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Make a first great impression by
avoiding these nonverbal pitfalls

By Carole Martin
Monster Contributing Writer

It begins even before
you say your first word in
an interview. As the inter-
viewer walks toward you to
shake hands, an opinion is
already being formed. And
as you sit waiting to spew
out your answers to ques-
tions you’ve prepared for,
you are already being
judged by your appear-
ance, posture, smile or
your nervous look.

Look back at speakers or
teachers you’ve listened to.
Which ones stand out as
memorable? The ones who
were more animated and
entertaining, or the ones
who just gave out informa-
tion? This is not to say you
have to entertain the inter-
viewer — no jokes required
— but it does mean the
conversation should be
animated and interactive. 

If you say you are excit-
ed about the prospect of
working for this company
but don’t show any enthu-
siasm, your message will
probably fall flat. So smile,
gesture once in a while,
show some energy and
breathe life into the inter-
view experience.

And don’t underesti-
mate the value of a smile.

In addition to the enthusi-
asm it expresses to the
interviewer, smiling often
makes you feel better
about yourself.

NONVERBAL MESSAGES
The Handshake: It’s

your first encounter with
the interviewer. She holds
out her hand and receives
a limp, damp hand in
return — not a very good
beginning. Your handshake
should be firm — not
bone-crushing — and your
hand should be dry and
warm. Try running cold

water on your hands when
you first arrive at the inter-
view site. Run warm water
if your hands tend to be
cold. The insides of your
wrists are especially sensi-
tive to temperature con-
trol.

Your Posture: Stand and
sit erect. We’re not talking
ramrod posture, but show
some energy and enthusi-
asm. A slouching posture
looks tired and uncaring.
Check yourself out in a
mirror or on videotape.

Eye Contact: Look the
interviewer in the eye. You
don’t want to stare at her
like you’re trying to look
into her soul, but be sure
to make sure your eyes
meet frequently. Avoid
constantly looking around
the room while you are
talking, because that can
convey nervousness or a
lack of confidence with
what is being discussed.

Your Hands: Gesturing
or talking with your hands
is very natural, but keep it
in moderation. Getting
carried away with hand

gestures can be distracting.
Also, avoid touching your
mouth while talking.
Watch yourself in a mirror
while talking on the
phone. Chances are you
are probably using some of
the same gestures in an
interview.

Don’t Fidget: There is
nothing worse than people
playing with their hair,
clicking pen tops, tapping
feet or unconsciously
touching parts of the body.

Preparing what you
have to say is important,
but practicing how you
will say it is imperative.
The nonverbal message
can speak louder than the
verbal message you’re
sending.

Copyright 2009 - Monster
Worldwide inc. All rights Reserved.
You may not copy, reproduce or
distribute this article without the
prior written permission of
Monster Worldwide. This article
first appeared on Monster, the
leading online global network for
careers. To see other career relat-
ed articles, visit 
http://career-advice.monster.com.
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INTERVIEWING

(MS) — For many peo-
ple, work dominates life.
Long hours and high
stress may be a part of the
scenario, but one that
most feel comes with the
territory of a demanding
career that enables them
to pay their bills and feed
their families.

While that’s an under-
standable concession to
make, for many it’s com-
ing at a steep physical
price. In a recent survey
from Yale University, 29
percent of workers report-
ed feeling “quite a bit or
extremely stressed at
work.” 

When considering
there are roughly 146
million workers across the
country, that translates to
around 40 million
stressed out people. 

That’s a sobering statis-
tic, especially when
uncontrolled stress great-
ly increases one’s risk for
heart disease and can
weaken the body’s
immune system, leaving a
person more susceptible
to other ailments as well.

For the 40 million
workers across the coun-
try feeling overly stressed,
reducing stress is not a
question of if it can be
done, but how it can be
done. For most people,
reducing stress can be as
simple as finding a better
way to balance work and
life. 

■ Determine your pri-
orities: It’s easy to get
trapped in the hustle and
bustle of everyday life.
But what’s the point of
that hustle and bustle if
you can’t enjoy the
things that matter most? 

While a life of leisure is
probably not realistic
until you retire, make a

list of what your priorities
truly are. A key element is
determining what your
current priorities are ver-
sus what you feel they
should be. 

If you’re working
longer hours to pay for
luxury items you don’t
need, chances are that’s
costing you time with
your family. But when
writing down your priori-
ties, you’d almost certain-
ly list family ahead of
material things. 

Once you’ve reorgan-
ized those priorities, you
can begin to positively
change your behaviors so
you’re spending more
time doing what matters
most to you.

■ Examine your daily
routine: Many of us are
stretched for time, and
that only increases our
stress levels. While you
can’t create a 25th or
26th hour in the day, you
can look at your daily
routine and probably find
a commitment or two
that you can drop that
will give you more time
and reduce your stress. 

