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Background
Sandra came to me 

with a wealth of nursing 
experience and some major 
concerns. 

Some of her most im-
pressive experience — and 
longest tenures — occurred 
in the 1980s and `90s, and 
her more recent clinical 
positions were short term. 

Sandra was concerned 
that she would be com-
peting against younger, 
less-experienced — and 
therefore potentially less 
expensive — candidates. 
She did not know how to 
sell herself as value-added. 

Sandra was seeking 
employment with a major 
health system and knew 
there would be hundreds of 
applicants for the position.

She provided nine 
pages of handwritten 
notes to me. Most of these 
were a simple narration 
of employer names and 

locations, 
titles 
Sandra 
held and a 
few words 
about 
what 
she did 
in each 
setting. It 
was clear from Sandra’s pre-
sentation that she placed a 
lot of value on some of her 
earliest roles, including one 
she pursued on a volunteer  
basis.

Turnaround STraTegy
After learning more 

about Sandra’s background, 
I decided a functional for-
mat was necessary. While 
I take this approach on 
few résumés, I felt it was 
vital for downplaying the 
number of positions Sandra 
had held in recent years. 

This approach also would 
reduce any redundancy 
that would have occurred 
when presenting the same 
job functions multiple 
times. In addition, Sandra’s 
accomplishments did tend 
to be stronger in earlier 
roles. This wasn’t surpris-
ing as she spent more time 
with those employers and 
therefore was able to con-
tribute more value. Present-
ing these up front would 
be critical to positioning 
Sandra in the best possible 
light.

I was able to position 
Sandra in this manner after 
gaining additional insight 
during our consultation. 
One of Sandra’s strengths 
was her ability to identify 
conditions others over-
looked. Her maturity level 
and volunteer experience 
launching a free clinic also 
gave her excellent patient- 
and physician-relations 

skills. I used these, along 
with her fantastic accom-
plishments, to differentiate 
her résumé. This painted a 
picture of an experienced 
professional who could 
offer a refined bedside 
manner and an expansive 
nursing skill set.

FormaTTing
For Sandra’s résumé, the 

key to success was a unique 
Notable Accomplishments 
section. Following a brief 
qualifications summary, this 
accomplishment-focused 
section provided a window 
into the value Sandra could 
provide. Exploring exam-
ples of her participation in 
capital-improvement proj-
ects, process improvements, 
the launching of a free 
clinic and her reputation 
for patient-care excellence, 
this section proved vital to 
differentiating Sandra from 
her potentially less expen-
sive competitors.

Following the Notable 
Accomplishments section 

was a 
Profes-
sional 
High-
lights sec-
tion that 
reviewed 
key 
aspects of 
her nurs-
ing roles. 
Combin-
ing all 
past ex-
periences 
to create one strong section 
provided a more engaging 
read than a reverse chrono-
logical résumé would have. 
If I had used the more stan-
dard format for her résumé, 
the hiring manager might 
have been turned off by the 
recent movement in her 
career and the number of 
positions she had held, not 
to mention the redundancy 
of describing very similar 
roles in many positions.

As is preferred in a 

functional format, Sandra’s 
work history was presented 
next, including a list of 
her employers’ names, her 
dates of tenure and titles 
she held. This section was 
placed on page two to play 
a lesser role in the screening 
process. Lastly, I presented 
Sandra’s community in-
volvement, education and 
licensure to complete her 
two-page résumé.

reSulTS
Sandra was kind enough 

to contact me to let me 
know she was extremely 
excited about being offered 
a job with one of her target 
employers — one of the 
region’s largest health care 
systems.

Would you like Dear Sam
to critique your résumé?  

For possible inclusion in a 
future column, send your 

résumé and/or questions to  
dearsam@ladybug-design.

com. Do you need help writing 
an interview-winning résumé? 

Contact Samantha and her 
firm, Ladybug Design, at 
(614) 570-3442 or visit

www.ladybug-design.com.

Think outside the box to position candidacy as value-added

Dear Sam is
Samantha Nolan

RESUME SOLUTIONS´        ´

SANDRA STEVENS
1 First Avenue Home: 555-123-4567
Houston, Texas 12345 name@email.com Mobile: 555-234-5678

REGISTERED NURSE

Rotated through diverse hospital units to provide compassionate, skillful nursing care to acute and critically ill patients.

Dedicated, well-qualified Staff RN with a passion for providing exceptionally skilled nursing care in a caring, patient-
centric manner. Excel in managing high-volume caseloads, establishing priorities, and remaining flexible to organizational
and patients’ needs. Leverage maturity and tenure to train less experienced nursing professionals in assessing, diagnosing,
and treating patients. Facilitate appropriate, communicative relationships with patients and their families while navigating
difficult situations often involving end-of-life counseling. Possess a degree in nursing and current licensure.

 Notable Accomplishments 

 Gained a reputation for taking the time to listen to patients and identifying health concerns others
may have overlooked; leveraged experience, interpersonal skills, and a refined bedside manner to correctly
diagnose and treat patients, picking up on the small things that have saved lives.

 Successfully planned and managed the relocation of the ICU for Central Hospital—was told by the
moving company that the ICU was the most organized and efficiently moved unit they had ever worked
with—executing the move to a new center four miles away while the ICU was in full operation.

 Partnered with terminally ill children and adults, and their families, while providing appropriate
medical treatment to reduce pain and enhance comfort; communicated openly with family members, helping
each work through their feelings by facilitating end-of-life and death counseling.

 Played an integral role in the establishment of a free clinic for migrant workers and their families,
securing involvement from physicians—family practice, surgeons, and pediatricians—nursing professionals,
medical students, and support staff to assist in running a clinic treating 100+ patients each month.

 Gained foundational experience from an early age, completing a co-op program while still in high
school, working for two weeks per month year-round at St. Joseph Medical Center prior to graduation. Upon
graduation continued as a nursing assistant until receiving ASN degree and RN license in 1983.

PROFESSIONAL HIGHLIGHTS

As a Staff RN for several area hospitals and healthcare facilities:

 Performed and charted detailed patient assessments, planned and executed care plans, collaborated with peers,
and demonstrated the ability to perform well in diverse healthcare settings and units—burn, cardiac/telemetry,
ER, ICU, med-surg, neuro, oncology, ortho, PACU, pulmonary, rehab, renal, and step-down.

 Demonstrated outstanding organization, time management, and multi-tasking skills while managing 100+
patients daily, maintaining a composed demeanor in front of all patients despite often tending to multiple
complex cases simultaneously.

 Worked independently while completing initial assessments; charting medical stats, symptoms, and
medications; instructing patients in self-management and treatment plans; and most importantly, providing
compassionate, vigilant, and skilled nursing care.

 Coordinated the solicitation and gathering of medical supplies to send to needy countries oversees and to use in
a free clinic established by myself and two other professionals, providing service to migrant workers and their
families who could not afford private care; secured heavy involvement by area physicians to support efforts.

