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in memory of

IN Soo cHUN

IN S00 CHUN ewas a Koresn immigrent eustodian at the
University of Washingbon,
In October 2008, he sequlmmolate& on Red Square,
in front of the President's office,
He had recently been terminated from his job at

the UW Custodial Services,
The news coverage of his death was mininmal,

The articles suggested that he was mentally unstable.

The amount of news coverage and degree of investigation

Ea

into the ecauses of IN S00 CHUN'S suleide was disproporticnate

to the severity of the issue., Why RED SQUARE? why alter &
recent termination? How and under what eircumsbences was IN
CHUN asked to leave the Universlty?

£ Democracy Insurgent

menners

o

went Lo interview custodians for this zine. It was lmmedlately

after we had issued a press release publici zing a rally in
100 CHUN,That night, the 2 independent

0t arrested by the UWFPD on the

o
3

memory of 1IN
journalists and aetivists
pretext of "trespassing.' We were interviewing in the
cafeberia of the Rotunda/ Health Sclences at 8:300m,
Custodisns we have talked to, tell us, "He died for us, "
while the news see his death as a product of mental illness,
others have claimed that it was a sign of protes 't,agalinst

work conditions that they themselves protest,
Wes it simply a coinci dence that 7 months after

his death ,200 of his Fformer co-workers would com e out in

protest against abusive work conditions in the University?

{In this zine, we ask the question,

& WHO KILLED IN 300 CHUN?




. RATHER THAN TEACH -
POLARIS STRATEGY, WE
 INPUT THE BASIC RULES OF
LIMIT HOLD EM AND GAVE -
" ITA RANDOM STRATEGY:
FOLD ONE-THIRD OF THE.
TIME RAISE ONE-THIRD OF
- THE TIME CALL ONE-THIRD
OF THE TIME. REGARDLESS -
OF CARDS. AT FIRST.IT
MADE SOME DUMB PLAYS.

BUT EVERY TIME
BOLARIS 'OSTIT

. s JON'T JUST WANT TO
* WIN—YOU WANTTO
- WIN BIG. TO DO THAT,
| YOU'VEGOT TO TAKE
ADVANTAGEOF = - -
YOUR OPPONENT'S
.. WEAKNESSES. SO AFTER -
© "POLARIS LEARNED BASJC
' STRATEGY, WE GAVE
IT VARIOI 1§ FERE W 47T ~¢

On October 30th, 2008, In Soo Chun, a recently laid off custodian and a former
masters' student at the University of Washington in Political Science, publicly self- 3
immolated on Red Square. The university and local press wrote him off as

emotionally unstable. This past June, two hundred custodians and other UW

‘LY, POLARIS DEVELOPED
YERSONALITIES, FROM .

workers rallied at the University Tower to protest unreasonable and inhumane e MOST PRS-
—*THE MOST AGGRESSIVE.

managerial practices, such as arbitrary workplace reassignments and transfers,
workplace speed up, and increased workloads. Rallies continued well into the
summer, even as students dissipated for the summer break, with posters and
chants specifically evoking the memory of In Soo Chun. This begs the question,

then, of whether In Soo Chun's suicide was a product of emotional instability, as

QOPS—NOT
5 . 5 . 5 ANYMORE! THAT
unreasonable management. In invoking his memory, custodians have said, "In Soo | TWouusT eave
POLARIS THREE OF
] " ) ) A KIND AND THE
Chun has died for us." As custodians have come out to protest, the image of the EDGE IN THE HAND.

i

. ) ) ) WEREN'T PLAYING
university as a site of public good has been fundamentally challenged. Moreover, S
{ ALREADY FOLDED!

the university claimed, or whether it was a product of extra work and ?

as the custodial struggle has progressed, many more students, teaching

assistants, and other trades employees have become inspired to join in the

collective struggle, providing a new conception of who the 'public' is and what the §”,

'public good' should be.



. . SSN'T HELP
In the process of collective struggle, the division between mental and manual WTZHOW0s
‘ ARIS OUT.

labor on which the university rests, has become unwound. Students and
professors are expected to engage in purely academic, intellectual work, other
workers on campus are expected to be largely invisible as they perform only
manual labor. By designating some as 'students' and 'intellectuals’, the structure
of the university system make sensitive topics like collective struggle seem distant
and abstract. It also further presents workers as powerless individuals, unable to
initiate and create change on their own. One the one hand, the university
encourages students to study workers movements and struggles in the classroom
setting as an object of analysis, yet it continues to mask from students the fact

that struggles are occurring in the community right around them!

vy Sl A s
MUST THINK THAT HE CAN PUSH WS S
POLARIS OUT OF THIS POT. i S,

e

As the economic crisis unfolds, the mental-manual labor divide is rapidly eroding
With a devastating 28% tuition hike for undergraduate students, the university is

becoming a privilege institution for the elite. For low-income youth and youth of

POLARIS RAV

JCHECKRASE.  color, the only way to access the university is by working through college or

" SUCKER AN Ex

selling their soul to the military. Through interactions at the workplace, working
through college blurs the line between mental-manual laborers and allows
students to identify with other manual workers who are similarly marginalized
under the system. In using the "economic crisis" as a justification for sacrifices by
students and workers, connections are made between the authoritarianism of tt
universfty in imposing the tuition hikes and the management of the workplace ir

imposing lower wages, extended workloads, speed-ups. At the same time, neith

the regents of the university nor the management of the workplaces have to




workers paying more money for less education, where the prospects of the job
market remain bleak, and union busting of today's workers pave the way for new
working conditions in the future, the myth of our division from other workers will
be shattered. Lobbying, petitions, and friendly phonecalls as methods of struggle
dont capture the urgency, and the futility of appeals to those who are responsible
for instituting the policies that hurt us all. Collective, direct action on the part of
future workers, current workers and unemployed workers, in a united voice, is

crucial for us all to get our demands.

The university commonly projects itself as a bastion of liberal multi-culturalism
isolated from tensions of society at large. By no means has this been the case. The
economic crisis and the budget cuts have followed along race, class, and gender
lines in both the U.S. and the university. The foreclosure crisis has
disproportionately black and brown people in America, while the bailouts by the
government have benefited rich capitalists and big banks. At the University of
Washington, the tuition hikes have excluded black and brown people from access,
reduced funding to the women's and disabilities centers, and exacerbated

inhumane conditions to UW workers, while administrators and managers are

to the economic crisis is by ensuring constant oil supplies throughout the world.
The military budget this year has increased by 4%, in spite of the drastic decrease
in spending on social services such as healthcare and education. U.S. capitalists
can rebound from declining profitability from the crisis by producing technologies
and weapons that are used to fight people of color abroad. Simultaneously at the

UW, the only way some youth of color will be able to access the university is

A G o o~ . fo o PuaY . R b &




through scholarships with the military. Additionally, UW has been increasingly 2l
TUKET

militarized to compensate for decreased funding on education. This past year, the MCpy
o e

CIA paid the university to host an agent to teach students on how to spy on "‘“{ﬁ A
WOULD M

5 A PRETTY |

democratic insurgents at home and abroad. In June, Robert Gates, the architect of Fush.
' SUCCESSI

the most violent and reviled occupations in recent memory, was awarded an R s

BETS LIKE
ONE.

honorary degree for speaking for free as the commencement speaker at UW.

