NMATA EASTERN AREA SUPPLEMENTAL AGREEMENT
SUMMARY OF CHANGES
AUGUST 31, 2015

PART | - GENERAL, TRUCKAWAY, YARD AND SHOP OPERATIONS
ARTICLE 38, SECTION 4 (ADDRESS, PHONE CHANGE)
Moadify Section 4 as follows:

A list of the employees arranged in the order of their seniofity shall be posted in a
conspicuous place at each respective terminal, and shall be available to all employees.
In case of a reduction of forces, employees longest in the service of the Employer at
each respective terminal shall be retained, in accordance with the seniority provisions
set forth in this Agreement and in the Local Riders. A revised seniotity list shall be
posted and a copy will be furnished to the Union and stewards every month. Any
coniroversy over the seniority standing of any employee on the seniority list shall be
submitted to the grievance procedure, Atticle 7.

An employee's failure to protest seniority standing in writing within thirty (30) days of the
posting of the senlority list shall constitute acceptance of the posted seniority standing.
This provision shall not apply to bona fide, inadvertent or typographical errors arising in
the publication of the seniority list.

Address, phone change.

It shall be the responsibility of each employee 1o notify the Employer, in writing, of home
address, home phone,-and cell phone number_and email changes.

ARTICLE 38, SECTION 8 (ADDITIONAL HELP)
Modify Section 8 as follows:

(a) Where additional help is needed by any Employer at a terminal, over and
above that provided for in Section 7 (a) of Article 5 of the National Master Automobile
Transporters Agreement, said additional or supplemental work shall be offered to the
most senior laid-off employees of the Employer involved.-on-a-veluntarybasis: Those
employees accepting said supplemental work at another terminal-on-a-veoluntar-basis
shall go to the bottom of the terminal seniority board and hold company seniority there
only for fringe benefit purposes. However, when work picks up at the employee’s
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regular terminal he will be given an opportunity to go back to his regular terminal and, if
he elects to remain at the new terminal, then he no longer will hold his terminal seniority
position at the old terminal but will remain at the new terminal with terminal seniority as
of the date he transferred into the same and his layoff at said new terminal would be in
accordance with his terminal seniority._The Employer may utilize email as the exclusive
means for offering additional help opportunities to employees.

(b) Alf laid-off employees will be offered, in company seniority order, additional
help work opporiunities covered by the Central-Southern and Western Area
Supplemental Agreements after the applicable additional help provisions of those
respective Supplemental Agreements have been exhausted.

Employees accepting such additional help opportunity at locations covered by the
Central-Southern or Western Area Supplemental Agreements will be assigned a new
terminal seniority date for that terminal as their date of hire at such new terminal and will
also be assignad a new company seniotity date consistent with their date of hire at such
new terminal for additional help and other work opportunities within that area
supplement. However, such employee(s) shall retain their full company seniority date
for vacation benefits and for new terminal opening staffing pursuant to Article 5, Section
7 (a) (3) of the Master Agreement.

Employees accepting such additional work opportunity at locations covered in this
Section shall retain all their recall rights to the terminal or location from which they are
laid off and all additional help rights provided by this Article.

(c) Laid-off employees transferred under (a) and (b) above shall have an
unqualified right to return to their old terminal upon giving fifteen (15) days notice 1o the
Employer, in writing, of their intent to return to their old terminal or when they are laid off
at foreign terminal or recalled to their old terminal whichever occurs first.

(d} It will not be necessary for the Employer to transfer an employee or for a laid-
off employee to return to his former terminal under Section 8 (a) above, if the work
available is for less than thirty (30) days.

(e) Laid-off employee(s) to qualify for transfer as called for above must designate
to the Employer, in writing, his willingness to accept a work assignment at another
company terminal and/or branch in his regular classification or in another classification
in which he is qualified by experience with the company to perform the work. The
Employer will supply a form at time of layoff._if offered additional help at an glgcted
terminal, the employee must accept the additional help offer.
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ARTICLE 42, SECTION 1 (USE OF OUTSIDE EQUIPMENT)
Modify Section 1 as follows:

Recognizing the need for maximum utilization of equipment, it is agreed that equipment
from other terminals of the same company may be used consisteni with Article 39, or as
set forth below:

(a) In the event a driver is dispatched into a foreign terminal on a multiple trip
assignment-ea-a-veluniary-basis, he shall comply with the local dispatch rules which
prevail at that terminal.

{b) An Employer shall not utilize this Article to eliminate the exchanging of loads
between terminals or drying up the business at any terminal.

The following established rules will provide for the foliowing principles:
(1) After two (2) dispatches from a foreign terminal, the driver’s_third

dispatch is to be dispatehed-in the direction of and closest to his home terminal unless
prehooked; and/or

(2) an area designated by the parties as a "free zone"; and/or
(3) a trip predesignated by the Employer at the driver's home terminal.
The above-referenced two (2) dispatches must have been made available to the

domiciled drivers at the dispatching terminal. The foregoing will not preclude a driver
from voluntarily picking additional trips away from his home terminal.

(c) To create equitable treatment of each terminal affected by this Article, an
Emplover utilizing this Article shall insure the equitable distribution of loads within its

system.

The Employer shall give to the Local Union each month a list of lpads given by that
terminal to other locations and loads received by that terminal from other locations. Any
Employer who fails to provide such reports for three (3) consecutive months will not be
permitted to_utilize the provisions of this Article until all such reports are provided.

Should any affected Local Union involved in this Article feel that any particular carrier is
abusing the utilization which was granted it shall have ihe right to file a complaint under
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the grievance procedure of the contract. After full investigation and review of all
evidence presented the grievance committee shall have the authority fo deny to any
carrier the right to utilize this Article of the Agreement.

Absent an agreement with the Companies and Local Unions involved, there will be no
trip leasing between two (2) different companies when drivers are on layoff at the
company doing the [easing.

Employers may make some dispaiches into and out of areas where employees are
currently on layoff; provided, however, such dispatches shall not exceed twenty percent
(20%) of a terminal's loads each week. It is the expressed intent of the parties that
these loads be equally allocated to the greatest possible extent. It is understood that
this constitutes only a temporary suspension of the resfrictions on backhauling when
drivers with two (2) years terminal seniority are on layoff; provided, further that if drivers
at a location have accepted additional help opperiunities, they would not be deemed to
be laid off at a terminal_or where the Employer has notified the Local Union that a layoft
is caused by a permanent loss of business. The parties agree that the Teamsters
National Automobile Transporters Industry Negotiating Committee may reopen the
terms of this Article if the Committee determines that the status of the industry has
substantially improved as compared to the date of the ratification of this Agreement.
Any such notice must be given at least sixty (60) days prior to the May 31st anniversary
dates set forth in Article 35 of this Agreement. The Teamsters National Automobile
Transporters Industry Negotiating Committee reserves the right to take economic action
if the parties are unable to agree to modifications of this Article.

