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Financial secretary Mark Ochoa reviews documents for the upcoming referendum with members of the CTU’s Rules and Elections Committee.

Important governance issues set forth in November referendum

By John Ostenburg, Editor Emeritus

embers of the
Chicago Teach-
ers Union will
have the oppor-
tunity on No-
vember 20 to vote on three ref-
erendum issues designed to save
the Union money and streamline
the CTU governance process.
The three items would amend
the Union’s Constitution. They
have been recommended by
the CTU Executive Board, which
authorized the referendum vote
that will be held in the schools.
If passed, the amendments
would be effective with the next

election of CTU officers in May
of 2010.

ELECTION RETURNS

The first item listed on the ref-
erendum ballot would change
the way in which election
returns are distributed to the
membership. Under the current
constitutional provision, elec-
tion returns must be printed in
the next edition of the cHicaco
UNION TEACHER following the bal-
loting. The returns must be pro-
vided by candidate, by caucus,
and by school.

In 2004, an election which
saw four slates of candidates

seeking office, the cost for the
publication of the returns was
approximately $90,000. In the
run-off election of that year,
the returns were circulated by
means of a compact disk (CD)
inserted in the newspaper at a
cost of approximately $15,000.
In the 2007 election, the
returns were posted on the
Union’s website with a notice in
the newspaper directing mem-
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system.

bers to that spot. While that
was a significant cost-saving
measure, some have maintained
that it is not in concert with the
constitutional language, which
specifically states that the re-
turns should be contained in the
newspaper proper.

The referendum item regard-
ing election returns states the
following.

(Continued on page 4)

Stay up-to-date on the latest CTU news.
Get ideas for your classroom in this month's Pass It On feature.
Meet Karen Stolzenberg this month's featured teacher.

Chicago unions hold rally to demand fairness in the U.S. financial
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HANDLING THE UNANTICIPATED

by Melani Davis, Editor

n a recent interview with
Captain Chesley “Sully”
Sullenberger, the pilot who
safely landed a passenger
jet on the Hudson river last
January, John Stewart says,
“The most amazing thing was
the calm you exhibited in the
cockpit. Was that training or
something inherent in you?”
Sully replies that it was part
training, part temperament. “I
mean, decades of it. Tons and
tons of hours preparing for
whatever might come along.”
Later Mr. Stewart asks Sully
why it is that pilots are not paid
very well?

“It seems a crime
for someone with that
expertise, who has,
literally people’s lives
in their hands, to be
paid in a manor that
makes them have sec-

ond jobs, third jobs —

seems unreasonable,”
Mr. Stewart observes.

Sully answers that nationwide,
the general public is now expe-
riencing what airline employees
have been facing for eight years
or more, since the September
2001 terrorist attacks.

“We've taken big pay cuts,
a lot of us have had our pen-
sions terminated. My mes-
sage going forward is that

if we as a society don't
value this profession
sufficiently, will we be
able to attract the best
and brightest — the
people who can have
the experience, judg-
ment and the funda-
mental skills and in-
depth knowledge you
need to handle the

unanticipated?

Chilling advice when you think
of current circumstances facing
Chicago Public School teachers.

What if our emergency is
youth violence and it takes noth-
ing less than Captain Sully him-
self to guide our kids to a safe
landing and keep them afloat?

What if we need the kind
of calm and expertise of
veteran teachers like Karen
Stolzenberg, and the indepth
knowledge of school psycholo-
gists like Dr. Audrey Parsley,
(featured in this month’s issue
of CHICAGO UNION TEACHER) but
they’re nowhere to be found.

What if the Board of Educa-
tion continues its attempt to
singlehandedly dismantle the
teaching profession through the
institution of dangerous policies
like Ren2010, and its refusal to
deal with abusive principals,
underfunded pensions or faulty
payroll systems2 What if the

result of all this is that we are no
longer able to keep and attract
the “best and the brightest” to
our field?

What happens when we no
longer possess the “experience,
judgment, fundamental skills and
in-depth knowledge (needed) to
handle the unanticipated?”

Experts like Ms.
Stolzenberg and Dr.
Parsley talk about the
urgency of making
human connections
— learning who your
students are, assessing
their needs and guid-
ing them to make bet-
ter choices before rage

claims their future.

M:s. Stolzenberg says that
what make a students stop and
think about their actions some-
times is knowing that they don’t
want to disappoint somebody.

Could it be so simple
that having a presence
in a child’s life — be-
ing the teacher or staff
member willing to take
an extra 30 seconds —
can literally mean the

difference between life
and death?
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here’s an old saying

that denial is not just a

river in Egypt. Over the

last few weeks, that has

been painfully obvi-
ous — denial runs deep here in
Chicago.

The death of Derrion Albert,
a 1é-year-old student at Fenger
High School, in late September
was a tragic reminder of the
violence affecting students in
this city. Unfortunately, it wasn't
the first incident of gang-related
violence and it wasn’t the last.
A week later, blocks from the
spot where Derrion was killed,
another incident of violence oc-
curred. Students around Fenger,
as well as elsewhere in Chi-
cago, are faced with this real
threat on a regular, daily basis.

The closing, consolidation,
phase-out, and turnaround of
Chicago Public Schools under
the Renaissance 2010 (Ren
2010) program has uprooted,
disrupted, upset, and dislocated
the students in this city.

After Carver High School
was made a military academy,
students lost a neighborhood
school and were forced to cross
gang lines to attend nearby
Fenger. Derrion Albert’s death
is an example of the dangers of
Ren 2010.

When asked about the
incident, and about allow-
ing students to transfer out of
Fenger, Mayor Richard Daley
told the media that we can’t let
the gangs call the shots.

“The day that the city of Chi-
cago decides to divide schools
by gang territory, that's the day
we’ve given up the city,” he
said.

It's easy enough for Mayor
Daley to make such a remark
from the safety of his office
at City Hall. But, gangs are a

problem in Chicago and for

the students crossing from one
neighborhood to another to get
to the safety of their classrooms,
the threat is scary and real.
When you shuffle our students
from one school to another
there are bound to be prob-
lems, and by denying that real-
ity you are putting our students
in danger.

In mid-October, Senator
James Meeks addressed an
audience at Operation Push
and told the crowd that Chicago
does have a gang problem —
the Chicago Teachers Union.

“Chicago Public Schools
have a gang problem. The
gang, however, is not the BDs,
the gang is not the GDs, the
gang is not the Vice Lords and
the gang is not the Four Corner
Hustlers. The gang is the Chi-
cago Teachers Union.”

Somehow, once again, teach-
ers are being blamed for cir-
cumstances and events that take
place outside of the classroom.

There is a disconnect be-
tween what the elected officials
in this city believe to be true
and what is happening on the
streets and neighborhoods sur-
rounding our schools.

Senator Meeks also told the
crowd that whether a student’s
parents and family members are
drug addicts, “hoes,” or in jail,
when they get to school they
should be learning. He is in de-
nial if he thinks that a home-life
filled with drugs and violence
can be left at the door when a
student enters the classroom.

| have said many times that
although our job as teachers
and school staff in this city is

to educate, oftentimes we must
also serve as mentors, nurses,
social workers, counselors, psy-
chologists, and parental figures.

The problems that our stu-
dents face — dysfunctional home
environments, violence, and
drug abuse — is a heavy burden
to carry. When we deny that
truth, we do our students an
injustice.

For as many hats as teach-
ers wear in the classroom, one
they should not have to assume
is that of a police officer. The is-
sues of gangs in this city, as well
as the issues Senator Meeks
spoke of in his speech, are not
school problems — they are
police and societal problems.

That being said, there is
something CPS can do to lessen
the burden for our students.
Stop closing their schools!

The students in this city have
enough on their plates. They
should not be ripped from,
sometimes, the only stable envi-
ronment they have. They should
not be treated as objects to be
picked up and placed wherever
is convenient. They should not
have to worry about safety
while walking to school.

We need to put an end to Re-
naissance 2010 — our students
lives depend on it.

PRESIDENT'S
DIARY

From October 13
through October 16
President Stewart
was in Washington
D.C. for the American
Federation of Teach-
ers Executive Council
meeting.

On Monday October
19, President Stewart
did an interview with
Fox news about the

violence at Fenger
High School.

On October 20, Presi-
dent Stewart attended
a 403(b) meeting at
CPS.

On Friday, October
23 President Stewart
was in Springfield for
the Illinois Federation
of Teachers presi-
dent’s conference.

On October 27, Presi-
dent Stewart partici-
pated in a union rally
for financial reform.

Also on October

27, President Stew-
art addressed new
delegates at the new

delegates workshop
held at the CTU office.

On October 28, Presi-
dent Stewart spoke

at the Chicago Board

of Education meeting.
She called for an end
to Renaissance 2010.

Also on October 28,
President Stewart was
in Springfield meeting
with legislators in the
closing hours of the
fall veto session.

On October 30, Presi-
dent Stewart attended
the CTU’s “Thriller”

party.
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Important governance issues set forth in November referendum

(Continued from page 1)
Shall Article XII, Section 7

of the Constitution be amended
to allow all school-by-school
election and referendum returns
to be posted on the CTU official
website in lieu of publication in

the CHICAGO UNION TEACHER®

TREASURER’S POSITION

A second referendum item
proposes reducing the number
of elected CTU officers from
five to four by elimination of the
Treasurer’s position.

