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EDITORIAL
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Welcome to another edition of Sparks. . ' 5
An important sinister development is the Rail and R.T.B.U. (Rall 'l];r::.l gs,;M.
Union) bosses renewed effort to introduce a cam?uﬂaged versio af“;r o
(Customer Service Management) to assist privatisation of the rallv_vays e
Olympics. CSM s particularly vital for creating the re-structuring of sth(:an:i :ms) e
Station Control" for the selling of franchises (conmsqnf of gmuﬁduf;f (; ;Oﬂdng s
; i _CSM will also weaken the industrial a : _
ivt;:i: :ﬁ:fdssvl;?t: rl‘he guard and station staff taking on revenue trawling c;lu(t}l)es_, on
i ssoci 1 /es W the introduction of D.O.O. (Driver
trains. Associated with these moves would be _ : \
t(?lﬁ?()peﬁﬁﬂﬂ) of trains and the elimination of platform Job_s, with thc further erosion
of station safety. This renewed CSM push will be assoc;laiefi with the upcoming
Olympics EBA, (see article on page 3). It’s vital the EBA is rejected.
- MILLENNIUM TRAINS MEAN DRIVER ONLY OPERATION!

In the recent media publicity concerning the deplorable fltale of Stat.e Rail o'pera-
tions and infrastructure, new information has come to light regarding the mtro‘;
duction of the new Millennium trains. In the Daily Telegra_p!:, Thursslay 23r
March in the article, "Who has got the Worst Rail System?", it was adm_ltted that
the new Millenniums would be introduced around May next year. The introduc-
tion of these trains means DOO as they lack guard’s compartments. To preserve
the guard job and also platform jobs and maintain safety, a vital detfland is the
installation of guard’s compartments on these trains, guard crewing and an
associated caste iron agreement on the subject.
Again we must ask that intriguing question. How many Simon Lane/ Ben Ni-
merawi forked tongues can be curled into the Guard’s Compartment of a Millen-
nium Train?
In place of the give back of conditions, and a more ferocious speedup which the
Olympics EBA will imply, and create the preconditions for privatisation after the
Olympics and a massive attack on job security, a campaign based on direct action at
around the time of the Olympics is vital. It's the only course that will secure conditions
improvements and preserve job security and the employment of more permanent staff
which even the Bosses’ Media recognises as urgent. Such a campaign based on hard
hitting wildcat action needs more networking between the like minded amongst train
crews, signals and station staff. Signals staff have been showing the way forward in
recent weeks on this wildcat path. (See article on page 3)

condiliqns during the Olympics. Howev, :
EBA will remain 3 permanent fixture aftetwards.

The RTBU (Rail Tram & Bus Union) and the Rail bosses are likely to use the EBA
to push through CSM (Customer Service Management) in another form, which
was over.whelmingly opposed by City Rail station staff last year. This (}SM in
another form would be an attachment to the EBA clauses relating to operati

staff. It’s vital that we oppose this EBA sell out. gl
Train guards and drivers have demanded a 10% rise for th
bqs;es are only offering a 5% rise. The guards are likely to take industria] action over
this issue. Inthe interests of the Royal Olympic family, Homebush station will be closed

during the Oly mpics despite inconveniencin i / 1
g local residents who will have t
Sparse and chaotic bus services. .

As pa{t of the bosses p;an to abolish SM’s and ASM’s, their safeworking qualifications
haven’t been reaccredited. A recent circular from the bosses has approved in the case

of emergencies for workers without safe working qualifications to £0 on the tracks to
perform work such as clipping points.

eir EBA. However the rail

Sparks: In the press recently, there have been reports of wildcat strikes by signals
workers affecting the Eastern Suburbs of Sydney. What’s happening?

SA: Sigpﬂs workers h_a\'e also camried out wildcat strikes affecting the East Hills Line.
Thl.S action has‘becn cox:'cred up by the RTBU and Rail bosses and the media. An issue
which has particularly inspired this militancy has been management’s cutbacks to
staffing. At the Sydney Signal Box near Central, the bosses have reduced staffing from
one yard controller and his deputies to one area controller and his deputies.

Sparks: What’s happening generally with staffing in the SRA?

