4.4 5.0 - 3.0 - 4.4 4.4 -
South Atlantic 6.1 5.3 - - - 6.1 6.1 -
East South Central . 6.3 51 - - - 6.3 6.3 -
West South Central 8.2 12.5 - - - 8.2 8.2 -

Midwest .......ccccceenen 4.0 4.6 - 4.0 - 4.0 2.9 -
East North Central . 5.3 6.7 - 3.8 - 5.3 35 -
West North Central 5.7 - - - 25 5.7 5.7 -

West .............. 7.3 8.5 — 4.9 - 7.3 7.0 -
Mountain - 4.0 - 8.9 - - - -
Pacific ...ooooiiiii - - - 5.7 - - - -

1 Benefits are based on a dollar amount per month for each year of service recognized by the plan.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The

categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 24. Defined benefit plans: Vesting requirements, private industry workers, National Compensation

Survey, 2014

(All workers participating in defined benefit plans = 100 percent)

Years required for cliff

Characteristics Cliff vesting? vesting Gragjedz Immediate Not
vesting full vesting determinable
Mean Median
Worker characteristics
AlLWOTKETS . 95 4 5 - -
Management, professional, and related 95 4 5 - ()
Management, business, and financial . 97 4 - - (3)
Professional and related 94 4 5 - 1
Service 93 5 5 - (3)
Sales and office ... 96 4 5 - (%)
Sales and related 95 4 5 - -
Office and administrative support ................. 97 4 - - (3)
Natural resources, construction, and maintenance 93 5 5 - 3
Construction, extraction, farming, fishing, and
FOTESIIY oo 94 5 5 - 1
Installation, maintenance, and repair ................... 92 5 5 - 5
Production, transportation, and material moving 95 4 5 - 2
Production ........ccceeiiiiieeniiiieeec e 98 4 5 - 1
Transportation and material moving 92 5 5 - 4
Full time 95 4 5 - -
Part time 95 5 5 - -
Union 96 5 5 - 2
Nonunion 95 4 - - -
Average wage within the following categories*:
Lowest 25 percent 98 5 5 - (3)
Lowest 10 percent .... 100 5 5 - -
Second 25 percent 94 4 5 - -
Third 25 percent 96 4 5 - 1
Highest 25 percent 94 4 5 - 2
Highest 10 Percent ........c.ccceeeeeieenieinieenieniens 94 4 5 - 1
Establishment characteristics
Goods-producing industries .. 95 5 5 - -
Construction 95 5 5 - -
Manufacturing .. 95 4 5 - -
Service-providing industries 95 4 5 - 1
Trade, transportation, and utiliti 94 5 5 - 5
Wholesale trade ........ 100 5 5 - -
Retail trade . 98 5 5 - -
Transportation and warehous 87 4 5 - 13
Utilities 94 4 5 - -
Information 94 4 5 - -
Financial activities ......... 97 4 3 - -
Finance and insurance .... 97 4 3 - -
Credit intermediation and related activities .. 99 3 3 - -
Insurance carriers and related activities ...... 94 4 3 - -
Professional and business services 100 4 - - -
Education and health services 91 5 5 - 1
Educational services:
Junior colleges, colleges, and universities 83 5 5 - 8
Health care and social assistance .................. 92 5 5 - -

See footnotes at end of table.




Table 24. Defined benefit plans: Vesting requirements, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in defined benefit plans = 100 percent)

Years required for cliff

Characteristics Cliff vesting? vesting Gragjedz Immediate Not
vesting full vesting determinable
Mean Median
110 99 WOTKEIS ...eiiiieiiieiieeiee et 93 4 5 - -
1 to 49 workers 92 4 5 - -
50 to 99 workers 94 5 5 - -
100 workers or more 96 4 5 - 1
100 to 499 workers . 97 4 5 - -
500 workers or more 94 4 5 - 3
Geographic areas

Northeast 92 4 5 - 3
New England 90 4 5 - (3)
Middle Atlantic 93 4 5 - 3
South 96 4 5 - 1
South Atlantic 96 4 5 - 2
East South Central .. 100 5 5 - -
West South Central 96 4 5 - -
Midwest 95 4 5 - -
East North Central 94 4 5 - -
West North Central 96 4 - - -
97 4 5 - -

98 4 5 - -

96 4 5 - -

1 An employee is not entitled to any accrued benefits until satisfying the requirement for 100 percent vesting.

2 An employee is entitled to a gradually increasing share of benefits determined by years of service, eventually reaching 100 percent vesting status.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs

for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 24. Standard errors for defined benefit plans: Vesting requirements, private industry workers,

National Compensation Survey, 2014

Years required for cliff

Characteristics Cliff vesting? vesting Gra_dedz Immediate Not
vesting full vesting determinable
Mean Median
Worker characteristics
AlLWOTKEIS . 1.1 0.1 0.0 0.8 - -
Management, professional, and related 1.4 0.1 0.4 - - 0.2
Management, business, and financial . 1.2 0.1 - - - (3)
Professional and related ... 2.1 0.1 0.0 - - 0.3
Service 4.1 0.1 0.0 - - (3)
Sales and office ... 0.8 0.1 0.0 - - (3)
Sales and related 2.0 0.2 0.0 - - -
Office and administrative support . 0.9 0.1 - - - (3)
Natural resources, construction, and maintenance 2.9 0.1 0.0 - - 2.1
Construction, extraction, farming, fishing, and
forestry 3.3 0.1 0.0 - - 0.7
Installation, maintenance, and repair 4.1 0.1 0.0 - - 3.7
Production, transportation, and material moving ..... 2.2 0.1 0.0 - - 1.7
Production 0.9 0.1 0.4 - - 0.6
Transportation and material moving 4.2 0.1 0.0 - - 29
Full time ... 1.2 0.1 0.0 0.8 - -
Part time 2.9 0.1 0.0 - - -
UNION it 1.8 0.1 0.0 - - 1.4
NONUNION .ot 1.0 0.1 - 1.0 - -
Average wage within the following categories*:
Lowest 25 percent ..... 2.2 0.1 0.0 - - 0.1
Lowest 10 percent . 0.0 0.1 0.0 - -
Second 25 percent .. 2.5 0.1 0.0 - - -
Third 25 percent 1.4 0.1 0.0 - - 0.7
Highest 25 percent 1.7 0.1 0.0 - - 1.0
Highest 10 percent .... 1.7 0.1 1.0 - - 0.7
Establishment characteristics
Goods-producing industries .. 2.0 0.1 0.0 - - -
Construction ..... 3.3 0.1 0.0 - - -
Manufacturing .. 25 0.1 0.0 - - -
Service-providing iNAUSEIies ..........cccccvvveveninecenenn. 1.3 0.1 0.0 - - 0.9
Trade, transportation, and utilities .... 3.4 0.1 0.0 - - 3.4
Wholesale trade 0.0 (3) 0.0 - - -
Retail trade 0.6 0.1 0.0 - - -
Transportation and warehousing 9.6 0.2 0.0 - - 9.6
Utilities 3.9 0.1 0.0 - - -
Information ... 4.1 0.2 0.0 - - -
Financial activities 1.6 0.1 0.0 - - -
Finance and inSurance ...........c.ccoceeeneninennenn. 1.6 0.1 0.0 - - -
Credit intermediation and related activities .. 1.2 0.1 0.0 - - -
Insurance carriers and related activities ...... 3.6 0.1 0.0 - - -
Professional and business services .. 0.0 0.3 - - - -
Education and health services 3.7 0.1 0.0 - - 0.4
Educational services:
Junior colleges, colleges, and universities 5.0 0.1 0.0 - - 4.7
Health care and social assistance ................... 4.3 0.1 0.0 - - -

See footnotes at end of table.




Table 24. Standard errors for defined benefit plans: Vesting requirements, private industry workers,

National Compensation Survey, 2014—continued

Years required for cliff

Characteristics Cliff vesting? vesting Gra_dedz Immediate Not
vesting full vesting determinable
Mean Median
1 to 99 workers 1.8 0.1 0.0 - -
1 to 49 workers 2.0 0.1 0.0 - -
50 to 99 workers 3.6 0.1 0.0 - -
100 workers or more ... 1.3 0.1 0.0 - 0.9
100 to 499 workers 1.2 0.1 0.0 - -
500 WOIKEIS OF MOYE ...c.eeeiniiiiiiiiiieiiie e 2.2 0.1 0.0 - 1.7
Geographic areas
Northeast 3.2 0.2 0.0 - 2.2
New England 7.7 0.2 0.0 - 0.1
Middle Atlantic 35 0.3 0.0 - 2.7
South 1.8 0.1 0.0 - 14
South Atlantic 2.6 0.1 0.0 - 2.6
East South Central 0.0 0.1 0.0 - -
West South Central . 3.1 0.2 0.0 - -
Midwest . 11 0.1 0.0 - -
East North Central .. 1.2 0.1 0.0 - -
West North Central . 2.6 0.1 - - -
West ... 1.9 0.1 0.0 - -
Mountain 14 0.2 0.0 - -
Pacific 25 0.2 0.0 - -

1 An employee is not entitled to any accrued benefits until satisfying the requirement for 100 percent vesting.

2 An employee is entitled to a gradually increasing share of benefits determined by years of service, eventually reaching 100 percent vesting status.

3 Less than 0.05.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs

for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 25. Defined benefit plans: Integration with Social Security, private industry workers, National

Compensation Survey, 2014

(All workers participating in defined benefit plans = 100 percent)

Type of integrated formula

Benefits Benefits not Not covered
Characteristics |r!tegratgd Social Offset by |r!tegratgd under Social
with Social - h with Social -
Security Security Som_al Cash balance Security Security
breakpoint! Security?
Worker characteristics
All workers ... - 16 9 - 71 -
Management, professional, and related - 14 13 - 64 -
Management, business, and financial - 12 - 7 62 -
Professional and related - 16 11 - 65 -
SerVICe ...ocovviieiiiiiens - - - - 74 -
Sales and office .. - 16 7 - 72 -
Sales and related ..................... 27 - - - 73 -
Office and administrative support ............ - 13 8 - 72 -
Natural resources, construction, and maintenance 20 - 9 - 80 -
Construction, extraction, farming, fishing, and
forestry - - - 90 -
Installation, maintenance, and repair .... 30 20 - - 70 -
Production, transportation, and material moving 26 19 - - 74 -
Production ... 27 - - - 73 -
Transportation and material moving 25 19 - - 75 -
FUITIME e - 16 10 - 68 -
Part time .......ccooiiiiiee e - 7 - - 89 -
Union - - 6 - 82 -
Nonunion - 21 12 - 64 -
Average wage within the following categories3:
LOWESt 25 PEICENt ....oovvveeiiiiiieeiiiesieeeiee e 16 - - - 84 -
Lowest 10 percent .. - - - - 90 -
Second 25 percent ... - 24 - 2 66 -
Third 25 percent - 15 5 - 72 -
Highest 25 percent - 15 13 - 69 -
Highest 10 percent .. - 15 - 4 64 -
Establishment characteristics
Goods-producing industries 35 20 - - 65 -
Construction - - - - 91 -
Manufacturing .......cccocevveviiinieiiee e, 40 29 - - 60 -
Service-providing industries - 14 7 - 73 -
Trade, transportation, and utilities 23 11 - - 77 -
Wholesale trade ... - - - - 54 -
Retail trade - - - - 83 -
Transportation and warehousing - - - - 75 -
Utilities ... - - - - 90 -
Information - - - - 87 -
Financial activities .... 30 15 6 9 70 -
Finance and insurance ........ . 31 15 6 10 69 -
Credit intermediation and related activities .. 13 - - - 87 -
Insurance carriers and related activities ...... 49 18 13 18 51 -
Professional and business services ..................... - - - - 67 -
Education and health services ........c..ccccocvevveenen. - - - - 65 -
Educational services:
Junior colleges, colleges, and universities - - - - 71 -
Health care and social assistance - - - - 60 -

See footnotes at end of table.



Table 25. Defined benefit plans: Integration with Social Security, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in defined benefit plans = 100 percent)

Type of integrated formula

Benefits Benefits not Not covered
Characteristics |qtegratgd Social Offset by |qtegratgd under Social
with Social - h with Social -
Security Security Som_al Cash balance Security Security
breakpoint! Security?

1 to 99 workers 31 23 - - 69 -
1 to 49 workers 30 19 - - 70 -
50 to 99 workers 33 - - - 67 -

100 workers or more . — 13 10 - 71 -
100 to 499 workers - 11 - - 78 -
500 WOTKEIS OF MOTE .....cveuviiiaiiiiiiieeee e eieeie e - 14 17 - 64 -

Geographic areas

Northeast 29 14 - - 71 -
New England - - - - 80 -
Middle Atlantic 31 17 - - 69 -

South ..cooeiiiees — 24 - 3 58 -
South Atlantic - 23 11 - 63 -
East South Central 44 - - - 56 -
West South Central 50 - - - 50 -

Midwest ... 20 12 - - 80 -
East North Central 23 - 6 - 77 -
West North Central - 5 - - 86 -

- 9 - - 76 -
21 18 - - 79 -
- 6 - - 75 -

1 Benefit as calculated by formula is reduced by portion of primary Social Security payment.

2 Formula applies lower benefit rate to earnings subject to FICA (Social Security) taxes or below a specified dollar amount.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 25. Standard errors for defined benefit plans: Integration with Social Security, private industry
workers, National Compensation Survey, 2014

Type of integrated formula

Benefits Benefits not Not covered
Characteristics |qtegratgd Social Offset by |n_tegratgd under Social
with Social - h with Social :
Security Secunty Soual Cash balance Security Security
breakpoint! Security?
Worker characteristics
Al WOTKEIS .. - 1.7 1.9 - 3.0 -
Management, professional, and related .................. - 2.0 3.7 - 4.8 -
Management, business, and financial .. - 2.6 - 1.9 5.8 -
Professional and related .......... - 2.9 2.9 - 6.0 -
Service - - - - 9.2 -
Sales and office - 2.6 1.9 - 3.9 -
Sales and related 7.3 - - - 7.3 -
Office and administrative support ............ - 2.1 2.0 - 3.8 -
Natural resources, construction, and maintenance 3.9 - 2.6 - 3.9 -
Construction, extraction, farming, fishing, and
forestry - - - - 3.8 -
Installation, maintenance, and repair 6.8 6.0 - - 6.8 -
Production, transportation, and material moving ..... 4.8 4.4 - - 4.8 -
Production . 7.0 - - - 7.0 -
Transportation and material moving 5.5 4.9 - - 5.5 -
Full time - 1.9 2.0 - 3.1 -
Part time - 2.0 - - 3.4 -
Union - - 15 - 4.8 -
Nonunion - 2.4 2.7 - 3.6 -
Average wage within the following categories3:
Lowest 25 percent 4.7 - - - 4.7 -
Lowest 10 percent - - - - 4.9 -
Second 25 percent - 4.7 - 0.7 4.8 -
Third 25 percent - 3.5 11 - 5.1 -
Highest 25 percent ... - 1.7 3.2 - 3.3 -
Highest 10 percent .. - 3.0 - 11 5.4 -
Establishment characteristics
Goods-producing iNUSENES .........cccerireerierirecneee 6.3 4.8 - - 6.3 -
Construction ............. - - - - 4.6 -
Manufacturing 7.5 6.7 - - 7.5 -
Service-providing industries - 1.7 1.9 - 3.3 -
Trade, transportation, and utilities 4.3 3.0 - - 4.3 -
Wholesale trade ... - - - - 10.2 -
Retail trade .... - - - - 4.7 -
Transportation and warehousing - - - - 9.4 -
Utilities ... - - - - 2.7 -
Information .. - - - - 4.5 -
Financial activities 4.4 2.7 15 2.2 4.4 -
Finance and insurance . 4.3 2.7 1.6 2.2 4.3 -
Credit intermediation and related activities .. 3.1 - - - 3.1 -
Insurance carriers and related activities . 6.2 4.1 34 3.6 6.2 -
Professional and business services - - - - 13.1 -
Education and health services - - - - 10.4 -
Educational services:
Junior colleges, colleges, and universities - - - - 6.1 -
Health care and social assistance ................... - - - - 12.0 -

See footnotes at end of table.



Table 25. Standard errors for defined benefit plans: Integration with Social Security, private industry
workers, National Compensation Survey, 2014—continued

Type of integrated formula

Benefits Benefits not Not covered
Characteristics |qtegratgd Social Offset by |n_tegratgd under Social
with Social - h with Social :
Security Secunty Soual Cash balance Security Security
breakpoint! Security?

110 99 WOTKEIS ..ot 5.1 4.3 - - 5.1 -
1 to 49 workers 7.0 4.2 - - 7.0 -
50 to 99 workers ... 8.6 - - - 8.6 -

100 workers or more ... - 2.1 2.2 - 35 -
100 to 499 workers - 2.4 - - 5.5 -
500 workers or more ... - 3.3 3.9 - 4.5 -

Geographic areas

NOMNEASE ... 5.8 3.2 - - 5.8 -
New England - - - - 8.9 -
Middle Atlantic 6.8 4.0 - - 6.8 -

South - 4.0 - 0.9 54 -
South Atlantic - 4.4 3.4 - 4.9 -
East South Central 13.1 - - - 13.1 -
West South Central .. 12.3 - - - 12.3 -

Midwest .......ccccevurene 4.4 3.6 - - 4.4 -
East North Central 5.7 - 1.4 - 5.7 -
West North Central .. - 1.3 - - 6.1 -

West ..o - 2.0 - - 8.7 -
Mountain . 4.4 4.2 - - 4.4 -
PACIfiC i - 1.7 - - 11.3 -

1 Benefit as calculated by formula is reduced by portion of primary Social Security payment.

2 Formula applies lower benefit rate to earnings subject to FICA (Social Security) taxes or below a specified dollar amount.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above

and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 26. Defined benefit plans: Availability of selected benefit features,* private industry workers, National

Compensation Survey, 2014

(In percent)

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
Worker characteristics
All workers 34 88 82 63 100 100 99 93
Management, professional, and related .................. 40 89 77 69 100 100 100 93
Management, business, and financial ................. 41 95 81 73 100 100 100 94
Professional and related ... 40 82 75 66 100 100 99 90
Service - 92 93 - 100 100 100 -
Sales and office .... 24 99 82 52 100 100 100 89
Sales and related ........ - 100 80 - 100 100 100 100
Office and administrative support .. 29 99 82 54 100 100 100 87
Natural resources, construction, and maintenance 38 90 85 69 100 100 98 100
Construction, extraction, farming, fishing, and
forestry 22 - 87 - 100 - 95 -
Installation, maintenance, and repair 56 93 83 69 100 100 100 100
Production, transportation, and material moving 28 71 83 61 100 100 100 100
Production 35 57 73 72 100 100 100 100
Transportation and material moving . 23 96 91 - 100 100 100 100
FUILEIME e 36 88 81 65 100 100 99 95
Part time ....eoieiiieeee e 17 87 92 - 100 100 100 -
Union 29 98 90 - 100 100 99 86
Nonunion 39 87 74 64 100 100 100 94
Average wage within the following categories2:
Lowest 25 percent - - 95 - 100 - 100 -
Second 25 percent 25 93 80 69 100 100 100 90
Third 25 percent .... 28 84 84 59 100 100 100 93
Highest 25 percent 43 89 80 66 100 100 99 94
Highest 10 percent .........cccccoveevierneenieeenieennenn 44 88 77 67 100 100 100 94
Establishment characteristics
Goods-producing industries .. 37 a7 81 80 100 100 98 100
Construction 24 - 85 - 100 - 95 -
Manufacturing ... 37 47 80 80 100 100 100 100
Service-providing industries 32 97 83 59 100 100 100 92
Trade, transportation, and utilities . 15 97 86 44 100 100 100 100
Wholesale trade ......... - — 85 - 100 - 100 -
Retall trade ................ - - 89 - 100 - 100 -
Transportation and warehousing - - 98 - 100 - 100 -
Utilities - 97 - 89 100 100 100 100
Information 83 - 71 - 100 - 98 -
Financial activities ....... 23 99 75 64 100 100 100 88
Finance and insurance . 24 99 73 66 100 100 100 88
Credit intermediation and related activities .. - 100 92 68 100 100 100 83
Insurance carriers and related activities ...... 22 97 79 62 100 100 100 92
Education and health services ...........ccccceeveenneen. - — 74 - 100 - 100 —
Educational services:
Junior colleges, colleges, and universities - - 74 - 100 - 100 -
Health care and social assistance ................... - - 77 - 100 - 100 -

See footnotes at end of table.




Table 26. Defined benefit plans: Availability of selected benefit features,* private industry workers, National
Compensation Survey, 2014—continued

(In percent)

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
1 to 99 workers 35 99 74 66 100 100 98 90
1 to 49 workers . 41 98 73 67 100 100 97 87
50 to 99 workers 27 100 76 64 100 100 100 96
100 workers or more . 33 86 86 62 100 100 100 94
100 to 499 workers .. 28 100 86 65 100 100 100 99
500 workers or more 39 75 85 60 100 100 100 90
Geographic areas
NOMNEASE ...t 31 92 88 - 100 100 98 81
New England . 48 94 79 61 100 100 91 -
Middle Atlantic 26 91 90 - 100 100 100 83
South 46 94 75 70 100 100 100 93
South Atlantic 45 91 76 67 100 100 100 92
East South Central 42 - 71 - 100 - 100 -
West South Central .. 49 99 74 75 100 100 100 93
Midwest 28 77 84 68 100 100 100 100
East North Centra 30 66 81 73 100 100 100 100
West North Central - 97 92 - 100 100 100 100
24 96 85 68 100 100 100 96
44 - 90 - 100 - 100 -
- 94 84 65 100 100 99 96

1 see glossary for additional information on these selected benefit features.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 26. Standard errors for defined benefit plans: Availability of selected benefit features,* private industry
workers, National Compensation Survey, 2014

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
Worker characteristics
AlTWOTKETS e 3.0 3.3 1.8 5.6 0.0 0.0 0.5 1.3
Management, professional, and related .................. 6.5 4.0 3.8 6.2 0.0 0.0 0.3 2.4
Management, business, and financial 9.1 2.2 4.0 6.9 0.0 0.0 0.0 3.0
Professional and related ... 7.9 6.7 4.8 7.2 0.0 0.0 0.5 3.1
Service - 8.5 3.8 - 0.0 0.0 0.0 -
Sales and office 3.9 0.3 4.0 7.9 0.0 0.0 0.0 3.6
Sales and related - 0.0 6.6 - 0.0 0.0 0.0 0.0
Office and administrative support .. 5.1 0.4 4.2 7.8 0.0 0.0 0.0 4.3
Natural resources, construction, and maintenance 4.9 6.7 4.0 9.0 0.0 0.0 24 0.0
Construction, extraction, farming, fishing, and
forestry 6.2 - 7.0 - 0.0 - 4.5 -
Installation, maintenance, and repair 4.9 6.4 3.6 10.3 0.0 0.0 0.0 0.0
Production, transportation, and material moving ..... 4.2 7.8 3.3 10.9 0.0 0.0 0.0 0.0
Production 4.8 9.6 54 13.4 0.0 0.0 0.0 0.0
Transportation and material moving . 5.9 3.7 3.0 - 0.0 0.0 0.0 0.0
Full time 3.2 3.2 2.1 5.6 0.0 0.0 0.5 1.3
Part time 5.1 12,5 25 0.0 0.0 0.4 -
Union 3.9 1.6 1.8 - 0.0 0.0 0.9 12.6
Nonunion 4.2 3.6 3.1 5.0 0.0 0.0 0.0 1.9
Average wage within the following categories2:
Lowest 25 percent - - 2.3 - 0.0 - 0.0 -
Second 25 percent 4.4 7.3 4.6 7.1 0.0 0.0 0.0 3.8
Third 25 percent 3.7 7.4 35 8.2 0.0 0.0 0.0 2.6
Highest 25 percent 43 35 2.6 6.7 0.0 0.0 0.9 15
Highest 10 percent 7.2 5.3 3.9 8.7 0.0 0.0 0.3 35
Establishment characteristics
Goods-producing industries .. 5.7 8.5 3.4 5.8 0.0 0.0 1.5 0.0
Construction ...... 7.0 - 7.2 - 0.0 - 4.6 -
Manufacturing ... 5.4 8.5 4.4 5.8 0.0 0.0 0.0 0.0
Service-providing iNAUSEIES ..........c.cccoviieieiineenne. 3.7 1.8 2.5 6.7 0.0 0.0 0.1 1.6
Trade, transportation, and utilities .... 3.7 2.0 2.6 10.4 0.0 0.0 0.0 0.0
Wholesale trade - - 9.6 - 0.0 - 0.0 -
Retalil trade ................ - - 3.2 - 0.0 - 0.0 -
Transportation and warehousing - - 2.1 - 0.0 - 0.0 -
Utilities - 2.3 - 5.8 0.0 0.0 0.0 0.0
Information ..... 3.0 - 10.7 - 0.0 - 1.3 -
Financial activities 5.6 1.0 6.7 5.2 0.0 0.0 0.0 3.4
Finance and iNSUranCe ..........cccccevvvreneeninnnns 5.5 1.0 6.4 49 0.0 0.0 0.0 35
Credit intermediation and related activities .. - 0.0 4.9 7.1 0.0 0.0 0.0 4.9
Insurance carriers and related activities ...... 6.5 2.8 8.3 6.5 0.0 0.0 0.0 5.4
Education and health services - - 6.5 - 0.0 - 0.0 -
Educational services:
Junior colleges, colleges, and universities - - 6.7 - 0.0 - 0.0 -
Health care and social assistance ................... - - 7.3 - 0.0 - 0.0 -

See footnotes at end of table.




Table 26. Standard errors for defined benefit plans: Availability of selected benefit features,* private industry
workers, National Compensation Survey, 2014—continued

Lump-sum payment at

Disability retirement

Joint-and-survivor

Preretirement survivor

normal retirement benefits annuity benefits
Characteristics
- Non- . Non- . Non- - Non-
Traditional traditional Traditional traditional Traditional traditional Traditional traditional
110 99 WOTKETS .o 4.4 1.2 5.3 7.3 0.0 0.0 1.6 2.9
1 to 49 workers 5.8 1.8 7.3 7.5 0.0 0.0 29 4.3
50 to 99 workers 7.0 0.0 5.8 14.5 0.0 0.0 0.0 3.6
100 workers or more . 4.1 4.1 1.8 6.5 0.0 0.0 0.1 1.2
100 to 499 workers .. 4.8 0.2 2.9 9.1 0.0 0.0 0.2 1.1
500 workers or more 6.7 6.3 2.7 8.7 0.0 0.0 0.2 1.8
Geographic areas
Northeast 5.0 6.8 3.6 - 0.0 0.0 1.9 3.8
New England . 11.9 5.0 10.9 15.8 0.0 0.0 8.1 -
Middle Atlantic .. 6.0 8.2 3.0 - 0.0 0.0 0.2 6.9
South ..o, 6.2 2.7 2.9 8.2 0.0 0.0 0.0 3.9
South Atlantic .... 7.0 4.7 3.1 115 0.0 0.0 0.0 5.8
East South Central 11.6 - 10.6 - 0.0 - 0.0 -
West South Central 13.6 0.5 5.9 13.2 0.0 0.0 0.0 6.2
Midwest ......ccccvrvveneene 4.7 7.1 4.2 8.4 0.0 0.0 0.0 0.0
East North Central 5.9 9.2 5.1 4.3 0.0 0.0 0.0 0.0
West North Central .. - 1.9 4.8 - 0.0 0.0 0.0 0.0
WeSt oo 6.6 1.8 3.2 9.7 0.0 0.0 0.4 2.7
Mountain 9.5 - 4.7 - 0.0 - 0.0 -
Pacific - 2.7 4.1 12.9 0.0 0.0 0.6 2.9

1 see glossary for additional information on these selected benefit features.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 27. Cash balance plans: Employer contributions, private industry workers, National Compensation Survey, 2014

(All workers participating in cash balance plans = 100 percent)

Contributions vary by!
Flat rate Mean flat rate Variable Social
Characteristics percentage (in percent) percentage Security
contribution contribution taxable Age Service | Earnings Other
wage
base
Worker characteristics
Al WOTKEIS ..t 12 3.79 88 8 73 7 - -
Management, professional, and related .................. - - - 10 73 76 - -
Management, business, and financial - - - 13 68 73 - -
Professional and related . - - - - 79 80 - -
Service - - - - - 91 - -
Sales and office .. - - - 9 69 76 - -
Sales and related ... - - - - 84 64 - -
Office and administrative SUPPOIt .........cccccceveeene - - - 10 65 79 - -
Natural resources, construction, and maintenance - - - - 42 55 - -
Installation, maintenance, and repair ................... - - - - 43 58 - -
Production, transportation, and material moving ..... - - — — 94 91 — -
Production - - - - 96 85 - -
Transportation and material moving ... - - 100 - 92 100 - -
Full time 12 3.85 88 9 74 77 - -
Part time .... — - - - 56 87 - -
Union - - - - 65 84 - -
Nonunion 13 3.70 87 8 73 77 - -
Average wage within the following categories2:

Second 25 percent - - - 10 68 81 - -
Third 25 percent 11 4.00 89 7 69 81 - -
Highest 25 percent - - - 9 74 75 - -
Highest 10 percent ..........ccccevevvieeveeieseesnenn - - - - 75 72 - -
Service-providing industries - - - 9 69 80 - -
Trade, transportation, and utilities . 20 4.80 80 - 73 75 - -
Utilities .oocoevvvvveeeiene. . 62 4.78 38 - 34 - - -
Financial activities ........ - - - 13 65 73 - -
Finance and insurance .. - - - 14 63 74 - -
Credit intermediation and related activities .. - - - - 65 83 - -
Insurance carriers and related activities ...... - - - 29 58 58 - -
1to 99 workers ... . - - - - 64 78 - -
1 to 49 workers - - - - 68 80 - -
50 to 99 workers . - - - - 52 72 - -
100 workers or more - - - 9 75 77 - -
100 to 499 workers - - - - 83 82 - -
500 workers or more - - - 12 68 74 - -

See footnotes at end of table.



Table 27. Cash balance plans: Employer contributions, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in cash balance plans = 100 percent)

Contributions vary by!
Flat rate Variable Social
- Mean flat rate .
Characteristics percentage (in percent) percentage Security
contribution contribution taxable Age Service | Earnings Other
wage
base
Geographic areas

NOMhEASE ..o - - - - 66 7 - -
New England - - - - - 72 - -
Middle Atlantic - - - - 70 79 - -
South 9 4.25 91 10 79 83 - -
South Atlantic .... - - - 7 83 87 - -
West South Central - - - - 76 73 - -
Midwest - - - - 70 75 - -
East North Central - - - - 53 64 - -
West North Central - - - - 90 86 - -
West - - - - 74 74 - -
Pacific - - - - 87 84 - -

1 The sum of individual categories may exceed the total because many workers may be in plans in which contributions vary by more than one characteristic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 27. Standard errors for cash balance plans: Employer contributions, private industry workers, National

Compensation Survey, 2014

Contributions vary by

Flat rate Vi ik Variable Social
Characteristics percentage (in percent) percentage Security
contribution contribution taxable Age Service | Earnings Other
wage
base
Worker characteristics
All workers 35 0.24 35 1.7 4.2 4.2 -
Management, professional, and related .................. - - - 25 52 55 -
Management, business, and financial ................. - - - 3.6 7.1 7.0 -
Professional and related .... - - - - 5.7 7.2 -
Service - - - - - 8.9 -
Sales and office .. - - - 2.6 6.5 6.5 -
Sales and related ...... - - - - 115 10.8 -
Office and administrative support ... - - - 2.8 6.6 6.0 -
Natural resources, construction, and maintenance - - - - 10.3 10.7 -
Installation, maintenance, and repair ................... - - — — 12.6 12.7 -
Production, transportation, and material moving ..... - - - - 3.9 54 -
Production - - - - 2.3 95 -
Transportation and material moving ... - - 0.0 - 8.3 0.4 -
Full time 3.4 0.24 3.4 1.8 4.1 4.2 -
Part time .... - - - - 10.9 125 -
Union - - - - 14.6 6.2 -
Nonunion 3.7 0.23 3.7 1.8 4.3 4.4 -
Average wage within the following categories?:

Second 25 percent - - - 2.9 8.7 8.1 -
Third 25 percent 2.7 0.23 2.7 2.0 5.4 4.3 -
Highest 25 percent - - - 2.2 5.1 5.4 -
Highest 10 Percent ..........ccoceevervreeieenesnennennes - - - - 5.2 6.8 -
Service-providing industries ..., - - - 1.9 4.7 4.4 -
Trade, transportation, and utilities 5.0 0.31 5.0 - 71 7.0 -
Utilities .o.ceevvrveeeiene. 8.3 0.33 8.3 - 7.9 - -
Financial activities ........ - - - 3.4 6.0 6.7 -
Finance and insurance . - - - 35 6.0 6.7 -
Credit intermediation and related activities .. - - - - 9.9 11.5 -
Insurance carriers and related activities ...... - - - 6.1 7.3 6.2 -
1 to 99 workers - - - - 5.7 6.2 -
1 to 49 workers - - - - 7.0 7.7 -
50 to 99 workers - - - - 13.7 13.3 -
100 workers or more .. - - - 1.8 4.8 4.9 -
100 to 499 workers ... - - - - 7.0 7.0 -
500 workers or more - - - 2.8 6.4 6.3 -

See footnotes at end of table.



Table 27. Standard errors for cash balance plans: Employer contributions, private industry workers, National
Compensation Survey, 2014—continued

Contributions vary by
Flat rate Vi ik Variable Social
Characteristics percentage (in percent) percentage Security
contribution contribution taxable Age Service | Earnings Other
wage
base
Geographic areas

Northeast . - - - - 7.5 8.8 - -
New England - - - - - 15.4 - -
Middle Atlantic .... - - - - 7.3 9.0 - -
South 2.2 0.40 2.2 3.1 4.8 4.9 - -
South Atlantic - - - 2.2 5.2 6.5 - -
West South Central - - - - 8.6 9.7 - -
Midwest - - - - 9.8 8.4 - -
East North Central - - - - 15.7 11.6 - -
West North Central ... - - - - 6.0 9.2 - -
West - - - - 12.9 13.0 - -
Pacific - - - - 7.1 8.2 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 28. Traditional defined benefit plans: Availability of lump-sum benefits at retirement,
private industry workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Type of lump-sum

Characteristics Lump—sum Partial Lump—_sum th
available Full lump-sum | not available | determinable
lump-sum | with reduced
annuity
Worker characteristics
AlLWOTKETS vvvieevereieieieeeseae et sessssssssssssnnas 34 29 5 66 (&)
Management, professional, and related .................. 40 - - 59 (Y
Management, business, and financial ................. 41 - - 59 -
Professional and related ... 40 40 - 59 1
Service ....ccoevnene - - - 67 -
Sales and office ... 24 - - 76 -
Sales and related . - - - 90
Office and administrative support 29 - - 71 -
Natural resources, construction, and maintenance 38 - - 62 -
Construction, extraction, farming, fishing, and
forestry 22 - - 78 -
Installation, maintenance, and repair .... 56 - - 44 -
Production, transportation, and material moving ..... 28 - - 72 -
Production 35 35 - 65 -
Transportation and material moving 23 - - 77 -
Full time ... 36 32 4 64 (Y
Part time .. 17 - 82 1)
29 21 8 71 &)
39 - 61 -
Average wage within the following categories?:
Lowest 25 percent - - — 93 -
Second 25 percent 25 - - 75 -
Third 25 percent 28 22 6 72 -
Highest 25 percent 43 - 56 1)
Highest 10 percent 44 - - 56 &)
Establishment characteristics
Goods-producing industries 37 - - 63 -
Construction 24 - - 76 -
Manufacturing .........cccccveviieriiiiiceceeen 37 - - 63 -
Service-providing industries 32 - - 67 (Y
Trade, transportation, and utilities . 15 - - 85 -
Wholesale trade ... - - - 78 -
Retail trade ...........cc..... - - - 90 -
Transportation and warehousing - - - 84 -
Utilities - - - 79 -
Information .. 83 83 - - -
Financial activities .......... 23 - - 77 -
Finance and iNSUranCe ..........cc.ccccevvveeeiinnnnns 24 - — 76 —
Credit intermediation and related activities .. - - - 63 -
Insurance carriers and related activities ...... 22 22 - 78 -
Education and health services ............ccceeiveninen. - - - 71 -
Educational services:
Junior colleges, colleges, and universities - - - 54 -
Health care and social assistance ................... - - - 71 -

See footnotes at end of table.




Table 28. Traditional defined benefit plans: Availability of lump-sum benefits at retirement,
private industry workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Type of lump-sum

Characteristics Lump-sum Partial Lump-sum Not
available Full lump-sum | not available | determinable
lump-sum | with reduced
annuity
1t0 99 WOTKEIS .ttt 35 - — 65 —
1 to 49 workers 41 - - 59 -
50 to 99 workers .. 27 - - 73 -
100 workers or more ... 33 27 6 67 (H
100 to 499 workers .... 28 - - 72 ()
500 workers or more .. 39 - - 61 1)
Geographic areas
NOMNEASE ...t 31 - - 69 (&)
New England 48 - - 52 -
Middle Atlantic 26 - - 73 (&)
South .. 46 - - 54 -
South Atlantic .... 45 - - 55 -
East South Central 42 - - 58 -
West South Central . 49 - - 51 -
Midwest ... 28 - - 72 -
East North Central 30 - - 70 -
West North Central . - - - 76 -
WESL oo 24 - - 75 (Y
Mountain . 44 - - 56 -
PaCIfIC .o - - - 81 -

1 Less than 0.5.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet

publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 28. Standard errors for traditional defined benefit plans: Availability of lump-sum
benefits at retirement, private industry workers, National Compensation Survey, 2014

Type of lump-sum

Characteristics Lump—sum Partial Lump—_sum th
available Full lump-sum | not available | determinable
lump-sum | with reduced
annuity
Worker characteristics
AlLWOTKETS et 3.0 29 1.1 3.0 0.1
Management, professional, and related 6.5 - - 6.5 0.3
Management, business, and financial 9.1 - - 9.1 -
Professional and related ..............cccoccovviveniinnnnn. 7.9 7.9 - 8.0 0.5
Service - - - 10.4 -
Sales and office ... 3.9 - - 3.9 -
Sales and related . - - - 3.7 -
Office and administrative SUPPOIt ...........cccevrienns 5.1 - - 5.1 -
Natural resources, construction, and maintenance 4.9 - - 4.9 -
Construction, extraction, farming, fishing, and
FOrESIIY .o 6.2 - - 6.2 -
Installation, maintenance, and repair ................... 4.9 - - 4.9 -
Production, transportation, and material moving 4.2 - - 4.2 -
Production 4.8 4.8 - 4.8 -
Transportation and material moving ... 5.9 - - 5.9 -
Full time ... 3.2 3.2 1.1 3.2 0.1
Part time .. 5.1 - 5.0 0.4
Union 39 3.4 1.7 3.9 0.2
Nonunion . 4.2 - 4.2
Average wage within the following categories!:
Lowest 25 percent - - — 4.0 —
Second 25 percent 4.4 - - 4.4 -
Third 25 percent 3.7 3.4 1.6 3.7 -
Highest 25 percent ... 4.3 - - 4.3 0.2
Highest 10 percent 7.2 - - 7.2 0.3
Establishment characteristics
Goods-producing iNUSEHES ..........ccccvevveiireeneniennn. 5.7 - - 5.7 -
Construction ...... 7.0 - - 7.0 -
Manufacturing ... 5.4 - - 5.4 -
Service-providing industries 3.7 - - 3.7 0.1
Trade, transportation, and utilities . 3.7 - - 3.7
Wholesale trade ... - - - 10.4 -
Retail trade ... - - - 3.3 -
Transportation and warehousing - - - 7.6 -
Utilities - - - 7.9 -
3.0 3.0 — - -
5.6 - - 5.6 -
55 - - 55 -
Credit intermediation and related activities .. - - - 8.5 -
Insurance carriers and related activities ...... 6.5 6.5 - 6.5 -
Education and health services ............cccceeviennnen. - - - 9.2 -
Educational services:
Junior colleges, colleges, and universities - - - 10.4 -
Health care and social assistance ................... - - - 11.3 -

See footnotes at end of table.