Our vision demands that we recognize that the global economic crisis we are « Vi
facing is not because of some accident, but because of unsustainable and violent
decisions made by the state and corporations, working together to increase
profits at the cost of the lives and livelihoods of everyday people. In particular,

this crisis disproportionately affects women, queer folks, folks of color, and folks

'ARIS

with disabilities. The University is no exception; budget cuts disproportionally fall Ao

TARDS

on our backs while squeezing profit out of us through a process of privatization {%?T'

that raises tuition, abuses workers with retaliation and unsafe work
environments, causes work-wide speed-ups, and further marginalizes folks who
built the university with their labor. Therefore, we are calling for the UW to be
a truly public institution-- a community center for the entire city and region, an
educational and intellectual resource controlled by everyday people, and in
particular by those most affected by exploitation. We do NOT want UW to be a

private university for the elite to reinforce oppression against ordinary people,

nor do we want it to function as an arm of the state used to create "good

workers" who will be docile and exploited in society during school and after AT M e e

’ 'OLARIS JUST CALLS. WOV
. 1. - - . - . 1S SOME VERY AGGRES!
graduation. This zine is a documentation of these challenges to the university and PLAY FROM POLARIS

-

the struggles engaged b’v thefzo\mmﬁi\ty to make the university a truly public and

democratic place.

B8
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Wha+ ¢ team clcamin,?

“Team C\eaning” rearranges how custodians have done their

jobs for decades — whereas before custodians were responsible for
keeping a certain area clean (such as the first floor of a building), team
cleaning changes custodian work to an

’assembly line’ version, where custodians take on certain

tasks (such as stripping the floor) throughout a whole buildings and are
rotated every few months.

AS “TEAM CLEANING” HAS BEEN EXPANDED, 36 CUSTODlAL
POSITIONS HAVE BEEN ELIMINATED. To make up for this,
custodians have to clean more square feet in less time

“TEAM CLEANING” 15 A MANAGEMENT STRATEGY TO MAKE
CUSTODIANS work as fast as humanly possible IN ORDER TO
SAVE MONEY.

When this happens overseas we call it a

‘sweatshop.’

What do we call it when it happens on |
our own campus?



“Team cleaning” is responsible for in-fighting between custodians
who must rotate tasks, and injuries related to repetitive motion. It
disrupts the routines that custodians have developed over many years,
undermines the stability of their jobs and makes their daily work

extr emely monotonous.

“Team cleaning” micromanages workers, and interferes with their

ability to do their job as they know best; some custodians have worked at

UW for over three decades!

“Team cleaning” eliminates ownership and accountability for the
areas custodians clean, and disrupts the relationships between
custodians and their relationships with each other and those in the
buildings they clean. Team cleaning isolates custodians, making it

easier for other work-related abuse to take place unchecked.

“Team cleaning” is part of larger approach across campus to save
money by implementing inhumane working conditions ; T.A.’s, UW
carpenters, Professors, painters, plumbers etc. are also experiencing

“speed ups” in their jobs



25 ﬁtéiiigﬁw‘f‘éfamum specialist - MGH & Classrooms 066, 074, 076, 08Z, 0824, 251

General Duties: High-priority spaces must be serviced daily, even on “open runs.” This includes restrooms

I

classrooms, study spaces and libraries, entrances, patient care areas, hallways, and other public spaces. Patient-
care areas (such as dental clinics) must be wet-mopped where needed. Vacuuming, such as in offices, is
performed as needed, with weekly complete vacuuming so that edges and corners are cleaned.

Project Cleaning: may include detail work, such as cleaning chairs, dusting all horizontal (uncluttered) surfaces,

buffing or refinishing floors, deep-cleaning restrooms, etc.

Clean buildings and spaces in the order they are listed below.

Classrooms 066, 074, 076, 082, 0824, 251

0, 2, 3 floors mop/sweep/ vacuum (spot or full as needed) all floor surfaces areas (No

classrooms/restrooms)
38T {0-3FL) Southside touch up West side entrance (X 2} Touch up South end restrooms

eod Y0 V¢
5:00AM Clock in at Smith room 29 -Check in for assignment for the day 0‘ ¢o ow\( ‘ N Less mm

5:05AM check out equipment for the day —Report any problems to supervisi%\ d\go\v\ﬁ

5:10AM clean {spot/Full as needed) Classrooms 066,074, 076, 082, 082A, 251 3 \&OM ' [ mgw\";] ﬁ
e Al ‘ ¢YEE

6:45 MGH 131, 135, 134 K 5270 A - 1§ MY e 7l

8-8:308reak

£:30 MGH kitchens 1005, 1204, 174¥%, 191X full sweep/mop/Vacuum
9:00 Open Assignment or Project work full clean all Carpet and VCT Areas Minimum once weekly, *more often if
needed.

Wet mop hallways, offices, conference areas, lunchrooms & break rooms

, W SR
A1 K {00 = I ypbV
11-11:30 brea A A k W 0 [ 1D
11:30 MGH Spot Vacuum 171, 191, 120, 174 | wiﬁﬁé

12:15 check stairwell 3 (0-4FL) Southside touch up Waest side entrance {X 2} Touch up South end
restrooms

1:05 clean up prep for next day (bring all flat mops dirty/clean to office)

1:20-1:30 return to Smith hall 29 Clock out

Project Works:
Mondays: sweep/mop/ vacuum offices
Tuesdays: sweep/ mop stairways
Wednesdays: deep clean restrooms
Thursday: sweep/mop entrances / wipe entry glass doors
Friday: detailed clean on elevators



ANON When men use the bathrooms and they pee on-t-}fe floor, the new dry mops cannot clean it all.
Management is telling us now to do spot cleanings, but it's not enough. Spot cleaning can be a good
idea for some areas, but for bathrooms, there needs to be the same old wet-mop and water. Now 2

because we are not supposed to use a wet mop, | have to bend down and wet a paper towel in the sink *
to clean up spots in the floor. Sometimes | hit my head. They tell us it is because of budget cuts and i

envumnmentahsm SO we are not usmg water but it is just me, | cannot leave the bathrooms that way, it E@k

is my consc&ence

p i-s.the prefessional mop, spotcl

e et MO
i don’t know; a wet it mop er the oid one, thj; does,,n ) break
7 = DI When t H é - ’ : =
b ) you e Scott Spence’r and Gene Woodard thlS what do they say?

- i e
ANON: They do not hsten they dO not respect us. More than 80 percent of custodians are not hapkpy

That's just my guess, but | think it's right




' SAFETT HATNRDS AT THe
PresTiarous HEAUTH S'umw 3 ?

( L
Health 40 Saiiwfrcg?pm;z Floor Health and S2E Division WW\ ... ond
to the

Y;%n, Seattle, wa. A“A'" . .)