The proposal came about as
a result of a recommendation
by the American Federation of
Teachers that the CTU hire a
full-time Director of Fiscal Op-
erations to handle the Union’s
day-to-day financial matters.

The AFT made the recommen-
dation after the Union’s audi-
tors informed President Marilyn
Stewart in 2007 that the CTU's
fiscal condition was near bank-
rupfcy.

In making its recommenda-
tion, the AFT agreed to fund the
new Director of Financial Op-
erations position for three years
as a start-up period during
which the CTU could get its fi-
nancial house in order. It urged
the Union to hire a professional
certified public accountant
(CPA) to staff the position and
also assisted in the recruitment
effort that eventually led to

the hiring of Michael Baldwin
for the post. Mr. Baldwin now
handles day-to-day financial
matters that previously were
handled by the Treasurer.

In the time since Mr. Bald-
win’s hiring, the Chicago
Teachers Union has gone from
a $600,000 annual deficit to a
nearly $2 million surplus as a
result of fiscal constraints that
have been put in place. These
have included both greater
control of expenditures and a
more watchful eye on Union re-
sources. The current surplus has
been generated in addition to
the Union’s successful payback
on a loan - co-signed by the
AFT - that allowed the CTU to
meet its financial obligations at
a time when its bank accounts
were nearly entirely depleted.

By eliminating the position of
Treasurer, the CTU is expected

to realize an annual savings of
approximately $250,000, given
salary, benefits, and expenses
associated with that position.
The savings will more than ad-
equately cover the expense of
Mr. Baldwin’s position when the
CTU takes over funding it at the
end of the three-year period of
subsidy by the AFT. The remain-
ing extra savings will be applied
to other Union needs.

The oversight responsibilities
now listed in the Constitution as
assigned to the Treasurer will
be transferred to the Financial
Secretary as one of the regu-
lar duties of that position if the
referendum passes.

The Executive Board also con-

sidered the fact that most major
labor organizations do not have
five, fulltime, paid officer posi-
tions. The AFT has three full-time
officers; the Illinois Federation
of Teachers has two parttime
officers; the Chicago Federation
of Labor has two fulltime officers;
the national AFL-CIO has three
fulltime officers; and the Illinois
AFL-CIO has two fulltime officers.
The specific language for the
referendum item is as follows.

Shall the Constitution (Article
V, Section 1 and all references
therein), be amended to remove
the office of Treasurer as well as
amending the By-laws to remove
Section 1(e) of Article VI and all
references therein, eliminating
the office of Treasurer whose
duties would be assumed by the

Financial Secretary (Article VI,

Sec. 1(d))2

REMOVAL FROM OFFICE

The third referendum item
is a housekeeping matter that
is designed to save the Union
costly legal action in the event
that an officer of the Union -
including both those who serve
in fulltime paid positions and
any who serve as trustees or
functional vice presidents -
ever again should be removed
from membership in the CTU
for bringing disrepute upon the
organization.

As most members will recall,
the former Vice President was
removed from membership in
the Union in the fall of 2008
because of a number of charges
brought against him, including
misuse of Union funds, provid-
ing special benefits to some
members over others, and in
appropriate behavior toward
colleagues. The Executive
Board took the action against
him following a trial at which

evidence was presented and he
and his legal counsel had the
opportunity to present evidence
and challenge the findings. The
Constitution clearly gives the
Executive Board the authority to
act as it did.

However, following the
conviction, the former Vice
President went to court to chal-
lenge the Executive Board’s
action. A major complication
resulted from the fact that the
constitutional authority given to
the Executive Board allows it to
remove an individual from mem-
bership, but the Constitution is
silent on removal of an officer
from his or her elected position.
Since the Constitution does state
clearly that an individual must
be a member in good standing
to seek election to office, the
Executive Board inferred, with
the support of the Union’s at-
torneys, that someone removed
from membership could not
continue to hold an office.

While the matter ultimately
was resolved in support of the
Executive Board’s actions, an
unnecessary amount of time and
expense was expended in the
legal battle that ran for several
months. The Executive Board,
therefore, is asking the member-
ship to amend the Constitution
so that it clearly states that any-
one removed from membership
in the Union by the legitimate
process detailed in the Constitu-
tion & By Laws also is removed
from any offices he or she may
hold in the Union.

The specific language for this
referendum item is as follows.

Shall the Constitution be
amended by adding the follow-
ing to Article V, Section 3: Re-
moval from Office—If an officer
is removed from membership
in the Union under Article XIV
of the By-laws, he or she shall
be removed from his/her office

automatically and immediately.



CHICAGO TEACHERS UNION
OFFICIAL BALLOT

(Mark an (X) or (v') after YES or NO after each of these Constitution and/or By-law cnanges)
November 20, 2009

REFERENDUM QUESTION #1

Shall Article XII, Section 7 of the Constitution be amended to
allow all school-by-school election and referendum returns to be YES
posted on the CTU official website in lieu of publication in the
Chicago Union Teacher? NO

Rationale: In200 the publishing of election results from four slates of candidates cost about $90,000.
This cost could be avoided by publishing the results on our website.

REFERENDUM QUESTION #2

Shall the Constitution (Article V, Section 1 and all references
therein), be amended to remove the office of Treasurer as well YES
as amending the By-laws to remove Section 1(e) of Article VI
and all references therein, eliminating the office of Treasurer
whose duties would be assumed by the Financial Secretary NO
(Article VI, Sec. 1(d))?

Rationale: A number of unions operate with fewer officers; most of the responsibilities of the
Treasurer are now carried out by the Director of Financial Operations, as required by the AFT;
eliminating this position will represent an immediate savings of $250,000 in salary, benefits, clerical
assistance, etc.

REFERENDUM QUESTION #3

Shall the Constitution be amended by adding the following to

Article V, Section 3: Removal from Office---If an officer is YES
removed from membership in the Union under Article XIV of the
By-laws, he or she shall be removed from his/her office NO

automatically and immediately.

Rationale: The Executive Board has rightful powers under the By-laws to remove an individual from
membership in the Union. This language will codify that removal from membership also is removal
from any office the removed member might hold, thus limiting the potential of costly litigation.

CLARIFICATION

CTU legal counsel has
explained that the constitu-
tional amendments, if they
are passed, do not affect any
positions currently in place
but only would be effec-
tive with the elections to be
held in May 2010. Attorney
Burton Odelson, an elections
expert who also serves as
one of the Union’s attorneys,
has pointed out that consti-
tutional changes cannot be
retroactive to decisions made
prior to their approval.

Rumors, therefore, that the
amendments are designed to
remove current CTU Trea-
surer Linda Porter from her
position are untrue. Some
information has been circu-
lated at some schools alleg-
ing that Ms. Porter’s removal
is the intent of the proposed
amendments, but that infor-
mation - while inflammatory
- is inaccurate.

“The Executive Board
is calling this referendum
because it believes our Union
needs to move forward in
a way that allows for your
dues money to be spent as
wisely as possible,” said
President Marilyn Stewart.

“The members of the
Executive Board - who are
elected by the large con-
stituency groups such as high
school teachers, elementary
teachers, PSRPs, and retir-
ees - felt that it is not good
policy to spend thousands of
dollars on unneeded pub-
lications, or on duplicative
offices, or on legal contests.
That's why they are ask-
ing that you approve these
changes.”

The Executive Board is
granted its authority to call
for a membership referen-
dum under Article XIII of the
CTU Constitution.
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By Andrew Bodewes,
CTU Contract Lobbyist

n the recent veto session
of the lllinois General As-
sembly, the Chicago Public
Schools (CPS) attempted
to reduce its obligation to
fund fully the Chicago Teach-
ers Pension Fund (CTPF). Unlike
efforts in the previous legislative
year, which were for long-term
reductions, CPS aimed for a
one-year funding reduction
of more than $100 million for
2010.

The proposed language
would have moved CPS’ con-
tribution from approximately
$307 million down to $205
million for 2010, which would
have simply put more pressure
on pension funding the follow-
ing year by exasperating the
current underfunded condi-
tion. Furthermore, the pension
funding reduction would have
come at the worst possible time,
because it would have been a
funding reduction just as mar-
kets are starting to perform
better — in essence forcing the
pension fund to buy high and
sell low.

Chicago Public Schools ap-
proached the lllinois House of
Representative’s Democratic
leadership and asked for bud-
get relief through a reduction in
its statutory employer-funding
at the same time that downstate
and suburban municipalities
were in negotiations with police
and firefighter unions to provide
a reduction in pension fund-

ing for their respective pension
funds. Senate Bill 2011 was the
vehicle for these discussions,
and it had passed the lllinois
Senate.

Although the original bill be-
gan as a new 40-year funding
schedule for downstate funds,
through discussions the employ-
ers and employees had nar-
rowed the discussion down to
only a reduction of only one or
two years. Staff of the lllinois
House of Representatives then
indicated to the Chicago Teach-
ers Union that SB 2011 would
become the vehicle for a similar
reduction of one or two years
for CTPF.