While it can be tough
to detach yourself from
some of these commit-
ments, remember the 

Finding better 
ways to balance

work and life

Balance, see page 4
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Care
Providers

Needed Immediately
Care providers needed to work with

 children and adults with disabilities in a
family home setting or supported living
setting.  Provide personal care, outings,
 specialized developmental activities,
meal preparation, and transportation.

 Related experience or education desired,
but not required.

High school diploma or GED,
 valid driver’s license, and reliable

transportation required.
 Extensive training provided.

 Competitive wages and benefits.
PT and FT openings.

  Fax a resume to
 (614) 471-6912 or apply at

 www.LIFE-INC.NET
  EOE

62210 - Help Wanted
Medical/Dental

PHLEBOTOMY,
STNA,

MEDICATION ADMINISTRATION 
CLASSES 

UPLIFT LEARNING
 CENTER

For details call 614-759-6400  or
upliftlearningcenter.com

Ohio reg # 06-11-1804T

61935 -
Career Training

Logo-izeLogo-ize

YourYour

AdAd
You paid good money 
for your logo. Why not 
use it in your classifi ed 
ad? Just tell your sales 

representative 
that you want your 

logo to appear

Call
888-8888

MEDICAL FRONT
DESK

Front Desk, surgery schedul-
ing with NextGen exp. Busy
multi-location OB/GYN prac-
tice.  Fax resume with salary

req. to:  614-856-3366

61930 -
Medical Training

62210 - Help Wanted
Medical/Dental

Logo-izeLogo-ize
Your AdYour Ad

Call
888-8888

ADULT DAY CARE

All personnel need, including
billing, scheduling, personal

care, nurses, etc. for Adult Day
Care for the Development

Disabled, experience required.
Resume to:

rm4358@yahoo.com

Activity
Coordinator

Wexner Heritage Village, is look-
ing for a pt Activity Coordinator
This person will work 25-30
hrs/week including some holi-
days, weekends and evenings.
Previous experience working
with older adults in a long term
setting and 2-3 years experience
with documentation & basic ac-
tivity course or COTA certifica-
tion is required. Applicants must
apply online www.whv.org or
send or send resume to:
Ktracy@whv.org  EOE

62210 - Help Wanted
Medical/Dental

PSYCHIATRISTS!
TVBH Columbus is currently seeking
Psychiatrists. We are looking for sharp and
energetic acute care and forensic
psychiatrists interested in joining a
behavioral healthcare program leading the
region in providing personalized, patient
centered psychiatric treatment.
Competitive salary and excellent benefits
available. You can make a real difference,
exciting challenges. Interested applicants
may contact Mark Hurst MD, or Marcia
McKeen for additional information.

Forward resumes to:
TVBH Human Resources,

2200 W. Broad Street,
Columbus, Ohio 43223

or fax @ (614) 752 - 0386,
or call (614) 752-0333

or e-mail marcia.mckeen@mh.ohio.gov
EOE  M/F/D

62210 - Help Wanted
Medical/Dental

hondros college school of nursing
CINC INNAT I COLUMBUS DAYTON

Have you ever thought about being a nurse educator?

“Being an instructor allows me to pass on
my knowledge and passion for nursing to my
students, and I learn as much from them as
they do from me. As a faculty member, I get
great support from the leadership team, and
I feel that my knowledge and experience is

valued. The faculty and staff are true
professionals, and it is a pleasure to work in

such a great environment with such
wonderful people.”

Denise Gemmel, MSN, RN

School of Nursing Faculty
Westerville Campus

Now is the time.

“Teaching for Hondros College School of

Nursing has been one of the most enjoyable

experiences of my nursing career.”

Submit your resume today!
http://jobs.hondros.edu or e-mail hr@hondros.edu

1.888.HONDROS
www.hondros.edu/nursing

Ask about ourcomprehensivebenefitspackage!

Approved by the State Board of Career College and School: Columbus 85-02-0952T; Akron, Cleveland South, Cleveland East, Toledo 85-02-0952LC. West Chester 09-03-1892T; Mason 09-03-1892LC. Dayton 07-11-1846T

61940 - Education
& Schools

62210 - Help Wanted
Medical/Dental

61940 - Education
& Schools

62210 - Help Wanted
Medical/Dental

61940 - Education
& Schools

Medical Assistant Instructor
Bohecker College – Columbus has an opening for a part-time Medical
Assistant Instructor to teach classes
during the day or evening classes.

• Must have strong Computer
Software skills inWord, Power
Point, Excel; previous teaching
experience essential.

• Must have a strong knowledge
base and be able to teach Clinical
Lab, including injections, venipuncture, ECG’s, Pharmacology and math
associated with formulas, all compatible with AAMA competency standards.

