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Drug Free Environment 

1. It is the policy of the University of Tennessee to maintain a safe and healthful 
environment for its students and employees. Therefore, university policy prohibits 
the unlawful use, manufacture, possession, distribution, or dispensing of drugs 
("controlled substances" as defined in the Controlled Substances Act, 21 U.S.C. 
812) and alcohol on university property or during university activities.  

2. Violation of this policy is grounds for disciplinary action--up to and including 
immediate discharge for an employee and permanent dismissal of a student. 
Federal and state laws provide additional penalties for such unlawful activities, 
including fines and imprisonment (21 U.S.C. 841 et seq.; T.C.A. 39-6-401 et 
seq.). Local ordinances also provide various penalties for drug- and alcohol-
related offenses. The university is bound to take all appropriate actions against 
violators, which may include referral for legal prosecution or requiring the 
individual to participate satisfactorily in an approved drug use or alcohol abuse 
assistance or rehabilitation program.  

3. Individuals who are paid by the University of Tennessee from federal grants or 
contracts must notify the university of any criminal drug statute conviction for a 
violation occurring in the workplace within five days after such conviction. The 
university is, in turn, required to inform the granting or contracting agency of 
such violation within ten days of the university's receipt of notification. 

 


