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THE INDIAN COUNCIL OF MEDICAL RESEARCH
Adv. No. ICMRHQ/Admn.l/2018/01
NOTICE - IMPORTANT DATES NOTE:

Website Link opening date 4th June, 2018 ( 10.00 a.m.)
Last date for filling up of the personal data in the online form, and uploading the photo and specimen 
signature

9th July, 2018 ( 06.00 p.m.)

Last date of depositing fees by on-line payment 1oth July, 2018 ( 06.00p.m.)
Tentative Schedule for Written Examination August, 2018 onwards

All the above dates are tentative and in case of any situation beyond control, these dates may be changed at any time. Information about such changes (s), if any, will be given 
on the ICMR’s website. Candidates are advised to remain in touch with the website for information regarding this recruitment process and changes in the schedule, if any.
The Indian Council of Medical Research, an autonomous organization under Department of Health Research, Ministry of Health & Family Welfare, Government of 
India invites online applications at ICMR’s website “www.icmr.nic.in > Employment > Permanent posts> online Registration for the post of Asstt./PNUDC in ICMR 
Headquarters” from eligible candidates as per criteria laid down below for filling up the following posts:
(i) Assistant (Post Code No.01)      (ii) Personal Assistant (Post Code No.02)     (iii) Upper Division Clerk (Post Code No.03)

Details of vacancies/ Pay Level& Reservation are as under:

Post 
Code Name of the Post Level as per Pay

Total No. of 
Tentative 

Vacancies*

Vacancies reserved for 
SC/ST/OBC

Vacancies 
reserved for 

Divyang out of 
total vacancies

Sub- Category of Divyag 
(Categories of disable 

suitable for job)SC ST OBC UR

01 Assistant Level-6 Rs.35400-
112400

04 - - 01 03 -

02 Personal Assistant Level-6
Rs. 35400-112400

03 - - - 03 01** OH (OA,
OL,BL}**

03 Upper Division 
Cleark

Leve-4
Rs.25500-81100

64 09 04 17 34 01** VH (PB)**

(yLkwMktÄkLk ÃkkLkk Lktçkh 5 WÃkh)

 
�જુરાત �હ�ર સેવા આયોગ 

�જુરાત �હ�ર સેવા આયોગ દ્વારા �.ક્ર.-૩૧/૨૦૧૮-૧૯ થી �.ક્ર.-૩૬/૨૦૧૮-૧૯ માટ� તાર�ખ-૧૫/૦૬/૨૦૧૮ (૧૩:૦૦ કલાક) થી તાર�ખ-૩૦/૦૬/૨૦૧૮ (૧૩:૦૦ કલાક) �ધુી Online અર�ઓ 
મગંાવવામા ંઆવે છે. સદર�ુ જગ્યાઓની �ખુ્ય અને અગત્યની િવગતો �વી ક� શૈક્ષ�ણક લાયકાત, અ�ભુવ, �મર, પગાર ધોરણ, �મરમા ં�ટછાટ, અર� ફ�, ઓનલાઈન અર� કરવાની ર�ત, �હ�રાતની સામાન્ય 
જોગવાઈઓ તથા અન્ય િવગતો આયોગના નોટ�સ બોડર્ ઉપર અથવા આયોગની વેબસાઈટ https://gpsc.gujarat.gov.in/ અને https://gpsc-ojas.gujarat.gov.in ઉપર જોવા િવનતંી છે. �હ�રાતની બધીજ–સ�ંણૂર્ 
િવગતો આયોગની વેબસાઈટ પર જોયા બાદ જ ઉમેદવાર� https://gpsc-ojas.gujarat.gov.in પર Online અર� કરવાની રહ�શે. �મર ઓનલાઈન અર� કરવાની છેલ્લી તાર�ખના રોજ ગણવામા ંઆવશે.                                    
                          
  �હ�રાત 

ક્રમાકં 
જગ્યા�ુ ંનામ     �ુલ 

   જગ્યાઓ 
કક્ષાવાર જગ્યાઓ     કક્ષાવાર જગ્યાઓ પૈક� મ�હલાઓ  

માટ� અનામત જગ્યાઓ 
�ુલ જગ્યાઓ પૈક� 
શાર��રક અશક્તતા 

માટ� અનામત 

�ુલ જગ્યાઓ પૈક� 
મા� સૈિનક માટ� 

અનામત 

પ્રાથિમક કસોટ�ની 
��ૂચત તાર�ખ 

પ્રાથિમક કસોટ�ના 
પ�રણામનો સભંવીત 

માસ 

�બ� �લુાકાતનો 
સભંવીત માસ 

૧ ૨ ૩ 
૪ ૫ 

૬ ૭ ૮ ૯ ૧૦ �બન 
અનામત 

સા.શૈ.પ. 
વગર્ 

અ�.ુ 
�િત 

અ�.ુ 
જન�િત 

�બન 
અનામત 

સા.શૈ.પ. 
વગર્ 

અ�.ુ 
�િત 

અ�.ુ 
જન�િત 

૩૧ બાળલગ્ન પ્રિતબધંક અિધકાર�-સહ-�લ્લા 
સમાજ �રુક્ષા અિધકાર�, વગર્-૨ ૦૧ ૦૧ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૨૩-૦૯-૨૦૧૮ નવેમ્બર-૨૦૧૮ �ન્�આુર�-૨૦૧૯ 

૩૨ આદશર્ િનવાસી શાળાના આચાયર્, િવકસતી 
�િત કલ્યાણ ખા� ુ,ં વગર્-૨ ૦૧ ૦૦ ૦૦ ૦૦ ૦૧ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૨૩-૦૯-૨૦૧૮ નવેમ્બર-૨૦૧૮ �ન્�આુર�-૨૦૧૯ 

૩૩ ફ�ઝીશીયન, વગર્-૧ (કા.રા.િવ.યો.) ૦૬ ૦૪ ૦૧ ૦૦ ૦૧ ૦૧ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૧૬-૦૯-૨૦૧૮ નવેમ્બર-૨૦૧૮ �ન્�આુર�-૨૦૧૯ 

૩૪ ઓથ�પેડ�ક સ�ન, વગર્-૧ (કા.રા.િવ.યો.) ૦૭ ૦૪ ૦૨ ૦૦ ૦૧ ૦૧ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૧૬-૦૯-૨૦૧૮ નવેમ્બર-૨૦૧૮ �ન્�આુર�-૨૦૧૯ 

૩૫ મદદનીશ િનયામક વગર્-૧, (કા.રા.િવ.યો.) ૦૩ ૦૩ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૭-૧૦-૨૦૧૮ �ડસેમ્બર-૨૦૧૮ ફ��આુર�-૨૦૧૮ 

૩૬ ચીફ ક�િમસ્ટ (�સૂ્તર િવજ્ઞાન અને ખિનજ 
કિમશનરશ્રીની કચેર� હ�ઠળ), વગર્-૧ ૦૧ ૦૧ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ ૨૩-૦૯-૨૦૧૮ નવેમ્બર-૨૦૧૮ �ન્�આુર�-૨૦૧૯ 

ન�ધ:- (૧) આખર� પ�રણામ �બ� �લુાકાત �ણૂર્ થયાના �દા�જત ૧૦ કામકાજના �દવસો દરમ્યાન પ્રિસધ્ધ કરવામા ંઆવશે.  
       (૨) સીધી ભરતીના �કસ્સામા ંપ્રાથિમક કસોટ�મા ંઆયોગે ન�� કર�લ લાયક� ધોરણમા ંઆવતા અને �હ�રાતમા ંભરતી િનયમમા ંદશાર્વેલ જોગવાઇઓ સતંોષતા ઉમેદવારોને �બ� �લુાકાતમા ંબોલાવવામા ંઆવશે. 
ઉમેદવારોની આખર� પસદંગી પ્રાથિમક કસોટ�મા ં૩૦૦ �ણુમાથંી � �ણુ મેળવેલ હશે તે�ુ ં૫૦% �ણુભાર અને �બ� �લુાકાતના ૧૦૦ �ણુમાથંી મેળવેલ �ણુના ૫૦%  �ણુભારના પ્રમાણસહ ગણતર� કર�ને �ુલ 
�ણુના આધાર� કરવામા ંઆવશે. એટલે ક�, પ્રાથિમક કસોટ� અને �બ� �લુાકાતના અ�કુ્રમે �ણુ ૩૦૦ અને ૧૦૦માથંી મેળવેલ �ણુ�ુ ં૫૦-૫૦ ટકા વેઇટ�જ આપવામા ંઆવશે. પ્રાથિમક કસોટ�મા ં૧૦૦ �ણુના ૧૦૦ પ્ર�ો 
સામાન્ય અભ્યાસના તથા ૨૦૦ �ણુના ૨૦૦ પ્ર�ો સબંિંધત િવષયના રહ�શે. પસદંગી યાદ� મેર�ટના આધાર� આખર� કરવામા ંઆવશે. આખર� પ�રણામ વખતે જ ઉમેદવાર� મેળવેલ આખર� �ણુ �હ�ર કરવામા ંઆવશે. 
       (૩) ઉમેદવારોની પ્રાથિમક કસોટ�ની OMR Answer Sheet પ્રાથિમક કસોટ� �ણૂર્ થયા બાદ વહ�લી તક� આયોગની વેબસાઈટ પર પ્રિસધ્ધ કરવામા ંઆવશે 
       (૪) (૧) ઉમેદવારોએ �હ�રાત ક્રમાકં અને જગ્યા�ુ ંનામ સ્પષ્ટ ર�તે વાચંીને ઓનલાઈન અર� કરવી. ઓન-લાઈન અર� કરતી વખતે તમામ િવગતો અર�પત્રકમા ંભયાર્ બાદ, તે િવગતોની ખાતર� કર�ને ત્યાર 
પછ� જ અર� કન્ફમર્ કરવાની રહ�શે. (ર) ફન્ફમર્ થયેલ અર�પત્રકની િવગતો ક� તેમા ંઉમેદવાર� આપેલ મા�હતીમા ંક્ષિત ક� �કૂ બાબતે �ધુારો કરવાની ર�ૂઆત /  િવનતંી ગ્રાહય રાખવામા ંઆવશે ન�હ. (૩) એક કરતા ં
વધાર� સખં્યામા ંઅર� કયાર્ના �કસ્સામા ં છેલ્લે કન્ફમર્ થયેલ અર�પત્રક જ માન્ય રાખવામા ંઆવશે. �બન-અનામત વગર્ના ઉમેદવારો માટ� છેલ્લે કન્ફમર્ થયેલ ફ� સાથે�ુ ંઅર�પત્રક માન્ય રાખવામા ંઆવશે. (૪) 
ઉમેદવારોએ �બ� �લુાકાતને પાત્ર થયાના �કસ્સામા ંર�ૂ કરવાના થતા પ્રમાણપત્રો (સામાન્ય �ચૂનાઓમા ંઆપેલ ક્રમમા)ં તૈયાર રાખવાના રહ�શે.  
       (૫) ઉમરના ં�રુાવા માટ� SSCE CERTIFICATE (જન્મ તાર�ખ દશાર્વેલ) જ ર�ૂ કર�ુ.ં અન્ય કોઈપણ દસ્તાવેજ માન્ય ગણાશે નહ�. સામા�જક અને શૈક્ષ�ણક ર�તે પછાત વગર્ના ઉમેદવારોએ NON CREAMY 
LAYER CERTIFICATE (NCLC) માટ� પ�રિશષ્ટ-ક/ પ�રિશષ્ટ-૪ (�જુરાતી) જ ર�ૂ કર�ુ.ં ANNEXURE-‘A’ (ENGLISH) માન્ય ગણાશે નહ�. 
       (૬) આયોગ દ્વારા �ન્�આુર�-૨૦૧૮ મા ંપ્રિસદ્ધ થયેલ ભરતી ક�લેન્ડર અ�સુાર �ુન-૨૦૧૮ મા ંપ્રસ્તાિવત �હ�રાતો પૈક� બાક� રહ�તી �હ�રાતો હવે પછ� આપવામા ંઆવશે.                     તાર�ખ-૧૫/૦૬/૨૦૧૮  
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MUMBAI PORT TRUST 
 