. . .
tion: 'Custod’xa , Sectot §, Swing Shift, Health Seience

()c,cupat\ox\ . . )
Near the end of the sk, inthe process of throwing One of the sharp containers
into the dumpster from the platform immediately adjacent, the lid came off the said
sharp conainer. Fortunately, 1t did not come off when 1 picked the container up by its
handles. It came off in “mid-air”, spewing spent syringe needles all over the bottom of
the dumpster. In my 16 months in Sector 1, I have never had a sharp container lid come
off when either placing of tossing said containers in the j Dock Sharps dumpster. (A
few weeks ago, 2 container lid did come off when placing it in the {ransportation cart.
After a great deal of effort, it was secured.) 1 immediately told a colleague of what had
just happened Jar. 7. R i y chance was assisting me unloading the
overflowing cart, didn’t see i after its disposal, In the howels of the
dumpster, it wasn’t readily visible. GHES B did say he had heard complaints “many
times” from another custodian that sharp container lids frequently come off in the
process of handling and disposing. And at the end of shift, 1 orally notified one of my

g who b

1w DOSSES.

- 1;?1'6 University needs to make sure all sharp container lids are secure proof that
;s e 11 15; unable to come qff unless it turned, say, countervclockwise. There should
e zero tolerance for sharp lids coming off in the process of their disposal transport.

Health and Safety Complaint
Addressed © T Wing 2* Floor Health and S
i ] hington, Seattle, Wa.

afety Division

Incident: Sharp container 1id comes off in mid-air during disposal at J. Dock.

Occupation: Custodian, Sector 1, Swing Shift, Health Sciences

Near the end of
. . the task, in th
into said dumpster fro , in the process of throwi
m . - win
one of the sharp containearswalkwa.y immediately adjacent %h(e)rfu;f the sharp containers
under the walkway, most t’hspewmg syringe needles into the ai pster, a lid came off
, , thankfully, landed with the containerr: Ahfmg actually fell
in the dumpster. I wa
. S

spared, thank the Lo
e, rd God, from bei i
Shirt, having neglected o borrow & ;ajil%aplerced. I was dressed in blue jeans and
3 alab jac and tee-

Lar

A

Wing shower r fr
oOm 2 rom Com i R
s I frequently do when dealing withp;1 rlitrlgs Me;ilcme s I" Floor T-
payload of sharps.



| the next day. The
plus half another
Once at the clock

rdered earlier that,

[ admit I did not let my bosses know about this incident unti
reason is that 1 came to the clock in station late 1]
yacationing janitor’s assignment, what is called D)
out station, 1 had to deal with putting back into stOTd y

because of time constraints, 1 never was able to claim and haul back to my janitor

closet. The latter was done, because that's the last thing the area’s junior DOSS would
Vasquez was long gone by

do—actual physical work. And the Area’s Big Boss Andre
e And the two DOSSES rely on to-Area I's heavy lifting, the senior Lead, was

was.

rted on Jan. 8, 2009. There

myself, and

nd Areal Senior Boss
in the

As your records show, @ similar incident was repo
¢ “discussion” with one of your representatives,

was a subsequen
Management in the form of Swing Shift Director Scott Spencer, a
I was told 1 should

Andre Vasquez. At that meeting
dumpster. 1 explained then—as was the case June 1
Subsequently, I know there has been at least on¢ other

the first-phase of transportation, OF at the Autoclave leve

{. And another where a sharp

container was so load
Those incidents we
not, why not?

Situations :
. ns- where lids ¢ :
noted_m recent months that wOmke off sharp containers is totall
containers, providing an ext orkers have taken placing plasti y unacceptable. ['ve
Operation University-wide I;» layer of protection. Perhaps thlctbigs over sharp

» given the problem at should be a M

s of the last fe a Method of
w months.

Given that O

. . : pen Run Cove

1113 going to be in vogue soon in th rage and proposed One Big Day Shift *

ope incidences like that describ e Eealth Sciences because of B );Shlft feam Cleaning

whatever meéica1my mind, than bei & pierced become even more frequent. The:zo}fld

e e putsuit and having o S gan Autoclaved . is
S i > inim ¢

to see if symptoms of disease are ;m, weeks wor
resent ik

This complaint i . .
plaint is being forwarded to my Union, Lo
, Local 1488. Plus other

appropriate health

; and safet :

sky-high tuition i y agencies, plus

g tion mcreases and accompa f yingciméms student groups up in arms
udget cuts. over



SORRY,

THis AREA 1S NOT As CLEAN as you wisH 1T couLp BE.

UW CUSTODIANS

ARE NOT ALLOWED TO WORK AT THEIR BEST EFFICIENCY

. There are 39 fewer custodlan posmons and 17 Iayoffs as of July 6" These
vacancies have not been replaced.

e 35 swingshift custodians have been moved. This leaves 50 swingshift
custodians covering the workload once shared by 85.

e Implementation of “Team Cleaning.”

“Team Cleaning” is a misnomer. It is a form of SPEED UP. It makes custodial
work more tedious, monotonous and ineffective.

e Arbitrary transfers to new locations without warning or training
e In some areas, custodians no longer empty trash cans

e |Implementation of waterless cleaning. This exposes students, workers and
staff to excessive chemicals.

These changes burden custodial work further and risk the
safetv of students, workers, faculty and staff.

lf you have complaints, questions and concerns, please contact

GENE WOODARD --- Director of Custodial Services (Annual salary: $133,560)

(206) 543-7831 ; gwoodard@u.washington.edu
CHARLES KENNEDY --- Associate Vice President of Facilities Services

(Annual salary: $260, 000)
(206) 685-1428; kennec@u.washington.edu

This flyer is created by Democracy Insurgent, a UW campus group, in solidarity with the UW custodians.
d.insurg@gmail.com
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Charles Kennedy, the Head of Facilities Services
(which Custodial Services is a part of), received a
30 % raise since 2007.

His annual salary rose from

$ 200, 000 to $ 260, 000

in 2 years.

In the meantime, the average employee in Facilities -
Services received LESS THAN 10% cost of living
raise. -

On Jan 22"¢ 2009, amid the commotion of the
budget crisis, Charles Kennedy sent a letter to
Facilities Services staff announcing that the
University had decided to SUSPEND their cost of
living raise for 2009-2011 bienniumi.

§ days later, Facilities Services began
RENOVATIONS that cost

7 $ 203, 601 onure.
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“ANOT TO MENTION 1 CLEARLY CHOSE THE WRONG.FIELD TO GO INTO
AHERE AT THE UW THREE LIBRARIES ARE CLOSING, 30 STAFF POSITIONS
A WILL BE ELIMINATED, AND HOURS OF ACCESS WILL BE REDUCED. THE

TH[NG\ ARLN“”I MUCH BET’ITR IN PUBLIC LIBRAR[FH WHI:RE ID TR
ALWAYS PLANNED TO WORK. I WAS LUCKY ENOUGH TO GET INTO T HE
HIRING POOLAT SEATTLE PUBLIC LIBRARY (CLOSED TO THIS YEAR'S
GRADUATES), BUT THERE HAVEN'T BEEN ENOUGH OPEN POSITIONS.
OLDER LIBRARIANS ARE AFRAID TO RETIRE BECAUSE THEIR 401KS
WERE WIPED OUT, AND IF THEY DO RETIRE THERE'S A GOOD CHANCE B |
i THEY SIMPLY WON'T BE REPLACED (A LOT EASIER THAN LAYING 12
SOMEONE OFF AFTER ALL.) EVERYWH ERE I'T'S THE b;’\MI ';IORY
BUDGET Cm S, HIRING F REEZES, FURLOUGHS.

ARIES ARE NYPDTD NOW MORF
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PERHAPS MOST IMPORTANTLY, FREE INTE RI\IL I“f\(.fSS .