SA: T'hcre have !JCEI‘I huge reductions in permanent Jobs. A common tactic of manage-
ment in City Rail is to regress workers’ grades. At Central Station CSA2’s and team
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ing tegressed carriage . This regression onslaught has
lmm @lymmmnked workers’ walgls and savezlml bosses E?omme.l{mi}ever, the
E are m:i‘;lg in luscious cream. Our local feral, Station Fuehrer.Tsiros has
;f:lnf;o?r“smed to a SS07 position despite his gross incompetence which hehas
exhibited at Sydney Terminal. it 5
In the case of Country Link, there has been a major reduction in on boax.ﬂ st :g.
Whilst permanent jobs are being massacred, Simon Lane SRA CEO is wanling to
recruit a 1.000 new temps for the Olympics and is encouraging staff to recruit lehr:ps
from their families - we are supposedly one big happy family. _I_lecgntly we have
recieved a letter from the bosses requesting that we dragnonou_r families into becpnnng
“volunteers” to help overcome the savage staff cuts they have imposed on the railways

for the Olympics period!
Sparks: What’s happening with Freight Rail?
SA: Such depots as Port Botany and Enfield are losing positions. Whilst t.he_ bosses are
wanting to put staff on AWA’s (Australian Workplace Agreements) wh.u}:h involve
regular performance reviews and such indignities as searches of workers’ bags and
lockers.
Sparks: What’s happening at Sydney Terminal Station?
SA: Several duty managers are leaving as they are unable to cope with the brutal
crushing jack boot heels of Station Fuehrer Tsiros. They had the impression that they
had joined the railways, not a dungeon of the Hell Fire Club!
In the case of the OH&S (Occupational Health & Safety) Committee, the bosses
flagrantly broke the law and ensured there were no elections to the committee and that
their stooges were appointed. The state of OH&S with the rennovations at Central
station remains appalling. Several people recently were injured. In one case a flight of
stairs ended in a ramp which could lead to injuries amongst passengers and staff. A

mystery surrounds the purpose of some of the rennovations, The construction work :
seems to be much more extensive than for the installation of a lift Shops are likely also'

to being built.
The;e has been a doubling in the number of assaults on staff at Central Station,
particularly on the back shift and the afternoon shift in quiet corners where staff are

working alone. We have presented the demand to management that workers on these
shifis in these quiet corners work in pairs to improve safety.

CATBERT, THE EVIL DIRECTOR
OF HUMAN RESOURCES .
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lWlth the moving of the Cqunt:y services booking office, more chaos is occuring, The
ong queues from the booking office are extending across the exit forpassengers cohu‘ng

: s. The long queues from the booking offic
cout?bute_d by short staffing and the bosses ““performance managemem% im'oﬁria;;
they 're gaining fat bonuses for staff cuts and corner cutting which they impose.
Sparks: What’s happening with rostering?

SA: The bosses are demanding that station staff perfo

industrial muscle, the integrity of their rosters isn’t under threat.
Sparks: What’s happening at Town Hall?

SA: Seats are bein_g removed from the platforms for the Olympics. As a result more
peopdl: are cramming the platforms affecting safety and the circulation of security
guards. y

Sparks: What are your thoughts on the Glenbrook Crash Inquiry?

SA: The rail bosses have all the bases covered in the Inquiry and will ensure afavourable
outcome for themselves, Apart from the fees of the prosecution lawvers being paid by
them, they have thoughtfully decided to pay the fees of the 5 teams of lawyers which
the RTBU has for the defence! It look’s like an ICAC Inquiry will be mquued to look

into certain irregularities of this Inquiry! In the Glenbrook area signal failures remain
a contimuing hazard.
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ing wi i ards?
Sparks: What’s happening with the security 8“ s k.
§ inflati numberof security incidencesin their reports to management.
: ﬁ;ﬁwﬁ asﬂsleuc.h incidents, their hasslmg va'grams and skate boa{d hr;dt:;s
An alarming new trick of the security guards is their forcing commuters, despite having
 tickets, to leave stations after the last train at 1pm and catch the night ride bus services.
It seems another measure to pretty up for the Olympics. : :
Sparks: What are your thoughts on the new privately owned Airport Link rail
line?
SA: Tt will be used as a model for the Govt’s hidden agenda of privatised raﬂwgys.
Despite the stations on the link being curved there will be no plgtfpnn _staff, Jjust
CCTV’s. There will also be no barrier staff. There will only be anaduumstrau_ve person
at each station. Train guards are threatening industrial action unless they given right
away with the white flag on the platforms at these stations.
If passengers exit at any of these stations, they will be charged an additional $5 on top
of the price of their ticket. If someone comes from Campbelltown and has already paid
$8 for a return ticket. their total fare pay out will be §13!
The airport tunnel has very serious safety hazards. Unlike the Chunnel (between Britain
and France) which in the case of a fire, passengers could exit by an adjacent service
tunnel, there is no such provision for the airport tunnel. In the case of a fire in the tunnel,
both passengers and train crew would be unable to escape and would suffocate. There
are also radio communications difficulties in the tunnel between train crews and the

signal box.