• Familiar with the entire gamut of medical skills associated with curricula:
Anatomy and Physiology and Administrative/Front Office Skills, Medical
Billing and Coding.

Candidate must have a strong medical background,Associate Degree,
Certification preferred, and have worked in the field for at least 3 years.

Medical Billing & Coding Instructor
Bohecker College – Columbus has an opening for a part-time Medical Billing

& Coding Instructor to teach
classes during the day.

• Minimum of an Associate degree
required with 3 or more years of
related work experience.

• Must be AHIMA or AAPC certified.
• Current working knowledge of
insurance, strategies and uses of
HCPCS, CPT,Medicare, and
Medicaid guidelines.

• Familiarity with Medisoft medical billing software
• Teaching experience a plus, but not required.

Nursing Faculty
RETS College School of Nursing Practical Nursing Program and Associate
Degree Nursing Program at Bohecker College – Columbus has openings for
Registered Nurses with excellent organization, communication, and
problem-solving skills.
Candidates must meet the following qualifications:
• Active RN license in Ohio.
• 3+ years experience as an RN.
• MSN degree completed.
• Previous teaching experience
strongly preferred.

• Lab experience not required, but
a plus.

Competitive salary and benefits.

Please submit letter of interest along with resume and salary requirements to:

Bcjobs@edaff.com. No phone calls please!
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At Select Specialty Hospital, our people make a difference, touch lives and have a passion for excellence.With unique practice settings and
highly specialized services, we are able to provide the kind of care that really matters, and so can you.

Make aDifference
RegisteredNurse
WoundCare
Manager

AdvancedPractice
Nurse/NursePractitioner
OccupationalTherapist

ProcedureRoom
Technician
RespiratoryTherapist

We offer an excellent benefits package. Apply in person at:
1087 Dennison Ave., Columbus, OH 43201. Forward your resume to:

Human Resources, Select Specialty, Attn: Charles Pankowski;
Ph: 614-458-9033; Fax: 614-291-9637;

Email: cpankowski@selectmedicalcorp.com
EOE

negative and potentially lethal
consequences of stress. Once
you have extra time, you can
always volunteer your time.
Volunteer opportunities are
often noncommittal, so you
won’t be stretching yourself too
thin.

■ Approach personal time
like you do your job: Lots of
people are skeptical about call-
ing out sick from work.
However, those same people
typically aren’t averse to can-
celling personal plans outside
of the office. Personal time,
whether on a boat fishing, exer-
cising at the gym or spending
time with the kids, is a big part
of reducing stress. 

Approach your personal time
like you do your job, and don’t
be quick to place personal time
a distant second behind work.
Balancing work and life
involves putting a proper
emphasis on work and life, so
value that time as much as you
would your time at work.

Balance, from page 2

(MS) — With college tuition
costs climbing at a record pace,
many high school students must
decide whether to invest in a col-
lege degree or dive right into an
entry-level job. 

Whether driven by economics
or personal preference, this deci-
sion can have a major impact on
the course of your professional
career as well as your personal
life.

BENEFITS OF A
COLLEGE DEGREE

Throughout most of the 20th
century, a high-school diploma
was usually enough to assure
American employers that job
applicants could handle most
basic tasks. In fact, many large
companies operated their own
internal training and develop-
ment programs for recent high-
school graduates. 

As a result, many Americans
enjoyed long, successful careers,
usually working for the same

companies their entire lives.
Recent changes in the global

job market have put an end to
those traditions. Very few people
experience the stability of work-
ing for only one or two employ-
ers throughout their careers. In
fact, most workers entering their
first job today will change career
paths at least seven times before
they reach retirement age.

With workers jumping ship
more frequently, few companies
can afford to invest heavily in
employee development. 
Therefore, more employers rely
on job seekers to develop their
own skills in advance of joining
a company. As a result, the
demand for workers with college
degrees has skyrocketed over the
past few decades.

GETTING THE CAREER
TRAINING YOU NEED

As you pursue more specific
career opportunities, the require-
ments for entry-level positions

become more complex. Many
trade and technical fields require
new workers to earn an associ-
ate’s degree before applying for a
position. These two-year degree
programs provide job seekers
with critical skills in areas like
nursing, technology or business.

Some jobs that require more
interaction with customers and
clients will require a bachelor’s
degree. Many hiring officers like
to recruit recent graduates of
bachelor degree programs since
they possess the specific skills to
perform detailed tasks and the
broad cultural knowledge to
relate to clients and colleagues.

ADVANTAGES OF GAINING
WORK EXPERIENCE

Of course, not everyone can
afford to invest in a full-time,
traditional degree program right
after high school. Lacking a col-
lege degree does not have to
restrict your career choices.
Many professionals start their

careers in retail sales, customer
service or other positions that
offer on-the-job training. 

