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UNITED ASSOCIATIONS OF WOMEN,
‘ 61 Market Streest,
8YDNEY,

‘m :uly' 19”0 P

nes
,:.3 Clerks Union,
tate Shopping Blook,

&

" Market treeti

- Ko member of the Industrial Commission of New South Wale
or the Federal Court of Concilistion and Arbitration, has yet
{avestigated the lmplications of the principle of equal pay for
men and women., It is our wish that ell suggestions dealing with

the achisverent of a policy of equal pay should be examined by %h
Benches concerned,

bay for occupationsl rates, has, we understand, been referred

he Full Bench of the Industrial Commiscsion., We ask that the
rejuest should be made to extend the scope of the enquliry, first\
to investigate the principle of equal pay for all occupations, an
second to investigate suggestions for glving effect to the princi
of e~ual pay, wlth speclel sttention to the suggestion that reguls
periocic increases should be made in the percentage of the rate of

tiie female wage to the male wage, until e usl pay for men and wom
s attuined.,

The application of the Federated Clerks Union for eqng(
t

The method we asdvocate in this latter case is that the
ourt should ei{ther make 2n over-riding sward or wake provision i1
very award for an automatic half-yearly increase of 5% in the
epale rete a8 compared «ith the male rate of wage. If this

uggestion were adopted, the principle of esual pay would be in
peration at the ené¢ of five years,

We belleve thils method of establishing the principle of
qusl pay to be the most prasctical yet suggested, It would cause
cinizun of adjustment on the part of employers, und it would
ezove the possibllities of wholesale disorganisation of business
it possible closings down, wiiich would be the probable
onszesuences 1f equal pey for men anc woman were adopted by making
n {mrediste increase of about 48¥ in the female rate of pay.

As the Full Bench of the Industriazl Commission is coni&d1
g one partidular aspest of equal pay, i,e. occupational ratés, !
¢ nesr future, it 18 most unlikely that they will_allot the tlll
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gonsider this subject again for some years, and we believe we

2 $°De missing an opportunity 1f we fall to approackh them on the

o eral subject st the same time as the partifular aspect already

L thex, As to whether the subject is ocutside their scope,

e Bench to decide. We are advised that it is within

scope. We are further advised that any adjustments or

capendations srrived et by the Full Benoh of the Industrisl
{ssion would have a great influence on the future policy of the

. .r‘l Court .

In making awsrds, the Federal Court of Arbitration and
snciliation 18 not guiced in its decisions as to the rstes of the
pspective zale and female wages by any legal directions., They

¢ free to award any Wege which they in their wisdom decide upon,
eir guide to date has been custom, If it can be shown before the
411 Bench of the Industrial Commission that the principle of paying
sales 2t & lower rate than males is not in the public interest,
{s bound to influence the cdecisions of the Federnl Cour ¢t in
vour of equsl pay. The outcome of such proceedings might be a
ogressive move towards the finsl achilevement of the principle of
ual psy for men and women,

Ve ask you to glve serious consicderation toc our recuest to
; tenc the scope of the application so as to ventilste the whole
- S tjcct of equal pey before the Full Bench of the Industriel

a b ssion.
B Yours falthfully,
(Clgned) JESLLE ¥, G. STREET,
President.
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