Due to the general cammiage shortage in the SRA, the number of carriages in suburb
service sets will be reduced to supply carriages for the corporate Airport Link.

The rail bosses have made a monumental blunder with the Wollie Creck station
development. The loop to the airport should have been around Sydenham givenits short
distance to the city.

Sparks: What’s happening with the Work & Job ReDesign arrears?

SA. The bosses recently agreed that we should have been paid additional arrears for
leave loadings. We have received this back pay. However it has been taxed 48c in the
dollar instead of 21% as was the bulk of the arrears. Again the bosses have stuffed up
our back pay! We are still owed back pay for penalitics. Latest alarming news is that
o R'I.'BU (Rail Tram & Bus Union) bosses have approved without consulting us, for
the Rail bosses to impose withholdings on our wages to recover the bogus Work & Job
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laxed aprox. 90c in the do

Sparks: How is the cam

- ai i i
ReDesign overpayment? Paign proceeding to resist Payment of the bogus Jo,

quite confident of winning the case

Mj!itzmts have passed onto the solici
which states that we wil] be backp,
there was no ballot held regarding

are r_e;isting the bosses demands for repayment of the

— Some with poor english, some

il to the bosses’ demands We must
Icluse to pay the bo ‘eIpay

. ; , ) ] Pay the bogus overpa

parks: What’s happening with the RTBU (Rail Tram & Bus Union)? i

::;th ﬂjle MUA (M.'i.mime Union of Australia) to form aTransport
Sociated with this merger is 3 likely move to transfer our awards to private sector

awards i ' 1 i1
natmauvu;?;fl:e::at\c much worse conditions, This new bureaucratic octopus will
| Strangle any remnants of ETass roots participation in these “unions’’.

STOP THE TRADE OFF’S MEETING

A meeti
Taxi(;fg‘l:ﬁ;ﬁ;na“ l::;s P;?Awom?n from the State Rail Authority, State Transit,
burning issues ag; i €1C, is being organised shortly to consider g range of
is there to th RTBquestm"s' Some items on the agenda include: What altérnative
e U, ASU & TWU style of "bosses’ unions”. A Log of Claims for

the Olympics? Where do we go f;
' rom h : . . :
PO Box 92 Broadway 2007 Nsw, " Areinteresed in coming write to



S.T.A. BUSSIE NEWS

LETTER

Dear Sir,
Tam writing to you in regards to the loyalty shown to employees of the S.T.A.

I'm a former employee of the STA, who has just been retired from employm.ent
with the STA, as a bus driver. Due to being assaulted twice on duty '1 am suffering
from severe anxiety, stress and depression as a result of these two incidents.

The department only showed me support whilst there was a chance of me returning to
full driving duties. When notified by my doctor and the department’s own doctors that
I'was not fit for driving duties, my doctor recommended that I be retrained for another
Job by the department.

The department’s answer was to medically retite me after nine and a half years of
service and send me to a occupational rehabilitation provider to help me find other
employment, but in the meantime I have to suffer the indignity of applying for social
security benefits due to the department’s penny pinching and lack of loyalty to its
employees.

The department is only interested in profits and is not interested in the welfare of its
employees or showing any sort of loyalty to any employee who has served them
loyally and been a good and teliable employee to them for any amount of tirne whether
itbe forty days or forty years reliable service,

I have also found to my disgust that the union and management do their utmost to hide
the number of assaults committed by members of the public upon bus drivers and that
there is never any mention of the said incidents in the media which is controlled by
members of other countrics’ political Mafia. In this week alone there have been two
assaults on drivers that I know of

The first incident involved a driver called Gonzo bej

! ; 1g assaulted by a motorist with a
milk crate in an act of road rage because Gonzo as

ked the motorist (o move out of g

e

for the bottles breaking and assaulted the dniver seriously Injuring the driver who is
new to the job.

Sincerely Yours
“PERKY ¥
Saturday, Febrary 19, 2000

Sparks: What’s happening with the Bondi Junction claytons interchange deba-
cle?