ARTICLE 42, NEW SECTION 6 (USE OF OUTSIDE EQUIPMENT)

Insert new Section 6 as follows:

Section 6.

Any Parent or Employer must be fuily signatory to the National Agreement of NMATA

and the NMATA Work Preservation Agreement and fully signatory to the Eastern
Supplement or fully signatory to the Central-Southem Area Supplement or the Western
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Area Supplement and operating under conditions similar to those referenced herein, to
utilize Article 42.

ARTICLE 46, SECTION 8 (FILLER LOADS)
Modify Section 8 as follows:

When a driver leaves a terminal with a full load and delivers one (1) or more vehicles 1o
a consignee and then proceeds to another terminal or point of pickup and loads
additional vehicles destined towards his original destination, said additional vehicles
loaded at the secondary point shall be considered as a filler load. In such instances, the

drivers shall be paid_as follows:twenty-five percent{25%)-of-gross-revenye:

{(a) Loading Pay. The progressive loading rate is the total of all vehicles on the
filler load;

(b) Mileage Pay. The total progressive mileage rate based on the agaregate of
units involved on the filler load from the point of origin to the final destination;

{c) Skid Drops. The total progressive skid drops from the point of origin to the
final destination.

ARTICLE 48, SECTION 14 (TOOL ALLOWANCE)
Modify 4™ paragraph of Section 14 as follows:

The Employer will provide insurance with respect to the mechanics tools and tool box
covering those situations of forced entry to the shop or fire; however, the maximum
liability shall not exceed-$10,000-00- fifteen thousand dollars ($15.000.00). The
mechanic must submit a signed, written and dated inventory to the Employer in order to
qualify for this insurance coverage, subject to the Employer verification.

ARTICLE 51, SECTION 1 (HOLIDAYS)
Modify Section 1 as follows:

Employees shall be paid for the following holidays:
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New Years Day; Memorial Day; Independence Day; Labor Day; Good Friday;
Presidential Elestion-Day;-Thanksgiving Day; day after Thanksgiving; Christmas Eve;
Christmas Day and, effestive-June—1;1980,one-{1)-additinat-for drivers hired prior io
September 1, 2015, two (2) paid holidayg in the form of a personal holiday and for
drivers hired after September 1, 2015, one (1) personal holiday.—which—_ Personal
holiday(s) can be taken with seven (7) days' advance notice to the Employer subject to
the guidelines issued by the National Negotiating Committee.

Should any of the above-named holidays fall on Sunday, the following Monday shall be
observed as the holiday.

ARTICLE 51, SECTION 2 (HOLIDAYS)
Modify Section 2 as follows:

In order to qualify for eight (8) hours of straight-time pay for a holiday not worked, it is
provided that regular employees must be available to work the regular scheduled
workday which immediately precedes er-and foliows the holiday, except in cases of
proven iliness or unless the absence is mutually agreed. If an employee is absent for
not more than thirty {30) days-six{(&}-menths due to illness or off-the-job injury, or fera

i i n-the-job injury, he will be considered
available for work and will be entitled to holiday pay.

ARTICLE 51, SECTION 4 (HOLIDAYS)

Delete Section 4 in its entirety and renumber remaining sections.

ARTICLE 55, SECTION 1 (WORKDAY - WORKWEEK HOURLY RATED
EMPLOYEES)

Maodify Section 1 as follows:

All hourly rated employees shall work consecutive daily hours. Whenever any hourly
rated employee is ordered to report for work and does report at the time specified such

employee shall be guaranteed not less than eight (8)-hours' earning opportunity on the
day of reporting.
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For all hourly rated employees the workweek shall consist of five (5) consecutive eight
(8)-hour days; overtime to be paid for all hours worked in excess of eight (8) hours in
any one (1) day or in excess of forty (40) hours in any one (1) workweek. All work
performed by hourly rated employees on the sixth (6th) day of the workweek shall be
compensated for at the overtime rate of time and one-half (1-1/2). All work performed
by hourly rated employees on the seventh (7th) day of the workweek and/or holidays
shall be compensated for at two (2) times the normal straight-time rate of pay.
Whenever any hourly rated employee is ordered to report for work on the sixth (6th) or
seventh (7th) day of the workweek and/or holiday and does report at the time specified,
such employee shall be guaranteed eight (8) hours earning opportunity, at the
applicable premium rate unless otherwise provided in the applicable Local Rider.

it shall not be a violation of this Agreement for the Employer, after discussion with the
Local Union to establlsh a non-traditional workweek(s) for hourly rated employees,

Employees working four (4) consecutive ten-(10) hour shifts shall be paid time and one-
half (1-1/2) the applicable hourly rate after ten (10) hours in any one (1) day during the
scheduled week; after forty (40) hours; and for any hours worked on the fifth (5th) day
worked of the workweek. Two (2) times the applicable hourly rate shall be paid for any
hours worked on the sixth {6th) and/or seventh (7th) day worked of the workweek.

This subsection does not prohibit a Local Union and an Employer from negotiating
terms and conditions for a non-traditional workweek(s) that are different from those
outlined above provided they are ratified by the affected members.

Existing non-traditional workweek and premium pay agreements in effect as of the date
of ratification shall remain in effect subject to the right of the parties to change by mutual
agreement.

ARTICLE 55, SECTION 2 (WORKDAY — WORKWEEK OVERTIME)

Modify Section 2 as follows:

Employees shall be required to work a reasonable amount of overtime in addition to
their normal workday and on weekends. The Employer shall give reasonable notice of
overtime when possible, Overtime will be afforded by seniority order but if less than a

full work force is required for overtime, the necessary number of junior employees will
be required to work the overtime.
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No employee shall be required to work more than ten (10) hours on any one {1)_eight
(8) hour shift or twelve {12) hours in any ten (10) hour shift. This shall not be applicable
in cases of emergency including absenteeism and/or Acts of Giod, and/or unusually
heavy releases by the shipper. Employees shall be required to work whatever hours
the release gate is open_or are required to meet cusiomer needs. Shifts for yard and
rail employees may be adjusted fo mirror plant/customer schedules. Start times may be
adjusted up to four (4) hours daily, based upon customer needs.

In the event the Employer requires employees to work an unreasonable amount of
overtime and abuses the rights afforded herein, it shall be considered a proper subject
matter for the grievance procedure. The Employer will not use exira or casual
employees for the purpose of depriving regular employees of overtime.