 Cared for a terminally ill five-year-old child requiring the administration of high-rate IV solutions and TPN, but
most importantly, helped his parents enjoy their son by taking care of all healthcare concerns.
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SANDRA STEVENS, PAGE TWO
Home: 555-123-4567 |  Mobile: 555-234-5678 |  name@email.com

NURSING ENGAGEMENTS

Northside Hospital, Houston, Texas
Staff RN (2008-June 2009)

Park Medical Center, Sheldon, Texas
Staff RN (2004-2008)

Medical Staffing Agency, Houston, Texas
Staff RN (2003-2004)

Elm Hospital, Hudson, Texas
Staff RN (2001-2003)

Deep Valley Hospital, Houston, Texas
House Float Nurse (1998-2001)

Nation’s Health Services, Houston, Texas
Private-Duty Nurse (1997-1998)

Central Hospital, Houston, Texas
Staff RN (1996-1997)

Hospice Inpatient Unit of Houston, Houston, Texas
Staff RN (1994-1995)

St. Joseph Medical Center, Houston, Texas
Staff RN (1983-1990)

COMMUNITY INVOLVEMENT

Migrant Works Free Clinic, Houston, Texas
Volunteer RN (1994-2001)

EDUCATION & LICENSURE

Associate of Science in Nursing
Houston Community College, Houston, Texas (1983)

ACLS Certified

Texas RN License

Sandra’s new 
two-page résumé



(ARA) — Many unem-
ployed workers and new 
high school graduates are 
enrolling in higher educa-
tion programs in hopes of 
gaining a competitive edge 
in today’s uncertain mar-
ketplace. Before choosing 
an area of study, it helps to 
do a little research on the 
prospects of employment 
after graduation.

You’ll find that health 
care seems to be a bright 
spot in employment pro-
jections. Ten of the 20 fast-
est growing occupations 
are within the health-care 
field, according to the 
Bureau of Labor Statistics, 
U.S. Department of Labor, 
Career Guide to Industries. 
In addition, industry pro-
jections anticipate 3.2 mil-
lion new jobs will be creat-
ed in the 10-year span 
between 2008 and 2018.

Of the many different 
avenues one can take in 
the health-care field, occu-
pational therapy assistance 

can be an appealing choice. 
Health-care professionals in 
this field administer reha-
bilitative services to help 
others achieve a better 
quality of life. Considering 
the increasing number of 
trauma survivors, children 
with sensory disorders and 
the aging baby boomer 
population, the Bureau of 
Labor Statistics projects 
employment opportunities 
in the field to rise by 30 
percent through 2018.

If you are a “people per-
son” who enjoys helping 
others, this field may help 
you find professional ful-
fillment as an occupational 
therapy assistant. Kristine 
Deeken, chair of the 
Occupational Therapy 
Assistant program at Brown 
Mackie College – Akron, 
shares her knowledge of 
the field.

“Occupational therapy 
assistants work under the 
direction of an occupation-
al therapist to help clients 

that exhibit any type of 
impairment, whether men-
tal, physical, emotional or 
developmental,” said 
Deeken. “It’s a matter of 
getting them to perform 
self-care and everyday tasks 
more independently.”

Occupational therapy 
assistants work with clients 
of all ages, implementing 
treatment plans that are 
created by an occupational 
therapist. “Anyone with a 
limitation or deficit 
brought on by disease, 
accident or birth defect is a 
candidate for occupational 
therapy,” Deeken added. 
“Any disease process, like a 
stroke, heart attack, mental 
retardation or dementia 
can cause limitations.”

Through the use of 
meaningful and purposeful 
activities, occupational 
therapy assistants challenge 
clients to be as indepen-
dent as possible. “Any type 
of hobby or leisure activity 
can serve as a challenge,” 

said Deeken. “Even garden-
ing and arts and crafts 
become therapeutic. When 
we add function to the 
exercise, the clients don’t 
feel like they’re working.”

Group treatment, with 
three or more clients at a 
time, is often used by occu-
pational therapy assistants 
in nursing home settings. 
“Patients with similar diag-
noses, and similar func-
tional levels, can partici-
pate in cooking groups or 
bowling groups,” Deeken 
said. “OTA students learn 
specific theories and frames 
of reference to deal with 
group dynamics during 
treatment.” 

After graduating from an 
occupational therapy assis-
tant program, certification 
is required before a person 
is eligible to work in the 
profession. Graduates must 
pass a test administered by 
the National Board for 
Certification in Occu-
pational Therapy (NBCOT). 

Demand growing for occupational therapy assistants

(ARA) — Projected growth of 
the health care industry is widely 
reported, presenting myriad job 
training options for new high 
school graduates and people who 
are switching careers. One can 
take many different paths within 
the health care industry. One such 
direction is working as a surgical 
technologist. 

Employment opportunities for 
surgical technologists are expected 
to grow faster than average from 
now until 2018, the Bureau of 
Labor Statistics reports, citing a 
number of reasons for growth. 
One reason for an increase in sur-
geries is the aging baby boomer 
population. Another reason is 
technological advances, such as 
laser and fiber optics, which allow 
an increasing number of proce-
dures to be performed. 

With an eye toward employ-
ment opportunities in health care, 
many people are investigating the 
prospects of becoming a surgical 
technologist. Just what does a sur-
gical technologist do? 

Heather Gasaway, chair of the 
Surgical Technology Department 
at Brown Mackie College – North 
Canton, offers insight into the 
field.

“A surgical technologist works 
as a member of an operating room 
(OR) team under the direction of 
a surgeon,” says Gasaway. Surgical 
technologists prepare the operat-
ing room for each procedure. 
They should understand exactly 
what the surgeon will need and 
set up the room with the required 
instruments. 

Commonly called “scrubs,” 
surgical technologists sterilize 

equipment and ensure that every-
thing works properly. 

Typical daily duties include 
scrubbing for surgery, dressing in 
gown and gloves, setting up the 
sterile field, draping, passing 
instruments and maintaining the 
highest level of sterile technique 
during the procedure. 

Gasaway recommends that 
candidates for a career in surgical 
technology possess a strong inter-
est in science. The program at 

Brown Mackie College – North 
Canton includes courses in anato-
my, physiology, microbiology and 
pharmacology. “It’s an intensive 
program. People with focus who 
love a challenging atmosphere 
thrive in the profession,” says 
Gasaway. 

A handful of states currently 
require certification for those 
working as surgical technologists. 
“Eventually, everyone in the pro-
fession will need to be certified. 

It’s a way to control the quality of 
the profession,” Gasaway says. 
Two accrediting bodies serve as 
credentialing agencies for the pro-
fession: Accrediting Bureau of 
Health Education Schools (ABHES) 
and Commission on Accreditation 
of Allied Health Education Schools 
(CAAHEP). 

