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Colorado Small Businesses and Nonprofits?

Tim Gaudette, Colorado Outreach Manager, Small Business Majority

The Affordable Care Act became law more than three
Jyears ago, yet it continues to be the subject of much
discussion and controversy. In just six months, the
bulk of the law’s provisions will go into effect — many
of which will have a real impact on Colorado small
employers, their employees and their families.

While the law is never far from the spotlight, the
politics surrounding it get far more attention than the
real-life implications it will have, on small employers
in particular. In fact, most small employers we talk to
in Colorado know little about this well-known piece
of legislation. And, unfortunately, some of the things
they do know are incorrect.

Since this law is so important to understand, I've
broken down the key small employer provisions, so
when 2014 rolls around, Colorado’s small businesses
and nonprofits can be ready. — continued on Page 9

“There certainly is still more
that can be done to contain
costs, but the law moves our
health care system toward
greater financial stability and
provides improved access to
affordable, quality care for
Colorado’s small employers

and their employees.”

Developing Development

The Promise of Investing in Tomorrow's Nonprofit Leaders

Monique Bronner, Communications Chair, Institute for Leaders in Development and
Communications Manager, Children’s Hospital Colorado Foundation

The recently published Under Developed: A
National Study of Challenges Facing Nonprofit
Fundraising by Bell, Jeanne and Marla Cornelius,
reveals a very bleak and unfortunately realistic picture
of the pitfalis of the development profession. The
report noted the researched causes for unsightly
fractures at the very core of the sector’s foundation.
High and premature turnover in fundraising leadership
positions — development director level — thinning the
pools of qualified professionals to fill these openings
along with a lack of organizational support for
fundraising by way of philanthropic culture building
are among the culprits named in the study.

The issues highlighted in the CompassPoint study
ought not be taken lightly. Research shows that
the nonprofit sector is vulnerable to inefficiencies.
Comprehensive and cumulative actions are needed
to preserve the sector while ensuring a future with
effective and sustainable organizations. Those
initiating programs focusing on emerging leaders
in our field are answering this call for action.

Programs like Institute for Leaders in Development
(ILD) provide professional development to those
who show promise and interest in advancing in the

profession of fund development. By focusing on the
— continued on Page 7
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— continued from Page 1

The most talked about provision in the

law is the requirement that every individual

. American has health insurance. Many people
' also think the law requires any employer with
more than SO employees to provide insurance
to their employees. That's not the case. If you
have 50 or more full-time employees but none
of your workers receive a tax credit or cost-
sharing reduction to purchase coverage
through Colorado's health benefit exchange, there’s no penalty —
whether you offer health insurance or not.

Tim Gaudetre

What's more, 96 percent of all businesses in America have fewer
than 50 employees. And 80 percent of all businesses have fewer
than 10. That leaves only 4 percent of businesses in the “over S0
crowd.” And of that 4 percent of businesses, another 96 percent

of them already offer insurance. That means a mere 0.02 percent of
businesses in this country have more than 50 employees and are not
offering them insurance. In Colorado, a whopping 88 percent of all
businesses in the state have fewer than 20 employees. So it stands
toreason that the vast majority of small employers in Colorado
simply won't be impacted by this provision of the law.

But if you are an employer with 50 or more full-time employees

who does not offer insurance and one of your employees receives a
government subsidy to purchase insurance, under the law you must
Pay $2,000 per full-time employee, not counting the first 30 workers,
or $3,000 for each employee who receives assistance — whichever is
less. Now, as any small employer knows, figuring out how many full-
time employees you have might not be easy when you've got part-
timers, contractors, seasonal employees or 1099 workers. For some
employers it might be as simple as multiplying $2,000 by full-time
employees minus 30, but to help with the math, Small Business
Majority has a comprehensive FAQ that goes over how to figure it
all out: smallbusinessmajority.org/hc-reform-faq,

Through the countless small businesses and nonprofits we've talked
to over the years, and the numerous opinion polls we've conducted,
we know that they want to offer insurance. There are a variety of
reasons for this ... 1) It makes them more competitive. It helps them
recruit talented employees and it helps them keep those employees.
2) Being able to provide insurance means they've made it. Many an
employer has told me they knew they had made it as an entrepreneur
when they could afford to offer their employees insurance. 3) It's the
right thing to do. Small employers often think of their employees as
family, so it makes sense that they want to do right by them.