RECRUITMENT OF CLASS I AND II POSTS IN MUMBAI PORT TRUST 
  

Mumbai Port Trust (MbPT), invites applications for recruitment in various 
Class I (22 posts) and Class II (2 posts) by direct recruitment.  
 
Prospective candidates will have to apply online after carefully reading the 
detailed advertisement regarding the process of examination, eligibility 
criteria, online registration processes, payment of prescribed application fee/ 
intimation charges, pattern of examination, issuance of admit cards/call 
letters etc. and ensure that they fulfil the stipulated criteria and follow the 
prescribed processes. 
 

Please note the Important Dates: 
 

Activity Date 
On line Registration & Fee Payment -   
Start date  

9.6.2018 

Online Registration & Fee Payment -
Closing date 

7.7.2018 

Date for online Examination at 
Mumbai/Greater Mumbai/Navi Mumbai/ 
Thane. 

July/Aug 2018 

 
Candidates have to submit application by online mode through link 
provided on MbPT’s website only.  No other means/mode of application 
will be accepted. 
 

Candidates are advised to regularly keep in touch with authorized Mumbai 
Port Trust website www.mumbaiport.gov.in for further details and updates. 
 
I. Eligibility Criteria 

A. Post wise vacancies, Reservation, Essential & other 
qualifications: 

 

Post 
Payscale 

No. of 
Vacan
cies 

Reservation Essential Educational  
and other qualifications 

Class I    
1. Assistant Secretary 

Gr. I 
   Rs.20600-46500 

2 1 UR,  
1 SC 

Essential:- 
A degree from recognized University. 
 
Desirable:- 
(i)Post graduate degree/ diploma in 
Personnel Management/ Industrial 
Relations/Social/ Work / Labour 

2 
 

Post 
Payscale 

No. of 
Vacan
cies 

Reservation Essential Educational  
and other qualifications 

Welfare or allied subjects or degree in 
Law from a recognized University/ 
Institution. 
(ii) Two years experience in Executive 
cadre in the field of General 
Administration, Personnel, Industrial 
Relations etc. in an Industrial/ 
Commercial /Govt. Undertaking. 

2. Accounts Officer Gr. I 
    Rs.20600-46500 

4 2 UR,  
1 ST,  
1SC 
{1ST,1SC 
are 
Backlog 
vacancies} 

Essential:- 
Member of Institute of Chartered 
Accountants of India or Institute of 
Costs & Works Accountants of India. 
 
Desirable:- 
Two years experience in Executive  
cadre in the field of Finance, 
Accounting in an Industrial/ 
Commercial /Govt. Undertaking. 

3.  Assistant Executive    
     Engineer (Mechanical 

/Electrical)  
     Rs.20600-46500 

3 
(Assis-
tant 
Exe. 
Engi-
neer 

(Elect-
rical)) 

1 OBC,  
1 ST,  
1 SC. 
(All 
backlog 
vacancies) 

For Assistant Executive Engineer 
(Electrical) 
Essential:- 
Degree or equivalent in Electrical/ 
Electronics & Communications 
Engineering from a recognized 
University/Institution. 
 
Desirable:- 
Two years experience in relevant 
discipline in executive cadre in an 
Industrial/Commercial/Government 
Undertaking. 

4. Assistant Traffic 
 Manager Gr-I 

    Rs.20600-46500 

4 3 UR,  
1 OBC 
 

Essential:- 
A degree from a recognized 
University. 
 
Desirable:- 
Two years executive experience in 
Shipping/Cargo operations/railway 
transportation in an Industrial/ 
Commercial/Govt. Undertakings. 

5. Assistant Estate  
Manager Gr I 

   Rs.20600-46500 

3 1 UR, 
1 OBC, 
1 ST 
(Backlog) 

Essential :- 
Degree with a Post Graduate 
degree/diploma in Architecture 
/Town and Country Planning or 
degree in Civil Engineering from a 
recognized university/institution or 
Corporate membership of Institution 
of Surveyor (India). 
 
Desirable :- 
i) A degree in Law from a recognized 
university. 

3 
 

Post 
Payscale 

No. of 
Vacan
cies 

Reservation Essential Educational  
and other qualifications 

ii) Two years executive experience in 
Estate Management, Valuation of 
Land Records in an 
Industrial/Commercial/ Govt. 
Undertaking. 

6. Assistant Executive 
Engineer (Telecom/ 
Electronics) 

   Rs.20600-46500 

1 1 UR Essential:- 
Degree in Electronics /   
Telecommunication / Electrical 
Engineering from a recognized 
University/ Institution. 
 
Desirable:- 
(i) Two years' Executive experience  
(ii)Post Graduate Degree/Diploma in 
Electronics/Telecommunication/ 
Electrical Engineering from a 
recognized University/Institution.                                                                                                                                                         

7. Assistant Materials 
Manager Gr.I 

   Rs.20600-46500 
 

1 1 UR Essential:- 
Degree or equivalent in Mechanical / 
Electrical Engineering from a 
recognized University. 
Desirable:- 
(i) Post graduate degree /diploma in 
Materials Management from 
recognized university/ Institution.  
(ii) Two years' post qualification 
experience in Materials Management 
in in an Industrial/Commercial/ 
Government Undertaking. 

8. Law Officer 
    Rs.20600-46500 

1 1 UR Essential:- 
Degree in Law from recognized 
University 
 
Desirable:- 
(i) Two years executive experience in 
a Legal Establishment of an 
Industrial/ Commercial /Govt. 
Undertaking. 
(ii) Post graduate degree in Law from 
recognized University. 

9. Assistant Executive  
    Engineer (Civil) 
    Rs.20600-46500 

3 2 OBC,  
1 ST  
( All are 
Backlog 
vacancies) 

Essential:- 
Degree or equivalent in Civil 
Engineering from a recognized 
University/ Institution. 
 
Desirable:- 
Two years' experience in Executive 
cadre in Planning / Construction/ 
Design/Maintenance preferably of 
Port and Marine structure in an 
Industrial/Commercial/Govt. 
Undertaking. 
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Post 
Payscale 

No. of 
Vacan
cies 

Reservation Essential Educational  
and other qualifications 

Class II    
 10. Assistant Security 

Officer     
    Rs.16400-40500 

2 1 UR,  
1 OBC 

Essential:- 
A degree in Arts, Science or 
Commerce or Law of a recognized 
university and ability to speak, read 
and write Marathi, Hindi and English. 

Desirable:- 
Additional Qualification such as ‘B’ 
and ‘C’ Certificates of the National 
Cadet Corps and /or work/service 
experience with the Police or as Short 
Service Commissioned Officer or with 
the CISF or Railway Protection Force 
or in Border Security Force is 
desirable. 

Minimum Physical requirements: 

Height:    165 cms. 

Chest:      81 cms. at full expiration 
and 86 cms. after full inspiration. 
There should be a difference of at 
least 5 cms. between the 
measurements taken after full 
expiration and full inspiration. 

Weight:   50 kg. 
 
Abbreviations stand for: UR: Un-reserved; SC: Scheduled Caste; ST: 
Scheduled Tribe; OBC: Other Backward Classes. 
 
Note 1: Candidates must possess the essential qualifications mentioned 
against each post. Qualifications mentioned above should be from any of the 
recognized Indian Universities duly approved by the UGC or any of the 
recognized Indian Institutes duly approved by AICTE.  
The candidate must possess valid Mark-sheet / Degree/Diploma /Certificate 
/Membership of the necessary qualification and Experience as on 1.6.2018. 
 
Note 2:  The discipline wise number of vacancies mentioned above are 
provisional/indicative. The Port reserves the right not to select any candidate 
from any of the disciplines mentioned above. The discipline wise numbers 
indicated above may vary and /or can be interchanged at any stage of 
recruitment process. The reservation under various categories will be as per 
prevailing Government Guidelines at the time of finalization of result. 
 

Note 3:  Candidates can apply for more than one post subject to their 
eligibility. However, separate applications are required to be submitted for 
each post applied for, with separate fees/charges. 
 

MUMBAI PORT TRUST
RECRUITMENT OF CLASS I AND II POSTS IN MUMBAI PORT TRUST

HOW TO APPLY  : Candidates meeting the eligibility criteria, requisite essential 
qualifi cations shall apply online through the link available on MbPT website 
www.mumbaiport.gov.in under ‘Media/Vacancy’ menu.
Responsibility of receiving, downloading and printing of Admit Card for online 
test / Admit card for Interview and Physical tests shall be that of the
candidates.   MbPT will not be responsible for any loss of E-mail sent, due to 
invalid/wrong E-mail ID provided by the candidate or delivery of e-mails to Spam/ 
Bulk mail folder etc.
Detailed Guidelines/Procedures for:  A. Applying Online     B. Payment of Fees/
charges    C. Photograph & Signature Scan and Upload
Candidates can apply online only and no other mode of application will be accepted.
Note: The candidates are advised to satisfy themselves before they apply, that they 
fulfi ll requirement as to age, qualifi cations (fi nal result for the 14 qualifi cation must 
have been published on or before 1.6.2018), experience and physical requirements 
and if found ineligible, their candidature will be cancelled at any stage of 
recruitment. Appearing in the ONLINE EXAMINATION will not automatically 
confer any right of being selected for the said post.

