Patrick Ferry

From: Monique Slaviero

Sent: Wednesday, 7 September 2011 13:14

To: 'Roslyn.Namgyal@comsuper.gov.au’

Subject: RE: [SEC=UNCLASSIFIED]
Attachments: RE: Query regarding Rent-free quarters (d22432e) [SEC=UNCLASSIFIED]
Hi Roslyn,

1 just received a response from a member of your team on this scenario, as we have had a few
employees query this.

See attached - 1 will advise the employees accordingly.

Thanks

Monique Slaviero

A BT P

: m.slaviero@bom.gov.au

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 11:50 AM
To: Personnel_Help

Cc: Trim _

Subject: Re: THlka R

i» [ SEC=UNCLASSIFIED]
UNCLASSIFIED
Hi

This member has recently contacted Comsuper querying whether or not the value of rent-free quarters provided by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“un allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

1 think that this member is querying whether or not this allowance has been included in his salary for superannuation.
Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgyal

Manager

Employer Support and Data Integrity Team
ComSuper

T:02 62729321

s



WWW.COMSUPEr.gov.au
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WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into

account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme ( DFRDB}.

[



Neil Winstone

From:

<employer.service@comsuper.gov.au>
Sent: Wednesday, 7 September 2011 12:57
To: Monique Slaviero
Subject:

UNCLASSIFIED

The value of the rent free g w“"” ers was applicable when peoplett
for fringe benefits purpose. As the fringe benefit tax is no longer in use this
towards salary for superannuation.

Seoit ﬂ&,x/w@

APS Employer Support and Data Integrity Team

APS Schemes

COmSuper

“h@ ¢ 1366 338 240
811 emplover. service@comsuper

stzl: PO Box 22,

CEOV. U
BELCONNEN ACT 2616

F

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 9:34 AM
To: Employer Service

Subject: Query regarding Rent-free quarters [SEC=UNCLASSIFIED]

Hello,

Scott James <Scott.James@comsuper.gov.au> on behalf of Employer Service

RE: Query regarding Reni-free quarters (d22432e) [SEC= =UNCLASSIFIED]

had to declare the amount of rent paid as
[ not

svalue is chsclete and wil

ficome

owt

Could someone please provide further clarification into the automatic super allowance for PSS as

specified below:

The value of rent-free quarters provided by reason of holding a particular office or

performing particular duties;

We have a number of employees who are provided with rent-free housing. These employees are apart
of our National Field Officer's Pool of Technical Officer's (Observers), who are transferred to different

remote localities every 2 - 3 years.

Please advise if we should be recognising the rent-free value of the housing as an allowance for

superannuation purposes.

Thanks




As a ComSuper employee, you are responsible for ensuring any email content you store or pass o1,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme ( CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme ( DFRDB).




Patrick Ferry

From: Monigue Slaviero

Sent: Wednesday, 7 September 2011 13:03

To: 'scott.James@comsuper.gov.au'

Subject: RE: Query regarding Rent-free quarters (d22432¢) [SEC=UNCLASSIFIED]
Hi Scott,

Thanks very much for the quick response, 1 will advise our employees accordingly.

Is it possible your training notes could be updated to reflect this, so as to avoid future confusion.

Thanks

Monique Slaviero

i+ m.slaviero@bom.gov.au

Fromi: Scott James [mailto:Scott.James@comsuper.gov.au] O Behalf OFf Employer Service

Sent: Wednesday, 7 September 2011 12:57 PM

To: Monique Slaviero

Subject: RE: Query regarding Rent-free quarters (d22432e) [SEC=UNCLASSIFIED]
UNCLASSIFIED

Dear Manique,

The value of the rent free quarters was applicable when people had to declare the amount of rent paid as income
for fringe benefits purpose. As the fringe benefit tax is no longer in use this value is obsolete and will not count
towards salary for superannuation.

{ hope this helps.