As | mentioned earlier, the “over 50 crowd" is the segment of
small employers that have been getting most of the attention lately.
But in the grand scheme of things, a very small percentage of small
employers will be required to do anything different under the law,

So lets take a look at the myriad ways it's going to affect the average
small employer in Colorado and across the nation.

There are a number of provisions aimed at making it easier for small
employers to offer their employees coverage if they choose. As I said,
most small employers won't have to do anything different under the law
in 2014, other than telling their employees about the most critical part
of the law for small employers: the state’s health insurance exchange,
Connect for Health Colorado. The small business exchange (known to
policy wonks as the SHOP exchange, or Small Business Health Options
Program), will allow the 130,000-plus Colorado small employers with
fewer than SO employees to band together when buying coverage —
giving them the kind of purchasing clout large businesses enjoy (think
Costco vs. the boutique organic market). It's something Lisa Goodbee,
who owns a successful engineering firm in Denver, is eagerly awaiting,

“This year | was able to offer health benefits to my employees for the
first time in 20 years in large part because of the Affordable Care Act.
In the past, premiums have just been far too expensive, but this year
they were reasonable enough to make the move, Next year when the
exchange comes online, I'm hoping they'll be even more affordable,”
Goodbee said.

Goodbee will get the chance to enroll in Connect for Health Colorado
on Oct. |, when open enrollment begins.

Another program taking aim at outrageous insurance premiums is the
Colorado HealthOP, a consumer governed and operated nonprofit
insurance company that offers coverage to individuals and small
employers. This CO-OP will primarily be made available through
Connect for Health Colorado and independent insurance.

Both the CO-OP and insurance exchange’s goals are to rein in
premium costs for all small businesses, but so will the various cost
containment provisions aimed at curbing costs — the No. | priority
for small employers.

Small Business Majority's polling has shown time and time again that
while the majority of small employers want to offer health insurance,
many cannot afford to do so. Curbing skyrocketing costs is their top
priority. The health care law has and will continue to put reforms in
place to bend the cost curve so premiums are more affordable to
employers and individuals.

Provisions in effect such as rate review and Medical Loss Ratio (MLR)
already have resulted in lower premium costs and cash back for small
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employers. According to the Kaiser Family Foundation, millions of
small employers in 42 states got rebates for part of their coverage
costs last August because their insurers failed to spend 80 percent
of their premium dollars on patient care and quality improvement as
required by the MLR rule .

The individual responsibility requirement will also help curb

costs by getting rid of what's known as the "hidden tax.” When an
individual without insurance seeks medical care they can't fully pay
for, government or charity may pick up some of the cost but some
of the share remains unpaid. To cover that cost, insurers charge
higher rates when insured individuals receive care, and these
increases get shifted to those with private insurance in the form

of higher premiums ($1,000 per family a year, in fact). The more
people in the system with insurance means fewer costs get passed
on as a hidden tax.

Additional provisions, including Medicare and Medicaid reforms,
investments in primary care and programs to crack down on waste,
fraud and abuse will go into effect over the next year and will all help
reduce costs throughout the system. These reforms, coupled with state
exchanges and other provisions like tax credits for small businesses
and nonprofits providing insurance to employees, will work together
to curb rising premium prices.

What's more, Colorado has decided to expand its Medicaid
program. When the Supreme Court ruled in June 2012 that the law
was constitutional, it also ruled that each state can decide whether
it wants to expand its Medicaid program, as called for under the
Affordable Care Act. Colorado fortunately made the right choice.

Medicaid expansion allows Coloradans earning up to 133 percent of
the federal poverty level ($14,856 individuals/$30,657 for a family of

Ways to Prepare for Patient Protection an

Mark Turner, Director of Publ

Look for opportunities to save
money on purchases of coverage.
A 25 percent small employer tax
credit on qualified health costs is
available to nonprofits with 25 full-
time employees (FTE) or less,
average payrol! less than $50,000,
and who pay 50 percent of employee
premiums. In 2014, the credit
increases to 35 percent but is only
available if you purchase through a
health benefit exchange. Also, if an
insurer spends less than 80 percent
on medical care per year (called
Medical Loss Ratio), it must give
rebates to individuals and employers
to cover the difference.