Due to political consid-
erations and parliamentary
procedures in the lllinois Gen-
eral Assembly, it is common to
combine legislation with other
unrelated bills in order to help
the bill pass, and this was what
happened in this case. Staff
indicated that the proposal was
not drafted into language, and
that many of the specifics of the
proposal had not been deter-
mined, but the proposal would
try to significantly limit the in-
crease of pension contributions
on certain municipal employers,
including CPS.

Ultimately, the proposal
emerged as a 10 percent cap
on the increase in employer
contributions for Fiscal Year
2010. This would mean that the
2009 contribution of $187 mil-
lion would be multiplied by 10
percent, which would then be
added to the base, for a 2010
contribution of $205 million.

CTU lobbyists immediately
started working against the

We attended several meetings on the bill, and
worked with many of the members of the General
Assembly to keep Chicago teachers off a bill that

had been worked out between downstate labor
unions and their employers.

bill as soon as this information
became known. We attended
several meetings on the bill, and
worked with many of the mem-
bers of the General Assembly
to keep Chicago teachers off a
bill that had been worked out
between downstate labor unions
and their employers. Ultimately,
in part because of CTU's efforts,
the bill failed to progress.

The CTU was able to keep
the proposal from even being
filed on to SB 2011, and at this

point an amendment to under-
fund the pension fund does not
even exist. The CTU will con-
tinve to fight to make sure that
CPS lives up to its end of the
bargain by funding pensions ev-
ery month, just as the teachers
do through their contributions.

CTU members may be as-
sured that we will be vigilant on
this and other important legis-
lative issues when lawmakers
return to Springfield in January
for the next session.



CTU and CPS staff meet
with officials from the
Steans Family Foundation
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Chicago Teachers Union President Marilyn Stewart and staff
members of both the CTU and Chicago Public Schools met with of-
ficials from the Steans Family Foundation on October 21 at Chalm-
ers Elementary. The meeting was held to highlight the success of
the Fresh Start Program — a collaborative effort between CTU and
CPS to improve struggling schools in Chicago.

Chalmers has had increasing test scores since becoming a Fresh
Start School in 2005. The school is in the North Lawndale commu-
nity where the Steans Family Foundation has been involved with
schools in the area since 1996.

The foundation states that its goal is to foster positive change in
the community through investment in a range of human and com-
munity development programs.

CTU members and guests
attend Safe Schools brunch

On October 18, Chicago Teachers Union Recording Secretary
Mary McGuire and CTU members and friends attended the lllinois
Safe Schools Alliance “Back to School Brunch.”

The Alliance works to promote safety, support and healthy de-
velopment for lesbian, gay, bisexual, transgendered and question-
ing youth in lllinois schools.

What’s wrong
with being right?
Pulaski community members
fight school phase-out

his past August, Chicago

Public Schools released

its proposal to phase-out
what is currently Casimir Pulaski
Elementary Arts Academy and
make a new Pulaski with an
International Baccalaureate (IB)
program. Under CPS's current
arrangement, the teachers,
school staff and principal at the
school would be removed.

Pulaski School currently enrolls
mostly low-income, Hispanic stu-
dents and more than 80 percent
of the school population lives
outside of the Bucktown neigh-
borhood where the school is
located.

The proposed program
would begin in September of
2010 with kindergarten and
preschool and would gradually
phase-out the arts academy.
Two separate Pulaski schools
would exist in the building until
the current students graduate.

The issue has been met with
an emotional outcry from mem-
bers of the Pulaski Community
who question whether the deci-
sion has racial undertones.

And, teachers at Pulaski say
there is nothing wrong with the
school as it is now. The Chicago
Teachers Union Grievance
Department has been holding
meetings with staff at the school
who explained they would
even be willing to undergo the
necessary training to implement
an IB program into their current
curriculum.

The Pulaski staff explained
that they are very willing to
embrace the new program.

The school’s teachers are 100
“highly qualified” according to

No Child Left Behind require-
ments and 26 percent of the
staff have earned a master’s
degree.

“My question is, what's
wrong with being right,” asked
CTU President Marilyn Stewart?
“This is a great school. They
have a staff that works together
wonderfully and their students
are learning and achieving.
Why mess with something that
works2”

The Union is arguing that
these teachers should not have
to reapply for their positions. IB
programs have been implement-
ed in a number of other schools
in the city without starting from
scratch.

According to the school’s test
scores, they have been mak-
ing improvements. In 2008, 78
percent of students were read-
ing at or above grade level. The
scores were up from 62 percent
in 2006. The school also has a
gifted bilingual program that
will not be phased out.

One teacher at the school
said Pulaski has made gains
every year and during the last
eight years 17 students have
been awarded scholarships
to attend college preparatory
schools. The preschool program
at Pulaski has also just been
accredited by the National As-
sociation for the Education of
Young Children.

“These teachers and this staff
are perfectly capable of imple-
menting a new program. They
have been doing wonderful
things at the school,” President
Stewart said. “Why reinvent the
wheel2”
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Two new pension
trustee members
elected October 30

n October 30, Chicago

Teachers Union members

voted to elect two new
Chicago Teachers Pension
Fund trustee members. Jay
Rehak and Lois Ashford were
both elected to the positions
in the late-October city-wide
election.

The official results are listed
below.

* Jay Rehak, 6,551 votes;

e Lois Ashford, 4,842

votes;

* Nancy Williams, 4,799

votes;

¢ Reina Otero, 4,115 votes;

* Rose Mary Finnegan,

3,037 votes;

* Aspasia Demeros, 2,137

votes;

e unexercised vote, 1,711;

*  multiple mark, 428;

* totaling 27,620.

Pension candidates spoke to
at the October Executive Board
and House of delegates meet-
ings. Both Nancy Williams and
Reina Otero were endorsed
by the Executive Board. At a
subsequent House of Delegates
meeting, all six candidates were
endorsed for election by the
House.

Union supports
Healthy Schools
Campaign

he Chicago Teachers Union

and school nurses are work-

ing to encourage partici-
pation in the Healthy Schools
Campaign, which advocates
for policies and practices that
ensure students, teachers, and
school staff are learning and
working in a healthy environ-
ment.

The campaign is holding new
training on how to make well-
ness a central part of the school
experience for students in all
grades. Schools across Chicago
are forming teams to make work
towards creating environments
that promote healthy eating and
physical activity.

The training opportunity
consists of two two-hour sessions
with presentations from the
Healthy School Campaign and
other experts. The trainings will
provide time-tested tools and
techniques to motivate teachers
to create a classroom environ-
ment that supports healthy
lifestyles.

The sessions will include les-
sons on how to integrate

* phsyical activity, nutrition
education and healthful
practices into the class-
room;

* classroom management
strategies that promote
healthy lifestyles;

* and modeling healthy
behavior.

Participants will be eligible
for professional development
credit and will be given a re-
source packet, healthy recipes,
and a certificate of completion.

The events are free of charge
due to grants from the Oprah
Angel Network. Sessions will be
announced for dates in Janu-
ary February and March 2010.
Official dates and locations are
yet to be determined.

To learn more or apply,
contact Radhika Sharma at
rsharmagordon@healthy-
schoolscampaign.org or call her
at 312-419-1810.

Charter teachers sign
first union contract

n October 30, teachers

and staff at three Chicago

Civitas charter schools
signed their first, historic union
contract with the representa-
tion of the Alliance of Charter
Teachers and Staff.

The three-year collective bar-
gaining agreement at Civitas’
Ralph Ellison Campus, North-
town Academy, and Wright-
wood Campus came after the
teachers’ June 18 vote to form
a union. The teachers said they
wanted a voice in improving
learning and working conditions
at the school.

Emily Mueller, a high school
Spanish teacher at Northtown
Academy and chair of the nego-
tiations said the contract, “puts
students first, gives teachers a
voice and a seat at the table,
and makes parents and the com-
munity partners in education.”

Ms. Mueller was interviewed
for the cHICAGO UNION TEACHER
last year after staff members at
the three schools delivered their
original intent to unionize. After
the action was challenged an ad-
ditional vote was held in June.

“The negotiations were
conducted expeditiously and
thoughtfully because there was
respect between the parties,”
Ms. Mueller explained. “Be-
cause both sides acted in good
faith, students and teachers
came out the clear winners.”

Chicago Teachers Union
President Marilyn Stewart stood
in solidarity with the teachers.

“I want to congratulate the
teachers and staff at these
schools. What they have done
opens the door for other charter
schools in the city to follow suit,”
said President Stewart. “What a
great accomplishment.”

The new contract levels some
of the wide pay gaps between
charter teachers and those at
traditional public schools. It also
limits class size and provides
teachers with more of a say
in curriculum and professional
development.