ASTUDY JUST RELEASED BY THE P\J\/II:RICAN LIBRARY ASSOCIATION

REPORTED THAT LIBRARIES ACROSS THE COUNTRY ARE FILLING UP
WITH JOB SEEKERS, OFTEN WAITING IN LONG LINES TO USE A

Adelaide Herrmann performing her multiplying billiard ball trick in the late 1890s
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TTHE SAME TIME TH/

COMPUTER. THIS A e S e 1005 oSl ST
AT 22 STATES
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LIBRARY BUDGETS.

CLEARLY THERE IS A GREAT NEED FOR MORE LIBRARY FUNDING AND
POLLS HAVE SHOWN CONSISTENT PUBLIC SUPPORT FORIT. HIRING
MORE LIBRARIANS MEANS MORE DECENT UNIONIZED JOBS, THE LIKES
OF WHICH ARE INCREASINGLY HARD TO FIND FOR THOSE IN MY
GENERATION. BEYOND THAT NUMEROUS STUDIES HAVE SHOWN
THAT INVESTING IN LIBRARIES ACTUALLY IMPROVES THE ECONOMIC
HEALTH OF THE WHOLE COMMUNITY-- SOME ESTIMATING AS MUCH
A AS $5 RETURN FOR EVERY DOLLAR IN INVESTMENT IN LIBRARIES.
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FHERE'S ALSO ALL THAT MONEY WHICH IS THERE BUT ISN'T
COUNTED-- IE THE BILLIONS OF DOLLARS OF UNTAXED PROFITS
MADE BY CORPORATIONS OFF THE BACKS OF WORKERS IN THIS
STATE. A FAIR INCOME TAX STRUCTURE WOULD SOLVE THESE
BUDGET PROBLEMS OVERNIGHT, BUT IT'S NOT EVEN BEING
CONSIDERED IN OLYMPIA. INSTEAD THE RICH KEEP THEIR SPOILS S8
| FROM THE GOOD TIMES AND THE REST OF US GET TO SUFFER EVEN 18
| MORE WHEN TIMES GET TOUGH. | L e aand
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Notes from a Studeht Worker dt HFS
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durmg bl‘eabs.
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L The only major benefit we had was a cost of living increase we were
suppose to get each quarter. Though we were poorly paid, this made it
tolerable to some degree since if we stayed around and worked long
enough we can get an ok wage eventually. The state of Washington, in an
'. attempt to save some money off the budget, froze all cost of living costs for ]
} state workers (HF$ workers are still state worhers despite being privatized)'r-[ ;
| preventing anyone from tahing a raise the next two years. This was g,
absolutely brutal for me and others who found our hard work disappear ¢
| due to the rapid living costs increase that came this year. After working |
- over a year to get a credible wage for my position, it was gone in just a

' short time.




Furthermo

in
tudent workers face when dedaling ,

to
times a fight since HF$ seemf y
\ king nearly a year, 1 still u;
nte
d often to pick up the least wa >
f-— During one quarter, 1 ha
1 had an 8:20 am class.
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$
re, there is other problems
: ours is som

i hh
with HFS. Getting enoug e wor

s than needed.
than desired
ds meet during the year.
losing on weechdays when’

hire more student
assigned fewer hours
shifts so 1 can mahke en
to worh until 2:00 am ¢

New workers are almost never train;d and are expected to jump in and
work, causing frustration for both the workers and our customers. We are
rarely told about new policies or issues until it comes up normally throu.gh
a mistake. It also feels like that sometimes management played favorites
with certain students when it came to promotions and hours, causing
frustration for those who worked longer cm were not getting anywhere

Frankly, | have no clue how UW expects HFS student workers are going to
survive under these conditions. The U-District was dlready an expensive
place to live in. Finding a place that costs under $600 to live in is
considered o great deal. Under $500 and you either found o miracie or
living in a cramped basement And it's getting worse since nearly all the
new construction is creating expensive apartments that only the most well
off students can even think of living in. The raise of tuition is making it
impossible to work for HFS and going to school at the same time. | come
from a poor background, with a disabled single mother who can’t get a job.
How does UW expect students like me to deal with this? Sure, l was a
Husky Promise Student which meant | got my tuition covered for free, but
that still does not cut it. Living around UW is expensive, and | often have
to work not only to help let me live but also to support my mom. Even
then, | know there are other students who are worse off than me right now.

At least | don’t have to worry about my tuition; I know other working
students who not only go through almost all the problems | have but are
also looking into debt of over $50,000 and they often work two jobs.



Out of State and Out of
Space:

Reduced College Courses

Samantha Ryder

S0 as a way to save on housing and
food costs, and to take some cheaper classes, | returned home this

summer to live with my parents. My plan was to continue working my
Jjobs as a Certified Nurse Assistant (CNA| in the two nursing homes |
was employed at through high school, and to take an EMT or First
Responder class offered at a local Coastline Regional Occupation

Program (ROP) site offered in Southern California.



pational training facility have offered
annot afford higher education a
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he job market. It was through
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g  MOUNTUAKE TERRACE

facilities that I originally was able to receive my CNA license, and was

able to start working (at least over-the-table) by age 16.

Though the training is usually for lower paid work, such as back and
front office assistant, CNA, auto mechanic, bank teller, and other
minimal training minimum wage earning professions, the programs
offered have provided many immigrants and kids of low-income
families in my community with jobs in a matter of weeks, and at $40a

class.
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Unfortunately for many students who graduated this year in 2009

(a popular crowd among the ROP classes) and many laid off adults

QUALM,
THBEN:

trying to get by in the changing economic climate, all five of the ROP
sites, which feed into over 27 communities and schools around
Orange and Los Angeles County, closed for this entire summer 2009,
Though I myself take advantage of ROP courses to further my
education and interests, and not necessarily because | need to train for
a career to make a living, | was extremely discontented by the fact that
a facility that functions as catalyst for so many prospective employees
without access to many other forms of education, was inconveniently

shut down for an entire summer due to state budget cuts.



Additionally, professional continuing education programs usually
offered at local community colleges throughout LA and Orange
County, were severely cut down, making it impossible to provide
enough space for students seeking summer credits and training. This
was evident in the online “Full” and “Closed” status of classes,
especially continuing education and training courses like EMT and

| Py o rlE
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§ offered at local community colleges throughout LA and Orange

'County, w
y. were severely cut down, making it impossible to provide

y

First Responder also offered through ROP. In previous summers, | had
see i I ’
n these courses offered with flexibility and in excess; this summer
thes , ,
€ same courses were only offered once, were filled to the reduced

maximum capacity, and still had over 200% of what the class could fill

in students on a “wait list”.
. A

s W..QQ@@@@’@%

Though I have not had this experlence at community colleges in

Washington, | have heard similar stories from friends who attend

é community college regularly and are trying to get into the U. Courses
are not only competitive to get into to begin with, but overstuffed,
and of little worth. If one can even register into their desired class at
their given community college, it is still an obstacle course to get these
credits transferred to UW upon admission as a transfer student.
Biology specifically, for example, is designed by UW to be taught very
differently than by any other college. It was explained to me by a UW

Biology advisor that, while most colleges skip around the book
curriculum, focusing on various concepts and then applying them to
biological kingdoms as the concepts come, the U approaches the BIOL
series by talking about a different kingdom each quarter, and then
applying each concept to each kingdom separately. Because of this
different method of teaching, UW refuses to accept Biology credit for

the BIOL 180 series. This alone is a travesty and weakness of UW/’s

academic planning and support for students, considering the copious

T L N



amount of students who are Pre-health professionals who Aaveto

take this series for their major, and even more SO, considering that U/
has recently turned its 350 student BIOL 180 lecture into an over 700
student BIOL 180 lecture. Just try to make nice with your professor
how, if you can even see him at the far bottom front of the lecture
hall.