Post required workplace notices.
Employers are required to post
workplace notices in 2013 regarding
the availability of exchanges,
individual subsidies, and possible
loss of employer contributions if
employees purchase a plan on
their own through the exchanges.
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Plan for employer responsibility employers must pay at least 60 with 15 or |
requirements in 2014 if your percent of premiums and plans must choices of
nonprofit has 50 or more be affordable. Other than a small employees
employees. number of plans existing before 2010 make a sin,
If an employee purchases that may be grandfathered, all new all the plar
coverage independently and plans must offer 10 categories of Connect fc
receives a government subsidy, essential health benefits — ambulatory  offer plans
your organization may have patient services, emergency services, active in th
to pay fees of: hospitalization, maternity and as new pla
® $2,000 per employee if your newborn care, mental health and Besides the
organization does not offer substance use disorder services, plans and «
coverage, or including behavioral health through ce
® $3,000 for each employee treatment, prescription drugs, center, anc
receiving a subsidy or if rehabilitative and habilitative health cov
the employer's plan is not services and devices, laboratory navigators,
“affordable” — meaning the services, preventive and wellness Oct. 1, 201
employee’s share of premiums services and chronic disease Share inf

is less than 9.5 percent of management, pediatric services, i
shnval come: including oral and vision care. you serve

) health ca

© the first 30 employees are Explore options now to purchase  Nonprofits
excluded from the coverage including Colorado’s informatio
calculation of total fees. health benefit exchange. on PPACA

I your organization offers coverage Along with alf current options for ® The
and seeks to avoid any fees, purchasing coverage, Connect for to h:

Health Colorado will allow employers
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four) to qualify for Medicaid. So what does this mean for small
employers? Many of the individuals who will qualify for Medicaid under
the expansion are low-wage working adults. Because so many working
adults would qualify, small employers that cannot afford to offer their
employees health insurance would be better able to compete for
workers with big businesses that can offer health insurance to their
employees. Moreover, it can help some employers with more than

30 workers from experiencing penalties if they don't offer coverage.
The penalty is triggered when an employee receives a government
subsidy in the form of a health care tax credit. Accessing Medicaid
coverage does not trigger a penalty.

But all small businesses and nonprofits need to know about the
provisions in order to take advantage of them. For questions on any
of the provisions mentioned in this article, or how to enroll in
Colorado’s small business exchange this year, contact us any time
at smallbusinessmajority.org,

P Small Business Majority is a
SMALL BUSINESS  narional small business advocacy
m MAJORITY organization, Sounded and run by
small business owners, to support
Americas 28 million small
businesses. We conduct opinion and economic research and work
with our rapidly growing network of entrepreneurs 10 ensure their
voices are part of the public policy debate.

There certainly is still more that can be done to contain costs, but

the law moves our health care system toward greater financial stability
‘and provides improved access to affordable, quality care for Colorado’s
small employers and their employees.

ordable Care Act (PPACA) Implementation
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find information on plans. By
2016, the tax for not having
insurance is scaled up to $695
per individual. The law has
exemptions for Native
Americans, religious reasons,
and financial hardship
(available plans cost more than
8 percent of income or income
is below the threshold for filing
income taxes).

Availability of subsidies for
individuals between 133 and
400 FPL.

Availability of Medicaid
coverage for individuals with
income below 133 FPL.

Major changes to all health
plans due to PPACA in 2014
including coverage of those
with pre-existing conditions,
young adults may be on their
parents’ plans until age 26,
elimination of annual and
lifetime limits and more.

Other helpful resources

PPACA including the following;

CBON/1251593687767.

¢ Healthcare.gov

policy/healthcare-policy.php.

A great way to find out more about changes from PPACA s to talk to
your broker. Also, many great national and state resources exist on

¢ Colorado Nonprofit Insurance Agency assists nonprofits
of alisizes with health insurance coverage. Visit
ColoradoNonprofitinsurance.org for more information
or call (303) 894-0298/(866) 537-1142.

® Download Colorado Nonprofit Association’s guide to federal
health care reform at ColoradoNonprofits.org/wp-
content/uploads/Federal-Healthcare-Reform. pd.

® Visit the state of Colorado page on federal health care
reform at colorado.gov/cs/Satellite/HealthCareReform/

¢ Visit Connect for Health Colorado at connectforhealthco.com

® National Council of Nonprofits at councilofnonprofits.org/
how-will—affordable—care-act-impact-nonprofit.

Small Business Majority at smalibusinessmajority.org/

CalaradaNannrafite Ara



