WCSC-TV

EEO PUBLIC FILE REPORT

August 1,2014 - July 31, 2015

I. VACANCY LIST

See Master Recruitment Source List for recruitment source data

Job Title Recruitment Sources (RS) Used to Fill Vacancy RS Referring Hiree
PT News Content Spec/PA 1-17, 19-21, 34-39, 43, 52-53 16
Account Executive 1-17, 19-22, 34-39,42-43, 52-53 54
Marketing Producer 1-17, 19-22, 25-26, 32, 34-40, 43, 48-49, 52-53 53

PT News Content Spec/Editor 1-17, 19-21, 23, 25, 28-29,32,34-39, 43, 52- 53 4
Traffic Anchor/Reporter 1-17, 19-21, 32, 34-39, 43, 52-53 36
News Photographer 1-17,19-21, 25, 32, 34-39,43, 52-53 54
Digital Sales Manager 1-17, 19-21, 34-39, 43, 48, 52-53 54
Reporter/MMJ (x3) 1-19, 27-32, 35-39, 43, 52-53 36, 43,43
Sales Specialist/Assistant (x2) 1-19, 27-32, 35-39.43, 52-53 43 &12
PT News Content/PA (x2) 1-19,27-32, 35-39, 43, 52-53 54 & 43
Marketing Producer (x2) 1-19, 24-33, 35-40, 43, 49, 52-53 55 & 53
PT Digital Content Producer 1-19, 27-32, 35-39, 43, 52-53 16

PT News Content Spec/PA 1-19, 25, 27-32, 35-39, 43, 52-53 16

Sr Digital Sales Specialist 1-19, 22, 27-32, 35-39, 42-43, 48, 52-53 54
Account Executive (x2) 1-19, 27-32, 35-39, 42-43, 48, 52-53 43,54
Motion Graphics Designer 1-20, 22-33, 35-40, 43, 48-49, 51-53 38
Reporter/MM]J 1-18, 27-32,35-39, 43, 52-53 55
Director/Technical Director 1-18, 27-32, 35-39, 43, 52-53 53

PT News Content Spec/PA (x3) 1-18,27-32, 35-39, 43-44, 52-53 16, 16, 54
Weather Anchor/Reporter 1-18,27-32, 35-39, 43, 52 36
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ATTACHMENT B

DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES

Describe Nature of Initiative:

v" Participation in at least four job fairs by station personnel who have substantial responsibility in
making hiring decisions;

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating
organizations):

October 22, 2014 - Participated in College of Charleston Internship Fair. Met with numerous students
to discuss internships & entry level job opportunitics. Participating cmployee: HR Director

January 27, 2015 - Participated in The Art Institutes Career Fair. Met with numerous students to
discuss internships & entry level job opportunities. Participating employee: HR Director

March, 20, 2015 - Participated in USCs School of Journalism & Mass Comm Spring Career Fair. Met
with numerous students to discuss job opportunities &internships (for those applicable) at WCSC.
Collected resumes from graduating students seeking career opportunities: Participating employees: HR
Director & Executive Producer

April 8, 2015 - Participated in South Carolina’s Broadcast Associations Job Fair. Met with numerous
students to discuss internships & entry level job opportunities. Participating employee: HR Director




DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES

Describe Nature of Initiative:

v/ participation in at least four events or programs sponsored by educational institutions relating to
career opportunities in broadcasting;

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating
organizations):

January 21, 2015 — Provided tour of station to a group of North Charleston ITigh School studcnts
interested in broadcast journalism. Provided educational requirements for entry level broadcast jobs &
information on the WCSC internship program. Participating employees: HR Director & AM
Meteorologist.

January 21, 2015 — Participated in Northwood Academy Career Day. Participating employees: Video
Editor & Chief Photographer.