ARTICLE 58 (TERMINATION CLAUSE)
Modify Article 58 as follows:

In the event any Employer, excluding driveaway operations, opens a terminal in, or
obtains port traffic or yard business originating in, any of the states covered by the
Eastern Area Supplemental Agreement during the term of this Agreement, either party
may recpen the Eastern Area Supplemental Agreement upon sixty (60) days’ writien
notice and request renegotiation of the provisions of this Supplemental Agreement
affected by such action. Thereafter, the affected Local Unions represented by
Teamsters National Automobile Transporters Industry Negotiating Commitiee
(TNATINGC), and the Emplover(s), represented by the National Automobile Transporters
Labor Division (NATLD). shall enter into immediate negotiations for the purpose of
arriving at a mutually satisfactory solution.

The term of this Supplemental Agreement is subject to and controlled by all of the
provisions of Article 35 of the National Master Automobile Transporters Agreement
between the parties hereto.

EASTERN AREA PART | (GENERAL, TRUCKAWAY, YARD AND SHOP
OPERATIONS) MEMORANDUM OF UNDERSTANDING RE: ARTICLE 38, SECTION
4 AND SECTION 8 SUBMITTED ON BEHALF OF NATLD EMPLOYERS AND
ACCEPTED BY TNATINC EASTERN REPRESENTATIVES AS FOLLOWS:

June 26, 2015

Bill Alexander
TNATINC Eastern Region Co-Chairman
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Dear Mr. Alexander:

During the course of our negotiations, the Employers and the Union discussed
modifications to Article 38, Section 4 related to employees notifying the Employer of any
email changes and Article 38, Section 8 related to the Employer's ability to utilize email
as the exclusive means of offering additional help opportunities fo employees and
requiring that if an employee is offered additional help at an elected terminal, the
employee must accept the additional heip offer.

As part of the discussions related to these contract amendments, the Employer
acknowledge that there may be some employees who do not have email. In those
circumstances, the Employer acknowledged that it would utilize an alternative method
for recall including but not limited to text message or phone call.

It was agreed and understood that laid off employees offered additional help at
an elected terminal are expected to accept the additional help offer. In the event an
employee refuses to accept an additional help offer, he will not be terminated.
However, the employee will be disqualified from any further additional help opportunities
until such time he is recalled to his home terminal. Furthermore, the employee will not
be considered laid off for purposes of the 20% restriction set forth in Article 42, Section
1. The Employers acknowledge that there may be extenuating circumstances from time
to time that could affect an employee’s ability to accept an additional help offer. In the
event such extenuating circumstances occur, the Employer would exercise its discretion
to allow that employee to pass the additional work assignment without forfeiting any
future additional help opportunities.

The parties discussed circumstances where an employee accepts an additional
help offer but due to circumstances may not be able to immediately report for duty. The
Employers acknowledge that, absent an immediate need, an employee could be given
up to two weeks to report for duty consistent with the guidance in Article 38, Section
2(7). Employees not reporting will be considered as having refused an additional help
offer.

It was further acknowledged by the parties that there may be circumstances
where the Emgployer's needs are immediate and cannot wait for an employee who
accepts additional help to report for duty at a later date. In those circumstances, the
employee could be passed over for the additional help offer and would not forfeit future
additional help opportunities.
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PART Hl - DRIVEAWAY

ARTICLE 59, SECTION 1 (SCOPE OF AGREEMENT)

Modify Section 1 as follows:

This Part Il encompasses driveaway operations located within the Eastern Area.

Article 5 of the National Agreement shall not be applicable outside fhe Eastern Area.

Aricle 2. Sections 5 and 7 shall not be applicable to this Part 1l Eastern Driveaway
Supplement.

ARTICLE 60, SECTION 1 (NEW EMPLOYEES)

Modify Section 1 as follows:

employees with their hiring dates and social security numbers will be furnished to the
Local Union.

Casual and pari-time employees shall be given an opportunity to qualify as regular
employees if available when needed and be placed at the bottom of the seniority board
if they meet all qualifications required of new applicants for regular employment and
shall accumulate seniority from the date of regular employment.

The Emplover shall establish an
efficient procedure to dispatch probationary employees to assure a proper continuation

of their training and to_establish regetiate training rates of pay.—fthe-paries-cannot

- -

ARTICLE 60, SECTION 3 (CHANGE OF ADDRESS)
Modify Section 3 as follows:

It shall be the responsibility of each employee fo notify the Employer, in writing, of all
address, email or home phone number changes.
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ARTICLE 62, SECTION 1 (SENIORITY)

Modify Section 1 as follows:

Seniority rights for employees as provided under this Part 1I and all agreements
supplemental hereto, shall prevail. Seniority shall only be broken by discharge,
voluntary quit, more than a_four (4)-yearseven—{7}-year layoff, unless otherwise
provided herein, or as the appropriate Area Arbitration Committee may direct during the

fourth (4" seventh-(7th) vear.

The extent to which seniority shall be applied as well as the methods and procedures of
such application shall be clearly set forth, in writing, in this Part Il including approved
Local Riders.

Terminal seniority shall prevail to the extent to which it is set forth, in writing, in this Part
Il including approved Local Riders except as provided for herein.

ARTICLE 62, SECTION 2 (TERMINAL LAYOFFS)
Modify Section 2(b) as follows:

(a) The Employer agrees to promptly lay off the employees at the bottom of the
seniority list in the event of a reduction in volume of business consistent with good

business practices. :

Recall From Layoff

employee shall notify the Employer of intent to return to work within three (3) days of
receipt of notice. If the laid-off employee has ancther job or has made verifiable
arrangements that prevents return to work within the three (3) days, then the employee
may be afforded-cantake up to fourteen (14) days to return to work.

ARTICLE 62, SECTION 4 (ADDITIONAL HELP)
Modify Section 4 as follows:
(a) Where additional help is needed by any Employer at a terminal, including

terminals of commonly owned Employers signatory to this Part Il, over and above that
provided for in Section 7(a) of Article 5 of the National Master Automobile Transporters
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Agreement, said additional or supplemental work shall be offered to the oldest laid-off
employees of the Employer involved—on-a veluntary-basis. Those employees accepting
said supplemental work at another terminal-on-a-voluniarns-basis shall go to the bottom
of the terminal seniority board and hold company seniority there only for fringe benefit
purposes. However, when work picks up at the employee's regular terminal, he will be
required -given-an-opportunity-to go back to his regular terminal and,_wilk-ii-he-slests-to

: inak no longer-will hold-his-terminal seniority-pesitien at
the old-terminal but will remain-atthe new terminal-with-terminal-seniority-as-olthe-daie

b i torrminal SomoHty.