“Once certified, surgical tech-
nologists must maintain 
Continuing Education Units 
(CEUs) to remain certified,” 
Gasaway continues. “Just as with 
many of the allied health profes-
sions, CEU’s are a requirement to 
maintain licensure. The accredit-
ing agencies work with colleges to 
ensure that the curriculum pro-
vides the student with the knowl-
edge and skills to graduate and 
enter the field as an entry-level 
practitioner.” 

Surgical technology can be a fulfilling career option
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“A surgical technologist works as a member 
of an operating room team under the direc-
tion of a surgeon.”

—HeatherGasaway,BrownMackieCollege



Special advertiSing Feature

New venues for healthcare careers
By Shelly Field

Monster Contributing Writer
if you think working in healthcare is 

only about hospitals, healthcare facilities, 
physicians’ offices and clinics, think 
again. 

While there’s absolutely nothing 
wrong with a job in a traditional health-
care workplace, if you’re itching to make 
a career out of your different interests, 
maybe it’s time to consider other alterna-
tives while still using your healthcare 
training.

You, like many other creative health-
care professionals, can parlay your skills, 
education and talent into jobs in less 
conventional environments. there are 
thousands of prospects, no matter what 
you do in the healthcare industry. You 
just have to dream them up and look for 
them. Here are some to consider:

thousands of prospects
• Many recording acts take nurses on 

tour with them to handle minor medical 
emergencies and dispense medications. if 
you love rock and roll, traveling around 
the world for long periods of time and 
living out of a suitcase, this can be a real-
ly fun experience.

• Many movie studios have nurses on 
the set to deal with the cast and crew’s 
minor injuries or medical emergencies. 

doctors are also routinely used on 
movie sets, television shows and commer-
cials to make sure medical story lines are 
credible. 

additionally, some physicians become 
medical experts for news shows.

• Many casinos and casino hotels in 
las vegas and throughout the country 
employ medical personnel to handle 
guest emergencies as well as staff emer-
gencies and medical needs.

• alcohol and drug counselors who 
love public speaking may want to consid-
er a position as a spokesperson for a cor-
poration or large nonprofit. in such a 

role, a counselor helps promote aware-
ness about drug and alcohol abuse or a 
specific organization’s program.

• Medical products, pharmaceuticals 
and equipment provide a wealth of 
opportunities for spokesperson positions. 

hidden Job Market
Sometimes these jobs are advertised 

only in trade journals and local newspa-
pers, or aren’t advertised at all because 
the potential employer may not want a 
ton of calls or resumes, or might have 
someone in the position who is not work-
ing out. 

those who successfully find positions 
in the hidden job market usually are not 
shy about sharing their career hopes and 
dreams with others. they network at 
every opportunity.

in some cases, you may have to create 
a job yourself. 

Just because there isn’t a job, doesn’t 
mean there can’t be one. Show someone 

a need and a potential solution, and they 
might just hire you. 

For example, if you’re a physician or 
nurse in an area with a radio or television 
station, contact them with your creden-
tials and tell them what you’re interested 
in doing. pitch some of your ideas for 
shows and see what happens.

So, if you want your career to mix 
your interests and skills, talk to people 
and be willing to take a risk. the very 
worst that can happen is someone may 
say no. the best? You might find a new 
and exciting venue for your healthcare 
career.

Copyright 2011 – Monster Worldwide, 
Inc. All Rights Reserved. You may not copy, 
reproduce or distribute this article without 
the prior written permission of Monster 
Worldwide. This article first appeared on 
Monster, the leading online global network 
for careers. To see other career-related articles 
visit http://content.monster.com.
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As the largest medical community between Cleveland and
Columbus, MedCentral provides a comprehensive array of health
care services typically found only in major metropolitan areas. We
take great pride in the difference we make in the communities we
serve—and are confident you will too.

Organize/conduct Orthopedic and Sports Medicine physical therapy
programs, helping patients to regain function, prevent injury, and
adapt to limitations. Our ideal candidate has at least a Bachelors
degree in Physical Therapy, Ohio PT license; BLS certification;
adaptability; and the ability to transfer patients and perform
treatments safely. New Grads welcome.

We offer a competitive compensation and benefits package. Please
apply online at www.medcentral.org.

Physical Therapist Outpatient
Orthopedic and Sports Medicine

Expert Care, Close to Home.

www.medcentral.org
EOE

Join our team! Help us make a difference in our
community. Looking for dedicated, caring, pas-
sionate, customer-focused team members who

are able to provide excellent care for our
 Residents.

The Forum at Knightsbridge, a Five Star Quality
Care Senior Living facility, has full and part-time

positions available in our Assisted Living and
Health Care Centers for:

LPN’s -- all shifts. Prior experience in a long-
term care facility preferred. 12 hr. shifts availa-
ble for great family life balance. Must be able

to work rotating weekends.

STNA’s & PCA’s - all shifts. Prior experience in
a long-term care facility preferred. Must be able

to work rotating weekends.

Apply in person at the Human Resources Office,
4625 Knightsbridge Blvd.,

Columbus, OH  43214
 or fax Resume to: 614-538-6650.

D 000553364801
3 X 70.00 l
62220
553364801
HEALTHCARE
008000HEALTHCARE
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It doesn’t get any better than this! HCR ManorCare is
leading the nation in healthcare by providing services

which include skilled nursing, rehab, and Alzheimer’s care.
We continue to grow by strengthening our team and

we want you to join us!

RNs, LPNs, & STNAs
Go online to jobs.hcr-manorcare.com to see all our

opportunities or stop in at one of the following locations:

• Heartland – Victorian Village
• ManorCare of Westerville

• Village of Westerville Nursing Center
• Village of Westerville Retirement Center

• ManorCare of Marysville

EEO/Drug-Free Employer

RNs LPNs CNAs

Join us at HCR ManorCare!



5 | THE COLUMBUS DISPATCH | SPECIAL ADVERTISING SECTION | THURSDAy, MARCH 24, 2011  ∑ 

Equal Opportunity Employer/M/F/H/V

IMAGINE...
Imagine working for a hospital
recognized for its values of
innovation, compassion,
excellence and trust. Imagine
being part of a team steering the hospital into full utilization of 21st century
technology with its electronic medical record (Epic). Genesis HealthCare
System’s IT Department in Zanesville, OH invites you to change imagination
to reality by bringing your desire for professional and personal growth to
one of our full-time IT positions:

CLINICAL APPLICATIONS MANAGER
Inpatient applications including Epic Clinical Documentation, Orders and

ASAP/ED. BS/BA required with 5 years IT/PM experience.

SENIOR BUSINESS CONSULTANT
Epic community physician services/relations with focus on marketing, business
development & contracting. AD or equivalent experience with 4 years project

management.