(yk ònuh¾çkh Võík rLkËuoþ {kxu Au ðÄw rðøkík {kxu MktMÚkkLke ðuçkMkkEx òuðk rðLktíke.)
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POWERGRID, the Central Transmission Utility (CTU) of India, one of 
the largest Transmission Utilities in the World and a Navratna Enterprise of 
Govt. of India is engaged in power transmission business with the mandate 
for planning, co-ordination, supervision and control over complete inter-
State transmission system. POWERGRID operates around 1,48,838 circuit 
kms of transmission lines along with 236 Sub-stations (as on 31.03.2018) 
and wheels about 50% of total power generated in the country through its 
transmission network. POWERGRID also owns and operates approximately 
43,450 kms of Telecom Network, with points of presence in approx. 662 
locations and intra-city network in 105 cities across India.

POWERGRID, with its strong in-house expertise in various facets of 
Transmission, Sub-Transmission, Distribution and Telecom sectors also 
offers consultancy services at National and International level. POWERGRID 
has been making profi t since inception, having Gross turnover of Rs. 26,287 
Crore and Profi t After Tax of Rs. 7,450 Crore (FY: 2016 - 17).

POSOCO : Power System Operation Corporation Ltd. (POSOCO), a 
Govt. Of India Enterprise, under the Ministry of Power, Govt. of India is 
a Knowledge based organization of national importance. It is responsible 
for managing the power system operations - a mission critical activity, with 
security, economy and reliability.

To achieve this, it has adopted a multi-disciplinary approach with state 
of the art technology. It ensures equitable use of Transmission Infrastructure 
and has invested signifi cantly in its human capital and towards strengthening 
the whole power system faculty. It operates the National Load Despatch 
Centre and the fi ve Regional Load Despatch Centers.

To take the growth curve to further heights, POWERGRID & POSOCO 
are looking for Bright, Committed and Hardworking Chartered Accountants 
(CA) and Cost & Management Accountants (CMA) to join them as Executive 
Trainee (Finance).
Post ID: 168
Post Name: Executive Trainee (Finance)
Vacancies

Unreserved OBC 
(NCL) SC ST PwD# Total

POWERGRID 18 9 5 3 2VI 35
POSOCO 6 1 3 2 - 12
Total 24 10 8 5 2VI 47

VI – Visually Impaired                # Horizontal reservation
UPPER AGE LIMIT
28 years as on 30.06.2018 (Candidates should be born on or after 01.07.1990)
ESSENTIAL QUALIFICATION
CA/ICWA (CMA) pass
RELAXATIONS AND CONCESSIONS
1. Reservation/ Relaxation/ Concession to candidates belonging to OBC 
(NCL)/ SC/ ST/ PwD/ Ex-SM/ J&K Domicile / Victims of Riots category 
shall be as per Government of India directives.
2  Relaxation in Upper Age Limit:
a) For OBC(NCL) candidates : 3 years
b) For SC/ST candidates : 5 years
c) For PwD candidates : 10 years over and above category 

elaxation (i.e. 10 years for a PwD 
candidate belonging to General category, 
13 years for a PwD candidate belonging 
to OBC(NCL) category etc.)

d) J&K Domicile/ Ex-
Servicemen/ Victims of riots

: As per Govt. of India directives

3.  Reservation/ Relaxation / Concession for SC / ST candidates will be 
subject to submission of Caste certifi cate in the GOI prescribed format 
issued by a competent authority at the time of application as well as 
interview, if called for.

4.  Relaxation/ Concession for J&K Domicile / Ex-Servicemen/ Victims 
of riots will be subject to submission of Age relaxation cum Domicile 
certifi cate /Discharge certifi cate in the prescribed format issued by a 
competent authority at the time of application as well as interview, if 
called for.

5.  Reservation/ Relaxation for OBC (NCL) will be subject to submission 
of a copy of OBC (NCL) certifi cate alongwith NCL declaration in the 
format prescribed by the Govt. of India for “Appointment to Posts under 
Govt. of India” from a competent authority at the time of application as 
well as interview, if called for.

6. Categories/ Subcategories of PwD eligible for the post are as per the 
categories/ sub-categories of PwD identifi ed suitable for the post are as 

follows:
Locomotor Disability :
* Orthopedic Impairment: One Leg, Both Leg, One Arm, One Arm & One 

Leg
* Other conditions: Cerebral Palsy, Dwarfi sm, Muscular Dystrophy, Acid 

Attack, Leprosy Cured
 (The extent of orthopedic impairment arising out of the condition should 

not be more than the subcategories of orthopedic impairment identifi ed 
suitable)

* Visually Impaired : Blind, Low Vision
* Hearing Impaired : Deaf & Hard of Hearing
* Autism and Learning Disability
* Chronic Neurological Conditions : Multiple sclerosis/Parkinson’s disease, 

Blood Disorders/Hemophilia/ Thalassemia/Sickle Cell disease
7.  Relaxation / Concession for Persons with Disability is subject to 

submission of Disability Certifi cate issued by a Government Medical 
Board, in the format prescribed by Govt. of India, if called for. at the time 
of application as well as interview, if called for.

8.  SC/ST/PwD/Ex-SM candidates are exempt from payment of Application 
fee.

9. Relaxation/ Concession for POWERGRID/POSOCO Departmental 
Candidates

*     No Upper Age Limit
*     No Application Fee
 Trainees working in POWERGRID/POSOCO shall not be considered 
as Departmental Candidate. Please refer to Internal Circular for further 
details. Please note that departmental candidates of either company shall 
be treated at par with external candidates of the other company subject to 
eligibility, except for the relaxation in Application Fee.
SELECTION PROCESS
The selection process will be common for vacancies in both companies and 
will comprise of Test, followed by Group Discussion and Personal Interview 
of the candidates who qualify in Test and are shortlisted category wise for the 
GD and Interview.
Scheme of the Written Test:
The question paper shall be objective type with four answer choices for each 
question and consists of two sections –
Professional Knowledge Test (PKT) – 120 Questions
Executive Aptitude Test (EAT) - 50 Questions
The PKT shall consist of discipline specifi c questions whereas the EAT shall 
have questions on vocabulary, verbal comprehension, quantitative aptitude, 
reasoning ability, data suffi ciency and interpretation & numerical ability.
All questions shall carry equal marks (1) with 1/4 negative marking for each 
wrong or multiple answer.
Qualifying Marks in Test:
Candidates shall have to qualify in test to be called for GD and Interview 
based on their performance in test as indicated below:
For Unreserved – minimum 40% marks subject to at least 30% marks in EAT 
and PKT separately For reserved vacancies – minimum 30% marks subject 
to at least 25% marks in EAT and PKT separately
Shortlisting of Eligible candidates for GD & Interview:
The eligible qualifi ed candidates shall be called for GD & Interview on the 
basis of their marks in test.
Qualifying Marks in GD & Interview:
GD will not have any qualifying marks. Interview will have qualifying marks 
for different categories as mentioned below.
Category   Qualifying Marks in Interview
Unreserved   40%
OBC (NCL) / SC/ST/ PwD 30%
Weightage to Different Parameters:
For calculation of fi nal score of a candidate for empanelment, the weightages 
assigned to Test marks, Group Discussion and Interview shall be as indicated 
below:
Marks in Test   85%
Group Discussion  3%
Personal Interview  12%
Empanelment of Candidates:
Candidates who qualify in the Personal Interview will only be adjudged 
suitable for empanelment.
 Therefore it is again reiterated that candidates will have to qualify in 
Test and in Personal Interview separately in order to be considered eligible 
for empanelment. The Offer of Appointment shall be issued to the suitable 
candidates in the order of category wise merit and based on requirement.

Recruitment of CAs and CMAs as Executive Trainee 
(Finance) in POWERGRID & POSOCO

(yLkwMktÄkLk ÃkkLkk Lktçkh-4 WÃkh)
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 Empanelment shall be done on the basis of total vacancies. Operation 
of panel shall be done on fi rst priority basis for POWERGRID and thereafter 
for POSOCO. Option exercised by the candidates at the time of application 
submission shall be taken into consideration while issuing offers against 
POSOCO vacancies.
 Once a candidate gets offer from one organization, her/his candidature 
for other organization may automatically be treated as cancelled, even if she/
he declines the offer/ does not join the organization.
 Appointment of selected candidates will be subject to their being 
found medically fi t in the Pre-Employment Medical Examination.
TEST CENTERS
The test shall be held at following locations:
— Delhi NCR   —   Kolkata    —    Chennai
— Mumbai       —    Vadodara    —    Bangalore    —   Hyderabad
 However, POWERGRID reserves the right to change the test centers 
at its discretion depending on no. of applications and availability of venue. 
Test Centre once allotted will not be changed under any circumstances.
 Further, the test may be conducted through written / Computer Based 
Mode in one or multiple dates/ sessions at POWERGRID’s discretion.
 Please visit your candidate login page during 2nd week of July 2018 
for further information regarding the exam.
HEALTH
 Applicants should have sound health. No relaxation in POWERGRID 
Medical Norms is allowed. For details of standards on medical fi tness, please 
visit career section of our website: www.powergridindia.com.
COMPENSATION PACKAGE
 Selected candidates will be placed in the pay scale of INR 24900-50500 
during the one-year training period. The Corporation offers a very attractive 
pay package which is one of the best in the Industry. The approximate CTC* 
per annum are as follows:
During Training   Rs. 8.5 lakhs
After Training On regularization Rs. 14.9 lakhs
 On regularization, the Compensation package includes Basic Pay, 
Dearness Allowance, Perquisites and Allowance as per cafeteria approach, 
Performance Related Pay, Company Leased Accommodation / Company 
Quarters or HRA, Reimbursement of monthly conveyance expenditure, 
mobile facility, etc.
 The Corporation also offers excellent facilities like Short and Long 
term Loans & Advances including House Building Advance, Medical facilities 
for self and dependents, Group Insurance, Personal Accident Insurance, PF, 
Gratuity, Pension & Leave encashment etc. in accordance with the policies 
of the Corporation from time to time.
 * CTC mentioned above is indicative. Actual CTC shall depend on 
place of posting and other terms & conditions of appointment.
SERVICE AGREEMENT BOND
The selected candidates will be required to execute a service agreement 
bond to successfully complete the prescribed training period and thereafter 
serve the organization for at least three years. The amount of the bond is INR 
1,00,000/- for General/OBC (NCL) candidates and INR 50,000/- for SC/ST/
PwD candidates.
IMPORTANT INSTRUCTIONS FOR REGISTRATION
1. Application window for POWERGRID shall be open from 09.06.2018 

to 30.06.2018. Candidates have to register themselves online at 
POWERGRID website, which will be made available at CAREER 
section of www.powergridindia.com.