It seems that from Observation, classes from Universities, colleges
and education centers, throughout the west coast at least, are cutting
special programs, combining classes, and putting continuing
education curriculum on hold. This is leaving many students and
adults trying to get by in the dust, as they place their lives on hold
waiting for an €conomy to shape up, and waiting for an educational
institution to change it'’s agenda from making a profit, to purely
' Providing education (though making money, | believe is safe to say,
has never not been the agenda of education providing institutions). It

is unfortunate that education facilities designed specifically for its

community members to attend, like Coastline ROP, end Up completely

2 shut down due to unforeseen budget difficulties. Even more tragic is

) that these budget difficulties were unforeseen, and therefore

§ unpreventable.

I am not optimistic that any changes to prevention of cutting

Programs and courses in schools will occur in the near future. It may %

£’ be that students and continuing education seekers just roll with the

# & punches, and waitfor better. At least, these are my thoughts as an

observer of the reactions of current educational institutions to our

~ current economic and political situation.

\i I




I write this essay as a member of the fortunate minority of people
that have not yet been subject to the tangible effects of the budget
cuts. My parents pay for my out of state tuition and housing and,
though I work on campus, it is not out of necessity. However, I have

. friends and peers that are immigrants, working class, or come from
g marginalized backgrounds-and that is part of what I Tove about the UW:
e many people from different backgrounds and cultures come together
to form a community based on learning and building a foundation for
better opportunities. The communal vocation of a public university
would dictate that in these tough times, the university would take the
necessary steps to ensure that these setbacks would not affect the
university’s accessibility and ethical treatment of those less
fortunate in our community and in the state of washington. However,
) even as a privileged undergraduate, I feel that the repercussions that
students are forced to Tive with are unjust. Furthermore, as a proud
member of the uw community, I am heartbroken that the administration
has decided to impose the hardest burden on those workers who can
least afford more hardship, and make higher education less accessible
for people and communities that need it the most. The disparity
between the rhetoric of the administration and its actions is
B alarming, and the oppressive nature of its actions will continue to
" cloud our fractured sense of community until students and workers come
' together to overcome these divisive budget cuts as one.

As an undergraduate Tiberal arts major, I'm concerned that the
elimination of quiz sections and the drastic increase of class sizes
will make direct, discussion-oriented professor/student interaction

less available to students. The dearth of opportunities for teacher’s
assistants, the strained educational experience for undergraduates,
and the increased workload (without increased pay) for our professors
corrodes the student-teacher relationship, which is the backbone of
. the educational operations of our university. It makes no sense that
the uw would undermine the very essence of what makes it an
institution of learning, and surely there are alternative solutions

off these cuts as
“jnevitable”, it invokes rhetoric that flagrantly contradicts the
nature of its actions. At her townhall meeting in May, Provost wise
presented the “core values” that the University adheres to, including
integrity, diversity, respect, collaboration, and innovation, among
others. The University’s response to and distribution of the budget
cuts completely violates every single one of these principles. The



. distribution of the budgets cuts discourage diversity by making access %
to the uw for working class folks and people of color very difficult
- (as well as by implementing disproportionate cuts to the women’s
'|1 Center and Q Center); it is disrespectful to workers who have worked
here for 20+ years and are asked to bend over backwards to save meager
amounts of money; it has demonstrated the lack of a willingness of the g
administration to collaborate with students and workers, and an
inability to craft innovative solutions that are fair to everyone.

‘“j

what is perhaps most tragic about the budget cuts is that they
represent a trend that is moving the uw from a public, community-
, oriented university to one that is “run 1ike a business” (to quote
~ provost wise), in that it is private-run and profit-oriented, not one
whose mission is to serve the people of the state of washington. That
the repercussions of the budget cuts are so unfair and inconsiderate
in their implementation speaks of a broken community dynamic where
' certain peoples’ interests are marginalized or sacrificed in an unjust
way. A community dynamic where the fortunate and powerful are so out E
‘ of touch with the needs and grievances of the less fortunate 1is
poisonous and ultimately harmful to everyone involved.

pespite all this, it is so encouraging to see students and workers

realizing their inherent solidarity and standing up as one Tto fight
the unfair implementation of the budget cuts. The divisive actions of

e f the administration are being countered by the unifying grassroots
i B U offorts of people from all different parts of our campus community. I
E Bl have the utmost faith that these unjust power relations will dissipate
: (as they always do), and in its place we will have a more democratic,
just system which adheres to the needs of all and truly serves all
people of the state of washington who desire a higher education.
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UW POLICE TARGET ACTIVISTS ON CAMPUS -

a history of repression??

9/14 STATEMENT BY D.l. regarding arrests of 2 activists

“On Sept 4" 2009, 2 members of DI were arrested by the UW Police for meeting with the custodians at Health |

Sciences building during their breaktime. We have reason to believe that the arrests were politically targeted
because we were taken right when the break ended, and the police knew exactly who we were when they
arrested us.

It is also an uncanny coincidence that the S@l@€tive enforeement of the buiding policy

took place right on the day that we distributed a press release publicizing the suicide of former UW custodan,
In Soo Chun. In Soo Chun had self immolated himself on Red Square in Oct last year and his former co-workers
were planning to organize a rally in his memory.

The first thing the police officer said when she saw us, was to call us "tel‘I‘OI‘I'StS." ltisnota
coincidence that the 2 activists were WOGIN€N Of color.

Most importantly, we see the arrests as an attempt by a desperate and guilty management to SCARE
immigrant custodians from organizing. te next workday

after the arrest, UWPD and Custodial Services managers were harassing workers who were trying to meet
during their break time. It is clear to us that the arrest of our members is tied closely to the continual
intimidation and harassment of immigrant custodians who are organizing against speed up and extra work.”

IN THEIR OWN WORDS: UW POLICE History

(from http:

The UWPD was formed specifically to counter student anti-war actlwsm
It is no surprise that they continue that legacy today:

"It was during this time that the University became a focus for Vietnam War demonstrations. The late 1960s
and early 1970s saw many changes in society which impacted the University Safety and Security Division as it
evolved into the University of Washington Police Department. Repeatedly the department was mobilized to
counteract the tens of thousands of Vietnam War demonstrators who descended upon the University. Across
the nation, university and college campuses lost their protected status as learning centers to become
magnets to political discussions and activism, and occasionally to violence. The University Police were
awakened to this first hand as the Administration Building was bombed once, Clark Hall (ROTC) was bombed
twice, and a second ROTC building set on fire. This was the situation when Michael G. Shanahan became Chief
of Police in 1971."