Kind regards,

Seoi? (ames

APS Employer Support snd Data Integrity Team
APS Schemes

ComSuper

i 4

f 1

5T

T

Froin: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 9:34 AM

ot



To: Employer Service
Subject: Query regarding Rent-free quarters [SEC=UNCLASSIFIED]

Hello,

Could someone please provide further clarification into the automatic super allowance for PSS as
specified below:

The value of rent-free quarters provided by reason of holding a particular office or
performing particular duties;

We have a number of employees who are provided with rent-free housing. These employees are apart

of our National Field Officer's Pool of Technical Officer's (Observers), who are transferred to different
remote localities every 2 - 3 years.

Please advise if we should be recognising the rent-free value of the housing as an allowance for
superannuation purposes.

Thanks

Monique Slaviero

Boesits mLslaviero@bom.dov.au

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are locking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(P38), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).




Patrick Ferry

From: Monique Slaviero

Sent: Wednesday, 7 September 2011 15:57
To: ‘Roslyn Namgyal’ :

Cc: Tim Tangney; Amy Hall

Subject: RE: M [SEC=UNCLASSIFIED]

Hi Roslyn,
Thanks for your email, I have already responded to the employees.

If you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 3:48 PM
To: Monique Slaviero

Cc: Trim

Subject: RE: ¢

i} [ SEC=UNCLASSIFIED]

UNCLASSIFIED
Hi Maonigue
Fwas wondering Ty g ta your staff for a bit, as there is some conflicting thought regarding this
sllowance. | am going to send for clarification from cur Technical ares, znd will get hack to you as soor as | heal

Thank vou,

Kind Regards

zta Integrity Team

Fromi: Monigue Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM

To: Roslyn Namgyal

Subject: RE: G

T [SEC=UNCLASSIFIED]

Hi Roslyn,



I just received a response from

a member of your team on this scenario, as we have had a few
employees query this.

See attached - I will advise the employees accordingly.

Thanks

Monique Slaviero

© m.slaviero@bom.gov.au

From: Roslyn Namgyal [maﬂto:P\os!yn‘Namgyal@comsuper(gov‘au]
Sent: Wednesday, 7 September 2011 11:50 AM
To: Personnel_Help

Cc: Trim

Subject: Re: gl SRR, 5= C=UNCLASSIFIED]
UNCLASSIFIED

Hi

This member has recently contacted Comsuper guerying whether or not the value of rent-free quarters provided by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“an allowance in respect of housing or quarters paya

ble for holding a particular office or performing particular
duties.”

T think that this member is querying whether or not this allowance has been included in his salary for sup erannuation.

Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgysl
Manager

Employer Support and Data Integrity Team
ComSuper

T:02 62729321
WWW.COMSUPEr.gov.au

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
2



account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS). the Public Sector Superannuation accumulation plan ( PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).




--Patrick Ferry

From: Monigue Slaviero
Sent: Wednesday, 7 September 2011 16:13
To: 'Ro

slyn Namgyal'
Subject: RE: MSEC#JNCLASSIF!ED]

No problem Roslyn, will await your response.

Momque Slaviero

;e g -

From Ros!yn Namgyai [maxlto Rostyn Namgyal@comsuper gov. au]
Sent: Wednesday, 7 September 2011 4:00 PM
To: Monique Slaviero

Subject: RE: SNSRI, | STC=UNCLASSIFIED]

UNCLASSIFIED

i

Thanks, Monigue, 'l et you know oo 58 - and apologies for the confusion.

o}
js
W

Kind Regards

Roslynn Namgyal

Manager
Emnployer Support and Data integrity Team
CoraSuper
T:02 62729321
YW COTNISUREr.E0V.aU

Froin: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 3:57 PM

To: Rostyn Namgyal

Cc: Tim Tangney, Am Hall

Subject: RE: EEESETT

: [SEC=UNCLASSIFIED]

Hi Roslyn,
Thanks for your email, T have already responded to the employees.

If you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks




Zreriis m.slaviero@bom.gov.au

From: Roslyn Namgyal [mail’co:Roslyn.Namgyal@comsuper.gov,au]
Sent: Wednesday, 7 September 2011 3:48 PM

To: Monique Slaviero

Ce: Trim

Subject: RE: SRNEEEERRRER - -Un\CLASSIFIED]

UNCLASSIFIED

fwas wondering it you cou%fj hald

. {em going to send for ¢
Thank you,

Kind Regarc

v.gov.eu

Fromm: Monigue Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM

To: Roslyn Namgyai

Subject: RE: EEEEE

Hi Roslyn,

I just received a response from a member of your team on this scenario, as we have had a few
employees query this.