February 26, 2015 — Provided job shadow opportunity to Ashley Ridge High School student as a part
of Ground Hog Job Shadow day. Participating employee: Anchor/Reporter

March 4, 2015 — Provided job shadow opportunity to James Island Charter High School student as a
part of Ground Hog Job Shadow day. Participating employee: Video Editor

March 5, 2015 — Provided tour of station to a group of Art Institute students interested in broadcast
journalism. A dozen students received a tour of the facility and were provided educational
requirements for entry level broadcast jobs & information on the WCSC internship program.
Participating employees: HR Director

Marech 13, 2015 — Provided job shadow opportunity to Coastal Carolina student as a part of Ground
Hog Job Shadow day. Participating employee: Anchor/Reporter

March 19, 2015 — Provided job shadow opportunity to Ashley Ridge High School student as a part of
Ground Hog Job Shadow day. Participating employee: Anchor/Reporter

May 6, 2015 - WCSC’s Director of Technology served on ITT Technical Institute’s Program Advisory
Committee. The program advisory committee allows organizations to offer professional expertise to
assist in assessing and updating curricula.

June 8, 2015 - Provided tour of station to a group of Trident Technical College students interested in
broadcast journalism. Approximately 10 students received a tour of the facility and were provided
educational requirements for entry level broadcast jobs & information on the WCSC internship
program. Participating employees: HR Director




DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES

Describe Nature of Initiative:

v" establishment of training programs designed to enable station personnel to acquire skills that
could qualify them for higher level positions;

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating
organizations):

March 2014 — March 2015 — Provided a year-long “Newsroom Leadership” training opportunity to
existing cmployce. Participating in Icadership and management training to develop skills necessary to
qualify for future management opportunities. Participating station personnel — News Producer

October 2014 — June 2015 — Provided leadership training to existing employee to develop skills
necessary for future management opportunities. Participating station personnel — Promotion Manager

September 8 — 12, 2014 - Sent Engineer to Engineering Academy Training at Alabama Broadcasters
Association. Training resulted in receiving certification as broadcast technologist from Society of
Broadcast Engineers. Participating station personnel — Engineer

September 12 — 14, 2014 - Sent reporter/MM] to participate in Poynter TV Power Reporting
Academy. Participating station personnel — Reporter/MMJ




DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES

Describe Nature of Initiative:

v' Listing upper-level openings in a job bank or newsletter of media trade groups with a broad-
based membership, including substantial participation of women and minorities

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or patticipating
organizations):

August 2014 — July 2015 - During the reporting period, the station provided notice of all full-time
vacancies to the Native American Journalist Association, the National Association of Hispanic
Journalist, the Asian American Journalist Association & Charleston Chapter of NAACP all of which
include substantial participation by women or minorities. Participating station personnel — HR
Director




DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES

Describe Nature of Initiative:

v Participation in job banks, internet recruitment programs or other programs designed to promote
outreach generally (that is, that are not primarily directed to providing notification of specific
job vacancies)

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or patrticipating
organizations):

August 2014 — July 2015 - WCSC announces on-air, on a petiodic basis, that the station will send all
open full-time position posting to any qualified agency upon request. Participating station personnel —
HR Director




DESCRIPTION OF SUPPLEMENTAL OUTREACH INITIATIVES

Describe Nature of Initiative:

v' Establishment of an internship program designed to assist members of the community to
acquire skills needed for broadcast employment

Describe Scope of Broadcasters’ Participation (including names of any other sponsoring or participating
organizations):

January — May 2015 - Provided internship experience to two Trident Technical College interns for the
spring semester. Students received college credit for the internship and spent time in news learning
how to create content for local news (online and on air). Participating station personnel — Executive
News Producer & Chief Photographer.

May — August 2015 - Provided internship experience to five students (USC, UGA, Johnson C Smith &
College of Charleston) for the summer semester. Students received college credit for the internship and
spent time in news & marketing learning how to create content for local news (online and on air).
Participating station personnel — Executive News Producer, Sports Anchor/Reporter, Marketing
Director & Anchor/Reporter.