CTU IN THE NEWS
FOLLOW THESE
LINKS...

http:/ /www.ctunet.com/
newsnotes.html

Follow this link to read CTU
President Marilyn Stewart
response to Senator Meeks’
remarks.

hitp:/ /www.ed-
week.org/ew/ arti-
des/2009/10/28/10
chicago.h29.html?thkn=VWU
FyJKXyS9gONr42BqYn2VL-
8czbYFVijPbMO

Follow this link to read the
Education Weekly article
about the school closings
study put out by the Univer-
sity of Chicago.

http:/ /www.
whez.org/Content.
aspx?avudiolD=37731

Visit this link to listen to the
Chicago Public Radio report
about the school closing
study and for a link to the
actual document.

http:/ /www.chicagoacts.
org/index.php?option=co
nitent&task=view&id=123

Follow the link above to
read a full story and details
about the newly signed
charter school agreement.



Unions fire back
after Senator Meeks’
recent comments

n October 17, Senator

James Meeks addressed

audience members at the
weekly Saturday morning forum
held by Operation Push.

When he brought up issues
concerning Chicago Public Schools,
Senator Meeks told the crowd, “I
would like to tell you what's wrong
with CPS...Chicago Public Schools
have a gang problem...The gang is
the Chicago Teachers Union. That's
the most well-funded, well-orga-
nized gang in the whole state...the
fault of the Chicago Teachers Union
is that it keeps figuring ways to
protect bad teachers.”

Just days after his initial com-
ments, Senator Meeks wrote an
op-ed published in the Chicago
Tribune stating that the “Chicago
Teachers Union has figured out a
way for teachers to not be evalu-
ated on obvious criteria, such
as how well they perform in the
classroom.”

Now Union leaders of both the

Chicago Teachers Union and the
lllinois Federation of Teachers are
answering back.

“His accusations are blatantly
false and completely inflamma-
tory,” said CTU President Marilyn
Stewart. “I spoke to Senator Meeks
minutes after his remarks at Opera-
tion Push and in a subsequent meet-
ing the following week. | explained
that he needed to be educated. He
had his facts all wrong.”

IFT President Ed Geppert
responded to the accusations in a
letter addressed to the Senator.

“As a union, it is our duty and
legal obligation to protect the due
process rights of our members.

To equate our union’s legal and
moral obligation with organized
gang activity that includes illegal
drug trafficking and murder is an
insult to all teachers, their union
and every member of organized
labor,” he wrote. “It is difficult to
believe that any elected official,
but especially someone we have
consistently supported, would
make such an outrageous com-
parison.”

President Stewart also ex-
plained that hiring and firing
teachers does not fall under the
Union's responsibilities.

“I have never in my life hired
a teacher,” she explained. “To
blame the Union for something
that is completely out of our con-
trol is ridiculous.”

The CTU is drafting a resolution
to express the dismay teachers
and union members have felt over
the senators comments. President
Stewart said the Union will not
financially support his campaigns
and is encouraging members to
call and write Senator Meeks to
express outrage.

President Geppert said the “IFT
and CTU have long supported ef-
forts at improving teacher quality
and our public schools, and we
will continue to do so.”

NEW STUDY LOOKS AT THE
IMPACT OF SCHOOL CLOSINGS

A new study released by
the University of Chicago’s
Consortium on Chicago
School Research, tracked
more than 5,000 students dis-
placed by the Chicago Public
School’s closings.

The report said a majority
of Chicago students affected
by school closings did not
improve significantly aca-
demically because they were
placed into schools perform-
ing just as low, or lower, as
the ones they had left behind.
Only six percent of displaced
stud);nts ended up in signifi-
cantly better schools.

Marisa de la Torre, co-
author of the study, told
Chicago Public Radio that,
“the effects after, when they
move to the receiving schools,
it really depends on the char-
acteristics of the receiving
schools they go into.”

She also explained that stu-
dents’ academic performance
suffers temporcriry when the
kids find out their school is
closing. Most of the Renais-
sance 2010 school closing
announcements have come in
January, six months before
the enJoF the school year.

The author said she was
unsure if only six percent of
the students ended up in top
schools because that was
the space available for those
students or because parents
were uncomfortable sending
their kids across the city.

The study did not look at
the emotional and social ef-
fects of school closings. It also
did not examine a connection
between school violence and
the closings.

Students analyzed were
from 18 elementary schools
with a total enrollment of
5,445 and were shut down
between 2001 and 2006.
The researchers compared
students eight and older
from the closing schools and
students with similar charac-

teristics not impacted by school
closings. They tracked those stu-
dents’ lowa Test of Basic Skills
scores for three years after their
schools’ closing.

Julia Gwynne, a senior
research analyst with the con-
sortium and the report’s other
author, told Education Week
that when CPS closed schools
for academic reasons the idea
was to provide those displaced
students with other educational
prospects to improve their per-
formance.

“Unfortunately, we didn't
find that,” she said.

The reason they did not see
that improvement was because
the majority of the students did
not attend schools “substantially
better than the ones that were
closed.”

The study also showed that
school closings have an impact
on student-mobility rates and
participation in summer school
programs. Students were more
likely to transfer out of the new
school during the summer after
the first year or even during the
school year. The study also said
6 and 8 grade students were
less likely to attend summer
school in the summer after their
school had closed.

Groups opposed to the
school closings have been pro-
testing since Renaissance 2010
was implemented in Chicago
in 2001. Mayor Richard Daley
and former CPS CEO Arne Dun-
can have advocated for the pro-
gram and since Arne Duncan’s
appointment as United States
Secretary of Education he has
been pushing a similar agenda
in Washington.

“There ﬁas to be an end
to school closings,” Chicago
Teachers Union President Mari-
lyn Stewart said.

“If we've learned one thing
from this study it is that closing
schools in Chicago does not
improve education for our stu-
dents. It’s time to come up with
a better plan.”
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IFT president
festifies on
Race to the Top

llinois Federation of Teach-

ers President Ed Geppert

Jr. testified in Springfield on

October 28. He spoke to
the lllinois House Elementary
and Secondary Education com-
mittee about lllinois’ application
for federal “Race to the Top”
funds and the IFT’s position on
education reform.

Mr. Geppert said the IFT
supports the state’s application
for the funds but warned that
the potential impact on every
school in the state from a finan-
cial and educational standpoint
should be examined.

He told the committee about
the importance of funding pro-
grams that are already included
in lllinois law.

“The IFT believes that Illinois
should apply for Phase | Race
to the Top funds. The State
Board and lllinois’ 870-plus
school districts are in dire need
of funding to support the state’s
many current, strong education
reform initiatives, and there is a
need for federal funds to fill the
gaps until an equitable, sustain-
able source of state funding is
available,” he said.

“We must also recognize that
the U.S. Department of Educa-
tion has not issued final Race to
the Top guidelines, so no one
know specifically what is re-
quired of lllinois’ application to
receive a potential $300 million
over a multi-year period.

“...Thanks to the work of the
State Board of Education and
the General Assembly, the state
already has in place many in-
novative projects to satisfy the

assurance areas of the Race to
the Top grant.

“All of these initiatives take
both enough time to implement
and sufficient resources to sus-
tain them. Federal Race to the
Top dollars would only provide
a stop-gap source to help these
initiatives grow and produce
results. Unfortunately, Race to
the Top dollars are not enough.
Currently many of these initia-
tives are either unfunded or not
fully funded.”

He also spoke of the IFT’s
willingness to work on innova-

tive educational reforms, includ-

ing changes to teacher evalu-
ation, like the ones recently
approved by AFT members in

New Haven, Connecticut.

“The IFT has always been
willing to come to the table to
work on the challenging issues
that arise when addressing
education reform,” President
Geppert said.

“We have been a strong
voice and have consistently
advocated for research-based,
effective reforms regarding
such issues as longitudinal data
systems, charter schools and the
need for equitable, sustainable
state funding.”

To read President Geppert’s
remarks in full visit the IFT web-
site at www.ift-aft.org and look
under the “Recent News and
Updates” section.

ONE CITY
A
lit"‘lt

ONE FooD prVE

We need:

= One City
One FooduDrive

Help Us Reach Our Goal

Please help hungry families during the Chicago Teachers Union/
Chicago Public Schools food drive this holiday season by
bringing to school from - Tuesday, November 17 through

Friday, November 20 - foods that don’t spoil.

The Greater Chicago Food Depository will distribute your
donations to our hungry neighbors.

Peanut Butter

Bring a Can
— to School

Canned
Vegetables

Working together, everyone can make a difference.

For more information visit our Web site at www.every1can.org
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Chicago Public Schools
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Scholarship
applications

available online

Parents of high school seniors
preparing for college, it is time
for you and your children to think
about applying for the 2010 IFT
scholarships. All IFT scholarship
forms and application instructions
can be printed directly from the
IFT website at www.ift-aft.org.

[FT ROBERT G. PORTER SCHOLARSHIP
The IFT Robert G. Porter schol-
arship, named after the late AFT
secretary-treasurer who began
his teaching and union career in
Illinois, will select two winners in
2010. Each recipient will receive
$6,000 ($1,500 per year for four
years) towards the cost of college
education at a public university in
lllinois. Applicants must be chil-
dren of currently employed, active
IFT members in good standing or
of deceased members who were
in good standing with the IFT at
the time of their death. Applicants
must also be high school seniors
with a cumulative “B” average.
Scholarship applications must be
received in the IFT Westmont office
by December 4, 2009. (Please note -
the American Federation of Teachers
also has a Robert Porter scholarship
with a different deadline.)