BUSINESS CONSULTANT
Epic hospital billing; Epic front office/practice management for community
physicians. AD or equivalent experience with 2 years project management.

ENTERPRISE REPORT ANALYST
Epic Reporting Workbench and Clarity Reporting for revenue cycle. AD or

equivalent experience with data warehouse or enterprise reporting.

SYSTEM ADMINISTRATOR CONSULTANT
For Windows and IBM pSeries·RS\6000 server environment in hospital setting.
AD or equivalent experience with 3 years system/server/database administration

EDUCATION CONSULTANT
Epic trainer for community physician practices. AD or equivalent experience

required.
(Entire job descriptions and qualifications for each position available at www.genesishcs.org.)

EPIC certification and EPIC implementation experience required for all positions OR must
be willing to attend EPIC training.

Genesis HealthCare System offers a comprehensive salary and benefits package.
Apply via www.genesishcs.org.

Take your energy and compassion
and turn it into a career you’ll love. Explore the
wide variety of career opportunities in nursing.
Experience the adrenaline rush of working in

the ER, the heartwarming rewards of pediatrics
or the excitement of traveling the world as a

nurse. Launch your nursing career on the fast
track with Chamberlain’s 3-year Bachelor of

Science in Nursing degree.*

Building on over 120-years of excellence
in nursing education, Chamberlain offers
accredited** degree programs to launch

or advance your nursing career.
Discover the nurse in you.

Chamberlain College of Nursing is accredited by The Higher Learning Commission (HLC) and is a member of the North Central Association of
Colleges and Schools, ncahlc.org. HLC is one of the six regional agencies that accredit U.S. colleges and universities at the institutional level.
The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission
on Collegiate Nursing Education (CCNE, One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). The Bachelor of Science in
Nursing degree program at the St. Louis and Columbus campuses and the Associate Degree in Nursing program are accredited by the National
League for Nursing Accrediting Commission (NLNAC). The Bachelor of Science in Nursing degree programs at the Phoenix and the Addison
campuses are candidates for accreditation by NLNAC. Candidacy is the first step toward NLNAC accreditation. (NLNAC, 3343 Peachtree
Road NE, Suite 850, Atlanta, Georgia 30326, 404.975.5000). Accreditation provides assurance to the public and to prospective students that
standards of quality have been met. Program availability varies by location. Chamberlain reserves the right to update information as it becomes
available. Information is current at the time of printing. For the most updated accreditation information, visit chamberlain.edu/accreditation.
© 2011 Chamberlain College of Nursing, LLC. All rights reserved.
*The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical
four years with summers off.

Columbus Campus: 1350 Alum Creek Drive, Columbus, OH 43209 | chamberlain.edu/columbus | 614.252.8890

• Open House: Wednesday, May 4th
4pm - 7pm

• Experience Nursing Day: Wednesday, May 4th
9am – 12pm

(Open to high school Juniors and Seniors)

Visit chamberlain.edu/events to RSVP
or for more information

LEARN MORE - UPCOMING EVENTS:



(ARA) - If you’ve ever consid-
ered pursuing a career in the 
medical and health technology 
fields, now might be the time to 
take action. Federal funding is 
helping to encourage growth 
and fuel demand for trained pro-
fessionals. 

President Barack Obama 
signed into law in 2009 a plan 
for economic recovery designed 
to pull the United States out of a 
deep recession. Encompassing 
$789 billion in funding for stim-
ulus programs, the American 
Recovery and Reinvestment Act 
included funding for the Health 
Information Technology for 
Economic and Clinical Health 
(HITECH) Act to promote the 
adoption of Electronic Health 
Record (EHR) technology in 
health care. Beginning in 2011, 
individual doctors and eligible 
medical providers can receive 
Medicaid incentive payments 
over a five-year period if they 
adopt a certified EHR and 
achieve five “meaningful use” 
goals adopted by the Centers for 
Medicare and Medicaid Services 
(CMS). 

As a result, the Act is expect-
ed to create over 50,000 new 
health information technology 
jobs, according to the Office of 
the National Coordinator of 
Health IT. With doctors across 
the country making the switch 
from paper charts to electronic 
medical records, there’s a strong 
demand for specialists trained 
on the latest medical record 
technology.  

Moving forward, students 
interested in health information 
technology careers must prepare 
themselves for the technological 
advances of the future. 

At some universities, curricu-
lum has already been created to 
meet the demands of the evolv-
ing health care landscape. This 
September, DeVry University 
health IT students completed 
their first semester trained on 
Practice Fusion’s Electronic 

Medical Record (EMR) system. 
Practice Fusion provides a 

free, Web-based EMR system to 
physicians. With charting, 
scheduling, e-prescribing, bill-
ing, lab integrations, unlimited 
support and a personal health 
record for patients, Practice 
Fusion’s EMR addresses the com-
plex needs of today’s health care 
providers and disrupts the 
health IT status quo.

The school introduced 
Practice Fusion this summer to 
online students in its Health 
Information Fundamentals 
Practicum course, providing 
them with additional tools to 
facilitate their success in the pro-
gram. Through the program, stu-
dents learn real-world medical 
terminology, health information 
system security, ICD-9 disease 
coding, health information regu-
lation and practice management 
skills. Students also use the 
Practice Fusion system for chart-
ing, scheduling and billing as 
part of their practicum require-
ment.

“It’s critical that our HIT stu-
dents receive as much hands-on, 
real-world experience as they 
can before entering the health 
care workforce,” says David J. 
Pauldine, president of DeVry 
University. “EMRs have the 
potential to deliver more effi-
cient and safer care for patients 
and doctors - university gradu-
ates need to be ready for the 
switch.” 

With Bureau of Labor 
Statistics naming health IT as 
one of the 20 fastest-growing 
occupations through 2012, 
Practice Fusion’s CEO, Ryan 
Howard, is encouraged by EMR’s 
adoption into health IT program 
curricula by nationally-reaching 
schools. 

“Electronic Medical Record 
systems deliver real benefits to 
the U.S. health care system - 
from reducing health care costs 
to preventing medical errors,” 
says Howard. 

Medical, health 
interests merge
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Logo-ize
Your Ad

You paid good money for 
your logo. Why not use 
it in your classifi ed ad? 

Just tell your sales 
representative 

that you want your logo 
to appear

Call
888-8888

Certified
Pharmacy
Technician

Assist the pharmacist in the proc-
essing and filling of medication or-
ders in a fact-paced environment.
Qualified applicant must prepare
and multi dose blister pak all items
for shipment, communicate with
clients to determine and coordi-
nate individual prescription needs
and specifications, and work with
other members of the team to re-
solve issues relating to patient or-
ders.