Table 28. Standard errors for traditional defined benefit plans: Availability of lump-sum
benefits at retirement, private industry workers, National Compensation Survey,

2014—continued

Type of lump-sum

Characteristics Lump-sum Partial Lump-sum Not
available Full lump-sum | not available | determinable
lump-sum | with reduced
annuity
1 t0 99 WOTKEIS .vvveeiiieiieeiiesiie et 4.4 - - 4.4 -
1 to 49 workers 5.8 - - 5.8 -
50 to 99 workers .. 7.0 - - 7.0 -
100 workers or more ... 4.1 3.9 1.5 4.1 0.1
100 to 499 workers ... 438 - - 4.8 0.2
500 workers or more .. 6.7 - - 6.7 0.2
Geographic areas
NOMheast ......cccevviiiiiiiiie e 5.0 - - 5.1 0.2
New England . 11.9 - - 11.9 -
Middle Atlantic 6.0 - - 6.2 0.2
South .. 6.2 - - 6.2 -
South Atlantic .... 7.0 - - 7.0 -
East South Central 11.6 - - 11.6 -
West South Central . 13.6 - - 13.6 -
Midwest ........ccceeeeene 4.7 - - 4.7 -
East North Central 5.9 - - 5.9 -
West North Central . - - - 8.0 -
6.6 - - 6.7 0.4
9.5 - - 9.5 -
— — — 7.8 —

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 29. Traditional defined benefit plans: Maximum benefit provisions, private industry workers, National Compensation
Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Subject to Maximum years of credited service Not subject to
maximum maximum Not
Characteristios veasol | aom [ asm | SO L zsn | son | VSOl | geterminanie
service percentile percentile (median) percentile percentile service
Worker characteristics
All workers 34 30 30 35 35 40 66 -
Management, professional, and related 39 30 30 35 40 40 61 -
Management, business, and financial 42 30 30 35 35 40 58 -
Professional and related 38 30 30 35 40 40 62 -
Service - - - - - - 78 -
Sales and office 37 30 30 35 40 40 63 -
Sales and related ....... 35 25 30 35 35 40 65 -
Office and administrative support .. 38 30 30 35 40 40 62 -
Natural resources, construction, and maintenance 26 30 30 30 35 - 74 —
Construction, extraction, farming, fishing, and
forestry - - - - - - 82 -
Installation, maintenance, and repair ...... - - - - - - 66 -
Production, transportation, and material moving 37 25 30 35 35 35 63 -
Production 26 35 35 35 35 35 74 -
Transportation and material moving 46 25 30 35 35 35 54 -
FUITEIME o 35 30 30 35 35 40 65 -
Part time ..o 24 30 35 35 35 40 76 -
Union 31 30 30 35 35 40 69 -
Nonunion 38 30 30 35 35 40 62 -
Average wage within the following categories?:
Lowest 25 percent - - - - - - 89 -
Second 25 percent 44 30 35 35 35 40 56 -
Third 25 percent 37 25 30 35 40 40 63 -
Highest 25 percent 33 30 30 35 35 40 67 -
Highest 10 percent ..........cccocvevveriieenneniceniens 33 30 30 35 35 40 67 -
Establishment characteristics
Goods-producing industries 22 30 35 35 35 40 78 -
Construction - - - - - - 81 -
Manufacturing 26 35 35 35 35 40 74 -
Service-providing industries 40 30 30 35 - 40 60 -
Trade, transportation, and utilities . 39 25 30 35 35 40 61 -
Wholesale trade ..... - - - - - - 50 -
Retall trade 19 25 30 35 35 40 81 -
Transportation and warehousing 52 25 30 35 35 35 48 -
Utilities 64 30 - — 40 40 - -
Information 43 30 30 30 30 30 57 -
Financial activities ...... 61 30 - 35 35 35 39 -
Finance and insurance 65 30 - 35 35 35 35 -
Credit intermediation and related activities .. 51 - 30 35 35 40 49 -
Insurance carriers and related activities ...... 73 30 - 35 35 40 - -
Education and health services ...........cccccceereenen. - - - — - - 67 -
Educational services:
Junior colleges, colleges, and universities - - — - - - 85 -
Health care and social assistance ................... - - - - - - 61 -

See footnotes at end of table.



Table 29. Traditional defined benefit plans: Maximum benefit provisions, private industry workers, National Compensation
Survey, 2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Subject to Maximum years of credited service Not subject to
maximum maximum Not
Characteristios veasol | aom [ asm | SO L zsn | son | VSOl | geterminanie
service percentile percentile (median) percentile percentile service
1 to 99 workers 40 30 30 35 35 35 60 -
1 to 49 workers . 39 30 30 30 35 - 61 -
50 to 99 workers .. 42 30 35 35 35 35 58 -
100 workers or more ... 32 30 30 35 40 40 68 -
100 to 499 workers . 36 30 35 35 40 40 64 -
500 workers or more 26 25 30 35 40 40 74 -
28 30 30 35 35 40 72 -
— = = — = = 63 —
_ —_ —_ _ —_ —_ 74 —_
38 30 30 35 35 35 62 -
39 30 30 35 35 35 61 -
East South Central .. 51 30 35 35 35 35 49 -
West South Central . 30 30 30 35 35 - 70 -
Midwest ............. 23 30 35 35 40 40 77 -
East North Central .. 25 30 85! 35 40 40 75 -
West North Central . 18 30 30 35 35 35 82 -
West 49 25 30 35 40 40 51 -
PACIfIC et 46 25 30 37 40 40 54 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 29. Standard errors for traditional defined benefit plans: Maximum benefit provisions, private industry workers,

National Compensation Survey, 2014

Subject to Maximum years of credited service Not subject to
maximum maximum Not
Characteritics vearsol | aom | asm | SO | gem | eon | VeSOl | geterminabie
service percentile percentile (median) percentile percentile service
Worker characteristics
AlLWOTKEIS ..o 4.1 0.0 0.0 0.0 4.2 0.0 4.1
Management, professional, and related ......... 7.4 0.0 0.7 1.2 1.4 0.0 7.4
Management, business, and financial 7.7 0.0 0.4 0.0 2.1 2.1 7.7
Professional and related .... 9.0 0.0 1.9 7.4 0.0 0.0 9.0
Service - - - - - - 12.0
Sales and office 4.7 6.2 3.2 0.0 4.2 0.0 4.7
Sales and related 7.3 6.4 6.4 0.0 5.2 13 7.3
Office and administrative support .. . 5.1 1.3 1.6 0.0 3.0 0.0 5.1
Natural resources, construction, and maintenance 6.8 0.0 0.0 5.9 0.0 - 6.8
Construction, extraction, farming, fishing, and
forestry - - - - - - 8.0
Installation, maintenance, and repair . - - - - - - 10.4
Production, transportation, and material moving ..... 5.3 0.9 2.4 0.0 0.0 0.0 5.3
Production . 7.1 6.9 0.0 0.0 0.0 0.0 7.1
Transportation and material moving 7.1 0.0 4.7 2.4 0.0 0.0 7.1
Full time 4.3 0.0 0.0 0.0 5.3 0.0 4.3
Part time 6.5 2.0 55 0.0 0.0 6.0 6.5
Union 6.1 0.0 1.3 0.0 6.5 0.0 6.1
Nonunion 4.6 6.9 0.4 0.0 2.7 0.0 4.6
Average wage within the following categories?:
Lowest 25 percent - - - - - - 4.9
Second 25 percent 7.6 2.3 0.0 0.0 55 0.0 7.6
Third 25 percent 6.1 5.2 2.8 0.0 7.1 0.0 6.1
Highest 25 percent 4.7 0.0 0.0 1.8 0.5 1.2 4.7
Highest 10 percent 5.8 0.0 0.0 1.8 3.1 0.0 5.8
Establishment characteristics
Goods-producing industries 4.5 2.2 13 0.0 0.0 6.4 4.5
Construction ................ - - - - - - 9.0
Manufacturing ... 5.7 6.9 0.0 0.0 0.0 4.7 5.7
Service-providing iNAUSEHES ..........ccoovevvevininecnnene. 5.3 4.7 0.0 0.0 - 0.0 5.3
Trade, transportation, and utilities . 55 1.3 0.0 0.0 2.0 1.3 55
Wholesale trade - - - - - - 119
Retail trade 5.4 4.7 0.0 5.8 2.6 6.3 5.4
Transportation and warehousing 10.2 1.3 1.3 3.8 0.0 0.0 10.2
Utilities 16.0 6.8 - - 3.5 0.0 -
Information .. 9.5 0.0 0.0 0.0 0.0 1.8 9.5
Financial activities . 6.5 0.0 - 0.0 0.0 6.5 6.5
Finance and inSurance ...........c.ccocceeeveeiennenn. 6.6 0.0 - 0.0 0.0 6.5 6.6
Credit intermediation and related activities .. 11.4 - 2.6 1.3 0.0 7.1 11.4
Insurance carriers and related activities ...... 9.5 0.0 - 0.0 0.0 7.1 -
Education and health services .... - - - - - - 14.0
Educational services:
Junior colleges, colleges, and universities - - - - - - 35
Health care and social assistance ................... - - - - - - 16.4

See footnotes at end of table.




Table 29. Standard errors for traditional defined benefit plans: Maximum benefit provisions, private industry workers,
National Compensation Survey, 2014—continued

Subject to Maximum years of credited service Not subject to
maximum maximum Not
Characterisiics yearsot | aon | asm | SO gsm | eon | VeSSl | gerenminable
service percentile percentile (median) percentile percentile service
110 99 WOTKEIS .ot 5.7 35 0.0 0.0 0.0 2.6 5.7 -
1 to 49 workers 6.8 5.1 0.0 2.6 0.0 - 6.8 -
50 to 99 workers ... 8.8 5.6 6.3 0.0 0.0 0.0 8.8 -
100 workers or more ... 5.1 1.6 2.2 0.0 5.8 0.0 51 -
100 to 499 workers .. 7.3 0.0 6.6 0.0 6.1 0.0 7.3 -
500 workers or more 4.7 4.0 0.0 1.6 6.8 0.0 4.7 -
Geographic areas

Northeast 8.1 0.0 0.0 2.4 2.6 0.0 8.1 -
New England . - - - - - - 12.9 -
Middle Atlantic - - - - - - 9.3 -
South ..o . 6.0 0.0 0.0 0.0 0.0 1.0 6.0 -
South Atlantic ..... . 8.7 0.0 0.0 0.9 0.0 4.4 8.7 -
East South Central 13.3 6.1 0.0 0.0 0.0 0.0 133 -
West South Central . 7.8 7.0 0.0 7.6 0.0 - 7.8 -
Midwest .......cccccveneenee. . 4.6 1.8 1.9 0.0 1.6 0.0 4.6 -
East North Central 6.0 5.9 0.5 0.9 0.0 0.0 6.0 -
West North Central .. 25 0.0 7.1 0.0 0.0 7.1 25 -
11.6 6.3 23 1.7 55 0.0 11.6 -

13.6 47 6.0 4.8 0.9 0.0 13.6 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 30. Traditional defined benefit plans: Terminal earnings formulas, private industry

workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Flat percent per year of service

Flat
. percent
Characteristics peryear |  10th 25th pefc(:gme 75th 90th
of service | percentile | percentile (median) percentile | percentile
Worker characteristics

All workers 52 1.00 1.25 1.60 2.00 2.00
Management, professional, and related 58 1.20 1.45 1.60 2.00 -
Management, business, and financial 55 1.20 1.25 1.60 1.60 2.00
Professional and related ... 59 1.20 1.45 1.60 2.00 -
Service ......ccoovvevenns 65 1.00 - 1.50 1.60 1.60
Sales and office .... - - - - - -
Sales and related . - - - - - -
Office and administrative suppo 51 1.00 1.45 1.67 2.00 2.00
Natural resources, construction, and maintenance — - - - - -
Installation, maintenance, and repair ................... - - - - - -
Production, transportation, and material moving ..... - - - - - -
Production - - - - - -
Transportation and material moving 46 0.70 0.70 - 2.00 2.00
Full time ... 50 1.00 1.25 1.60 2.00 2.00
Part time .. 78 1.00 1.00 1.45 1.50 2.00
Union 74 0.70 1.35 1.50 1.85 2.00
Nonunion - - - - - -

Average wage within the following categories?:
Second 25 percent - - - - - -
Third 25 percent ... 53 1.00 1.25 1.67 2.00 2.00
Highest 25 percent 51 - 1.25 1.50 1.60 2.00
Highest 10 Percent ...........ccoeveeviviecincnnenene 49 1.20 1.25 1.60 1.60 1.70

Establishment characteristics

Goods-producing industries - - - - - -
Manufacturing - - - - - -
Service-providing industries 58 - 1.20 1.60 2.00 2.00
Trade, transportation, and utilities . 66 0.70 0.70 — 2.00 2.00
Financial activities - - - - - -
Finance and insurance ...........ccccoevevveniiennenns - - - - - -
Insurance carriers and related activities - - - - - -
Education and health services .............. 74 1.00 1.25 1.60 2.00 2.00
Health care and social assistance 76 1.20 1.45 1.60 2.00 2.00
1 to 99 workers - - - - - -
1 to 49 workers .... - - - - - -
50 to 99 workers - - - - - -
100 workers or more 55 - 1.25 1.60 1.85 2.00
100 to 499 workers .. 63 1.20 1.45 1.67 2.00 -
500 WOIKErS OF MOYE ...c.veeiviieiieiiieeniieiiee e 49 0.70 1.25 1.50 1.60 1.67

See footnotes at end of table.




Table 30. Traditional defined benefit plans: Terminal earnings formulas,
private industry workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100

percent)
Percent per year varies by
Percent
Characteristics per year Earnings | Other
varies | Service | Earnings and
service
Worker characteristics

Al WOTKETS vttt - - 26 10 —
Management, professional, and related .................. - 9 19 - -
Management, business, and financial .... - - 25 - -
Professional and related - 11 - - -
ServiCe ...covvveereenns - - - - -
Sales and office ... 49 11 25 12 -
Sales and related .... 71 - - - —
Office and administrative support .... - 12 21 - -
Natural resources, construction, and maintenance 50 - 24 - -
Installation, maintenance, and repair ................... 60 - 30 - -
Production, transportation, and material moving . 59 - 48 - -
Production 63 - 46 - -
Transportation and material moving ... 54 - 49 - -
Full time - - 27 11 -
Part time - - - - -
Union - - - - -
Nonunion ... 52 8 30 15 -

Average wage within the following categories!:
Second 25 percent 54 - 37 - -
Third 25 percent - 7 29 - -
Highest 25 percent - - 23 12 -
Highest 10 percent - - 21 - -

Establishment characteristics

Goods-producing industries ... 57 - 33 - -
Manufacturing 70 - 41 - -
Service-providing industries - 9 24 - -
Trade, transportation, and utilities ... 34 - - - -
Financial activities 64 - - - -
Finance and insurance ... 64 - - - —
Insurance carriers and related activities 66 - - - -
Education and health services ......... - - - - -
Health care and social assistance .. - - - - -
1 t0 99 WOTKEIS ..t 58 - 53 - -
1 to 49 workers 56 - 49 - -
50 to 99 workers . 60 - 59 - -
100 workers or more ... - - 19 12 -
100 to 499 workers ... - - — - —
500 workers or more - 11 17 - -

See footnotes at end of table.




Table 30. Traditional defined benefit plans: Terminal earnings formulas, private industry
workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Flat percent per year of service

Flat
. percent
Characteristics peryear |  10th 25th pefc(:gme 75th 90th
of service | percentile | percentile (median) percentile | percentile
Geographic areas

NOMhEAST ... 64 - 1.25 1.50 1.60 2.00
New England . 7 1.00 1.25 - 2.00 2.00
Middle Atlantic 60 - - 1.50 1.60 1.60
South - - - - - -
South Atlantic - - - - - -
West South Central .. 45 - 1.60 1.60 1.60 2.00
Midwest ........cceeeenene - - - - - -
East North Central ... - - - - - -
West North Central 83 1.35 1.50 - 5.00 5.00
West 56 145 - 2.00 2.00 2.00
Pacific .. 66 1.45 - 2.00 2.00 2.00

See footnotes at end of table.




Table 30. Traditional defined benefit plans: Terminal earnings formulas,
private industry workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100

percent)
Percent per year varies by
Percent
Characteristics per year Earnings | Other
varies | Service | Earnings and
service
Geographic areas
Northeast - - - - _
New England - - - - -
Middle Atlantic - - - - -
South 49 - 36 - —
South Atlantic 52 - 36 - -
West South Central . - - - - -
Midwest 56 - 19 - -
East North Central 66 - 20 - -

West North Central
West
Pacific

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or
that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 30. Standard errors for traditional defined benefit plans: Terminal earnings

formulas, private industry workers, National Compensation Survey, 2014

Flat percent per year of service

Flat
. percent
Characteristics peryear |  10th 25t | e?g;‘m o 75th 90th
of service | percentile | percentile (median) percentile | percentile
Worker characteristics

AlLWOTKEIS .o 4.5 0.09 0.09 0.10 0.43 0.04
Management, professional, and related .................. 6.1 0.07 0.24 0.07 0.40 -
Management, business, and financial 6.9 0.05 0.21 0.04 0.42 0.04
Professional and related ... 7.2 0.22 0.16 0.15 0.30 -
Service 19.1 0.00 - 0.09 0.00 0.00
Sales and office - - - - - -
Sales and related - - - - - -
Office and administrative support 5.5 0.04 0.24 0.07 0.05 0.25
Natural resources, construction, and maintenance - - - - - -
Installation, maintenance, and repair ................... - - - - - -
Production, transportation, and material moving ..... — - - - - -
Production ........cocceeeieiiienieniesee e - - - - - -
Transportation and material moving ..........c.cc...... 12.2 0.00 0.00 - 0.42 0.00
Full time ... 4.9 0.20 0.13 0.07 0.41 0.09
Part time .. 9.4 0.00 0.29 0.13 0.22 0.26
Union 7.6 0.16 0.17 0.15 0.36 0.00
Nonunion - - - - - -

Average wage within the following categories®:
Second 25 PEICENT ......oovvieeiiriieieie e - - - - - -
Third 25 percent ... 8.3 0.10 0.24 0.29 0.00 0.22
Highest 25 percent ... 4.6 - 0.10 0.10 0.00 0.23
Highest 10 percent 6.6 0.18 0.23 0.12 0.00 0.43

Establishment characteristics

Goods-producing iNUSEES ..........ccccverireeriirinnenne - - - - - -
Manufacturing ........cccoooeerieriienie e - - - - - -
Service-providing industries 53 - 0.13 0.13 0.16 0.26
Trade, transportation, and utilities . 8.4 0.00 0.09 - 0.45 0.00
Financial activities ............... - - - - - -
Finance and insurance .... - - - - - -
Insurance carriers and related activities ...... - - - - - -
Education and health services 8.4 0.07 0.28 0.27 0.38 0.00
Health care and social assistance .... 10.0 0.22 0.19 0.37 0.37 0.00
1to 99 workers ..... - - - - - -
1 to 49 workers . - - - - - -
50 to 99 workers .. - - - - - -
100 workers or more ... 54 - 0.24 0.07 0.34 0.00
100 to 499 workers 10.2 0.27 0.17 0.44 0.00 -
500 workers or more 5.8 0.00 0.19 0.14 0.00 0.12

See footnotes at end of table.




Table 30. Standard errors for traditional defined benefit plans: Terminal
earnings formulas, private industry workers, National Compensation

Survey, 2014—continued

Percent per year varies by

Percent
Characteristics per year Earnings | Other
varies | Service | Earnings and
service
Worker characteristics

All workers - - 4.0 2.7 -
Management, professional, and related - 2.0 4.7 - -
Management, business, and financial .... - - 6.6 - -
Professional and related - 2.7 - - -
Service .....ccoeevvnnens - - - - -
Sales and office ... 5.6 3.1 5.4 3.4 -
Sales and related ............. 13.1 - - - -
Office and administrative support .... - 3.6 4.3 - -
Natural resources, construction, and maintenance 9.0 - 6.8 - -
Installation, maintenance, and repair ................... 9.2 - 7.8 - -
Production, transportation, and material moving ..... 8.6 - 9.5 - -
Production TR 9.7 - 12.3 - -
Transportation and material moving ... 12.2 - 12.3 - -
Full time - - 4.2 2.8 -
Part time - - - -
Union - - - - -
Nonunion ... 4.9 1.5 4.7 3.7 —

Average wage within the following categories!:
Second 25 percent 8.7 - 9.9 - -
Third 25 percent .. - 18 6.5 - —
Highest 25 percent .. - - 4.7 35 -
Highest 10 percent - - 5.6 - -

Establishment characteristics

Goods-producing industries ... 9.7 - 8.0 - -
Manufacturing 7.3 - 8.4 - -
Service-providing industries - 18 4.6 - -
Trade, transportation, and utilities 8.4 - - - -
Financial activities 6.1 - - - —
Finance and inSUrance ..........cccccceevevvenieeninens 6.1 - - - -
Insurance carriers and related activities 9.0 - - - -
Education and health services ............ - - - - -
Health care and social assistance .. - - - - -
1 to 99 workers 7.4 - 7.7 - -
1 to 49 workers ... 8.9 - 9.6 - -
50 to 99 workers 13.9 - 14.0 - -
100 workers or more ... - - 3.8 3.3 -
100 to 499 workers - - - - -
500 WOTKErS OF MOTE ..ccueeviveeiiiieiiiesiee e - 2.1 4.6 - -

See footnotes at end of table.




Table 30. Standard errors for traditional defined benefit plans: Terminal earnings

formulas, private industry workers, National Compensation Survey, 2014—continued

Flat percent per year of service

Flat
. percent
Characteristics peryear |  10th 25t | ei:(:r:]til o 75th 90th
of service | percentile | percentile (median) percentile | percentile
Geographic areas

NOIheaSt .......cccvviiiiiiiiiic 8.7 - 0.31 0.22 0.04 0.22
New England . 12.5 0.17 0.14 - 0.46 0.33
Middle Atlantic 11.2 - - 0.21 0.08 0.22
South ....ccceevieenne . - - - - - -
South AHANTIC ....eeveeiiie e - - - - - -
West South Central .........cccooiviiiiiiiieicieee 111 - 0.32 0.00 0.10 0.53
Midwest .......cccovevieeninnne - - - - - -
East North Central ... . - - - - - -
West North Central ..........ccocovviieiiiiiienieiceeene 10.5 0.40 0.41 - 0.00 0.00
WESE ..t 15.8 0.20 - 0.43 0.00 0.00
PACIfIC ..ot 15.7 0.13 - 0.36 0.00 0.00

See footnotes at end of table.




Table 30. Standard errors for traditional defined benefit plans: Terminal

earnings formulas, private industry workers, National Compensation

Survey, 2014—continued

Percent per year varies by

Percent
Characteristics per year Earnings | Other
varies | Service | Earnings and
service
Geographic areas
Northeast - - - - -
New England . - - - - -
Middle Atlantic - - - - -
South 7.0 - 7.3 - -
South Atlantic 6.9 - 9.2 - -
West South Central - - - - -
Midwest 8.6 - 4.9 - -
East North Central 6.2 - 5.6 - -

West North Central

PaCIfiC i

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 31. Traditional defined benefit plans: Definition of terminal earnings, private industry

workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Five years
L . . Not
Characteristics High Other period .
L . determinable
Total High five consecutive
five
Worker characteristics

All workers 72 19 51 21 6
Management, professional, and related .................. 67 15 50 22 11
Management, business, and financial ................. 65 24 37 - -
Professional and related ... 68 - 56 19 13
Service ... 50 - 48 - -
Sales and office .... 72 25 44 22 6
Sales and related . 86 - 64 - -
Office and administrative suppor 69 25 40 24 7
Natural resources, construction, and maintenance 94 - 74 - -
Installation, maintenance, and repair ................... 93 - 72 - -
Production, transportation, and material moving ..... 82 27 47 - -
Production TSR 78 - 61 - -
Transportation and material moving 85 38 - - -
Full time ... 73 19 51 20 7
Part time .. 59 - - - -
Union 72 - 57 - -
Nonunion . 73 21 48 26 2

Average wage within the following categories?:
Second 25 percent 74 19 49 - -
Third 25 percent ... 71 20 48 - -
Highest 25 percent 73 19 53 25 2
Highest 10 percent ..........cccccvvvvverineeienisnens 66 19 46 34 -

Establishment characteristics

Goods-producing industries 69 - 50 - -
Manufacturing 74 - 49 - -
Service-providing industries 74 21 51 17 9
Trade, transportation, and utilities . 79 43 35 - -
Financial activities 95 40 47 — -
Finance and inSurance ..........cccccoovevieenieeninens 95 40 a7 - -
Insurance carriers and related activities ...... 94 - 58 - -
1 to 99 workers ..... 90 27 56 - -
1 to 49 workers . 92 - 64 - -
50 to 99 workers .. 86 - - - -
100 workers or more ... 68 17 49 24 8
500 workers or more 72 18 53 28 -

See footnotes at end of table.




Table 31. Traditional defined benefit plans: Definition of terminal earnings, private industry
workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans with a terminal earnings formula = 100 percent)

Five years
. ) - Not
Characteristics High Other period d .
L . eterminable
Total High five consecutive
five
Geographic areas

Northeast 94 - 65 - -
New England . 90 - 72 - -
Middle Atlantic 96 - 63 - -
South 68 24 43 32 -
South Atlantic 74 32 42 - -
West South Central . 55 - 46 - -
Midwest 80 - 60 - -
East North Central 82 - 69 - -
West North Central .... 74 - - - -

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet

publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 31. Standard errors for traditional defined benefit plans: Definition of terminal earnings,
private industry workers, National Compensation Survey, 2014

Five years
L . . Not
Characteristics High Other period .
S . determinable
Total High five consecutive
five
Worker characteristics
AlTWOTKETS .o 6.1 3.2 5.3 4.0 6.0
Management, professional, and related .................. 9.6 4.2 8.3 6.0 10.2
Management, business, and financial 10.6 6.5 6.1 - -
Professional and related ... 11.0 - 10.4 5.7 11.6
Service 14.0 - 13.8 - -
Sales and office 6.1 5.2 5.8 4.6 5.7
Sales and related 9.4 - 13.8 - -
Office and administrative support 6.9 5.2 5.3 5.2 6.8
Natural resources, construction, and maintenance 2.4 - 8.1 - -
Installation, maintenance, and repair ................... 3.0 - 9.4 - -
Production, transportation, and material moving ..... 6.8 6.9 7.4 - -
Production ........ccccoevieiiiiiieeee e 8.5 - 8.7 — —
Transportation and material moving .................... 10.6 10.8 - - -
Full time ... 6.2 3.3 5.4 4.0 6.3
Part time .. 13.6 - — — —
Union 14.3 - 13.0 - -
Nonunion . 4.9 3.7 4.5 4.8 15
Average wage within the following categories!:
Second 25 percent 8.8 5.4 7.8 - -
Third 25 percent ... 10.6 4.7 8.1 - -
Highest 25 percent ... 5.9 3.8 5.9 5.7 1.9
Highest 10 percent 7.9 54 6.2 7.9 -
Establishment characteristics

Goods-producing iNUSEHES .........ccceervenirierneninnnn 7.5 - 6.4 - -
ManufaCturing .........ccccceeeiienienieee e 7.0 - 6.6 - -
Service-providing industries 8.1 4.0 7.0 4.4 8.3

Trade, transportation, and utilities . 7.9 9.0 8.6 -
Financial activities ................. 3.4 7.6 6.2 - -
34 7.6 6.2 - -
...... 5.2 - 9.2 - -
1 to 99 workers 6.3 5.7 7.2 - -
1 to 49 workers . 6.3 8.5 - -
50 to 99 workers 10.9 - - - -
100 workers or more 7.3 3.6 6.4 4.8 7.6
500 workers or more 6.4 4.4 6.1 6.4 -

See footnotes at end of table.




Table 31. Standard errors for traditional defined benefit plans: Definition of terminal earnings,
private industry workers, National Compensation Survey, 2014—continued

Five years
L . . Not
Characteristics High Other period d .
S . eterminable
Total High five consecutive
five
Geographic areas

Northeast 2.7 - 8.8 - -
New England 7.2 - 12.6 - -
Middle Atlantic 3.0 - 11.0 - -
South 7.0 4.8 6.4 7.0 -
South Atlantic 8.8 7.1 9.6 - -
West South Central .... 11.0 - 9.2 - -
Midwest 7.4 - 8.4 - -
East North Central .. 9.0 - 55 - -
West North Central ..........cocceviiiiiiiiiiienieeieee 9.7 - - - -

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 32. Traditional defined benefit plans: Normal retirement age and service
requirements,! private industry workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

Worker characteristics
Al WOTKEIS .t

Management, professional, and related ..........
Management, business, and financial
Professional and related .

Sales and office
Sales and related
Office and administrative support ...

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

fOrestry ..o
Installation, maintenance, and repair .

Production, transportation, and material moving .....
Production
Transportation and material moving

Full time ..
Part time

UNION e
NONUNION e

Average wage within the following categories?:
Lowest 25 percent .
Third 25 percent .....
Highest 25 percent ...

Highest 10 percent ...

Establishment characteristics

Goods-producing industries ....
Construction
Manufacturing

Service-providing industries
Trade, transportation, and utilities
Wholesale trade
Retail trade
Transportation and warehousing
Utilities
Information
Financial activities ........
Finance and insurance .
Credit intermediation and related activities ..
Insurance carriers and related activities ......
Education and health services .........c.ccccceevvennen.
Educational services:
Junior colleges, colleges, and universities

See footnotes at end of table.



Table 32. Traditional defined benefit plans: Normal retirement age and service
requirements,! private industry workers, National Compensation Survey,

2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more ...
100 to 499 workers
500 WOTKErs OF MOTE ........ccccveiuiieeriiniinienieneenens

Geographic areas

NOMNEASE ..ot
New England
Middle Atlantic

South
South Atlantic ....
East South Central
West South Central ..........ccccoeviiiiiiiiiiicieees

Midwest:

West North Central

Pacific .

10

11

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are
satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty. In some plans, participants must
satisfy a minimum service requirement to be vested in the plan. Typical vesting requirements are 3 or 5 years of services. These
requirements are not included in the service requirements for normal retirement.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 32. Standard errors for traditional defined benefit plans: Normal retirement age
and service requirements,! private industry workers, National Compensation Survey,

2014
o With age and With age only With service |With age plus
Characteristics service : only service
f requirement - A
requirement requirement | requirement
Worker characteristics
AlLWOTKEIS . 2.4 1.9 1.0 0.7
Management, professional, and related . 4.9 - - -
Management, business, and financial 9.8 - - -
Professional and related . 3.9 - - -
Sales and office 3.2 2.6 - -
Sales and related 5.9 - - -
Office and administrative support ... 4.3 3.1 - -
Natural resources, construction, and maintenance 4.5 1.2 - -
Construction, extraction, farming, fishing, and
fOreStrY .o 3.2 - - -
Installation, maintenance, and repair 8.6 - — -
Production, transportation, and material moving ..... 4.5 3.9 - -
Production 4.4 5.1 - -
Transportation and material moving 6.0 - - -
Full time 2.7 2.1 - -
Part time 3.0 - -
Union ..... 25 - 1.9 -
Nonunion 3.6 35 - -
Average wage within the following categories?:
Lowest 25 percent 3.6 - - -
Third 25 percent ..... 35 2.9 - -
Highest 25 percent ... 3.9 3.0 - -
Highest 10 percent ..........cccocvevveniiennennns 5.8 - - -
Establishment characteristics
Goods-producing industries .... 35 3.2 - -
Construction 3.3 - - -
Manufacturing 4.9 4.6 - -
Service-providing industries 3.1 2.2 - -
Trade, transportation, and utilities 3.4 - -
Wholesale trade 10.9 - - -
Retail trade 4.3 - - -
Transportation and warehousing 6.1 - - -
Utilities 8.2 - - -
Information ... 11.9 - - -
Financial activities ........ 5.0 5.0 - -
Finance and insurance . 55 55 - -
Credit intermediation and related activities .. 11.5 - - -
Insurance carriers and related activities ...... 4.7 - - -
Education and health services .........c.ccccceeveenen. 4.8 - - -
Educational services:
Junior colleges, colleges, and universities - 11.2 - -

See footnotes at end of table.



Table 32. Standard errors for traditional defined benefit plans: Normal retirement age
and service requirements,! private industry workers, National Compensation Survey,

2014—continued

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

Northeast
New England .
Middle Atlantic

South
South Atlantic
East South Central
West South Central

Midwest:

West North Central

5.5
8.9
6.6
2.6

3.2

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are
satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty. In some plans, participants must
satisfy a minimum service requirement to be vested in the plan. Typical vesting requirements are 3 or 5 years of services. These
requirements are not included in the service requirements for normal retirement.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 33. Traditional defined benefit plans: Selected normal retirement age
requirements,! private industry workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Age less than 65 Age 65
Characteristics Less than 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
Worker characteristics
All workers 16 21 57 -
Management, professional, and related - 19 56 -
Management, business, and financial .... - 18 52 -
Professional and related - 19 58 -
Service ..o - - 63 -
Sales and office ... 15 17 59 -
Sales and related ............. - - 66 -
Office and administrative support ... - 22 57 -
Natural resources, construction, and maintenance - 32 55 -
Construction, extraction, farming, fishing, and
forestry - 26 52 -
Installation, maintenance, and repair ... - 39 57 -
Production, transportation, and material moving . 15 21 58 -
Production - - 66 -
Transportation and material moving .... - 24 52 -
FUITEIME o 17 23 55 -
Part time ......ooooiiiiic e - - 72 -
Union 18 25 52 -
Nonunion .... - 16 64 -
Average wage within the following categories3:
Lowest 25 percent - - 84 -
Second 25 percent 16 14 64 -
Third 25 percent .. - 17 58 -
Highest 25 percent 15 28 51 -
Highest 10 Percent ........c.cccoceeeieeneeniieenieniens - 24 53 -
Establishment characteristics
Goods-producing industries .... - 20 54 -
Construction - 27 48 -
Manufacturing - 18 65 -
Service-providing industries - 21 59 -
Trade, transportation, and utilities - 21 59 -
Wholesale trade ........... - - 55 -
Retail trade .................. - - 73 -
Transportation and warehousing . - 34 - -
Utilities - - 59 -
Information - 63 36 -
Financial activities ......... - 27 61 -
Finance and insurance ... - 29 59 -
Credit intermediation and related activities .. - - 72 -
Insurance carriers and related activities ...... - 40 39 -
Education and health services .........c.cccoeceervennen. - - 59 -
Educational services:
Junior colleges, colleges, and universities - - 63 -
Health care and social assistance ................... - - 58 -

See footnotes at end of table.




Table 33. Traditional defined benefit plans: Selected normal retirement age
requirements,! private industry workers, National Compensation Survey,

2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

Normal retirement age requirements

50th

10th 25th il 75th 90th
percentile | percentile ?ﬁ{gsg:‘)e percentile | percentile
Worker characteristics
AlLWOTKEIS ..t 60 62 65 65 65
Management, professional, and related .... 60 60 65 65 65
Management, business, and financial 60 60 65 65 65
Professional and related ........ 60 60 65 65 65
Service .......... 62 62 65 65 65
Sales and office ... 60 62 65 65 65
Sales and related . 60 62 65 65 65
Office and administrative support 60 62 65 65 65
Natural resources, construction, and maintenance 60 62 65 65 65
Construction, extraction, farming, fishing, and
FOTESEIY oo 60 62 65 65 65
Installation, maintenance, and repair .................. 60 65 65 65 65
Production, transportation, and material moving ..... 60 62 65 65 65
Production 62 65 65 65 65
Transportation and material moving 60 62 65 65 65
Full time 60 62 65 65 65
Part time 62 65 65 65 65
Union 60 62 65 65 65
Nonunion 60 62 65 65 65
Average wage within the following categories?:
Lowest 25 percent .... 65 65 65 65 65
Second 25 percent .... 60 62 65 65 65
Third 25 percent 60 62 65 65 65
Highest 25 percent . 60 62 65 65 65
Highest 10 percent .... 60 60 65 65 65
Establishment characteristics
Goods-producing iNdUSEHES ..........ccccevvreereriennenn. 60 62 65 65 65
Construction 60 62 65 65 65
Manufacturing 60 65 65 65 65
Service-providing industries ... 60 62 65 65 65
Trade, transportation, and utilities 60 62 65 65 65
Wholesale trade .... 60 60 65 65 65
Retail trade 62 65 65 65 65
Transportation and warehousing 60 60 62 65 65
Utilities 55 57 65 65 65
Information ... 55 55 65 65 65
Financial activities 60 62 65 65 65
Finance and insurance 60 62 65 65 65
Credit intermediation and related activities .. 62 62 65 65 65
Insurance carriers and related activities ...... 60 62 62 65 65
Education and health services ...........cccoceervennen. 60 62 65 65 65
Educational services:
Junior colleges, colleges, and universities 55 62 65 65 65
Health care and social assistance .................. 60 60 65 65 65

See footnotes at end of table.




Table 33. Traditional defined benefit plans: Selected normal retirement age
requirements,! private industry workers, National Compensation Survey,

2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
1 to 99 workers .... - 19 75 -
1 to 49 workers - 25 69 -
50 to 99 workers . - - 82 -
21 22 50 -
- 22 51 -
- 22 50 -
Northeast - 28 63 -
New England ... - 48 50 -
Middle Atlantic .... - - 66 -
South - - 61 -
South Atlantic ... - - 64 -
East South Central - - - -
West South Central . - - 63 -
Midwest ........ccceeevenne 13 26 58 -
East North Central - 24 63 -
West North Central . - 33 - -
- 14 44 -
— — 45 —

See footnotes at end of table.