Waverley Bussie: Following the imposing of a ban on buses going through Grafton
Street by the decision of a union meeting at Waverley Depot, Woollahra Council finally
took some action on the interchange problem. After initially installing concrete blocks
to divide Grafton Street, the Council had a two meter high fence built Why did the
Council stall on the construction of the fence? It would only have cost $8.000. How
much does a life cost? Was the concrete blocks measure a way of allowing free access
to the huge Meritons construction site for SHFL)IE)]Y trucks? Did the owner of Meritons.
Harry *“finger on the trigger” Trigeboff, the 4™ wealthiest man in Australia, contribute
to the cost of the fencing so as to gain leeway with Woollahra Council in other wheeling
and dealing? I've heard a very soft whisper that even the STA may have contributed
to the fencing cost.

Why has it taken so long and the imposing of a £rass roots union ban for Woollahra
Council to take some action? Particularly given the large budgets of Waverley and
Woellahra Councils. Waverley Council has a $40 mill. Budget. Woollahra has abudget
of between $50-$60 mill. A likely explanation of this sluggishness is the greed of the
councillors and particularly Woollahra Council’s huge expenditure on its new Red Leaf
Council Building.

Apart from the owner of Meritons who will make big profits, Woollahra Council will
get the most benefit in the shape of rates from the apartment complex.

There is still a void in regard to a police presence in the interchange area, despite
continuing illegal parking. Drivers need to write in to the Police Union at Parramatta
Lo protest this police inaction. Recently 1 saw an elderly pedestrian bloodied, who had
tripped over at the Eastern end of Grafton Street on the safety zone.

Sparks: What has been the role of the RTBU (Rail Tram & Bus Union) executive
in regard to the interchange problem?

WB: They have been very inactive on the issue. They should have been involved
straight away. Rather than giving 5-6 chances for Woollahra Council to take some
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action. They should have been given the Council only the one chancc and if nothing
happened, taken serious action. If a small delegation of all parties including Woollahra
Council which has shown an Olympian attitude toward the severe safety problems
associated with the Claytons Interchange, had been established to gl?sen’e _the traffic

" and pedestrian mayhem at 5pm for two hours, for just one day, decisive action wqut_d
have been taken rapidly. Again the RTBU executive has shown how ont of touch it is
with regard to the concemns of the grass roots and it’s bureaucratic attitude.

Sparks: What’s been the attitude of the bosses to the grass roots safety campaign
regarding the Claytons Interchange?

WB: Waich out! Management is likely to gore someone down the line over the safety
campaign.

Sparks: What do you think of the construction of the Bondi Beach Olympics Volley
Ball Stadium?

WB: Iis certainly going to increase the amount of traffic and people in the area. To
butter us up to accept the increased work load, we have been told by the PR section of
the I0C, that we will be able to ““‘meel diffcrent visitors from overseas™. We are already

“meeting” tourists from the 4 corners of the world. The only “visitor’” we haven't met
is an alien from outer space!

“BUS DRIVER WANTED!”

Sparks: What have you heard about a certain “bus operator” during the Maritime
Dispute?

WB: During the Dispute, the Patricks Bosses were particularly alarmed as they were
unable to find a driver for the bus to transport scabs through the picket lines to the
wharves. However, luckily for them, one fine day, they saw in the waves. near the
wharves, the pair of homs and blood red eys of abullock, which had just escaped from
a cattle ship. They lassoed the beast and on abserving his potential as a bus driver,
trained up the builock for a special, nefarious mission — the driver of a bus of scabs!

Later on, after bursting out of the Patricks comral, this rampaging bull gained greater
freedom to become a star of the Waverley Rodeo!

“Managerial Elephantiasis Outbreak'”
Sparks: What’s happening at the depot?

WB: ‘Thc bosses have had the “iron maiden” waye her magic wand and without any
waming to us, mmhef our space al the depot —foyer, institute, union office, credit union
office has faced a tight squeeze from ballooning offices. Most of our space is being

1 e

reduced to a corridor. Apart from a managerial corral are the bosses also installing a
franchise of “Touch of Class™ management consultants, and a sauna for themselves?

The Bosses are clearly breaching industrial democracy procedures by failing to consult
with us over this encroachment on our space and provide us with timely advice of their
plans and timetable. Years ago when [ first came to the depot, there were 900 staff
consisting of drivers and conductors. Now that number has been reduced by at least
50%. Surely similar cutbacks have affected the number of managerial and administra-
tive personnel, particularly with the introduction of new technology such a computers.
Their numbers should also have been reduced and not require all this space. Are similar

developments occurring at other depots? Drivers should write into Sparks about any
information on this subject.