We offer many great benefits, in-
cluding health, dental, vision,
401(k), an on-site fitness room,
and generous time off. If you are
interested in learning more about
opportunities available at South-
east, Inc. send resume to:

Southeast Inc., HR Dept.,
16 W. Long St.,

Columbus, OH 43215
or e-mail at hr.applications@

southeastinc.com.  EOE

CASE MANAGER
Faith Mission is in search of a FT

Case Manager to assist homeless,
single adults in successfully
transitioning into and then

maintaining permanent housing.
You will facilitate this intervention

program to give supportive
services, employment guidance,

and assistance to clients.  You will
implement a transition plan that

will help homeless clients in
establishing themselves in stable
housing.  You will conduct home
visits, assist client in accessing

appropriate resources, and
provide support as client becomes

self-sufficient.
The successful candidate must

have a four year degree in Social
Work or a related field and prior

experience working with the
homeless.  LSW preferred.  If you

are interested in this exciting
opportunity please forward

resume to tmakley@lssco.org, or
fax to 614-388-5707 or mail to HR,

315 E. Long St; Columbus, OH
43215.  EOE

Care Providers
Needed For People

with Disabilities

Care providers needed to work
with children and adults with
disabilities in a family home

setting or supported living setting.
Provide personal care, outings,

specialized developmental
activities, meal preparation, and

transportation.  Related
experience or education desired,

but not required.  High school
diploma or GED, valid driver’s

license, and reliable transportation
required.  Extensive training

provided.   Competitive wages and
benefit.  Part time openings.   Fax a
resume to (614) 471-6912 or apply

at www.LIFE-INC.NET .  EOE

62210 - Help Wanted
Medical/Dental

DENTAL ASSISTANT
East end. Dental Exp. req.
Full benefits. Fax resume

 to: 614-837-0002.

Clinician
St. Vincent Family Center has
an opening for a Clinician.
The qualified candidate will
work with children and their
families to provide therapeu-
tic services to include diagnos-
tic assessments, psychothera-
py, treatment planning, train-
ing, mental health education
and linkage to community re-
sources. Previous experience
working with pre-school and
school-age children and fami-
lies preferred. Master’s De-
gree in Social Work/ Counsel-
ing and current licensure in
the State of Ohio (LSW/LISW,
LPC/LPCC) is required. Profi-
ciency with Microsoft Word,
Excel and Outlook. Qualified
candidates can fax their re-
sume to

 SVFC at 614-252-8468 or email
resume to resumes@svfc.org

EOE No phone calls please.
 www.svfc.org

Child Psychiatrist
Part-time

The person in this position is re-
sponsible for performing psychiat-
ric assessments and delivering
psychiatric services to Southeast
clients. This person also is respon-
sible for making referrals for medi-
cal evaluations and follow-up with
clients’ test results. Consultation
with Medical Director, Associate
and Clinical Directors and other
Southeast staff members is also an
important function of this position.

We offer many great benefits, in-
cluding health, dental, vision,
401(k), an on-site fitness room,
and generous time off. If you are
interested in learning more about
opportunities available at South-
east, Inc. send resume to:

Southeast Inc., HR Dept.,
16 W. Long St.,

Columbus, OH 43215
or e-mail at hr.applications
@southeastinc.com.  EOE

CHAIRPERSON
DEPARTMENT
OF NURSING

Wheeling Jesuit University invites
applications for Chairperson of
the University’s Department of
Nursing.   DNP, Ph.D. in nursing,
or a doctorate in a related field

and master’s degree in a nursing
specialty is required.  Applicants
must have a proven successful

record of teaching & organization-
al leadership.  Additional

information & detailed qualifica-
tions are avail. at http://www.
wju.edu/about/employment.
To apply, submit a letter of

application, curriculum vitae,
official transcripts, and arrange
for three letters of reference to
be sent to: Director of Human

Resources, Wheeling Jesuit
University, 316 Washington Ave,
Wheeling, WV, 26003 or via email
to mrose@wju.edu.  Review will
begin immediately and continue

until the position is filled.
AA/EOE.

62210 - Help Wanted
Medical/Dental

MA - FT
Clinical MA with EMR experience,

busy multi location OB/GYN
practice.  Fax resume & salary
requirements to 614-856-3366.

MA - FT
Administrative MA experience
with  appt scheduling, billing &

coding, maintaining medical
records, knowledge of EMR with

NextGen.  Busy multi location
OB/GYB practice. Fax resume
 & salary req. to 614-856-3366

LPN / RN
Pediatric practice in need of FT

LPN / RN, prefer pediatric experi-
ence along with EHR knowledge.

Qualified applicant must be a team
player with a strong work history.
Benefits avail. Please fax resume

to Pediatric & Adolescent
 Practitioners, 614-509-6001.

LPN
Grove City, Physician Primary

Practice seeking a full time LPN for
a M-F Day position.

Telecommunication, Customer
Service, Computer (EMR) skills

required, 1 to 3 years’ experience
preferred. Fax resumes to

614-539-4610 Att: Administrator

HUMAN
RESOURCES

MANAGER - PT
Small medical group looking for a
PT experienced Human Resources
Manager.  Responsibilities include
managing payroll, benefits, staff-

ing, HR policies and procedures for
30 employees.  Applicants must

have 3+ years of HR work experi-
ence.  Flex hours, competitive sal-
ary & benefits.  Email resume to

Nicole at nmm1007trg@yahoo.com

HME Experts
Needed

We are D.H.S., the developers
of CPR+. Visit us at

www.cprplus.com. We need
HME experts to serve new and

existing customers in
Implementation & Training due

to significant growth in the
HME market.  Trainers assist
customers in learning/using

the software over the web and
on-site, as well as assist with
software design, spec writing,
troubleshooting and problem

solving.

Qualifications:
• 3 Years HME experience
   required
• Technically proficient,
   comfortable with software,
• Willing to travel an average of
   8-12 on-site days per month
• Quick learner, self-starter
   with excellent written and
    verbal communication skills

Competitive Base Salary &
Bonus coupled with generous
benefits, including:
• Health / Dental/Vision
• 401K with company match
• Semi-annual profit sharing
   bonus
• High-energy, business casual,
   opportunity for advancement
• On-site fitness center

If your experience fits these
criteria, send your resume to
employment@cprplus.com

DIETARY MANAGER
The Laurels of Hilliard is looking

for a certified Dietary Manager to
oversee kitchen. Sanitation, fine
dining and documentation req.

Exp. pref. Please send resume to:
Kelly Darrow, Administrator

The Laurels of Hilliard
5471 Scioto Darby Rd.

Hilliard, OH 43026
kdarrow@laurelhealth.com

PH: 614-876-7356.

62210 - Help Wanted
Medical/Dental

RN
Pre-Op/PACU RN’s wanted for
Westerville ASC.  FT & Cont.

positions avail.  Seeking strong,
self-motivated nurses for a great

workplace.  Neuro/Ortho exp.
 preferred.  Must have min. of
 2 yrs exp & ACLS. Please fax

resume to: 614-545-4401 or email:
 lfeldman@eastwindsurgical.com

RN, DON
Homecare Agency with good pay
and benefits needs experienced
RN, DON. Must have leadership
skills, knowledge of Medicare /

Medicaid rules and proficient with
office software. Send resume to
hr@serenityhhcare.com or fax

 to 614-781-0011.