2. Candidates will have to upload their latest colour passport size photograph 
(.jpg fi le size not exceeding 50 kb), scanned copy of signature (.jpg 
fi le size not exceeding 30 kb), category certifi cate & qualifi cation fi nal 
passing certifi cate.

3. Candidates will have to correctly declare their Name and Date of Birth 
as mentioned in their Birth certifi cate or matric certifi cate. Candidates 
will have to declare their category correctly and must be in a position 
to submit relevant certifi cate in prescribed format as and when asked 
by POWERGRID. Candidates must correctly enter the qualifi cation 
details including date of acquiring qualifi cation as mentioned in their 
certifi cates.

4. Candidates other than SC/ST/PwD and EX-SM are required to submit 
Application Fee of Rs. 500/- as detailed below.

5. Candidates are not required to forward the hard copies of their applications 
to POWERGRID.

6. Admit cards shall be issued through the respective Candidate Logins of the 
candidates and will be collected from the candidates at the examination 

venue. 
Payment of Application Fee (Non-Refundable Rs 500/-)
7. After successful completion of registration, candidates shall receive an 

email with details of their Login ID, Password and other information. 
Candidate is required to login to career page through candidate login 
link available on job opportunities section. For paying the fees through 
ONLINE MODE, a button shall be available on the login home page 
which will guide the candidate to payment gateway. Candidate will be 
automatically directed to payment gateway website and return back to 
POWERGRID website automatically on completion of transaction.

8. Online payment can be made through Credit Card/ Debit Card/ Net 
Banking / e-Wallet/UPI as available on the gateway.

9. If the transaction is successful, the online payment button will disappear 
and transaction confi rmation will appear on the login home page. If the 
amount is deducted and no confi rmation appears, the candidates will have 
to wait for 2 hours to check any update in status on his/ her candidate 
login home page. In case of no change after 2 hrs., the payment button 
will appear again. He/she may pay again or wait further. Candidates are 
advised not to wait till last date for submission of application or payment 
of fees.

10. In case of multiple payments against same Registration ID. POWERGRID 
shall refund the excess payment by reversing such extra transaction after 
completion of application process.

11. Application fee is otherwise non-refundable.
GENERAL INFORMATION AND INSTRUCTIONS
1. Only Indian Nationals of age 18 years or above are eligible to apply for 

POWERGRID.
2. Before applying, the candidate should ensure that he / she fulfi lls the 

eligibility criteria and other norms mentioned in this advertisement.
3. Essential qualifi cation should be recognized in India and from a recognized 

Institution or University.
4. Management reserves the right to cancel / restrict /enlarge / modify / alter 

the recruitment/ selection process, if need so arises, without issuing any 
further notice or assigning any reason thereafter.

5. Date of issuance of fi nal mark sheet shall be taken as the date of acquiring 
qualifi cation.

6. Candidates working in Govt. / PSU are required to produce “No Objection 
Certifi cate” at the time of Interview.

7. Candidates claiming reservation under OBC (NCL) should belong to OBC 
- Non creamy layer as on last date of online submission of application to 
POWERGRID.

8. Candidates selected in POWERGRID are liable to be posted anywhere 
in India and Abroad. For any queries regarding this recruitment please 
send email to et23@powergrid.co.in with “ET Finance - ____________” 
in the subject line. Candidates are required to add this email-id to their 
address book in order to avoid any email communication gap.

9. No correspondence regarding this recruitment made in Complaint 
Management System of POWERGRID will be entertained.

10. Legal jurisdiction will be NCT of Delhi in case of any cause / dispute.
11. Candidature is liable to be rejected at any stage of recruitment/ selection 

process or after joining, if any information provided by the candidate is not 
found in conformity with the eligibility criteria notifi ed or if POWERGRID 
comes across any evidence/knowledge that the qualifi cation, experience 
and any other particulars indicated in application/other forms/formats 
are not recognized/ false/ misleading and / or amounts to suppression of 
information/particulars which should have been brought to the notice of 
POWERGRID.

12. Complaints attributable to the incompatibility of the Client Systems, 
ignorance of users, non-availability of internet connectivity or any other 
aspects beyond the direct control of POWERGRID employees or systems 
will not be entertained.

13. All information regarding this recruitment process would be made 
available in the career section of POWERGRID website only. Applicants 
are advised to check the web site periodically for important updates. 
Once registered for POWERGRID, all correspondences shall be made 
through their registered e-mail ID or candidate login only. IMPORTANT 
DATES

Commencement of Online Submission 
of Application to POWERGRID   09.06.2018
Last date for Online submission 
of Application to POWERGRID   30.06.2018
Cut off date for eligibility criteria   30.06.2018

(yk ònuh¾çkh Võík rLkËuoþ {kxu Au ðÄw rðøkík {kxu MktMÚkkLke ðuçkMkkEx òuðk rðLktíke.)
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Abbreviation: OH (Orthopedically Handicapped~. VH (Visually Handicapped), 
OA (one arm), OL (one leg), BL (both leg), PB (Partially Blind}.
* The vacancies including vacancies for reserved categories will be fi nalized in 
due course. 
** The Divyang/PWD candtdates applying of the above mentioned post shall be 
eligible for the benefi t of reservation/concessions, If they are suffering from not 
less than 40% of the relevant disability. The candidate selected against the vacancy 
reserved for Divyang will be adjusted against the category (UR/SC/ST/OBC) from 
which he/she belongs.
Essential Qualifi cations as on 10.7.2018:

Sr. 
No.

Post 
Code Essential Qualifi cations

1 01 (i) Minimum 3 years Bachelor’s degree in any 
discipline from a recognized university
(ii) Working knowledge of Computer(MS Offi ce/
Power Point)

2 02 (i) Minimum 3 years Bachelor’s degree in any 
discipline from a recognized university/Institute 
with computer literacy
(ii) 120 w.p.m speed in short hand (English or 
Hindi)

3 03 (i) Degree of a recognized University or equivalent
(ii) Typing speed of 35 w.p.m. in English or 30 
w.p.m in Hindi on computer.

Cut off date for age limit as on 10.7.2018:
Upper Age limit for the post of Assistant and Personal Assistant is not exceeding 
30 years and for the post of UDC between 18 and 27 years. The upper age limit for 
Departmental candidate for the post of Assistant and Personal Assistant is 35 years 
and for the post of UDC is 40 years.
6. Candidates are required to furnish the following documents at the time of

(yLkwMktÄkLk ÃkkLkk Lktçkh 1 WÃkhLkwt [k÷w)
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verifi cation of documents:
(i) Matriculation/ Secondary Examination Certifi cate or an equivalent Certifi cate 

for Age proof;
(ii)  Final Mark sheet/ Degree as a proof of meeting educational qualifi cation;
(iii) Caste Certifi cate in the prescribed format of Government of India, if applicable;
(iv) Divyang/ PWD certifi cate in the prescribed format of Government of India, if 

applicable;
(v) The departmental candidate, who requires age relaxation, should submit a 

certifi cate from his/her Employer in the prescribed format Annexure- I
(vi) Candidates who are already in Central/State Govt. Departments/Public Sector  

Undertakings should submit ‘No Objection Certifi cate’ from the respective 
Offi ce/ Department.

(vii) Certifi cate from Ex-Serviceman, seeking age relaxation, as per prescribed 
format at Annexure II

Selection criteria:
(i) Eligible candidates will be required to appear in an Online Computer based 

Test, information for which will be provided in the Admit card. For the posts of 
Assistant and Personal Assistant, the qualifying marks for written examination 
50% for URIOBC category candidate and 40% for SC/ST candidates. Qualifi ed 
candidates in the online test on merit basis will be called for Computer 
knowledge test and Type Test (qualifying only) for the post of Assistant and 
UDC respectively and for the post of Personal Assistant, they will be called 
for shorthand test. Selection of candidates shall be made on the basis of merit 
list in Online Test. Separate merit list will be drawn for UR/SC/ST/OBC/
Divyang candidates with reference to the number of available vacancies for 
each category.

(ii) Typing Test/ Shorthand Test will be conducted in English or Hindi and candidates 
while applying for the post, will have to indicate his/her choice/option for Skill 
Test Medium in the Application.35 w.p.m. and 30 w.p.m correspond to 10500 
key depressions per hour/9000 key depressions per hour respectively.

(iii) Candidates who wish to be considered against vacancies reserved/or seek 
agerelaxation must submit requisite certifi cate from the competent authority, in 
the prescribed format at the time of Skill Test/Document Verifi cation. Otherwise, 
their claim for SC/ST/OBC/ PH/EXs status will not be entertained and their 
candidature/applications will be considered under General (UR) category. If the 
certifi cate has been issued in a language other than English/Hindi, the candidates 
will be required to submit a selfcertifi ed translated copy of the same either in 
English or Hindi, as and when called for verifi cation of documents.

(iv) Detailed options for appointment to the posts will be taken at the time of 
document verifi cation. The Common examination is being held for all the three 
posts with same educational qualifi cation but different other requirements. The 
candidate, at the time of document verifi cation, is required to indicate his Posts-
wise preference very carefully. He/she would not be considered for any post, if 
he/she has not indicated his/her preference for such posts. Option exercised at 
the time of document verifi cation will be fi nal.

(v) After the Computer based Examination and the Skill Test/Computer Profi ciency 
Test/Document verifi cation wherever applicable, the ICMR will draw up the 
Merit List for each category of post.

(vi) Once the candidate has been given his/her fi rst available preference, as per his/
her merit, he/she will not be considered for any other options.

(vii) SC, ST, OBC and PH candidates, who are selected on their own merit without 
relaxed standards, along with candidates belonging to other communities, will not 
be adjusted against the reserved share of vacancies. Such SC, ST, OBC and PH 
candidates will be accommodated against the general/unreserved vacancies in the 
post as per their position in the overall Merit List or vacancies earmarked for their 
category, whichever is advantageous to them. The reserved vacancies will be fi lled 
up separately from amongst the eligible SCs, STs, OBCs and PH candidates.