(b) Laid-off employees transferred under (a) above must remain at the new
terminal until such time as they are laid off or called back to their oid terminal —A#

a1l LYY E IO

{3} (c) Laid off probationary employees shall not have additional help rights under
this Article.

{e}—(d) laid-off employees to qualify for transfer as called for above must
desighate to the Employer, in writing, their willingness fo accept a work assignment at
another company terminal and/or branch in their regular classification or in ancther
classification in which they are qualified by experience with the Employer to perform the
work. The Empioyer will supply a form at the time of layoff. ‘

) (e) Employees seeking to transfer to other facilities must designate, in writing,
at time of layoff which facilities they will or will not transfer io at the time of layoft.
Employees will be offered a particular location only one (1) time during their layoff
period.

Page 12



If offered additional help at an elected facility, the employee must accept the additional
heip offer.

{1} All laid-off employees will be offered, in company seniority order, additional
help work opportunities covered by the Central-Southern and Western Area
Supplemental Agreements after the applicable additional help provisions of those
respective Supplemental Agreements have been exhausted.

Employees accepting such additional help opportunity at locations covered by the
Central-Southern or Western Area Suppiemental Agreements will be assigned a new
terminal seniority date for that terminal as their date of hire at such new terminal and will
also be assigned a new company seniority date consistent with their date of hire at such
new terminal for additional help and other work opportunities within that area
supplement. However, such empioyee(s) shaii retain thelr full company semorlty date
for vacation benefits-a A i
L(a)—@)—e#the—h&aste#\g;eemem Emniovees acceptmq addztlonal helD outsrde of the
Eastern Area shall be paid in accordance with this Eastern Area Driveaway
Supplement.  Emplovees covered by the Central-Southern or Western Area
Supplemental Agreements accepting additional help and other work opportunities within
the Eastern Area shall be paid in accordance with this Eastern Area Driveaway

Supplement.

Laid-off employses transferred under (a) above must remain at the new terminal until
such time as they are laid off or called back to thelr old termlnal ~—.l\n—empleyeewwm

ARTICLE 65 (EXAMINATIONS AND IDENTIFICATION FEES)

Modify Article 65 as follows:
Section 1.

All classifications of work covered by this Part Il Driveaway Supplement shali be subject
to substance abuse testing in accordance with Article 30, Section 14 of the National

Agreement.
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Section 2.

Physical, mental or other examinations required by a government body or the Employer
shall be promptly complied with by all employees; provided, however, the Employer
shall pay for all such examinations, except for chauffeurs' and operators' licenses in the
city or state where driver is employed. The Employer shall pay for all other such
chauffeurs' licenses and examinations. Employees will not be required to take
examinations during their working hours. The Employer shall not pay for any time spent
in the case of applicants for jobs and shall be responsible to other employees only for
time spent at the place of examination or examinations, where the time spent by the
employee exceeds two (2) hours, and in that case, only for those hours in excess of
said two (2) hours.

Examinations are to be taken at the employee's home terminal and are not to exceed
one (1) in any one (1) year, except in emergencies or proven necessity. Should the
Employer require maore than one (1) physical examination in any two (2) year period, the
employee will be paid for all time spent at the piace of examination except in the case of
the first (1st) physical. The Employer reserves the right to select its own doctor and the
Union may, if it believes an injustice has been done an employee, have said employee
re-exarnined at the Union's expense. If the two (2) doctors disagree, the Employer and
the Union shall mutually agree upon a third (3rd) doctor whose decision shall be final
and binding on both parties. The selection of the third (3rd) doctor shall be made within
seven (7) days. The expense of the third (3rd) doctor shall be equally divided between
the Employer and the Union.

Where employees are injured on the job and are referred to a specialist by the
Employer's doctor, if the specialist approves them to go back to work, they should be
put to work at once or the Employer will be liable for eight (8) hours’ pay for each day
that the Employer keeps them off after receiving the specialist doctor's report.

An employes is required to go to the doctor selected by the Employer.

Section 3.2«

Should the Employer find it necessary to require employees 1o carry or recofd full
personal identification, such requirement shall be complied with by the employee. The
cost of such personal identification shall be borne by the Employer.

ARTICLE 66 (LODGING)

Modify Article 66 as follows:
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Comfortable, sanitary lodging shall be provided by the Employer in all cases where an
employee is required to take a statutory rest period away from the home terminal,
provided bona fide receipt is given to the Employer by the employee. The Employer has
the right to designate or provide suitable places of lodging to be mutually agreed upon.

The Employer shall promptly reimburse the driver at the completion of the trip for all
bona fide lodging receipts submitted to the authorized Employer personnel on duty.

The Employer and the Local Union may mutually negotiate a per diem rate for lodging
axpenses,in-theirrespective Local-Riders-

ARTICLE 67 (REPORTING AND DISPATCH TIME)
Modify Article 67 as follows:

All drivers must report for work within two (2} hours after being notified by the Employer
to so report, prowded that such driver has had a legal rest period.—unless—otheswise

i No driver shall be penalized for
refusing to go out on the following legal holidays: Labor Day, Thanksgiving Day,
Christmas Eve, Christmas Day and New Year's Day. This paragraph does not apply to
local operations.

If a driver is given a trip subsequent to dispatch-and-the-same-istoward-or-beyend-the
heme—te%mmal« the dnver must take same MWM&d#eeuen—e#-the—heme

ARTICLE 68, SECTION 1 (VACATIONS)

Maodify Section 1 as follows:

(a) An annual vacation of one (1) week with pay shall be granted to all
employees who have worked twelve (12) months for the first (1st) year and each year
thereafter up to the (3rd)ihird (4™ fourth year; a vacation of two (2) weeks with pay
shall be granted to all employees who have been employed four (4) three (3} years-and
workedten{10}-months-of the-third (3rd)-year and for each year thereafter up_through-te
the tenth (10th) ninth{9th} year; a vacation of three (3) weeks with pay shall be granted
to all employees who have been employed ten (10} nine-{9) years-and-werked-ten{16}
moenths—of the ninth (Oth) yearand for each year thereafter up_through-te the fifteenth
(15th) year; a vacation of four (4) weeks with pay shall be granted to all employees who

have been employed fifteen (15) years-and-worked-ten-{10)rmonths—of-thefifteenth
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Hsth)—yealt and for each year thereafter. A_uaea{qen-ef—hv&(s)—mekywh—pay—shaﬂ—be

employeems_tmﬁpspsegmenpem@—segm%ﬁed%a%ﬁeﬂrhm wnﬂ ba paid for a
full week's vacatlon |n the payroll penod pnor to the employee s first-scheduled vacation.
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(¢} To qualify for the first (1st) vacation, the employee must be employed for
twelve (12) months and be on the active seniority list at the end of the first (1st) twelve
month period. If the employee is not on the active seniority list at the end of the first
(1st) twelve month period, the employee shall be eligible to receive the first vacation

When the employee returns to the actlve semonty board —te—qual#y—ﬁe#eaeh—vaeatlen

(d} Any employees who have quit, or been discharged, or laid off befere-they
have-worked-ten-{10)-months shall be entitled to the vacation pay earned on a pro rata
basis provided they have worked the first (1st) full year. Employees who are laid off and
are eligible for any vacation benefits under this Section shall not receive their vacation
pay until their vacation anniversary date.