Table 33. Traditional defined benefit plans: Selected normal retirement age
requirements,! private industry workers, National Compensation Survey,

2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

Normal retirement age requirements

50th

10th 25th il 75th 90th
percentile | percentile ?ﬁ{gsi’;:‘)e percentile | percentile

1 to 99 workers ... 62 65 65 65 65
1 to 49 workers ... 60 65 65 65 65
50 to 99 workers ... 65 65 65 65 65
100 workers or more 60 62 65 65 65
100 to 499 workers 60 62 65 65 65
60 62 65 65 65

Northeast 60 62 65 65 65
New England 60 62 65 65 65
Middle Atlantic 60 - 65 65 65
South 60 62 65 65 65
South Atlantic 60 62 65 65 65
East South Central .... 60 60 62 65 65
West South Central 60 60 65 65 65
MidWest ......ccoovvvennins 60 62 65 65 65
East North Central . 60 62 65 65 65
West North Central 60 62 62 65 65
60 62 65 65 65

Mountain ... 62 62 65 65 65
PACIfiC 1veeiiiiieiee e 60 60 65 65 65

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements

are satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty.

2 Includes workers in plans with no minimum service requirements.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 33. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements,* private industry workers, National Compensation

Survey, 2014

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
Worker characteristics
All workers 3.6 2.6 35 -
Management, professional, and related - 4.3 75 -
Management, business, and financial .... - 4.7 9.7 -
Professional and related - 5.6 8.9 -
Service ..o - - 104 -
Sales and office ... 3.9 3.3 4.5 -
Sales and related ............. - - 6.6 -
Office and administrative support .... - 4.4 5.2 -
Natural resources, construction, and maintenance - 5.6 6.8 -
Construction, extraction, farming, fishing, and
forestry - 6.2 8.8 -
Installation, maintenance, and repair ... - 9.2 9.3 -
Production, transportation, and material moving ..... 4.0 4.5 6.0 -
Production - - 7.5 -
Transportation and material moving .... - 5.8 6.9 -
Full time .. 3.9 29 3.8 -
Part time - - 4.7 -
UNION e 4.8 3.8 4.8 -
NONUNION ..ttt - 3.1 4.7 -
Average wage within the following categories3:
Lowest 25 percent .. - - 5.6 -
Second 25 percent .. 4.8 3.3 6.5 -
Third 25 percent .. - 3.6 6.0 -
Highest 25 percent 4.1 3.8 4.7 -
Highest 10 Percent ..........cccoceeeieeneeniieenieeieens - 5.0 7.2 -
Establishment characteristics
Goods-producing industries .... - 3.9 6.6 -
Construction - 7.2 9.5 -
Manufacturing - 5.2 6.5 -
Service-providing industries - 3.1 4.2 -
Trade, transportation, and utilities - 3.7 4.3 -
Wholesale trade .. - - 13.2 -
Retail trade .................. - - 5.8 -
Transportation and warehousing . - 10.0 - -
Utilities - - 15.3 -
Information - 10.7 10.6 -
Financial activities ......... - 7.5 7.8 -
Finance and insurance ... - 8.0 8.5 -
Credit intermediation and related activities .. - - 125 -
Insurance carriers and related activities ...... - 9.8 8.4 -
Education and health services ........c..cccooceervennen. - - 13.3 -
Educational services:
Junior colleges, colleges, and universities - - 11.0 -
Health care and social assistance ................... - - 16.1 -

See footnotes at end of table.




Table 33. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements,! private industry workers, National Compensation

Survey, 2014—continued

Normal retirement age requirements

Characteristics 10th 25th pefccggt“e 75th 90th
percentile | percentile (median) percentile | percentile
Worker characteristics
All workers ... 0.0 0.0 0.0 0.0 0.0
Management, professional, and related .... 0.0 2.2 0.0 0.0 0.0
Management, business, and financial ... 1.6 2.2 0.0 0.0 0.0
Professional and related 0.0 25 0.0 0.0 0.0
SerVviCe ....coovvviiiiiniiins 2.7 2.0 0.0 0.0 0.0
Sales and office ... 0.0 0.0 0.0 0.0 0.0
Sales and related ................... . 2.6 3.2 0.0 0.0 0.0
Office and administrative support 2.0 0.0 0.0 0.0 0.0
Natural resources, construction, and maintenance 1.0 0.0 0.0 0.0 0.0
Construction, extraction, farming, fishing, and
forestry 25 0.0 2.2 0.0 0.0
Installation, maintenance, and repair 5.1 2.6 0.0 0.0 0.0
Production, transportation, and material moving ..... 0.5 0.0 0.0 0.0 0.0
Production 2.7 35 0.0 0.0 0.0
Transportation and material moving 0.0 1.0 1.3 0.0 0.0
Full time 0.0 0.0 0.0 0.0 0.0
Part time 2.7 0.0 0.0 0.0 0.0
UNION e 0.0 0.0 0.0 0.0 0.0
NONUNION .ot 0.0 1.5 0.0 0.0 0.0
Average wage within the following categories3:
Lowest 25 percent . 4.3 0.0 0.0 0.0 0.0
Second 25 percent . 0.8 1.3 0.0 0.0 0.0
Third 25 percent ..... 0.0 0.0 0.0 0.0 0.0
Highest 25 percent ... 0.0 0.9 0.0 0.0 0.0
Highest 10 percent 2.7 1.4 0.0 0.0 0.0
Establishment characteristics
Goods-producing industries 0.0 0.3 0.0 0.0 0.0
Construction 1.8 0.0 3.6 0.0 0.0
Manufacturing 2.6 2.2 0.0 0.0 0.0
Service-providing industries 0.0 0.0 0.0 0.0 0.0
Trade, transportation, and utilities 0.0 0.9 0.0 0.0 0.0
Wholesale trade . 5.4 2.3 15 0.0 0.0
Retail trade 0.9 0.0 0.0 0.0 0.0
Transportation and warehousing . 0.0 2.0 2.6 0.0 0.0
Utilities 0.0 3.0 5.3 0.0 0.0
Information 0.0 1.8 6.4 0.0 0.0
Financial activities ..... . 1.9 0.0 0.0 0.0 0.0
Finance and insurance 1.7 0.0 0.9 0.0 0.0
Credit intermediation and related activities .. 2.7 3.3 0.0 0.0 0.0
Insurance carriers and related activities ...... 3.6 0.6 0.0 0.0 0.0
Education and health services ...........ccccceervenen. 0.0 3.5 0.4 0.0 0.0
Educational services:
Junior colleges, colleges, and universities 7.3 0.8 0.0 0.0 0.0
Health care and social assistance .................. 0.0 4.6 0.9 0.0 0.0

See footnotes at end of table.




Table 33. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements,* private industry workers, National Compensation

Survey, 2014—continued

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
1 to 99 workers - 3.2 3.9 -
1 to 49 workers — 51 5.8 -
50 to 99 workers . - - 5.9 -
100 workers or more 4.9 3.3 4.4 -
100 to 499 workers . - 4.6 6.2 -
500 workers or more - 4.0 5.7 -
Geographic areas
Northeast .... - 5.8 55 -
New England - 10.0 10.2 -
Middle Atlantic . - - 6.7 -
South - - 6.4 -
South Atlantic - - 8.6 -
East South Central .. - - - -
West South Central - - 13.0 -
Midwest 35 4.0 5.8 -
East North Central .. - 4.3 6.6 -
West North Central . - 9.9 - -
TAV/=TS] RN - 3.8 9.9 -
Mountain . - - - -
Pacific - - 12.3 -

See footnotes at end of table.




Table 33. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements,! private industry workers, National Compensation

Survey, 2014—continued

Normal retirement age requirements

Characteristics 10th 25th pefccggt“e 75th 90th
percentile | percentile (median) percentile | percentile
1 to 99 workers 2.3 0.0 0.0 0.0 0.0
1 to 49 workers ... 1.7 2.6 0.0 0.0 0.0
50 to 99 workers ... 3.9 0.0 0.0 0.0 0.0
100 workers or more .. 0.0 1.0 0.0 0.0 0.0
100 to 499 workers ... 0.8 1.9 0.2 0.0 0.0
500 workers or more 0.0 1.1 0.0 0.0 0.0

Geographic areas

Northeast ...... 14 2.7 0.0 0.0 0.0
New England 0.0 1.2 0.0 0.0 0.0
Middle Atlantic . 19 - 0.0 0.0 0.0
South 0.0 3.0 0.0 0.0 0.0
South Atlantic 4.9 3.7 0.0 0.0 0.0
East South Central . 0.0 2.8 3.9 0.0 0.0
West South Central ... 0.0 5.8 0.0 0.0 0.0
Midwest 2.2 0.0 0.0 0.0 0.0
East North Central . 2.7 1.6 0.0 0.0 0.0
West North Central 2.8 0.0 3.6 0.0 0.0
0.0 2.7 3.4 0.0 0.0
0.0 0.0 3.0 0.0 0.0
Pacific 0.0 2.4 4.1 0.0 0.0

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements

are satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty.
Includes workers in plans with no minimum service requirements.

2

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 34. Traditional defined benefit plans: Normal retirement* service requirements, private
industry workers, National Compensation Survey, 2014

(Includes all workers in traditional defined benefit plans with a service requirement)

Normal retirement service requirements

Characteristics 10th 25th r50tlr11tiI 75th 90th
percentile percentile 'zemggian)e percentile percentile
Worker characteristics
All workers 5 5 5 - 30
Management, professional, and related 5 5 5 - 20
Management, business, and financial 5 5 5 15 -
Professional and related . 5 5 5 - 20
Service 5 5 5 5 -
Sales and office .. 5 5 5 - 25
Sales and related ...... . 5 5 5 5 -
Office and administrative support .... 5 5 5 - 30
Natural resources, construction, and maintenance 5 5 5 - 30
Construction, extraction, farming, fishing, and
forestry 5 5 5 10 -
Installation, maintenance, and repair .. 5 5 - 30 30
Production, transportation, and material moving . 5 5 5 10 30
Production .... 5 5 5 - 30
Transportation and material moving 5 5 5 - -
FUIltIME e 5 5 5 10 30
Part time ..o 5 5 5 5 -
Union 5 5 5 10 30
Nonunion 5 5 5 - 20
Average wage within the following categories2:
Lowest 25 percent 5 5 5 5 5
Second 25 percent 5 5 5 5 20
Third 25 percent 5 5 5 - -
Highest 25 percent 5 5 5 - 30
Highest 10 percent .........cccccoveeiienneeneeeneennen, 5 5 5 15 25
Establishment characteristics
Goods-producing industries ... 5 5 5 - -
Construction .... 5 5 5 10 -
Manufacturing . 5 5 5 - 30
Service-providing industries 5 5 5 - 30
Trade, transportation, and utilities 5 5 5 - -
Wholesale trade ....... 5 5 — 10 -
Retall trade .............. 5 5 5 5 5
Transportation and warehousing . 5 5 5 - 30
Utilities 5 5 - 30 35
Information 5 - - 30 30
Financial activities ........ 5 5 5 - -
Finance and insurance . 5 5 5 20 30
Credit intermediation and related activities .. 5 5 - - 20
Insurance carriers and related activities ...... 5 5 - 25 30
Education and health services ...........cccoceereeninen. 5 5 — 20
Educational services:
Junior colleges, colleges, and universities - - - 35 35
Health care and social assistance ................... 5 5 5 5 -

See footnotes at end of table.



Table 34. Traditional defined benefit plans: Normal retirement* service requirements, private
industry workers, National Compensation Survey, 2014—continued

(Includes all workers in traditional defined benefit plans with a service requirement)

Normal retirement service requirements

Characteristics 10th 25th r50tlr11tiI 75th 90th
percentile percentile ?emggian)e percentile percentile
1 to 99 workers 5 5 5 - 30
1 to 49 workers .. 5 5 5 - 30
50 to 99 workers ... 5 5 5 5 -
100 workers or more . 5 5 5 10 25
100 to 499 workers ... 5 5 5 - -
500 WOTKErs OF MOME ......ccuviuveeiiiiiieienieeeenrenieenns 5 5 5 - 30
Geographic areas
Northeast 5 5 5 - 30
New England 5 5 - - 30
Middle Atlantic ... 5 5 5 - -
South ..o 5 5 5 - 20
South Atlantic 5 5 5 - 25
East South Central 5 5 5 5 -
West South Central 5 5 5 - -
Midwest ............ 5 5 5 - 30
East North Central 5 5 5 - 30
West North Central 5 5 5 - 30
West ..... 5 5 5 - -
Mountain 5 5 5 - 30
Pacific 5 5 5 - -

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are satisfied
and the participant may retire and receive all accrued benefits without a reduction or penalty.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 34. Standard errors for traditional defined benefit plans: Normal retirement! service
requirements, private industry workers, National Compensation Survey, 2014

Normal retirement service requirements

Characteristics 10th 25th 50tht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
Worker characteristics
AlTWOTKETS e 0.0 0.0 0.0 - 7.5
Management, professional, and related .......... 0.0 0.0 0.0 - 2.6
Management, business, and financial 0.0 0.0 0.0 4.4 -
Professional and related . 0.0 0.0 0.0 - 1.6
Service 0.0 0.0 0.0 0.0 -
Sales and office 0.0 0.0 0.0 - 6.9
Sales and related ... . 0.0 0.0 0.0 0.0 -
Office and administrative support .... 0.0 0.0 0.0 - 4.2
Natural resources, construction, and maintenance 0.0 0.0 0.0 - 0.0
Construction, extraction, farming, fishing, and
FOFESIIY i 0.0 0.0 0.0 2.6 -
Installation, maintenance, and repair 0.0 0.0 — 0.0 0.0
Production, transportation, and material moving ..... 0.0 0.0 0.0 2.4 4.3
Production . 0.0 0.0 0.0 - 0.0
Transportation and material moving 0.0 0.0 0.0 - -
Full time 0.0 0.0 0.0 2.4 4.1
Part time 0.0 0.0 0.0 0.0
Union 0.0 0.0 0.0 1.6 1.6
Nonunion 0.0 0.0 0.0 - 3.4
Average wage within the following categories2:
Lowest 25 percent 0.0 0.0 0.0 0.0 0.0
Second 25 percent . 0.0 0.0 0.0 0.0 2.4
Third 25 percent 0.0 0.0 0.0 - -
Highest 25 percent 0.0 0.0 0.0 - 0.9
Highest 10 percent ... 0.0 0.0 0.0 3.9 6.3
Establishment characteristics
Goods-producing industries .... 0.0 0.0 0.0 - -
Construction ... 0.0 0.0 0.0 2.6 -
Manufacturing . 0.0 0.0 0.0 - 3.9
Service-providing iNAUSEIES ..........c.ccceevivrieiiinenn. 0.0 0.0 0.0 - 5.0
Trade, transportation, and utilities ... 0.0 0.0 0.0 - -
Wholesale trade 0.0 0.0 - 0.0 -
Retail trade .............. 0.0 0.0 0.0 0.0 0.0
Transportation and warehousing . 0.0 0.0 1.3 - 7.8
Utilities 0.0 0.0 - 0.0 3.0
Information ... 0.0 - - 0.0 0.0
Financial activities 0.0 0.0 0.0 - -
Finance and iNSUranCe ..........cccceevrereenennnns 0.0 0.0 0.0 5.6 7.7
Credit intermediation and related activities .. 0.0 0.0 - - 0.0
Insurance carriers and related activities ...... 0.0 0.0 - 7.1 0.0
Education and health services 0.0 0.0 0.0 - 3.6
Educational services:
Junior colleges, colleges, and universities - - - 6.9 0.0
Health care and social assistance ................... 0.0 0.0 0.0 0.0 -

See footnotes at end of table.



Table 34. Standard errors for traditional defined benefit plans: Normal retirement! service
requirements, private industry workers, National Compensation Survey, 2014—continued

Normal retirement service requirements

Characteristics 10th 25th e o e 75th 90th
percentile percentile (median) percentile percentile
110 99 WOTKETS ..eviiiiiieie e 0.0 0.0 0.0 - 0.0
1 to 49 workers 0.0 0.0 0.0 - 0.0
50 to 99 workers 0.0 0.0 0.0 0.0 -
100 workers or more . 0.0 0.0 0.0 2.4 4.1
100 to 499 workers ... 0.0 0.0 0.0 - -
500 workers or more . 0.0 0.0 0.0 - 0.0
Geographic areas
NOMNEASE ... 0.0 0.0 0.0 - 34
New England 0.0 0.0 - - 0.0
Middle Atlantic 0.0 0.0 0.0 - -
South 0.0 0.0 0.0 - 54
South Atlantic 0.0 0.0 0.0 - 6.9
East South Central 0.0 0.0 0.0 0.0 -
West South Central 0.0 0.0 0.0 - -
Midwest .......ccccceeneenee. 0.0 0.0 0.0 - 0.0
East North Central 0.0 0.0 0.0 - 7.5
West North Central 0.0 0.0 0.0 - 0.0
West ..o 0.0 0.0 0.0 - -
Mountain 0.0 0.0 0.0 - 0.0
PaCIfiC e 0.0 0.0 0.0 - -

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are satisfied

and the participant may retire and receive all accrued benefits without a reduction or penalty.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 35. Traditional defined benefit plans: Availability of early retirement with selected

requirements,! private industry workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Early retirement age requirements

Early
Characteristics retirement 50th
available Lol . 2ol . percentile ik ) 2l .
percentile | percentile (median) percentile | percentile
Worker characteristics
All workers ... 99 50 55 55] 55 55
Management, professional, and related ... 100 50 55 55 55 55
Management, business, and financial .. 100 50 55 55 55 55
Professional and related 100 50 55 55} 55 55
ServiCe .....ocoovviiinnns 100 55 55 55 55 55
Sales and office ..... 99 50 55 55| 55 55
Sales and related ..... 100 50 55 55 55 55
Office and administrative suppor 98 50 55 55! 55 55
Natural resources, construction, and maintenance 99 50 55 55 55 60
Construction, extraction, farming, fishing, and
forestry 99 55 55 55] 55 62
Installation, maintenance, and repair .... 99 50 50 55 55 55
Production, transportation, and material moving ..... 98 50 50 55 55 55
Production .... . 100 50 55 65} 55 55
Transportation and material moving 97 50 50 55} 55 57
FUIHIME e 99 50 55 55 55 55
Part time .....ccooiiiieee e 100 50 55 55 55 55
Union 99 50 52 55 55 55
Nonunion 100 50 55 55 55 55
Average wage within the following categories3:
Lowest 25 PErcent ........cccovveeieenieniiiiniieeieeniens 100 52 55 55] 55 55
Second 25 percent .... 99 50 55 55 55 55
Third 25 percent .... 99 50 52 55] 55 55
Highest 25 percent ... 99 50 55 55 55 55
Highest 10 percent 100 55 55 55} 55 55
Establishment characteristics
Goods-producing industries ... 100 50 55 55| 55 55
Construction 100 55 55 B55] 55 60
Manufacturing 100 50 55 55| 55 55
Service-providing industries 99 50 55 55! 55 55
Trade, transportation, and utilities 98 50 50 55 55 55
Wholesale trade .......... 100 50 55 65 55 58
Retail trade 100 50 52 55} 55 55
Transportation and warehousing 94 47 50 50 55 62
Utilities 100 55 55 55 55 55
Information 100 50 50 50 55 55
Financial activities ..... 98 50 55 55| 55 55
Finance and insurance 97 50 55 55 55 55
Credit intermediation and related activities .. 100 50 55 55 55 55
Insurance carriers and related activities ...... 95 50 55 55! 55 55
Education and health services ............cccccevvieenneene 100 50 55 55 55 55
Educational services:
Junior colleges, colleges, and universities 99 45 55 55 55 60
Health care and social assistance ................... 100 50 55 55} 55 55

See footnotes at end of table.



Table 35. Traditional defined benefit plans: Availability of
early retirement with selected requirements,! private
industry workers, National Compensation Survey,

2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
Worker characteristics
AlLWOTKEIS .o 27 43
Management, professional, and related .................. 32 38
Management, business, and financial 43 29
Professional and related .......... 25 42
SEIVICE .vvviiieiiieciiiciies 49 49
Sales and office .. 29 45
Sales and relate 22 54
Office and administrative support ............ 32 41
Natural resources, construction, and maintenance - 46
Construction, extraction, farming, fishing, and
forestry - 60
Installation, maintenance, and repair . - 31
Production, transportation, and material moving ..... 15 42
Production ........c.cccceeviiiiienieie e . 20 53
Transportation and material moving - 33
Full time 26 41
Part time 27 52
Union 22 41
Nonunion 31 44
Average wage within the following categories3:
Lowest 25 percent ... 32 57
Second 25 percent 29 45
Third 25 percent 30 40
Highest 25 percent 23 41
Highest 10 percent .. 31 43
Establishment characteristics
Goods-producing industries 21 53
Construction - 59
ManUfaCturing .......ccooveiiiieriiiee e 23 55
Service-providing industries 29 38
Trade, transportation, and utilities 17 42
Wholesale trade ... - 66
Retail trade - 53
Transportation and warehousing - -
Utilities ... - 67
Information - -
Financial activities .... 45 42
Finance and insurance ........ . 48 38
Credit intermediation and related activities .. 52 -
Insurance carriers and related activities ...... a7 -
Education and health services ............ccccccoevenenne. - 48
Educational services:
Junior colleges, colleges, and universities 39 -
Health care and social assistance .................. - 56

See footnotes at end of table.



Table 35. Traditional defined benefit plans: Availability of early retirement with selected

requirements,! private industry workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Early retirement age requirements

Early
percentile | percentile (median) percentile | percentile
1 to 99 workers 100 50 55 55/ 55 55
1 to 49 workers .. 100 50 55 55 55 55
50 to 99 workers 100 50 55 55] 55 57
100 workers or more . 99 50 55 65| 55 55
100 to 499 workers ... 100 50 52 55} 55 55
500 workers or more 98 50 55 65) 55 55
Geographic areas

NOMNEASE ... 100 50 55 55 55 55
New England .. 100 50 55 55 55 55
Middle Atlantic 100 50 55 55 55 55
South 98 50 55 55 55 55
South Atlantic 97 55 55 55] 55 55
East South Central 96 50 55 55 55 55
West South Central 100 50 55 55] 55 55
Midwest 100 50 52 55 55 55
East North Central 100 50 52 55} 55 55
West North Central 100 50 52 55 55 60
100 50 50 55 55 55

Mountain ... 100 55 55 55 55 55
Pacific 100 50 50 55 55 55

See footnotes at end of table.



Table 35. Traditional defined benefit plans: Availability of
early retirement with selected requirements,! private
industry workers, National Compensation Survey,
2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
110 99 WOIKEIS ..ot 28 47
1 to 49 workers 37 40
50 to 99 workers - 57
100 workers or more 26 41
100 to 499 workers . 22 42
500 workers or more 30 39
Geographic areas

Northeast 34 41
New England - 46
Middle Atlantic 37 40
South 19 49
South Atlantic 22 53
East South Central .. - -
West South Central - 50
Midwest 25 42
East North Central 26 43
West North Central 20 39
31 34

Mountain 74 -
PaCIfiC 1oovveiiiecii e 18 40

1 Early retirement is the age at which plan participants may retire and receive all accrued
benefits, minus a reduction for the number of years by which their retirement age precedes their
normal retirement age.

2 Includes workers in plans with no minimum service requirements.

3 surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 35. Standard errors for traditional defined benefit plans: Availability of early retirement
with selected requirements,! private industry workers, National Compensation Survey, 2014

Early retirement age requirements

Early
percentile | percentile (median) percentile | percentile
Worker characteristics
AlTWOTKEIS ..o 0.5 0.0 0.0 0.0 0.0 0.0
Management, professional, and related .................. 0.1 0.8 0.8 0.0 0.0 0.0
Management, business, and financial 0.2 6.9 0.0 0.0 0.0 0.0
Professional and related (3) 0.0 35 0.0 0.0 0.0
Service (%) 0.0 0.0 0.0 0.0 0.0
Sales and office 0.8 0.0 0.9 0.0 0.0 0.0
Sales and related .. 0.0 2.0 25 0.0 0.0 0.0
Office and administrative support 1.2 0.0 1.2 0.0 0.0 0.0
Natural resources, construction, and maintenance 0.7 0.0 2.8 0.0 0.0 3.1
Construction, extraction, farming, fishing, and
forestry 0.7 0.0 0.0 0.0 0.0 2.7
Installation, maintenance, and repair .... 0.7 0.0 0.0 1.6 0.0 4.6
Production, transportation, and material moving ..... 1.8 0.0 2.3 0.0 0.0 1.5
Production 0.0 0.0 0.0 0.0 0.0 0.0
Transportation and material moving 3.2 3.4 0.0 1.6 0.0 2.4
Full time ... 0.6 0.0 0.0 0.0 0.0 0.0
Part time ... 0.0 0.5 2.0 0.0 0.0 0.0
Union 1.0 0.0 3.3 0.0 0.0 0.0
Nonunion 0.4 3.0 0.0 0.0 0.0 0.0
Average wage within the following categories*:
Lowest 25 percent .... 0.3 3.4 0.0 0.0 0.0 0.0
Second 25 percent 0.9 0.4 1.9 0.0 0.0 0.0
Third 25 percent 0.8 0.0 4.4 0.0 0.0 0.0
Highest 25 percent 0.6 0.0 0.0 0.0 0.0 1.9
Highest 10 percent 0.4 2.6 0.0 0.0 0.0 0.0
Establishment characteristics
Goods-producing industries ... 0.0 5.3 0.0 0.0 0.0 0.0
Construction .......... 0.0 0.0 0.0 0.0 0.4 2.7
Manufacturing 0.0 0.0 0.0 0.0 0.0 0.0
Service-providing iNAUSETES .........cccoovvveriniiieeienens 0.7 0.0 3.8 0.0 0.0 0.0
Trade, transportation, and utilities 2.1 0.0 2.2 0.0 0.0 3.0
Wholesale trade ... 0.0 3.3 3.6 0.0 0.0 4.1
Retail trade 0.0 0.0 4.2 0.0 0.0 0.0
Transportation and warehousing 6.0 3.9 0.0 6.6 4.6 5.0
Utilities 0.0 0.0 0.0 0.0 0.0 0.0
Information ... 0.0 0.0 0.0 0.0 2.9 0.0
Financial activities 2.4 5.2 0.0 0.0 0.0 0.0
Finance and inSurance ...........cccceevvveenennenn 2.6 4.0 0.0 0.0 0.0 0.0
Credit intermediation and related activities .. 0.0 6.7 0.0 0.0 0.0 0.0
Insurance carriers and related activities ...... 4.9 35 0.0 0.0 0.0 0.0
Education and health services 0.1 2.3 3.8 0.0 0.0 0.0
Educational services:
Junior colleges, colleges, and universities 0.8 0.0 10.8 0.0 1.8 4.9
Health care and social assistance ................... 0.0 2.9 4.7 0.0 0.0 0.0

See footnotes at end of table.



Table 35. Standard errors for traditional defined benefit
plans: Availability of early retirement with selected

requirements,! private industry workers, National

Compensation Survey, 2014—continued

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
Worker characteristics
Al WOTKEIS ..t 3.1 3.2
Management, professional, and related 6.4 6.4
Management, business, and financial .. 10.6 8.4
Professional and related 5.9 7.9
Service 10.2 10.0
Sales and office .. 33 4.3
Sales and related 5.0 5.9
Office and administrative SUPPOIt ..........c.ccocveeeenne 4.0 4.8
Natural resources, construction, and maintenance - 4.7
Construction, extraction, farming, fishing, and
FOFESIIY i - 7.7
Installation, maintenance, and repair ................... - 4.7
Production, transportation, and material moving 3.6 5.9
Production ........c.cccceeeiniieeniieeenc e 5.2 8.0
Transportation and material moving - 6.5
Full time 35 3.7
Part time 5.8 6.7
Union 35 4.3
Nonunion 4.3 4.6
Average wage within the following categories*:
Lowest 25 percent ... 6.6 5.7
Second 25 percent ... 5.7 5.3
Third 25 percent .... 4.1 4.9
Highest 25 percent ... 4.8 4.4
Highest 10 percent .. 7.1 6.6
Establishment characteristics
Goods-producing iNUSEES ..........cccevvrireerinieeenne. 4.6 53
Construction ............. - 8.2
Manufacturing 55 7.1
Service-providing industries 4.1 3.9
Trade, transportation, and utilities 2.9 4.2
Wholesale trade ... - 11.9
Retail trade .........cccoeevieennen, - 4.9
Transportation and warehousing - -
Utilities ... - 14.6
Information .. - -
Financial activities 8.3 8.3
Finance and insurance . 7.3 7.0
Credit intermediation and related activities .. 13.2 -
Insurance carriers and related activities ...... 10.4 -
Education and health services ............ccccccoovenennn. - 12.6
Educational services:
Junior colleges, colleges, and universities 9.3 -
Health care and social assistance .................. - 16.6

See footnotes at end of table.



Table 35. Standard errors for traditional defined benefit plans: Availability of early retirement

with selected requirements,! private industry workers, National Compensation Survey,

2014—continued

Early retirement age requirements

Early
Characteristics retirement 50th
available Lol . “alh . percentile Yk ) 2l .

percentile | percentile (median) percentile | percentile

10 99 WOTKEIS ..ttt 0.0 0.0 0.0 0.0 0.0 0.7
1 to 49 workers .. 0.0 0.0 0.9 0.0 0.0 0.0
50 to 99 workers ... 0.0 2.7 0.0 0.0 0.0 23
100 workers or more . 0.7 0.0 2.3 0.0 0.0 0.0
100 to 499 workers ... 0.4 0.0 3.7 0.0 0.0 0.0
500 WOTKErs OF MOME ......ccuovveveniiniieeeiiieeennenieenes 1.5 0.0 0.0 0.0 0.0 1.1

Geographic areas

NOMNEASE ...t 0.0 0.0 0.0 0.0 0.0 1.9
New England .. 0.0 0.0 4.7 0.0 0.0 9.9
Middle Atlantic 0.0 0.0 0.0 0.0 0.0 1.2
South ........ 15 2.2 0.0 0.0 0.0 0.0
South Atlantic ..... 2.4 5.4 0.0 0.0 0.0 0.0
East South Central 4.9 5.0 5.0 0.0 0.0 0.0
West South Central 0.0 3.4 2.0 0.0 0.0 2.3
Midwest .........cccee. 0.0 0.0 3.8 0.0 0.0 0.0
East North Central 0.0 0.0 4.5 0.0 0.0 0.0
West North Central 0.0 1.0 34 0.0 0.0 2.9
WESL .o 0.3 0.0 55 0.0 0.0 0.0
MOUNTAIN .t 0.0 0.0 0.0 0.0 0.0 2.8
PACIfiC .viieieiieee e 0.4 0.0 1.0 0.5 0.0 0.0

See footnotes at end of table.




Table 35. Standard errors for traditional defined benefit
plans: Availability of early retirement with selected
requirements,! private industry workers, National
Compensation Survey, 2014—continued

Age 55
Characteristics Less than 10 | 10 years or
years of more of
service? service
1 to 99 workers 4.9 5.4
1 to 49 workers 8.3 8.1
50 to 99 workers . - 8.9
100 workers or more 34 3.9
100 to 499 workers 4.5 5.6
500 WOrkers or more ..........ccccoevevvenvenens . 5.0 5.1
Geographic areas

Northeast 8.5 6.2
New England - 8.8
Middle Atlantic . 10.0 7.4
South ..ccoveevieenen, 35 6.2
South Atlantic ... 4.9 7.4
East South Central . - -
West South Central - 12.5
Midwest 3.2 3.9
East North Central .... 4.2 3.9
West North Central 3.9 10.1
6.8 7.4

5.8 -

52 10.2

1 Early retirement is the age at which plan participants may retire and receive all accrued
benefits, minus a reduction for the number of years by which their retirement age precedes their
normal retirement age.

2 Includes workers in plans with no minimum service requirements.

3 Less than 0.05.

4 Surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 36. Traditional defined benefit plans: Early retirement service requirements,* private
industry workers, National Compensation Survey, 2014

(Includes all workers in traditional defined benefit plans with early retirement coverage and a service requirement)

Early retirement service requirements

Characteristics

50th

10th 25th il 75th 90th
percentile percentile 'zemrggi';:])e percentile percentile
Worker characteristics
All workers 5 5 10 10 20
Management, professional, and related 5 5 - 10 15
Management, business, and financial 5 5 5 10 -
Professional and related . 5 5 - 10 15
Service 5 5 - 10 10
Sales and office .. 5 5 10 10 15
Sales and related ...... . 5 10 10 10 15
Office and administrative support .... 5 5 10 10 15
Natural resources, construction, and maintenance 5 - 10 - 25
Construction, extraction, farming, fishing, and
forestry 5 - 10 10 -
Installation, maintenance, and repair .. 5 - - 25 25
Production, transportation, and material moving . 5 5 10 - -
Production .... 5 - 10 - -
Transportation and material moving 5 5 10 15 -
FUIltIME e 5 5 10 10 20
Part time ..o 5 - 10 10 -
Union 5 5 10 10 25
Nonunion 5 5 10 10 15
Average wage within the following categories2:
Lowest 25 percent 5 5 10 10 15
Second 25 percent 5 5 10 10 15
Third 25 percent 5 5 10 10 -
Highest 25 percent 5 5 10 - 25
Highest 10 percent .........cccccoveeiienneeneeeneennen, 5 5 - 10 15
Establishment characteristics
Goods-producing industries ... 5 10 - 20
Construction .... 5 - 10 10 -
Manufacturing . 5 5 10 - 20
Service-providing industries 5 5 10 10 20
Trade, transportation, and utilities 5 5 10 10 -
Wholesale trade ....... 5 - 10 10 —
Retall trade .............. 5 10 10 10 15
Transportation and warehousing . 5 5 - - -
Utilities - 10 10 10 -
Information 5 - 25 25 25
Financial activities ........ 5 5 - 10 15
Finance and insurance . 5 5 - 10 15
Credit intermediation and related activities .. 5 5 - 10 -
Insurance carriers and related activities ...... 5 5 - 10 15
Education and health services ...........cccoceereeninen. 5 5 — 10 15
Educational services:
Junior colleges, colleges, and universities 5 5 - - 15
Health care and social assistance ................... 5 5 - 10 -

See footnotes at end of table.



Table 36. Traditional defined benefit plans: Early retirement service requirements,* private
industry workers, National Compensation Survey, 2014—continued

(Includes all workers in traditional defined benefit plans with early retirement coverage and a service requirement)

Characteristics

Early retirement service requirements

50th

10th 25th il 75th 90th
percentile percentile ?emrggg:])e percentile percentile
1 to 99 workers 5 - 10 - 25
1 to 49 workers .. 5 5 10 — 25
50 to 99 workers ... 5 10 10 - 25
100 workers or more . 5 5 10 10 15
100 to 499 workers ... 5 5 10 10 -
500 WOTKErs OF MOME ......ccuviuveeiiiiiieienieeeenrenieenns 5 5 - - -
Geographic areas
Northeast 5 5 10 10 -
New England 5 - 10 - 25
Middle Atlantic ... 5 5 - 10 15
South ..o 5 5 10 10 15
South Atlantic 5 5 10 10 15
East South Central 5 5 5 - 10
West South Central 5 - 10 - 25
Midwest ............... 5 5 10 - 25
East North Central 5 5 10 15 25
West North Central 5 5 10 10 -
West ..... 5 5 - 10 -
Mountain 5 5 5 - 10
Pacific 5 5 - 10 -

1 Early retirement is the age at which plan participants may retire and receive all accrued benefits, minus a reduction for the number of years by

which their retirement age precedes their normal retirement age.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with

2

earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 36. Standard errors for traditional defined benefit plans: Early retirement service
requirements,! private industry workers, National Compensation Survey, 2014

Early retirement service requirements

Characteristics 10th 25th 50tht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
Worker characteristics
AlTWOTKETS e 0.0 0.0 0.0 0.0 2.6
Management, professional, and related .......... 0.0 0.0 - 0.0 0.0
Management, business, and financial 0.0 0.0 0.0 0.9 -
Professional and related . 0.0 0.0 - 0.0 0.9
Service 0.0 0.0 - 0.0 0.0
Sales and office 0.0 0.0 0.0 0.0 0.0
Sales and related ... . 0.0 2.3 0.0 0.0 2.2
Office and administrative support .... 0.0 0.0 0.0 0.0 0.0
Natural resources, construction, and maintenance 0.0 - 0.0 - 0.0
Construction, extraction, farming, fishing, and
FOFESIIY i 0.0 - 0.0 1.8 -
Installation, maintenance, and repair 0.0 - — 0.0 0.0
Production, transportation, and material moving ..... 0.0 0.0 0.0 - -
Production . 0.0 - 0.0 - -
Transportation and material moving 0.0 0.0 0.0 3.8 -
Full time 0.0 0.0 0.0 0.0 3.4
Part time 0.0 - 0.0 0.0 -
Union 0.0 0.0 0.0 0.0 24
Nonunion 0.0 0.0 0.0 0.9 0.9
Average wage within the following categories2:
Lowest 25 percent 0.0 0.9 0.0 0.0 4.1
Second 25 percent . 0.0 0.0 0.0 0.0 0.0
Third 25 percent 0.0 0.0 1.1 0.9 -
Highest 25 percent 0.0 0.0 0.0 - 2.7
Highest 10 percent ... 0.0 0.0 - 0.0 0.0
Establishment characteristics
Goods-producing industries .... 0.0 0.0 0.0 - 4.4
Construction ... 0.0 - 0.0 1.6 -
Manufacturing . 0.0 0.0 0.0 - 0.0
Service-providing iNAUSEIES ..........c.ccceevivrieiiinenn. 0.0 0.0 0.0 0.0 5.8
Trade, transportation, and utilities ... 0.0 0.0 0.0 0.0 -
Wholesale trade 0.0 - 0.0 0.0 -
Retalil trade .............. 0.0 1.3 0.0 0.0 0.0
Transportation and warehousing . 0.0 0.0 - - -
Utilities - 0.0 0.0 0.0 -
Information ... 0.0 - 0.0 0.0 0.0
Financial activities 0.0 0.0 - 0.0 2.7
Finance and iNSUranCe ..........cccceevrereenennnns 0.0 0.0 - 0.0 2.0
Credit intermediation and related activities .. 0.0 0.0 - 0.0 -
Insurance carriers and related activities ...... 0.0 0.0 - 1.3 0.0
Education and health services 0.0 0.0 - 0.0 0.9
Educational services:
Junior colleges, colleges, and universities 0.0 0.0 - - 0.0
Health care and social assistance ................... 0.0 0.0 - 0.0 -

See footnotes at end of table.