Online Test: The online test will be in Hindi and English. Duration of test will be 
2 hours. The total number of questions will be 200. One mark shall be awarded 
for each correct answer and negative mark of 0.25 for each wrong answer. The 
question shall be asked on General English, Quantitative Aptitude, Reasoning, & 
General Knowledge/ Awareness (bilingual except General English). The questions 
except Quantitative Aptitude will be of a level commensurate with the essential 
qualifi cation viz. Graduation and questions in Quantitative Aptitude will be of 
1 Olhstandard level. The examination centres of examination will be in Delhi/ 
National Capital Region.
9. Reservations and relaxations:
How to apply:
(i) Eligible and interested candidates would be required to apply online only through 

“ICMR website “www.icmr.nic.in > Employment > Permanent posts> 
online Registration for the post of Asstt./PA/UDC in ICMR Headquarters”. No 
other means/ mode of application will be accepted. Their registration will be 
provisional as their eligibility will be verifi ed only in case they are shortlisted 
for appearing in Skill Test. Mere issue of Admit card shall not imply acceptance 
of candidature.

(ii) Before registering their applications on the website, the candidates should 
possess the following:
a)  Valid e-maiiiD, which should remain valid for at least one year.
b)  Candidates should have latest passport size photograph (jpg or jpeg fi le 

only upto 50 kb) as well as photograph of signatures in digital format (jpg 
or jpeg fi le only upto 20 kb) for uploading with the application form.

• ÞwrLkÞLk ÃkÂç÷f MkŠðMk fr{þLk : Lkðe rËÕne
søÞkLkwt Lkk{ : ykrMk. zkÞhufxh, ÷kEð Mxkuf ykurVMkh, rMkrLkÞh ELMxÙf[h 

(Lkuð÷ ykŠfxuf[h), yuhðÄeoLkuMk ykurVMkh, zkÞhufxh 
(fLÍðuoþLk), zuÃÞwxe ÷uSM÷urxð fkWLMku÷ (rnLËe çkúkL[), Mkwr«. 
xÙkLMkÃkuþLk (rnLËe çkúkL[), Mkwr«. xÙkLMk÷uþLk (rnLËe çkúkL[), 
«kuVuMkh (LkkuLk xufrLkf÷, yuÃ÷kEz ykxo, ÃkuE®Lxøk, MfÕÃk[h), 
yuMkkurMkyux «kuVuMkh (ÃkuE®Lxøk), ykrMk. «kuVuMkh (yuÃ÷kEz ykxo, 
ÃkuE®Lxøk, MfÕÃk[h)

søÞkLke MktÏÞk : 72
ykuLk÷kELk yhSLke AuÕ÷e íkkhe¾ : 28-6-2018
ðuçkMkkEx : www.upsc.gov.in
• Ãkkðhøkúez fkuÃkkuohuþLk ykuV RÂLzÞk r÷. : økwhøkktð
søÞkLkwt Lkk{ : yuÂõÍõÞwrxð xÙuELke (rVLkkLMk)
søÞkLke MktÏÞk : 47
ykuLk÷kELk ySoLke AuÕ÷e íkkhe¾ : 30-6-2018
ðuçkMkkEx : www.powergridindia.com
• rðþk¾kÃkèLk{ Ãkkuxo ÷kursMxef Ãkkfo r÷. : rðþk¾kÃkèLk{
søÞkLkwt Lkk{ : nuz {Õxe{kuz÷ ÷kuSMxef nçk, ftÃkLke Mku¢uxhe yuLz nuz-{Õxe 

{kuz÷ ÷kuSMxef nçk, nuz (MkuÕMk yuLz {kfuoxªøk, ykuÃkhuþLMk), 
zuÃÞwxe {uLkush (ykuÃkhuþLMk, yu yuLz yuV, fku{ŠþÞ÷) ykrMk. 
{uLkush (MkuÕMk yuLz {kfuoxªøk), swrLk. ykurVMkh (ykuÃkhuþLMk)

søÞkLke MktÏÞk : 10
ykuLk÷kELk yhSLke AuÕ÷e íkkhe¾ : 25-6-2018
• rzÃkkxo{uLx ykuV yuxkur{f yuLkSo LÞwÂõ÷Þh ^Þwy÷ fkuBÃk÷uûk : niËhkçkkË
søÞkLkwt Lkk{ : LkMko-yu, Mkçk ykurVMkh-çke, çkezªøk VkÞh{uLk-yu, zÙkEðh-f{-ÃktÃk 

ykuÃkhuxh f{ VkÞh{uLk, MxuLkkuøkúkVh økúuz-2, 3 (ytøkúuS) økúuz-3 
(rnLËe), zÙkEðh (ykuŠzLkhe økúuz), rMkõÞwrhxe økkzo økúwÃk-Mke

søÞkLke MktÏÞk : 36
ykuLk÷kELk yhSLke AuÕ÷e íkkhe¾ : 29-6-2018
ðuçkMkkEx : www.nfc.gov.in
• ykuR÷ EÂLzÞk r÷r{xuz : Ëw÷kEòLk (ykMkk{)
søÞkLkwt Lkk{ : rMkrLkÞh ykurVMkh (Ãkeyu, Syku÷kuS), rMkrLkÞh rhMk[o MkkÞÂLxMx
søÞkLke MktÏÞk : 03
ykuLk÷kELk yhSLke AuÕ÷e íkkhe¾ : 26-6-2018
ðuçkMkkEx : http://oil-india.com

(yuBÃ÷kuÞ{uLx LÞqÍ, íkk. 9-6-2018)

yLÞ ònuh¾çkh
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AIR FORCE COMMON ADMISSION ONLINE TEST (AFCAT)-02/2018/ NCC SPECIAL ENTRY/ METEOROLOGY ENTRY  

INVITES INDIAN CITIZENS (MALE AND WOMEN) TO BE A PART OF THE INDIAN AIR FORCE AS COMMISSIONED OFFICERS IN  
FLYING AND GROUND DUTY (TECHNICAL AND NON-TECHNICAL) BRANCHES. REGISTRATION FOR ONLINE APPLICATIONS 
WILL OPEN ON 16 JUN 18 AND CLOSE ON  15 JUL 18 THROUGH https://careerindianairforce.cdac.in OR https://afcat.cdac.in   

1.   Online applications are invited for the courses commencing in Jul 2019 for 
grant of Short Service Commission (SSC) in Flying Branch and Permanent          
Commission (PC) / Short Service Commission (SSC) in Ground Duty 
(Technical and Non-Technical) Branches. Online applications are also invit-
ed for NCC Special Entry Scheme (For grant of PC/SSC in Flying Branch) and 
Meteorology Branch. 
 
2.    Branches, Course Number and Vacancies. 

* Disclaimer: The vacancies indicated are tentative  and subject to change 
without notice. Actual intake would depend on organisational require-
ments, various cadre control mechanisms, availability of training slots 
and actual number of vacancies accruing in July 2019. No representation 
in this regard will be entertained. 
 
3.   Type of Commission.  
 
      (a)   PC for Male. Candidates joining as PC officers would continue to serve till                      
          the  age of  superannuation as per their branch and rank. 
 
      (b)   SSC for Male & Women.  

(i)   The engagement period for Flying Branch SSC officers is fourteen 
years from the date of Commissioning (Non extendable).  
(ii)  The initial tenure for SSC officers in Ground Duty (Tech and  
Non-Tech) branches would be for a period of ten years. An extension of 
four years may be granted subject to service  
requirements, availability of vacancies, willingness, suitability and merit. 

4. Age. 
 

(a) Flying Branch. 20 to 24 years as on 01 Jul 2019 i.e. born   
between 02 July 1995 to 01 July 1999 (both dates inclusive). Upper age 
limit for  candidates holding valid and current Commercial Pilot Licence is-
sued by DGCA (India) is relaxable upto 26 years i.e. born between  
02 July 1993 to 01 July 1999 (both dates inclusive).  
 
(b)   Ground Duty (Technical/Non-Technical) Branches). 20 to 26 years 
as on 01 July 2019 i.e. born between 02 July 1993 to 01 July 1999 (both 
dates inclusive).    

 
5. Notification. Detailed notification is available on website https://
careerindianairforce.cdac.in  or https://afcat.cdac.in . Candidates are to ensure 
that they have read and understood the details available in the notification 
before registering.  
 
6.   Physical /Medical Standards, Educational Qualifications and Selection 
Procedure. Details on physical/medical standards, educational qualifications 
and  selection procedure are available in detailed notification on the website.  
 
7.   Training. Training will commence in the first week of July 2019 for all  
courses at Air Force Academy Dundigal (Hyderabad). The duration of training 
for  Flying and Ground Duty (Technical) Branches is 74 weeks and that of 
Ground Duty (Non-Technical) Branches is 52 weeks at Air Force Training Estab-
lishments. PAN Card and account in SBI/ Nationalised Bank  is mandatory at the 
time of joining Air Force Academy. Aadhaar Card is mandatory for registration. 
 
IAF OFFERS YOU 
 
8.   Pay on Commissioning (As per 7th CPC). 

Note. Flight Cadets shall receive a fixed stipend of Rs 56,100/- per month during 
the period of training. 
 
9.   Allowances. In addition to pay, allowances are applicable based on the na-
ture of duty/ place of posting and it includes Flying, Technical, Field Area, Spe-
cial Compensatory (Hill area), Special Force, Siachen, Island Special Duty, Test 
Pilot & Flight Test Engineer, Area and Remote Locality Allowance.  
 
10.   Privileges. Air Force Officers are entitled to furnished accommodation,   
comprehensive medical cover for self and dependents, Canteen, Officers’ Mess, 
loans at subsidised rates, LTC, etc. Leave (60 days annual and 20 days casual) 
subject to service exigencies.  
 
11.   Insurance. Rs 75 Lakhs Insurance Cover (on contribution) is applicable to 
serving officers. Additional cover of Rs 10 Lakhs (on contribution) is applicable 
to  Flying Branch Officers. 
 
12.   Sports and Adventure. Indian Air Force provides state of the art facilities 
to play various sports and adventure activities (sky diving, microlight flying, 
mountaineering, water rafting etc.). 
 
IMPORTANT INSTRUCTIONS 
 
13.   Eligible candidates are to register online through separate tabs available for 
AFCAT Entry/NCC Special Entry/MET Entry. Candidates eligible for one/more 
entries are to register separately in each entry. 
 