Will those intrepid heroes of old - Waverley’s “four musketeers” rescue us from the
cold clutches of the “‘iron maiden’’?

Mr Gummy attends "such a lovely lunch" provided by the union bosses for their
assorted stooges, to celebrate the "approval” of the last EBA.
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Sparks: What were your impressions of the “Reclaim The Streets”” demonstration
on Sat. 18" March? s G
'WB: I partici in the demonstration which focused on the issuc 0 e need to cu
imreaml'):;uua];’faxt::ongwﬁon on the roads. The protest particularly emphasmgd the need
for more rational car usage via car pools, push bikes and increased public transport
usage. It’s a fact of life that the city is congested with traffic, cat_lsing €NOrmous Smog
and noise pollution undermining people’s health. We need a quieter and more restful
city. This traffic congestion has been turbo charged by the oil and car lobbies and the
overpowered RTA with the blessings of the Carr ALP Govt. Such measures as the
tunnel under Oxford St. and Taylor Square have only moved traffic congestion to
another part of the city. The M2 should have been replaced with an O-Bahn (a rail
system which buses operate along on dolly wheels at high speed to different connec-
tions) which would have been a more effective traffic reduction measure.

At the demonstation, [ approached a seasoned driver from Murray s Coach Company.
He looked quite frustrated by the traffic chaos caused by the demonstration. He abruptly
said to me, ““You are one of them! ™ This is a silly attitude. He failed to realise that every
day, he has to face similar traffic congestion in the city. The object of the protest being
to get cars off the roads is of benefit to all bus dnvers. We, as bus drivers have an
important role to play in getting people to use public transport in place of cars.

Atthe end of the protest, police attacked the demonstrators. There is video evidence
of police removing their badges before assaulting the protestors. Were the police
showing how tough they will get during the Olympics? This excess energy would be
more wholesomely deployed in booking illegally parked cars at the Bondi Junction
Claytons Interchange!

Sparks: What’s happening with the Paddington Ghost?

WB: He's having his hair removed to change into a Kojak in a remake of “Mission
Impossible™.

Sparks: What do you think of the Govt’s purchase of North Western and the other
private bus company?

Leichhardt Bussie: [ think it fits into the Govt’s

. ‘ privatisation strategy for State Transit.
With the purchase of these private bus companies, Sydney Buses will have a link to the

West and ma.ke a more ix_ltergsting purchase for the Govt’s *‘Business Mates™ after the
01ym§:ts_. Gwenﬁtlus pnvatisation hidden agenda . the bosses” talk about comncreting
over the fenced off land they bought off the railways for a toks i

for the parking of buses is bullshit! . e o

Al

Sparks: What are your thoughts on the issue of Jeanette who had been sacked for
sickies and was reinstated following a successful appeal? i

LB: As she won her appeal, she should have been immediately reinstated without any
suspension for 5 months. During the suspension, the bosses played the dirty trick o'f

saying she had no entitlement to her travel pass, when she was in fact entitled as she
had been reinstated to her job. :

“Mr Gummy” at Your Service!

Sparks: The combined transport workers meeting we have advertised in the paper
is in its initial organisational phase. What issues do you consider should be raised
at the gathering?

LB: To have any chance of figliting off privatisation and the speedup and improving
our conditions we need to establish a new union — one controlled by the grass roots.
There would be no place for “executive decisions”. All decisions would be made
collectively by all members. There would be no place for “‘Fat Executives’ - manage-
ment’s fat cronies with no teeth. At our depot we have such a speciman known as “Mr
Gummy . He lacks teeth and sucks up to management in the office.

“Depot Officer Material”
Sparks: What’s happening with the “tortoise”?

LB: The state of cleanliness of the depot remains appalling. It's a disgrace! Whilst the
tortoise cleaner seems to spend much of her time confering with depot officers and
drivers and is unfortunately unavailable for her cleaning duties. Given this on the job
training in administrative/office work, the STA bosses ever keen to assist staff career
development, should consider promoting her to a depot officer job. Her apparent
“connections™ could also assist her career prospects in the STA. Her next port of call
could even be John Stott’s job!

Sparks: What’s happening with the Green Machines and Pay-In Machines?