See attached - I will advise the employees accordingly

Thanks

Monigue Slaviero

: m.slaviero@bom.gov.au

FE‘@E’%‘L Ros!yn Namgyai [mallto Rosiyn Namgyai@comsupor gov. au]
Sent: Wednesday, 7 September 2011 11:50 AM

To: Personnel_Help

Ce: Trim
Subject: Re:

\ [SEC=UNCLASSIFIED]

UNCLASSIFIED
2



Hi

This member has recently contacted Comsuper quéWing whether or not’ the value of rent-free quarters providéd'by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“gn allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

1 think that this member is querying whether or not this allowance has been included in his salary for superannuation.
Please can you look into this and get back to me.

Thanks very much,
Kind Regaras

Roslyn Namgyal

Manager

Employer Support and Data Integrity Team
ComSuper

T:02 62729321

WWW.COMmsuper.gov.au

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.



WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).




.
Patrick Ferry
From: Monigue Slaviero on behalf of Personnel_Help
Sent: Thursday, 8 September 2011 08:53
To: ‘Rosiyn Narmgyal'

Subject: RE:_ [SEC=UNCLASSIFIED]

Hi Roslyn,
Just looking back at your initial email, I want to clear up the following statement:

Under the Superannuation (Salary) Regulations it states that the following allowance fs included
sutomatically in salary for superannuation.

“an allowance in respect of housing or quarters payable for holding a particular office or
performing particular duties.”

We don't provideour employees with an allowance for housing. We provide rent-free housing for
certain employees who are transferred to different remote localities every 2 - 3 years.

Please let me know if you require any further information.

Thanks

Monique Slaviero

T B iy Ve W
"+ TSI A ER R 1

i m.slaviero@bom.gov.au

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 4:00 PM

To: Monique Slaviero
Subject: RE: NS0

SEC=UNCLASSIFIED]
UNCLASSIFIED

Thanks, Monigue, it let you know as scon as tind out - and apologies for the confusion.

(]2}

m

Kind Regards

roslyn Namgyal

Manager

Employer Support and Deta it

Fromi: Monigque Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 3:57 PM

To: Roslyn Namgyal

Cc: Tim Tangney; Amy Ha
Subject: RE: "

3 SEC=UNCLASSIFIED]

o



Hi Roslyn,
Thanks for your email, I have alre'ady responded to the employees,

If you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks

Momque Siav:ero

From' Roslyn Namgyal [mail ‘co P\osiyn \Iamgyal@comsuper gov au]
Sent: Wednesday, 7 September 2011 3:48 PM

To: Monigue Slaviero

Cc: Trim

Subject: RE: SRS, | SEC~UN CLASSIFIED]

UNCLASSIFIED
Hi Meonigue

Fwas wonder

ing if you could hald off tafking to your staff for a bit, as there is some conflicting thought regarding this
alfowance. lam g oing to send for clarification from cur Technical area, and will get hack to you as soon as t heat
Thank you,
Kind Regards
Roslyn Narmgyal
Manager
Employer Support and Data Integrity Team

ComSuper
T:0262729321
WWW.COMSUREr.gov.au

From: Monique Slaviero [mailto:M.Slavierc@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM

To: Roslyn Namg al
Subject: REEEE S

[SEC=UNCLASSIFIED]

Hi Roslyn,

I just received a response from a member of your team on this scenario, as we have had a few
emp!oyees query this.

See attached - I will advise the employees accordingly.