" Steve Leigh

ﬁ'It must be rough! University of
washington President Mark Emmert
hasn’'t received a raise in 2 years! He has
to "get by" on his 2007 salary of $906,500
per year plus perks (free mansion, $12,000
per year car allowance etc.) (seattle
Times, Sept. 4). But he can take comfort
in the $340,000 per year he gets for
sitting on corporate boards. He can also
feel better about himself knowing that he
is the second highest paid public

(fr;j university president in the U.S. -
2 S ﬂiﬁg“ e AT g ST

The Uw Board of Regents took pity on poor
Mrt EmTert. They decided that giving him a
-~ raise in this time of economic crisis and
5 ?udget cuts would be a PR nightmare--so
ff instead they gave him an extra sabbatical

. worth nearly % million dollars! They also
extended his contract for §
years, retroactive to August 21, and left
open the possibility of a raise
J. next year.




THE BLOCKADE

It’s nice that Emmert 1is making such a "gacrifice” to stay at ..

the uw. And it's fitting, since he is making his employees and !
students sacrifice as well. Due to state budget crisis and the

failure of the Democrat controlled state legislature to raise

taxes on the rich, the uw got hit with a $73 million cut in the A ,
2009-2010 fiscal year. The president and Board of Regents : N
decided not to cut top administrative salaries or dip into

their endowment. Tnstead they cut 700 positions (janitors,

office workers, etc.) as well as reducing the number of TAs, and

raising tuition 14% each of the next two years.

This situation is truly outrageous! tnstead of cutting the
overpaid deadwood at the top of the administration, the Board of
Regents chose to lay off those who do the actual work at the UW-
~including TAs who teach many of the classes. They chose to cut
T1ibrary access and subscriptions. They chose to force janitors
to change shifts and make students go deeper into debt.

The Anti-Budget Cuts coalition proposed an alternative budget,
which would have saved millions by capping top administrative
salaries and using that money to stop the cuts of programs—ete.
The Regents were Forced to listen to those proposals at a public
forum but only modified their plans slightly.

The budget cuts at the UW are a microcosm of what is happening

all over in response to the economic Crisis. while bankers are

bailed out and there is still plenty of money for the wars that
are destroying Irag and Afghanistan, ordinary people go without
jobs, their houses are foreclosed, and 50 million people in the
U.S. have no health insurance.

organizing against the budget cuts will continue at UW this
Fall. It has never been more needed!
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WHO DECIDES, AND
WHO GETS THE HIT?

Anonymous o

[ have worked in my job for over 21 years. In that time I have
handled purchasmg payroll, curriculum ( setting up classes,
ordering hooks, registering students, finding rooms etc) , hiring
of TAs and RAs, setting up hourly appointments and many other
miscellaneous tasks. This position has been a core position in the
dept. for well over 20 years. It has been a 100% position for all
that time. During the last 21 years, it has gotten progressively
more involved and complex, with new systems added regularly.
While holding this position I have gotten generally good reviews
from supervisors and often lots of gratitude from faculty , staff
and students for solving problems they faced. I could get full

* retirement from the UW in less than two years.

In spite of all this, in July , the Chair and Administrator of
the dept. told me that my position would be cut from 100% to
50% as of Oct. 1. At that time , they weren’t sure where all my
current work would go. Since then they have had to change
where some of the work will go a couple times. In the latest

plan, much of my curriculum work will go to a professional staff

o~ - -~
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. All this is entirely unnecessary- The cost 10 k

current positions rather than cutting us 50% WOu
$5000 per month. The chair of our dept. makes

-, month! He could keep us all fully employed and s

$150,000 a year. Of course the Chair has vefused to even

ﬁ consider this option.
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Who says budget cuts
have absolutely
nothing to do with

queerness?! ¢ ® 00

Wen Liu

il el j i o
Here's how it goes: the UW administration and management sit on their

heteronormative table with perfect nutrition balanced sandwiches and diet
cokes, deciding who gets the leftover of their fat salary pockets and

exploiting folks who have already been oppressed even more with the

excuse of economic crisis.

They chat about their wives and husbands and their overachiever kids and
congratulate some corporate owner who just got married, while deciding

who and whose family get to be fucked over this time. How cheerful.
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The tuition is increasing by 14%. Fantastic. The UW administration says
they are providing larger finical aid packages to compensate for the
tuition hike. But the truth is, this model only further eliminates minority
and low-income students’ access to education and increases student debt.
As an immigrant of color who has no biological family in the states and
been financially threatened by my very own biological family because of
my queerness, this nation-wide cuts on education severely impacts my
future survival means as a student and a worker. Unlike folks from upper-
middle class families whose education is promised and paid for, my partner
and | have to figure out alternatives and seek material and emotional
support from folks in our community who often already don't have enough
for themselves because of being immigrant, of color, working-class, and
queer. Queer, immigrant, working-class folks alike, our families deviate

from the heteronomative nuclear family in which the wife stays home and

take care of kids and the bread-winner husband works 9 to 5 and provides
all the financial needs. We often have to be the care-taker and the bread-

winner at the same time and have to share resources outside of marriage
and bloodline.
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When the administration and management are attacking us, they are
attacking our community based survival methods and breaking us apart.
They pit us compete against one another for the ever limited resources-~
who is the poster person of color that swallows racism in the class or at
work and oppresses other people of color to get on top, who is the most
hard-working immigrant that doesn't complain, who is the model minority
student that follows everything the white man says so eventually s/he could
feel white, who is the least threatening queer that only cares about looking
fabulous and gives a damn about challenging the fundamental structure
of family-~during the budget cuts crisis, these are the people who think

they can benefit temporarily from not joining the struggle. And they are

wrong. The cuts will eventually affect every single of us, and that's exactly

why we should stick together and fight against the administration and

management that want to screw us up, one by one.

Towards what
kind of future
are we being
‘led by savage,
Aanatical |

Meanwhile, the UW regants are expected to approve a 14 percent lition increase
for each of the next two years. Facioring in the Wition spike and $24.7 million in

"A larger share of costs is being home by students and their families, Instead of by
the state,” Emment said
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DPEALING DRUGS
AND STEALING

ARE NO LONGER

A M. A,

Shared Smoke

. almost too good to be true.
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ARE BECOMING
STREET JOBS.
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rather than to college...

i ion.
uld also be going into educat .

money sho

With the rising cost of tuion and the rise of
unemployment, attending college is becoming a huge
burden on youth and their families. All we’re told is to
work hard, stay in school and reap the benefits at the
end. Instead, waiting for you is a Pile of debt and with

the high unemployment raté, there are no jobs and no

money. T
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themselves and their families.
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Mo
ney needs to be spent on creating jobs. A jail in

Seattl i
e would do this but would it really create jobs for

the youth in the community?
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People who promote more prisons and jails argue that
because of high dropout rates more youth will end up
jncarcerated. Creating jobs is necessary to education
because without a job at the end going through school i
| would seem like a waste of time. Many people, even
after graduating from college,; axe jeft unemployed
with loans to pay, raising the question if college is

really worth it. Schools also need to be better funded so

1Of

w they can offer more support. Counselors should be used

for movre than just picking out classes- Especially

during this time of high unemployment families axe
struggling and youth have problems to deal with that

their parents can’t always relate to. Also what’s being o

taughtin schools is not relevant to most people’s lives.



Fewer students would drop out if they could go 10

d learn something they could use in life for
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: | everyday like work skills,
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¥ classes. Coming out of these classes
| where they are at now and how they

| know their history,
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4 | got here. Also they could build their resumes in schoo
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supplies. More money is going to building jails rather
than funding education. Youth are being targeted to go

to prison rather than to college. Is building another jail
really the answer to these problems? The right :
response is not to just lock them up. Money should also y i

be going into education.