Leichhardt Bussie: As aresult of the bosses’ ruthless comer cutting for profits and the
privatisation hidden agenda, the standard of maintenance of these machines is appall-
ing, In the case of the pay-in machines, they are in a state of constant malfunctioning.
Consequently, whilst we are allowed only 10 minutes to pay-in, we often have to spend
up to 25 minutes. Receipts are often chewed up so we have no record of payins. In the
past, a CSC (Customer Service Co-ordinator) and then another guy regularly cleaned
the machines. Now, no one performs this vital maintenance work.
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In the case of the malfunctioning Green Machines, we are constantly obliged to provide
passengers with free trips. . !

Sparks: What’s happening with the operations room staff ; ot
LB: Many drivers feel intimated from approaching them regarding more 511; eho_ has
'I‘hu;y have a very callous attitude on this issue. [1_1 the case of Jeannttl: e‘iew R
returned to the job, the usual practice is that those drivers who retum :o e phc;ﬁs

an absence are given their old shifts. However, Jeannette was put on late pm shifts.

Sparks: What's happeni]]g with the depot “fleet™? .
Leichhardt Bussie: On certain days there is an extreme shortage of buses .t h[;rTvexs
coming on to shifts have to wait until buses come back to the depot before they can
commence their runs.
Sparks: What are your ideas for improving the situation on the buses?
LB: Signs need to be installed near the driver’s cabin to advise passengers to present
their pensioner concession cards. Videos could also be installed to show educational
videos to passengers. _
Sparks: What are your thoughts regarding the notice for different rates of pay for
Sydney Buses staff.
LB: Since the last EBA, the STA bosses have been able to divide us further with the
fiction of two grades of driver. Although bothdo the same work. One, whomis regarded
as a trainee get's less than a permanent driver,
Sparks: What's happening with the bus services?
Leichhardt Bussie: A row has erupted over the 440’s. As 440°s don’t terminate at the
depot due to someone getting hit by a bus many years ago, several drivers have got
quite wet when returning back to the depot from the 440 termination during the recent
rainy period. Despite management’s promises, the 370’s still don’t operate on week-
ends. Management’s talk of buses every 8 minutes on routes is totally unrealistic, due
lo traffic congestion and associated delays, runs have to be continually cut. Whilst the
unrealistic timetable and running times eat into our meal breaks
Sparks: What’s happening with bosses?

s

bosses’ failure to provide BBQ’s as functions for retiring drivers as occurred in the
past. The bosses are continually keeping is in the dark on events. Recently a driver
committed suicide over family matters, we only heard about it on the grape vine. Our
union rep remains hopeless. Despite the expectations of many.

BROOKVALE DEPOT UPDATE & OPINION

Sparks - How is Occupational Health and Safety going at Brookie?

Amigo - The STA Management have made some important improvements in installing
cameras in many buses. It’s not so much the camera which helps Drivers but mostly
the label outside the bus (Camera may be in operation) which acts as a deterrent to
would be trouble makers, When they see the sign most of them back off and behave
better. If there is no sign they don’t care because they don’t know there is a camera
operating to capture their criminal acts Full marks to the STA for their safety
improvement initiative However, more has to be doneeg:

a)More Policing where its needed at bus stops — Some responsible Drivers are doing
the right thing and informing the Radio where the troublesome bus stops are. but instead
of Radio contacting security and/or Police to secure the problem area, all the radio does
it seems is put out a broadcast to other Drivers to be aware of the problem areas/bus
Stops and appear to leave it to Bus Drivers alone to make their own defensive
drmangements, but what can Drivers do? we don’t carry batons and we are not police
and we still have to pick up and drop good people down at these troubled areas The
STA, in line with their legal safety obligations should be in a position to act quickly to
secure reported problem areas to save other buses stopping at those bus stops

b)More test messages need to be transmitted by Radio, say every 2 hours, so that Drivers
can have an indication as to whether their radios are working. Sometimes I work for 5
hours and never hear the radio once! Does this mean it's defective or what? I think radio
doesn’t want to broadcast testers because they know that lots of radios are infact
defective and testers may €xpose this and create a problem with changeovers. However,
this mentality does not help Drivers who are in dire need of communication when they
come to rely on their radio then, too late, find out its not working!
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frustrati ing to drive a Bus safely over harbour bridge when the

:zilx?dszererin fogs 1:::13 an:itythr;gDrivcr’s visibility is reduced to about 20% or zero. The
STA must be aware of this problem, ie. that demist systems arc inadequate for
Sydney storm and humid conditions (especially when there are not enough buses
~ and we have to have all those standees all breamitig hot air on the windscreen), but t.he
STA seems not to want to address this safety problemby upgrading the demist
system of the Bus fleet.
d) Loose and old toggle switches operating rear doors are still being Mppp;d accflden-
tally causing the brakes to lock on. Long, old toggle switches are mAlhe direct line of
Driver’s elbow, so Driver’s elbow catches the toggle switch, pushes it down and locks
the doors, This is a serious problem, it has caused accidents and will continue to cause
accidents unless its fixed.
Sparks — Amigo you are just a Bus Driver and if you are aware of these problems,
surely it follows that the STA Management, the Union and others must also know
these things, so the six million dollar questions is wh y are they not doing their job
and fixing these safety problems?