Although a college degree pro-
gram builds critical skills, few
colleges and universities can
fully prepare students for real
world challenges. Despite the
substantial pressure to make
good grades and to complete
assignments on time, few college
experiences can match the
demands of a regular, full-time
job.

In some cases, students who
don’t do well in high school can
find real satisfaction in the work
force. Without the tedium of the
classroom, these individuals can
find the environments that
inspire them to succeed on their
own terms. 

Despite the prevalence of MBA
graduates in the work force,
many successful entrepreneurs
and business leaders have
achieved success with little more
than a high-school diploma.

Which to choose? Education vs. experience 
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Are you a Nurse Manager, Clinic Manager, Educator or
Registered Nurse looking to be part of Medical Excellence?
The Medical University of South Carolina Medical Center has an immediate need for
Nurse Managers, Clinic Managers, Educators
and Registered Nurses in a variety of departments.

Are you a Nurse Manager, Clinic Manager, Educator or
Registered Nurse looking to be part of Medical Excellence?
The Medical University of South Carolina Medical Center has an immediate need for
Nurse Managers, Clinic Managers, Educators
and Registered Nurses in a variety of departments.

The Nurse Managers will direct the day to day patient care activities in areas of responsibility utilizing a multi-disciplinary approach on
a 24-hour basis. This position is an administrative nurse role requiring strong interpersonal skills, and the ability to manage and lead a
multi-disciplinary team. Requirements: Graduation from an accredited school of nursing with a bachelors and an educational plan to obtain
a master’s degree relevant to the healthcare environment. At least three years of management/supervisory experience required.
Positions available in our Pediatric Cath Lab & Outpatient Procedure Areas, Digestive Disease Progressive Care & ICU, PACU/Holding and
Women's Health Clinic.

The Outpatient Clinic Manager supports the clinic(s) and Medical Center goals. Goals include achievement of clinical and quality
measures, operational efficiency, financial targets as well as population/age specific needs of the assigned department(s). Requirements:
Graduation from an accredited school of nursing with at least three years related nursing experience. Bachelors degree may be substituted
for one year of the required work experience. Extensive knowledge of the clinic's patient population, health care trends, community and
regional resources and service availability to these populations. Positions available in Women's Services, Hollings and Pulmonary Clinic.

The Registered Nurses provide individualized, goal directed patient care to patients and families at the competent level. Requirements:
Graduation from an accredited school of nursing and at least one year's work experience as an RN. We have immediate needs in several
areas including OR, Digestive Disease, Pediatrics, Heart Center, ICU and Medical/Surgical. PRN positions also available.

Located in beautiful Charleston, South Carolina, MUSC offers a unique lifestyle with coastal living. The beaches and parks are a quick
getaway for those looking for a relaxing retreat. Likewise, historical downtown Charleston offers exciting yearly events such as Spoleto,
art walks and the Cooper River Bridge Run. We offer a competitive compensation and benefits package in a progressive environment. All
interested candidates should complete an online application at www.muscjobs.com.

The Nurse Managers will direct the day to day patient care activities in areas of responsibility utilizing a multi-disciplinary approach on
a 24-hour basis. This position is an administrative nurse role requiring strong interpersonal skills, and the ability to manage and lead a
multi-disciplinary team. Requirements: Graduation from an accredited school of nursing with a bachelors and an educational plan to obtain
a master’s degree relevant to the healthcare environment. At least three years of management/supervisory experience required.
Positions available in our Pediatric Cath Lab & Outpatient Procedure Areas, Digestive Disease Progressive Care & ICU, PACU/Holding and
Women's Health Clinic.

The Outpatient Clinic Manager supports the clinic(s) and Medical Center goals. Goals include achievement of clinical and quality
measures, operational efficiency, financial targets as well as population/age specific needs of the assigned department(s). Requirements:
Graduation from an accredited school of nursing with at least three years related nursing experience. Bachelors degree may be substituted
for one year of the required work experience. Extensive knowledge of the clinic's patient population, health care trends, community and
regional resources and service availability to these populations. Positions available in Women's Services, Hollings and Pulmonary Clinic.

The Registered Nurses provide individualized, goal directed patient care to patients and families at the competent level. Requirements:
Graduation from an accredited school of nursing and at least one year's work experience as an RN. We have immediate needs in several
areas including OR, Digestive Disease, Pediatrics, Heart Center, ICU and Medical/Surgical. PRN positions also available.

Located in beautiful Charleston, South Carolina, MUSC offers a unique lifestyle with coastal living. The beaches and parks are a quick
getaway for those looking for a relaxing retreat. Likewise, historical downtown Charleston offers exciting yearly events such as Spoleto,
art walks and the Cooper River Bridge Run. We offer a competitive compensation and benefits package in a progressive environment. All
interested candidates should complete an online application at www.muscjobs.com.