CARL J. MEGEL SPECIAL EDUCATION

SCHOLARSHIP

The Carl J. Megel Special
Education Award is given to the
son or daughter of an IFT member
(current or deceased), or a student
recommended by a teacher who
is an IFT member. The winner
receives a one-time award of
$1,000. Applicants must be high
school seniors who will graduate
in 2010 and are currently enrolled
in a special education school,
class or program. (Students who
plan to teach Special Education
are not eligible.) The application
deadline for the Megel Award is
also December 4, 2009.



School Psychologist offers thoughts
about escalating youth violence

By Melani Davis, Editor

CHICAGO UNION
TEACHER

She said then that
she believed CPS had the right
process in place but that it
wasn’t being implemented.

One year later, in light of the at-
tention being focused on violence
in and around Chicago schools,
Dr. Parsley is back to share some
of her observations on the issue.

“Everything is the

same," Dr. Parsley says.
“Everything that | talked about
in the CHICAGO UNION TEACHER
article is just as evident now
since the young man was killed.
The emotions that you feel...I
was just really concerned about
something like that. Now it has
national attention. Darion Al-
berts hasn’t been the only one,
it's just that it was publicized.”

She says the issues are the
same: lack of preventive mea-
sures, a disconnect in the referral
process, no interventions up front
— and the larger picture — school
closings.

“| mentioned last year the
gang crossings — there’s no con-
sideration. Schools close down
and kids go across. | was really
worried about that.”

She says that gangs are not
an illusion. They’re real and can
no longer be ignored.

“I think we need to seek the
consultation of rehabilitated gang
members. There have been a lot
of rehabilitated gang members

that say, ‘we just didn’t know.””
No one was there to lend
advice and counsel to these
kids, she says. “They didn’t know
which way their lives were head-
ing. They didn’t know the path,
didn’t know anything else, didn't
have a job. If there is no way out,
if you don’t have an income and
gangs are offering one, then what
do you do? These kids are living
up to the expectations of every-
one around them and lots of times
they resort to gangs as a result.”
As for Mayor Richard M.
Daley, she thinks he cannot
continue to ignore the problem
— gangs exist here in Chicago
and we have to deal with them.
She believes that someone
needs to be in school every day
with whom students can connect.
“I'm on the same page with Presi-
dent Stewart on that,” she says.
“There needs to be a better
system of identifying the at-risk
kids. The referral process is not
working properly — this whole
notion of school-based problem
solving where you’re supposed
to see the child, the school
works on the issues and brings
the issues forth, and then they

are referred on — it's not work-
ing. So we need a better refer-
ral system and a better system
of identifying the at-risk kids.”

She feels we can not ignore
the fact that violence is increasing
and there is a correlation with
gentrification, school closings and
the anger our children feel.

“One thing | want to say is
that they are not objects. And
as adults who are over their
education, over their livlihoods,
we must treat them as humans
with feelings and emotions.
These students and young
people sense that they are living
in a society that doesn’t seem to
care much for them.

“Now how would | feel if all
around me | see my parents and
others protesting school closings
and being displaced from their
neighborhoods. | see my peers
marching to City Hall...we're all
everywhere, but it seems no one
is hearing, because the schools
continue to close. I’'m moved,
I'm shifted around. And then |
see people with a better income
moving into my neighborhood.”

She says there just has to be a
more considerate way of doing

things. CPS knows ahead of time
which schools will be closed.

“It makes them seem like
fools — the people that march
and protest. You can have all
the town hall meetings you
want. But it brings about apathy
and despair among the people
that are already in despair
because of poverty and certain
situations. In a nutshell-they’re
just angry. They're just tired.
There’s an explosion.”

Unfortunately, there is not
enough time for school psy-
chologists or social workers
to give what they should be
giving, and with a freeze on
hiring, the number of psychol-
gists in the schools continues
to decrease as responsibilities
increase. One solution that has
been touted by CPS is privati-
zation. Dr. Parsley says that if
we already know the importan-
tance of a child being able to
connect with someone — ideally
a mental health professional
who understands the emotional
and mental issues that the
student may face — privatizing
services won’t do, in terms of
consistency or expertise.

“Can you depend on
someone from an agency to
be there and be available? Do
they fully understand what is
going on in the school system?
There’s a difference between a
school psychologist and a clini-
cal psychologist. That’s not the
answer, privatizing services.”

One step we as adults can
take now to solve the problem,
she says, is to begin to view
young people differently and
in a positive manner, because
their rage may be simmering
inside and they need our help.

“Someone, somewhere didn’t
listen when the Columbine
shooting occurred. Someone in
the school had the knowledge
and passed it on and it was lost.
We need full knowledge of who
we are dealing with. We need
data and knowledge and time
for our casemangers to make
those phone calls.”

Everybody needs to get on
board, become proactive and
do something now — don’t wait
for the funerals.”
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Kindergarten students learn
to compare and contrast through
stories of the gingerbread man

By Jenny Celander,
Associate Editor

or students in Mary

Orr’s kindergarten

class at Haugan

Elementary, the story
of the cookie that took on a life
of its own lays groundwork for
a unit that gets her kids off to a
running start.

“Run, run as fast as you can.
You can’t catch me. I'm the
gingerbread man!”

The famous refrain is called
out by the little gingerbread
cookie who jumped from the
oven and took off for an excit-
ing adventure in the ginger-
bread man story. Ms. Orr
explained that now, there are
more than a dozen spins on this
tale and she uses as many as
she can to teach her kindergart-
ners important skills.

“Our unit begins in mid No-

vember and goes through into
December,” she explained. “It
usually lasts from three weeks to
a month.”

Mary said that because the
project takes place in the first
half of the semester it is the
first big unit she does with her
students. The project begins
with the traditional story of the
gingerbread man.

“It's really a study of sto-
ries,” she said. “The ginger-
bread man, the gingerbread
boy, the gingerbread cowboy,
the gingerbread baby...We
read a book the first day and
then the next day we compare.
Did he get eaten? Did he es-
cape? Was there a fox, or was
there a wolf2”

Ms. Orr said during her unit
she does a number of individual

~

P

.
5 \
“The project is a
way fo teach them Wiy

fo compare and
contrast and pick
out similarities
and differences.”

activities surrounding the ginger-
bread stories. The students work
on art projects, writing projects,
team exercises. They even team
up with a fifth grade special
education classroom once a
week to compare and contrast
stories.

“It's a big theme and we do
it as a unit and we send it home
with the kids at the end. We're
incorporating a lot of different
things that our kids are capable
of doing.”

After the first few stories,
Mary said her students are
familiar enough with the main
story to easily pick out similari-
ties and differences. She said
one particular activity involves
a chart comparing and contrast-
ing the story lines.

“Basically, they learn to com-
pare two different books with
similar titles, but that there are
different authors and different
illustrators.

“We look at the pictures be-
cause we're kindergarten. How
do these look different? Okay,
well this one’s more sketchy, this



one’s more cartoony. Differ-

ent titles, different authors. You
know, what the different authors
words were.”

Mary explained that when
working with younger kids, it's
important to recognize what
skills are within their reach.

“You know upper grades
could write about it — compare
two stories. Our kids don’t have
that ability because they’re
little kids, so they can’t do that,
but they can listen to a story
over and over again. And, they
never get sick of it. You’d think
by the 14th book they would be
sick of it.”

Ms. Orr also said her stu-
dents look closely at other char-
acters with in the stories. She
explained that in one version
there is a milkmaid.

“So, then they wanted to
know ‘What is a milkmaid.” So,
we have to go back and do a
little research and explain that
a long time ago there would be
one man or women in charge of
milking the cows.

“Then they want to know the
difference between a fox and a
wolf...Just the different subtleties
between characters in each of
the stories.”

Part of the unit then focuses
on projects that link the char-
acters from each version of the
story.

“We take a character and
put it across a clothesline. String
certain characters together...
tie characters from one story.
‘And, who was in this book?
Was it the fox or the wolfe Well,
let’s go back and check.” And,
then we go back and open that
book.”

Mary also said the unit teach-

es her students to work together
in groups. She said it is helpful
because often kindergartners
need a lot of guidance. But, the
unit begins to teach them how
to work together and help each
other.

“The project is a way to teach
them to compare and contrast
and pick out similarities and dif-
ferences,” Ms. Orr explained.

“They can’t write it, but they
can sit and do pictures. They
can draw team pictures and
they can get up and share.”

Mary said each student has
an opportunity to share. It is a
way to encourage quiet, shy
children to begin to be comfort-
able speaking to the group.
Because Haugan has a large
Hispanic population, she said
it's also a project that allows
children who don’t speak the
language to contribute.

“They’ll point and say ‘boy’
and there’s a big applause for
them because that’s what they
are capable of doing at that
time. But, kids who can’t write
can draw and color and add
to an activity without having to
physically do it themselves.”

At the end of the unit, stu-
dents take home all of the proj-
ects they have completed. But,
before the unit is over, Ms. Orr
and her kindergartners make
their own gingerbread men.

