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Larger Flow of Recruiters Pushes
Up Offers and Salaries at New II'TS
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Mumbai | New Delhi: Trickle-down
effects of robust placements at the ol-
der Indian Institutes of Technology
(II'Ts} are being felt at their newer co-
unterparts, which report a signifi-
cant jump in the number of job offers
and average salaries compared with
last year

New IITs at Indore, Gandhinagar,
Patna and Mandi, which came up as
recently as 2008-2009, have focused on
inviting more companies across sec-
tors this year, which, in turn, has
translated into more students placed
than the same time last year and 6
17% spike in average salaries, their
officials said.

“This year, we were proactive incon-
tacting more companies from the be-
einning,” said Amarnath Hegde, pro-
fossor-in-charge of the training and
placement cell at IIT Patna where 47
companies have visited the campus
sofar this year, up from 40 year ago.

IIT Patna has placed over 65% of its
batch till date with 117 offers while at
IIT Mandi 70% of the registered stu-
dentshave already got placed, withof-
fors rising nearly 30% to 84, including
17 pre-placement offers.

IIT Gandhinagar hashad 50% more
companies visiting the campus till
date compared to this time 1ast year,
said Abhay Raj Gautam, head of ca-
reer development services at the in-
stitute. Average salary offered has
increased to e7.45 lakh from last ye-
ar'se7.071akh.

AtIIT Indore, 74 offers have already
come in with an average package of
e17 lakh. Last year, the average salary
at the end of the first phase of place-
ments was aboutreld.slakh.
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“Most of the registered students
have got placements in the first pha-
ge,” sald Nirmala Menon, spoke-
sperson at IIT Indore. The highest
packagesoffered sofar atthe institu-
te are®36.5 lakh for placement in the
country and 6 million Japanese yer,
or about ¢34.2 1akh, for overseas ap-
pointment, she said.

Across the new IITs, software firm
Adobe seems to have made the hig-
hest salary offer till date, offering
39.131akh toa studentof IIT Patna.

This was a jump of nearly 45% over
last year's highest package in Patna
campus: v27 lakh offered by Amazon.
The ecommerce firm has hired five
students so far this year from Paina,
offeringe27.6-lakh packages.

Placement cells across new IITs ex-
pect placements to continue to im-

provesignificantly in the yearstoco-
me as their brand value and aware-
ness among the recruiter communi-
ty increases.

“The scale and scenarios at the old
and new IITs are completely diffe-
rent,” said Hegde of IIT Patna. “The
older IITs have a huge alumni base,
which play a major role in place-
ments. New IITs have a relatively
small and younger group of alumni,
who can contribute in the years toco-
me. Even with these limitations, ne-
wer IITs are leaving no stone untur-
ned toattract top recruiters,” he said.

T Patna expects average salary
packages to increase by 810% from
last year's average of v0.51akh.

Goldman Sachs, which is ramping
upengineeringtalent in a big way, has
visited 17 IITs this year, of which nine

are newly added. It has been among
the toprecruitersin terms of number
of offers at campuses such as IIT
Mandi and IIT Indore.

“Campus recruiting has always be-
enan importantcomponentof ourre-
cruitment strategy globally,” said Vi-
dya Lakshmi, head of human capital
management at Goldman Sachs in
Bengaluru. “Back in 2015, our local
campus recruitment constituted aro-
und50% of our overallrecruiting. To-
day, that number has increased to
over 60%,” shesaid.

The number of companies visiting
theIIT Mandi campus in the first pha-
seof placements alone has surpassed
the overall number of recruiters last
year, according to its career and pla-
cement cell advisor Varun Dutt. Top
sectors in terms of hiring at Mandi
have been IT and analytics, and new
recruiters in the campus this year in-
clude Siemens, Wipro, Infosys, Delhi-
very, Toppr and OyoRooms.

Recruiters that visited IIT Indore
so far include Goldman Sachs, DE-
Shaw, Arcesium, Microsoft, Ama-
zon, CodeNation, SalesForce, Razor-
pay, Intel, L&T, Cognizant, Tesco,
Oracle, ISRO, Tata Motors, UpGrad,
and L&T Infotech.

French IT services consultant Cap-
geminiisoneof the prominent recru-
iters at the new IITs this years. This
year, the company is heading to 15
new IITs, up from 12 1ITs 1ast year

“The IITs have a strong brand va-
lue which is respected across the
world and atiracts some of the
brightest youngminds,” said Jaide-
ep Chavan, head-talent acquisi-
tion-India at Capgemini. *Additio-
nally, the intake normsare standar-
dised across all IITs, which ensure
high quality intake during the ad-
mission process,” he said.
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