With more education and more jobs the number of

youth going to prison would directly decrease.

Universities like UW should be making access to

schooling easier, not raising tuition and making it

harder for working class people to attend.
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PROFILE TIMELINE
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Story from a kid that was basically all by himself ys assistant I

by Anh Nguyen «otographic
" «.us. ate. -
Waking up in the morning I always seem to think is school worth going to? Is school the s |
r school has been long gone and I'm f.‘iE_’;’l

right place for me at this moment? My motivation fo
very surprised I lasted this long in school. My goals in life look like they are coming to an

end. Going home everyday it always come down to me getting yelled at by stupid people 1
____ call family. They say I was basically going downhill, everything I did was fucking up my
life. And this is coming from people who said high school was easy to pass and they end up
ch dropping out getting a G.E.D. and working at a nail salon. They shouldn't be able to say
<ar. @nything to me about school because they gave up on it. I'm planning on going to an
pe alternative school and starting my life once again, but this time they won't support me and
start they want me to go to some Job Corps bullshit which I went to for a day and outsmarted
wor e of their best students and three of their teachers that said I can't win in a debate. The
looks on their faces still amuse me when they were shocked that an alternative student just
kicked their ass in a little debate over a small subject that I've been learning at Southwest
Education Center. Now that a new school year has started, I'm very shocked about how
much I improved since 2008 until now. I see more in myself, more confidence.

S

2076~ Co~aic Bur<t chand=eliers
mpus is where I can really
y learn anything that you're ©

The re A T e T
iﬁnfprove ?:\?snelvtym}/f want to go to UW is because I see tha thi
» . High school to me is basically useless. You barce?

from the think it's a wast [
(fuzzs ‘ e of time and money, i )
a day by day job. Which I really don’ P et

cuts that are going on ri
ght now are reall i
and yes, I'm ver : i Y going to hurt me when I d
14 percent eve,—yyycganrf_ldgztﬂtga;rIn‘g”i' gett in UW - because the tuitionorr?oerSS;cisel?gteei?\gto de—
even more. I : get in the cost of attendi il raise
Vel I really don't want to pay twice as much when pe(')np%ec::s:h\évlgz;:tcreggel 28% or
paid less.

':“E ﬁ%@’;"‘{{?ﬂ made 1o ul . ; .
- : AT lenses was introduced at Trash Luxe in
e @Ta London. (p.180)

an f is to fi intention as
fight back is to find people that have t‘he same in -
i\ ft scared of the "man" and help me fight against people who live off

r and quickly increase how much we pay for tuition.

A way I think we ca
me. People that are n
150,000 income a yea

it pr(;test I éiteﬁ: dé'd ¥ e 0T 5 e
against the bud
m u
yself and other students took the bus al?irﬁgﬁf?g tt}?e
e

W students and we marched to
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&% I am a high'skhoo1 social Studies a
% teacher and an activist with pemocra
| several years I lived in inner city

p 2?f0r the past year 1've worked at a sm
y 45

designed to help youth who fel] behin
PR their education around. At times, commuting to Uw to *\\}
jgéorgan1ze with my friends, who are students there, felt/§
\ 7 like éntering another world.

(7 {' 1-:_
sl

e >

nd Tanguage arts
Cy Insurgent. Forgfl
West Seattle and |
all program there?f' | I
d in credits turnQQEEIN.

' But as the economy P
,f‘shattere' N e | provoking new waves of protest on;ri3.
campus and across the city, I have found these two /BB
parts of my 1ife coming together 1in dynamic and
unexpected ways.

; Early in the spring, my students and I joined a ra11y;;u
¥against school closures. For weeks we had studied theﬁ%:_
debates brewing in the city over cuts to education; we
had watched footage of the local head of the Naacp

j getting thrown out of a school board meeting for

challenging the board's plan to close 5 schools and 8
Y““? programs, most of them 1in majority working class people

. of color neighborhoods like ours. we made hand drawn

i

S i

5‘p65ters and”todk a 1eld trip; 351ning the march from :
:Garfie1d High to the Federal Building. My students gotlm
~on the megaphone and infused the crowd with militancy,
__anger, and hope thgtkwekcan\actua17y fight back.

2008 KNOLL, ING, B



' B standardized testing, unbearably crowded classrooms,
9 inhumanely long teacher work hours, increasingly
i militarized, racist classrooms and hallways, and

— B T— y [y r— " L oo
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gFor many of my students,cuts are a personal issue-—somei :”;
are graduates of African American Academy, which was !
one of the programs that was Cut. Many students are |
ightfully angry that working class folks and people oféﬁ'
2 color are losing our schools while the county plans toﬁﬁ'
spend $200 million on a new jail. <
These ¢city-wide developments Eéa11y put into conteffﬁﬁi |
the budget cuts at uw. The UW cuts are not an 1so1ated$-
case; they're part of a broad-based attack on public

Hiersice g

I
]

PERNT ROty

S e~ | i e
. Whether through state-capitalist planned

"bub1ic" high schools or. privatized charter schools,

i corporate interests have dominated the American
Aeducation system. But now administrators and i

officials are using the budget cuts as an excuse to
; break the will of teachers, parents, and students who
B resist. They are trying to impose high stakes

T e O L frzdz

tracking systems where some students enter selective
high school programs that prepare them for schools like

UW while many of my students get tracked towards
institutions like the proposed newﬁprigon. R
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g And yet people's wills are not broken. Teacher job
§» actions like the recently sucessfull Kent school

”fsdjstr1Ct strike against large class sizes offer hope 34
that resistance to this restructurin
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e (7 vrwem 1> ouhdl Ttnese Kinds ot high-school baseq
b ¢ ” actions can both 1inspire and draw inspiratio
. , ¢ p

n from
Y (campus-based student and worker organizing at

UW. When
: @ggDemocracy Insurgent helped initiate the large protests
- against budget cuts at UWw Tast in the spring, I showed

Fl

f;ﬂ  _ . my students the media coverage from the rallies and
,' ' facilitated discussions about it. Some of them asked
: ' if they could get involved and they came with me to

. . gseveral actions and events, developing theijr organizing
: iﬁﬁ" skills and reflecting on their participation as we |
moved forward with the struggle. Most of them were
outraged by the tuition hike because it makes yw Tess

¥ accessible and less affordable to folks like them.

':Dewayne Hurd and Anh Nguyen share their own thoughts on
" this in their pieces in this zine. They were also

’

- . moved by the militancy and courage of the largely
" immigrant workforce who took a stand against racist ¢

v
ygy management practices. j
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As an alternative school teacher, I was also Tnspired o
by the Uw custodians who took a stand to maintain theiﬁf£;”;
positions on the swingshift so they would be able to ié{&?ﬁ
take care of their kids during the day. T spoke with <

B =
e
e
%

many custodians who Tive in commyqj§j35\1ike the one 1
teach in, and they said that they were Titerally
fighting to keep the uw administration from destroying :
their kids future. They worried that their bosses would 5
take them away from their families, Tleaving their kidstq

more vulnerable to getting involved 1in gangs as they
grow up.
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=

In a way, the custodians were struggling to
be teachers in their own right - to carve out time to
participate in their kids'

ducation process.
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. the semester.