Mary said the unit can be
adapted to fit other classroom
needs. She said other teach-
ers at the school do something
similar with Cinderella stories
and compare the way different
countries and cultures tell the
same story. With all the stories
out there, the possibilities are
endless.

“They can't write it, but
they can sit and do pic-
tures. They can draw

team pictures and they
can get up and share.”
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(TU members attend ‘thriller’ Halloween party

Important
Universal Breakfast
Program information

The Chicago Teachers Union
has been receiving many ques-
tions about the Universal Breakfast
Program. The CTU Grievance
Department wanted to make sure
all members at schools with the
program are aware of how it
should work.

Teacher Field Staff Coordina-
tor Colleen Dykas said Universal
Breakfast should not interfere with
the teachers 8:30 a.m. to 9 a.m.
preparation period.

“We've heard from some teach-
ers that principals have asked
them to start the program before
nine,” she explained. “The pro-
gram cannot interfere with the
teachers’ prep time. That is some-
thing guaranteed by the Union
contract.”

However, the teachers can
approve an earlier start if they
complete a formal waiver, by
voting with 50 percent of the staff
plus one vote to have the program
start before nine. But Ms. Dykas
assures that if the waiver does not
pass, the teachers are not required
to begin before nine four days per
week as per article 4-9.

She also said, the engineering
staff or lunchroom workers should
be collecting the garbage every
morning.

“Each school does it different-
ly,” Ms. Dykas explained. “Some
of the students eat in the cafeteria.
Some eat in the classrooms. But,
the garbage should be cleaned up
by the engineering or lunchroom
staff.”

Colleen said if members have
any questions about how the pro-
gram should be running, or any
concerns about contract violations,
please contact your field represen-
tative.

“The Union is not opposed to
the program,” she said. “We are in
favor of children getting a nutritious
breakfast. We just want to make
sure that the Universal Breakfast
Program, and all new CPS pro-
grams, are being implemented
according to the Contract.”
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The Old Farmer's
Almanac for Kids
comes to (D

The Old Farmers’ Almanac
for Kids is now available on CD.
Volume one of the series is out and
can be purchased for $9.95 at
shop.almanac.com.

The original Farmer’s for Kids,
released in 2005, included ar-
ticles, facts and folklore relating to
the calendar, astronomy, farming,
gardening, nature, history, food,
health, sports, and more.

The almanac includes informa-
tion on

* how to hypnotize a frog,

* how to be a genius,

* how to cure hiccups,

* how to painlessly remove a

splinter,

* the mystery of the fainting

goat,

* superstitions,

* and how to grow a crop of

potatoes in a trash can.

The new version of the almanac
comes with a full 192-page copy of
the print edition as well as special
features exclusively on the CD like
bookmarks and search functions.
Kids will also be able to print sec-
tions or full pages from the book.

The CD package also comes
with an activity guide with more
than 100 projects perfect for kids
to do alone or with help from
parents or teachers. The guide was
created by an educator and con-
tributor to the children’s science
magazine, Odyssey.

The activities corresponds with
topics in the book and include

* how to design a healthy fam-

ily menu,

* how to identify animal tracks,

You Can Help Improve

Women’s Health

hy are

women
two to three
times more likely
than men to suf-
fer from depres-
sion? Why do
women respond
to drugs and
treatment differ-
ently than men?
Why do diseases
such as heart
disease appear
differently in
women com-
pared to men?
The Institute
for Women'’s Health Research at
Northwestern University is explor-
ing questions like these. And you
can help!

The Institute has developed

a Women'’s Health Registry - a
private, secure database of demo-
graphic and health-related infor-
mation for lllinois women age 18
and over. Through a confidential
questionnaire, the Registry asks

175 169 152 145 138 126

about a woman’s
environment,
health-related
behaviors, health
symptoms, and
any illnesses or
conditions she
has now or had
in the past. As a
Registry par-
ticipant, you can
help advance
knowledge of
gender differ-
ences in health
and improve
treatment of dis-
eases in women.
You can also be considered for
research studies, receive health
lifestyle interventions and get infor-
mation from leading health pro-
fessionals through the Registry’s
newsletters and online blog.

To enroll, or to get more infor-
mation about the Registry, please
visit https://whr.northwestern.edu
or call 800.984.IWHR to request a
paper version.

* learning about natural cures,

* and how to train a goldfish.

Kids, parents, and teachers who
want more information can visit
almanac4kids.com for a regularly
updated dose of the Old Farmer’s
Almanac for Kids. The CD version is
compatible with PCs and Macs.

Monthly challenge
allows student to
practice writing

Reading Rockets and AdLit.
org have launched a new monthly
challenge that will provide students
with a chance to practice writing
skills and win prizes.

The organizations have created
monthly writing prompts based
on the 18 authors and illustra-
tors participating in the Exquisite

Corpse Adventure — a new
serial story on the Library of
Congress website.

The Exquisite Prompt con-
test is designed for kindergar-
ten through 12 grade stu-
dents. Teachers can choose
one challenge to focus on or
they can try a new challenge
each month.

The prompts, which are
based on the works and lives
of the participating authors
and illustrators, can be
used in conjunction with, or
separate from, the Exquisite
Corpse Adventure.

The contest runs through
June 2010. Rules, details,
and submission requirements
can be found by visiting
http://www.adlit.org/fun/
writing_contests/exqui-
site_prompt_challenge and
readingrockets.org.

you to share it.

his year, cHicaco UNION TEACHER would like to
introduce a new feature — Pass It On!

If you have an innovative classroom proj-
ect that inspires student learning, we want

If you know of a colleague who has come up with
something that just works, we’d love to hear about it.
We believe that success breeds success, so pass it
on and help other teachers excel.

Please contact Jenny Celander, Associate Editor,
Chicago Union Teacher, 312.329.6252 or email

jennycelander@ctulocal1.com.
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Teacher
connects

with

students
through art

by Melani Davis, Editor

NOTE: We visited Karen
Stolzenberg’s classroom
the day before Halloween
and she and her students
were dressed in costume.

hen Karen

Stolzenberg's

life took an

unexpected

turn 22 years
ago that led to a career in
teaching, Chicago Public School
students became a little better
off because of it. Her passion
for teaching art — metalworking
in particular — is evident, as is
her patience with and interest in
her students.

M:s. Stolzenberg graduated
from college with a degree in
ceramic and graphic arts, then
married and had two children.
While her children were still
very young, her husband died
suddenly and she was left
questioning what to do with
her life and how to support her
children.

“I had always loved teaching
and had in fact, taught adults. |
thought — | really love teaching
teenagers so | went back to the
Art Institute of Chicago for my
teaching certificate.

“I decided to look for a posi-
tion in CPS because | wanted to
work with city kids.”

Karen began her career at
Riley Elementary School and
taught there until a position
opened at George Washington
High School three years later.

When that
position was
eliminated because of
declining enrollment,
she moved to Julian
High School where
she remained until
offered her current
position at Jones Col-
lege Prep.

“They were starting the
Magnet school here. | inter-
viewed and I've been here ever
since. | love it! | love the kids, |
love what | do and I’'m happy to
get up each morning and come
to work,” she says.

Along the way Ms. Stolzen-
berg also got a master’s degree
in metalworking and enjoys
sharing those skills with the
students in her class.

“This class is my passion
because it’s what | do,” she
explains.

Karen says she likes to work
alongside her students on her
own pieces when time allows,
in order to set a good work
ethic for them. With a smaller
class size this year than usual,
she has been able to provide a
lot of individualized attention.

“I can really sit with them and
work with them,” she says.

“I think it's very important
for teachers to make sure that
they are constantly connect-
ing each day, individually with
each student. It's kind of like a
mantra with me. | want to make
sure that even if it's just, ‘Oh,
that’s really great, what you're
doing there.’

“I think sometimes when you

have big classes
—and | do — my
Art | classes are
31-32 students —
its very easy to
lose sight of the
individual child.

“I like to let
them know,
‘there are 32
kids in the class but at this mo-
ment, |'m yours,”” she says.

“And for that moment you
can ask me a question, you
can ask me to draw something,
you can vent, you can show me
something else — you can just
use that time to know that | re-
ally care about you.

“I think what's really impor-
tant is that teachers not ever lose
sight of that. It’s very easy to do
because we're all so rushed.”

When it comes to school vio-

lence she says she thinks what
makes a student stop and think
about their actions is knowing
that they don’t want to disap-
point somebody.

“I'm not faulting anybody,”
she says. “But | think when |
was going through National
Boards and as I've gone further
on with my career, | just have
the feeling that you really have to
reach out to each and every kid.”
She has high expectations
for her students and wants to

“What makes students stop and think
about their actions is knowing that
they don’t want to disappoint

somebody.”



Thoughts
On Becoming a
National Board
Certified Teacher

don’t think you can go

through their process with-

out having major ‘aha’ mo-
ments and reflections about your
teaching. When | went through
that process there were just so
many things | felt | could change
and become better at.