Table 36. Standard errors for traditional defined benefit plans: Early retirement service
requirements,! private industry workers, National Compensation Survey, 2014—continued

Early retirement service requirements

Characteristics 10th 25th 5Otht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
110 99 WOTKETS ..eviiiiiieie e 0.0 - 0.0 - 0.0
1 to 49 workers 0.0 1.0 0.0 - 0.0
50 to 99 workers 0.0 18 0.0 - 3.9
100 workers or more . 0.0 0.0 0.0 0.0 2.9
100 to 499 workers ... 0.0 0.0 0.0 0.0 -
500 workers or more . 0.0 0.0 - - -
Geographic areas
NOMNEASE ...t 0.0 0.0 0.9 0.0 -
New England 0.0 - 0.0 - 0.0
Middle Atlantic 0.0 0.0 - 0.0 4.0
South 0.0 0.0 0.0 1.8 4.0
South Atlantic 0.0 0.0 0.0 1.8 0.0
East South Central 0.0 0.0 0.0 - 0.0
West South Central 0.0 - 0.0 - 7.1
Midwest .......ccccverenenne 0.0 0.0 0.0 — 4.3
East North Central 0.0 0.0 0.0 1.8 6.6
West North Central 0.0 0.0 0.0 2.6 -
West ...coooiieeinn. 0.0 0.0 — 0.0 -
Mountain 0.0 0.0 0.0 - 0.0
PacCific ..eeieiii 0.0 0.0 - 0.0 -

1 Early retirement is the age at which plan participants may retire and receive all accrued benefits, minus a reduction for the number of years by

which their retirement age precedes their normal retirement age.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 37. Traditional defined benefit plans: Early retirement reductions,* private industry
workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans with early retirement = 100 percent)

Flat percent Reduction .
Characteristics pef year |varies by age Actualrlal Othgr N(.)t
: ) reduction® reduction® determinable
reduction? or service3
Worker characteristics
AlTWOTKETS .o 39 44 14 - 3
Management, professional, and related .................. 30 42 - - 5
Management, business, and financial 37 37 - - -
Professional and related ... 27 45 - - 8
Service 31 45 - - 2
Sales and office 32 56 11 - 1
Sales and related 20 61 - - 4
Office and administrative support 37 54 9 - (%)
Natural resources, construction, and maintenance 62 33 - - 1
Construction, extraction, farming, fishing, and
forestry 61 33 - - -
Installation, maintenance, and repair .... 62 32 - - 1
Production, transportation, and material moving ..... 42 46 - - 2
Production 32 55 - - 4
Transportation and material moving 49 38 - - -
Full time ... 40 42 15 - 3
Part time .. 34 57 - - (%)
Union 48 39 - - 1
Nonunion . 29 49 17 - 4
Average wage within the following categories:
Lowest 25 percent - 60 - - (%)
Second 25 percent 29 52 - - 1
Third 25 percent 43 42 - - 1
Highest 25 percent 43 40 13 - 4
Highest 10 percent 37 46 - - 3
Establishment characteristics
Goods-producing industries 40 a7 - - 1
Construction ...... 60 34 - - -
Manufacturing ... 29 59 - - 2
Service-providing iNAUSEIES ..........ccccceeeiinieiinnnenn. 39 42 16 - 3
Trade, transportation, and utilities .... 37 53 - - -
Wholesale trade ... - 64 - - -
Retail trade ...........cc...... - 75 - - -
Transportation and warehousing 63 - - - -
Utilities 69 - - - -
Information ..... 56 - - - -
Financial activities .... 39 46 - - 3
Finance and iNSUranCe ..........ccccccevrvieencnenns 35 49 - - 3
Credit intermediation and related activities .. - 68 - - -
Insurance carriers and related activities ...... 33 46 - - 7
Education and health services 39 33 - - 6
Educational services:
Junior colleges, colleges, and universities a7 37 - - 8
Health care and social assistance ................... 42 - - - 7

See footnotes at end of table.




Table 37. Traditional defined benefit plans: Early retirement reductions,* private industry
workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans with early retirement = 100 percent)

Flat percent Reduction .
Characteristics pef year |varies by age Actualrlal Othgr N(.)t
reduction? | or services | "eduction* reduction> | determinable
110 99 WOTKETS .ot 48 37 - - 1
1 to 49 workers 57 34 — — 1
50 to 99 workers .... 36 41 - - -
100 workers or more 36 47 15 — 3
100 to 499 workers ... 36 44 - - 3
500 WOTKEIS OF MOTE ...vveeiiieiiieiiieiiee e aiee e 35 49 - - 4
Geographic areas

Northeast .. 46 41 12 - (%)
New England 51 48 - - -
Middle Atlantic .... 45 40 15 - 1
South 41 43 - - 3
South Atlantic ... 43 45 9 - 3
West South Central 35 42 - - 4
Midwest 36 49 - - 4
East North Central ... 37 49 - - 1
West North Central ... 33 48 - - 12
32 43 - - 3

Mountain - 67 19 - 3
Pacific ... 38 36 - - 3

1 Early retirement is the age, length of service, or combination of age and length of service, requirements at which plan participants may retire and
receive all accrued benefits, minus a reduction or penalty.

2 Formerly uniform reduction and reflects a reduction in the benefit amount for each year by which early retirement precedes normal retirement. In
specific cases, flat percent per year reductions may approximate actuarial reductions, such as early retirement at age 55 with a reduction of 6 percent
perg/ear between age 55 and the plan’s normal retirement age of 62.

The rate of reduction is held constant within age brackets, but differs among brackets, sometimes in approximation of an actuarial table. For
example, benefits may be reduced by 6 percent for each year between age 60 and the plan’s normal retirement age, and by 3 percent for each year
retirement precedes age 60. Also includes some plans that reduce benefits arithmetically for each year immediately below normal retirement age and
actuarially below a specified age, usually 55.

The amount of the normal retirement benefit is reduced based on actuarial assumptions, so that on average, the beneficiary receives the same
total lifetime benefit regardless of retirement age.

5 Reduction not derived from normal retirement formula.

6 |essthan 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 37. Standard errors for traditional defined benefit plans: Early retirement reductions,*
private industry workers, National Compensation Survey, 2014

Flat percent

Reduction

Characteristics peryear |varies by age Actua_rlal Othe_:r th
reduction? | or services | "eduction* reduction> | determinable
Worker characteristics
AlLWOTKETS .o 2.7 2.9 2.8 - 1.0
Management, professional, and related .................. 5.4 6.5 - - 2.7
Management, business, and financial 9.6 9.7 - - -
Professional and related ... 6.0 7.0 - - 4.0
SEerviCe ....oocvevuene 8.9 12.3 — — 1.6
Sales and office .... 4.0 4.1 2.8 - 1.2
Sales and related . 5.9 7.0 - - 3.7
Office and administrative SUPPOrt .........c.ccccveernnes 4.9 5.2 2.7 - (%)
Natural resources, construction, and maintenance 5.8 5.3 - - 0.5
Construction, extraction, farming, fishing, and
FOTESITY oo 6.9 7.2 - - -
Installation, maintenance, and repair .... 8.5 7.5 - - 1.0
Production, transportation, and material moving ..... 6.5 6.4 - - 1.6
Production ........ccccoovveviiiiieieee e 7.3 8.7 — — 35
Transportation and material moving ...........c........ 8.9 8.2 - - -
Full time ... 3.0 3.2 3.0 - 1.2
Part time .. 59 6.2 — — 0.2
Union 4.0 3.8 - - 0.8
Nonunion . 3.9 4.5 3.6 - 1.9
Average wage within the following categories’:
Lowest 25 percent - 7.9 - - 0.2
Second 25 percent 5.2 7.4 - - 1.2
Third 25 percent ... 4.9 4.9 - - 0.9
Highest 25 percent ... 4.1 4.2 3.2 - 1.6
Highest 10 percent 6.6 7.8 - - 1.9
Establishment characteristics
Goods-producing industries 4.4 5.7 - - 1.3
Construction ...... 7.7 8.0 - - -
Manufacturing ... 5.2 6.8 - - 2.2
Service-providing industries 34 3.5 3.5 - 1.4
Trade, transportation, and utilities . 5.4 55 - - -
Wholesale trade - 12.3 - - -
Retall trade - 5.9 - - -
Transportation and warehousing 14.8 - - - -
Utilities 15.3 - - - -
Information .. 13.0 - — — —
Financial activities .......... 9.9 7.9 - - 3.2
Finance and insurance 8.2 7.2 - - 34
Credit intermediation and related activities .. - 11.2 - - -
Insurance carriers and related activities ...... 8.9 8.7 - - 6.7
Education and health services ...........cccoceeveenneen. 8.1 8.3 - - 3.2
Educational services:
Junior colleges, colleges, and universities 10.5 9.6 - - 5.3
Health care and social assistance ................... 9.7 - - - 3.9

See footnotes at end of table.




Table 37. Standard errors for traditional defined benefit plans: Early retirement reductions,*
private industry workers, National Compensation Survey, 2014—continued

Flat percent Reduction .
Characteristics pef year varies by age Actua_rlal Othe_:r th
reduction? | or services | "eduction* reduction> | determinable
1 to 99 workers ... 6.6 45 - - 0.7
1 to 49 workers . 6.7 5.9 - - 1.3
50 to 99 workers ... 9.8 6.8 - - -
100 workers or more 3.6 4.1 3.6 - 14
100 to 499 workers ... 4.7 5.8 - - 2.2
500 WOTKErs OF MOIE ......covveeiieiiieiiie e 4.9 59 - - 1.7
Geographic areas

Northeast .. 5.9 49 35 - 0.3
New England 12.6 11.9 - - -
Middle Atlantic . 6.7 5.3 4.4 - 0.4
South .....cceeeeene 4.8 5.6 - - 1.8
South Atlantic ... 6.6 6.6 24 - 21
West South Central 5.8 10.6 - — 4.1
Midwest 4.0 5.4 - - 3.1
East North Central .... 4.7 6.2 - — 1.2
West North Central ... 7.7 11.4 - - 9.8
6.0 7.3 - - 2.1

Mountain - 8.2 5.4 - 3.0
PaCIfiC tovviiiiiiece e 7.6 7.4 - — 2.6

1 Reduction for each year prior to normal retirement.

2 Formerly uniform reduction and reflects a reduction in the benefit amount for each year by which early retirement precedes normal retirement. In
specific cases, flat percent per year reductions may approximate actuarial reductions, such as early retirement at age 55 with a reduction of 6 percent
pergear between age 55 and the plan’s normal retirement age of 62.

The rate of reduction is held constant within age brackets, but differs among brackets, sometimes in approximation of an actuarial table. For
example, benefits may be reduced by 6 percent for each year between age 60 and the plan’s normal retirement age, and by 3 percent for each year
retirement precedes age 60. Also includes some plans that reduce benefits arithmetically for each year immediately below normal retirement age and
actuarially below a specified age, usually 55.

The amount of the normal retirement benefit is reduced based on actuarial assumptions, so that on average, the beneficiary receives the same
total lifetime benefit regardless of retirement age.

5 Reduction not derived from normal retirement formula.

6 | ess than 0.05.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 38. Traditional defined benefit plans: Disability retirement benefits, private industry workers, National

Compensation Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Disability retirement begins

Disability Disability Not
Characteristics retirement retirement not .
; . Not ] determinable
available Immediate! Deferred . available
determinable
Worker characteristics
AlLWOTKEIS .t 82 53 29 1 16 2
Management, professional, and related 77 40 36 1 20 3
Management, business, and financial . 81 30 50 1 19 (2)
Professional and related 75 45 29 1 21 4
Service 93 66 - - - -
Sales and office .... 82 55 25 1 15 3
Sales and related .... 80 62 - - - -
Office and administrative SUPPOIt ..........ccccccveeeenne 82 52 29 1 16 2
Natural resources, construction, and maintenance 85 71 13 1 15 (2)
Construction, extraction, farming, fishing, and
FOrESIIY .o 87 82 - - - -
Installation, maintenance, and repair ................... 83 60 - - 17 (2)
Production, transportation, and material moving 83 48 35 - 16 1
Production ........ccccceveiiieniiiiicnieeee 73 44 - - 26 1
Transportation and material moving ... 91 51 40 - - -
Full time 81 50 30 1 17 2
Part time 92 73 - - - -
Union 90 73 17 (2) 9 1
Nonunion ... 74 31 41 1 24 3
Average wage within the following categories3:
Lowest 25 percent 95 73 - - - -
Second 25 percent 80 46 34 1 19 1
Third 25 percent 84 60 24 1 15 1
Highest 25 percent .. 80 48 31 1 18 2
Highest 10 percent 77 34 42 1 19 4
Establishment characteristics
Goods-producing iNUSENES ..........ceeveriieeririaeenne 81 57 24 - 19 -
Construction ............ 85 85 - - - -
Manufacturing 80 48 32 - 20 -
Service-providing industries 83 51 31 1 15 2
Trade, transportation, and utilities . 86 53 30 3 12 2
Wholesale trade .. 85 - - 18 - -
Retail trade ...... 89 80 - - - -
Transportation and warehousing 98 - 63 - - -
Utilities - - - - - 3
Information .. 71 67 - - - -
Financial activities 75 32 43 - 22 3
Finance and insurance .... 73 27 46 - 23 3
Credit intermediation and related activities .. 92 - 81 - - -
Insurance carriers and related activities ...... 79 42 37 - - -
Education and health services ...........cccccceevvennnn. 74 56 17 1 21
Educational services:
Junior colleges, colleges, and universities 74 - - 10 -
Health care and social assistance ................... 77 63 - - - -

See footnotes at end of table.




Table 38. Traditional defined benefit plans: Disability retirement benefits, private industry workers, National

Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Disability Disability retirement begins Disability N
Characteristics retirement retirement not O.t
; . Not ] determinable
available Immediate! Deferred . available
determinable
1 to 99 workers 74 46 28 - 24 1
1 to 49 workers . 73 46 - - 25 2
50 to 99 workers ... 76 46 - - 23 (2)
100 workers or more ... 86 56 29 1 13 2
100 to 499 workers .. 86 68 17 1 13 1
500 workers or more ... 85 42 43 1 12 3
Geographic areas
Northeast 88 50 36 2 - -
New England . 79 56 - - - -
Middle Atlantic .. 90 48 42 - - -
South 75 33 42 - 25 1
South Atlantic . 76 37 39 - 23 1
East South Central 71 - - - - -
West South Central .. 74 29 44 - 26 -
Midwest .........cceevnrnes 84 66 - - 15 1
East North Central 81 59 - - 18 1
West North Central 92 84 - - - -
WeSt .....coeevene 85 72 - - 9 5
Mountain 90 69 20 - - -
Pacific 84 73 - - - -

1 Immediate disability pensions may be supplemented by additional allowances until an employee reaches a specified age or becomes eligible for Social Security.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 38. Standard errors for traditional defined benefit plans: Disability retirement benefits, private industry
workers, National Compensation Survey, 2014

Disability retirement begins

Disability Disability Not
Characteristics retirement retirement not .
; . Not } determinable
available Immediate! Deferred . available
determinable
Worker characteristics
AlLWOTKETS .t 1.8 34 3.1 0.5 1.8 0.7
Management, professional, and related 3.8 6.7 6.1 1.0 3.8 1.6
Management, business, and financial . 4.0 7.4 8.9 0.7 4.0 (2)
Professional and related 4.8 7.3 5.8 13 4.9 2.4
SEIViCe ...cevvvviiieiieeas 3.8 8.2 - - - -
Sales and office 4.0 45 3.6 0.7 3.6 17
Sales and related 6.6 7.1 - - - -
Office and administrative support 4.2 5.4 3.8 1.0 4.0 15
Natural resources, construction, and maintenance 4.0 5.0 3.7 0.6 4.0 0.1
Construction, extraction, farming, fishing, and
forestry 7.0 75 - - - -
Installation, maintenance, and repair ... 3.6 7.3 — - 3.6 0.1
Production, transportation, and material moving ..... 3.3 6.2 6.1 - 3.2 0.5
Production 5.4 8.4 - - 5.3 1.0
Transportation and material moving ... 3.0 7.4 6.8 - - -
Full time ... 2.1 3.7 3.6 0.5 2.0 0.8
Part time 25 6.5 - - - -
UNION et 1.8 4.1 3.7 0.2 1.8 0.4
NONUNION ..ot 3.1 4.2 4.9 1.0 3.1 1.3
Average wage within the following categories3:
Lowest 25 percent .. 2.3 7.4 - - - -
Second 25 percent 4.6 5.7 6.7 0.8 4.6 0.7
Third 25 percent ... 3.5 6.0 4.8 0.4 35 0.7
Highest 25 percent 2.6 4.1 4.3 0.8 2.6 11
Highest 10 Percent ...........coceevevireeieeneseeinennn 3.9 6.3 7.2 1.0 3.4 25
Establishment characteristics
Goods-producing industries 34 6.5 6.2 - 3.4 -
Construction ............ 7.2 7.2 - - - -
Manufacturing ... 4.4 7.0 8.2 - 4.4 -
Service-providing industries 25 4.1 3.7 0.7 2.4 1.0
Trade, transportation, and utilities 2.6 5.7 5.5 1.9 2.6 0.8
Wholesale trade .. 9.6 - - 11.8 - -
Retail trade 3.2 4.5 - - - -
Transportation and warehousing 2.1 - 12.6 - - -
Utilities .ooovevieiieeieeen - - - - - 1.9
Information .. 10.7 10.7 - - - -
Financial activities ... 6.7 8.4 6.5 - 6.1 3.1
Finance and insurance .... 6.4 5.9 6.1 - 5.8 3.3
Credit intermediation and related activities .. 49 - 9.5 - - -
Insurance carriers and related activities ...... 8.3 9.2 8.0 - - -
Education and health services ............cccccoovvnenne. 6.5 9.4 5.0 0.2 6.0 3.9
Educational services:
Junior colleges, colleges, and universities 6.7 - - 2.2 - -
Health care and social assistance ................... 7.3 9.9 - - - -

See footnotes at end of table.




Table 38. Standard errors for traditional defined benefit plans: Disability retirement benefits, private industry
workers, National Compensation Survey, 2014—continued

Disability retirement begins

Disability Disability Not
Characteristics retirement retirement not .
; . Not } determinable
available Immediate! Deferred . available
determinable
1 to 99 workers 53 5.6 5.9 - 5.2 0.9
1 to 49 workers . 7.3 7.5 - - 7.1 15
50 to 99 workers ... 5.8 9.6 - - 5.7 0.4
100 workers or more . 1.8 4.0 3.7 0.7 1.8 1.0
100 to 499 workers .. 29 4.8 3.3 1.2 2.8 0.5
500 WOIKEIS OF MOYE ...c.veeiiiiiiiiiiee e 2.7 5.8 5.6 0.3 2.7 2.0
Geographic areas
Northeast 3.6 7.4 7.1 1.8 - -
New England . 10.9 135 - - - -
Middle Atlantic .. 3.0 9.0 8.9 - - -
South 2.9 55 6.0 - 2.9 0.3
South Atlantic . 3.1 7.6 8.6 - 3.1 0.5
East South Central ... 10.6 - - - - -
West South Central .. 5.9 8.3 8.7 - 5.9 -
Midwest ........ 4.2 7.1 - - 4.2 0.9
East North Centra 5.1 8.9 - - 5.1 1.2
West North Central 4.8 3.6 - - - -
West ... 3.2 5.8 - - 25 3.5
Mountain 4.7 6.4 4.7 - - -
Pacific 4.1 7.2 - - - -

1 Immediate disability pensions may be supplemented by additional allowances until an employee reaches a specified age or becomes eligible for Social Security.

2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 39. Traditional defined benefit plans: Postretirement survivor benefits,
private industry workers, National Compensation Survey, 2014

(All workers participating in traditional defined benefit plans = 100 percent)

Selected joint-and-survivor annuity

Joint-and- percentages
Characteristics survivor
annuity? Other fixed Choice of
50 percent percentage | percentages
Worker characteristics
All workers 100 - - 82
Management, professional, and related 100 - - 83
Management, business, and financial .... 100 - - 81
Professional and related 100 - - 84
Service ..o 100 - - 79
Sales and office ... 100 - - 89
Sales and related ............. 100 - - 87
Office and administrative support ... 100 - - 90
Natural resources, construction, and maintenance 100 — - 91
Construction, extraction, farming, fishing, and
forestry 100 - - 94
Installation, maintenance, and repair ... 100 - - 88
Production, transportation, and material moving . 100 - - 68
Production 100 - - 84
Transportation and material moving .... 100 - - 56
FUITEIME o 100 - - 82
Part time ......ooooiiiiic e 100 - - 85
Union 100 - - 81
Nonunion .... 100 - - 83
Average wage within the following categories2:
Lowest 25 percent 100 - - 99
Second 25 percent 100 - - 7
Third 25 percent .. 100 - - 87
Highest 25 percent 100 - - 78
Highest 10 Percent ........c.cccoceeeieeneeniieenieniens 100 - - 79
Establishment characteristics
Goods-producing industries .... 100 - - 87
Construction 100 - - 95
Manufacturing 100 - - 80
Service-providing industries 100 - - 80
Trade, transportation, and utilities 100 - - 74
Wholesale trade ........... 100 - - 60
Retail trade .................. 100 - - 100
Transportation and warehousing . 100 51 - -
Utilities 100 - - 91
Information 100 - - 98
Financial activities ......... 100 - - 69
Finance and insurance ... 100 - - 67
Credit intermediation and related activities .. 100 - - -
Insurance carriers and related activities ...... 100 - - 70
Education and health services .........c.cccoeceervennen. 100 - - 92
Educational services:
Junior colleges, colleges, and universities 100 - - -
Health care and social assistance ................... 100 - - 94

See footnotes at end of table.




Table 39. Traditional defined benefit plans: Postretirement survivor benefits,
private industry workers, National Compensation Survey, 2014—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Selected joint-and-survivor annuity

Joint-and- percentages
Characteristics survivor
annuity® Other fixed Choice of

50 percent percentage | percentages

1 to 99 workers 100 16 - 84
1 to 49 workers ... 100 - - 80
50 to 99 workers 100 - - 89
100 workers or more .. 100 - - 82
100 to 499 workers 100 - - 84
500 WOTKEIS OF MOTE ......oovveviiiieiieirisiieie e 100 - - 78

Geographic areas

Northeast 100 24 - 76
New England 100 - - 80
Middle Atlantic . 100 25 - 75
South ....cceeeee 100 19 - 81
South Atlantic 100 - - 81
East South Central . 100 - - 63
West South Central 100 - - 87
Midwest ... 100 - - 84
East North Central . 100 - - 84
West North Central 100 - - 86
West ..... 100 - - 89
Mountain 100 - - 74
Pacific 100 - - 94

1 See glossary for additional information.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 39. Standard errors for traditional defined benefit plans: Postretirement
survivor benefits, private industry workers, National Compensation Survey, 2014

Selected joint-and-survivor annuity

Joint-and- percentages
Characteristics survivor
annuity? 50 percent Other fixed Choice of
percentage | percentages
Worker characteristics
Al WOTKEIS .t 0.0 - - 2.6
Management, professional, and related .................. 0.0 - - 4.8
Management, business, and financial . 0.0 - - 9.8
Professional and related 0.0 - - 4.8
Service 0.0 - - 10.1
Sales and office 0.0 - - 2.2
Sales and related 0.0 - - 4.7
Office and administrative support .... 0.0 - - 2.0
Natural resources, construction, and maintenance 0.0 - - 3.6
Construction, extraction, farming, fishing, and
forestry 0.0 - - 4.5
Installation, maintenance, and repair ... 0.0 - - 5.2
Production, transportation, and material moving ..... 0.0 — - 6.1
Production 0.0 - - 7.2
Transportation and material moving .... 0.0 - - 8.1
Full time 0.0 - - 2.9
Part time 0.0 - - 5.8
Union 0.0 - - 35
Nonunion ... 0.0 - - 3.2
Average wage within the following categories2:
Lowest 25 percent 0.0 - - 0.6
Second 25 percent .. 0.0 - - 5.3
Third 25 percent 0.0 - - 3.1
Highest 25 percent 0.0 - - 4.0
Highest 10 percent 0.0 - - 6.2
Establishment characteristics
Goods-producing industries .... 0.0 - - 3.6
Construction ..... 0.0 - - 4.6
Manufacturing 0.0 - - 5.9
Service-providing iNAUSEIES ..........ccccovveveiineenennn. 0.0 - - 3.4
Trade, transportation, and utilities ... 0.0 - - 5.7
Wholesale trade ........... 0.0 - - 14.9
Retail trade .................. 0.0 - - 0.0
Transportation and warehousing . 0.0 11.9 - -
Utilities 0.0 - - 5.8
Information ... 0.0 - - 14
Financial activities 0.0 - - 5.8
Finance and inSUrance ..........ccccoceeeneinennennn. 0.0 - - 6.1
Credit intermediation and related activities .. 0.0 - - -
Insurance carriers and related activities ...... 0.0 - - 10.9
Education and health services 0.0 - - 35
Educational services:
Junior colleges, colleges, and universities 0.0 - - -
Health care and social assistance ................... 0.0 - - 3.8

See footnotes at end of table.




Table 39. Standard errors for traditional defined benefit plans: Postretirement
survivor benefits, private industry workers, National Compensation Survey,

2014—continued

Selected joint-and-survivor annuity

Joint-and- percentages
Characteristics survivor
annuity® 50 percent Other fixed Choice of

percentage | percentages

1 to 99 workers 0.0 4.4 - 4.4
1 to 49 workers ... 0.0 - - 6.4
50 to 99 workers 0.0 - - 6.2
100 workers or more .. 0.0 - - 3.3
100 to 499 workers 0.0 - - 4.2
500 WOTKEIS OF MOTE ......couveiiiiieieiiiiiieienie e 0.0 - - 4.9

Geographic areas

Northeast 0.0 4.4 - 4.4
New England 0.0 - - 8.0
Middle Atlantic . 0.0 5.1 - 5.1
South ....cceeeeenee 0.0 4.7 - 4.7
South Atlantic .. 0.0 - - 6.0
East South Central . 0.0 - - 15.2
West South Central 0.0 - - 6.8
Midwest ... 0.0 - - 6.0
East North Central . 0.0 - - 7.5
West North Central 0.0 - - 9.7
West ..... 0.0 - - 53
Mountain 0.0 - - 19.1
Pacific 0.0 - - 3.8

1 See glossary for additional information.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 40. Defined contribution plans: Type of plan, private industry workers, National

Compensation Survey, 2014

(All workers participating in defined contribution plans = 100 percent)

Simplified Savings
Savings and Deferred Money Employee employee incentive
Characteristics . profit purchase stock p
thrift sharing pension ownership pension match plan
(SEP) (SIMPLE)
Worker characteristics

Al WOTKEIS ..t 75 18 17 4
Management, professional, and related 79 14 21 -
Management, business, and financial . 84 14 17 2
Professional and related 75 14 24 -
Service 60 30 23 -
Sales and office ... 78 20 11 6
Sales and related 80 17 6 -
Office and administrative support ................ 77 22 14 6
Natural resources, construction, and maintenance 60 19 20 7

Construction, extraction, farming, fishing, and
FOrESIIY .o 48 14 34 -
Installation, maintenance, and repair ................... 65 21 13 -
Production, transportation, and material moving 76 20 12 -
Production 74 20 13 -
Transportation and material moving ............. 79 21 - -
Full time 76 18 17 4
Part time 67 20 14 7
Union 64 10 29 8
Nonunion 76 19 16 4

Average wage within the following categories?:
Lowest 25 percent 70 23 9 8
Lowest 10 percent .... 73 27 - -
Second 25 percent 75 20 14 -
Third 25 percent 73 21 16 3
Highest 25 percent 78 15 22 3
Highest 10 percent .........ccccoveeeiieeneeniieeseennnn 79 14 25 -
Establishment characteristics

Goods-producing industries . 7 15 17 -
Construction 50 18 25 -
Manufacturing 83 15 15 -
Service-providing industries 74 19 17 4
Trade, transportation, and utilities 79 22 9 7
Wholesale trade ........ 78 27 - —
Retall trade 79 21 - 11
Transportation and warehousing 80 - - -
Utilities 97 - - -
Information 71 13 - -
Financial activities ......... 83 19 17 4
Finance and insurance .... 86 18 17 4
Credit intermediation and related activities .. 88 21 17 6
Insurance carriers and related activities ...... 84 13 - -
Professional and business services 81 19 7 -
Professional and technical services 85 17 - -
Education and health services 61 - 36 -
Educational services 54 - 61 -
Junior colleges, colleges, and universities 35 - 78 -
Health care and social assistance 63 - 32 -

See footnotes at end of table.




Table 40. Defined contribution plans: Type of plan, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in defined contribution plans = 100 percent)

Simplified Savings
Savings and Deferred Money Employee employee incentive
Characteristics . profit purchase stock p
thrift . ) . pension match plan
sharing pension ownership (SEP) (SIMPLE)
Leisure and hospitality .........c.ccooeeveriiiereniinenn 83 - - - -
Other SEIVICES ...coiuveiiiiiiiieiiie e 55 - - - -
1 t0 99 WOTKETS ..ttt 68 25 11 6 5
1 to 49 workers .... 66 27 9 - 5
50 to 99 workers .. 71 20 14 - -
100 workers or more ... 80 14 22 3 -
100 to 499 workers 81 17 14 4 -
500 workers or more 79 10 31 - -
Geographic areas
NOMhEASE ..o 74 18 16 -
New England ... 71 - 16 - -
Middle Atlantic 75 16 17 - -
South .......... 77 15 17 5 -
South Atlantic 76 18 18 - -
East South Central .. 72 8 - - -
West South Central . 82 13 11 - -
Midwest .........cceenenne 70 24 18 - -
East North Central 69 25 20 - -
West North Central . 74 22 15 5 -
West ....coceuneee 78 - 16 - -
Mountain . 74 - - - -
PaCIfiC .oviiiiiei 80 - 21 - -

1 sum of individual items may be greater than total because multiple plans are available to some employees.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey

publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,

see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 40. Standard errors for defined contribution plans: Type of plan, private industry workers,

National Compensation Survey, 2014

Simplified Savings
- Savings and Deferr_ed Money Employee employee incentive
Characteristics . profit purchase stock p
thrift . ) . pension match plan
sharing pension ownership (SEP) (SIMPLE)
Worker characteristics

AlLWOTKEIS ..t 1.6 1.6 1.3 0.8 0.4
Management, professional, and related 2.4 1.9 2.1 - -
Management, business, and financial . 2.3 2.0 25 0.7 -
Professional and related .. 3.1 2.7 2.8 - -
Service 5.8 5.8 3.7 - -
Sales and office ... 2.1 2.3 1.4 11 0.5
Sales and related 2.2 2.4 1.6 - -
Office and administrative support . 2.8 3.3 1.9 1.3 -
Natural resources, construction, and mamtenance 3.7 3.7 2.9 21 -

Construction, extraction, farming, fishing, and
forestry 8.1 4.0 7.0 - -
Installation, maintenance, and repair .. 4.5 5.1 3.1 - -
Production, transportation, and material movmg ..... 3.6 3.0 3.2 - -
Production 4.1 4.0 2.8 - -
Transportation and material moving ... 4.0 3.8 - - -
Full time ... 1.8 1.7 1.5 0.8 0.4
Part time 4.7 3.9 23 1.8 -
UNION e 3.9 29 4.0 2.4 -
NONUNION e 1.8 1.7 1.4 0.8 0.4

Average wage within the following categories?:
Lowest 25 percent ..... 4.5 3.6 2.1 2.4 -
Lowest 10 percent . 8.7 5.7 - - -
Second 25 percent .. 2.1 2.2 2.2 - -
Third 25 percent 3.0 3.0 21 0.8 0.7
Highest 25 percent 2.1 18 1.8 1.0 -
Highest 10 percent .... 3.1 2.2 2.9 - -
Establishment characteristics

Goods-producing industries . 2.3 2.8 2.4 - -
Construction ..... 5.6 4.6 5.0 - -
Manufacturing 2.6 2.9 2.8 - -
Service-providing iNAUSEIes ...........cccccovviveceiinnenn. 2.0 1.9 1.6 0.9 0.4
Trade, transportation, and utilities ... 2.0 2.6 2.4 2.0 -
Wholesale trade 4.5 5.6 - - -
Retalil trade 2.3 4.8 - 2.2 -
Transportation and Warehousmg 43 - - - -
Utilities 1.2 - - - -
Information ... 6.7 3.3 - - -
Financial activities 2.0 2.2 2.7 0.8 -
Finance and iNSUranCe ..........ccccovvveevieninieens 16 2.1 2.7 0.9 -
Credit intermediation and related activities .. 1.8 3.1 3.3 1.6 -
Insurance carriers and related activities ...... 3.9 3.3 - - -
Professional and business services . 5.6 4.2 1.8 - -
Professional and technical services . 6.4 4.9 - - -
Education and health services ...... 4.8 - 5.1 - -
Educational services ................. 8.1 - 10.8 - -
Junior colleges, colleges, and unlversmes 3.8 - 4.6 - -
Health care and social assistance .................. 5.7 - 5.8 - -

See footnotes at end of table.




Table 40. Standard errors for defined contribution plans: Type of plan, private industry workers,

National Compensation Survey, 2014—continued

Simplified Savings
- Savings and Deferr_ed Money Employee employee incentive
Characteristics . profit purchase stock p
thrift . ) . pension match plan
sharing pension ownership (SEP) (SIMPLE)
Leisure and hospitality 7.6 - - - -
Other services 9.8 - - - -
1 to 99 workers 25 29 1.7 1.6 1.0
1 to 49 workers . 2.9 3.9 1.6 - 1.2
50 to 99 workers .. 4.9 3.7 3.9 - -
100 workers or more 1.9 15 17 0.6 -
100 to 499 workers . 2.7 2.3 1.6 1.0 -
500 workers or more 3.1 1.6 35 - -
Geographic areas
Northeast 2.8 3.9 19 - -
New England 9.2 - 2.9 - -
Middle Atlantic . 1.9 34 2.1 - -
South 24 0.9 2.7 13 -
South Atlantic 21 14 2.8 - -
East South Central .. 11.8 0.9 - - -
West South Central . 2.0 17 2.8 - -
Midwest .........cooeenenne 4.1 3.2 25 - -
East North Central 4.5 43 3.1 - -
West North Central . 7.9 4.0 3.6 1.0 -
West ....coeeeene 4.0 - 3.0 - -
Mountain . 7.3 - - - -
Pacific 4.4 - 3.7 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,

see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 41. Deferred profit-sharing plans: Method of employee contribution, private industry workers, National

Compensation Survey, 2014

(All workers participating in deferred profit sharing plans = 100 percent)

Pre-tax employee contributions

Post-tax2 employee

Employee allowed contributions allowed Employee N
. Lo - ot
Characteristics contributions contributions .
1 determinable
allowed Yes No Not Yes No Not not allowed
determinable determinable
Worker characteristics

AlTWOTKETS .o 24 24 - - 15 - 75 1
Management, professional, and related .................. 28 28 - - - 3 72 -
Management, business, and financial ... 20 20 - - - 3 80 -
Professional and related 34 34 - - - 3 66 -
Service - - - - - (3) 75 -
Sales and office - - - - - 1 77 -
Sales and related . - - - - - 1 68 -
Office and administrative support - - - - - (%) 80 -
Natural resources, construction, and maintenance - - - - - 4 83 -
Installation, maintenance, and repair ................... - - - - - 5 83 -
Production, transportation, and material moving ..... - - - - - 5 76 -
Production ........ccccceevveviieiienieeiieeiens . - - - — - 1 74 -
Transportation and material moving ... - - - - - 9 79 -
Full time 22 22 - — 12 - 77 1
Part time - - - - - 1 60 -
NONUNION ..t 25 25 - 8 15 2 74 1

Average wage within the following categories*:
Lowest 25 percent - - - - - (®) 67 -
Second 25 percent .. - - - - - 1 78 -
Third 25 percent ... 19 19 - - - 5 81 (3)
Highest 25 percent .. 29 29 - - - 1 71 -
Highest 10 percent 37 37 - - - 1 63 -

Establishment characteristics
Goods-producing iNdUSEHES ..........ccceerirveveninnenne. - - - - - - 92 -
Service-providing iNAUSEIES ..........cccceviieviiininnenn. 27 27 - - 17 - 72 1
Trade, transportation, and utilities ....................... - - - - - 5 75 -
110 99 WOTKETS ..ttt 25 25 - — 13 - 74 1
1 to 49 workers .... 30 30 - - 16 - 69 1
50 to 99 workers .. - - - - - 3 90 -
100 workers or more 22 22 - - - 1 78 -
100 to 499 workers 26 26 - - - 1 74 -
500 workers or more - - - - - - 87 -
Geographic areas

NOMhEASE ..o 40 40 - - - 7 57 2
Middle Atlantic .. 27 27 - - 18 - 69 4
South 28 28 - - - 1 72 -
South Atlantic . - - - - - 1 70 -
West South Central 29 28 - - - 3 71 -
— — — - - ( 3 ) 86 —
- - - - - 1 81 -
- - - - - 2 82 -
- - - - - 4 71 -

Sum of workers with pre-tax and post-tax contributions may be greater than total because both methods of contribution are available to some employees.

1
2 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
3

Less than 0.5.