And that struggTew{S deeply Tinked to my own struggles
on the job to resist overwork and burnout. M
coworkers and I often talk about how we can't be

miracle workers: we are expected to do an impossible
job with Tittle support.

y

NO matter how well we teach,
the classroom itself cannot compensate for all of the
problems that our students bring in from t

workplaces,
room.

heir homes,
and streets every time they enter the

The classroom is not some neutral safe haven
~ separate from the rest of societ

i students was shot, nearly fatally, and couldn't finish

i to go beyond the classroom, to address these other
i issues, to support our students and their parents.
i most teachers have trouble imagining how to do this

We either end up pitying working class parents or
bTaming them for their supposed negligence. This s #
i because we don't know how to build solidarity betweeni

our own labor struggles as education workers and the @
working class Struggles our students g3
> face. In other words,

nd their parents__
-.ﬁyown plac
-

we can't imagine finding our
€ as equals within a broad- ’

Working with Democracy Insurgent

gave me a chance to do
to this.

I was able to team up and work with working
class parents to fight against the forces that prevent
them from providing support for their children.
able to stand shoulder to shoulder with the custo
organizing with them as 3 fellow worker and comm
member concerned about the young people 1in our
neighborhoods. 7T remember at one point sharing bread
and soup with custodians in one of the swing-shift
break rooms. one custodian who had worked the day

I was
dians,
unity

As teachers we often talk about the need &%
/
{
Butg|

y - last year one of myf 
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:;“ shift earlier brought his family and T met his son. we
Ry

swac 211 talked about our visions for education and how this
struggle is not just a narrow fight for better

.Qgg treatment in one workplace. 1In fact, it is part of a
' broad struggle of the entire working class to make sure = ™=
8 that our youth will be able to survive and grow.

More recently, I've started to think about how T can Y &
support my students' and former student's own labor
struggles. I am getting tired to lecturing over and
over agaih how my students should stay 1in school so

vaee. they can eventually graduate and get a good job. They €&

know better than that, and as an activist so do I. we
- all know that the unemployment rate 1is skyrocketing, L/

and it is 2-3 timesAhigherwigggBJack,fo1ks than for

“white folks. For youth of color who have rap sheets,

| their prospects for finding jobs are not great, ¥

f;%;especia11y as budget cuts lead to hiring freezes that ﬁf
block them out of union jobs Tike the custodian '

workforce at UW. Because of layoffs and hiring j
freezes, Ccustodians, painters, maintenance workers, ¢

etc. are all facing inhuman speed up, as the pages of :53

this zine attest, while my students and formers are .;
shut out from work, expected to sit at the gas station;]7:f
% all day waiting for a bed in that new county prison. G2
his is total barbarism and it can't last Tong before 2

‘«.rank and file workers start teeming up with unemployed 3u A
ffijyouth to do something about it. Democracy Insurgent is f;--“
@bt trying to help speed up that process. )

/' More and more I am seeing that I heed To teach my *
j%students not only how to get a job but how to fight for -
”; a job. This year when I teach the great depression it
Z;mﬁ11 not simply be history, it will be gz lesson in how
& the unemployed back then organized and struggled to
;leep themselves alive, with the obvious aim of figuring_
o out how we can do that today as well. Ei
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““'y tuLKy LU Leacn 1n an alternative program that W
prides itself on making the histories, cultures, and
struggles of people of color central to our entire
mission. But for my coworkers and I, this doesn't just

' mean celebrating great heroes like Malcolm X or
appreciating the complexity and artistic depth of the
w  Harlem Rena1§§99§g.ﬂ ItJmeans 1garn1ng how wnging
: class people of color have struggled to be self
- governing, how they built organizations, and how they
resisted the kind of oppression created and reinforced
by unjust budget cuts. 1n class I showed interviews
, from the seattle civi] Rights and Labor History project
' and facilitated discussions on how the Black Student
Union occupied uw administration buildings to demand )}
more acess for students of color. The BSU worked side
by side with high school Students who fought
discrimination in their schools using similar tactics.
Now folks like Mark Emmert and Seattle Public Schools
superintendent Maria Goodloe Johnson (sp?) are taking
away many of these gains using budget cuts as an

excuse. And now, ironically, now one of the former
campus leaders of the Bsy Sits on the
Council which is building the new

1ts own funding for education. At a town hall meeting *

on budget cuts T warned him that if these Cuts continuegs

we might just have to revive the kinds of struggles he;j?ﬁ
used to be a part of,

what that means is teaching R
5
ethnic studies can no longer be about celebrating the @
_ Past - it needs to be about helping nurture the

leaders of mass movements.

King County
prison and Cutting

future;f1 

As my former student and fellow Democracy Insurgent
member Dewayne Hurd just reminded me, "
historical research is great but it's tj
startfmgking

all this
me that we




1. PUSHING FOR STATE ALTERNATIVES TO BUDGET CUTS

Washington State is known to have the most regressive fav -~ - "
tax and property tax for revenue Th-
burdens an 1~ -
the
Th

Pre
legi
said
Pres
Greg
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Mark rmmert and the,Board of Regents need to follow the precedent set by Central Washington
University’s Board of Regents member, Sanford Kinzer, who resigned to protest the imposition of
tuition hikes as a way to balance the university budget. Emmert and the Regents need to publicly
reject the 25% budget cuts imposed by the state. They need to show that their concerns are not in
becoming CEOs of the university, and are instead for the interests of students and workers.

HI. BUDGET FOR A PUBLIC UNIVERSITY

We are told that drastic tuition increases and staff layoffs—along with the closure of writing
centers, libraries, and programs—are the only solution to the state’s budget cuts. This is not true.
While the administration can and should do much more to pressure Olympia (for an income tax, to divert
money from Husky stadium and tourist projects to UW education), we believe that there are also solutions
to the budget crisis within the current financial model of the university. We need a Public Budget that
protects our staff, faculty, and students and privileges education for all students over protecting
high administration salaries and pet projects like Husky Stadium or the football team!

1.) Cut From the Top

To make up for the budget cuts, students are being taxed with higher tuition costs, staff workers
are facing layoffs or job speed-ups, and libraries are being closed. While the “administration” portion of
the university is taking a 16% reduction, salary reductions of those making over $150,000 per year—a
more than generous salary, compared to wages of university staff, un-tenured faculty, and graduate
students—yields a vast amount of funds that could be diverted to save jobs, libraries, and programs.

Using public salary data from 2007,” with “administration” not including identifiable library staff,
doctors, pharmacists, researchers, engineers, or instructors, but including coaches as well as athletics
administrators, funds yielded with a salary cap are:

* Salary cap at those making over $150,000: save $3.6 million (150 people affected)

* Salary cap at $200,000: save $1.59 million (50 people affected)

* Salary cap at $250,000 (the income tax threshold as put forward to the state legislature by Lisa
Brown): save $714,000 (20 people affected)

¢ William H Gates, Tax Alternatives for Washington State: A Report to the Legislature, November 2002,
http://dor.wa.gov/Contenf/AboutUs/StatisticsAndReports/WAtaxstudy/ChapterM4,pdf

72007 personnel detail, University of Washington, Office of Financial Management of Washington State,
http://www.ofm.wa.gov/.
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