PATIENT
COORDINATOR

FT for  Oral Surgery & Periodontics
office in Powell.  Must have excep-

tional communication skills, be
very friendly & service oriented.

Experience in dental billing
 preferred. Email resume to
  Jinouseslami@ ppsid.com

ORTHO CLINICAL
SPECIALIST

South Columbus area. Prefer
Athletic Trainer, BRACE FITTER,
CFo, PTA, COTA, ORTHO TECH

experience. Join us for an  exciting
orthopedic career challenge.

www.elizur.com
Email jobs@elizurcorp.com

or fax (412) 348-3195

OFFICE ASSISTANT
For Front Desk in busy doctors

office. Must be friendly, energetic,
able to multi-task and have
computer experience.  Bring
 or mail resume to 218 West

Olentangy St., Powell, OH 43065.

NURSE
RN/LPN needed FT, M-F for large,

fast paced allergy/asthma
center. Challenging position. No

weekends. Full benefits. Fax
resume to: 614-846-6504

or email to: lkmwa@netlink.net

Medical Records /
Central Supply

Bon-Ing Care & Rehabilitation
Center is seeking a motivated
individual to serve as Central
Supply and Medical Records

clerk at our 93 bed SNF located in
Gahanna.  Experience in LTC is a

must.  Please contact Tonya
Turner, HRD.  Email tturner@

Jilltinmanagement.com
121 James Rd, Gahanna, OH,

43230.  PH: 614-475-7222
or fax 614-475 2982. EOE.

Medical
 Receptionist

Needed, previous medical
experience required.  Excellent
salary / benefit package.  For
immediate consideration. Fax

resume to 614-863-5010.

MEDICAL
RECEPTIONIST

Busy Westerville pediatric office
seeks FT Medical Receptionist.

Great benefits & incentives. Must
be able to work some Sat.  Com-

puter skills a must.  Exp. preferred,
but will to train.  Fax resume to
Attn: Office Mgr 614-764-0843.

MEDICAL
RECEPTIONIST

Busy optometric practice in
OSU/Upper Arlington area seeks

outgoing individual with excellent
communication skills and

computer knowledge. Great
benefits. Fax resume 614-262-1948

62210 - Help Wanted
Medical/Dental

Social Work
Coordinator

Full time Coordinator is
needed to assist in the
operation of a Family
Resource Center (FRC) at
Woodward Elementary school
in Delaware, Ohio.
The successful candidate will
have:
• a minimum of 2-4 years
social service experience,
including navigation of
community systems,
preferably within the
Delaware area
• prior program management
experience;
• initiated and maintained
collaborative partnerships;
• experience in diversity of
cultures, including low
income;
• an understanding of
outcome based funding;
Minimum requirements
include a Bachelor’s degree
(Masters preferred) in Social
Work or Education. Bi-lingual
in Spanish is desired.

Interested individuals should
send resumes to Human

Resources, Action for Children,
78 Jefferson Ave., Columbus, OH

43215 or to
 jobs@actionforchildren.org

EOE

Social Services

The Child Development Council
of Franklin County, Inc., a highly
successful, premiere Head Start
program serving over 2,400
children and families in Franklin
County, Inc., is seeking
qualified applicants for the
following position:

Case Manager
The position is responsible for
recruiting and enrolling eligible
children for the Head Start
program and working with
families to provide community
referrals for identified social
service needs. Requirements
include a Master’s Degree, two
years of experience working
with diverse families, reliable
transportation, and general
technology-related skills.

If you would like to join the
CDCFC team, please apply

online at
www.cdcheadstart.org

RT(R)
Contingent Radiologic Technolo-

gist needed for outpatient surgery
center.  The qualified candidate

will possess OH licensure, ARRT &
BLS certification and C-Arm expe-
rience.  One year OR or Pain Mgmt
experience preferred. Please fax
resume to: 614-545-4401 or email:
Jmurray@eastwindsurgical.com

62210 - Help Wanted
Medical/Dental

THERAPIST, FT
for adult clients.

LSW, PC, LISW, or PCC license.
Resumes to Human Resources

The Center for Individual &
Family Services
741 Scholl Road

Mansfield OH  44907
employment@cifscenter.org

Surgical Nurse
Manager Position

The Right Stuff
If you are results oriented, inno-

vative and a team leader who
desires a more rewarding ca-

reer, Wheeling Hospital in
Wheeling, WV, welcomes your
interest in the Surgical Nurse

Manager position.

Our Surgical Center
Wheeling Hospital is the

premier medical facility in its
market. Our advanced Surgical
Center performed over 17,000
surgeries last year, more than

any other local medical facility.
And we perform more types of

surgery than any other area
 hospital.

We’re Moving
 Forward

For example, a year from now
we’ll see the opening of Tower
5, a new seven-story, 145,000-

square-foot addition to our hos-
pital. The $53 million tower will
house a new Emergency Depart-

ment, three intensive care
units, The Center for Pediatrics,
physician offices and private pa-
tient rooms. And, we recently in-
itiated our $23 million Electron-
ic Medical Records system, mak-

ing us one of the most ad-
vanced EMR facilities in the U.S.

Competitive Wages
& Benefits

In recent years, while many hos-
pitals across the nation have

cut staff, pay and benefits, we
haven’t. Wheeling Hospital has
been profitable and we expect
that trend to continue. We of-

fer: Medical-Dental-Vision;
401(a) and 403(b) Plans; Life In-

surance; AD&D, STD and LTD;
PTO & Tuition Reimbursement.

Location, Location,
Location

Wheeling is located along the
majestic Ohio River. The city

and surrounding area is a great
place to live with a cost of living
well below that of other regions

of the nation. The area has a
wide-array of educational, so-
cial, recreational and cultural
amenities. We’re an hour from
Pittsburgh & about  two hours
from Columbus & Cleveland.

Ready to Apply?

Send your resume today by
mail, fax or via online to:

Human Resources
Wheeling Hospital

1 Medical Park
Wheeling, WV 26003

Fax: 304-243-6317 or visit
wheelinghospital.org/about/car
eers/positions.aspx (click on po-

sition to apply)

More About Us
Please visit our Web site at:
www.wheelinghospital.org

62210 - Help Wanted
Medical/Dental

Logo-ize
Your Ad
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Certified
Pharmacy
Technician

Assist the pharmacist in the proc-
essing and filling of medication or-
ders in a fact-paced environment.
Qualified applicant must prepare
and multi dose blister pak all items
for shipment, communicate with
clients to determine and coordi-
nate individual prescription needs
and specifications, and work with
other members of the team to re-
solve issues relating to patient or-
ders.