ARTICLE 68, SECTION 2 (VACATIONS)

Modify Section 2 as follows:

The vacatlon pay shall be Computed on the baszs of for‘t\! (40} hours per week—twe

a-%kwmeunt—#e%eaeh—adel#mml—wee%s—vaeaﬂen oniy reguiar employees on the
seniority list shall be eligible for vacation pay.

ARTICLE 68, SECTION 6 (VACATIONS)

Delete Section 6 in its entirety and renumber remaining sections.
ARTICLE 69, SECTION 1 (HOLIDAYS)

Modify Section 1 as follows:

The following holidays will be observed: Fourth of July, Labor Day, Thanksgiving Day,

day—following—Thanksgiving—-bPay; Christmas Eve, Christmas Day, New Years Day,
Memorial Day, Geed-Friday; and a personal day.

ARTICLE 69, SECTION 2 (HOLIDAYS)
Modify Section 2 as follows:

All employees, except probationary employees, who are available for work preceding

Page 17



and erfollowing an observed holiday shall be paid eight (8) hours at the hourly rate
while observing these holidays. If an employee is absent for not more than thirty {30)
days due to proven illngss or-fera-peried-not-exceading-six-({6)-months-due-io on-the-job
injury, he is considered to be available for work.

If employees (excluding road drivers) are required to work on any of these days, they
shall receive their normal rate of pay for the time worked in addition to the eight (8)
hours' holiday pay.

Drivers performing work on the holidays stated above shall be paid a total of four (4)
straight-time hours, in addition to holiday pay, except in no event shall the application of
this provision provide more than a total of twelve (12) straight-time hours of holiday pay.

Drivers will receive tWeive (12) hours' pay when driving on the named holidays in
addition to compensation for miles driven.

If a driver, through no fault of his/her own, is forced to travel via air transportation on a
paid holiday, the driver will be considered eligible for the appicable four {4) hour holiday

pay.

ARTICLE 70 (PENSION-AND HEALTH & WELFARE PAYMENTS AND 401(K)
Modify Article 70 as follows:
Section 1.

During the life of this Agreement, the Emplover shall contribute three dollars ($3.00) per
hour to a maximum of seven hundred fifty dollars ($750.00) per month toward single
person health insurance coverage for full-time reqular emplovees. Coverage shall
commence after thirty (30) days of non-probationary employment. The type of coverage
shall be worked out between the Employer and Local Union. Casual or extra
employees shall not be entitled {0 health insurance.

if permitted by the agreed upon insurance provider, an employee who is otherwise
covered by medical insurance, such as through a spouse’s policy may opt out of the
Employers health insurance coverage and receive in lieu thereof two hundred fifty
dollars ($250.00) per month to a maximum of three thousand dollars ($3.000.00) per
vear payable the first full pay period in December.

In order to opt out of coverage an employee must do so in writing on a form provided by
the Employer and must provide the Employer with acceptable proof that the employee is
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covered by other insurance. Employees who lose their coverage may be added back to
the Employer’s hospitalization coverage. subject to all plan rules.
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Section 2.
Pension.

The Employer shall contribute three percent (3%) maximum to the Teamsters 401 (k)
Plan or Defined Contribution Plan on behalf of each eligible employee as agreed upon
by the Empioyer and Local Union,

If an employee is injured on the job, the Employer shall continue to pay the required
health insurance contributions until such employee returns to work, however, such
contributions shall not be paid for a period of more than six (6)-twelve-(42} months.

If an employee is granted a leave of absence, the Employer shall coilect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the

required contributions into the health insurance &-welfars-and-pensien-fund-during the
period of absence.
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ARTICLE 71, SECTION 2 (PAY CONDITIONS - PAYDAY)

Revise Section 2 as follows:

Employees' payday shall be no later than the ending of the last weekly, bi-weekly or bi-
monthly pay period except in cases beyond the Employer's control. In case there is a
delay after twenty-four (24) hours, a supplemental method of payment will be made.
Unless changed by mutual agreement of the Local Union and the Employer-the-current
ene-week-holdbackshallremainineoiest.
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ARTICLE 71, SECTICN 3 (PAY CONDITIONS)

Revise Section 3 as follows:

ARTICLE 71, SECTION 4 (PAY CONDITIONS)

Revise Section 4 as follows:

ARTICLE 71, SECTION 5 (PAY CONDITIONS)

Revise Section 5 as follows:

Direct-6 ~ill b available for emplovess-at the-employee’s request—The Company
may utilize direct deposit, wilmakethis-roquest-available-as-soen-as-possible-

ARTICLE 73 (SPECIAL DRIVERS)

Delete Aricle 73 in its entirety and renumber remaining Articies.

ARTICLE 74, SECTION 2 (LAYOVERS, BREAKDOWNS OR IMPASSABLE
HIGHWAYS) (FORMERLY ARTICLE 75)

Modify Section 2 as follows:

When drivers are delayed through no fault of their own, such as weather conditions,
waiting over weekends and/or holidays, impassable highways. or breakdowns, or
unnecessary delays at terminals or destinations,—te—includeddelaysat-Ganadian—or
Mexican borders,-they shall notify the home office or nearest terminal by phone of such
conditions and for instructions, except in case of emergency. After such notification, the
driver is fo be paid at the appropriate rate per hour during the delay; provided, however,
that in no case shall any employee be paid for more than eight (8) hours out of every
twenty-four (24) hour period, except where an employee is required to stay with
equipment, or except on employee's first (1st) tour of duty which contemplates a ten
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(10) hour driving period as well as all time lost due 1o delays as a result of overloads or
certificate violations involving federal, state or city regulations, which occur through no
fault of the driver, the drivers shall be paid for all time while delayed, and further
provided that the driver shall present upon return or completion of trip claim for waiting
time where the Employer has personnel on duty to receive same.