The Nurse Managers will direct the day to day patient care activities in areas of responsibility utilizing a multi-disciplinary approach on
a 24-hour basis. This position is an administrative nurse role requiring strong interpersonal skills, and the ability to manage and lead a
multi-disciplinary team. Requirements: Graduation from an accredited school of nursing with a bachelors and an educational plan to obtain
a master’s degree relevant to the healthcare environment. At least three years of management/supervisory experience required.
Positions available in our Pediatric Cath Lab & Outpatient Procedure Areas, Digestive Disease Progressive Care & ICU, PACU/Holding and
Women's Health Clinic.

The Outpatient Clinic Manager supports the clinic(s) and Medical Center goals. Goals include achievement of clinical and quality
measures, operational efficiency, financial targets as well as population/age specific needs of the assigned department(s). Requirements:
Graduation from an accredited school of nursing with at least three years related nursing experience. Bachelors degree may be substituted
for one year of the required work experience. Extensive knowledge of the clinic's patient population, health care trends, community and
regional resources and service availability to these populations. Positions available in Women's Services, Hollings and Pulmonary Clinic.

The Registered Nurses provide individualized, goal directed patient care to patients and families at the competent level. Requirements:
Graduation from an accredited school of nursing and at least one year's work experience as an RN. We have immediate needs in several
areas including OR, Digestive Disease, Pediatrics, Heart Center, ICU and Medical/Surgical. PRN positions also available.

Located in beautiful Charleston, South Carolina, MUSC offers a unique lifestyle with coastal living. The beaches and parks are a quick
getaway for those looking for a relaxing retreat. Likewise, historical downtown Charleston offers exciting yearly events such as Spoleto,
art walks and the Cooper River Bridge Run. We offer a competitive compensation and benefits package in a progressive environment. All
interested candidates should complete an online application at www.muscjobs.com.

Medical University of South Carolina Medical Center Human Resources
1-800-468-7276

"Promoting Workplace Diversity: An Equal Opportunity Employer"

Medical University of South Carolina Medical Center Human Resources
1-800-468-7276

"Promoting Workplace Diversity: An Equal Opportunity Employer"

NurseManager
Perinatal
We have an excellent opportunity for a mature,
self-motivated, self-directed professional nurse with
strong leadership, clinical and communication skills. This
position requires 24-hour accountability for excellence in
nursing practice in specific patient care areas.

Requirements include a State of Ohio License, BSN
degree, BLS certification and NRP, with 4 years of
nursing experience required. Master’s degree, ACLS
and S.T.A.B.L.E. preferred. Candidate must possess
perinatal knowledge at a Level II or greater (Birthing
Suite/Maternity/Nursery/NICU). Previous managerial
experience preferred.

Apply to:MedCentral Health System,Attn: Human
Resources, 335 GlessnerAve., Mansfield, OH 44903
or email: careers4u@medcentral.org.

MedCentral Health System, a non-profit
health system, including two hospitals with
a total of 351 beds, is known for unique
and exceptional care. With a friendly

atmosphere and innovative technology, our
people enjoy the opportunity to strive for
excellence in everything they do. Come see
for yourself... everything you’ve wanted for
your career has been right in your neigh-

borhood all along.

So close to
home.

So far from
ordinary.

MedCentral Health System is an Equal Opportunity
Employer.

W W W. M E D C E N T R A L . O R G

Calculate your benefits’ worth to evaluate job offer
By Peter Vogt
Monster Senior 

Contributing Writer

The best way to put a dol-
lar value on benefits as part
of a job offer is to ask the
prospective employer to do
it for you, says management
expert Lonnie Pacelli, author
of The Project Management
Advisor: 18 Major Project
Screw-Ups, and How to Cut
Them Off at the Pass.

Jim Greeley, director of
career services at Merrimack
College in North Andover,
Mass., acknowledges that
might make you nervous, as
it should without an offer in
hand. “But with an offer, it’s
a totally reasonable ques-
tion,” he says.

Benefits could be worth a
few thousand dollars as part
of your total compensation
package. Consider the two
most common benefits

offered to new college grads:
health insurance and retire-
ment plans.

A HEALTHY DIFFERENCE
You may be so desperate

for health insurance that
when you finally get an
offer, you don’t take the
time to analyze its attached
health plan. But that could
cost you.

Suppose hypothetical Job
A pays $30,000 plus health
benefits, while Job B comes
in at $32,000 plus health
benefits.

A no-brainer? Not neces-

sarily. Suppose the Job A
employer covers 100 per-
cent of your monthly
health insurance premium
and that the insurance
plan’s annual deductible, or
out-of-pocket amount
you’ll pay for medical care
before insurance kicks in, is
$500. 