Thanks

Monique Slaviero




From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 11:50 AM

To: Personnel_Help

Cc: Trim

Subject: Re: (R | SEC~UNCLASSIFIED]
UNCLASSIFIED

Hi

This member has recently contacted Comsuper querying whether or not the value of rent-free quarters provided by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“an allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

I think that this member is querying whether or not this allowance has been included in his salary for superannuation.
Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgyal

Manager

Employer Support and Data Integrity Team
ComSuper

T:02 62729321

WWW.Comsuper.gov.au

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan ( PSSap), MilitarySuper and the Defence Force

2



Retirement and Death Benefits Scheme (DERDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

- Pale sl aiel

LRSS S . (SR S AU PRI A

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).
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Patrick Ferry
From: Monigue Slaviero on behalf of Personnel_Help
Sent: Thursday, 8 September 2011 09:06
To: 'Roslyn Namgyal’
Cc: Tim Tangney; Amy Hall
Subject: RE: i) (ST C-UNCLASSIFIED]
Thanks Roslyn
Momqae S!av;erc
Frem Ros!yn Namgyal [maﬂto Roslyn Namgyal@comsuper gov. au]
Sent: Thursday, 8 September 2011 9:02 AM
To: Personnel_Help
Cc: Trim
Subject: RE: § i [SEC=UNCLASSIFIED]
UNCLASSIFIED
Hi fonigue
[t is actually the next allowance thatt ‘m geiting checked out. [t states:
The value of the rent free quarters provided by reason of holding a particular office or per forming particular
duties.
Vil send out the request for clarification today and get back to you as scon as L hear

From: Monigue Slaviero [mailto:M.Slaviero@bom.gov.au] On Behalf OF Personnel_Help

Sent: Thursday, 8 September 2011 8:53 AM
To: Roslyn Namgy:
Subjeck: RE: €

SEC=UNCLASSIFIED]

Hi Roslyn,

Just looking back at your initial email, I want to clear up the following statement:

1



Under the Superannuation (Salary) Regulations it states that the following allowance is included
automatically in salary for superannuation.

“an allowance in respect of housing or quarters payable for holding a particular office or
performing particular duties.”

We don't provideour employees with an allowance for housing. We provide rent-free housing for
certain employees who are transferred to different remote localities every 2 - 3 years.

Please let me know if you reguire any further information.

Thanks

Monique Slaviero

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]

Sent: Wednesday, 7 September 2011 4:00 PM

To: Monigue Slaviero

Subject: RE: S

BB SEC=UNCLASSIFIED]
UNCLASSIFIED

Thanks, Morigue, 'l fet you know s soon as tfind out - and apologies for the confusion.

Rosiyit Namgys!

Manager

Employer Support and Data integrity Team
ComsSuper

T:026272 9321

WWW.ComsUper.gov.au

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 3:57 PM

To: Roslyn Namgyal

Ce: Tim Tangney; Amy Hall

Subject: RE: SR

i [SEC=UNCLASSIFIED]
Hi Roslyn,
Thanks for your email, T have already responded to the employees.

If you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks

Monigue Slavi

CFereonngt




From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 3:48 PM
To: Monigue Slaviero

Cc: Trim

Subject: RE: R (S~ CLASSIFIED]
UNCLASSIFIED

Hi Monigue

fwas wono

i S PR o ol A A ES PR H o~ - - e e F

: old off talling to your staff for 2 bit, as there is some conflicting thought regarcin

o~ Tp e e fm = - Lo - —E -~ T - P - = N e e o - =
allowance. | am going to send for clarification from cur Technical ares, and will get bcck 10 wou as soon a5t hes

Roslhyn Namgyal
Marager
Employer Support and Data integrity Team
ComSuper
T:026272 9321
VWL COMSURET.EOV.aU

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM

To: Roslyn Namgyal

Subject: RE: &

B [SEC=UNCLASSIFIED]

Hi Roslyn,

I just received a response from a member of your team on this scenario, as we have had a few
employees query this.

See attached - I will advise the employees accordingly.

Thanks

ierc@bom.gov.au

m.slav

me“ Ros!yn Namgyal [matlto Roslyn Namgya!@comsuper gov. aul
Sent: Wednesday, 7 September 2011 11:50 AM
Teo: Personnel_Help

W



Ce: Trim

Subject: Re: g, (S C~ N CLASSIFIED]
UNCLASSIFIED

Hi

This member has recently contacted Comsuper querying whether or not the value of rent-free quarters provided by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“un allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

1 think that this member is querying whether or not this allowance has been included in his salary for superannuation.
Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgyal

Manager

Employer Support and Data Integrity Team
ComSuper

T:02 6272 9321

WWW.Comsuper.gov.au

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), Militarvsuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
wnder the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.
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WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death BRenefits Scheme (DFRDB).