(a) When a driver breaks down on the initial leg of a trip, he/she shall receive the
difference between the hours he/she had actually driven on that day and ten (10) driving
hours-(i.e.. the balance of ten (10) hours) whether the breakdown occurs on the first
day of that leg of the trip in a subsequent day. Thereafter, driver shall be paid eight (8)
hours for every twenty-four (24) hours that pass until the truck is repaired. If a
subsequent breakdown occurs on the same leg of the trip, or on any subsequent leg of
the trip, the driver shall receive the balance of eight (8) hours pay for that day.

(b} The above application would also be used if the driver experiences another
breakdown on a second or third leg of a frip, it being the intent that the balance of the
ten (10) hour rule would be applicable only one time on each leg of the multiple leg trip.

(c) Any delay time or breakdown time is to be included in the paycheck for the
pay perlod wﬂhm wh|ch |t is reported or no Iater than ihe next pay perlod Any—EmaleyeF

The driver must be advised, in writing, within five (5) days_excluding Saturdays,
Sundays and holidays, of any contested delay time or breakdown time.

ARTICLE 74, SECTION 4 (PAID-FOR TIME) (FORMERLY ARTICLE 75)

Modify Section 4 as follows:

When a driver has returned from a trip and has turned in equipment (plates, permits,
etc.} and completed paper work (trip sheets, logs, etc.) at the terminal, the Company
shali make a reasonable effort to notify the dnver of layoff pnor to the next dlspatch

ARTICLE 74, SECTION 5 (FUELING) (FORMERLY ARTICLE 75)

Modify Section 5 as follows:
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Effective upon ratification of this Agreement, driveaway drivers will be paid fifteen {15)
minutes for each required fueling. All compensated fuel stops must be properly logged
and documented on driver check-in sheet with all fuel receipts attached.

ARTICLE 74, NEW SECTION 6 (PAID-FOR TIME) (FORMERLY ARTICLE 75)
Insert new Section 6 as follows:
Section 6.

Drivers will be paid fifteen (15) minutes for crossing into Canada and fifteen (15)
minutes for crossing into the United States.

ARTICLE 75 (UNDECKING PAY FORMERLY ACCESSORIAL CHARGES)
{FORMERLY ARTICLE 76)

Modify Article 75 as follows:
ARTICLE 75.-76-

UNDECKING PAY
ACCESSORIAL CHARGES

Section 1.

The following fixed rates shall apply for the undecking:

2-wa - $45.00
3-way - 65.00
4-wa - 85.00
[+) 9,
o o 1 ] ) ¥
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Section 3.4

Deadheading

It is understood that the driveaway minimum wage shall be computed upon the basis of
the total miles traveled upon a given trip from and to the home terminal and the driver
employee will be paid on not less than one-half {1/2} total mileage of such round frip, if
other than public transportation is used. Regular mileage rates of pay shall app]y to
miles traveled in excess of miles driven on trip.
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ARTICLE 76 (DAILY GUARANTEE) (FORMERLY ARTICLE 77)

Modify Article 76 as follows:

Regular drivers who are called to work and put to work shall be guaranteed eight (8)
hours' pay at the hourly rate, provided such drivers shall not be worked on a split shift
but on consecutive trips, and the drivers make themselves available for the full eight (B)
hours. Time available will start by the first (1st) trip pulled by the driver.

ARTICLE 77 (MILEAGE RATE) (FORMERLY ARTICLE 78)
Modify Article 77 as follows:

Section 1.
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Section-2:
New Business

Any new business that is obtained by the Employer will be frozen at forty-eight and one
half cents (48.5¢) for all miles for the term of this Agreement.—New-business-willinelide

Section 2.4-
Slow Moving Vehicles

(@) Drivers of tandem or slow moving vehicles other than passenger or
commercial which must be driven at slow speed, shall receive no less than three cents
(3¢) per mile additional on the specified base rate used in computing such rates. This
shall apply to vehicies which are not to be driven over forty-five (45) miles per hour,
based on manufacturer's specifications. Vehicles shall be rated for purposes of pay
rates to gross vehicle weight when delivered rather than as manufactured.

Ten Ton Vehicles

(b) Rates for delivery of motor vehicles ten (10) tons or over or its equivalent in
cubic inch engine displacements shall be the same as the rates provided in paragraph
(a) above.

Section 3.5-
Stripped Chassis

On all movements where the driver drives stripped chassis, fifteen percent (15%)
addltronal to all rates provsded shall be paid. Erem—NevembeHst—tenmeh—‘lst—aﬂ
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Section 4.6-
Three-way Hookup Rate

Three-way hookup rates shall be no less than ten percent (10%) added to the double
combination rates.

Section 5.7
Four-way Hookup Rate

Four-way hookup rates shall be no less than thirteen and one-haif percent (13 1/2%})
added to the double combination rates.

Section 8.8-
Five-way Hookup Rate

Five-way hookup rates shall be no less than fifteen percent (15%) added to the double
combination rates.

Section 7.9+
Six-way Hookup Rate

Six-way hookup rates shall be no less than eighteen percent (18%) added to the double
combination rates. _

Section 8,10;
Seven-way Hookup Rate

Seven-way hookup rates shail be no less than fwenty percent (20%) added to the
double combination rafes.

Section 9,11~
Eight-way Hookup Rate

Eight-way hookup rates shall be no less than twenty-two and one-half percent (22 1/2%)
added to the double combination rates. ‘

Section 10.12-
Extra Parts

(a) Drivers shall receive two dollars ($2.00) flat rate when handling freight up to
1,000 pounds or two cenis {2¢) per mile for freight or parts exceeding 1,000 pounds
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with a minimum of two dollars ($2.00) per trip. This shall not include the paris or
accessories of or for the transported vehicles. The drivers shall not be responsible for
damages or loss {o the freight transpotted.

(b) When instructed, drivers delivering one (1) saddle or towbar including
accessorial equipment to a freight dock via the consigned vehicle shall receive five
dollars ($5.00). In case of multiple saddles and/or towbars, including their accessorial
equipment, drivers shall receive seven dollars and fifty cents ($7.50).

Section 11.13-
Hourly Rates

{a)-Hourly rates in effect for driveaway drivers as of 9/1/15-6/4/44 shall be $17.08
per hour for the life of this Agreement.-rereased-asfollows:

Section 12.14-
Mileage Determination

(a) In case of a dispute over mileage, same shali be computed over the route
traveled by official AAA mileage. When AAA mileage is not current or available then the
latest official state highway maps shall be used to determine the correct mileage. On
routes where official mileage is not given by the methods above set forth, same shali be
logged by the Union and the Employer, such findings to be final and binding. When
route is logged, the starting point at origin shall be the main U.S. Post Office, and the
ending point at destination shall be the main U.S. Post Office.