We offer many great benefits, in-
cluding health, dental, vision,
401(k), an on-site fitness room,
and generous time off. If you are
interested in learning more about
opportunities available at South-
east, Inc. send resume to:

Southeast Inc., HR Dept.,
16 W. Long St.,

Columbus, OH 43215
or e-mail at hr.applications@

southeastinc.com.  EOE

CASE MANAGER
Faith Mission is in search of a FT

Case Manager to assist homeless,
single adults in successfully
transitioning into and then

maintaining permanent housing.
You will facilitate this intervention

program to give supportive
services, employment guidance,

and assistance to clients.  You will
implement a transition plan that

will help homeless clients in
establishing themselves in stable
housing.  You will conduct home
visits, assist client in accessing

appropriate resources, and
provide support as client becomes

self-sufficient.
The successful candidate must

have a four year degree in Social
Work or a related field and prior

experience working with the
homeless.  LSW preferred.  If you

are interested in this exciting
opportunity please forward

resume to tmakley@lssco.org, or
fax to 614-388-5707 or mail to HR,

315 E. Long St; Columbus, OH
43215.  EOE

Care Providers
Needed For People

with Disabilities

Care providers needed to work
with children and adults with
disabilities in a family home

setting or supported living setting.
Provide personal care, outings,

specialized developmental
activities, meal preparation, and

transportation.  Related
experience or education desired,

but not required.  High school
diploma or GED, valid driver’s

license, and reliable transportation
required.  Extensive training

provided.   Competitive wages and
benefit.  Part time openings.   Fax a
resume to (614) 471-6912 or apply

at www.LIFE-INC.NET .  EOE

62210 - Help Wanted
Medical/Dental

DENTAL ASSISTANT
East end. Dental Exp. req.
Full benefits. Fax resume

 to: 614-837-0002.

Clinician
St. Vincent Family Center has
an opening for a Clinician.
The qualified candidate will
work with children and their
families to provide therapeu-
tic services to include diagnos-
tic assessments, psychothera-
py, treatment planning, train-
ing, mental health education
and linkage to community re-
sources. Previous experience
working with pre-school and
school-age children and fami-
lies preferred. Master’s De-
gree in Social Work/ Counsel-
ing and current licensure in
the State of Ohio (LSW/LISW,
LPC/LPCC) is required. Profi-
ciency with Microsoft Word,
Excel and Outlook. Qualified
candidates can fax their re-
sume to

 SVFC at 614-252-8468 or email
resume to resumes@svfc.org

EOE No phone calls please.
 www.svfc.org

Child Psychiatrist
Part-time

The person in this position is re-
sponsible for performing psychiat-
ric assessments and delivering
psychiatric services to Southeast
clients. This person also is respon-
sible for making referrals for medi-
cal evaluations and follow-up with
clients’ test results. Consultation
with Medical Director, Associate
and Clinical Directors and other
Southeast staff members is also an
important function of this position.

We offer many great benefits, in-
cluding health, dental, vision,
401(k), an on-site fitness room,
and generous time off. If you are
interested in learning more about
opportunities available at South-
east, Inc. send resume to:

Southeast Inc., HR Dept.,
16 W. Long St.,

Columbus, OH 43215
or e-mail at hr.applications
@southeastinc.com.  EOE

CHAIRPERSON
DEPARTMENT
OF NURSING

Wheeling Jesuit University invites
applications for Chairperson of
the University’s Department of
Nursing.   DNP, Ph.D. in nursing,
or a doctorate in a related field

and master’s degree in a nursing
specialty is required.  Applicants
must have a proven successful

record of teaching & organization-
al leadership.  Additional

information & detailed qualifica-
tions are avail. at http://www.
wju.edu/about/employment.
To apply, submit a letter of

application, curriculum vitae,
official transcripts, and arrange
for three letters of reference to
be sent to: Director of Human

Resources, Wheeling Jesuit
University, 316 Washington Ave,
Wheeling, WV, 26003 or via email
to mrose@wju.edu.  Review will
begin immediately and continue

until the position is filled.
AA/EOE.

62210 - Help Wanted
Medical/Dental

MA - FT
Clinical MA with EMR experience,

busy multi location OB/GYN
practice.  Fax resume & salary
requirements to 614-856-3366.

MA - FT
Administrative MA experience
with  appt scheduling, billing &

coding, maintaining medical
records, knowledge of EMR with

NextGen.  Busy multi location
OB/GYB practice. Fax resume
 & salary req. to 614-856-3366

LPN / RN
Pediatric practice in need of FT

LPN / RN, prefer pediatric experi-
ence along with EHR knowledge.

Qualified applicant must be a team
player with a strong work history.
Benefits avail. Please fax resume

to Pediatric & Adolescent
 Practitioners, 614-509-6001.

LPN
Grove City, Physician Primary

Practice seeking a full time LPN for
a M-F Day position.

Telecommunication, Customer
Service, Computer (EMR) skills

required, 1 to 3 years’ experience
preferred. Fax resumes to

614-539-4610 Att: Administrator

HUMAN
RESOURCES

MANAGER - PT
Small medical group looking for a
PT experienced Human Resources
Manager.  Responsibilities include
managing payroll, benefits, staff-

ing, HR policies and procedures for
30 employees.  Applicants must

have 3+ years of HR work experi-
ence.  Flex hours, competitive sal-
ary & benefits.  Email resume to

Nicole at nmm1007trg@yahoo.com

HME Experts
Needed

We are D.H.S., the developers
of CPR+. Visit us at

www.cprplus.com. We need
HME experts to serve new and

existing customers in
Implementation & Training due

to significant growth in the
HME market.  Trainers assist
customers in learning/using

the software over the web and
on-site, as well as assist with
software design, spec writing,
troubleshooting and problem

solving.

Qualifications:
• 3 Years HME experience
   required
• Technically proficient,
   comfortable with software,
• Willing to travel an average of
   8-12 on-site days per month
• Quick learner, self-starter
   with excellent written and
    verbal communication skills

Competitive Base Salary &
Bonus coupled with generous
benefits, including:
• Health / Dental/Vision
• 401K with company match
• Semi-annual profit sharing
   bonus
• High-energy, business casual,
   opportunity for advancement
• On-site fitness center

If your experience fits these
criteria, send your resume to
employment@cprplus.com

DIETARY MANAGER
The Laurels of Hilliard is looking

for a certified Dietary Manager to
oversee kitchen. Sanitation, fine
dining and documentation req.

Exp. pref. Please send resume to:
Kelly Darrow, Administrator

The Laurels of Hilliard
5471 Scioto Darby Rd.

Hilliard, OH 43026
kdarrow@laurelhealth.com

PH: 614-876-7356.