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).




T
Neil Winstone
From: 4 'Rdslyn Namgyal <Roslyn.Namgyal@boméuper.gov.au>
Sent: Tuesday, 20 September 2011 09:59
To: Monigue Slaviero
Cec: Trim
Subject: RE SR, (SEC=UNCLASSIFIED]
Follow Up Flag: Follow up
Flag Status: Completed
UNCLASSIFIED
Hi Monigue
| have had a response from our ‘ed'f ricat ares, fthe Sa!arg
regulations remain unchanged and that the re

efziinlea

The Superannuation (CSS) Salary Regulations 1978 specify the types of allowances that can he included as salary for
superannuation purposes, including sub-regulation 5(e) which provides that;

“the rent free use by an eligible employee of premises or quarters made available by reason that he holds a
particular office or performs particular duties or work”

is to be automatically included as salary for superannuation purposes (ie the 12 month criterion does not have to be
met).

They do however state that there needs to be care to ensure that the rent free use (s, in fact, available because the
member holds a particular office or performs particular duties of worlk; ie there needs to be a direct correfation
between the member’s job and the provision of rent free housing.

For example, in the case of the NT Police, it is common for a house to be provided for an officer, often as part of t
actual police station in smaller communities, so that the officer is, in effect, available 24/7. This is a clear example of
there being a direct relationship between the job and the provision of premises or quarters in relation to that job
Another example would be light house keepers who are required to tend a lighthouse and therefore live onsite

An example of where this would not apply is where a member is relocating and the em ployer pays for their

accommodation for a certain period of time. In this situation, the payment for the accormmodation is not directly

linked to the job; ie it is not a requirement of the job that the member concerned live in that particular
accommaodation.

his needs to be kept in mind, therefore, when providing advice regarding this allowance.

currently has & query with us, and

1



WWW.COMSUPREer.gov.au

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 4:13 PM
To: Roslyn Namgyal

Subject: RE: M[SEC UNCLASSIFIED]

No problem Roslyn, will await your response.

Monique Slaviero

Erazils maslaviero@bom.gov.suy

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 4:00 PM

To: Monique Slaviero
Subject: RE: 88

B[ SEC=UNCLASSIFIED]
UNCLASSIFIED

arks, Monigque, 'l let you know zs scon as | find out - and apologies for the corfusion.
[(ina Regerds

Roslyn Mamgyel

Manager

Employer Support and Data integrity Team
CoraSuper

T:0262729321

WWW.COMSUPEr.gov.au

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 3:57 PM
To: Roslyn Namgyal

Cc: Tim Tangney; Amy HaH

Subject: RE.9IETES

55, [ SEC=UNCLASSIFIED]
Hi Roslyn,
Thanks for your email, T have already responded to the employees.

C
k3

if you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks

E‘e’é@mgz “E&E\f[@g‘@

E i m.slaviero@borm.gov.au

(o)



Frnm Rostyn Namgyal [mallto Ros!yn Namgyal@comsuper gov. au}
Sent: Wednesday, 7 September 2011 3:48 PM

To: Monique Slaviero

Cc: Trim

Subject: RE: SRR (S =C—UNCLASSIFIED]

UNCLASSIFIED

twas \f\fC?““Ci’Wg if you could

zlowarnce. |am going 1o sen

Loslyi Namgysl
F\!"nagcr
Employer Support and
ComSuper
70262729321

WWW . COMSURer.gov.au

-

Data Integrity Testn

Fromt: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM

To: Roslyn Namgya)
Subject: RE: ¢

i) [SEC=UNCLASSIFIED]

Hi Roslyn,

1 just received a response from a member of your team on this scenario, as we have had a few
employees query this.

See attached - I will advise the employees accordingly.