~

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The

categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 41. Standard errors for deferred profit-sharing plans: Method of employee contribution, private industry workers,

National Compensation Survey, 2014

Pre-tax employee contributions

Post-tax! employee

Employee allowed contributions allowed Employee N
L oo o ot
Characteristics contributions contributions .
allowed Not Not not allowed determinable
Yes No - Yes No ;
determinable determinable
Worker characteristics
Al WOTKEIS ..ot 4.4 4.4 - - 3.5 - 4.5 0.5
Management, professional, and related .... 6.4 6.4 - - - 1.6 6.4 -
Management, business, and financial 5.1 5.1 - - - 1.8 5.1 -
Professional and related 9.6 9.6 - - - 2.3 9.6 -
Service - - - - - 0.1 111 -
Sales and office . - - - - - 0.4 7.2 -
Sales and related . - - - - - 0.9 12.8 -
Office and administrative SUPPOIt .........ccccceveeeennes - - - - - 0.3 7.3 -
Natural resources, construction, and maintenance - - - - - 2.7 5.3 -
Installation, maintenance, and repair ................... - - - - - 3.6 6.7 -
Production, transportation, and material moving ..... - - - - - 3.6 8.3 -
Production ........ccccevveviiiiienieeeeeiee . - - - — - 0.9 11.2 -
Transportation and material moving - - - - - 7.3 9.5 -
Full time 4.5 4.5 - - 3.1 - 4.6 0.4
Part time .. - - - — 0.7 11.7 -
NONUNION it 4.6 4.6 - 2.2 3.6 0.9 4.7 0.5
Average wage within the following categories?:
Lowest 25 percent - - - - - 0.3 9.3 -
Second 25 percent .. - - - - - 0.4 7.5 -
Third 25 percent ... 5.1 5.1 - - - 2.5 5.1 0.1
Highest 25 percent .. . 6.4 6.4 - - - 0.7 6.4 -
Highest 10 percent ..........cccocvveveiiiceeie i 9.7 9.7 - - - 0.7 9.7 -
Establishment characteristics

Goods-producing iNdUSEHES ..........cccverirveieenineenne. - - - - - - 3.3 -
Service-providing industries 5.1 5.1 - - 4.1 - 5.3 0.6

Trade, transportation, and utilities .. - - 2.6 8.3
1 to 99 workers 5.7 5.7 - — 3.6 - 5.9 0.9
1 to 49 workers . 7.1 7.1 - - 4.5 - 7.4 1.2
50 to 99 workers .. - - - - - 3.0 4.3 -
100 workers or more 6.1 6.1 - - - 0.6 6.1 -
100 to 499 workers . 7.6 7.6 - - - 0.8 7.6 -
500 workers or more - - - - - - 6.8 -

Geographic areas

Northeast 9.6 9.6 - - - 35 10.0 2.2
Middle Atlantic 6.9 6.9 - - 45 - 9.5 3.1
South 8.0 8.0 - — - 0.8 8.0 -
South Atlantic - - - - - 0.6 121 -
West South Central . 7.0 7.2 - — — 2.7 7.0 -
Midwest - - - - - 0.4 6.7 -
- - - - - 0.6 9.2 -
- - - - - 1.9 10.2 -
- - - - - 3.0 14.3 -

1 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 42. Deferred profit-sharing plans: Selected features, private
industry workers, National Compensation Survey, 2014

(All workers participating in deferred profit-sharing plans = 100 percent)

Characteristics

Employer contribution

Based on

Not based on

! X Not
predetermined | predetermined ;
formula formula determinable
Worker characteristics
AlLWOTKETS ..ot 21 79 1)
Management, professional, and related .................. 17 83 -
Management, business, and financial .. 27 73
Professional and related - 89 -
Service - 85 -
Sales and office 19 81 (&)
Sales and related ... - 69 -
Office and administrative support .. 15 85 (&)
Natural resources, construction, and maintenance — 75 -
Installation, maintenance, and repair ................... - 69 -
Production, transportation, and material moving ..... 32 68 -
Production ........cccccevviennieiieenieieen, . - 77 -
Transportation and material moving .. 43 57 -
Full time 21 79 (1)
Part time ... - 79 -
NONUNION ..ot 20 80 1)
Average wage within the following categories?:
Lowest 25 percent — 74 _
Second 25 percent . - 90 -
Third 25 percent .. 25 75 (&)
Highest 25 percent . 23 77 -
Highest 10 percent - 72 -
Establishment characteristics
Goods-producing iNUSEES ..........cccevervreeririnnenne - 70 -
Service-providing iNAUSEIES ..........cccoervieeniiinnennn, 19 81 1)
Trade, transportation, and utilities ..............c........ 31 69 -
110 99 WOTKETS .eevviniieiincieieeeeeie e 24 76 (&)
1 to 49 workers 20 80 (1)
50 to 99 workers . 36 64 _
100 workers or more 17 83 -
100 to 499 workers - 88 -
500 workers or more - 72 -
Geographic areas
NOMhEASE ..ot - 80 -
Middle Atlantic . - 78 -
South - 76 -
South Atlantic - 82 -
West South Central - 53 -
Midwest - 82 -
East North Central - 84 -
West - 78 -
Pacific .... 36 64 -

1 Less than 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 42. Standard errors for deferred profit-sharing plans: Selected
features, private industry workers, National Compensation Survey, 2014

Employer contribution

Characteristics Based on Not based on Not
predetermined | predetermined determinable
formula formula
Worker characteristics

Al WOTKEIS ..ot 3.8 3.8 0.1
Management, professional, and related ... 4.7 4.7 -
Management, business, and financial 7.9 7.9 -
Professional and related - 3.9 -
Service - 8.3 -
Sales and office ... 5.3 5.3 0.2
Sales and related ... - 13.4 -
Office and administrative SUPPOrt .........ccccccveeeenns 4.0 4.1 0.3
Natural resources, construction, and maintenance - 8.6 -
Installation, maintenance, and repair ................... - 10.3 -
Production, transportation, and material moving ..... 8.0 8.0 —
Production ........ccccceveinieniennieceee, - 8.3 -
Transportation and material moving 11.5 11.5 -
Full time 3.9 3.9 0.1

Part time . 7.0
NONUNION ..ot 3.6 3.6 0.1

Average wage within the following categories®:
Lowest 25 percent - 10.4 -
Second 25 percent . - 3.2 -
Third 25 percent ..... 5.4 5.4 0.2
Highest 25 percent . 5.5 5.5 -
Highest 10 percent ...........ccceceevvieeeenesneeene - 9.2 -
Establishment characteristics

Goods-producing iNUSENES ..........ccceverveeeriiennenne - 9.3 -
Service-providing industries 4.0 4.0 0.1

Trade, transportation, and utilities . 7.6 7.6
1 to 99 workers 4.8 4.8 0.1
1 to 49 workers 4.9 4.9 0.2
50 to 99 workers ... 10.4 10.4 -
100 workers or more 4.9 4.9 -
100 to 499 workers ... - 4.2 -
500 workers or more - 10.4 -

Geographic areas

Northeast - 6.2 -
Middle Atlantic . - 7.4 -
South - 8.6 -
South Atlantic - 11.6 -
West South Central - 14.3 -
Midwest - 6.7 -
East North Central - 7.4 -
- 8.5 -
Pacific .... 6.9 6.9 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 43. Money purchase pension plans: Method of employee contribution, private industry workers, National

Compensation Survey, 2014

(All workers participating in money purchase pension plans = 100 percent)

Pre-tax employee contributions

Post-tax2 employee

Employee allowed contributions allowed Employee Not
Characteristics contributions contributions 0
determinable
allowed? Yes No Not Yes No Not not allowed
determinable determinable
Worker characteristics

All workers 22 22 - 9 12 1 77 1
Management, professional, and related 25 25 - - 14 - 75 -
Management, business, and financial 19 19 - - - (%) 81 -
Professional and related 28 28 - - 16 - 72 -
Service - - - - - (3) 74 -
Sales and office ... - - - - - 1 81 -
Office and administrative support ... - - - - - 1 83 -
Natural resources, construction, and maintenance 37 35 - - 24 - 63 -

Construction, extraction, farming, fishing, and
FOTESEIY eoviiieee e - - - - - (®) 66 -
Installation, maintenance, and repair ................... - - - - - 2 60 -
Full time 22 22 - 9 12 1 77 1
Part time - - - — — - 74 -
Union 30 30 - - - 2 70 -
Nonunion 21 20 - 10 11 (3) 78 1

Average wage within the following categories*:
Lowest 25 percent - - - - - - 74 -
Second 25 percent . 19 - - - - 1 81 -
Third 25 percent ..... 25 24 - - 11 - 71 4
Highest 25 percent ... 21 21 - 8 13 1 78 (3)
Highest 10 percent ... 24 24 - - 12 - 76 -
Establishment characteristics

Goods-producing iNAUSEHES ........cccceevieereeeneeiieenns - - - - - - 85 -
Service-providing industries 24 23 - 11 13 1 74 1
Trade, transportation, and utilities - - - - - - 82 -
Financial activities ..................... - - - — - - 92 -
Finance and insurance ... - - - - - - 96 -
Education and health services 31 31 - - 18 - 69 -
Educational Services ..........ccoceevvevnieniennicnnen, 61 61 - 13 43 6 39 -
Junior colleges, colleges, and universities ... 58 58 - 16 39 3 42 -
Health care and social assistance ................... - - - - - - 80 -
1 to 99 workers 36 33 - - - - 59 5
1 to 49 workers ... 19 - - - - - 74 8
100 workers or more 18 18 - 4 13 1 82 -
100 to 499 workers 19 19 - — - 1 81 -
500 workers or more ... 17 17 - - 13 - 83 -

See footnotes at end of table.




Table 43. Money purchase pension plans: Method of employee contribution, private industry workers, National

Compensation Survey, 2014—continued

(All workers participating in money purchase pension plans = 100 percent)

Pre-tax employee contributions

Post-tax2 employee

Employee allowed contributions allowed Employee N
. Lo - ot
Characteristics contributions contributions .
1 determinable
allowed Yes No Not Yes No Not not allowed
determinable determinable
Geographic areas

Northeast 44 44 - - - 35 - 50 6
Middle Atlantic 42 41 - - - 35 - 52 6
South - - - - - - - 83 -
South Atlantic - - - - - - - 75 -
West South Central ..........cccceviiiieiiiiiieeceee - - - - - - - 95 -
Midwest - - - - - 5 - 78 -
East North Central 14 12 - - - - 2 86 -
- - - - - - 1 91 -
- - - - - - 1 91 -

N

Less than 0.5.

> ow

Sum of workers with pre-tax and post-tax contributions may be greater than total because both methods of contribution are available to some employees.
Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.

categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 43. Standard errors for money purchase pension plans: Method of employee contribution, private industry workers,

National Compensation Survey, 2014

Pre-tax employee contributions

Post-tax! employee

Employee allowed contributions allowed Employee Not
Characteristics contributions contributions 0
allowed Not Not not allowed determinable
Yes No - Yes No ]
determinable determinable
Worker characteristics

Al WOTKEIS ..ot 3.2 3.3 - 2.6 2.2 0.4 3.4 0.8
Management, professional, and related ....... 4.2 4.2 - - 29 - 4.2 -
Management, business, and financial 45 45 - - - 0.1 45 -
Professional and related .............. 5.4 5.4 - - 3.7 - 5.4 -
Service - - - - - 0.1 8.1 -
Sales and office - - - - - 0.5 5.4 -
Office and administrative support - - - - - 0.6 4.7 -
Natural resources, construction, and maintenance 8.6 8.6 - - 6.9 - 8.6 -

Construction, extraction, farming, fishing, and
forestry - - - - - 0.3 11.4 -
Installation, maintenance, and repair - - - - - 1.7 13.1 -
Full time 3.3 3.3 - 2.6 2.3 0.4 3.4 0.9
Part time - - - - - - 8.2 —
Union .. 7.7 7.7 - - - 1.6 7.7 -
Nonunion 35 3.5 - 3.0 2.1 0.3 3.6 0.9

Average wage within the following categories?:
Lowest 25 percent - - - - - - 10.1 -
Second 25 percent . 5.6 - - - - 0.5 5.6 -
Third 25 percent ..... 5.3 5.2 - - 2.8 - 5.9 2.8
Highest 25 percent ... 3.7 3.7 - 2.3 2.6 0.5 3.6 0.1
Highest 10 percent ... 5.2 5.2 - - 3.1 - 5.2 -
Establishment characteristics

Goods-producing iNAUSEHES .........ccceeeieereeenieeiiens - - - - - - 5.9 -
Service-providing industries 3.8 3.9 - 3.2 2.6 0.5 4.0 1.0
Trade, transportation, and utilities - - - - - - 6.7 -
Financial activities ..................... - - - - - - 6.2 -
Finance and insurance - - - - - - 2.3 -
Education and health services 6.5 6.5 - - 4.3 - 6.5 -
Educational services 5.8 5.8 - 3.6 5.5 3.4 5.8 -
Junior colleges, colleges, and universities ... 5.9 5.9 - 4.7 5.7 1.9 5.9 -
Health care and social assistance ................... - - - - - - 8.2 -
1 to 99 workers 8.1 8.1 - - - - 8.2 3.3
1 to 49 workers 5.6 - - - - - 7.5 5.2
100 workers or more .. 3.1 3.1 - 1.1 2.8 0.5 3.1 -
100 to 499 workers ... 4.9 4.9 - - - 1.3 4.9 -
500 workers or more ... 4.1 4.1 - - 3.7 - 4.1 -

See footnotes at end of table.




Table 43. Standard errors for money purchase pension plans: Method of employee contribution, private industry workers,
National Compensation Survey, 2014—continued

Pre-tax employee contributions

Post-tax! employee

Employee allowed contributions allowed Employee N
L oo o ot
Characteristics contributions contributions .
allowed Not Not not allowed | determinable
Yes No - Yes No ]
determinable determinable
Geographic areas

Northeast 6.7 6.8 - - 6.3 - 7.3 3.9
Middle Atlantic 7.5 7.6 - - 7.9 - 8.5 51
South - - - - - - 5.4 -
South Atlantic .. - - - — — - 7.9 -
West South Central ..........cccceviiiiiiiiiiiiieieces - - - - - - 2.1 -
Midwest - - - - 15 - 6.5 -
East North Central .. 3.8 3.3 - - - 1.9 3.8 -

- - - - - 0.9 4.3 -

Pacific . - - - - - 1.1 4.9 -

1 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 44. Money purchase pension plans: Employer contributions, private industry workers, National

Compensation Survey, 2014

(All workers participating in money purchase pension plans = 100 percent)

Fixed percent of earnings

. Fixed percent Not
Characteristics of earnings 10th 25th perscoet:tile 75th 90th Other determinable
percentile | percentile (median) percentile | percentile
Worker characteristics

All workers ... 66 - 2.00 3.00 5.00 8.00 34 -
Management, professional, and related 64 2.00 - 3.00 6.00 8.00 36 -
Management, business, and financial 60 - 3.00 - 7.00 10.00 40 -
Professional and related 66 2.00 2.00 3.00 5.00 8.00 34 -
Service .....ccooevvrivieennn 78 2.00 - 3.00 - - 22 -
Sales and office .. . 63 — 2.00 3.00 4.00 6.00 37 -
Office and administrative SUPPOrt ...........cccceruenee. 60 - 2.00 3.00 4.00 6.00 40 -
Natural resources, construction, and maintenance 50 1.00 - 3.00 - 8.00 50 -

Construction, extraction, farming, fishing, and
FOrESIIY o - - - - - - 79 -
Installation, maintenance, and repair ................... 87 - 2.00 3.00 - 5.00 - -
Production, transportation, and material moving ..... 76 - - 3.00 4.00 - 24 -
Production ..........ccoooieiiiniienieeceeeen 76 - - 3.00 4.00 4.00 - -
Full time 65 - 2.00 3.00 5.00 8.00 35 -
Part time 77 2.00 3.00 - - 12.00 23 -
Union 58 1.00 - - - 12.00 42 -
Nonunion 67 2.00 - 3.00 5.00 7.00 33 -

Average wage within the following categories?:
Lowest 25 percent ... 79 2.00 3.00 - - 12.00 - -
Second 25 percent 76 — 2.50 3.00 4.00 5.00 24 -
Third 25 percent 71 - 2.00 3.00 4.00 6.50 29 -
Highest 25 percent 58 2.00 - 3.00 6.00 9.50 42 -
Highest 10 percent ... 61 2.00 - 3.00 6.00 10.00 39 -
Establishment characteristics

Goods-producing iNAUSENES ........cccocvvereerieieieeiieene 57 - - - - 6.00 43 -
Service-providing industries 68 2.00 2.00 3.00 5.00 8.00 32 -
Trade, transportation, and utilities 70 - 2.00 3.00 3.50 5.00 - -
Financial activities 47 2.00 3.00 - 5.00 6.00 53 -
Finance and insurance 45 2.00 3.00 - 5.00 6.00 55 -
Education and health services . 68 - 2.00 3.00 5.00 8.00 32 -
Educational services . 67 - 5.00 7.00 9.50 10.00 33 -
Junior colleges, colleges, and universities ... 67 - 5.00 7.00 - 10.00 33 -
Health care and social assistance ................... 69 - 2.00 - 3.00 - 31 -
110 99 WOIKEIS ..eivieiiiieeieie et 69 - 3.00 3.00 3.00 5.00 31 -
1 to 49 workers 58 - - 3.00 - 5.00 42 -
100 workers or more . 65 - 2.00 3.00 6.00 9.00 35 -
100 to 499 workers .. . 69 - 3.00 - 6.00 - 31 -
500 WOrKErs OF MOIE ......oovvveiiiieiiieiiee e siee e 62 - 2.00 3.00 - 9.00 38 -

See footnotes at end of table.



Table 44. Money purchase pension plans: Employer contributions, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in money purchase pension plans = 100 percent)

Fixed percent of earnings
. Fixed percent Not
Characteristics of earnings 10th 25th erscoetr?tile 75th 90th Other determinable
percentile | percentile Fzme dian) percentile | percentile
Geographic areas

Northeast 48 - - - 7.00 9.50 52 -
Middle Atlantic . 54 - - 3.00 6.00 8.00 46 -
South 77 - 2.00 3.00 - - 23 -
South Atlantic 78 - - 3.00 5.00 - 22 -
West South Central 67 - 3.00 4.00 - 10.00 - -
Midwest 68 - - 3.00 4.00 8.00 32 -
East North Central 61 — - 3.00 - 8.00 39 -
West North Central 87 - 3.00 - 4.00 - - -
60 2.00 - - 6.00 6.50 40 -

54 - - - 5.00 6.00 46 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 44. Standard errors for money purchase pension plans: Employer contributions, private industry workers,

National Compensation Survey, 2014

Fixed percent of earnings

. Fixed percent Not
Characteristics of earnings 10th 25th D e?coetr:]til A 75th 90th Other determinable
percentile | percentile (median) percentile | percentile
Worker characteristics

AlLWOTKETS . 34 - 0.45 0.00 0.47 0.98 34 -
Management, professional, and related .................. 4.0 0.00 - 0.00 1.32 1.78 4.0 -
Management, business, and financial 6.1 - 0.00 - 1.92 0.91 6.1 -
Professional and related .......... 5.4 0.45 0.25 0.00 0.47 0.85 5.4 -
Service 5.8 0.00 - 0.41 - - 5.8 -
Sales and office 6.2 - 0.55 0.00 1.14 0.38 6.2 -
Office and administrative support ... 7.1 - 0.39 0.10 0.62 1.40 7.1 -
Natural resources, construction, and maintenance 8.7 0.00 - 0.68 - 2.25 8.7 -

Construction, extraction, farming, fishing, and
forestry - - - - - - 9.1 -
Installation, maintenance, and repair .... .. 6.0 - 0.00 0.52 - 1.31 - -
Production, transportation, and material moving ..... 5.2 - - 0.16 0.46 - 5.2 -
Production .........cccoocveiiiniiciiceen 9.0 - - 0.80 0.30 0.81 - -
Full time 3.7 - 0.33 0.00 0.59 0.93 3.7 -
Part time 55 0.00 0.36 - - 0.36 55 -
Union 8.2 0.00 - - - 0.00 8.2 -
Nonunion 3.6 0.30 - 0.00 0.69 1.41 3.6 -

Average wage within the following categories!:
Lowest 25 Percent ........cccccveeiiiiiciiieniceieeinn 8.4 0.39 0.79 - - 0.00 - -
Second 25 percent 4.8 - 0.71 0.00 0.30 0.75 4.8 -
Third 25 percent .... 5.0 - 0.00 0.07 0.76 1.12 5.0 -
Highest 25 percent ... 4.2 0.00 - 0.35 1.20 1.66 4.2 -
Highest 10 percent ... 5.0 0.00 - 0.63 0.52 0.84 5.0 -
Establishment characteristics

Goods-producing iNAUSENES .........ccoceveveereeiiienieens 6.3 - - - - 0.63 6.3 -
Service-providing industries 3.9 0.32 0.36 0.00 0.41 2.01 3.9 -
Trade, transportation, and utilities .. 10.0 - 0.00 0.41 0.30 1.32 - -
Financial activities .................... 8.7 0.26 0.18 - 0.55 0.00 8.7 -
Finance and insurance ..... 7.5 0.00 0.80 - 1.18 0.73 7.5 -
Education and health services 53 - 0.00 0.22 0.78 1.11 5.3 -
Educational Services ..........ccccvvveviiiiieniinnnnns 4.8 - 0.71 1.18 1.03 0.00 4.8 -
Junior colleges, colleges, and universities ... 4.1 - 0.00 0.80 - 0.00 4.1 -
Health care and social assistance ................... 7.0 - 0.00 - 0.45 - 7.0 -
1 to 99 workers 6.3 - 0.58 0.00 0.62 1.19 6.3 -
1 to 49 workers .. 8.6 - - 0.00 - 0.00 8.6 -
100 workers or more ... 39 — 0.14 0.68 1.25 1.76 39 -
100 to 499 workers 5.8 - 0.18 - 1.21 - 5.8 -
500 workers or more ... 5.7 - 0.00 0.74 - 1.51 5.7 -

See footnotes at end of table.



Table 44. Standard errors for money purchase pension plans: Employer contributions, private industry workers,
National Compensation Survey, 2014—continued

Fixed percent of earnings

. Fixed percent Not
Characteristics of earnings 10th 25th e?coetr:]til A 75th 90th Other determinable
percentile | percentile ’zme dian) percentile | percentile
Geographic areas
Northeast 10.1 - - - 1.43 1.02 10.1 -
Middle Atlantic 12.9 - - 0.54 0.71 2.21 12.9 -
South ........ 4.4 - 0.00 0.29 - - 4.4 -
South Atlantic ..... 5.8 - - 0.41 1.05 - 5.8 -
West South Central 10.7 - 0.73 0.88 - 2.46 - -
Midwest 4.7 - - 0.16 0.89 1.87 4.7 -
East North Central 5.8 - - 0.00 - 2.03 5.8 -
West North Central 5.9 - 0.00 - 1.03 - - -
West ............. . 8.4 0.18 - - 1.46 1.43 8.4 -
PaCIfiC ..o 9.4 - - - 1.33 0.47 9.4 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 45. Savings and thrift plans: Summary of provisions,* private industry workers,

National Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
N Pre-tax Post-tax Automatic _choice of _choice of
Characteristics S S enrollment investment investment
contribution | contribution? P
provision for employee | for employer
funds funds
Worker characteristics
All workers 100 50 41 88 83
Management, professional, and related 100 57 47 88 81
Management, business, and financial 100 59 46 86 82
Professional and related . 100 56 48 90 81
Service 99 27 20 82 -
Sales and office .. 100 45 37 88 84
Sales and related ...... 100 36 29 90 87
Office and administrative support .... 100 49 41 87 83
Natural resources, construction, and maintenance 100 45 32 83 -
Construction, extraction, farming, fishing, and
forestry 100 - - - -
Installation, maintenance, and repair .. 100 46 33 85 84
Production, transportation, and material moving . 100 51 43 93 89
Production .... 100 54 40 92 91
Transportation and material moving 100 48 a7 93 88
FUIlTIME e 100 50 42 88 84
Part time ..o 99 48 28 89 -
Union 100 54 34 90 86
Nonunion 100 49 41 88 83
Average wage within the following categories*:
Lowest 25 PErcent ........ccccoecveeiienieniienieeiieninnn 100 34 20 89 85
Lowest 10 percent ... 100 38 - 81 —
Second 25 percent .... 100 38 38 85 82
Third 25 percent 100 a7 42 89 84
Highest 25 percent 100 61 46 89 82
Highest 10 percent ... 100 69 50 91 86
Establishment characteristics
Goods-producing industries ... 100 56 45 89 85
Construction 100 31 11 87 -
Manufacturing .........ccccceviieriiiiicniceeeen 100 59 50 89 87
Service-providing industries 100 48 39 88 82
Trade, transportation, and utilities 100 40 35 92 88
Wholesale trade 100 30 35 91 87
Retail trade .............. 100 34 23 90 87
Transportation and warehousing .... 100 60 53 100 94
Utilities 100 - 57 - -
Information 100 63 40 89 87
Financial activities ........ 100 72 40 - 89
Finance and insurance ............ . 100 74 42 96 89
Credit intermediation and related activities .. 100 68 36 94 89
Insurance carriers and related activities ...... 100 72 57 99 86
Professional and business services ..................... 100 58 56 93 90
Professional and technical services 100 57 65 91 91
Education and health services 100 34 33 - -
Educational services ............... . 100 43 — 85 84
Junior colleges, colleges, and universities ... 100 52 30 98 98
Health care and social assistance ................... 99 32 37 - -

See footnotes at end of table.



Table 45. Savings and thrift plans: Summary of provisions,* private industry workers,

National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
N Pre-tax Post-tax Automatic _choice of _choice of
Characteristics o o enrollment investment investment
contribution | contribution? P
provision for employee | for employer
funds funds
1 to 99 workers 100 43 36 87 80
1 to 49 workers .. 100 46 34 86 79
50 to 99 workers ... 100 37 41 89 82
100 workers or more . 100 53 43 89 85
100 to 499 workers ... 100 47 38 89 84
500 WOIKErS OF MOIE ...c.veeiiieiiieiiieeiie e 100 62 50 89 86
Geographic areas

Northeast 100 46 29 83 -
New England 99 61 26 88 -
Middle Atlantic ... 100 41 30 81 -
South ...ccooveeene 100 54 46 91 89
South Atlantic 100 53 44 93 92
East South Central 100 45 36 91 88
West South Central 100 58 51 90 84
Midwest ............... 100 44 42 86 80
East North Central 100 41 46 89 85
West North Central 100 50 33 80 -
West ..... 100 53 43 90 86
Mountain 100 50 41 87 85
Pacific 100 54 43 91 86

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be

determined.

2 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee

opts out of the plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 45. Standard errors for savings and thrift plans: Summary of provisions,* private
industry workers, National Compensation Survey, 2014

Employee Employee
N Pre-tax Post-tax Automatic _choice of _choice of
Characteristics S S enrollment investment investment
contribution | contribution? Y
provision for employee | for employer
funds funds
Worker characteristics
AlTWOTKETS .o 0.1 2.1 2.0 15 1.9
Management, professional, and related .......... 0.1 2.9 3.5 2.2 3.1
Management, business, and financial (%) 4.6 4.0 4.3 4.3
Professional and related . 0.1 3.4 3.9 2.0 3.7
Service 0.4 3.9 3.8 5.1 -
Sales and office 0.0 2.6 2.9 2.0 2.0
Sales and related ... . 0.0 3.2 2.9 2.7 2.8
Office and administrative support .... (%) 3.3 3.5 2.6 2.8
Natural resources, construction, and maintenance (*) 5.5 3.9 33 -
Construction, extraction, farming, fishing, and
fOrESHIY .oviiiiciiciicc s 0.0 - - - -
Installation, maintenance, and repair (*) 5.1 4.1 3.3 3.4
Production, transportation, and material moving ..... (%) 3.7 4.0 1.3 1.9
Production (*) 4.3 4.5 1.7 1.9
Transportation and material moving 0.0 6.7 6.8 1.7 3.4
Full time (*) 2.3 2.1 1.6 1.9
Part time 0.4 49 4.0 2.2 -
Union (*) 45 6.0 2.6 34
Nonunion 0.1 2.2 2.1 1.6 2.0
Average wage within the following categories®:
Lowest 25 percent 0.1 3.6 3.0 3.5 4.4
Lowest 10 percent 0.5 9.2 - 11.5 -
Second 25 percent 0.1 2.8 34 25 2.7
Third 25 percent (*) 2.9 2.6 1.9 2.2
Highest 25 percent .... (%) 2.7 3.2 1.6 25
Highest 10 percent ... (*) 3.3 4.2 1.9 2.4
Establishment characteristics
Goods-producing iNdUStres ..........ccccceeeriieens (*) 3.3 3.2 2.0 21
Construction .... 0.0 8.7 3.0 4.5 -
Manufacturing . (*) 3.9 3.6 2.2 2.2
Service-providing industries 0.1 2.6 2.4 1.8 24
Trade, transportation, and utilities 0.0 3.6 3.0 1.2 1.6
Wholesale trade 0.0 4.4 4.0 2.4 3.5
Retail trade .. 0.0 4.6 3.2 2.2 2.8
Transportation and warehousing . 0.0 9.8 8.8 0.3 3.5
Utilities (*) - 8.9 - -
Information ... 0.0 6.3 6.7 4.3 4.4
Financial activities 0.0 2.7 3.0 - 2.0
Finance and insurance . (%) 2.9 3.3 1.0 2.0
Credit intermediation and related activities .. 0.0 3.9 5.3 1.4 2.3
Insurance carriers and related activities 0.0 4.2 55 0.5 4.1
Professional and business services .......... (*) 6.1 6.3 2.8 3.6
Professional and technical services (%) 8.0 7.6 4.0 4.0
Education and health services 0.3 4.9 6.7 - -
Educational ServiCes ..........ccocvevveinveniiennieennnnn 0.0 7.7 - 6.7 6.7
Junior colleges, colleges, and universities ... 0.0 8.5 6.9 2.0 2.0
Health care and social assistance ................... 0.4 55 7.9 - -

See footnotes at end of table.



Table 45. Standard errors for savings and thrift plans: Summary of provisions,* private
industry workers, National Compensation Survey, 2014—continued

Employee Employee
N Pre-tax Post-tax Automatic _choice of _choice of
Characteristics S S enrollment investment investment
contribution | contribution? Y
provision for employee | for employer
funds funds
110 99 WOTKETS ..eeeiiiiieie i 0.0 3.7 2.9 1.7 25
1 to 49 workers 0.0 4.3 34 2.2 3.2
50 to 99 workers 0.0 5.2 5.0 3.2 4.1
100 workers or more . 0.1 2.5 2.7 2.2 2.4
100 to 499 workers ... 0.2 3.9 3.9 3.4 3.7
500 workers or more . 0.0 3.2 3.4 2.0 2.1
Geographic areas

NOMNEASE ... 0.3 5.8 3.6 5.0 -
New England 1.0 8.9 6.5 4.2 -
Middle Atlantic 0.1 6.4 43 6.3 -
South 4 2.7 3.6 1.8 2.3
South Atlantic (*) 3.0 3.8 2.1 2.1
East South Central 0.0 6.3 9.2 5.2 5.8
West South Central 0.0 6.0 7.9 3.5 5.5
Midwest .....cccoovvveeenene (*) 3.8 2.8 2.8 3.5
East North Central 0.0 5.4 34 2.8 3.0
West North Central (*) 4.4 4.2 5.7 -
West ..o *) 5.3 5.1 23 3.3
Mountain 0.0 6.4 11.8 55 6.4
PACIIC .vveevveeveeeeeeeeeeeeeeeeeee e 4 7.2 5.0 2.3 3.8

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be

determined.

2 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee

opts out of the plan.
4 Less than 0.05.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 46. Savings and thrift plans: Automatic enrollment,! private industry workers, National Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

Characteristics :r?rtoolmeglrft De.faullt Default contrbution as pereent of eamngs Other Defaul; Ngn?gﬁ?nrgittlc Not
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)
Worker characteristics

AlTWOTKETS ... 41 36 2.0 - 3.0 4.0 6.0 - - 52 7
Management, professional, and related a7 43 2.0 2.0 3.0 4.0 6.0 - - 47 5
Management, business, and financial . 46 40 2.0 2.0 3.0 4.0 6.0 - - 49 5
Professional and related .. 48 45 2.0 - 3.0 - 5.0 - - 46 6
Service ... 20 20 - 2.0 3.0 4.0 4.0 - (%) 68 12
Sales and office ... 37 32 2.0 3.0 3.0 4.0 6.0 - 5 56 7
Sales and related 29 25 2.0 3.0 3.0 4.0 - - 4 67 4
Office and administrative support . 41 35 2.0 3.0 3.0 4.0 6.0 - 5 50 9
Natural resources, construction, and maintenance 32 24 - 3.0 3.0 4.0 - - - 55 13
Installation, maintenance, and repair ................... 33 27 2.0 3.0 3.0 4.0 - - - 57 10
Production, transportation, and material moving 43 41 2.0 3.0 3.0 4.0 6.0 - - 51 6
Production .........cceeeiiiieiieiieee 40 36 2.0 3.0 - 6.0 6.0 - - 51 9
Transportation and material moving .... 47 47 - 3.0 3.0 - 4.0 - - 51 2
Full time 42 37 2.0 - 3.0 4.0 6.0 - - 51 7
Parttime .... 28 28 - 3.0 3.0 - 4.0 - (%) 64 8
Union 34 33 - 3.0 3.0 5.0 6.0 - - 51 15
Nonunion ... 41 37 2.0 - 3.0 4.0 6.0 - - 53 6

Average wage within the following categories*:
Lowest 25 percent 20 19 2.0 2.0 3.0 4.0 4.0 - (%) 76 4
Lowest 10 percent . - - - - - - - - 78 -
Second 25 percent 38 34 2.0 3.0 3.0 4.0 - - 55 7
Third 25 percent 42 37 2.0 3.0 3.0 4.0 6.0 - - 49 9
Highest 25 percent . 46 41 2.0 - 3.0 4.0 6.0 - - 48 6
Highest 10 percent . 50 44 2.0 - 3.0 4.0 6.0 - - 45 5

Establishment characteristics

Goods-producing industries . 45 39 2.0 3.0 3.0 5.0 6.0 - - 44 11
Construction .. 11 - - - - - - - 1 73 16
Manufacturing .. 50 43 2.0 - 3.0 6.0 6.0 - - 39 11
Service-providing industries 39 36 2.0 - 3.0 - - - 4 55 6
Trade, transportation, and utilities 35 33 2.0 3.0 3.0 4.0 - - 2 61 4
Wholesale trade . 35 32 2.0 3.0 3.0 - 6.0 - 3 63 2
Retail trade ........ 23 21 2.0 3.0 3.0 4.0 4.0 - 2 71 6
Transportation and warehousing 53 53 - 3.0 3.0 4.0 5.0 - - 46 1
Utilities .. 57 57 3.0 3.0 3.0 3.0 - - - 35 8
Information 40 32 - - - 3.0 3.0 - 7 55 6
Financial activities .. 40 37 2.0 3.0 3.0 5.0 6.0 - 3 57 3
Finance and insurance 42 39 2.0 3.0 3.0 6.0 6.0 - 3 55 3
Credit intermediation and related activities .. 36 36 2.0 3.0 3.0 - 6.0 - 1 59 4
Insurance carriers and related activities ...... 57 51 2.0 3.0 - 6.0 6.0 - 6 42 1
Professional and business services ..... 56 50 2.0 2.0 3.0 - - - 6 38 6
Professional and technical services . 65 58 2.0 2.0 - - 4.0 - 7 25 10
Education and health services ... 33 28 2.0 2.0 3.0 3.0 4.0 - 5 59 8
Educational services - - - - - - - - - 75 -
Junior colleges, colleges, and universities ... 30 30 - - 3.0 - 5.0 - - 70 -
Health care and social assistance ................... 37 31 2.0 2.0 3.0 3.0 4.0 - 6 56 7

See footnotes at end of table.



Table 46. Savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

Characteristics :r?rtoolmeglrft De.faullt Default contrbution as pereent of eamngs Other Defaul; Ngn?gﬁ?nrgittlc th
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)

1 to 99 workers 36 29 2.0 3.0 3.0 4.0 - - - 57 7
1 to 49 workers . 34 26 2.0 3.0 3.0 4.0 6.0 - - 59 7
50 to 99 workers .. 41 36 2.0 - 3.0 3.0 4.0 - - 52 7

100 workers or more 43 41 2.0 - 3.0 4.0 6.0 - - 50 7
100 to 499 workers . 38 35 2.0 2.0 3.0 - - - - 55 6
500 WOTKEIS OF MO ..o 50 48 2.0 3.0 3.0 - 6.0 - 2 43 8

Geographic areas

Northeast 29 25 - 3.0 3.0 - 6.0 - 4 59 11
New England . 26 22 - 3.0 - 6.0 6.0 - 4 62 12
Middle Atlantic 30 26 - - 3.0 - 6.0 - 4 59 11

South .............. 46 42 2.0 - 3.0 3.0 - - - 52 3
South Atlantic .... 44 43 2.0 2.0 3.0 3.0 4.0 - 1 54 2
East South Central 36 31 2.0 - 3.0 - - - - 58 6
West South Centra 51 45 2.0 3.0 3.0 4.0 6.0 - - 46 2

Midwest ......ccoerennes 42 37 2.0 3.0 - 4.0 6.0 - 5 49 10
East North Central 46 41 3.0 3.0 4.0 - 6.0 - 5 45 9
West North Central 33 29 - 2.0 - 4.0 5.0 - 4 56 12

43 37 2.0 - 3.0 - - - - 50 7
Mountain 41 33 2.0 - 3.0 - 6.0 - 8 50 9
PACHIC ©ouviveriieieieieeie e 43 39 2.0 - 3.0 3.0 4.0 - - 51 6

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.
2 Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.

3 Less than 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 46. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation Survey, 2014

Automatic

With automatic enrollment

Default contribution as percent of earnings

No automatic

- Default Default Not
Characteristics enroliment I Other . enrollment !
available contribution 50th default contribution available determinable
as percent 10th 25th i 75th 90th contribution? not
of earnings | percentile | percentile P A percentile | percentile determinable
(median)
Worker characteristics

AlTWOTKETS .ttt 2.0 2.0 0.0 - 0.0 0.0 0.0 - - 1.9 0.8
Management, professional, and related 35 35 0.0 0.5 0.0 1.0 0.9 — - 3.6 1.0
Management, business, and financial . 4.0 4.0 0.0 0.5 0.0 0.3 0.3 - - 4.1 0.7
Professional and related .. 3.9 4.0 0.0 - 0.0 - 1.3 - - 4.0 15
Service ......ccevee. 3.8 3.8 - 0.0 0.0 0.0 0.0 - 0.3 4.5 3.6
Sales and office ... 2.9 2.7 0.0 0.0 0.0 0.0 0.0 - 21 2.7 1.3
Sales and related ... 2.9 2.6 0.0 0.0 0.1 0.0 - - 18 35 1.4
Office and administrative support . 35 33 0.0 0.4 0.0 0.4 0.0 - 3.0 3.3 1.9
Natural resources, construction, and maintenance 39 29 - 0.0 0.0 0.9 - - - 3.3 2.3
Installation, maintenance, and repair ................... 4.1 4.1 0.5 0.0 0.0 0.9 - - - 3.8 2.3
Production, transportation, and material moving 4.0 3.8 0.0 0.0 0.0 0.3 0.0 - - 3.8 1.0
Production ..........ccoeeviiiiiiii 4.5 4.1 0.5 0.0 - 0.0 0.0 - - 3.9 18
Transportation and material moving . 6.8 6.8 - 0.6 0.0 - 0.2 - - 6.7 0.8
Full time .. 21 2.0 0.0 - 0.0 0.0 0.0 - - 2.0 0.7
Parttime ... 4.0 4.0 - 0.0 0.0 - 0.0 - 0.1 4.3 2.3
UNION e 6.0 6.0 - 0.7 0.0 1.3 0.0 - - 5.3 4.8
NONUNION ..o 21 2.0 0.0 - 0.0 0.0 0.2 - - 21 0.7

Average wage within the following categoriesS:
Lowest 25 PErCeNt ........cccceevvvreinieciiiieeisees 3.0 2.9 0.0 0.5 0.0 0.3 0.0 - 0.2 3.4 15
Lowest 10 percent . — — - - - - - - - 5.7 —
Second 25 percent . 34 3.1 0.0 0.3 0.0 1.2 - - - 3.4 1.3
Third 25 percent .. 2.6 25 0.0 0.0 0.0 0.0 0.0 - - 2.6 13
Highest 25 percent . 3.2 3.2 0.0 - 0.0 0.3 0.4 - - 3.2 1.2
Highest 10 Percent .........cceceeveeeerervenieieveeannas 4.2 4.2 0.0 - 0.0 0.8 0.6 - - 4.2 12

Establishment characteristics

Goods-producing industries . 3.2 34 0.0 0.4 0.4 1.3 0.0 - - 3.1 11
Construction ........ 3.0 - - - - - - - 0.8 5.4 4.2
Manufacturing 3.6 4.0 0.0 - 0.4 1.1 0.0 - - 33 1.2
Service-providing industries 24 2.2 0.0 - 0.0 - - - 1.0 23 1.0
Trade, transportation, and utilities 3.0 29 0.4 0.0 0.0 0.8 - - 0.7 3.2 0.8
Wholesale trade . 4.0 4.1 0.0 0.9 0.0 - 1.3 - 1.8 4.0 1.4
Retail trade ..... 3.2 2.7 0.0 0.3 0.0 0.8 0.0 - 1.3 3.6 1.7
Transportation and warehousing 8.8 8.8 - 0.0 0.3 0.6 1.2 — - 8.8 0.8
Utilities ...... 8.9 8.9 0.0 0.0 0.0 0.0 - - - 7.9 2.9
Information 6.7 5.8 - - - 0.0 0.0 - 3.8 7.5 23
Financial activities .. 3.0 3.2 0.4 0.0 0.0 1.4 0.0 - 1.0 3.0 0.8
Finance and insurance 3.3 3.6 0.2 0.0 0.0 1.4 0.0 - 11 3.1 1.0
Credit intermediation and related activities .. 53 53 0.5 0.0 0.0 - 0.0 - 0.4 53 1.6
Insurance carriers and related activities ...... 55 6.0 0.0 0.0 - 0.3 0.0 - 3.0 55 12
Professional and business services .. 6.3 6.1 0.0 0.0 0.3 - - - 33 5.7 2.6
Professional and technical services . 7.6 7.7 0.0 0.0 - - 0.0 - 4.8 6.1 4.2
Education and health services ... 6.7 5.2 0.0 0.0 0.0 0.3 0.8 - 34 6.8 2.2
Educational services - - - - - - - - - 7.4 -
Junior colleges, colleges, and universities ... 6.9 6.9 - - 0.8 - 0.9 - - 6.9 —
Health care and social assistance ................... 7.9 6.1 0.0 0.0 0.0 0.3 1.0 - 3.9 7.8 24

See footnotes at end of table.