The Employer is to provide to the Local Union a copy of their mileage guide.
Whenever a driver questions the number of miles he is paid on a particular trip, upon

reguest by him, the Employer will explain how the mileage was arrived at and over what
highways.
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Mileage Adjustment

(b) Mileages in effect on May 22, 1995 will not be adjusted except as a result of a
dispute resolved under part {a) above, or of change in the highway system which has
the effect of increasing or decreasing the shortest practical and legal truck route
between points. Any increases or decreases in mileages will be given immediate effect.
The affected Local Union will be given notice prior to any change in mileages being put
into place.

Section 13.-15-

Where percentage rates prevail, when driving motor vehicles, the amount received by
employees shall be no less in amount than the above mileage rates.

Section 14.15.

The terms, conditions, and wage scales for drivers covered by the eriginating-out-of-the
Central-Southesnand Fastern Area_Part |l-provided-herein shall apply on all traffic
through to final destination by driveaway, by one and the same carrier, or where original
carrier has the same certificated operating rights regardless of the origin of said traffic..

Section 15. 17
Advances

The Employer may-shall allow advance monies to drivers 1o be limited to trip expenses
only, the amount o be mutually agreed upon for every trip, such advances to be
deducted from the driver's regular wages by the Employer, only at the time driver is paid
for the trip. Advances may be issued in the form of checks or cash.

Section 16.18-
New Operations

Any new type of operation or manual function required to be performed thai has
factually not been performed In the past will be subject to renegotiation between the
Local Union and the Employer involved and submitted to the appropriate  Area
Committee for approval.

If the Local Union and the Employer cannot reach a satisfactory agreement, then the

matter will be submitted to the appropriate Area Committee whose decisions will be final
and binding upon the parties invoived.
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Section 17.-20-

In the event an Employer routes a driver, he shall be paid accordingly.

Section 18.-21

On trips decked at the terminal the supervisor must approve, in writing, at time of
dispatch all over-height and over-length loads when the empioyee requests same. f the
load is over-height and over-length, and the driver makes a reagonable effort to deliver
the trip, the driver shall not be heid responsible.

The above shall apply to field decked trips that the driver is unable to get within height
or length, so long as the driver notifies the Employer by phorie.

ARTICLE 78, SECTION 2 (COST OF OPERATION) (FORMERLY ARTICLE 79)

Delete Section 2 in its entirety and renumber Section 3 to Section 2 and modify as
follows:

Section 2.

in the event that an airine delays a drivers tool bag, ithe Employer will have
driver's use.;

ala ) alm

ARTICLE 79 (FLAT RATES) (FORMERLY ARTICLE 80)

Delete Article 79 (Flat Rates) in its entirety and renumber remaining articles and modify
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former Article 81 (Driver Utilization) as follows:

ARTICLE 79.-80.

s 13454
—_— A3 - 154%
sHH14 1-59%
ARTICLE 81
DRIVER UTILIZATION
Seaction-1-

The parties agree that it is necessary to obtain maximum utilization of employees and
therefore have mutually agreed to maximize return ftraffic. The purpose of such
agreement is to:

(a) operate the driveaway operation as efficiently as possible;

(b) divert traffic presently being shipped by rail to the driveaway method of
fransportation;

(c) attempt to reduce the increasing practice of customer pickup of traffic which
can be handled by the driveaway method;

(d) place the Employer in a better position to develop secondary traffic;
(e) maximize the earning opportunity to driveaway personnel;

(f) create better job security for employess in the driveaway industry; and,

(g) increase the number of jobs resulting in the development of increased traffic
moving by the driveaway method.
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ARTICLE 80 (DAILY, OVERTIME AND MINIMUM, GUARANTEE) (FORMERLY
ARTICLE 82)

Modify Article 80 as follows:

ARTICLE 80.82.
DAILY, OVERTIME, AND MINIMUM, GUARANTEE

Section 1.
(a) Eight (8) consecutive hours (exclusive of one-half (1/2) hour lunch period)

shall constitute a standard workday.—Fhe-lunch-hourshall- be-takeninthe-middle-ef-the
shiftbetweenthe fourth-{4th)-and-fitth-(5th)- houronduby

Forty (40) hours shall be the standard workweek to be worked in five (5) eight (8)-hour
days: gxample Monday through Fnday—wheqte—pFesenﬂy—m—e#eet Tuesday through

It shall not be a violation of this Agreement for the Employer, after discugsion with the
Local Union, to establish a non-traditional workweek(s) for employges (example,
Tuesday through Saturday, four (4) consecutive ten (10) hour shifts).

{b) All hours worked in excess of eight (8) hours in any one (1) day or forty (40)
hours in any one (1) week shall be paid at the rate of time and one-half (1 1/2) the
regular hourly rate, but not both.

No empioyee shall be required to work more than ten (10) hours in any one (1) eight (8)
hour shift or twelve (12) in any ten (10) hour shift. This shall not be applicable in cases
of emergency including absenteeism and/or Acts of God, and/or unusually heavy
releases by the shipper. Employees shall be required to work whatever hours the
release gate is open_or are reguired 1o meet shipper needs..
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(c} When one (1) or two (2} of the holidays designated herein occurs during an
employee's scheduled workweek, the employee shall be paid time and one-half (1 1/2)
the regular hourly rate for all hours worked in excess of thirty-two (32) hours or twenty-
four (24) hours, respectively.

(d) The Employer agrees to notify the employee of overtime work as soon as
possible.

Overtime and/or premium pay shall not be pyramided under this Part I

(e) This Section shall not be construed as a guaranteed workweek.

It an employee wants time off work on Saturday, Sunday or a holiday (or scheduled off
days), the employee must submit a seventy-two (72)-hour notice to the Employer, in
writing, for such time off. The Employer may will-permit up to_ten percent { 10%)-fifteen

pereent-{15%} of the working board 1o be off and the system of applying the_ten percent
(10%) fifteen percent (15%} is to be handled locally.

Section 2.

(a) Regular employees called to work shall be allowed sufficient time, minimum of
one (1) hour, without pay, to get to the garage or terminal, and shall draw full pay from
the time employees report or register in as ordered. All employees shall have a
reporting time for duty which shall be designated at the end of the preceding day. [f the
employee reports for work, the employee shall be guaranteed sight (8) hours' pay in any
one (1) day except on Saturdays and Sundays, holidays or seventh {7th) consecutive

3
v

When an employee is called to work by a supervisor or dispatcher and cannot be
reached, the supervisor or dispatcher will have a Union member, if one is available,
verify the attempted call.
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——{e}-Road employees worklng extra puillng out cars shaEI be paid the hourly rate
for actual time worked,~

When drivers in one (1) tour of duty are utilized in the yard after having logged eight (8)
hours, they will be paid at the rate of time and one-half (1 1/2} for all hours worked in the
yard.

