





UCS Anti-Discrimination and Anti-Harassment Policy

The New York State Unified Court System (UCS) affirms its zero tolerance for any and
all forms of bias, discrimination or harassment. We hereby renew our collective
commitment to ensuring equal employment opportunities and a bias-free environment for
all UCS personnel, litigants, lawyers, job applicants and other members of the public.
UCS embraces its duty to promote a court system free from all forms of discrimination
and bias based upon race, color, national origin, religion, creed, sex (including sexual
harassment), sexual orientation, age, marital status, disability, genetic status, gender
identity or expression, or domestic status. UCS recognizes and will uphold every
individual’s right to be treated with respect and dignity, and to work in a professional
atmosphere that promotes fairness and equality.

UCS personnel must conduct themselves in a manner consistent with UCS policies and
Rules, and with an understanding of their duties and responsibilities as public servants.
Accordingly, all UCS personnel should take time to revisit the provisions of the UCS
Employee Handbook, Sexual Harassment Policy & Procedure, Discrimination Claim
Policy & Procedure, E-Mail and Internet Policies, as well as the Rules of the Chief Judge
and Rules of the Chief Administrator, e.g. Part 50 and Part 100, as may be applicable to
their position with the UCS, and which further maintain standards to promote public
confidence in a fair, impartial, and independent court system and judiciary.

All UCS personnel are hereby reminded that engaging in conduct that is threatening,
harassing, demeaning, bullying, or disparaging on the basis of race, color, national origin,
religion, sex, sexual orientation, age, marital status, disability, genetic status, gender
identity or expression, or domestic violence status, whether in-person, online or through
any other verbal, written or electronic means, is a violation of UCS policies and
Rules. Such discriminatory, harassing, threatening, or disparaging communications or
materials include, but are not limited to, epithets, slurs, negative stereotyping, demeaning
jokes, and vulgar, profane, insulting, or offensive language or content showing hostility or
aversion toward an individual or group on the basis of the above.

UCS personnel who are found to have engaged in conduct that violates UCS policies and/or
Rules against harassment and discrimination will be subject to appropriate administrative,
remedial and/or disciplinary action, including termination.

Bias, discrimination, or harassment by or against UCS judicial or nonjudicial personnel
will not be tolerated.