14.   Conduct of Online Testing for AFCAT Examination and Fee Structure. 
Online testing will be conducted for AFCAT entry at various centers. Candidates 
registering for AFCAT entry will have to pay an amount of Rs. 250/-  as exami-
nation fee. However, candidates registering for Meteorology entry and NCC 
Special entry are not required to pay. Details of conduct, examination centers 
and mode of payment are available in the notification. 
 
15.   Marital Status.   Candidates below 25 years of age must be unmarried at 
the time of commencement of the course. Widows/Widowers and divorcees 
(with or without encumbrances) below 25 years of age are also not eligible.  
 
16.   Candidates are required to maintain their unique registered E-Mail ID 
and mobile phone number active throughout the selection process.  
 
17.  Please note that information filled up by the candidates in online  
application form will be considered final and no amendments will be  
allowed subsequently. Candidates should exercise due care while entering 
their date of birth.  
 
18.   Travel Allowance (TA). To and fro travelling fare by the shortest route of  
AC-III Tier/AC Chair Car or actual normal bus fare, to the candidates appearing 
in Air Force Selection Board for the first time, will be reimbursed. For all other 
modes of travel, TA will be admissible as per the government authorized rules. 
No TA is admissible, if you have already appeared for the same type of 
entry at any of the Selection Boards. 
 
19.   Physical Conditioning. You are advised to be physically fit when you  
report for SSB in order to be able to undergo the tests at AFSB. You should 
aim to achieve an ability to run 01 mile (1.6 kms) in 10 mins, do 10 pushups 
and       03 chin ups. Prospective candidates are also advised to keep them-
selves in good physical condition to adapt to physical training at AFA which 
encompasses running, swimming, rope climbing and other forms of physical 
training/ conditioning in which they would undergo mandatory tests during train-
ing. 

 
20.   Query.  For queries related to Conduct of online examination, registration  
process and admit cards contact 020-25503105 or 020-25503106 or E-Mail 
afcatcell@cdac.in. For queries regarding eligibility, allotment of AFSB centres, 
date of AFSB interview, merit list and Joining Instructions contact  011-
23010231 Extn  7610 or Toll free number 1800-11-2448. 
 
21.   Disclaimer. Information given in the advertisement and on the website are 
guidelines only. In case of any ambiguity, the existing policies, rules and  
regulations of IAF/ Govt. of India will be final. Terms and conditions for selec-
tion given in the advertisement are guidelines only and are subject to 
change without notice.  
 
22.   Statutory Warning. Selection in the Indian Air Force is  fair and merit 
based. Attempt to influence the selection process at any stage is liable to lead to 
termination of candidature or initiation of service and legal action against the 
concerned individual.  

 
  
 davp 10801/11/0009/1819 Scan this QR code to apply 

Entry Branch Course Number Vacancies* 

AFCAT  
Entry  

Flying 206/19F/SSC/M & W SSC-42 

Ground Duty 
(Technical) 

205/19T/PC/M 
205/19T/SSC/M & W 

AE(L):  PC-22, SSC-30 
AE(M): PC-10, SSC-14 

Ground Duty 
(Non-
Technical) 

205/19G/PC/M 
205/19G/SSC/M & W 

Admin:      PC-8 SSC-12 
Logistics:  PC-1, SSC-4 
Accounts: PC-3, SSC-5 
Education:PC-3, SSC-4 

NCC Special 
Entry 

Flying 206/19F/PC/M 
206/19F/SSC/M & W 

10% seats out of CDSE 
vacancies for Flying 
branch 

Meteorology 
Branch 

Ground Duty 
(Non-
Technical) 

205/19G/PC/M 
205/19G/SSC/M & W 

PC-10 
SSC-14 

Rank Pay as per Defence Matrix Level  MSP 
Flying Officer Rs. 56100 - 110700 10  Rs. 15500 

(ii) Valid system generated printout of the online application
form registered for CRP RRBs-VI(iii)Proof of Date of
Birth (Birth Certificate issued by the Competent
Municipal Authorities or SSLC/ Std.X Certificate with
DOB) (iv)Photo Identify Proof as indicated in Point L of
the advertisement(v)Mark-sheets or certificates for
Graduation or equivalent qualification etc. Proper
document from Board/ University for having declared
the result on or before 02.07.2018 has to be submitted.

(vi)Experience Certi f icates (as on 02.07.2018) i f
applicable.(vii)Caste Certif icate issued by the
competent authority in the prescribed format as
stipulated by Government of India in the case of SC / ST
/ OBC category candidates.
Candidates belonging to OBC category but coming
under creamy layer and/ or if their caste does not
find place in the Central List are not entitled to OBC
reservation. They should indicate their category as
General in the online application form.

(viii)Disability certificate in prescribed format issued by
the District Medical Board in case of Persons With
Disability category If the candidate has used the
services of a Scribe at the time of online exam the duly
filled in details of the scribe in the prescribed format

(ix) For Officers- An Ex-serviceman candidate has to
produce a copy of the Service or Discharge book
alongwith pension payment order and documentary
proof of rank last / presently held (substantive as well
as acting) at the time of interview.
Those who are still in defence service should submit
a certificate from a competent authority that they will
be relieved from defence services, on or before
31.07.2018. Please note that failure to provide this
certificate will result in immediate disqualification.
The RRB’s will not be in any position to waive this
condition. The Candidates falling in this category are
well advised to apply for this certificate at the earliest
to avoid disqualification.
For Office Assistant (Multipurpose)- Ex-Servicemen
candidates: (i) Candidates who are released/ retired
from Armed Forces are required to submit a certificate
as per Proforma A. Such Ex-servicemen candidates
have to produce a copy of the discharge Certificate /
pension payment order and documentary proof of rank
last / presently held (substantive as well as acting) at
the time of joining. (ii) Candidates who are still in the
Armed Forces and desirous of applying under Ex-
Servicemen category should submit Proforma B from
the Competent Authority showing his/her date of
completion of specific period of engagement (SPE)
along with the declaration in Proforma C. Such
candidates whose SPE is completed on or before
31.07.2018 are eligible to apply. Such candidates have
to submit a release letter and a self-declaration from
the candidate that he/ she is entitled to benefits
admissible to Ex-Servicemen as per Govt. of India rules
(iii) Those candidates who have completed their initial
period of assignment and who are on extended
assignment are required to submit the certificate as
per Proforma D. (iv) Dependents of Servicemen killed
in action or those who have been severe verely disabled
and an affidavit stating that the relaxation is availed by
one dependent of Ex-Servicemen or not availed by any
Dependent of Servicemen killed in action or severely
disabled

(x) Candidates serving in Government / quasi govt offices/
Public Sector Undertakings (including Nationalised
Banks and Financial Institutions) are required to
produce a “No Objection Certi ficate” from their
employer, in the absence of which their candidature
will not be considered and travelling expenses, if any,
otherwise admissible, wil l not be paid. The No
Objection Certificate should not be issued for appearing
in interview for selection to any particular participating
organization as the Common Recruitment Process is

for all participating organisations. Production of such
conditional NOCs at the time of interview will not be
considered and such candidates will not be permitted
to participate in interview/will not be considered for
further selection process.

(xi)Persons eligible for age relaxation under II (6) must
produce the domicile certificate at the time of interview/
joining / at any stage of the subsequent process from
the District Jurisdiction where he / she had ordinarily
resided or any other authority designated in this regard
by the Government of Jammu & Kashmir to the effect
that the candidate had ordinarily domiciled in the State
of J&K during the period from 01.01.1980 to 31.12.1989.

(xii)Persons eligible for age relaxation under II (7) must
produce a certificate from the District Magistrate to the
effect that they are eligible for relief in terms of the
Rehabilitation Package for 1984 Riot Affected Persons
sanctioned by the Government and communicated vide
Ministry of Finance, Dept. of Financial Services
communication No.F.No.9/21/2006-IR dated
27.07.2007.

(xiii)Persons falling in categories (ii), (iii), (iv) and (v) of
Point B (I) should produce a certificate of eligibility
issued by the Govt. Of India

(xiv)Any other relevant documents in support of eligibility

PROVISIONAL ALLOTMENT : On completion of the
interview process / main examination, depending on
the vacancies to be filled in as per the business
needs of the RRBs and as reported to IBPS, candidates
shortlisted will be provisionally allotted to one of the
RRBs, based on merit-cum-preference keeping in
view the spirit of Govt. Guidelines on reservation policy,
various guidelines issued by Govt. of India/Others from
time to time, administrative exigency, etc. No change
in the data already registered by the candidate in the
online application form is possible.For Officers in
Scale I and Office Assistant (Multipurpose), the
provisional allotment shall be restricted within the RRBs
of the State opted for.A candidate belonging to reserved
category, selected on the basis of norms as
applicable to General Category, will be treated at par
with a General category candidate. Such own merit
candidates belonging to reserved categories who are
provisionally allotted under unreserved (General)
category will not be adjusted against a reserved post.
However their original category as registered in the
online registration will remain unchanged.In the event
of two or more candidates having obtained the same
score, merit order is decided as per date of birth (the
candidate senior in age is placed before/ above the
candidate junior in age), as per the prevail ing
practiceThe provisional allotment is subject to the
candidate fulfilling the criteria for RRBs and identity
verification to the satisfaction of the allotted RRB. This
does not constitute an offer of employment. In case it is
detected at any stage of the recruitment process that,
the candidate does not satisfy the eligibility criteria his/
her candidature/ chance in the process shall stand
forfeited.A candidate who is provisionally allotted will
forfeit his/her candidature/ chance for the process if he/
she does not avail the offer of appointment from the
RRBs.Issuance of offer of appointment including terms
and conditions, formalities for verification, joining etc.
is solely the decision of the RRBs and shall be final
and binding. IBPS shall have no role therein. Any
queries in this regard shall be directed to the RRBs
only.A reserve list to the extent of approximately 10% of
the vacancies will be drawn in each category subject to
exigencies and availability of candidates. This does not
guarantee provisional allotment to/recruitment by the
RRBs. In the event of RRBs providing further vacancies,
provisional allotment wil l be carried out for the
candidates in the reserve list subject to vacancies being
provided within one year submit photocopy of the photo
identity proof along with Examination call letter as

well as the Interview Call Letter while attending the
examination/ interview respectively, without which
they will not be allowed to take up the examination/
interview.
HOW TO APPLY : A candidate can apply for the Post
of Office Assistant (Multipurpose) and can also
apply for the Post of Officer. However a candidate
can apply for only one post in officer’s cadre i.e. for
Officer Scale-I or Scale-II or Scale-III.Candidates have
to apply separately and pay fees / intimation charges
separately for each post.Candidates can apply online
only from 8.06.2018 to 02.07.2018 and no other mode
of application will be accepted.
CALL LETTERS : The Centre, venue address, date and
time for examinations (Preliminary / Main / Single) and
interview shall be intimated in the respective Call Letter.
An eligible candidate should download his/her call letter
from the authorised IBPS website www.ibps.in by
entering his/ her details i.e. Registration Number and
Password/Date of Birth. No hard copy of the call letter/
Information Handout etc. will be sent by post/ courier.
Call letter for Scribe in the Examination: There will be
an additional call letter for Scribe for the Main
Examination for the Post of Office Assistant
(Multipurpose) and Officer Scale-I and for the post of
Officer Scale-II & III in single examination.Intimations
will be sent by email and/ sms to the email ID and
mobile number registered in the online application
form for CRP RRBs-VII. IBPS/ RRBs will not take
responsibility for late receipt / non-receipt of any
communication e-mailed/ sent via sms to the
candidate due to change in the mobile number, email
address, technical fault or otherwise beyond the
control of IBPS/ RRBs. Candidates are hence advised
to regularly keep in touch with the authorized IBPS
website www.ibps.in for details, updates and any
information which may be posted for further guidance
as well as to check their registered e-mail account
from time to time during the recruitment process.