Table 46. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, National Compensation Survey,

2014—continued

With automatic enrollment

Automatic Default Default contribution as percent of earnings Default No automatic Not
Characteristics enroliment I Other R enrollment .
available contribution 50th default contribution available determinable
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile eredian) percentile | percentile determinable
1 to 99 workers 2.9 23 0.0 0.0 0.0 0.5 - - - 2.7 12
1 to 49 workers . 34 2.8 0.2 0.0 0.0 0.0 0.6 - - 3.4 1.2
50 to 99 workers 5.0 5.3 0.0 - 0.0 0.0 0.0 - - 5.2 3.0
100 workers or more 2.7 2.7 0.0 - 0.0 0.0 0.0 - - 25 11
100 to 499 workers . 3.9 3.9 0.0 0.0 0.0 - - - - 3.8 15
500 WOrKErs Or MOre .........ccccceeeviiiiiiiicieceees 34 35 0.0 0.5 0.0 - 0.0 - 0.6 35 16
Geographic areas
Northeast 3.6 3.8 - 0.5 0.0 - 0.0 - 21 4.6 21
New England . 6.5 5.6 - 0.3 — 1.2 0.0 — 2.8 7.6 4.0
Middle Atlantic .. 4.3 4.8 — — 0.0 — 0.0 - 2.7 5.7 2.8
South .............. 3.6 35 0.0 - 0.0 0.0 - - - 3.7 0.5
South Atlantic .... 3.8 3.9 0.0 0.4 0.0 0.0 1.2 - 0.4 3.9 0.5
East South Central 9.2 9.2 0.0 - 0.0 - - - - 10.7 2.4
West South Central .. 7.9 7.3 0.0 0.3 0.0 0.5 0.5 - - 7.9 0.4
Midwest .......cccoverenene. 2.8 3.0 0.0 0.0 - 0.7 0.0 - 11 2.2 1.7
East North Central 3.4 3.9 0.5 0.0 0.4 - 0.0 - 15 23 2.0
West North Central 4.2 4.2 - 0.0 - 0.8 1.0 - 14 4.4 3.0
West .......... 5.1 4.1 0.0 - 0.0 - - - - 4.2 23
Mountain 11.8 8.4 0.0 - 0.0 - 0.0 - 7.3 9.5 45
PaCHIC v 5.0 4.6 0.0 - 0.0 0.6 0.0 - - 4.2 2.6

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.

2 Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 47. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount
matched by employer, private industry workers, National Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee

maximum amount matched by employert

Automatic Automatic
. Not
Characteristics enrollment 50th enrollment determinable
available 10th 25th R, 75th 90th not available
percentile | percentile ?me dian) percentile | percentile
Worker characteristics
AlLWOTKETS ettt 41 38 50 60 100 100 52 7
Management, professional, and related .................. 47 50 50 50 100 100 47 5
Management, business, and financial ................. 46 33 50 60 100 100 49 5
Professional and related .... 48 50 50 - 100 100 46 6
Service 20 - 50 50 100 100 68 12
Sales and office .. 37 40 50 67 100 100 56 7
Sales and related ... 29 44 - 67 100 100 67 4
Office and administrative support ... 41 40 50 60 100 100 50 9
Natural resources, construction, and maintenance 32 44 50 50 - 100 55 13
Installation, maintenance, and repair ................... 33 44 50 50 60 100 57 10
Production, transportation, and material moving 43 33 50 - 100 100 51 6
Production 40 - 50 - 100 100 51 9
Transportation and material moving .. 47 33 - - 100 100 51 2
Full time 42 38 50 60 100 100 51 7
Part time .... 28 50 50 60 67 100 64 8
Union 34 38 50 - 100 100 51 15
Nonunion 41 38 50 60 100 100 53 6
Average wage within the following categories?:
Lowest 25 percent 20 33 50 67 100 100 76 4
Lowest 10 percent - - - - - - 78 -
Second 25 percent 38 33 50 60 100 100 55 7
Third 25 percent 42 40 50 50 100 100 49 9
Highest 25 percent 46 - 50 - 100 100 48 6
Highest 10 percent .........cccceoeeieenieeneennieeninens 50 - 50 - 100 100 45 5
Establishment characteristics

Goods-producing industries ... 45 - 50 - 100 100 44 11
Construction 11 - - - - - 73 16
Manufacturing .... 50 — 50 - 100 100 39 11
Service-providing industries 39 38 50 50 100 100 55 6
Trade, transportation, and utilities 35 38 50 60 - 100 61 4
Wholesale trade .......... 35 88 38 50 - 100 63 2
Retall trade ................. 23 40 50 67 67 100 71 6
Transportation and warehousing 53 50 50 - 100 100 46 1
Utilities 57 - 50 50 50 — 35 8
Information 40 - - - - - 55 6
Financial activities ........ 40 33 50 - 100 100 57 3
Finance and insurance .. . 42 33 50 - 100 100 55 3
Credit intermediation and related activities .. 36 - 50 60 100 100 59 4
Insurance carriers and related activities ...... 57 33 50 100 100 100 42 1
Professional and business services 56 - 50 75 100 100 38 6
Professional and technical services ................. 65 - 50 - 100 100 25 10
Education and health services 33 50 50 50 100 — 59 8
Educational services . - - - - - - 75 -
Junior colleges, colleges, and universities ... 30 20 - 50 - 100 70 -

Health care and social assistance 37 50 50 50 100 - 56

See footnotes at end of table.



Table 47. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount
matched by employer, private industry workers, National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee

maximum amount matched by employert

Automatic Automatic
. Not
Characteristics enrollment 50th enrollment determinable
available 10th 25th R, 75th 90th not available
percentile | percentile ?me dian) percentile | percentile

1 to 99 workers 36 33 50 60 100 100 57 7
1 to 49 workers 34 33 50 - 100 - 59 7
50 to 99 workers 41 33 - 50 60 - 52 7
100 workers or more .. 43 44 50 50 100 100 50 7
38 38 50 60 100 100 55 6

50 50 50 50 100 100 43 8

Northeast 29 - 50 - 100 100 59 11
New England .. 26 50 - 100 100 100 62 12
Middle Atlantic ... 30 - 50 - 75 100 59 11
South 46 44 50 50 100 100 52 3
South Atlantic ..... 44 - 50 50 100 100 54 2
East South Central . 36 44 50 - 100 100 58 6
West South Central 51 50 50 50 - 100 46 2
Midwest ........ccceeeieene 42 50 50 100 100 100 49 10
East North Central . 46 50 50 100 100 100 45 9
West North Central 33 50 50 67 100 100 56 12
43 33 44 - 100 - 50 7

Mountain 41 33 50 - 100 - 50 9
Pacific 43 33 38 50 100 - 51 6

1 The percentage is determined by the ratio of the default enrollment amount to the maximum employee contribution matched by the employer, for those plans that specify both values.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 47. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee
maximum amount matched by employer, private industry workers, National Compensation Survey, 2014

Automatic

Default enrollment amount as a percent of the employee

maximum amount matched by employer!

Automatic

. Not
Characteristics enrollment 50th enrollment determinable
available 10th ; 25th ; percentile 75th ) 90th ; not available
percentile | percentile (median) percentile | percentile
Worker characteristics

Al WOTKETS ..ottt 2.0 55 0.0 10.8 0.0 0.0 1.9 0.8
Management, professional, and related 35 6.2 0.0 14.4 0.0 0.0 3.6 1.0
Management, business, and financial 4.0 4.4 0.0 16.9 0.0 0.0 4.1 0.7
Professional and related ............c.cccceovivoiiicinnnnn. 3.9 0.0 0.0 - 0.0 0.0 4.0 15
Service 3.8 - 0.0 5.3 23.6 0.0 4.5 3.6
Sales and office .. 2.9 4.2 0.0 8.7 0.0 0.0 2.7 1.3
Sales and related ... 29 12.4 - 6.5 0.0 0.0 35 1.4
Office and administrative SUPPOIt ...........ccccvernenee. 35 5.6 0.0 5.1 0.0 0.0 3.3 1.9
Natural resources, construction, and maintenance 3.9 1.4 1.0 0.0 - 0.0 3.3 2.3
Installation, maintenance, and repair ................... 4.1 0.0 6.6 0.0 4.5 23.3 3.8 2.3
Production, transportation, and material moving ..... 4.0 0.0 0.0 - 0.0 0.0 3.8 1.0
Production 4.5 - 0.0 - 0.0 0.0 3.9 1.8
Transportation and material moving .. 6.8 15 - - 20.7 0.0 6.7 0.8
Full time . 2.1 5.5 0.0 11.7 0.0 0.0 2.0 0.7
Part time .... 4.0 0.0 0.0 8.1 15.5 0.0 4.3 2.3
UNION e e 6.0 8.5 0.0 - 18.8 0.0 53 4.8
NONUNION . 2.1 7.0 0.0 10.8 0.0 0.0 21 0.7

Average wage within the following categories?:
Lowest 25 percent ... 3.0 6.0 4.5 7.7 18.0 0.0 34 1.5
Lowest 10 percent - - - - - - 5.7 -
Second 25 percent . 3.4 6.3 0.0 16.3 4.6 0.0 3.4 1.3
Third 25 percent 2.6 6.3 0.0 5.2 0.0 0.0 2.6 1.3
Highest 25 percent 3.2 - 0.0 - 0.0 0.0 3.2 1.2
Highest 10 percent 4.2 - 0.0 - 0.0 0.0 4.2 1.2

Establishment characteristics

Goods-producing industries ... 3.2 - 0.0 - 0.0 0.0 3.1 1.1
Construction ... 3.0 - - - - - 5.4 4.2
Manufacturing ... 3.6 - 0.0 - 0.0 0.0 3.3 1.2
Service-providing iNAUSEIES .........ccccoveeeriiieieieees 2.4 5.0 0.0 13.9 0.0 0.0 2.3 1.0
Trade, transportation, and utilities 3.0 3.7 0.0 10.0 - 0.0 3.2 0.8
Wholesale trade .......... 4.0 0.0 6.3 11.7 - 0.0 4.0 1.4
Retail trade ................. 3.2 8.2 2.6 12.6 4.6 11.2 3.6 1.7
Transportation and warehousing 8.8 0.0 12.6 - 0.0 0.0 8.8 0.8
Utilities 8.9 - 7.2 0.0 6.3 - 7.9 2.9
Information ... 6.7 - - - - - 75 2.3
Financial activities 3.0 3.4 0.0 - 0.0 0.0 3.0 0.8
Finance and iNSUrance ...........cccoceevvieeinennenn 3.3 34 0.0 - 0.0 0.0 3.1 1.0
Credit intermediation and related activities .. 53 - 0.0 12.9 29.8 0.0 53 1.6
Insurance carriers and related activities ...... 55 0.0 10.0 27.4 0.0 0.0 55 1.2
Professional and business services ... 6.3 - 53 20.9 23.7 0.0 5.7 2.6
Professional and technical services 7.6 - 13.9 - 0.0 0.0 6.1 4.2
Education and health services ........ 6.7 0.0 0.0 0.0 10.3 - 6.8 2.2
Educational ServiCes ..........ccccovvverieiniieniieeninens - - - - - - 7.4 -
Junior colleges, colleges, and universities ... 6.9 0.0 - 0.0 - 0.0 6.9 -
Health care and social assistance ................... 7.9 0.0 0.0 0.0 10.3 - 7.8 2.4

See footnotes at end of table.



Table 47. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee
maximum amount matched by employer, private industry workers, National Compensation Survey, 2014—continued

Default enrollment amount as a percent of the employee
Automatic maximum amount matched by employert Automatic
Characteristics enrollment 50th enrollment deter’:‘Tﬁ;able
available 10th ; 25th ; percentile 75th ) 90th ; not available
percentile | percentile (median) percentile | percentile
1 to 99 workers 29 0.0 0.0 12.0 0.0 12.9 2.7 1.2
1 to 49 workers 3.4 9.8 0.0 - 0.0 - 3.4 1.2
50 to 99 workers 5.0 0.0 - 0.0 15.6 — 5.2 3.0
100 workers or more .. 2.7 8.5 0.0 14.8 0.0 0.0 25 1.1
100 to 499 workers ... 3.9 6.4 0.0 17.9 0.0 0.0 3.8 15
500 workers or more 3.4 0.0 0.0 14.4 0.0 0.0 3.5 1.6
Northeast 3.6 - 0.0 - 20.4 0.0 4.6 2.1
New England .. 6.5 0.0 - 25.8 0.0 0.0 7.6 4.0
Middle Atlantic 4.3 - 0.0 - 12.1 0.0 57 2.8
South ...ccovviienen, 3.6 7.7 0.0 3.2 17.8 0.0 3.7 0.5
South Atlantic 3.8 - 0.0 9.7 20.9 0.0 3.9 0.5
East South Central 9.2 8.7 0.0 - 0.0 0.0 10.7 2.4
West South Central . 7.9 6.1 0.0 0.0 - 0.0 7.9 0.4
Midwest .......ccccereiienne . 2.8 3.2 0.0 16.1 0.0 0.0 2.2 17
East North Central . 34 5.1 0.0 0.0 0.0 0.0 2.3 2.0
West North Central 4.2 10.6 0.0 13.3 0.0 24.1 4.4 3.0
5.1 0.0 10.0 - 0.0 - 4.2 2.3
11.8 4.1 10.2 — 0.0 - 9.5 45
5.0 0.0 8.7 6.6 9.5 - 4.2 2.6

1 The percentage is determined by the ratio of the default enrollment amount to the maximum employee contribution matched by the employer, for those plans that specify both values.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 48. Savings and thrift plans: Selected automatic escalation features, private industry workers, National

Compensation Survey, 2014

(All workers participating in savings and thrift plans with automatic enrollment = 100 percent)

Automatic escalation features!

Employee

Employee

Automatic contribution Median contribution izl Automatic Not
Characteristics escglatlon escalates for number of escalates to pefcent of escala_tlon determinable
available . e earnings after | not available
predetermined years of specified TEBTIG
number of escalation percent of N s
years earnings
Worker characteristics

AlLWOTKETS ... 36 17 3 25 7.0 52 13
Management, professional, and related 38 17 6 21 10.0 48 13
Management, business, and financial . 38 15 - 19 8.0 50 13
Professional and related ............ 39 19 6 22 10.0 48 14
Service - - - - - 74 -
Sales and office .... 27 13 & 22 6.0 56 16
Sales and related 23 - - 21 6.0 63 14
Office and administrative SUPPOrt ..........cccceeevenne 29 13 8 22 6.0 54 17

Natural resources, construction, and maintenance:
Installation, maintenance, and repair .................. 39 35 3 38 6.0 49 13
Production, transportation, and material moving 45 18 3 43 7.0 51 3
Production ........cccceeieiiieenin e 33 21 - 31 10.0 64 2
Transportation and material moving 58 15 3 55 6.0 38 4
Full time 35 16 - 24 8.0 52 13
Part time 53 20 - 48 6.0 40 6
Union ... - 13 8 22 7.0 59 -
Nonunion 36 17 8 25 7.0 51 13

Average wage within the following categories?:
Lowest 25 percent 32 - - 26 6.0 66 1
Second 25 percent .. 34 16 3 31 - 55 11
Third 25 percent 31 16 3 25 6.0 56 12
Highest 25 percent 39 18 - 22 - 46 15
Highest 10 percent ... 41 17 - 21 8.0 45 14
Establishment characteristics

Goods-producing industries 43 27 8 35 8.0 45 11
Manufacturing 42 24 4 32 8.0 48 10
Service-providing industries 33 13 - 22 6.0 54 13
Trade, transportation, and utilities 43 17 3 42 6.0 53 3
Financial activities ...... 34 23 - 31 - 59 7
Finance and insurance 36 24 - 32 - 57 7
Credit intermediation and related activities .. 41 - - 35 - 54 5
Insurance carriers and related activities ...... 29 - - 27 - 63 8
Professional and business services ..................... 44 - - - - 39 17

See footnotes at end of table.




Table 48. Savings and thrift plans: Selected automatic escalation features, private industry workers, National

Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans with automatic enrollment = 100 percent)

Automatic escalation features!
h . Autolma_ltic cEnmt’r)ill;)a/t?c?n Median cItE)rrPt’rJilt?gt?c?n hlzlelr £ Autor@tic Not
Characteristics esca ation escalates for number of escalates to pefcent g esca a_tlon determinable
available . e earnings after | not available
predetermined years of specified TEBTIG
number of escalation percgnt of N s
years earnings

1 to 99 workers:
50 t0 99 WOTKEIS ..cvvieiiiiiieiiieeieerieeee e 18 - - 18 6.0 72 10
100 workers or more ... 42 19 3 27 7.0 50 8
100 to 499 workers .. 44 18 - 24 7.0 a7 8
500 workers or more ... 41 21 - 30 6.0 52 7

Geographic areas
Northeast - - - - - 56 -
Middle Atlantic - - - - - 48 -
South ... 39 19 3 26 6.0 55 6
South Atlantic . 39 13 3 20 6.0 56 4
East South Central - - - - - 63 -
West South Central .. 41 28 3 35 7.0 49 10
Midwest .......cccerenene 32 17 - 28 10.0 55 13
East North Central 34 22 - 33 10.0 53 14
West North Central .........ccccoceeeieene - - - - - 62 -
West:

PACIfIC eiivieeieeeeee e 44 - - 27 6.0 37 19

1 The sum of the individual components may exceed the total because some workers may be in plans in which employee contribution is escalated based on both years of service and

as a specified percent of earnings.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -

March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 48. Standard errors for savings and thrift plans: Selected automatic escalation features, private industry
workers, National Compensation Survey, 2014

Automatic escalation features

. Employee Employee . .
Automatic L0 . L0 Median Automatic
Characteristics escalation contribution el contribution percent of escalation th
available escalates}for number of escalaﬁgs to earnings after | not available determinable
predetermined years of specified .
number of escalation percgnt of o
years earnings
Worker characteristics

Al WOTKEIS .ttt 3.3 2.1 0.5 25 1.1 29 2.0
Management, professional, and related .................. 5.2 35 1.8 3.9 2.6 4.6 2.9
Management, business, and financial 5.8 3.1 - 3.9 0.7 4.7 5.2
Professional and related ........... 5.7 4.6 1.4 4.6 15 5.6 3.1
SEIVICE vvevieiiieiieeieene - - - - - 6.2 -
Sales and office ... 3.8 2.0 0.0 3.3 0.0 4.9 5.2
Sales and related ... . 6.3 - - 6.2 0.0 7.0 5.6
Office and administrative support . 4.9 2.6 0.0 4.1 0.0 6.0 6.7

Natural resources, construction, and maintenance:
Installation, maintenance, and repair .................. 6.8 7.4 0.0 6.8 1.0 8.0 5.3
Production, transportation, and material moving ..... 7.2 3.2 0.8 7.0 1.6 7.2 1.4
Production 5.7 4.6 - 5.4 2.8 5.5 0.8
Transportation and material moving 10.9 35 0.0 10.6 0.0 10.6 2.7
Full time 34 2.1 - 2.3 15 2.9 2.1
Part time 8.3 4.9 — 8.8 0.0 8.0 3.9
Union - 3.9 0.8 6.0 1.5 10.1 -
Nonunion 3.3 2.1 0.5 2.6 1.2 2.9 21

Average wage within the following categories?:
Lowest 25 percent ... 8.1 - — 7.8 0.0 8.2 1.0
Second 25 percent .... 6.9 3.1 0.0 6.8 - 6.8 4.9
Third 25 percent 4.1 2.6 0.5 3.1 0.0 4.4 2.8
Highest 25 percent . 5.3 34 - 3.8 - 4.3 2.9
Highest 10 percent ... 6.9 4.0 - 4.4 24 5.7 4.2
Establishment characteristics

Goods-producing industries 5.7 5.4 0.4 5.5 1.2 6.4 2.8
Manufacturing 55 4.6 1.2 5.0 0.3 6.5 3.2
Service-providing iNAUSEIEs ..........c..ccccoviveienineennn. 3.9 1.9 — 2.7 0.3 3.2 2.5
Trade, transportation, and utilities 5.7 3.1 0.0 5.6 0.0 5.6 1.9
Financial activities ..................... 3.8 3.8 — 4.1 — 3.8 2.6
Finance and insurance 4.2 4.2 - 4.5 - 4.1 2.7
Credit intermediation and related activities .. 8.7 - - 8.6 - 9.1 2.7
Insurance carriers and related activities ...... 5.4 - - 4.8 - 6.6 4.8
Professional and business services ..................... 9.7 - - - - 7.6 5.9

See footnotes at end of table.




Table 48. Standard errors for savings and thrift plans: Selected automatic escalation features, private industry
workers, National Compensation Survey, 2014—continued

Automatic escalation features

. Employee Employee 8 .
Automatic L0 . L0 Median Automatic
Characteristics escalation contribution el contribution percent of escalation th
available escalates}for number of escalaygs to earnings after | not available determinable
predetermined years of specified .
number of escalation percgnt of o
years earnings

1 to 99 workers:
50 to 99 workers ... 4.5 - - 4.5 0.7 6.1 6.3
100 workers or more ... 39 29 0.7 3.4 1.1 3.7 1.8
100 to 499 workers ... 6.5 5.1 - 5.4 1.0 5.7 3.2
500 WOTKErs OF MOTE ........ccecverviiiereniineeieneeeens 5.6 4.1 — 4.4 1.6 5.5 1.8

Geographic areas
Northeast - - - - - 6.5 -
Middle Atlantic .. - - - - — 7.7 -
South 5.2 3.7 0.0 4.1 0.5 5.3 2.2
South Atlantic 6.6 31 0.0 35 0.0 6.9 1.0
East South Central .. - - - - - 15.4 -
West South Central . 9.5 7.6 0.0 7.5 1.3 8.8 5.2
Midwest .......cccceeueenee. 4.6 3.4 - 3.9 0.4 45 25
East North Central 5.2 4.4 - 5.0 0.0 5.6 3.0
West North Central .... - - - - - 8.0 -
West:

Pacific ... 8.5 - - 7.5 15 6.8 4.2

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation

- March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the “"Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 49. Savings and thrift plans: Maximum employee contributions, private industry workers, National Compensation Survey,

2014

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limit

Any amount
. Percent of up to Internal Not
Characteristics earnings 10th 25th ei:oetgtile 75th 90th Revenue Other determinable
percentile | percentile ’;me dian) percentile percentile Code limit
Worker characteristics

All workers ... 56 25 50 50 75 80 43
Management, professional, and related 52 25 - 50 75 80 48
Management, business, and financial 54 25 45 50 75 75 45
Professional and related 50 25 - 50 75 80 50
Service .....ccccevvninnnns 47 25 50 50 75 80 53
Sales and office .... 60 25 50 50 75 80 40
Sales and related .... 66 25 50 50 75 80 34
Office and administrative suppor 57 25 50 50 75 80 43
Natural resources, construction, and maintenance 69 - 25 50 75 80 31

Construction, extraction, farming, fishing, and
forestry 60 - 50 60 75 75 40
Installation, maintenance, and repair ... 72 - 25 50 - 80 28
Production, transportation, and material moving 62 25 - 50 60 80 38
Production 59 25 - 50 60 75 41
Transportation and material moving .... 66 - 50 50 75 80 34
FUITTIME e 56 25 40 50 75 80 44
Part time ..o 59 50 50 50 75 80 41
Union 73 - 30 50 75 75 27
Nonunion 55 25 50 50 75 80 45

Average wage within the following categories!:
Lowest 25 PErCeNnt ........ccccevveeivieiieeiiieniieeieenieen 57 25 50 50 75 80 43
Lowest 10 percent 51 - 50 - 75 80 49
Second 25 percent ... 52 25 50 50 70 80 48
Third 25 percent 56 25 50 50 75 80 43
Highest 25 percent 59 25 30 50 75 75 41
Highest 10 percent 60 25 - 50 75 75 39
Establishment characteristics

Goods-producing industries 61 25 25 50 60 75 39
Construction 39 - 25 - 50 50 61
Manufacturing ..........cccveeiieiiciiiciceeeee 62 25 25 50 60 75 38
Service-providing industries 55 25 50 50 75 80 45
Trade, transportation, and utilities . 64 25 50 50 60 80 36
Wholesale trade ... 52 25 - 50 60 75 48
Retail trade ...........c..... 63 25 50 50 - 80 37
Transportation and warehousing 77 40 50 50 60 80 -
Utilities 87 - 50 50 75 85 -
Information .. 84 - 25 - 50 80 -
Financial activities .......... 67 - 50 50 75 75 31
Finance and insurance ................. 70 - 50 50 75 75 28
Credit intermediation and related activities .. 69 50 50 50 - 75 31
Insurance carriers and related activities ...... 66 - 50 50 75 75 28
Professional and business services .............c....... 55 25 - - 75 80 45
Professional and technical services . 40 25 - - 75 - 60
Education and health services 29 - 50 70 75 90 71
Educational services - - - - - - 76
Junior colleges, colleges, and universities ... - - - - - - 85
Health care and social assistance ................... 30 - 50 70 75 80 70

See footnotes at end of table.




Table 49. Savings and thrift plans: Maximum employee contributions, private industry workers, National Compensation Survey,
2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limit A
ny amount
. Percent of up to Internal Not
Characteristics earnings 10th 25th ei:oetgtile 75th 90th Revenue Other determinable
percentile | percentile ’;me dian) percentile percentile Code limit
1 to 99 workers 50 25 35 50 70 80 50 - -
1 to 49 workers . 51 25 50 50 75 80 49 - -
50 to 99 workers .. 49 20 30 50 60 75 51 - -
100 workers or more 60 25 50 50 75 80 40 - -
100 to 499 workers .. 55 25 50 50 75 80 45 - -
500 workers or more 67 25 - 50 75 75 32 - -
Geographic areas

NoOrtheast .........coccovviiiiiiiiiii e, 50 25 - 50 75 80 50 - -
New England . 40 - - 50 60 75 60 - -
Middle Atlantic 53 25 - 50 75 80 47 - -
South 61 25 - 50 70 80 39 - -
South Atlantic 58 20 35 50 - 80 42 - -
East South Central 57 25 50 50 - 75 43 - -
West South Central .. 69 25 - 50 70 75 31 - -
Midwest .... 55 25 50 50 75 80 44 - -
East North Central 55 25 50 50 75 80 45 - -
West North Central 54 25 - 50 60 80 44 - -
56 25 50 50 75 80 43 - -

60 30 50 60 75 80 39 - -

54 25 50 50 75 80 45 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 49. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, National

Compensation Survey, 2014

Percent of earnings, up to Internal Revenue Code limit

Any amount
. Percent of up to Internal Not
Characteristics earnings 10th 25th P er5c(t)atrr1]til a 75th 90th Revenue Other determinable
percentile percentile (median) percentile percentile Code limit
Worker characteristics

AlLWOTKETS . 2.2 0.0 13.7 0.0 0.9 0.0 2.2
Management, professional, and related .................. 3.2 0.0 - 0.0 0.0 5.8 3.2
Management, business, and financial 4.6 0.0 10.3 0.0 10.2 0.0 4.6
Professional and related 3.6 0.0 - 0.0 0.0 1.6 3.6
Service 5.2 0.0 14.2 0.0 2.7 0.0 5.2
Sales and office 2.2 0.9 0.0 0.0 Bl 13 2.2
Sales and related . 3.8 1.8 0.0 0.0 19.1 5.2 3.8
Office and administrative support 2.7 3.5 0.0 0.0 6.2 7.8 2.7
Natural resources, construction, and maintenance 55 - 6.9 0.0 4.6 5.8 5.5

Construction, extraction, farming, fishing, and
forestry 10.5 - 14.1 14.6 0.0 0.0 10.5
Installation, maintenance, and repair ... 5.8 - 2.2 0.0 - 5.0 5.8
Production, transportation, and material moving ..... 4.6 0.0 - 0.0 0.0 1.6 4.6
Production . 7.3 1.3 - 0.0 18 7.5 7.3
Transportation and material moving .... 4.5 - 0.0 0.0 19.7 12.1 4.5
Full time 2.2 0.0 7.6 0.0 0.9 16 2.2
Part time 4.9 10.6 0.0 0.0 0.0 0.0 4.9
Union 45 - 6.9 0.0 13.7 13.1 45
Nonunion 2.2 0.0 9.5 0.0 0.9 0.0 2.2

Average wage within the following categories?:
Lowest 25 percent 4.6 0.0 0.0 0.0 1.3 6.6 4.6
Lowest 10 percent 10.9 — 0.0 - 4.1 0.0 10.9
Second 25 percent 3.1 2.6 0.0 0.0 6.6 13 3.1
Third 25 percent 2.7 0.0 10.9 0.0 7.5 0.9 2.7
Highest 25 percent ... 3.3 0.0 3.4 0.0 2.7 BI5 3.3
Highest 10 percent 3.9 0.0 - 0.0 0.9 7.7 3.9
Establishment characteristics

Go00ds-producing iNAUSENES .......c.ccovrveverirveiieniennns 4.6 0.0 2.2 0.0 7.5 0.0 4.6
Construction ......... 8.9 - 2.6 - 0.0 0.0 8.9
Manufacturing 5.4 0.0 0.0 0.0 6.1 0.0 5.4
Service-providing industries 25 0.0 0.0 0.0 0.0 0.0 25
Trade, transportation, and utilities . 3.6 0.0 0.0 0.0 7.2 5.0 3.6
Wholesale trade ... 4.5 0.0 - 0.0 8.0 21.2 4.5
Retail trade ... 4.0 0.0 0.0 0.0 - 6.9 4.0
Transportation and warehousing 8.0 7.6 0.0 2.6 16.5 13.3 -
Utilities 5.6 - 5.8 2.9 13.2 5.2 -
Information 5.6 - 0.0 - 0.0 9.0 -
Financial activities 2.9 - 0.0 0.0 11.6 0.0 2.7
Finance and insurance .... 3.4 — 0.0 0.0 15.9 0.0 3.3
Credit intermediation and related activities .. 5.1 2.6 0.0 0.0 - 0.0 5.1
Insurance carriers and related activities ...... 55 - 0.0 0.0 3.9 3.8 4.8
Professional and business services ..... 6.3 0.0 - - 3.9 12.6 6.3
Professional and technical services . 75 0.5 - - 0.0 - 7.5
Education and health services 5.0 - 0.0 5.1 4.0 10.8 5.0
Educational SEerviCes ........ccccccvvvverieirivesiieeninens — — - - - - 7.3
Junior colleges, colleges, and universities ... - - - - - - 4.7
Health care and social assistance ................... 5.6 - 0.0 12.8 0.0 4.0 5.6

See footnotes at end of table.




Table 49. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, National
Compensation Survey, 2014—continued

Percent of earnings, up to Internal Revenue Code limit A
ny amount
. Percent of up to Internal Not
Characteristics earnings 10th 25th er5c(t)atrr1]til a 75th 90th Revenue Other determinable
percentile | percentile ?me dian) percentile percentile Code limit
110 99 WOTKETS .ot 2.9 0.9 8.7 0.0 6.4 5.2 2.9 - -
1 to 49 workers 3.4 0.0 10.5 0.0 3.4 8.5 3.4 - -
50 to 99 workers .. 5.6 3.5 6.5 0.0 11.8 0.0 5.6 - -
100 workers or more 2.6 0.0 7.5 0.0 0.9 0.9 2.6 - -
100 to 499 workers .. 3.8 2.0 0.0 0.0 0.0 0.0 3.8 - -
500 workers or more 2.7 0.0 - 0.0 8.2 5.5 2.7 - -
Geographic areas
Northeast 6.2 0.0 - 0.0 0.9 111 6.2 - -
New England . 11.7 - - 0.0 12.0 7.5 11.7 - -
Middle Atlantic .. 7.4 0.0 - 0.0 0.0 14.6 7.4 - -
South ...cccveeeene 3.0 1.6 - 0.0 12.3 6.7 3.0 - -
South Atlantic ... 3.7 2.2 7.6 0.0 - 10.9 3.7 - -
East South Central 12.4 0.0 0.0 0.0 - 0.0 12.4 - -
West South Central 3.3 0.0 - 0.0 10.0 7.1 3.3 - -
Midwest ........cccceevnene 3.8 0.0 13.8 0.0 0.0 0.0 3.8 - -
East North Central 4.8 5.2 1.8 0.0 0.0 6.1 4.8 - -
West North Central 5.8 0.0 - 0.0 17.1 12.9 5.9 - -
WeSt ..ocveviiciiniine 4.9 0.4 2.6 0.0 0.0 3.6 4.9 - -
Mountain 7.2 8.7 0.0 12.0 0.0 6.4 7.1 - -
Pacific 6.4 0.0 10.6 0.0 0.0 1.6 6.4 — —

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 50. Savings and thrift plans: Method of employer matching contributions, private industry workers, National

Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Specified

Specified matching percent

s X Not
Characteristics ”Qiiihe'ﬁf‘ 10th. 25th pefgg{]‘t"e 75th ooth Other’ | yeterminable
percentile percentile (median) percentile percentile
Worker characteristics

All workers 63 30 50 50 100 100 37
Management, professional, and related 57 50 50 100 100 100 43
Management, business, and financial 55 - 50 100 100 100 45
Professional and related 59 50 50 - 100 100 41
Service 65 25 - 50 100 100 35
Sales and office 65 25 50 - 100 100 35
Sales and related ....... 69 25 50 100 100 100 31
Office and administrative support .. 63 25 50 50 100 100 37
Natural resources, construction, and maintenance 58 30 50 80 100 100 42

Construction, extraction, farming, fishing, and
forestry 50 - 50 50 - 100 50
Installation, maintenance, and repair ...... 62 30 50 - 100 100 38
Production, transportation, and material moving 72 30 50 50 100 100 28
Production 81 30 50 50 100 - 19
Transportation and material moving 61 30 50 50 100 100 39
FUITEIME o 62 30 50 50 100 100 38
Part time ..o 66 25 50 - 100 100 34
Union 67 - 50 50 80 100 33
Nonunion 62 25 50 - 100 100 38

Average wage within the following categories2:
LOWESE 25 PEICENt ....ccuvveiieiiiiiiieeieeiee e 69 25 50 50 100 100 31
Lowest 10 percent .... 62 25 - 50 100 100 38
Second 25 percent .. 64 25 50 50 100 100 36
Third 25 percent 64 30 50 50 100 100 36
Highest 25 percent 59 50 50 - 100 100 41
Highest 10 percent .... 57 50 50 100 100 100 43
Establishment characteristics

Goods-producing industries 65 30 50 50 100 100 35
Construction 39 - 50 50 100 100 61
Manufacturing ........ccceovevieiiienieceeen 72 30 50 50 100 100 28
Service-providing industries 62 25 50 67 100 100 38
Trade, transportation, and utilities . 69 25 50 50 100 100 31
Wholesale trade 75 25 - 50 100 100 25
Retail trade 68 25 50 100 100 100 32
Transportation and warehousing 64 30 - 50 100 100 36
Utilities ... 65 - 50 - 100 - 35
Information . 69 50 - - 100 100 31
Financial activities ...... 74 - 50 100 100 100 26
Finance and insurance .......... 76 - 50 100 100 100 24
Credit intermediation and related activities .. 85 50 - 100 100 100 15
Insurance carriers and related activities ...... 72 - 50 - 100 100 28
Professional and business services ..................... 49 50 50 50 100 100 51
Professional and technical services 50 50 50 - 100 100 50
Education and health services ... 56 25 50 50 100 100 44
Educational services 71 25 - 100 100 100 -
Junior colleges, colleges, and universities ... 69 50 - 100 100 - 31
Health care and social assistance ................... 54 - 50 50 100 100 46

See footnotes at end of table.