Thanks

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 11:50 AM

Ta: Personnel_Help

Ce: Trim
Subject: Re:¢

. [SEC=UNCLASSIFIED]
UNCELASSIFIED

Hi




This member has recently contacted Comsuper querying whether or not the value of rent-

free quarters provided by
-reason of holding a particular offi

ce or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“an allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

I think that this member is querying whether or not this allowance has been included in his salary for superannuation.

Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgyal

Manager

Employer Support and Data Integrity Team
ComSuper

T:02 62729321

WWW.COmsuper.gov.au

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

if you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme ( DFRDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY



The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal obj ectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this. ' '

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan ( PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap}, MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

w



Patrick Ferry -
From: Monigue Slaviero

Sent: Wednesday, 21 September 2011 14:21

To: 'Rostyn Namgyal'

Subject: RE:W[SE@UNCLAS&HED}

Hi Roslyn,

Appreciate your detailed response.

We will need to investigate this further from our end, therefore we will advise Nick and other
employees accordingly once done.

1 will be in contact should we require any further clarification/information.

Thanks

Monigue Slaviero

Fromt: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Tuesday, 20 September 2011 9:59 AM
To: Monique Slaviero

Cc: Trim

Subject: RE: &&

% [ SEC=UNCLASSIFIED]
UNCLASSIFIED

Hi Maonigue

The Superannuation {CSS) Salary Regulations 1978 specify the types of allowances that can be included as salary for
superannuation purposes, including sub-regulation 5(e) which provides that;

“the rent free use by an eligible employee of premises or quarters made available by reason that he holds a
particutar office or performs particular duties or work”

is to be automatically included as salary for superannuation purposes (ie the 12 month criterion does not have to be
met).




For example, in the case of the NT Police, it is common for a house to be provided for an officer, often as part of the
actual police station in smaller communities, so that the officer is, in effect, available 24/7. This is a-clear example of
there being a direct relationship between the job and the provision of premises or quarters in relation to that job.

Another example would be light house keepers who are required to tend a lighthouse and therefore live on site.
An example of where this would not apply is where a member is relocating and the employer pays for their
accommodation for a certain period of time. In this situation, the payment for the accommodation is not directly
linked to the job; ie it is not a requirement of the job that the member concerned live in that particular

accommodation,

This needs to be kept in mind, therefore, when providing advice regarding this sliowarice.

1%}
)]
o]
o

Please let me know if vou are going to epproach Sl <= rcing this, as he current v has a guery with us,
Vit inform him that you will be teking care of it

Employer Support and Data Integrity Tearm
Comsuper

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 4:13 PM
To: Roslyn Namgyai

Subject: RE: DG EEEN

[SEC=UNCLASSIFIED]

No problem Roslyn, will await your response.

Monigue Slaviero

: m sia\/iero@bom c;ov aL

Fr@m Roslyn Namgyal [matlto Ros!yn Namgyal@comsuper gov au]
Sent: Wednesday, 7 September 2011 4:00 PM

To: Monique Slaviero

Subject: RE




Employer Support and Data Integrity Team
ComSuper |

T:026272 9321

WWW.COMSUGEr.gov.au

From: Monigue Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 3:57 PM

To: Roslyn Namgyal

Cc: Tim Tangney; Amy Hall

Subject: RE: AR | 5= C=UNCLASSIFIED]

Hi Roslyn,
Thanks for your email, I have already responded to the employees.

If you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks

MGE‘EEC{EEG S&avaera

“ m.slaviero@bom.cov.au

From: Rostyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 3:48 PM
To: Monique Slaviero

Cc: Trim

Subject: RE: $HE

i SEC=UNCLASSIFIED]

UNCLASSIFIED

L
=
O
s
L2
fo
M

was wondering if you could |

hiold off talki Hé to your stafi
zllowance. |am going to send for clarifi

or 2 bit, as there is some conflicting thought
|

cation from cu | area, and will get back to you as soon a

Frowmi: Monigue Staviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM

w



To: Roslyn Namgyal
Subject: RE: SRR, [ SEC=UNCLASSIFIED]

Hi Roslyn,

I just received a response from a member of your team on this scenario, as we have had a few
employees query this.