Everybody says they are
lifelong learners but | am con-
stantly going to classes and
constantly going to workshops
so that | can keep my program
fresh and bring new ideas to my
students because [ think that it's
important for a teacher to keep
growing. National Board was a
logical extension of growing and
self-reflecting. | know that was
just such a major year in my life
— besides all the toil and work.
| have seven mentees this year

in art. I'm very big on mentoring
student teachers and mentoring
National Board candidates be-
cause | think its really important to
give back and to make it possible
for somebody else to carry on the
tradition. Especially if you really
love teaching, it’s kind of impor-
tant to pass that feeling to some-
body else coming down the line.

—Karen Stolzenberg

see each of them achieve and
grow as individuals and citizens.
But to make that happen, she
says, you have to let kids know
that you are interested in what
they’re doing and how they’re
doing it, and you have to be
available to them and really
“put yourself out there.”

“It's a great class because
there is so much skill-building,
she says.”One student in here
has had a very rocky life in
high school and the reason he
comes to school is for his two
art classes. So his art classes
are scheduled at the front and
the back of his day and now he
stays all day. He's enjoying this
and he’s good at it, really good
at it, so it's just made a big dif-
ference in his attitude this year.”

According to Karen, her met-
alworking class is very special-
ized, one of only a handful in
the city like it. It is an advanced
class so students have to have
taken Art | and done pretty well
in it. But looking around the
room, it seems her kids are up
to the challenge.

Students hammer away at
projects in various stages on the
way to completion, while Ms.
Stolzenberg practices what she
preaches, leaning in to com-
ment on each one.

Outside, in the hallway there
is a display case with spec-
tacular examples of previously
finished work.

“Kids come back to visit all

4

the time,” she says. “Around
Thanksgiving, when the col-
leges let out it's a daily thing,
kids popping in here. | love it.
Because it’s that connection, ob-
viously that | made with them.
They feel comfortable com-

ing back and telling me what
they’re doing. So it's really fun
and | look forward to that time
around Christmas each year.

“In fact | had one girl who
kept coming back regularly
even though she had graduat-
ed. She was working on this art
project that never got finished.
It was a mosaic piece. | finally
had to get rid of it — | couldn’t
look at it one more year.”

Karen says she likes to share
things with her kids. Not nec-
essarily her deepest darkest
thoughts but she thinks its good
for them to know that, she’s a
real person as well as a teach-
er. “l work and | do artwork,”
she says.

“High school kids sometimes
ask you the most personal
questions — |'m pretty good at
avoiding them — but they're
just curious. They want to know.
And they notice everything,
‘You have on new shoes?’ Ev-
erything is fodder for the rumor
mill, too. But here’s the thing — |
love that age group so talking
to them is a lot of fun. It keeps
you young, too. | have to be on
top of my music and to know
about their interests, so it keeps
you young.”
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Chicago unions ral

for fairness in¢

" Jamie Ptmﬂﬂ CEU
- o ot

OURE-as-

n Tuesday, Oc- The group demanded a finan-
tober 27, union  cial system that helps rebuild

and activist communities and lives. They => : =8
groups from want common sense reforms 1 ‘
around the that will increase transparency,

city assembled at the Sheraton ~ accountability and stability.

Chicago Hotel and Towers to Chicago Teachers Union Pres-

demand change in the United ident Marilyn Stewart marched

States financial system. The rally in support of the rally. Chicago
was referred to as “Showdown Federation of Labor President

in Chicago” and thousands of Dennis Gannon was also pres-
demonstrators attended the ent and spoke to the crowd as
event. well as newly elected AFL-CIO
Participants argued that the President Richard Trumka.
same financial institutions that Reverend Jesse Jackson also

cause the global economic crisis  marched with protestors and
are back on their feet because =~ members of SEIU.
the American people bailed
them out.

Millions of people living in
the United States are still strug-
gling with home foreclosures
and unemployment. The country
continues to suffer from state w7 Yun o o
budget cuts, shrinking pensions,
predatory lending, outrageous
overdraft fees and sky-high
credit card interest rates.

The protestors stood outside
the American Bankers Asso-
ciation convention to tell top
financial officials that “enough
is enough.”



18 Funk, Jean F Bay
10 Lewis, Lillian M Farren
15 Wynne, David Lafayette

16 Matthews, Elizabeth  Ross

23 Patterson, William  Audy Home

26 Harrington, Vera R Reilly

27 Solon, Robert Lyon

27 Washington, Joyce A Westinghouse HS
29 Ludmer, Dorothy Goethe

31 Marks, Patricia J Schurz HS

‘]X

14 Klopke, Donna L Curie HS
14 Vandas, Don H Bowen HS

02  Collins, Nedra L Carter 15 Clayton, Betsy T Medill

02  Hurley, James F College Teacher 15 Dunn, Willie Mae  Farady

02  Tikalsky, George ) Lindblom HS 15 Garfield, Harriet Elnstein
02  Warren, Ronald Dyett 15 Nadvornik, June Tonti

03  Marshall, Shirley P Thorp 16 Monroe-Taylor, Patricia Arai Middle
03  Mixon, Portia B Cooley HS 18 Estevez, George T Taft HS

03  Sumita, Miye Whitney Young HS 18 Tracy, James A Graham
05  Stewart, Roger G Young HS 19 Fox, Quillen L Goethals
06  Bomer, Robert Central Office 19 Gray, MorgaretB Canty

06  Peck, Adele South Shore HS 22 Barun, Jane C Cooper

06  Walker, Cornelius R Ogleshy 24 Hopkins, ALucille  Corliss HS
08  Smith, Lula P Juckson 24 Paulick, William G~ Mather HS
09  Block, George S Darwin 24 Tomcik, Vera A Schurz HS
10  Johnson, Barbara S College Teacher 26 Burnett, Helen L Fenger HS
12 Vujanich, Lillian D Dawes 27 Rivers, William B~ Thorp

12 Warnik, Eugene L~ Fulton 28 Tucker, Eileen F Sutherland

Lists of deceased members of the Chicago Teachers Union are provided to the Chicago
Union Teacher by the office of the Public School Teachers Pension & Retirement Fund of Chicago and are
printed as received. If you nofice an error or omission, please contact the editor at 312-329-6235 so a
correction may be made in a subsequent edition.

“ will use my NLU degree
To provide a much higher
level of insfruction fo my
students and motivate them

to achieve their qoals.”

— Brad Hutson

MEd. in Administration and Supervision,
4th & Sth grade Special Education teacher,
Luke © Toole Elementary School

NLU

| qot it here.

If your class size is above the
limit as defined in article 28-1

of the Chicago Teachers Union
— Chicago Board of Education
contract, please file a class size
referral. Article 28 and the Class
Size Referral Form can be found
on www.ctunet.com

A class size monitoring panel,
comprised of two retired teach-
ers and one retired principal, will
visit your school to assess the
situation and develop a resolution.

If you have any questions,
please contact

Erin Doubleday 312.329.6231 or
erindoubleday@ctulocal1.com.
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EXTENDED 45 DAYS
DUE TO OVERWHELMING DEMAND

Save over $2.000

Master’s Degree $4.900

Full Tuition $6,950 as of January 11, 2010

Enroll in the November 9 or December 7, 2009 start dates to take advantage of savings.

Four Reasons CPS Teachers Select ACE: ik

* Earn their degree in only 18 months

* 100% online
* No GRE requirement
* CPS offers payroll deduction &

Choose a Master’s Degree program:
M.Ed. Educational Leadership

M.Ed. Curriculum & Instruction

M.Ed. Educational Technology

M.Ed. C&I with ESL Specialization
M.Ed. C&I with Bilingual Specialization

AMERICAN COLLEGE
EDUCATION®

#/B5\.
Coletrating §

S

Congratulations to 2009 Golden
Apple Winner and American
College of Education Alumna
Melissa Hooker, M.Ed. from
Chicago Public Schools.

American College of Education is accredited by The Higher Learning Commission and 2 member of North Central Association.

312.263.7462 | www.ncahlc.org



HOW ABOUT SPRING BREAK
IN HAWAILI?

Sail aboard Norwegian Cruise Line to Honolulu,
Maui, Hilo, Kona & Kauai.
Prices starting at $1,127 plus air.
For more information call
Life’s A Trip Travel at 815-838-4895

Is My Life Insurance
Coverage at Work Portable?
Get Quotes_from Top Companies and Schedule an Appointment
The Banneker Insurance Brokerage LLC
Jelani Semmes 312-375-3217

jelani@bannekerinsurance.com

TEACHERS GET A 15% DISCOUNT
ON AUTO INSURANCE

Call Farmers Agent
Allen Morgen at 773/615-3276

AUTO » HOME « LIFE

Cruise One Travel
#1 in Cruising Nationwide

Call Francine 630.784.0650
Email: ftopps@cruiseone.com

TRAVEL - TRAVEL * TRAVEL
Plan now! Use our layaway.
You need something to look forward to...

Christmas break « 5 night cruise * 12/26-31
Presidents weekend in Paris * 2/11-16
Spring break * Buenas Aires week ¢ 3/27-4/4
Summer « Poland/ltaly/Alaska cruise/South Africa

FANTASTIC VOYAGES
773.777.5445 « fantasticvoyages@hotmail.com

ENJOY SPRING BREAK CRUISING THE
BAHAMAS and then visit UNIVERSAL.