Amigo - I've noticed by experience that the STA makes improvements when under
pressure, ie. when too many people were being hurt from being trapped in the rear
doors, the press got hold of the story and there was a Ministerial enguiry. This pressure
brought about better automated mirrors for Bus Drivers. When assault statistics on
Drivers came to public attention in the press (with reports of a Bus Driver rape etc) we
got cameras and so on. So I have come to the conclusion that the STA. Justdon’t act
on what they know to be safety hazards, but wait until things get bad enough and are
in the papers, then at that late stage they take some positive action.

Sparks — How do you think Bus Drivers salaries will fare over the next couple of
years, with the 3% pay increases in the award.

Amigo ~ [ feel it’s plainly evident with the GST (which reportedly will raise an
additional extra $30 billion in taxation - No prizes for guessing from whose pocket this
money will come from!) and the petrol increases that Drivers salaries will be seriously
eroded cven to poverty levels, as there is no way I feel that 3% can ever compensate
for these increases. Bus Drivers I think will find it tough to finance even their basic
family needs, especially in Sydney where prices are the highest in Australia and the
work pressures and stresses and productivity gains are the greatest.
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CABB['ES’ NEW.S
HOLIDAYS> -

Sparks: Well, driver hope that you had a'n; i
' , . ) ad a'nice restful time over the festi
like the rest of us, or if you had to work, that it wag lucrative? R i

Cabbie: My practice is to work the Xmas a
night shift driver, 5 weeks leave afier the end of the first week of January
Sparks: Five weeks is » long time without any inco l
where do you arrive at five weeks anyway? ;

Cabbie: Actually, all taxj drivers (bailees) that qualify g5 permanent drivers under the

me, how do You survive, and

bailee taxj drivers, are entitled to 5 weeks paid leave, (except where part of the year IS
SPENt as a permanent — a minimum of which is 3 months - a pro-rata amount is then
amved at). The rate of Holiday Pay (H.P.) is set out in Clause 19 of the TI(CD)CDg4
— and the definition of what is 2 Permanent Bailee can be found in Clapse 2(b)
Preslenﬂ}.'. the rate is set at $531.00 per week, multiplied by the mumber of weeks that
_adm’er 15 entitled to have off That is to say, this is, for the majonity of drivers in the
mdustz)_-' namely, the drivers working under Method 2. However, if drivers exercise
the chmcg to be on the method of pay in that allows the driver the right to pay in 50%
of the shift takings, less fuel and wash COSIS — as opposed to the fixed pav-method.
Method 1, - also ‘mentioned in the TI (CD) CD84; the deal is, that he is entitled to

2 annual leave —H p. rate. Note that a shift is defined as being of (at least) nine hours.
Sparks; Okay, how can you be sure that the owner (bailor) has been keeping
records of what he and You have accumulated over the year in terms of days
Worked - so that You can justly lay claim to the pemanency.qualiﬁcationthat w;u
need to have, in order to claim to the Permanent Bailee status thus qualifying'for

H.P. - and what is the minimum number of shifts worked, that you need to qualify
for HLp.? '
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ie: Fi the records that the owner has been keeping,
g?:umﬂ;:ﬂ% m jl.nﬁt: ;em to keep your own records and to make c_arhon
copies (for yourself) of the work sheets that you hand over to the owner —the ba_ulor at
the end of the shift, with vour pay-in. The bailor is compelled, by law, for his own
taxation purposes, to keep, the daily work sheets for 7 years and can be compelle’d to
produce these by the courts or tribunals in settling disputes between driver and owner.
Secondly the minimum number of shifts s, to quote the TT (CD) CD84, at clause 2b_ &
clause 19: taking day shift workers first: 5 day shifts per week fgr 3 months to c‘;uahfy
as permanents —and a minimum 230 day shifts per yearto q_uahfy for one year’s H.P.
and secondly, night shift workers, - at a rate of 220 night shlft_s per year, for 3 n_mnths
to qualify for permanency and of course a minimum of 22Q night shifts to quahfy. for
one year s H.P. Note that it 1s not the TI(CD)CD84 that establishes the 3 month duration,
but NSW labour law itself
Counted as “shifts worked” as those days/nights that are occasioned by: illness (in
which case you are entitled to Sick Pay - Clause 20), annual leave itself (last year’s),
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public holidays and/or other authorised leave. Furthermore if public holidays fall duri ng
the period that you are on holiday, then the 5 weeks leave is, “exclusive of any public
holidays occurring during the period,” thus extending the period but not the payment
Sparks: Speaking of tax, can the bailor take tax outof the amount of money that
he pays the driver for holiday Pay, do I have to mention the fact that | re(;eh'ed
the Annual Leave payment in my annual tax return, and further, do I pay GST
on Annual Leave payments?