See attached - I will advise the employees accordingly.

Thanks

Monique Slaviero

= m.slaviero@bom.gov.au

il

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 11:50 AM

To: Personnel_Help

Cc: Trim
Subject: Re:"

%[ SEC=UNCLASSIFIED]

UNCLASSIFIED

Hi

This member has recently contacted Comsuper querying whether or not the value of rent-free quarters provided by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“qn allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

I think that this member is querying whether or not this allowance has been included in his salary for superannuation.

Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgyal

Manager

Employer Support and Data Integrity Team
ComSuper

T:026272 9321

WWW.COMSUPEr.gov.au

.




WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal investigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CS8), the Public Sector Superannuation Scheme

5



(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB). :

R LCCIEIET
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WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme
(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).




Patrick Ferry

From: Monique Slaviero

Sent: Monday, 10 October 2011 16:33

To: 'Roslyn Namgyal'

Cc: Personnel

Subject: RE:%[SE@UNCLASSIHED}
Hi Roslyn,

I've been thinking more about the definition of this allowance - particularly the comment below:

4An example of where this would not apply is where a member is relocating and the employer pays for
their accommodation for a certain period of time. In this situation, the payment for the
accommodation is not directly linked to the job; ie it is not a requirement of the job that the member
concerned live in that particular accommodation,

Our employees are offered to stay in a Bureau house when they undertake remote postings, rotating
locations every 2 - 3 years. However, it is not a requirement for them to live in the Bureau house in
order to perform their duties. Noting that they would then travel from the Bureau house to the Bureau

office in order to perform their role - i.e. their living quarters are not located in/next to the Bureau
office.

Do you know of any other Commonwealth agencies that currently apply this allowance? I've spoken
with Defence, but their employees contribute to the rent of their housing, so their not exactly in the
same situation as the Bureau. Perhaps you have other examples from other agencies, i.e.
Immigration, Customs, Fisheries?

Thanks

Monique Slaviero

: m.slaviero@bom.gov.au

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Tuesday, 20 September 2011 S:59 AM
To: Monique Slaviero

Ce: Trim »

Subject: RE: ST

g, [ SEC=UNCLASSIFIED]

UNCLASSIFIED

The Superannuation (CSS) Salary Regulations 1978 specify the types of allowances that can be included as salary for
superannuation purposes, including sub-regulation 5{e) which provides that;

“the rent free use by an eligible employee of premises or quarters made available by reason that he holds o
particular office or performs particular duties or work”

s



is to be automatically included as salary for superannuation purposes (ie the 12 month criterion does not have to he
met). ' .

They do however state that there needs to be care to ensure that the rent free use is, in fact, available because the
member holds a particular office or performs particular duties of work; ie there needc to be a direct correlation
hetween the member’s job and the provision of rent free housing.

For example, in the case of the NT Police, it is comman for a house to be provided forano fficer, often as part of the
actual police station in smaller communities, so that the officer is, in effect, available 24/7. This is a clear example of

there being a direct relationship between the job and the provision of premises or quarters in relation to that job.

Ancther example would be light house keepers who are required to tend a lighthouse and therefore live on site

e

n example of where this would not apply is where 2 member is iebcaimg and the employer pays for their

ccommodation for a certain perioa of 'tm'- In this situaticn, the paymen
xi(eq to the job; ie it is not a requirement of the job that the member concer
c!CCO!TH’ﬂOch(GH.
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This needs to be kept in mind, therefore, when providing advice regarding this allowance.

Plegse let me know if you are going to *-ch“regardmg this, as he currently has a guery with us, and
Fit inform him that you wiill be Lak ng care of it.

Roslyir Hamgyel

Man ager
Emnployer Support and Data Integrity Teem
omSupet

T:026272 8321

WIWW.COMSUDEr ZoV.au

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 4:13 PM

To: Roslyn Namgyal

Subject: RE: G BT

& [SEC=UNCLASSIFIED]

No problem Roslyn, will await your response.

Moniqgue Séavéém

FE‘@E‘E‘E“ Rosiyn Namgya! [matito ROS{\[’! Namgya!@comsuper gov. aL]
Sent: Wednesday, 7 September 2011 4:00 PM
To: Monique Slavxero

Subjeck: RE:: .