                                   ANNOUNCEMENTS :

Activity Tentative Date 
On-line registration including Edit/Modification of 

Application by candidates 
08.06.2018 to 02.07.2018 

Payment of Application Fees/Intimation Charges 
(Online) 

08.06.2018 to 02.07.2018 

Download of call letters for Pre- Exam Training for 
Officer Scale-I July 2018 Conduct of Pre-Exam 

Training for Officer Scale-I 

30.07.2018 to 04.08.2018 

 
Download of call letters for Pre- Exam Training for 
Office Assistant July 2018 Conduct of Pre-Exam 

Training for Office Assistant 

06.08.2018 to 11.08.2018 

 
Download of call letters for online examination – 

Preliminary Officer Scale-I- July 2018 Office Assistant 
August 2018 

Online Examination – Preliminary Officer Scale-I 11.08.2018, 12..08.2018 and 18.08.2018 (if required) 
 Office Assistant 19.08.2018, 25.08.2018 & 01.09.2018 

Result of Online exam – Preliminary Officer Scale-I September 2018 
 Office Assistant - 07.10.2018 
 Declaration of Result – Main/ Single (For Officers 

Scale I, II and III) 
October 2018 

 
Download of call letters for interview (For Officers 

Scale I, II and III) 
November 2018 

 
Conduct of interview (For Officers Scale I, II and III) November 2018 

 Provisional Allotment (For Officers Scale I, II and III & 
Office Assistant. 
(Multipurpose)) 

January 2019 
 

(yLkwMktÄkLk ÃkkLkk Lktçkh 7 WÃkhLkwt [k÷w)
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ii. Proper document from Board / University for having
declared the result on or before 02.07.2018 has to
besubmitted at the time of interview for the posts of
Officers (Scale I, II and III) and at the time of joining for
the post of Office Assistant (Multipurpose). The date
of passing the eligibility examination will be the date
on the mark-sheet or provisional certificate issued by
University / Institute. In case the result of a particular
examination is posted on the website of the University
/ Institute and web based certificate is issued then
properdocument/certificate in original issued and
signed by the appropriate authority of the University /
Insti tute indicatingthe date of passing properly
mentioned thereon will be reckoned for verification and
further process.

iii. Candidate should indicate the percentage obtained in
Graduation calculated to the nearest two decimals in
the online application. Where CGPA / OGPA is awarded,
the same should be converted into percentage and
indicated in online application. If called for interview,
the candidate will have to produce a certificate issued
by the appropriate authority inter alia stating that the
norms of the University regarding conversion of grade
into percentage and the percentage of marks scored
by the candidate in terms of norms.

iv. Calculation of Percentage: The percentage marks
shall be arrived at by dividing the total marks obtained
by thecandidate in all the subjects in all semester(s)/
year(s) by aggregate maximum marks in all the subjects
irrespective of honours / optional / additional optional
subject, if any. This will be applicable for those
Universities also where Class / Grade is decided on
basis of Honours marks only. The fraction of percentage
so arrived will be ignored i.e. 59.99% will be treated as
less than 60% and 54.99% will be treated as less than
55%.
*Proficiency in local language - For recruitment of
Officer Scale I & Office Assistant (Multipurpose),
proficiency in local language as specified below shall
be an essential qualification:-

o Candidates who have already studied the language of
the State in standard VIII or any level above standard
VIII in Government recognized Boards of Education/
School or having any certificate to the effect for standard
VIII or any level above standard VIII would be considered
proficient in that local language.

o Where the candidate does not meet the aforesaid
requirement in local language at the time of selection,
he will be given a time of six months from the date of
joining to acquire the proficiency. This period can be
extended by the Boards of RRBs within the framework
of the rules and provided that such extension should
not be beyond the probation period.

C. APPLICATION FEE/ INTIMATION CHARGES- Application
Fees/ Intimation Charges (Online payment from
8.06.2018 to 02.07.2018 both dates inclusive)
Officer (Scale I, II & III)
- Rs. 100/- for SC/ST/PWD candidates.
- Rs. 600/- for all others
Office Assistant (Multipurpose)
- Rs. 100/- for SC/ST/PWD/EXSM candidates.
- Rs. 600/- for all others
Bank Transaction charges for Online Payment of fees/
intimation charges will have to be borne by the
candidate

D.ONLINE EXAMINATION STRUCTURE-
The structure of the Examinations which will be
conducted online are as follows:
Preliminary Examination (objective)* Office Assistant
(Multipurpose)

Sr. No. Name of Tests Medium of Exam No. of Qs Maximum 
Marks 

Duration 

1 Reasoning Hindi/English 40 40 Composite time of 45 
minutes 2 Numerical Ability Hindi/English 40 40 

 Total  80 80  
Officer Scale-I 

Sr. No. Name of Tests Medium of Exam No. of Qs Maximum 
Marks 

Duration 

1 Reasoning Hindi/English 40 40 Composite time of 45 
minutes 2 Quantitative Aptitude Hindi/English 40 40 

 Total  80 80  
 PENALTY FOR WRONG ANSWERS (APPLICABLE TO ALL

- PRELIMINARY, MAIN AND SINGLELEVEL
EXAMINATIONS) :There will be penalty for wrong
answers marked in the Objective Tests. For each
question for which a wrong answer has been given by

the candidate one fourth or 0.25 of the marks assigned
to that question will be deducted as penalty to arrive at
corrected score. If a question is left blank, i.e. no answer
is marked by the candidate; there will be no penalty for
that question.

F. CUTOFF SCORE : For Office Assistant
(Multipurpose) - Each candidate will be required to
obtain a minimum score in each test of Online Main
examination to be considered to be shortlisted for
provisional allotment. Depending on the number of
vacancies available in each state, candidates will be
shortlisted for provisional allotment.
For Officers Scale I - Each candidate will be required
to obtain a minimum score in each test of Online Main
examination to be considered to be shortlisted for
interview. Depending on the number of vacancies
available, adequate number of candidates in each
category not exceeding three times of the declared
vacancies in each state shall be called for interview,
subject to availability. Prior to the completion of the
interview process, scores obtained in the online main
examination will not be shared with the candidates
shortlisted for interview.
For Officers Scale II and III - Each candidate will be
required to obtain a minimum score in each test of
Online Single examination to be considered to be
shortlisted for interview. Depending on the number of
vacancies available, adequate number of candidates
in each category not exceeding three times of the
declared vacancies shall be called for interview, subject
to availability. Prior to the completion of the interview
process, scores obtained in the online main
examination will not be shared with the candidates
shortlisted for interview. Mere passing in individual tests
may not be sufficient as candidates should also score
sufficiently high on Total score in order of merit to be
called for interviews / provisional allotment. Decision
of IBPS in short-l isting and cal ling numbers of
candidates for Common Interview / provisional
allotment shall be Final.

G.  SCORES OBTAINED IN THE ONLINE EXAMINATION
(Preliminary / Main / Single)The corrected scores
obtained by each of the candidates in different sessions
(if held) will be normalized using equipercentile
method. Scores upto two decimal points shall be taken
for the purpose of calculation.
FOR THE POST OF OFFICE ASSISTANT
(MULTIPURPOSE) - MARKS OBTAINED ONLY IN THE
MAIN EXAMINATION WILL BE CONSIDERED FOR
FINAL MERIT LISTING. FOR THE POST OF OFFICERS
SCALE I - MARKS OBTAINED ONLY IN THE MAIN
EXAMINATION WILL BE CONSIDERED FOR
SHORTLISTING FOR INTERVIEW AND FINAL MERIT
LISTING. FOR THE POST OF OFFICERS SCALE II
(GENERALIST AND SPECIALIST) AND SCALE III -
MARKS OBTAINED IN THE SINGLE LEVEL
EXAMINATION WILL BE CONSIDERED FOR
SHORTLISTING FOR INTERVIEW AND FINAL MERIT
LISTING.

H. EXAMINATION CENTERS
• The examination will be conducted online in venues

across many centres in India. The tentative list of
Examination centres for the Preliminary exams and
Main / Single exams is available in Annexure II.

• No request for change of centre for Examination shall
be entertained.

• IBPS, however, reserves the right to cancel any of the
Examination Centres and/ or add some other Centres,
at its discretion, depending upon the response,
administrative feasibility, etc.

• IBPS also reserves the right to allot the candidate to
any centre other than the one he/she has opted for.

• Candidate will appear for the examination at an
Examination Centre at his/her own risk and expenses
and IBPS will not be responsible for any injury or losses
etc. of any nature.Any unruly behaviour/misbehaviour•

in the examination hall may result in cancellation of
candidature/ disqualification from this exam and also
from the future exams conducted by IBPS.