Table 50. Savings and thrift plans: Method of employer matching contributions, private industry workers, National
Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent
Specified . Not
Characteristics ”;2‘:’;‘3':? 10th. 25th pefgg{]‘t"e 75th ooth Other determinable
percentile percentile (median) percentile percentile

1 to 99 workers 67 25 50 - 100 100 33 -
1 to 49 workers . 68 25 50 — 100 100 32 -
50 to 99 workers .. 65 30 50 - 100 100 35 -
100 workers or more ... 60 30 50 50 100 100 40 -
100 to 499 workers . 61 30 50 50 100 100 39 -
500 workers or more 59 30 50 60 100 100 41 -
66 30 50 - 100 100 34 -

69 - 50 100 100 100 31 -

65 25 50 - 100 100 35 -

58 25 50 - 100 100 42 -

54 25 50 - 100 100 46 -

East South Central .. 67 25 50 50 100 100 33 -
West South Central . 61 50 50 - 100 100 39 -
Midwest ............. 67 25 50 50 100 100 33 -
East North Central .. 67 30 50 50 100 100 33 -
West North Central . 68 25 50 67 100 100 32 -
61 - 50 50 100 100 39 -

55 - 50 50 100 100 45 -

64 50 50 - 100 100 36 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 50. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, National Compensation Survey, 2014

Specified matching percent

Specified ) Not
Characteristics “Bae‘rff;';‘? 10th. 25th peioetr:‘t"e 75th ooth. Other determinable
percentile percentile (median) percentile | percentile
Worker characteristics

AlLWOTKEIS .o 2.0 5.5 0.0 6.9 0.0 0.0 2.0
Management, professional, and related ........ 3.0 0.0 0.0 23.8 0.0 0.0 3.0
Management, business, and financial . 35 - 0.0 27.3 0.0 0.0 35
Professional and related ............ 3.9 0.0 0.0 - 0.0 0.0 3.9
Service 4.2 0.0 - 0.0 121 0.0 4.2
Sales and office 3.0 0.0 0.0 - 0.0 0.0 3.0
Sales and related ... 35 0.0 0.0 0.0 0.0 0.0 35
Office and administrative support .. 3.8 3.3 0.0 0.0 0.0 0.0 3.8
Natural resources, construction, and maintenance 3.7 5.8 0.0 18.9 0.0 0.0 3.7

Construction, extraction, farming, fishing, and
forestry 6.4 - 0.0 0.0 - 0.0 6.4
Installation, maintenance, and repair 4.1 6.9 4.5 — 0.0 0.0 4.1
Production, transportation, and material moving ..... 3.3 0.0 0.0 0.0 19.9 10.9 3.3
Production 3.6 2.7 0.0 0.0 26.8 - 3.6
Transportation and material moving 5.4 0.0 0.0 0.0 19.1 0.0 5.4
Full time 2.2 3.6 0.0 5.9 0.0 0.0 2.2
Part time 4.2 4.4 0.0 - 0.0 0.0 4.2
Union 5.2 - 0.0 0.0 135 8.7 5.2
Nonunion 2.1 5.8 0.0 — 0.0 0.0 2.1

Average wage within the following categories2:
Lowest 25 percent 3.9 0.0 8.8 0.0 0.0 0.0 3.9
Lowest 10 percent . 6.7 0.0 - 0.0 20.4 0.0 6.7
Second 25 percent 3.6 0.9 0.0 0.0 0.0 0.0 3.6
Third 25 percent 2.8 5.6 0.0 0.0 0.0 0.0 2.8
Highest 25 percent .. 2.7 9.0 0.0 - 0.0 0.0 2.7
Highest 10 percent .... 3.6 0.0 0.0 0.0 0.0 0.0 3.6
Establishment characteristics

Goods-producing industries ...........cccccoeereenne. 3.1 5.2 0.0 0.0 0.0 0.0 3.1
Construction ............... 7.4 - 0.0 3.6 0.0 0.0 7.4
Manufacturing 3.0 6.3 0.0 0.0 0.0 0.0 3.0
Service-providing industries 2.4 2.2 0.0 18.9 0.0 0.0 2.4
Trade, transportation, and utilities . 3.4 0.0 0.0 8.4 0.0 0.0 3.4
Wholesale trade 4.7 0.0 - 0.0 0.0 0.0 4.7
Retail trade ... 3.8 3.9 0.0 0.0 0.0 0.0 3.8
Transportation and warehousing 10.6 0.0 - 4.4 17.7 0.0 10.6
Utilities 7.4 - 0.0 - 0.0 - 7.4
Information . 6.7 0.0 - - 0.0 0.0 6.7
Financial activities 2.9 - 0.0 0.0 0.0 0.0 2.9
Finance and insurance 2.6 - 4.7 0.0 0.0 0.0 2.6
Credit intermediation and related activities .. 2.9 7.2 - 0.0 0.0 0.0 2.9
Insurance carriers and related activities 3.4 - 0.0 - 0.0 0.0 3.4
Professional and business services ........... 6.1 0.0 0.0 0.0 0.0 0.0 6.1
Professional and technical services . 8.5 0.0 0.0 - 0.0 0.0 8.5
Education and health services 6.6 2.2 0.0 0.0 0.0 0.0 6.6
Educational ServiCes ..........ccoceeveenveniieenvennnnn 10.4 2.2 — 0.0 0.0 0.0 -
Junior colleges, colleges, and universities ... 6.8 0.0 - 0.0 0.0 - 6.8
Health care and social assistance ................... 7.1 - 0.0 0.0 6.5 0.0 7.1

See footnotes at end of table.




Table 50. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, National Compensation Survey, 2014—continued

Specified matching percent
Specified ) Not
Characteristics “Bae‘rff;';‘? 10th. 25th peioetr:‘t"e 75th ooth. Other determinable
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..vviiiiiiiiiicce e 2.9 3.0 0.0 - 0.0 0.0 2.9 -
1 to 49 workers 3.0 3.4 0.0 - 0.0 0.0 3.0 -
50 to 99 workers .. 5.8 5.8 0.0 - 0.0 0.0 5.8 -
100 workers or more ... 25 0.9 0.0 1.8 0.0 0.0 25 -
100 to 499 workers . 3.6 7.1 0.0 0.0 0.0 0.0 3.6 -
500 workers or more 3.7 3.8 0.0 16.4 0.0 0.0 3.7 -
Geographic areas
Northeast 5.2 5.6 0.0 - 0.0 0.0 5.2 -
New England 8.0 - 0.0 28.5 0.0 0.0 8.0 -
Middle Atlantic 6.1 4.4 0.0 - 0.0 0.0 6.1 -
South ....cceeeeeee 3.9 6.9 0.0 - 0.0 0.0 3.9 -
South Atlantic .... 6.5 0.0 0.0 - 0.0 0.0 6.5 -
East South Central 4.1 0.0 8.9 0.0 0.0 0.0 4.1 -
West South Central .... 4.7 0.0 0.0 - 0.0 0.0 4.7 -
Midwest .......ccoververnnne. 2.7 4.6 0.0 0.0 0.0 0.0 2.7 -
East North Central .. 2.6 6.8 0.0 0.0 0.0 0.0 2.6 -
West North Central . 6.3 0.0 0.0 18.7 0.0 0.0 6.3 -
WeSt ...ccoeeeennne 4.0 - 0.0 0.0 0.0 0.0 4.0 -
Mountain . 8.7 - 2.7 0.0 0.0 0.0 8.7 -
Pacific 4.2 0.0 0.0 - 0.0 0.0 4.2 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 51. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers,

National Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Specified

Maximum employee contribution matched by employer

s X Not
Characteristics ”Qiiihe'ﬁf‘ 10th. 25th pefgg{]‘t"e 75th ooth Other’ | yeterminable
percentile percentile (median) percentile percentile
Worker characteristics

All workers 63 3.0 4.0 6.0 6.0 6.0 37
Management, professional, and related 57 3.0 4.0 6.0 6.0 6.0 43
Management, business, and financial 55 4.0 4.0 6.0 6.0 6.0 45
Professional and related 59 3.0 4.0 5.0 6.0 6.0 41
Service 65 4.0 4.0 6.0 6.0 - 35
Sales and office 65 4.0 4.0 6.0 6.0 6.0 35
Sales and related ....... 69 4.0 4.0 6.0 6.0 6.0 31
Office and administrative support .. 63 3.0 4.0 5.5 6.0 6.0 37
Natural resources, construction, and maintenance 58 4.0 6.0 6.0 6.0 6.0 42

Construction, extraction, farming, fishing, and
forestry 50 - 6.0 6.0 6.0 - 50
Installation, maintenance, and repair ...... 62 4.0 5.0 6.0 6.0 6.0 38
Production, transportation, and material moving 72 4.0 5.0 6.0 6.0 7.0 28
Production 81 4.0 6.0 6.0 6.0 - 19
Transportation and material moving 61 - 4.0 6.0 6.0 6.0 39
FUITEIME o 62 3.0 4.0 6.0 6.0 6.0 38
Part time ..o 66 3.0 4.0 6.0 6.0 6.0 34
Union 67 - 5.0 6.0 6.0 8.0 33
Nonunion 62 3.0 4.0 6.0 6.0 6.0 38

Average wage within the following categories2:
LOWESE 25 PEICENt ....ccuvveiieiiiiiiieeieeiee e 69 4.0 4.0 6.0 6.0 6.0 31
Lowest 10 percent .... 62 4.0 4.0 6.0 6.0 6.0 38
Second 25 percent .. 64 3.0 4.0 6.0 6.0 6.0 36
Third 25 percent 64 4.0 5.0 6.0 6.0 6.0 36
Highest 25 percent 59 3.0 4.0 6.0 6.0 6.0 41
Highest 10 percent .... 57 3.0 4.0 6.0 6.0 6.0 43
Establishment characteristics

Goods-producing industries 65 - 5.0 6.0 6.0 8.0 35
Construction 39 - 4.0 - 6.0 - 61
Manufacturing ........ccceovevieiiienieceeen 72 - 5.0 6.0 6.0 8.0 28
Service-providing industries 62 3.0 4.0 6.0 6.0 6.0 38
Trade, transportation, and utilities . 69 4.0 4.0 6.0 6.0 6.0 31
Wholesale trade 75 4.0 5.0 6.0 6.0 6.0 25
Retail trade 68 4.0 4.0 6.0 6.0 6.0 32
Transportation and warehousing 64 - 4.0 6.0 6.0 6.0 36
Utilities ... 65 - 6.0 6.0 6.0 8.0 35
Information . 69 4.0 - 6.0 6.0 6.0 31
Financial activities ...... 74 4.0 5.0 6.0 6.0 6.0 26
Finance and insurance .......... 76 4.0 5.0 6.0 6.0 6.0 24
Credit intermediation and related activities .. 85 4.0 5.0 6.0 6.0 6.0 15
Insurance carriers and related activities ...... 72 4.0 5.0 6.0 6.0 6.0 28
Professional and business services ..................... 49 - - 6.0 6.0 8.0 51
Professional and technical services 50 3.0 4.0 6.0 6.0 - 50
Education and health services ... 56 - 3.0 4.0 6.0 6.0 44
Educational services 71 3.0 4.0 5.0 5.0 6.0 -
Junior colleges, colleges, and universities ... 69 4.0 5.0 5.0 6.0 6.0 31
Health care and social assistance ................... 54 - 3.0 4.0 6.0 6.0 46

See footnotes at end of table.




Table 51. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers,
National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Maximum employee contribution matched by employer
Specified . Not
Characteristics ”;2‘:’;‘3':? 10th. 25th pefgg{]‘t"e 75th ooth Other determinable
percentile percentile (median) percentile percentile

1 to 99 workers 67 3.0 4.0 6.0 6.0 6.0 33 -
1 to 49 workers . 68 3.0 4.0 6.0 6.0 6.0 32 -
50 to 99 workers .. 65 3.0 4.0 6.0 6.0 6.0 35 -
100 workers or more ... 60 3.5 4.0 6.0 6.0 6.0 40 -
100 to 499 workers . 61 4.0 4.5 6.0 6.0 6.0 39 -
500 workers or more 59 3.0 4.0 6.0 6.0 6.0 41 -
66 3.0 4.0 6.0 6.0 - 34 -

69 3.0 - 6.0 6.0 6.0 31 -

65 3.0 4.0 6.0 6.0 - 35 -

58 3.0 4.0 6.0 6.0 6.0 42 -

54 3.0 4.0 6.0 6.0 6.0 46 -

East South Central .. 67 3.0 4.0 5.0 6.0 6.0 33 -
West South Central . 61 4.0 5.0 6.0 6.0 6.0 39 -
Midwest ............. 67 4.0 5.0 6.0 6.0 - 33 -
East North Central .. 67 4.0 4.0 6.0 6.0 - 33 -
West North Central . 68 4.0 5.0 6.0 6.0 6.0 32 -
61 3.0 4.0 6.0 6.0 6.0 39 -

55 - 4.0 6.0 6.0 6.0 45 -

64 - 4.0 6.0 6.0 6.0 36 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 51. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private
industry workers, National Compensation Survey, 2014

Maximum employee contribution matched by employer

Specified ) Not
Characteristics “Bae‘rf;‘a';‘? 10th. 25th peioetr:‘t"e 75th ooth. Other determinable
percentile percentile (median) percentile | percentile
Worker characteristics

AlLWOTKEIS .o 2.0 0.3 0.0 0.0 0.0 0.0 2.0
Management, professional, and related ........ 3.0 0.0 0.0 0.0 0.0 0.0 3.0
Management, business, and financial . 35 0.0 0.4 0.0 0.0 0.9 35
Professional and related ............ 3.9 0.0 0.9 1.1 0.0 0.0 3.9
Service 4.2 0.1 0.0 0.0 0.0 - 4.2
Sales and office 3.0 0.8 0.1 0.0 0.0 0.0 3.0
Sales and related ... 35 0.0 0.8 0.0 0.0 0.0 35
Office and administrative support .. 3.8 0.8 0.1 1.0 0.0 0.0 3.8
Natural resources, construction, and maintenance 3.7 0.2 1.2 0.0 0.0 0.0 3.7

Construction, extraction, farming, fishing, and
forestry 6.4 - 0.3 0.0 0.0 - 6.4
Installation, maintenance, and repair 4.1 0.2 0.9 0.0 0.0 0.0 4.1
Production, transportation, and material moving ..... 3.3 0.9 0.8 0.0 0.0 1.9 3.3
Production 3.6 0.9 0.9 0.0 0.0 - 3.6
Transportation and material moving 5.4 - 0.0 0.7 0.0 0.0 5.4
Full time 2.2 0.4 0.0 0.0 0.0 0.0 2.2
Part time 4.2 0.0 0.0 1.3 0.0 0.0 4.2
Union 5.2 - 1.3 0.0 0.0 2.3 5.2
Nonunion 2.1 0.3 0.0 0.0 0.0 0.0 2.1

Average wage within the following categories2:
Lowest 25 percent 3.9 0.4 0.0 0.3 0.0 0.0 3.9
Lowest 10 percent . 6.7 0.0 1.0 0.9 0.0 0.0 6.7
Second 25 percent 3.6 0.4 0.0 0.0 0.0 0.3 3.6
Third 25 percent 2.8 1.0 0.8 0.0 0.0 0.3 2.8
Highest 25 percent .. 2.7 0.2 0.0 0.0 0.0 0.0 2.7
Highest 10 percent .... 3.6 0.5 0.0 0.0 0.0 1.6 3.6
Establishment characteristics

Goods-producing industries ...........cccccoeereenne. 3.1 - 1.3 0.0 0.0 0.0 3.1
Construction ............... 7.4 - 0.0 — 0.0 - 7.4
Manufacturing 3.0 - 1.3 0.0 0.0 0.0 3.0
Service-providing industries 2.4 0.1 0.0 0.0 0.0 0.0 2.4
Trade, transportation, and utilities . 3.4 0.1 1.1 0.0 0.0 0.0 3.4
Wholesale trade 4.7 0.4 1.0 0.0 0.0 0.0 4.7
Retail trade ... 3.8 0.0 0.8 0.5 0.0 0.0 3.8
Transportation and warehousing 10.6 - 0.8 1.0 0.0 0.0 10.6
Utilities 7.4 - 0.0 0.0 0.0 15 7.4
Information . 6.7 0.0 - 0.0 0.0 1.7 6.7
Financial activities 2.9 0.0 0.0 0.0 0.0 0.0 2.9
Finance and insurance 2.6 0.0 0.0 0.0 0.0 0.0 2.6
Credit intermediation and related activities .. 2.9 0.0 0.0 0.0 0.0 0.0 2.9
Insurance carriers and related activities 3.4 0.0 1.3 0.0 0.0 0.0 3.4
Professional and business services ........... 6.1 - - 0.0 0.0 1.2 6.1
Professional and technical services . 8.5 0.8 0.4 0.0 0.0 - 8.5
Education and health services 6.6 - 0.0 0.4 0.0 0.0 6.6
Educational ServiCes ..........ccoceeveenveniieenvennnnn 10.4 0.0 0.5 0.0 0.6 0.3 -
Junior colleges, colleges, and universities ... 6.8 0.0 0.2 0.0 1.0 0.0 6.8
Health care and social assistance ................... 7.1 - 0.0 0.3 0.0 0.0 7.1

See footnotes at end of table.




Table 51. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private
industry workers, National Compensation Survey, 2014—continued

Maximum employee contribution matched by employer
Specified ) Not
Characteristics “Bae‘rff;';‘? 10th. 25th peioetr:‘t"e 75th ooth. Other determinable
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..vviiiiiiiiiicce e 2.9 0.0 0.0 0.0 0.0 0.0 2.9 -
1 to 49 workers 3.0 0.7 0.0 0.3 0.0 0.0 3.0 -
50 to 99 workers .. 5.8 0.0 0.6 0.0 0.0 0.0 5.8 -
100 workers or more ... 25 0.9 0.6 0.0 0.0 0.0 25 -
100 to 499 workers . 3.6 0.4 0.9 0.0 0.0 0.2 3.6 -
500 workers or more 3.7 0.3 0.0 0.0 0.0 0.0 3.7 -
Geographic areas
Northeast 5.2 0.0 0.0 0.7 0.0 - 5.2 -
New England 8.0 0.0 - 0.5 0.0 1.2 8.0 -
Middle Atlantic 6.1 0.0 0.0 1.2 0.0 - 6.1 -
South ....cceeeeee 3.9 0.6 0.0 0.0 0.0 0.0 3.9 -
South Atlantic .... 6.5 0.1 0.0 0.0 0.0 0.0 6.5 -
East South Central 4.1 0.7 0.0 14 0.0 0.0 4.1 -
West South Central .... 4.7 0.0 0.6 0.0 0.0 0.0 4.7 -
Midwest .......ccovevernenne. 2.7 0.0 0.3 0.0 0.0 - 2.7 -
East North Central .. 2.6 0.0 0.6 0.0 0.0 - 2.6 -
West North Central . 6.3 0.0 0.0 0.0 0.0 1.0 6.3 -
WeSt ....coeeernnne 4.0 0.8 0.0 0.3 0.0 0.0 4.0 -
Mountain . 8.7 - 0.5 0.7 0.0 0.3 8.7 -
Pacific 4.2 - 0.2 0.4 0.0 0.0 4.2 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 52. Savings and thrift plans: Maximum potential employer contribution,* private
industry workers, National Compensation Survey, 2014

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Maximum potential employer contribution

Characteristics

50th

10th 25th il 75th 90th
percentile percentile 'zemrggi';:])e percentile percentile
Worker characteristics

All workers 15 25 3.0 5.0 6.0
Management, professional, and related 1.8 3.0 3.0 5.0 6.0
Management, business, and financial 2.0 3.0 4.0 5.0 6.0
Professional and related . 15 3.0 3.0 4.5 6.0
Service - 1.8 3.0 4.0 6.0
Sales and office .. 15 2.0 3.4 5.0 6.0
Sales and related ...... . 15 3.0 4.0 6.0 6.0
Office and administrative support .... 13 2.0 3.0 5.0 6.0
Natural resources, construction, and maintenance 1.5 - 4.0 5.0 6.0

Construction, extraction, farming, fishing, and
forestry 1.8 3.0 3.0 - 6.0
Installation, maintenance, and repair .. 15 - 4.5 5.0 6.0
Production, transportation, and material moving . 1.8 2.0 3.0 4.0 6.0
Production .... 1.8 - 3.0 4.5 —
Transportation and material moving 15 2.0 3.0 4.0 5.0
FUIlTIME e 1.5 2.5 3.0 5.0 6.0
Part time ..o 12 - 3.0 5.0 6.0
Union - - 3.0 4.0 4.9
Nonunion 15 25 3.0 5.0 6.0

Average wage within the following categories2:
LOwest 25 PErCeNt ........cccovevveeiiienieiiienieenieenienn - 18 3.0 5.0 6.0
Lowest 10 percent ... - 1.5 3.0 4.0 5.0
Second 25 percent .... 15 2.0 3.0 5.0 6.0
Third 25 percent 15 - 3.0 5.0 6.0
Highest 25 percent 1.8 3.0 4.0 5.0 6.0
Highest 10 percent ... 2.0 3.0 4.0 6.0 6.0
Establishment characteristics

Goods-producing industries .... 18 2.0 3.0 4.5 6.0
Construction - 2.0 - 5.0 6.0
Manufacturing .........cccccveviieniiiiiceeeeen 18 2.0 3.0 4.5 6.0
Service-providing industries 15 25 3.0 5.0 6.0
Trade, transportation, and utilities 15 2.0 3.0 5.0 6.0
Wholesale trade 13 1.5 3.0 4.0 6.0
Retail trade .............. 13 25 4.0 6.0 6.0
Transportation and warehousing ... 1.8 1.8 - 5.0 6.0
Utilities - 3.6 45 6.0 -
Information 3.0 4.0 4.8 6.0 6.0
Financial activities ........ - 3.0 5.0 6.0 6.0
Finance and insurance ............ . - 3.0 5.0 6.0 6.0
Credit intermediation and related activities .. 3.0 35 5.0 6.0 6.0
Insurance carriers and related activities ...... - 3.0 4.0 5.0 6.0
Professional and business services ..................... - 3.0 - 5.0 6.0
Professional and technical services - 3.0 3.0 - 6.0
Education and health services 1.0 2.0 3.0 3.0 5.0
Educational services ................ . - - - 5.0 5.0
Junior colleges, colleges, and universities ... 3.0 - 5.0 5.0 -
Health care and social assistance ................... 1.2 2.0 3.0 3.0 4.0

See footnotes at end of table.



Table 52. Savings and thrift plans: Maximum potential employer contribution,* private
industry workers, National Compensation Survey, 2014—continued

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Maximum potential employer contribution

Characteristics 10th 25th pei:cc)atr:]tile 75th 90th
percentile percentile (median) percentile percentile
1 to 99 workers 15 - 3.0 4.9 6.0
1 to 49 workers .. 1.5 - 3.0 5.0 6.0
50 to 99 workers ... 15 - 3.0 4.0 6.0
100 workers or more . 1.5 2.4 3.0 5.0 6.0
100 to 499 workers ... 15 3.0 3.0 5.0 6.0
500 WOTKErs OF MOTE ........oeverviriieeeniiniieienreneenns 15 2.0 - 5.0 6.0
Geographic areas
Northeast 15 25 3.0 4.9 6.0
New England 2.0 3.0 - 5.0 6.0
Middle Atlantic ... 15 2.0 3.0 4.9 6.0
South ...ccooveeene 15 2.0 3.0 6.0 6.0
South Atlantic 15 2.0 3.0 5.0 6.0
East South Central - 2.0 3.0 4.0 6.0
West South Central 2.0 3.0 4.0 6.0 6.0
Midwest ............... 15 - 3.0 5.0 6.0
East North Central 15 2.0 3.0 5.0 6.0
West North Central 15 3.0 4.0 5.0 6.0
West ..... 15 3.0 3.0 4.5 6.0
Mountain - 2.0 3.0 4.0 6.0
Pacific - 3.0 3.0 4.8 6.0

1 The maximum potential employer contribution is determined by multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 52. Standard errors for savings and thrift plans: Maximum potential employer

contribution,* private industry workers, National Compensation Survey, 2014

Maximum potential employer contribution

Characteristics 10th 25th 50tht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
Worker characteristics

AlTWOTKETS e 0.0 0.6 0.0 0.0 0.0
Management, professional, and related .......... 0.4 0.0 0.6 0.1 0.0
Management, business, and financial 0.4 0.0 0.2 1.3 0.0
Professional and related . 0.4 0.0 0.0 0.8 0.0
Service - 0.3 0.0 0.1 0.5
Sales and office 0.1 0.2 0.7 0.9 0.0
Sales and related ... . 0.0 0.6 0.0 0.0 0.0
Office and administrative support .... 0.3 0.0 0.3 0.0 0.0
Natural resources, construction, and maintenance 0.4 - 0.5 0.1 0.0

Construction, extraction, farming, fishing, and
FOFESIIY i 0.4 0.5 0.0 - 0.3
Installation, maintenance, and repair 0.4 - 0.7 0.3 0.0
Production, transportation, and material moving ..... 0.3 0.0 0.0 0.5 0.3
Production 0.2 - 0.0 0.8 -
Transportation and material moving 0.4 0.1 0.1 0.2 1.1
Full time 0.0 0.6 0.0 0.0 0.0
Part time 0.3 - 0.0 0.0 0.0
Union - - 0.0 0.9 (?)
Nonunion 0.0 0.5 0.0 0.0 0.0

Average wage within the following categories3:
Lowest 25 percent - 0.3 0.0 0.7 0.0
Lowest 10 percent - 0.2 0.0 0.1 1.1
Second 25 percent 0.3 0.0 0.0 0.0 0.0
Third 25 percent 0.1 - 0.0 (2) 0.0
Highest 25 percent .... 0.2 0.0 1.1 (2) 0.0
Highest 10 percent ... 0.4 0.0 0.0 0.7 0.0
Establishment characteristics

Goods-producing iNdUStries ..........cccceevrireenns 0.1 0.2 0.0 0.6 0.0
Construction .... - 0.0 - 1.3 0.0
Manufacturing . 0.1 0.4 0.0 0.6 0.0
Service-providing industries 0.0 0.6 0.1 0.0 0.0
Trade, transportation, and utilities 0.3 0.1 0.3 0.9 0.0
Wholesale trade 0.2 0.4 0.0 0.0 0.2
Retail trade .. 0.4 0.4 0.0 0.0 0.0
Transportation and warehousing . 0.4 0.2 - 0.8 0.4
Utilities - 0.8 1.3 0.0 -
Information ... 0.4 0.1 0.2 15 0.0
Financial activities - 0.0 1.1 0.2 0.0
Finance and insurance . - 0.3 0.6 0.0 0.0
Credit intermediation and related activities .. 0.4 0.9 0.0 0.0 0.0
Insurance carriers and related activities - 0.0 0.4 0.4 0.0
Professional and business services .......... - 0.0 - 1.4 0.0
Professional and technical services - 0.0 0.6 - 0.5
Education and health services 0.3 0.2 0.0 0.0 0.2
Educational ServiCes ..........ccocvevveenvesiiennnennnnn - - - 0.0 0.8
Junior colleges, colleges, and universities ... 0.0 - 0.0 0.9 -
Health care and social assistance .................. 0.3 0.3 0.2 0.0 0.5

See footnotes at end of table.



Table 52. Standard errors for savings and thrift plans: Maximum potential employer

contribution,! private industry workers, National Compensation Survey, 2014—continued

Maximum potential employer contribution

Characteristics 10th 25th e o e 75th 90th
percentile percentile (median) percentile percentile
110 99 WOTKETS ..eviiiiiieie e 0.0 - 0.0 0.5 0.0
1 to 49 workers (?) - 0.1 0.2 0.0
50 to 99 workers . 0.4 - 0.0 0.7 0.0
100 workers or more .. 0.0 0.6 0.3 0.0 0.0
100 to 499 workers ... 0.1 0.7 0.2 0.0 0.0
500 workers or more ... 0.3 0.1 - 0.0 0.0
Geographic areas
Northeast 0.2 0.6 0.1 0.2 0.0
New England 0.4 0.0 - 0.3 0.0
Middle Atlantic 0.3 0.3 0.3 0.8 0.0
South ......cccee. 0.0 0.5 0.7 1.3 0.0
South Atlantic .. 0.0 0.0 0.1 0.4 0.0
East South Central - 0.5 0.0 0.8 0.0
West South Central 0.2 0.0 0.8 0.3 0.0
Midwest ........ccccveeieene 0.0 - 0.0 0.2 0.0
East North Central . 0.3 0.2 0.0 0.8 0.0
West North Central 0.2 0.0 1.0 0.0 0.0
West ...ooeeennnn. 0.4 0.3 0.0 0.7 0.2
Mountain - 0.4 0.2 0.5 0.0
Pacific - 0.0 0.6 0.7 0.9

1 The maximum potential employer contribution is determined by multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 53. Savings and thrift plans: Eligibility requirements, private industry workers,

National Compensation Survey, 2014

(All workers participating in savings and thrift plans =

100 percent)

With . Median No minimum
. minimum age Med!an age service age or Not
Characteristics - requirement . . ;
or service . requirement service determinable
> (in years) - ;
requirement (in months) | requirement
Worker characteristics

Al WOTKETS et 63 21 6 30 7
Management, professional, and related 53 21 - 38 8
Management, business, and financial 56 21 - 36 8
Professional and related 51 21 - 41 8
Service 75 21 6 20 4
Sales and office .. 69 21 6 25 6
Sales and related . 76 21 12 21 3
Office and administrative support ................ 65 21 6 26 8
Natural resources, construction, and maintenance 58 18 & 29 13

Construction, extraction, farming, fishing, and
FOrESIIY ..o 74 18 8 - -
Installation, maintenance, and repair ................... 53 18 - 34 13
Production, transportation, and material moving . 75 21 8 20 5
Production ........cccoocieniiniieniccceece 76 21 8 22 1
Transportation and material moving 73 21 3 18 9
Full time 61 21 6 31 8
Part time 84 21 - 13 3
Union 56 21 12 35 9
Nonunion 64 21 6 29 7

Average wage within the following categories!:
Lowest 25 percent 85 21 — 12 3
Lowest 10 percent ... 82 21 12 - -
Second 25 percent 72 21 6 21 7
Third 25 percent 68 21 6 26 6
Highest 25 percent 50 21 - 40 9
Highest 10 percent .........cccccoveeiienneeneeeneennen, 46 21 8 a7 7
Establishment characteristics

Goods-producing industries ... 56 18 39 4
Construction .... 57 18 - - -
Manufacturing . 59 18 8 39 2
Service-providing industries 65 21 6 27 8
Trade, transportation, and utilities 77 21 - 17 5
Wholesale trade ....... 69 21 — 22 9
Retall trade .............. 90 21 12 - -
Transportation and warehousing . 72 21 - - -
Information 52 21 8 40 7
Financial activities 53 21 - 42 5
Finance and insurance . 51 21 8 46 3
Credit intermediation and related activities .. 63 21 - 36 1
Insurance carriers and related activities 45 21 - 50 5
Professional and business services .......... 61 21 - 27 13
Professional and technical services 57 18 - 29 14
Education and health services 59 21 - 31 10
Educational SEerviCes ..........ccoeeveeevveeeiiiieeiinnens 52 21 12 34 14
Junior colleges, colleges, and universities ... 60 21 - 40 -
Health care and social assistance ................... 60 21 - 31 9

See footnotes at end of table.



Table 53. Savings and thrift plans: Eligibility requirements, private industry workers,

National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans =

100 percent)

With . Median No minimum
. minimum age Med!an age service age or Not
Characteristics - requirement . . ;
or service . requirement service determinable
> (in years) - ;
requirement (in months) | requirement
1 to 99 workers 68 21 6 24 8
1 to 49 workers 69 21 6 22 8
50 to 99 workers ... 65 21 — 28 7
100 workers or more 61 21 6 33 7
100 to 499 workers 73 21 — 21 6
500 workers or more . 44 21 - 48 8
Geographic areas

Northeast 67 21 - 25 8
New England .. 57 21 - 34 9
Middle Atlantic ... 70 21 - 22 8
South 59 21 6 35 6
South Atlantic .. 53 21 6 39 8
East South Central 75 21 6 20 5
West South Central 60 21 - 36 4
Midwest .......c.ccveveeenins 64 21 - 27 9
East North Central 60 21 - 31 9
West North Central 70 21 - 21 9
WeSt ..o 68 21 - 26 6
Mountain 73 21 - 17 9
Pacific 65 18 - 31 4

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 53. Standard errors for savings and thrift plans: Eligibility requirements, private
industry workers, National Compensation Survey, 2014

] 'With Median age Med!an No minimum
Characteristics minimum age requirement SenicS age or th
or service (in years) rgqulrement service determinable
requirement (in months) | requirement
Worker characteristics

Al WOTKETS e 1.8 0.0 0.0 1.5 0.8
Management, professional, and related 3.0 0.0 — 2.9 1.3
Management, business, and financial ... 3.8 1.4 - 3.5 1.6
Professional and related . 3.6 0.0 - 3.5 1.7
Service 5.0 0.0 0.0 4.8 1.4
Sales and office .. 25 0.0 0.0 21 15
Sales and related 3.3 0.0 1.9 3.0 0.9
Office and administrative support .... 3.0 0.0 0.0 2.6 2.1
Natural resources, construction, and maintenance 3.9 0.0 0.8 3.9 2.7

Construction, extraction, farming, fishing, and
FOrESEIY oo 7.0 0.0 0.0 - -
Installation, maintenance, and repair . 4.4 1.8 - 5.2 3.3
Production, transportation, and material moving ..... 2.8 0.4 0.0 2.6 1.4
Production 3.6 1.5 0.5 3.8 0.6
Transportation and material moving 4.7 0.0 0.0 4.4 2.8
Full time .. 2.0 0.0 1.4 1.7 0.9
Part time 2.1 0.0 - 1.6 1.4
UNION e e 5.4 0.5 2.2 5.2 34
NONUNION . 19 0.0 0.0 1.6 0.9

Average wage within the following categories?:
Lowest 25 percent ... 3.4 0.0 - 3.2 0.9
Lowest 10 percent 8.0 0.0 2.9 - -
Second 25 percent .... 2.9 0.0 0.0 2.4 1.6
Third 25 percent 2.3 0.0 1.2 21 1.0
Highest 25 percent 2.7 0.5 - 2.6 14
Highest 10 percent ... 35 2.8 0.8 3.6 1.6
Establishment characteristics

Goods-producing industries ... 4.1 0.0 0.0 4.2 1.2
Construction ... 8.5 0.0 - - -
Manufacturing . 4.5 0.0 0.0 4.7 0.8
Service-providing iNAUSEIES ..........c..cceeviiiieiineennn. 1.9 0.0 0.0 15 1.0
Trade, transportation, and utilities ... 25 0.0 - 2.0 1.0
Wholesale trade 3.8 0.0 - 4.0 3.2
Retalil trade .............. 4.1 0.0 0.0 - -
Transportation and warehousing . 8.6 0.9 = - -
Information 6.4 3.4 0.0 6.6 5.4
Financial activities ........ . 35 0.0 - 3.3 1.3
Finance and insurance 3.8 0.0 0.5 3.6 1.0
Credit intermediation and related activities .. 45 0.0 - 4.2 0.7
Insurance carriers and related activities ...... 55 0.0 — 52 2.1
Professional and business services .......... 4.6 34 - 4.2 35
Professional and technical services 6.8 2.7 - 5.6 45
Education and health services ..... 5.3 0.0 - 4.5 2.1
Educational services ................ . 7.7 0.0 0.0 4.7 6.6
Junior colleges, colleges, and universities ... 5.7 0.0 - 5.7 -
Health care and social assistance .................. 6.1 0.0 - 5.1 2.5

See footnotes at end of table.



Table 53. Standard errors for savings and thrift plans: Eligibility requirements, private
industry workers, National Compensation Survey, 2014—continued

] 'With Median age Med!an No minimum
Characteristics minimum age requirement SenicS age or th
or service (in years) rgqulrement service determinable
requirement (in months) | requirement
1 to 99 workers 3.0 0.0 1.4 25 1.3
1 to 49 workers 4.2 0.0 1.1 3.6 1.7
50 to 99 workers 4.5 25 - 3.6 3.0
100 workers or more .. 2.6 0.0 0.0 2.3 1.0
100 to 499 workers ... 3.7 0.0 - 2.8 1.6
500 workers or more . 3.2 0.0 - 3.3 1.4
Geographic areas

Northeast 2.9 0.0 - 2.9 1.8
New England 7.1 0.0 - 5.2 4.0
Middle Atlantic 3.0 0.0 — 3.2 2.0
South ...... 35 0.0 0.0 2.7 1.6
South Atlantic .. 4.3 3.5 0.0 3.0 2.3
East South Central . 4.9 0.0 0.0 4.2 3.6
West South Central 75 0.0 - 6.3 2.3
Midwest 3.2 0.2 - 2.5 1.7
East North Central . 4.0 0.9 - 3.0 2.3
West North Central 4.8 0.0 - 4.2 2.1
West ... 4.4 3.0 - 3.8 1.7
Mountain 8.2 1.2 - 5.1 45
Pacific 5.0 4.1 - 4.8 13

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 54. Savings and thrift plans: Vesting requirements, private industry
workers, National Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Characteristics flmmed@te Cliff vesting Grac_jed No_t
ull vesting vesting determinable
Worker characteristics

AlLWOTKEIS .t 27 28 36 9
Management, professional, and related 26 31 33 9
Management, business, and financial . 27 28 39 6
Professional and related 26 34 29 11
Service .....ccoeeeuen. 19 29 40 12
Sales and office ... 31 22 38 9
Sales and related 34 23 34 8
Office and administrative support .... 29 22 40 9
Natural resources, construction, and maintenance 28 31 31 10

Construction, extraction, farming, fishing, and
forestry - - 60 15
Installation, maintenance, and repair ... 34 37 21 7
Production, transportation, and material moving ..... 26 26 40 8
Production 28 25 41 6
Transportation and material moving ... 23 27 40 10
Full time .. 27 27 37 9
Part time 28 30 31 12
UNION e 28 30 30 11
NONUNION ..ot 27 27 36 9

Average wage within the following categories®:
Lowest 25 percent .. 29 24 40 7
Lowest 10 percent . 14 - 55 -
Second 25 percent .. 27 26 39 9
Third 25 percent 25 28 36 10
Highest 25 percent 28 29 34 9
Highest 10 percent 31 30 32 8
Establishment characteristics

Goods-producing industries .... 29 30 33 8
Construction ..... 31 - 40 -
Manufacturing 27 32 34 7
Service-providing iNAUSEIES ..........cccccvveveiineenennn. 27 27 37 10
Trade, transportation, and utilities ... 30 25 39 6
Wholesale trade ........... - 24 50 -
Retail trade .................. 38 24 31 7
Transportation and warehousing . 24 29 44 3
Utilities 56 - - 10
Information ... 29 - 32 -
Financial activities 35 23 34 8
Finance and inSUrance ...........c.ccoceeereinenenn. 38 25 31 5
Credit intermediation and related activities .. 42 26 24 8
Insurance carriers and related activities ...... 26 21 49 4
Professional and business services . 23 28 37 12
Professional and technical services . - 34 33 -
Education and health services ......... 22 29 36 13
Educational services ..........c.ccc.... 62 - - 18
Junior colleges, colleges, and universities ... 56 - - 18
Health care and social assistance ................... 15 32 40 13

See footnotes at end of table.