Job B employer covers 80
percent of your monthly
health insurance premium,
with the rest, $200 per
month, deducted from your
paycheck. The annual
deductible is $1,000.

DO THE MATH
■ Job A: With a $30,000

salary and no annual cost
for health insurance, your
net salary is $30,000.

■ Job B: With a $32,000
salary and your annual cost
for health insurance at
$2,400 ($200/month times
12 months), your net salary

is $29,600 ($32,000 minus
$2,400).

And if you spend $500
out of pocket the first year
on doctor’s visits, your Job A
net salary drops to $29,500
($30,000 net salary minus
your $500 deductible). Net
salary for Job B falls to
$29,100 ($29,600 net salary
minus $500 of your $1,000
deductible) and will drop up
to $500 more if you have
additional health problems.

LESS NOW, MORE LATER
You can run into a similar

counterintuitive scenario
with commonly offered
retirement plans like the
401k and 403b.

What’s the difference
between them? A 401k lets
you invest in any publicly
traded securities, mutual
funds and options. The 403b
limits you to annuity con-
tracts, mutual funds and

money-market funds.
Take the same two hypo-

thetical jobs, Job A and its
$30,000 salary and Job B
with its $32,000 salary. Job A
offers a 401k plan that lets
you contribute up to $2,500
a year toward retirement.
And the company will
match your contributions
starting on day one.

Job B offers a 403b plan
that allows you to put in up
to $1,000 a year toward
retirement. The organization
will match 50 percent after a
year.

Imagine you put the max-
imum amount of money
possible into your retirement
plan the first year:

■ Job A: Based on a
$30,000 salary, if you set
aside $2,500 for retirement,
plus a $2,500 employer
match, your net salary
would be $32,500.

■ Job B: Based on a

$32,000 salary, if you set
aside nothing for retirement,
your net salary would be
$32,000.

So it pays to ask for specif-
ic numbers for health insur-
ance, retirement plans and
other benefits when evaluat-
ing an offer. 

“Obviously, the employer
can choose not to give
[financial information on
benefits],” Pacelli says. “But
if they’re really trying to sell
you on coming to the com-
pany, they may see it as a
sales tool to show you the
total value of the package.”

Copyright 2009 - Monster
Worldwide inc. All rights Reserved.
You may not copy, reproduce or dis-
tribute this article without the prior
written permission of Monster
Worldwide. This article first
appeared on Monster, the leading
online global network for careers. To
see other career related articles, visit 
http://career-advice.monster.com.
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Looking to fill a current
job opening? Call our

Recruitment Department
today to place your

advertisement.

614-461-5523

SOCIAL SERVICES

PROGRAM DIRECTOR
DAYHAB DIRECTOR

Hand-in-Hand residential services is
looking for Program Director and
Dayhab Director. Must have exp.

working with
individuals with disabilities.

 Fax resume to 614-444-7649 or for
more details call

 614-444-7668, ask for Alberta
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You won’t find a more rewarding career—or a more
satisfying lifestyle—than at Berger Health System.
Located in scenic Pickaway County, you’ll be
invigorated by a commitment to growth,
development of new facilities and progressive
community care. Why don’t you join us, and see how
refreshing change can be?

Experienced RNs

-ICU

-Med/Surg

Respiratory Therapist

Radiographer

Medical Assistants

Physician Recruiter
For information about these and other openings,
please visit our website at:

www.bergerhealth.com

EOE
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By Wendy J. Meyeroff
Monster Contributing Writer 

If you’re an experienced
nursing professional, there
are a number of opportuni-
ties in advanced practice
nursing you could pursue.

Advanced practice nurses
fall into four categories:
nurse practitioners (NPs),
certified registered nurse
anesthetists (CRNAs), certi-
fied nurse-midwives (CNMs)
and clinical nurse specialists
(CNSes). All require
advanced education (typi-
cally leading to a master’s
degree) and clinical experi-
ence. After that, certification
and state licensing require-
ments vary. So do salaries,
which differ according to
location, educational levels
and practice setting.

NURSE PRACTITIONERS
The American College of

Nurse Practitioners esti-
mates that there were about
145,000 NPs in the U.S. as
of 2006. Even so, NPs are in
short supply, especially
since they are increasingly
finding themselves on the
front lines when it comes to
providing primary health-
care. Among their responsi-
bilities:

■ Conducting physicals
■ Making diagnoses and

providing treatment
■ Writing prescriptions       
■ Managing patients’

chronic conditions, such as
diabetes and hypertension

With such diverse duties,
NPs, who must hold a mas-
ter’s degree and a state
license as well as be knowl-
edgeable about prescription
medications, need to be ver-
satile. They must also be
self-reliant since it’s not

unusual for them to be an
area’s only source of pri-
mary care, especially in
rural settings.

