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No amber of thQ Industrial Commission o f  Bar b u t h  Vaa 
Federal Court of C o n c f l i a t i o a  and Arbitration, has ymt 

eat igated the i m p l i ~ a t i o n s  of t h e  prlnoigle  of  equal pay for 
and aronen, Lt I s  our wish that 811 suggestions dealing rla 
rcklievenent of a policy of equal pay should be examined by $h 

ches concerned. 

The method we sdvoctlte in t h i s  l a t t e r  case i s  t h a t  the 
mrt skould  either make fin over-riding raard or make provision 11 
very award for m automatic  half-yearly lncreese of 55 in tha 
m a l e  r a t e  as corcpared vcith the  % a l e  rote of r a g e .  I f  this 
uggestion were adopted, the principle of ecual pay would be l n  
per3tion a t  the enc! of f i v e  years, 

We b e l i e v e  t h i s  method of e s t a b l i s h i n g  the g r i n c i p l e  of 
qu61 pay to be the  most pr~ctical y e t  supg%sted, It would cause 
clnizux of adjustment on the  p a r t  of  sn\,.jloprs, a:', it xoul: 

e m v n  t1:e p o s ~ i b i l i  t i e s  of wholrreele disorganisation of buslnffss 
iti: -,ossiblrj c los lngs  doan, wi,lch w m l d  be the arobabl-:l 
ri3ecuances if equal peg  for men ma women were saopted by roakinl 
imnediate Increase of aboub 46$ ir; the female rate of pay. 

As the F u l l  B a a h  of the Industrial Coilalrrion i r  eopb&#( 
g one psrti8ul.r arpmt  QL equal pay, i.e. oocup~tlaral r a a &  ! 
a near luture, I t  is most unlikely t h a t  they r l U . a l l o t  tbl tk 



m - - - W  - -  - , -~ . 
,& t h e m .  ~a to whether the s u b h o t  is o u t ~ i h e  their .a&, 

I--- --  - 
8eifin would have pr groat influence on tbe future policy of the 

the bd4r.1 Court 05 Arbi tratlon and 
.-ciliation is not y i c d  in  i t s  deaLslons as to the mtes  of tha 
, - F e ~ t l ~ e  sale nnd female W W P S  by u W  legal directions. They 
,, free t o  award any *Age they i n  their wisdom deaide upan. 
,.c p nulde to date has been custom. If it aan be sham b afore t h e  

of equal pay. The O U ~ C O E ~  of such proceedtngs might be a 
o g r e s s i ~ e  move towares the f i n d  achievement 0 4  the principle o t  
u.1 pgy for m e n  and womm, 

Vie ask you to give  serious Conslc'eration to our request to  
,ta:c the s c o p ~  of the applicatFon sz a s  t o  ven t i l f i t e  the  whole 
b j e c t  of ec,ual pay before the  pull Bench of the I n d u s t r i d  