Table 54. Savings and thrift plans: Vesting requirements, private industry
workers, National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Characteristics flmmed@te Cliff vesting Grac_jed No_t

ull vesting vesting determinable

1 to 99 workers 25 27 39 9
1 to 49 workers ... 26 23 44 8
50 to 99 workers 22 36 30 12
100 workers or more .. 28 28 34 9
100 to 499 workers 26 28 39 7
500 WOIKEIS OF MOYE .....eeeiuiiiiiiiiieiiieeiee e 31 29 27 12

Geographic areas

Northeast 26 18 43 13
Middle Atlantic . 30 19 42 9
South 27 36 31 6
South Atlantic 25 41 30 5
East South Central 24 24 45 7
West South Central 33 34 26 7
Midwest .......cceerueenee. 25 25 41 9
East North Central . 23 24 42 11
West North Central 28 28 38 6
West .............. 30 25 33 12
Mountain 25 - 41 -
Pacific 33 27 29 11

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 54. Standard errors for savings and thrift plans: Vesting requirements,
private industry workers, National Compensation Survey, 2014

Characteristics flmmed@te Cliff vesting GraQed NC.'t
ull vesting vesting determinable
Worker characteristics

Al WOTKETS . 1.9 1.8 2.1 1.0
Management, professional, and related 25 33 33 15
Management, business, and financial . 34 4.8 4.8 1.2
Professional and related 2.9 3.6 35 2.1
Service .... 43 4.9 4.3 3.1
Sales and office ... 2.0 2.0 25 1.3
Sales and related 3.7 2.7 4.0 2.3
Office and administrative support .... 2.3 2.4 3.2 14
Natural resources, construction, and maintenance 4.4 5.6 4.4 2.1

Construction, extraction, farming, fishing, and
forestry - - 9.7 4.5
Installation, maintenance, and repair .. 5.6 7.2 3.3 2.2
Production, transportation, and material moving . 4.4 3.3 4.5 1.5
Production 4.7 4.1 4.4 1.6
Transportation and material moving .... 5.0 5.0 6.8 2.8
Full time 1.9 2.0 2.0 1.0
Part time 4.1 2.9 4.6 1.9
Union 4.2 6.6 59 3.4
Nonunion ... 1.9 1.8 2.1 1.0

Average wage within the following categories®:
Lowest 25 percent 4.4 3.9 4.2 1.8
Lowest 10 percent . 4.1 - 8.9 -
Second 25 percent .. 2.9 2.6 3.8 1.2
Third 25 percent .. 2.4 2.4 2.9 1.3
Highest 25 percent .. 3.0 3.2 2.9 15
Highest 10 percent 4.1 4.5 4.1 1.9
Establishment characteristics

Goods-producing industries .... 35 3.8 3.1 1.7
Construction 8.9 - 6.9 -
Manufacturing 3.7 4.5 3.6 1.9
Service-providing industries 2.1 2.0 25 1.1
Trade, transportation, and utilities 3.8 2.6 4.2 0.9
Wholesale trade - 4.0 53 -
Retail trade 4.0 2.7 3.7 2.0
Transportation and warehousing . 6.7 7.3 9.3 2.1
Utilities 10.9 - - 3.7
Information . 4.9 - 55 -
Financial activities ......... 3.4 3.3 4.1 1.7
Finance and insurance ... 35 35 3.8 14
Credit intermediation and related activities .. 4.4 4.3 5.5 2.2
Insurance carriers and related activities ...... 5.0 4.7 5.8 19
Professional and business services ........ 4.5 6.6 6.4 35
Professional and technical services . - 8.4 6.9 -
Education and health services 3.3 4.4 7.2 2.9
Educational services 7.7 - - 6.8
Junior colleges, colleges, and universities ... 8.4 - - 8.2
Health care and social assistance ................... 2.4 5.2 7.7 3.2

See footnotes at end of table.




Table 54. Standard errors for savings and thrift plans: Vesting requirements,
private industry workers, National Compensation Survey, 2014—continued

Characteristics flmmed@te Cliff vesting GraQed NC.'t

ull vesting vesting determinable

110 99 WOTKEIS ..ot 2.2 2.4 2.6 1.7
1 to 49 workers 2.7 2.9 3.6 1.6
50 to 99 workers . 3.4 5.3 4.8 3.9
100 workers or more 2.3 2.4 2.4 12
100 to 499 workers 2.8 35 3.6 13
500 workers or more 3.2 3.6 3.0 2.1

Geographic areas

NOMhEASE ....ooiieiieiiee e 4.9 3.6 6.8 2.2
Middle Atlantic . 6.4 4.2 8.2 2.7
South 2.8 2.7 2.1 1.0
South Atlantic 2.0 3.3 1.9 1.0
East South Central 3.1 4.4 9.8 3.6
West South Central 7.4 5.7 3.1 2.1
Midwest 4.8 3.1 4.2 2.3
East North Central 6.2 4.2 4.1 3.2
West North Central 7.7 3.8 9.3 2.8
West ........ 2.4 5.2 3.4 2.8
Mountain 4.7 - 7.9 -
Pacific 25 6.9 2.8 3.6

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 55. Savings and thrift plans: Investment choices for employee funds, private industry workers, National Compensation

Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Available investments

No
. Investment Investment | investment Not
Characteristics choice . . . ) : ; .
available Company | Common | Diversified Lifecycle Other! choice exists choice determinable
stock stock investments funds but not available
determinable
Worker characteristics

AlLWOTKEIS .ttt 88 28 66 79 63 21 9 —
Management, professional, and related .................. 88 31 68 79 66 19 9 -
Management, business, and financial 86 35 69 80 66 21 6 -
Professional and related 90 28 67 79 66 17 11 10
Service 82 - 60 7 49 12 4 18
Sales and office . 88 28 65 80 66 24 7 -
Sales and relate . 90 31 62 83 72 24 6 10
Office and administrative support .. . 87 26 66 78 63 24 8 -
Natural resources, construction, and maintenance 83 30 60 72 56 24 10 -
Installation, maintenance, and repair ................... 85 38 68 76 59 27 9 -
Production, transportation, and material moving 93 31 70 82 58 21 11 -
Production ........c.ccoeieiiieiieniicneeeeeeeen 92 29 65 79 52 17 13 -
Transportation and material moving 93 33 76 85 66 27 8 -
Full time 88 29 67 79 63 21 9 -
Part time 89 23 57 79 64 13 9 11
Union 90 34 68 82 62 29 8 10
Nonunion 88 28 66 79 63 20 9 -

Average wage within the following categories?:
Lowest 25 percent 89 23 66 83 66 15 7 -
Lowest 10 percent 81 20 64 73 52 - 8 19
Second 25 percent 85 22 58 75 57 23 9 -
Third 25 percent .... 89 24 69 80 63 19 9 -
Highest 25 percent . 89 37 69 80 66 22 9 -
Highest 10 percent .........ccccceveeeieeneeniieeneennenn 91 39 73 82 70 21 9 9

Establishment characteristics
Goods-producing industries 89 36 67 7 59 24 11 -
Construction 87 - 66 71 57 - 15 13
Manufacturing .... 89 39 68 78 57 22 11 -
Service-providing industries 88 27 66 80 64 20 8 -
Trade, transportation, and utilities 92 29 67 85 70 22 6 -
Wholesale trade ...... 91 14 67 82 61 15 9 -
Retall trade 90 33 59 84 75 19 4 —
Transportation and warehousing 100 40 85 92 72 39 7 (3)
Information 89 48 75 82 65 29 7 11
Financial activities - 40 80 87 75 27 9 -
Finance and insurance . 96 44 82 88 77 30 7 4
Credit intermediation and related activities .. 94 46 84 87 72 29 6 6
Insurance carriers and related activities . 99 31 79 90 79 35 9 1
Professional and business services ............ 93 39 71 85 70 16 8 7
Professional and technical services 91 39 71 85 70 - 6 9
Education and health services:

Educational Services ..........cccevveeviveiiieeninennnn 85 - 72 75 60 32 9 15
Junior colleges, colleges, and universities ... 98 - 86 90 59 34 7 2

See footnotes at end of table.



Table 55. Savings and thrift plans: Investment choices for employee funds, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Available investments

No
. Investment Investment | investment Not
Characteristics choice . . . ) : ; .
available Company | Common | Diversified Lifecycle Other! choice exists choice determinable
stock stock investments funds but not available
determinable
110 99 WOIKETS ..vieiieiieeiee e 87 20 64 74 58 20 12 -
1 to 49 workers 86 18 62 72 55 23 13 -
50 to 99 workers . 89 23 70 78 67 14 11 -
100 workers or more 89 34 67 82 66 21 6 -
100 to 499 workers 89 31 63 81 63 22 8 -
500 workers or more ... 89 36 72 84 69 19 4 -
Geographic areas
NOMhEASE ..ot 83 19 57 71 55 21 12 -
New England 88 - 57 69 59 31 19 -
Middle Atlantic . 81 22 57 72 54 18 9 -
South ... 91 31 71 83 72 21 8 -
South Atlantic ...... 93 35 76 84 73 20 8 -
East South Central . 91 20 78 81 71 25 8 9
West South Central ... 90 29 61 82 71 20 8 10
Midwest .......ccceeveeennen. 86 32 60 i 49 19 9 -
East North Central . 89 32 61 78 43 22 11 -
West North Central 80 33 60 76 61 13 4 -
90 30 74 84 71 21 6 -
Mountain . 87 19 68 78 65 31 9 -
PACIfiC v 91 35 7 86 74 17 5 9

1 Includes investment vehicles not separately estimated (e.g., U.S. government securities, guaranteed investment contracts, money market funds, and certificates of deposit).
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

3 Less than 0.5.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 55. Standard errors for savings and thrift plans: Investment choices for employee funds, private industry workers, National

Compensation Survey, 2014

Available investments

No
L Investment Investment | investment Not
Characteristics choice . . . ) f ; .
available Company | Common _Dlverslfled Lifecycle Otherl choice exists ch_0|ce determinable
stock stock investments funds but not available
determinable
Worker characteristics

Al WOTKEIS ..t 1.5 2.2 2.3 1.9 1.8 1.6 1.2 -
Management, professional, and related 2.2 3.6 3.2 3.0 3.0 2.2 2.1 -
Management, business, and financial 4.3 4.5 4.7 4.4 4.4 3.0 1.3 -
Professional and related 2.0 3.8 3.8 3.2 3.4 25 3.3 2.0
Service 5.1 - 5.4 5.1 4.9 3.3 1.7 51
Sales and office . 2.0 19 2.9 2.6 2.9 2.6 14 -
Sales and related 2.7 2.8 3.7 3.2 3.7 2.6 15 2.7
Office and administrative support ............... . 2.6 2.2 3.4 3.0 3.2 3.3 1.9 -
Natural resources, construction, and maintenance 33 4.1 3.8 3.6 34 4.4 2.1 -
Installation, maintenance, and repair ................... 3.3 4.5 3.7 3.6 35 5.3 2.6 -
Production, transportation, and material moving ..... 13 4.2 4.2 2.9 3.1 3.6 25 -
Production . 1.7 3.9 5.2 4.1 5.2 2.9 3.5 -
Transportation and material moving 1.7 5.8 4.6 3.3 4.2 6.1 2.8 —
Full time . 1.6 2.3 2.3 2.0 1.8 1.7 1.2 —
Part time 2.2 3.0 4.2 3.0 4.0 2.2 29 2.2
URNION e 2.6 4.6 4.9 33 6.2 4.5 29 2.6
NONUNION et 1.6 2.3 2.4 2.0 1.9 1.6 1.3 -

Average wage within the following categories?:
Lowest 25 percent ... 3.5 29 4.2 3.8 4.8 2.4 1.7 -
Lowest 10 percent 11.5 4.9 9.1 11.1 11.8 - 3.8 11.5
Second 25 percent ... 25 3.2 3.7 3.2 2.7 3.2 2.3 -
Third 25 percent 1.9 25 2.6 21 2.2 2.0 1.3 -
Highest 25 percent 16 35 2.9 25 2.7 25 21 -
Highest 10 percent 1.9 4.8 35 2.4 2.7 3.6 2.3 1.9

Establishment characteristics
Goods-producing industries 2.0 3.9 35 2.6 4.0 3.7 2.2 -
Construction ................ 4.5 - 8.0 7.6 7.5 - 4.4 45
Manufacturing .... 2.2 3.6 3.7 2.6 5.1 3.5 2.4 -
Service-providing iNAUSLIEs ............cccooevveveiinnenn. 18 25 2.6 2.3 2.1 1.8 1.4 -
Trade, transportation, and utilities .. 1.2 3.2 3.2 2.2 3.1 3.6 1.4 -
Wholesale trade 2.4 3.3 5.8 4.5 5.1 2.7 3.4 -
Retalil trade 2.2 5.1 4.4 3.0 4.0 3.3 1.6 -
Transportation and warehousing 0.3 8.8 6.6 4.6 7.2 11.2 45 0.3
Information 4.3 7.9 8.2 6.2 6.6 5.0 3.7 43
Financial activities ....... - 3.3 2.4 25 4.0 3.2 2.3 -
Finance and insurance ........... . 1.0 3.2 2.4 2.4 3.4 3.3 21 1.0
Credit intermediation and related activities .. 14 4.8 3.3 2.6 5.4 5.2 1.6 14
Insurance carriers and related activities ...... 0.5 5.0 4.5 4.3 5.5 4.9 4.3 0.5
Professional and business services ............ 2.8 7.9 6.7 4.1 5.7 4.4 4.0 2.8
Professional and technical services 4.0 8.6 7.8 4.6 7.7 - 4.2 4.0
Education and health services:

Educational Services ..........cccooerniveniieenieennnn. 6.7 - 7.7 7.9 9.6 5.0 5.9 6.7
Junior colleges, colleges, and universities ... 2.0 - 5.8 4.7 8.3 5.1 55 2.0

See footnotes at end of table.




Table 55. Standard errors for savings and thrift plans: Investment choices for employee funds, private industry workers, National
Compensation Survey, 2014—continued

Available investments

No
L Investment Investment | investment Not
Characteristics choice . . . ) f ; .
available Company | Common _Dlverslfled Lifecycle Otherl choice exists ch_0|ce determinable
stock stock investments funds but not available
determinable
1 to 99 workers 1.7 2.1 3.0 2.8 2.7 25 2.4 - -
1 to 49 workers .. 2.2 2.7 3.9 3.6 3.3 3.6 3.2 - -
50 to 99 workers ... 3.2 4.2 4.6 3.4 5.0 2.8 2.8 - -
100 workers or more . 2.2 2.8 2.8 23 2.3 2.0 1.1 - -
100 to 499 workers .. 34 3.7 3.7 3.6 3.6 2.4 1.8 — -
500 workers or more ... 2.0 34 3.2 2.4 2.4 2.8 1.4 - -
Geographic areas
Northeast 5.0 3.2 6.1 6.0 5.4 29 3.8 - -
New England . 4.2 - 9.8 10.2 8.2 7.1 11.4 - -
Middle Atlantic 6.3 4.2 7.4 7.3 6.5 29 3.1 - -
South ..o, 1.8 4.0 2.8 2.8 1.9 3.1 1.9 - -
South Atlantic . 2.1 6.3 4.5 4.9 2.4 4.7 3.3 - -
East South Central 5.2 4.6 5.5 5.1 5.3 2.8 4.3 - 5.2
West South Central .. 35 7.1 4.3 35 3.6 5.6 2.2 - 35
MidWest ......ccooveeeiennnns 2.8 4.9 5.5 3.0 3.9 3.1 2.0 - -
East North Central ... 2.8 5.9 7.9 3.9 4.6 4.4 2.7 - -
West North Central .. 5.7 9.0 5.3 4.8 6.2 3.2 1.9 - -
2.3 49 3.4 3.1 3.1 35 13 -
55 33 59 7.9 5.8 6.9 3.9 -
2.3 6.9 4.2 2.9 3.7 3.7 0.7 2.3

L Includes investment vehicles not separately estimated (e.g., U.S. government securities, guaranteed investment contracts, money market funds, and certificates of deposit).
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories

were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 56. Savings and thrift plans: Investment choices for employer funds, private industry workers, National Compensation

Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Available investments

No
- Investment Investment | investment Not
Characteristics choice . - . A : ; !
available Company | Common | Diversified | Lifecycle Other! choice exists choice determinable
stock stock investments funds but not available
determinable
Worker characteristics
Al WOTKETS ittt 83 28 64 76 60 20 7 2 15
Management, professional, and related .................. 81 30 66 76 63 19 5 1 17
Management, business, and financial . 82 34 67 77 62 21 4 - -
Professional and related 81 27 65 75 63 17 6 - -
Sales and office ........... 84 28 63 7 64 23 7 2 14
Sales and related .... 87 34 62 81 70 23 6 - -
Office and administrative suppor 83 26 64 75 61 23 7 2 15
Natural resources, construction, and maintenance:
Installation, maintenance, and repair ................. 84 38 66 75 58 27 9 - -
Production, transportation, and material moving ..... 89 29 68 79 57 21 10 - -
Production . 91 29 64 79 52 17 12 - -
Transportation and material moving .... 88 29 72 79 62 26 8 - -
FUILTIME e 84 28 65 76 60 21 7 1 15
UNION e e 86 35 65 78 58 27 8 — -
NONUNION .t 83 28 64 76 60 20 6 2 15
Average wage within the following categories?:
Lowest 25 percent ... 85 25 65 78 64 14 6 - -
Second 25 percent 82 21 56 73 54 22 9 - -
Third 25 percent ... 84 23 67 77 60 19 7 2 14
Highest 25 percent 82 36 67 7 63 22 5 - -
Highest 10 percent ..........cccoovvvevverenneieciinnens 86 38 71 79 68 21 6 - -
Establishment characteristics
Goods-producing industries 85 35 66 77 57 24 9 - -
Manufacturing 87 39 67 78 57 22 9 - -
Service-providing industries 82 26 64 76 61 19 6 2 16
Trade, transportation, and utilities . 88 29 66 82 68 22 5 - -
Wholesale trade 87 14 67 81 59 17 6 - -
Retail trade 87 35 59 81 74 18 4 - -
Transportation and warehousing 94 35 81 87 68 38 7 - 6
Information 87 48 73 80 62 29 7 - 13
Financial activities 89 39 75 80 70 27 8 - -
Finance and insurance .... 89 42 78 83 73 29 5 - -
Credit intermediation and related activities .. 89 45 82 84 71 29 5 - -
Insurance carriers and related activities ...... 86 28 70 79 69 34 7 - -
Professional and business services 90 37 69 82 68 16 8 - 10
Professional and technical services . 91 37 69 83 70 - 6 - 9
Education and health services:
Educational services ... 84 - 72 75 60 32 8 - -
Junior colleges, colleges, and universities ... 98 - 86 88 59 34 7 - 2

See footnotes at end of table.




Table 56. Savings and thrift plans: Investment choices for employer funds, private industry workers, National Compensation

Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Available investments

No
- Investment Investment | investment Not
Characteristics choice . - . A : ; !
available Company | Common | Diversified | Lifecycle Other! choice exists choice determinable
stock stock investments funds but not available
determinable
1 to 99 workers 80 19 63 72 56 20 8 2 18
1 to 49 workers . 79 18 60 71 52 23 8 2 19
50 to 99 workers .. 82 23 68 74 65 14 8 - -
100 workers or more 85 33 65 79 63 20 6 1 14
100 to 499 workers 84 30 61 76 60 21 7 - -
500 WOIKErsS OF MOIE ......covvieiiiiieeiie e 86 36 71 82 67 18 4 - —
Geographic areas

South 89 31 70 81 70 20 7 - -
South Atlantic .... 92 35 76 85 72 20 7 - -
East South Central ... 88 21 75 80 69 25 7 - -
West South Central .. 84 29 60 7 67 19 7 - -
Midwest ........cccveveeene 80 31 56 72 45 19 8 3 17
East North Central 85 31 58 74 42 23 10 - -
West ...... 86 29 72 80 68 21 5 - -
Mountain . 85 18 66 76 63 31 8 - -
Pacific 86 34 74 82 70 17 3 - -

1 Includes investment vehicles not separately estimated (e.g., U.S. government securities, guaranteed investment contracts, money market funds, and certificates of deposit).
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."



Table 56. Standard errors for savings and thrift plans: Investment choices for employer funds, private industry workers,

National Compensation Survey, 2014

Available investments

No
- Investment Investment | investment Not
Characteristics choice ; - . h : ; !
available Company | Common _Dlversmed Lifecycle Othert choice exists chqce determinable
stock stock investments funds but not available
determinable
Worker characteristics
Al WOTKETS et 1.9 2.3 2.3 2.0 1.9 1.6 0.9 0.3 1.9
Management, professional, and related 3.1 3.6 3.3 3.1 3.0 2.2 1.4 0.4 3.1
Management, business, and financial 4.3 4.5 4.7 4.4 4.3 3.0 1.2 -
Professional and related 3.7 3.9 3.9 35 3.6 25 2.0 - -
Sales and office 2.0 2.0 3.0 2.6 3.0 25 1.4 0.4 2.0
Sales and related . 2.8 3.0 3.7 3.3 3.7 2.6 15 - -
Office and administrative support 2.8 2.2 35 3.1 3.3 3.2 1.9 0.6 2.8
Natural resources, construction, and maintenance:
Installation, maintenance, and repair .................. 3.4 4.5 3.8 3.7 3.6 5.3 2.6 - -
Production, transportation, and material moving ..... 1.9 4.3 3.7 2.8 3.3 3.0 2.4 - -
Production ........ccccoeeieiiiiiiecieeece e 1.9 3.8 4.9 4.1 5.2 29 3.3 — -
Transportation and material moving ...........c........ 3.4 6.3 4.3 3.6 5.7 4.6 2.8 - -
FUIEIME e 19 2.4 2.4 2.0 19 1.7 1.0 0.3 1.9
Union 3.4 4.6 5.1 4.1 6.2 4.2 29 - -
Nonunion 2.0 2.4 25 21 2.1 15 1.0 0.3 2.0
Average wage within the following categories?:
Lowest 25 percent 4.4 3.0 4.1 4.7 51 2.3 1.7 - -
Second 25 percent 2.7 3.1 35 3.2 2.8 2.9 2.2 - -
Third 25 percent ... 2.2 25 2.7 2.3 2.3 2.1 1.2 0.5 2.3
Highest 25 percent ... 25 3.6 3.1 2.6 2.7 25 1.3 - -
Highest 10 percent 24 4.8 3.6 25 2.8 3.6 1.9 - -
Establishment characteristics
Goods-producing iNUSEHES ..........cccvevvirieieniinnnn. 2.1 3.8 3.3 2.6 4.0 3.7 1.9 - -
Manufacturing .........ccccoveeiienieiiieseeeeee e 2.2 35 35 25 5.1 3.5 2.0 - -
Service-providing industries 2.4 2.6 2.7 2.4 2.2 1.7 1.1 0.3 2.4
Trade, transportation, and utilities . 1.6 3.3 3.0 2.3 3.3 34 1.3 - -
Wholesale trade ... 3.5 33 5.8 4.7 4.9 29 25 - -
Retail trade ..........cccceenee. 2.8 5.3 4.3 34 4.3 3.2 1.6 - -
Transportation and warehousing 35 8.8 7.2 5.8 7.6 11.2 4.5 - 35
Information 4.4 7.9 8.2 6.3 6.5 5.0 3.7 - 4.4
Financial activities .......... 2.0 3.3 2.3 2.2 3.8 3.3 2.4 — —
Finance and insurance .... 2.0 3.3 2.4 23 3.3 3.4 2.1 - -
Credit intermediation and related activities .. 2.3 4.9 35 3.0 5.5 5.1 1.4 - -
Insurance carriers and related activities ...... 4.1 4.9 4.0 4.0 5.2 5.0 4.4 - -
Professional and business services 3.6 8.3 7.3 5.2 6.2 4.4 4.0 - 3.6
Professional and technical services . 4.0 9.0 8.9 5.6 7.7 - 4.2 - 4.0
Education and health services:
Educational Services ...........ccooervvenivenneeniennn 6.7 - 7.7 7.9 9.6 5.0 5.6 - -
Junior colleges, colleges, and universities ... 2.0 - 5.8 4.7 8.3 5.1 55 - 2.0

See footnotes at end of table.




Table 56. Standard errors for savings and thrift plans: Investment choices for employer funds, private industry workers,

National Compensation Survey, 2014—continued

Available investments

No
- Investment Investment | investment Not
Characteristics choice ; - . h : ; !
available Company | Common _Dlversmed Lifecycle Othert choice exists chplce determinable
stock stock investments funds but not available
determinable
1 to 99 workers 25 2.2 29 2.8 2.8 2.3 1.6 0.4 25
1 to 49 workers 3.2 2.8 3.7 3.6 34 3.2 21 0.6 3.2
50 to 99 workers ... 4.1 4.3 51 4.1 54 2.7 2.2 - -
100 workers or more 2.4 2.8 2.9 25 2.4 1.9 1.0 0.4 2.4
100 to 499 workers 3.7 3.7 4.0 3.8 3.8 2.4 1.6 - -
500 workers or more . 2.1 3.4 3.1 2.3 2.4 2.9 1.3 - -
Geographic areas

South 2.3 4.0 2.7 2.8 2.2 3.0 1.7 - —
South Atlantic .. 2.1 6.4 43 4.2 2.4 4.6 2.9 - -
East South Central 5.8 51 5.2 53 53 3.1 3.7 - -
West South Central ... 55 7.2 4.3 5.3 5.1 5.5 2.0 - -
Midwest .......cooveveennns 35 5.6 59 35 4.4 2.6 1.9 0.8 34
East North Central 3.0 6.7 8.1 3.8 4.7 3.8 2.6 - -
WeESt ..ccvvvveieie 3.3 4.9 3.6 3.6 35 35 13 - -
Mountain 6.4 3.2 6.0 8.1 5.8 6.9 3.8 - -
Pacific .... 3.8 6.9 45 3.8 43 3.7 0.8 - -

1 Includes investment vehicles not separately estimated (e.g., U.S. government securities, guaranteed investment contracts, money market funds, and certificates of deposit).
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 57. Savings and thrift plans: Method of distribution of retirement benefits,

private industry workers, National Compensation Survey, 2014

(All workers participating in savings and thrift plans = 100 percent)

Method of distribution®

Characteristics Not
Lump sum | Installments Other? d f
eterminable
Worker characteristics

AlLWOTKETS .t 87 41 11 12
Management, professional, and related 86 45 9 13
Management, business, and financial . 86 46 12 13
Professional and related 87 45 6 13
Service 83 38 4 16
Sales and office ... 89 37 18 11
Sales and related 91 31 28 9
Office and administrative SUPPOIt ..........ccccecveeuene 88 40 13 11
Natural resources, construction, and maintenance 81 42 12 17
Installation, maintenance, and repair ................... 89 49 15 10
Production, transportation, and material moving ..... 90 35 5 9
Production 89 36 - 10
Transportation and material moving ... 92 34 - 8
Full time .. 86 41 10 13
Part time 95 34 20 5
UNION e 88 54 11 9
NONUNION ..ot 87 40 11 12

Average wage within the following categories3:
Lowest 25 percent .. 90 35 19 10
Lowest 10 percent . 86 41 10 14
Second 25 percent .. 89 33 13 11
Third 25 percent 85 38 7 14
Highest 25 percent 87 48 10 12
Highest 10 percent 87 a7 12 13

Establishment characteristics

Goods-producing industries .... 83 37 - 15
Construction ..... 73 20 - 17
Manufacturing 84 38 - 15
Service-providing iNAUSEIES ..........cccccvveveiineenennn. 88 42 12 11
Trade, transportation, and utilities ... 91 35 19 9
Wholesale trade ........... 87 40 - 13
Retail trade .................. 94 28 35 6
Transportation and warehousing . 91 40 - 9
Utilities 90 49 - 10
Information ... 87 63 - 13
Financial activities 93 56 23 7
Finance and inSUrance ...........c.ccoceeereinenenn. 93 60 25 7
Credit intermediation and related activities .. 91 62 31 9
Insurance carriers and related activities ...... 94 53 - 6
Professional and business services . 88 38 - 12
Professional and technical services . 87 37 - 13
Education and health services ......... 85 41 - 14
Educational services ..........c.ccc.... 96 44 - 2
Junior colleges, colleges, and universities ... 89 68 - 4
Health care and social assistance ................... 83 41 - 15

See footnotes at end of table.




Table 57. Savings and thrift plans: Method of distribution of retirement benefits,
private industry workers, National Compensation Survey, 2014—continued

(All workers participating in savings and thrift plans = 100 percent)

Method of distribution®

Characteristics Not
Lump sum | Installments Other? d f

eterminable

1 to 99 workers 84 37 8 15
1 to 49 workers 84 41 8 14
50 to 99 workers ... 83 28 - 16
100 workers or more 89 42 12 10
100 to 499 workers ... 91 39 15 8
500 workers or more 87 46 7 13

Geographic areas

Northeast 86 52 8 13
New England 86 55 - 14
Middle Atlantic . 86 51 7 13
South 87 37 14 12
South Atlantic 87 41 15 12
East South Central . 90 34 10 9
West South Central 86 32 13 14
Midwest ........ccceeveeee. 86 36 7 14
East North Central . 86 36 - 14
West North Central 87 36 - 12
West .............. 90 40 13 9
Mountain 85 37 12 11
Pacific 92 42 13 7

1 sum of individual items may be greater than total because multiple methods of distribution are available to some employees

2 Includes methods of distribution not calculated separately (e.g., employer stock).

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Table 57. Standard errors for savings and thrift plans: Method of distribution of
retirement benefits, private industry workers, National Compensation Survey,

2014
Method of distribution
Characteristics Not
Lump sum Installments Other! d !
eterminable
Worker characteristics

Al WOTKETS .ttt 1.4 2.1 1.0 1.3
Management, professional, and related 2.2 3.6 14 2.1
Management, business, and financial . 3.1 4.6 2.0 3.0
Professional and related 2.1 3.9 1.3 2.0
Service 4.6 4.3 1.2 4.5
Sales and office ... 1.9 25 1.6 19
Sales and related 25 3.4 3.3 25
Office and administrative SUPPOIt ..........ccccocveeuenne 2.2 3.3 1.2 2.2
Natural resources, construction, and maintenance 3.3 4.3 2.9 3.4
Installation, maintenance, and repair ................... 3.1 4.8 3.8 3.0
Production, transportation, and material moving ..... 2.0 3.2 13 2.0
Production 3.0 3.6 - 2.9
Transportation and material moving ... 2.9 5.3 - 2.9
Full time 15 2.2 0.9 15
Part time 1.6 4.5 2.8 1.6
Union ...... 4.9 5.6 2.6 4.6
Nonunion ... 1.3 2.1 1.0 13

Average wage within the following categories?:
Lowest 25 percent 2.9 34 2.8 29
Lowest 10 percent . 10.2 10.3 2.1 10.2
Second 25 percent .. 2.1 2.4 15 2.1
Third 25 percent .. 1.8 2.6 11 1.7
Highest 25 percent .. 2.3 3.2 15 2.2
Highest 10 percent 3.2 4.4 2.3 3.2

Establishment characteristics

Goods-producing industries .... 2.1 2.9 - 1.9
Construction .. 7.4 5.0 - 4.4
Manufacturing 2.3 29 - 2.4
Service-providing iNAUSEIiEs ..........cccccovveeeiineenennn. 1.6 25 1.2 1.6
Trade, transportation, and utilities ... 1.6 2.8 2.6 1.6
Wholesale trade ........... 4.3 4.8 - 4.3
Retail trade .................. 1.7 35 4.4 1.7
Transportation and warehousing . 5.1 8.8 - 5.1
Utilities 3.1 9.8 - 3.1
Information ... 4.4 8.3 - 4.4
Financial activities 1.6 3.7 2.7 15
Finance and inSurance ...........cccooeeeieneenennn. 1.9 3.4 2.8 19
Credit intermediation and related activities .. 25 4.1 34 2.4
Insurance carriers and related activities ...... 2.1 4.1 - 2.1
Professional and business services 4.7 6.5 - 4.7
Professional and technical services . 6.7 7.0 - 6.7
Education and health services ......... 3.2 7.4 - 2.7
Educational services .... . 2.4 5.7 - 1.0
Junior colleges, colleges, and universities ... 4.1 8.6 - 2.0
Health care and social assistance .................. 4.0 8.5 - 34

See footnotes at end of table.




Table 57. Standard errors for savings and thrift plans: Method of distribution of
retirement benefits, private industry workers, National Compensation Survey,

2014—continued

Method of distribution

Characteristics Not
Lump sum Installments Other! d !

eterminable

1 to 99 workers 2.1 2.9 1.3 2.0
1 to 49 workers 2.6 35 1.6 25
50 to 99 workers ... 3.8 4.0 - 3.7
100 workers or more 15 25 1.2 15
100 to 499 workers ... 1.8 3.1 1.7 1.8
500 workers or more 1.9 35 1.6 1.9

Geographic areas

Northeast 4.2 6.2 1.9 4.0
New England 4.7 8.7 - 4.7
Middle Atlantic . 52 7.4 1.5 4.9
South ..o 2.0 2.9 1.6 2.0
South Atlantic 2.8 4.6 25 2.9
East South Central . 1.0 6.1 1.4 1.3
West South Central 3.9 3.9 2.9 3.9
Midwest ........cccevrieenn 25 3.6 1.6 25
East North Central . 2.9 4.2 - 2.9
West North Central 4.6 6.6 - 4.5
West ... 2.8 45 2.8 25
Mountain 6.9 8.8 3.6 5.8
Pacific 25 5.1 3.7 25

1 Includes methods of distribution not calculated separately (e.g., employer stock).

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2014."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20142015.htm.



Technical Note

Data in this bulletin are from the National Compensation Survey (NCS), conducted by the U.S.
Department of Labor, Bureau of Labor Statistics (BLS). The bulletin contains 2014 data on detailed
provisions of employer-provided health and retirement benefit plans offered to private industry workers in
the United States. Excluded are federal government workers, the military, state and local government
workers, agricultural workers, private household workers, and the self-employed. Previous publications
containing information on employee benefits for private industry and state and local government workers

are available on the BLS website.

For information on the survey scope, sample design, data collection, survey estimation, reliability of

estimates, technical references, and survey definitions are available in Chapter 8 of the BLS Handbook of

Methods. Definitions of major plans, key provisions, and related benefit terms used by the National

Compensation Survey are provided in the Glossary of Employee Benefit Terms. For information on survey

establishment response and on the number of workers represented by the survey, see Appendix tables 1

and 2, respectively.

e Appendix Table 1 (TXT) (PDF)
e Appendix Table 2 (TXT) (PDF)

Calculation details

For data presented by wage category, average hourly earnings from sampled occupations within an
establishment were used to produce estimates for worker groups within six earnings categories: the
lowest 10 percent, the lowest 25 percent, the second 25 percent, the third 25 percent, the highest 25
percent, and the highest 10 percent. The categories are based on March 2014 wages and salaries from

the Employer Costs for Employee Compensation.

The percentiles were computed using earnings reported for individual workers in sampled establishment
jobs and their scheduled hours of work. Establishments in the survey are asked to report only individual
worker earnings for each sample job. For the calculation of the hourly percentile values, the individual
worker hourly earnings are weighted and arrayed from lowest to highest. The values corresponding to

the percentiles are as follows:


http://www.bls.gov/ncs/ebs/
http://www.bls.gov/opub/hom/pdf/homch8.pdf
http://www.bls.gov/opub/hom/pdf/homch8.pdf
http://www.bls.gov/ncs/ebs/glossary20142015.htm
http://www.bls.gov/ncs/ebs/detailedprovisions/2014/ownership/private/appendixtable2014_01.txt
http://www.bls.gov/ncs/ebs/detailedprovisions/2014/ownership/private/appendixtable2014_01.pdf
http://www.bls.gov/ncs/ebs/detailedprovisions/2014/ownership/private/appendixtable2014_02.txt
http://www.bls.gov/ncs/ebs/detailedprovisions/2014/ownership/private/appendixtable2014_02.pdf

Hourly wage percentile
Characteristic 10 25 50 (median) 75 90
Private industry workers $8.65 $11.15 $16.82 $26.67 $41.46

The lowest 10-percent and 25-percent wage categories include those occupations with an average hourly
wage less than the 10th percentile and 25th percentile value, respectively. The second 25-percent
category includes those occupations that earn at or above the 25th percentile value but less than the
50th percentile value. The third 25-percent category includes those occupations that earn at or above the
50th percentile value but less than the 75th percentile value. Finally, the highest 25- and 10-percent
wage categories include those occupations with an average wage value greater than or equal to the 75th

and 90th percentile value, respectively.

(Note: Individual workers can fall into an earnings category different from the average for the occupation
into which they are classified because average hourly earnings for the occupation are used to produce

the benefit estimates.)

Not determinable estimates
Some tables in this bulletin contain columns with estimates classified as "not determinable." Situations

that result in this classification can vary. In detailed provisions of employer-provided health care plans,
the "not determinable" classification is used whenever no information on a particular plan feature is
available from the Summary Plan Description (SPD). The SPD is used as a primary source of information
on the provisions of a health benefit plan. For example, in table 1, workers are classified as participating
in four types of fee-for-service plans. Workers that were known to participate in a fee-for-service plan,
but the plan type was either not specified or was specified but did not fit into any of the four categories

used in the table, were classified into the "not determinable" category.

Another situation in which the "not determinable" classification may be used is when workers participate
in plans in which a provision is known to exist, but no information on the specific details of this provision
is available from the SPD. For example, in one of the tables, all workers participate in fee-for-service
plans. The majority of the workers included in this table participated in plans that specified a deductible,
but a small percentage of workers participated in plans in which the deductible was mentioned but not

described. These workers were classified into the "not determinable™ category.



Interpreting the tables
All estimates shown in the table are based on the set of workers specified underneath the table title and

on any subsets indicated by column headers. For example, the statement may indicate that “All workers
participating in medical care plans = 100 percent,” or “Includes all workers participating in savings and

thrift plans that specify matching contributions.”

Most of the estimates in this bulletin are expressed in terms of the percentage of workers participating in
a particular benefit plan or the percentage covered by a specific provision. Some estimates, however,
provide values other than percentages of workers, such as the median age requirement for eligibility to
participate in a defined benefit retirement plan; dollar averages, medians, and percentiles for various
benefit provisions; and the specified matching percent (by percentile) an employer will contribute to an
employees’ savings and thrift retirement plan. The non-shaded estimates indicate percentages of

workers. Shaded estimates measure values other than the percent of workers.



Appendix table 1. Survey establishment response, private
industry, National Compensation Survey, 2014

Number of

Establishments establishments

Total in sampling framel ... e 5,824,944
Total in SAMPIE .eeiiiiii e 3,351
Responding? 2,424
Refuseds ... . 670
Out of business or Not in SUrVeY SCOPE ........ccceevveeneerneenns 257

1 The list of establishments from which the survey sample was selected (sampling
frame) was developed from State unemployment insurance reports and is based on the 2012
North American Industry Classification System (NAICS). For private industries, an
establishment is usually a single physical location.

2 Establishments that provided data at the initial interview.

3 Establishments that did not provide data at the initial interview. Data for establishments
not responding at the time of update interviews are imputed. Detailed information on
nonresponse adjustment and imputation can be found in BLS Handbook of Methods,
Chapter 8, “National Compensation Measures,” Bureau of Labor Statistics, on the Internet at
www.bls.gov/opub/hom/pdf/homch8.pdf.



Appendix table 2. Number of workers represented, private

industry, National Compensation Survey, 2014

Occupational groupt

Estimated number

of workers2

AlLWOTKETS .ttt 108,766,700
Management, professional, and related .............ccccceeeveenne 30,282,600
Management, business, and financial 10,772,800
Professional and related ... 19,509,800
SEIVICE ..vvveveeeiieiiiiieeaen, 21,920,900
Protective service 948,400
Sales and office ....... 28,853,200
Sales and related ..........cccceevveennee 11,805,600
Office and administrative SUppOrt ..........ccoceeeveennee. . 17,047,600
Natural resources, construction, and maintenance ... . 9,462,800
Construction, extraction, farming, fishing, and forestry .. 3,964,800
Installation, maintenance, and repair ............cccceevevveennns 5,498,000
Production, transportation, and material moving ............... 18,247,200
Production ..........cooiiiiiii e 8,969,100
Transportation and material moving ..........cccceevvveeernnen. 9,278,100

1 The 2010 Standard Occupational Classification system is used to classify workers.
The number of workers represented by the survey are rounded to the nearest 100.
Estimates of the number of workers provide a description of the size and composition of the
labor force included in the survey. Estimates are not intended, however, for comparison to

other statistical series to measure employment trends or levels.
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