Salaries for NPs vary but
continue to rise. The aver-
age NP salary is more than
$83,000, according to the
Salary Wizard.

CERTIFIED REGISTERED
NURSE ANESTHETISTS

The nation’s 30,000
CRNAs are among the most
highly educated and highly
compensated of advanced
nurse professionals, earning
average salaries of more
than $146,000, according to
the Salary Wizard. To fur-
ther sweeten the income
pot, CRNAs are now so well-
trusted that their malprac-
tice liability premiums are
39 percent lower than they
were 15 years ago. 

CRNAs work in all set-
tings, from hospitals to pri-
vate offices. Most states
require CRNAs to hold an
MSN from an accredited
program in the field. CRNAs
must also be licensed and
certified.

CERTIFIED
NURSE-MIDWIVES

Approximately 7,000
CNMs provide prenatal and
gynecological care to
women, deliver babies and
provide postpartum care. 

While the majority of
midwife-attended births still
occur in hospitals, CNMs
also practice in birthing
centers and oversee home
births. Many work as inde-
pendent businesspeople,
either as solo practitioners
or in partnership with an
OB/GYN or other CNMs.
Most states require CNMs to
be RNs, master’s prepared.

Independent practices
offer two major advantages,
say CNMs. First, their gener-
ally well-educated patients
tend to treat nurse-mid-
wives — whom they view as
healthcare partners — with

confidence and respect. 
Second, the CNM can

provide continuity of care
into the postpartum setting.
The downside? Some inde-
pendent CNMs say they
earn less than they would in
a hospital. The American
College of Nurse-Midwives
estimates that full-time
CNMs make approximately
$60,000 to $90,000 a year.

CLINICAL NURSE
SPECIALISTS

CNSes are “expert clini-
cians in a specialized area of
nursing,” according to the
National Association of
Clinical Nurse Specialists
(NACNS). CNSes can spe-
cialize in a specific disease
(such as cancer), population
(such as women or chil-
dren), setting (such as an
ER), type of care (such as
rehab) or type of problem
(such as pain).

The NACNS reports that
almost 70,000 RNs have
received the education (a
master’s or PhD) and certifi-
cation to practice as CNSes,
and more than 14,000 are
also nurse practitioners.
Average CNS salaries exceed
$81,000, according to the
Salary Wizard. The NACNS
has information on state
requirements and various
specialty certifications.

If one of these opportuni-
ties appeals to you, inter-
view colleagues currently
practicing in your area of
interest and check with pro-
fessional associations to
determine the next steps
you must take to advance
your career.

Copyright 2009 - Monster
Worldwide Inc. All Rights Reserved.
You may not copy, reproduce or dis-
tribute this article without the prior
written permission of Monster
Worldwide. This article first appeared
on Monster, the leading online glob-
al network for careers. To see other
career related articles, visit
http://career-advice.monster.com.

Advance your nursing career
Nursing degree
opens door to
job specialities



Logo-ize Your AdLogo-ize Your Ad
You paid good money for your logo. 
Why not use it in your classifi ed ad? 

Just tell your sales 
representative that you want 

your logo to appear

Call
888-8888

CONTRACT
THERAPIST

Contract positions available
working in an outpatient be-
havioral health care setting
providing individual, family
and group counseling for
adults in our Springfield of-
fice. Requires master’s de-
gree in social work, counsel-
ing or related field with Ohio
Licensure and prior experi-
ence working in the mental
health field. Highly professio-
nal environment with competi-
tive salary, experienced super-
vision and team interaction.
Interested applicants may
send resume to:

Mental Health Services
Attn: Contract

1345 N. Fountain Blvd.
Springfield, Ohio 45504

EOE

CLINICAL SALES
SPECIALIST

Proscan Imaging, an interna-
tional leader in diagnostic

imaging, is seeking a Clinical
Sales Specialist for the

Chillicothe region.

Primary responsibilities in-
clude: Generation, manage-

ment and closure of assigned
territory accounts necessary
to increase patient volumes.
Ability to develop and main-
tain relationships with physi-
cians, coordinate and deliver
educational presentations to

physicians and their staff
members.

Ideal candidates will have B.A.
or B.S.; 5+ years of medical

sales experience, preferably in
the physician marketplace.
Or a Radiologic Technologist
with experience in Magnetic
Resonance Imaging . Must be

a strong self-starter, comforta-
ble working independently

and within a team.

Proscan offers a competitive
salary, bonus plan, outstand-
ing benefits package and the

professional advantages of an
environment that supports

your development and recog-
nizes your achievements.

We are an Equal
Opportunity Employer.