I. PRE-EXAMINATION TRAINING (PET)- (To be arranged
by the RRBs) Pre-Examination Training may be

arranged by the Regional Rural Banks to a limited
number of candidates belonging to Scheduled Caste/
Scheduled Tribes/ Minority Communities/ Ex-
Servicemen/ Persons With Benchmark Disabilities for
the Post of Office Assistant (Multipurpose) and
Scheduled Caste/ Scheduled Tribes/ Minority
Communities for the Post of Officer Scale-I at some
centers viz. Banda, Warangal, Anantapur, Naharlagun
(Papumpare), Guwahati, Ajmer, Raibareilly, Begusarai,
Chhindwara, Guntur, Raipur, Hyderabad, Gandhinagar,
Srinagar, Lucknow, Mandi, Jammu, Ranchi, Dharwad,
Varanasi, Mysore, Mallapuram, Patna, Sangrur, Imphal,
Jodhpur, Shillong, Udaipur, Aizawl, Kohima, Indore,
Bhubaneshwar, Salem, Virudhunagar, Howrah,
Moradabad, Puducherry, Ludhiana, Gorakhpur, Rohtak,
Meerut, Rajkot, Bhatinda, Agartala, Bolangir,
Coochbehar, Muzaffarpur, Dehradun and Nagpur.All
eligible candidates who wish to avail of Pre-Examination
Training should fill in the relevant column in the ON-
LINE APPLICATION. All expenses regarding traveling,
boarding, lodging etc. will have to be borne by the
Candidate for attending the pre-examination training
programme at the designated Centers. IBPS, however,
reserves the right to cancel any of the Pre- Examination
Training Centers and/ or add some other Centers and/
or make alternate arrangements, depending upon the
response, administrative feasibility, etc.By merely
attending the Pre-Examination Training no candidate
acquires any right to be selected in any of the Regional
Rural Banks mentioned.

J.  INTERVIEW - applicable only for post of Officers
(Scale I, II and III)
Candidates who have been shortlisted in the main
examination for the post of Officers Scale I and in the
single level examination for the post of Officers Scale II
and III under CRP- RRB-VII will subsequently be called
for an Interview to be co-ordinated by the Nodal Regional
Rural Bank with the help of NABARD and IBPS in
consultation with the appropriate authority. Interviews
will be conducted at select centres. The centre, address
of the venue, time & date of Interview will be informed to
the shortlisted candidates in the call letter. Candidates
are required to download their interview call letters from
authorised IBPS website www.ibps.in. Please note that
any request regarding change in date, centre etc. of
interview will not be entertained. However the
conducting agencies reserve the right to change the
date/ venue/ time/ centre etc. of interview or hold
supplementary process for particular date / session /
venue / centre / set of candidates at its discretion, under
unforeseen circumstances, if any.The total marks
allotted for Interview are 100. The minimum qualifying
marks / scores in interview for OfficersScale I, II and III
will not be less than 40% (35% for SC/ST/OBC/
PWDcandidates).The relative weightage(ratio) of CWE
and interview will be 80:20 respectively for the Officers
cadre. The combined final score of candidates shall be
arrived at on the basis of scores obtained by the
candidates in the Online Main Examination for the post
of Officers Scale I and in the single level examination
for the post of Officers Scale II and III underCRP for
RRBs-VI and Interview. Interview score of the candidates
failing to secure minimum qualifying marks or otherwise
barred from the interview or further process shall not
be disclosed.
A candidate should qualify both in the online
examination (main / single) and interview and be
sufficiently high in the merit to be shortlisted for
subsequent provisional allotment process, details of
which will  be made available subsequently on
authorised IBPS website.
While appearing for the Interview, the candidate
should produce valid prescribed documents given
below. In the absence of documents candidature of
the candidates shall be cancelled. IBPS/ Nodal RRB/
RRBs take no responsibility to receive/ connect any
certificate/remittance/ document sent separately
List of Documents to be produced at the time of
interview / joining (as applicable)
The following documents in original and self-attested
photocopies in support of the candidate’s eligibility and
identity are to be invariably submitted at the time of
interview / joining failing which the candidate may not
be permitted to appear for the interview. Non submission
of requisite documents by the candidate at the time
of interview/ joining will debar his candidature from
further participation in the recruitment process.

(i) Printout of the valid Interview Call Letter
(±Þðç_ÔëÞ ÕëÞ Þ_.6 µÕß)
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Age (As on 01.06.2018) :

For Officer Scale- III (Senior Manager)- Above 21 years
- Below 40 years i.e. candidates should not have been
born earlier than 03.06.1978 and later than 31.05.1997
(both dates inclusive)
For Officer Scale- II (Manager)- Above 21 years - Below
32 years i.e. candidates should not have been born
earlier than 03.06.1986 and later than 31.05.1997 (both
dates inclusive)
For Officer Scale- I (Assistant Manager)- Above 18
years - Below 30 years i.e. candidates should not have
been born earlier than 03.06.1988 and later than
31.05.2000 (both dates inclusive)
For Office Assistant (Multipurpose) - Between 18 years
and 28 years i.e. candidates should have not been born
earlier than 02.06.1990 and later than 01.06.2000 (both
dates inclusive)The maximum age limit specified
above is applicable to General Category candidates
only. For other categories the followingrelaxations
would apply:

Sr. No. Category Age relaxation 
1 Scheduled Caste/Scheduled Tribe 5 years 
2 Other Backward Classes 3 years 
3 Persons With Benchmark Disability as defined under "The 

Rights of Persons With Disabilities Act, 2016" 
10 years  

4 a. Ex-Servicemen/ Disabled Ex-Servicemen (for the post of Office Assistant (Multipurpose)) 
  actual period of service rendered in the defence 
  forces    + 3 years (8 years for Disabled Ex- 
  Servicemen belonging to SC/ST) subject to a 
  maximum age limit of 50 years  
4 b. In the case of Ex- servicemen commissioned officers, including 

ECOs/ SSCOs, who have rendered at least 5 years military 
service and have been released on completion of assignment 
(including those whose assignment is due to be completed 
within the next one year from the last date for receipt of 
application) other than by way of dismissal or discharge on 
account of misconduct or inefficiency or on account of physical 
disability attributable to military service or on invalidment, 
subject to ceiling as per Government guidelines 

(for the post of Officers) 
5 years 

 

5 Widows, Divorced women and women legally separated from (only   for   the   post   of   Office   Assistant 
 their husbands who have not remarried (Multipurpose)) 

9 years 
 

6 Persons ordinarily domiciled in the State of Jammu & Kashmir 
during the period 1-1-80 to 31-12-89 

5 years  

7 Persons affected by 1984 riots 5 years 
 EDUCATIONAL QUALIFICATIONS & EXPERIENCE (as on

the last date of Online Registration i.e.2-7-2018
Office Assistant (Multipurpose) :Bachelor’s degree in
any discipline from a recognized University or its
equivalent(a) Proficiency in local language as
prescribed by the participatingRRB/s*(b)Desirable:
Working knowledge of Computer.
Officer Scale-I (Assistant Manager) : i.Bachelor’s
degree in any discipline from a recognizedUniversity or
its equivalent Preference will be given to the candidates
having degree in Agriculture, Horticulture, Forestry,
Animal Husbandry, Veterinary Science, Agricultural
Engineering, Pisciculture, Agricultural Marketing and
Cooperation, Information Technology, Management,
Law, Economics or Accountancy; ii.Proficiency in local
language as prescribed by theparticipating RRB/s* iii.
Desirable: working knowledge of Computer.
Officer Scale-II (General Banking Officer(Manager)
Bachelor’s degree in any discipline from a recognized
University or its equivalent with a minimum of 50% marks
in aggregate. Preference will be given to the candidates
having degree in Banking, Finance, Marketing,
Agriculture, Horticulture, Forestry, Animal Husbandry,
Veterinary Science, Agricultural Engineering,
Pisciculture, Agricultural Marketing and Cooperation,
Information Technology, Management, Law, Economics
and Accountancy.Experience :Two years as an officer in
a Bank or Financial Institution.
Officer Scale-IISpecialist Officers (Manager)
Information Technology OfficerBachelor’s degree from
a recognised University in Electronics / Communication
/ Computer Science / Information Technology or its
equivalent with a minimum of 50% marks in aggregate.
Desirable:Certificate in ASP, PHP, C++, Java, VB, VC,
OCP etc.Experience : One year (in the relevantfield)
Chartered AccountantCertified Associate (CA) from
Institute of Chartered Accountants of India.Experience
:One Year as a Chartered Accountant.
Law Officer : Degree from a recognised University in
Law or its equivalent with a minimum of 50% marks in
aggregate.Experience : Two years as an advocate or
should have worked as Law Officer in Banks or Financial
Institutions for a period of not less than two years
Treasury Manager : Charted Accountant university/
institution or MBA in Finance from a recognized One
Year relevant field) (in   the Marketing Officer MBA in
Marketing from a recognized university One Year (in the
relevant field) Agricultural Officer Bachelor’s degree in
Agriculture/ Horticulture/ Dairy/ Animal Husbandry/
Forestry/ Veterinary Science/ Agricultural Engineering/
Pisciculture from a recognized university or its equivalent
with a minimum of 50% marks in aggregate.Experience
: Two Years (in the relevant field)
Officer Scale-III (Senior Manager) : Bachelor’s degree
in any discipline from a recognized University or its
equivalent with a minimum of 50% marks in aggregate.
Preference will be given to the candidates having
Degree/ Diploma in Banking, Finance, Marketing,
Agriculture, Horticulture, Forestry, Animal Husbandry,
Veterinary Science, Agricultural Engineering,
Pisciculture, Agricultural Marketing and Co-operation,
Information Technology, Management, Law, Economics

     and Accountancy. Minimum 5 years experience as an
     Officer in a Bank or Financial Institutions
Notei.All the educational qualifications mentioned should

be from a University/ Institution/ Board recognised
byGovt. Of India/ approved by Govt. Regulatory Bodies
and the result should have been declared on or
before02.07.2018.
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ઓ�ફસ આિસƨટƛટસ 
(મƣટ�પપ½ઝ) 

૦૦ ૧૪ ૦૬ ૬૦ ૮૦ ૦૩ ૦૦ ૦૧ ૦૦ ૦૦ 
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ઓ�ફસર ƨકલ-II 
(જનરલ બҪકӄગ ઓ�ફસર) 

૦૧ ૦૧ ૦૧ ૦૩ ૦૬ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ 
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ઓ�ફસર ƨક°લ-II 
(જનરલ બҪકӄગ ઓ�ફસર) 

૦૧ ૦૧ ૦૧ ૦૩ ૦૬ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ 

ઓ�ફસર ƨક°લ-III ૦૦ ૦૦ ૦૦ ૦૧ ૦૧ ૦૦ ૦૦ ૦૦ ૦૦ ૦૦ 
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