[SEC=UNCLASSIFIED]



UNCLASSIFIED

Thanks, Monigue, Pl let you know as soon as Hfind out-and a sologies for the confusion.
d &

Rastyn Namgyal

Manager

Emplover Support and Data Integrity
ComSuper

T:02627258321

WL COIMSUPEr.2oV.auU

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 3:57 PM

To: Roslyn Namgyal

Ce: Tim Tangney; Amy Hall

Subject: RE: SEENENRER SRR (ST C=UNCLASSIFIED]
Hi Roslyn,
Thanks for your email, I have already responded to the employees.

If you can please let me know once your technical area responds, then we can update the employees if
the information differs.

Thanks

Monique Sltaviero

: m.slaviero@bom.gov.au

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 3:48 PM
To: Monique Slaviero

Cc: Trim

Subject: RE:41 5

B, [ SEC=UNCLASSIFIED]
UNCLASSIFIED

Hi Monicue

Rostyn Mamgyal

Manager



Employer Support and Data integrity Team
ComSuper
T:02 62725321

1
WWW. CCIMSUREr.gov.au

From: Monique Slaviero [mailto:M.Slaviero@bom.gov.au]
Sent: Wednesday, 7 September 2011 1:14 PM
To: Roslyn Namgyal

Subject: RE: (TSR | SCC=UNCLASSIFIED]

Hi Roslyn,

1 just received a response from a member of your team on this scenario, as we have had a few
employees guery this.

See attached - 1 will advise the employees accordingly.

Thanks

Monigue Slaviero

Sl

U SRR

From: Roslyn Namgyal [mailto:Roslyn.Namgyal@comsuper.gov.au]
Sent: Wednesday, 7 September 2011 11:50 AM

To: Personnel_Help

Cc: Trim

Subject: Re: SNENERNNEIS R (StC-UNCLASSIFIED]
UNCLASSIFIED
Hi

This member has recently contacted Comsuper querying whether or not the value of rent-free quarters provided by
reason of holding a particular office or performing particular duties is counted in salary for Superannuation.

Under the Superannuation (Salary) Regulations it states that the following allowance is included automatically in
salary for superannuation.

“an allowance in respect of housing or quarters payable for holding a particular office or performing particular
duties.”

I think that this member is querying whether or not this allowance has been included in his salary for superannuation.
Please can you look into this and get back to me.

Thanks very much,
Kind Regards

Roslyn Namgyal
Manager

Employer Support and Data Integrity Team
ComSuper



T:02 62728321
WWW.COMSuper.gov.au

WARNING - THIS DOCUMENT CONTAINS GENERAL ADVICE OR INFORMATION ONLY

The information in this document is general information only and has been prepared without taking into
account your personal objectives, financial situation or needs. You should consider any information in this

document in light of your personal objectives, financial situation or needs before acting on it. You may wish
to consult a licensed financial planner to do this.

If you are looking at acquiring a financial product, you should obtain a Product Disclosure Statement and
consider its contents before making any decisions. Product Disclosure Statements are available on the
websites for the Commonwealth Superannuation Scheme (CSS8), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarvSuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).

As a ComSuper employee, you are responsible for ensuring any email content you store or pass on,
conforms to the ComSuper email policy and guidelines(as found on the ComSuper Intranet). You are also
responsible for ensuring that any solicited email conforms to this policy, particularly those concerning
official conduct. Further processing maybe undertaken to ensure email complies with ComSuper policy and
guidelines. Please note that if you misuse the ComSuper IT computing facilities a formal mvestigation
under the ComSuper procedures for Managing Breaches of APS Code of Conduct maybe instituted. In the
event a breach is found, a range of possible sanctions apply, including possible termination of employment.
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websites for the Commonwealth Superannuation Scheme (CSS), the Public Sector Superannuation Scheme

(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).
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(PSS), the Public Sector Superannuation accumulation plan (PSSap), MilitarySuper and the Defence Force
Retirement and Death Benefits Scheme (DFRDB).
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