When drivers have not logged eight (8) hours in one (1) tour of duty and they are
utifized in the yard, they will be paid time and one-half (1 1/2) after eight (8) hours.

eaﬁdeHe—averel—pasﬁaoren%-e#evemme—There shall be no pyramldlng of premlum pay for
the purpose of overtime, and the employee shall be required to work the regular shift in
addition to being called in early.

{e) ) The Employer may ulilize any qualified employee-on-any-weorking-board
{except-office}-to supplement the work force in-eclassificaions—of-work—inthe Yard
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Agreement where the need arises from daily absenteeism and/or a daily emergency
situation even though there may be employees on layoff. Read-drivers-shall be-afferded

steh-work-en-a-voluhtary-basis:

Section 3.

%W@W%W%W%WThB rate of double the regular
rate of pay shall be paid for work performed on-Sundays-and the following holidays:

Fourth of July, Labor Day, Thanksgiving Day, day-follewingFhanksgiving-Bay;
Dacember 24th, Christmas Day, New Year's Day, Memorial Day, and Easter Day-Goed

Friday-and-a-personalheliday.

Premlum pay for hollday work is in addltlon io ’the eight (8) hours' hoiiday pay prov;ded

{b) All work performed on the sixth (6™ day worked within a workweek shall be
paid at one and one-half {1-1/2) times the applicable hourly rate. All work performed on
the seventh (7") day worked within a workweek shall be paid at two (2) times the
applicable hourly rate. Compensable days shall be considered days worked for
purposes of this provision: and, if an emplovee is recalled from layoff during the regular
workweek. he shall be considered to have worked on the days preceding the day of
recall for purposes of this provision; and further provided. the lack of work on a day
during the scheduled workweek will not deprive an employee of overtime on the sixth
(6™ or seventh (7"} day.
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Employees working four (4) consecutive ten (10) hour shifts shall be paid time and one-
half (1-1/2) the applicable hourly rate after ten (10) hours in any one (1) day during the
scheduled week; after forty (40) hours; and for any hours worked on the fifth (5™) day
worked within a workweek. Two (2} times the applicable hourly rate shall be paid for
any hours worked on the sixth (6™) and/or seventh (7' day worked within a workweek.

ARTICLE 81 (MILEAGE RATE) (FORMERLY ARTICLE 83)

Modify Article 81 as follows:
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ARTICLE 81.83
HOURLY RATES AND CLASSIFICATIONS

Section 1.

The scale of hourly wages for the following classifications of local work shalll be-setforih
inLoecal-Riders-and shall-be increased as follows for the life of this Agreement.:

(a) Lead drivers, lead yard employees, checkers and release employees - $15.00
per hour.

. FiHective-dune 12013 35¢-per-hour

(b) Pull-out drivers and yard help_- $15.00 per hour.

- Ficctivedune-204——30¢-per-hour
— FffectiveJuned2042— — 30¢-perhour
- FEficctivedune 2013 — 35¢perhour
— Effoctive-June12014———40¢ perheur

(c) Mounting and hookup employees_- $15.00 per hour.

—— Efiegtive June12011——30¢-per-heur
— — FEffectiveJune 12012 ———30¢-perheur
—— EfiostiveJupei-2013——35¢-per-hour
- Effpgtive June12014——40¢-per-hour

Effective June1-2012_June-1. 2013 June1-2014-and-Jupe-1-20456-+ The above rates
shall_ not be ad;ustedmmmm@&emwmnamm%eemem

(d) It is mutually agreed that the Employer and the Union will have the right to

work out an incentive plan for any classification of work --subjectito-appropriate-Area
Committee-approvak

(e) Inclusion of a job classification herein does not reguire the Employer to fill all
such classifications.
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Section 2.
Shift Diff Hal

Local employees who are required to work outside shall be provided with adequate rain
gear (hats, coats, pants and boots).

Section 3.-5:

The Employer shall furnish appropriate gloves to regular deckers, rail loaders and
unloaders, with the understanding that the employee must turn in the old pair in order to
receive a new pair.

The Employer shall furnish rubber gloves to regular fue! employees.
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Section 4.~

Agreements may be negotiated by the Employer and the Local Union which modify the
wage rates, incentives and other provisions set forth in the National Master Agreement
and this Supplemental Agreement and Riders which will have the effect of permitting the
Employer to acquire and retain work at plants, hubs, railheads, ports and any other
facilities subject to the approval of the affected membership prior to implementation.
ARTICLE 82 (UTILIZATION OF EMPLOYEES) (FORMERLY ARTICLE 84)
Renumber Article 84 to Article 82 and language remains the same.

ARTICLE 83 (FORMERLY ARTICLE 85)

Renumber Article 85 to Article 83 and language remains the same.

ARTICLE 84 (BACKHAULS) (FORMERLY ARTICLE 86)

Renumber Article 86 to Article 84 and modify as follows:

ARTICLE 84.86.
BACKHAULS

Section 1.

Due to the tremendous cost increase in airfare, ground transportation, etc., the following
is agreed to:

a. Any driver shall be dispatched with a trip nearest to his’her home terminal
regardless of dispatch procedure at the terminal.

b. All loads that are pulled off the board before dispatch begins, that are deemed
backhaul Joads, must be the closest to the driver’'s home terminal.

c. If a driver calls the backhau! terminal at least thitty (30) minutes pfior to
dispatch, the terminal may pull the load that is closest to the driver's home terminal off
the board without it crossing the dispatch board.

d. Any driver that is forced to a foreign terminal for a backhaul load will have the
right to request to be dispatched that day.
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e. When two (2) or more drivers from the same terminal are physically at the
same backhaul terminal, at the same time, then terminal seniority will apply to those
drivers for that dispaich.

f. Drivers shall be dispatched with return trips under (a) above, whether or not
drivers are on layoff.

Section4-
Miscellaneous

a. The Company will direct the driver on transportation between points and the
driver will be reimbursed his/her cost. The driver shall be directed on the firs, fastest
available means of transportation for under three hundred (300) miles, plus necessary
cab fares.

b. The Company will reimburse actual lodging expense on backhaul traffic.

Section 3. 5-
Rates of Pay

a. The present backhaul #ezen-rates of pay shall apply.
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b. The driver will receive no less than hisfher terminal_backhaul frozen-rate of

ARTICLE 85 (TERMINATION CLAUSE) (FORMERLY ARTICLE 87)

Renumber Article 87 to Article 85 and language remains the same.
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