Cabbie: No. Under recent court rulings, the practice of bailors having the right fo
extract tax out of the holiday pay has ceased. Nevertheless, bailees are expected to pay
the tax owing on Annual Leave payments, o the tax department with his/her annual
mcome return. Note: the bailor still has to issue the bailee, annually, with a Group
Certificate —which is cventually sent to the Australian Taxation Office with the bailee’s
annual return. There is no requirement to pay GST on this money.

Sparks: Can the bailor escape paying holiday pay by simply saying that the bailee
was on a low pay in, mate’s rates — or that he’s a conscientious objector to
observing the law or can he reduce the amount of HP by the difference between
the TI(CD)CD84 maximums and my “low™ pay in?

Cabbie: No.
Sparks: What do I do if the owner simply refuses to pay the driver?

Cabbie: Firstly, remember that you have a right to this money, it is your money!
Secondly, it is possible that the bailor will claim the holiday pay owing to you as a
deduction in his own income tax return. anyway, irrespective of whether he/she paid
the money over to you. Thirdly, you are entitled to claim, in the courts that you be paid,
not only for the current year that is owing, but for unpaid Annual Leave in previous
years, irrespective of whether or not you still work for the guy

The best thing to do if he/she will not pay you is to take it up with the Secretary Treasurer
of the Transport Workers Union — if you are a member - setting it all out in writing, or
if not. you can either go through the courts, or, go to the Dept. of Industrial Relations
and lodge a “‘complaint” - be warned it’s a slow process, or if you go through the
courts, take it a solicitor, or if you feel confident. go to the Industrial Relations
Commission, 50 Phillip St. Sydney and ask about taking it to the Chief Industrial
Magistrates Court where you have the option, as the plaintiff, to appear unrepresented
and insist that the bailorbe unrepresented too. This last option is cheap but its not Judge
Judy!



' ANARCHO-SYNDICALISM means an-
| archist unionism. This is as opposed to
trade unionism. We advocate all workers
in one industry to be in one union so as to
remove artificial divisions amongst work-
:ers. Such a union must be fully organised
and controlled by the membership.
To achieve this we want a union organ-
ised along the following lines:
1. That no person employed by the union
earn more than the average income of the
membership;
2. That spokespeople have no executive
power - all decisions are made by the
membership affected;
3. Spokespeople are only to act as dele-
pates elected by the membership to carry
" out decisions made by the membership;

Cont. from page 19

Where do I get a copy of the
Taxi Industry (Contract
Drivers) Contact Determi-
nation? NSW Dept. Of In-
dustrial Relations, Lvl 2, 1
Oxford St. Make sure that
You name the document cor-
rectly & that it comes with 4
variation documents.* The
last variation (to deal with
holiday pay) of the Taxi In-
dustry (Contract Drivers)
Contract Determination
1984. Serial B4755 Serial
B5527, Serial B5528 &
B7322.

ANARCHO-SYNDICALISM

4. That a mechanism be instituted for the
instant recall of spokespeople/delegates
who break the above niles.

5. That all positions within the union be
held as a limited tenure, ie.. two years
(unless no one else stands).

6. There is to be no body of full time paid
officials. All loss of eamings are to be paid
by the union to the extent of the lost
wages.

7. That a programme of decentralised de-
cision making be implemented within the
union structure, so that we won’t need full
time paid positions.

Only inthis way can we see a democratic,
united, fighting organisation be created
which will stand up for the rights of work-
ers and their families against all govern-
ments, political parties and all bosses.
Any. questions please ask.

T THE ONLY WAY
WE'RE GONNA
MATE IS IF
YOU LEARN
HOW TO DRIVE