62210 - Help Wanted
Medical/Dental

RN
Pre-Op/PACU RN’s wanted for
Westerville ASC.  FT & Cont.

positions avail.  Seeking strong,
self-motivated nurses for a great

workplace.  Neuro/Ortho exp.
 preferred.  Must have min. of
 2 yrs exp & ACLS. Please fax

resume to: 614-545-4401 or email:
 lfeldman@eastwindsurgical.com

RN, DON
Homecare Agency with good pay
and benefits needs experienced
RN, DON. Must have leadership
skills, knowledge of Medicare /

Medicaid rules and proficient with
office software. Send resume to
hr@serenityhhcare.com or fax

 to 614-781-0011.

PATIENT
COORDINATOR

FT for  Oral Surgery & Periodontics
office in Powell.  Must have excep-

tional communication skills, be
very friendly & service oriented.

Experience in dental billing
 preferred. Email resume to
  Jinouseslami@ ppsid.com

ORTHO CLINICAL
SPECIALIST

South Columbus area. Prefer
Athletic Trainer, BRACE FITTER,
CFo, PTA, COTA, ORTHO TECH

experience. Join us for an  exciting
orthopedic career challenge.

www.elizur.com
Email jobs@elizurcorp.com

or fax (412) 348-3195

OFFICE ASSISTANT
For Front Desk in busy doctors

office. Must be friendly, energetic,
able to multi-task and have
computer experience.  Bring
 or mail resume to 218 West

Olentangy St., Powell, OH 43065.

NURSE
RN/LPN needed FT, M-F for large,

fast paced allergy/asthma
center. Challenging position. No

weekends. Full benefits. Fax
resume to: 614-846-6504

or email to: lkmwa@netlink.net

Medical Records /
Central Supply

Bon-Ing Care & Rehabilitation
Center is seeking a motivated
individual to serve as Central
Supply and Medical Records

clerk at our 93 bed SNF located in
Gahanna.  Experience in LTC is a

must.  Please contact Tonya
Turner, HRD.  Email tturner@

Jilltinmanagement.com
121 James Rd, Gahanna, OH,

43230.  PH: 614-475-7222
or fax 614-475 2982. EOE.

Medical
 Receptionist

Needed, previous medical
experience required.  Excellent
salary / benefit package.  For
immediate consideration. Fax

resume to 614-863-5010.

MEDICAL
RECEPTIONIST

Busy Westerville pediatric office
seeks FT Medical Receptionist.

Great benefits & incentives. Must
be able to work some Sat.  Com-

puter skills a must.  Exp. preferred,
but will to train.  Fax resume to
Attn: Office Mgr 614-764-0843.

MEDICAL
RECEPTIONIST

Busy optometric practice in
OSU/Upper Arlington area seeks

outgoing individual with excellent
communication skills and

computer knowledge. Great
benefits. Fax resume 614-262-1948

62210 - Help Wanted
Medical/Dental

Social Work
Coordinator

Full time Coordinator is
needed to assist in the
operation of a Family
Resource Center (FRC) at
Woodward Elementary school
in Delaware, Ohio.
The successful candidate will
have:
• a minimum of 2-4 years
social service experience,
including navigation of
community systems,
preferably within the
Delaware area
• prior program management
experience;
• initiated and maintained
collaborative partnerships;
• experience in diversity of
cultures, including low
income;
• an understanding of
outcome based funding;
Minimum requirements
include a Bachelor’s degree
(Masters preferred) in Social
Work or Education. Bi-lingual
in Spanish is desired.

Interested individuals should
send resumes to Human

Resources, Action for Children,
78 Jefferson Ave., Columbus, OH

43215 or to
 jobs@actionforchildren.org

EOE

Social Services

The Child Development Council
of Franklin County, Inc., a highly
successful, premiere Head Start
program serving over 2,400
children and families in Franklin
County, Inc., is seeking
qualified applicants for the
following position:

Case Manager
The position is responsible for
recruiting and enrolling eligible
children for the Head Start
program and working with
families to provide community
referrals for identified social
service needs. Requirements
include a Master’s Degree, two
years of experience working
with diverse families, reliable
transportation, and general
technology-related skills.

If you would like to join the
CDCFC team, please apply

online at
www.cdcheadstart.org

RT(R)
Contingent Radiologic Technolo-

gist needed for outpatient surgery
center.  The qualified candidate

will possess OH licensure, ARRT &
BLS certification and C-Arm expe-
rience.  One year OR or Pain Mgmt
experience preferred. Please fax
resume to: 614-545-4401 or email:
Jmurray@eastwindsurgical.com

62210 - Help Wanted
Medical/Dental

THERAPIST, FT
for adult clients.

LSW, PC, LISW, or PCC license.
Resumes to Human Resources

The Center for Individual &
Family Services
741 Scholl Road

Mansfield OH  44907
employment@cifscenter.org

Surgical Nurse
Manager Position

The Right Stuff
If you are results oriented, inno-

vative and a team leader who
desires a more rewarding ca-

reer, Wheeling Hospital in
Wheeling, WV, welcomes your
interest in the Surgical Nurse

Manager position.

Our Surgical Center
Wheeling Hospital is the

premier medical facility in its
market. Our advanced Surgical
Center performed over 17,000
surgeries last year, more than

any other local medical facility.
And we perform more types of

surgery than any other area
 hospital.

We’re Moving
 Forward

For example, a year from now
we’ll see the opening of Tower
5, a new seven-story, 145,000-

square-foot addition to our hos-
pital. The $53 million tower will
house a new Emergency Depart-

ment, three intensive care
units, The Center for Pediatrics,
physician offices and private pa-
tient rooms. And, we recently in-
itiated our $23 million Electron-
ic Medical Records system, mak-

ing us one of the most ad-
vanced EMR facilities in the U.S.

Competitive Wages
& Benefits

In recent years, while many hos-
pitals across the nation have

cut staff, pay and benefits, we
haven’t. Wheeling Hospital has
been profitable and we expect
that trend to continue. We of-

fer: Medical-Dental-Vision;
401(a) and 403(b) Plans; Life In-

surance; AD&D, STD and LTD;
PTO & Tuition Reimbursement.

Location, Location,
Location

Wheeling is located along the
majestic Ohio River. The city

and surrounding area is a great
place to live with a cost of living
well below that of other regions

of the nation. The area has a
wide-array of educational, so-
cial, recreational and cultural
amenities. We’re an hour from
Pittsburgh & about  two hours
from Columbus & Cleveland.

Ready to Apply?

Send your resume today by
mail, fax or via online to:

Human Resources
Wheeling Hospital

1 Medical Park
Wheeling, WV 26003

Fax: 304-243-6317 or visit
wheelinghospital.org/about/car
eers/positions.aspx (click on po-

sition to apply)

More About Us
Please visit our Web site at:
www.wheelinghospital.org

62210 - Help Wanted
Medical/Dental