Sail aboard ROYAL CARIBBEAN to Cococay and
Nassau from Port Canaveral, FL.
Then visit Universal in Orlando, FL.
For more information call LIFE'S A TRIP TRAVEL
815-838-4895

goldberg weisman cairo

What's the best way to invest your savings?

How much do you need for retirement?

How do you protect your money from market volatility?

Need someone to talk to?

Get face-to-face answers from your financial advisor.

For more than half a century, we have been providing expertise,
guidance and the kind of personal relationship other companies
don’t provide — a face — someone to help you plan for and enjoy a
secure retirement.

Call a financial advisor at
1-800-892-5558
ext.88815

Annuity contracts are issued by The Variable Annuity Life Insurance Company.
Annuities and mutual funds offered by VALIC are distributed by its affiliate,
American General Distributors, Inc., 2929 Allen Parkway, Houston, Texas 77019,
member FINRA.

VALIC represents The Variable Annuity Life Insurance Company
and its subsidiaries, VALIC Financial Advisors, Inc. and
VALIC Retirement Services Company.

Copyright © The Variable Annuity Life Insurance Company.
All rights reserved.
VC 22521 (04/2009) J73215

A Personal Injury/Workers’ Compensation law firm endorsed by the

Chicago Teachers Union to represent their members and their families.

PUT ILLINOIS’ LARGEST PERSONAL INJURY & WORKERS” COMPENSATION LAW FIRM TO WORK FOR YOU!

Workers’ Compensation e Auto Accidents ¢ Nursing Home Abuse o Product Liability ¢ Medical Malpractice

We are the State's largest Workers' Compensation/Personal Injury
practice devoted to protecting the interests of those injured or killed
by the negligence of others. At GWC, we concentrate our practice in
the representation of individuals injured in auto accidents, bus, train
and trucking accidents, nursing home abuse, medical malpractice
and all workers’ compensation claims.

MORE THAN $1 BILLION FOR OUR CLIENTS
In the FIRST HALF of 2009, GWC has obtained the following results for our clients:

$10 Million—Deceased Carpenter
$4.5 Million—Injured Iron Worker
$3.4 Million—Deceased Laborer
$2.9 Million—Injured Painter

$1.9 Million—Injured Factory Worker

$1.5 Million—Injured Laborer
$1.4 Million—Auto Accident
$1.2 Million—Auto Accident
$1.1 Million—Injured Carpeter

ONE EAST WACKER DRIVE | 38TH AND 39TH FLOORS | (312) 464-1200 (800) 486-1002 | WWW.GWCLAW.COM

VALIC
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COLLEGE

“Here’s how to make college free... for any student...
from any family... and even for Ivy League schools!”

By Scott Tucker, College Financial Planner

A whole lot of folks, most in fact, believe that their kids can’t qualify for college aid. There are several reasons why
they believe this. Some think, “well, we’re not destitute...in fact we’re doing pretty well...so there’s no way our kid
could get free money from the government to go to school.”

Others may think, “well my kid doesn’t have super top-notch grades...and so there’s no way he/she could ever
qualify for free money from the government to go to school.” Another angle is, “my kid isn’t some kind of football
star, or a ‘mad scientist’ or whatever...so why would the government throw free money at my kid to go to school?”

Well, the truth is that there is a whole lot of free money for just about any child to go to college!
They don’t have to join the military (not that there’s anything wrong with that...that’s what I did), they don’t need to
bury themselves in student loans, and they don’t need to spend their first two years at a community college.

Oh, and they don’t have to work three jobs, while their parents take-out a mortgage and a 401(k) loan!

In fact, all that’s necessary, is that they know which factors on the student aid application work
against their kid, and which factors have absolutely no bearing when it comes to qualifying for and
getting free student aid from the government!

A friend of mine, using the very same Secrets I'll share with you...he just got his daughter $38,000.00 in
free money for her first year at USC! Now, I don’t like the Trojans, but what a great school...especially when

they’ll pay your kid to go! :0)

That $38.000.00 is just for the first year. She will qualify for even more free money to go to USC each &
every year! And no, my friend is not “destitute.” In fact, he does very, very well. He owns his own business, has a

million-dollar home, you name it. It’s just that he now knows how to play the game. Knowledge is key.

No, his daughter didn’t “cheat” on the student aid application. No one ever had to lie. Rather, her
dad used my Secrets to “move stuff around” so that she wouldn’t be discriminated against when it comes to getting
free money to go to school.

I'm available to speak to you, and/or to speak at your high school, you name it. In fact my Secrets work best
for high schoolers whose families have not saved a dime for college. But they work if you have saved too!

Anyhow, please call or e-mail me for more information. I’d love to help your children & your students!

Sincerely, your friend,

Scott Tucker

773-230-2682
Scott@NewCollegeAid.com

P.S.: I'm available to speak to you, and/or to speak at your high school, you name it. In fact my Secrets work
best for high schoolers whose families have not saved a dime for college. But they work if you have saved
too! Please call or e-mail me for more information. Id love to help your children & your students!

©TMS, Inc., 2154 W. Roscoe St. (2 blocks east of Lane Tech), Chicago 60618-6975




GREAI

EDUCATORS

NEVER STOP

LEARNING.

SCHOOL OF EDUCATION
MASTER’S | DOCTORATE | CERTIFICATES

Leadership. Scholarship. Reputation. Loyola’s School of Education is known for all three.
Our part- and full-time programs are ideal for those looking to enhance their credentials
or take on greater leadership in our schools.

For more information, visit LUC.edu/grad/ctu.

LOYOLA

UNIVERSITY CHICAGO

o>
>11870

-

Preparing people to lead extraordinary lives
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THINGS TO DO IN CHICAGO
Theatre School at DePaul University presents Louis Sachar’s ‘Holes’

Louis Sachar’s prizewinning
book Holes, has been written
and adapted for the stage by
Louis Sachar and directed by
John Jenkins, and is the open-
ing production of the 2009-2010
Chicago Playworks for Families
and Young Audience Series at
The Theatre School at DePaul
University.

The production, sponsored
by lllinois Tool Works Inc. runs

502"

CTU EVENTS

MONDAY, NOVEMBER 23
4:15 p.m.
Social Committee

TUESDAY, NOVEMBER 24

4 p.m.

Trustees

4:30 p.m.

Special Education Committee
Women's Rights Committee

WEDNESDAY, DECEMBER 2

Retired Members Holiday Luncheon
4 p.m.

Early Childhood Committee

FRIDAY, DECEMBER 4

Staff Development Day
School Directed

MONDAY, DECEMBER 7

4:30 p.m.

Executive Board

CTU Executive Board Room

TUESDAY, DECEMBER 8

4:30 p.m.
District Supervisors Meeting

through December 5. Perfor-
mances are held at DePaul’s Mer-
le Reskin Theatrre on Tuesdays
and Thursdays at 10 a.m. and
Saturdays at 2 p.m.

There will be no performances
on November 26 or 28. Addi-
tional performances will be held
on December 2 and 4.

In Holes, fourteen year-old
Stanley Yelnats’ bad luck lands
him in Camp Green Lake where

CTU Executive Board Room

WEDNESDAY, DECEMBER 9
4:30 p.m.
House of Delegates

MONDAY, DECEMBER 14
4 p.m.
Human Relations Committee

TUESDAY, DECEMBER 15

4 p.m.

Clinicians Steering Committee
Trustees

4:30 p.m.

Special Education Committee

WEDNESDAY, DECEMBER 16

4 p.m.

Student Special Assistance Fund
4:15 p.m.

PAVE and High School Steering

OTHER DATES TO REMEMBER

THURSDAY/FRIDAY, NOVEMBER 26 &27
Thanksgiving Holiday

SATURDAY, DECEMBER 12

Hanukkah Begins at Sundown
Lasts 8 Days

FRIDAY, DECEMBER 18
Winter Break Begins

THURSDAY, DECEMBER 24

Christmas Eve

FRIDAY, DECEMBER 25
Christmas Day

SATURDAY, DECEMBER 26

Kwanza Begins, Lasts 7 Days

THURSDAY, DECEMBER 31

New Year’s Eve

every day he is forced to dig
holes under the hot Texas sun.
Stanley makes unexpected dis-
coveries — local history, buried
treasure, tall tales and true
friendship.

The production is recommend-
ed for ages 9 and up.

Tickets are $8. Subscriptions
and group rates (15 or more peo-
ple) are available at 312/922-
0999. Tickets are available

OROZCO
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online at http://theatreschool.
depaul.edu or by calling the Box
Office at 312/922-1999.

DePaul’s Merle Ruskin Theatre
is located at 60 E. Balbo Drive
at Michigan, in Chicago. For in-
formation about parking, contact
the Box Office.

For a free Teacher Guide
highlighting curriculum connec-
tions visit http://theatreschool.de-
paul.edu or call 312/922-1999.

sponsored by
TEACHERS FOR
SOCIAL JUSTICE
co-sponsored by
Rethinking Schools

9th Annual Chicago Area Teaching for Social Justice

CURRICULUM FAIR

Building an Education Movement for Liberation

Sponsored by Teachers for Social Justice
& Rethinking Schools

For more information and to register visit
www.teachersforjustice.org

CPDUs available

* labor donated