Please submit resume to :

kmarple@
proscan.com
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MEDICAL
 TRANSCRIPTION

P/T to work in the office.
 Call 614-267-6714

MEDICAL
Phlebotomist

FT - 4 a.m. to 12:30 p.m. - Phleb
for Columbus area. Exp. required.
Valid driver’s license and reliable
car. Send resume or apply in
person, at MEDLAB, 8100 Ravines
Edge Ct., Columbus, OH 43235 or
fax: 614-481-4427. Attn: C. Kent

MEDICAL
FRONT OFFICE

Patient Care Coordinator for
busy specialty practice.  Travel

between offices required.
Medical office experience

necessary, medical assistant
experience a plus.  Front and

back office duties.  Mail
Resume to Practice Manager,
P.O. Box 20388 Columbus, OH

43220-0388, or email to
msw@pmaohio.com

Licensed Chemi-
cal Dependency

Counselor
Full time position for an experi-
enced professional to provide
individual, group and family
therapy in an outpatient recov-
ery program to adolescents
and their families. Requires
LCDC licensure by ODADAS
with Masters Degree in Social
Work, Counseling or related
field. Position offers professio-
nal environment with high
standard of performance.
Competitive salary and excel-
lent benefit plan. Including ed-
ucational credit, and experi-
enced supervision. Send re-
sume to:

Mental Health Services 
Attn: LCDC

1345 N. Fountain Blvd.
Springfield, Ohio 45504

EOE

DENTAL
Part-time/Full time front desk po-
sition to join a modern, fun, fast
paced pediatric dentistry prac-
tice.  Experience in the dental

field and with Eaglesoft software
required.  Please email

  resume to: drjeff@
olentangypediatricdentistry.com
Or Fax resume to: 614-433-9090

DENTAL
FRONT DESK

Temporary/part-time
Dental experience preferred
to work at several locations.

DENTAL
ASSISTANT

Fax resume to 863-3388

62210 - Help Wanted
Medical/Dental

PSYCHIATRIC RNS  
TVBH is recruiting for Registered Nurses in
its inpatient facility. We are a multi-service
regional psychiatric hospital providing
recovery-based, team-oriented behavioral
healthcare services. Nurses interested in
utilizing "best practices" in providing care
to psychiatric acutely ill or forensic
patients are invited to apply. We offer an
outstanding benefit package, negotiable
salaries, stability and regular salary
increases, along with:

FADVANCED STEP HIRINGE
FCONTINUED LEARNING & EDUCATIONE

FSEMINAR REIMBURSEMENTE
FFLEXIBLE TEAM SCHEDULINGE

FSTATE OF OHIO RETIREMENT BENEFITSE
TVBH is a qualified facility for the Nurse

Education Loan Repayment Program (NELRP).
Interested applicants should forward resumes
to  TVBH/Human Resources, 2200 W. Broad St.,

Cols., OH 43223, fax to (614) 752-0386, or call
(614) 752-0333, or email

jobsmh455@mhmail.mh.state.oh.us
TVBH is a non-smoking facility.

EOE  M/F/D

Logo-izeLogo-ize
Your AdYour Ad

Call
888-8888

NURSE
PRACTITIONER/

PA
Westerville Nephrology group

seeks Nurse Practitioner or
Physician’s Assistant for F or
PT employment. Competitive
salary with excellent benefit
package offered. Interested

candidates should fax resume
to 614-797-4505 or e-mail to

kidneydisease@hotmail.com.

MED TECH
1st SHIFT

Medical ref. lab is seeking to fill a
FT (1st shift) position in its
Columbus lab. Exp. in general lab
procedures, M-F, rotate weekend
days. MT cert, or MLT cert
w/5yrs. exp. required. Send
resume or apply in person, at
MEDLAB, 8100 Ravines Edge Ct.,
Columbus, OH 43235 or fax: 614-
481-4427 Attn: Mike Gee

62210 - Help Wanted
Medical/Dental

PHYSICIAN
ASSISTANT

PT/FT for busy endocrinology
practice. Salary negotiable, based
on exp. Please fax CV to 367-2443

Attn:  Dr. Romi Bhasin

OPHTHALMIC
ASSISTANT

Come join a great team! Busy NW
area Ophthalmology office
seeking F/T medical assistant.
Experience with Ophthalmology
necessary. Great hours, location
and benefits.

Fax resume to 614-451-8642
Email to: JWeaver@

NorthwestEyeSurgeons.com
Background check will be done

before hiring.

Nursing Home
Administrator

for central Ohio, not-for-profit,
SNF. Must have good leadership,

communication, and team-
building skills, and at least 8

years of successful experience as
an NHA.

Pleasant working conditions,
competitive wage & benefits

package. Send resume & salary
req.  to Box # 3062

The Columbus Dispatch
34 S. Third Street

Columbus, OH 43215-4241
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SCHEDULING
COORDINATOR

Progressive far eastside dental
practice serving Columbus and

Reynoldsburg is interviewing for a
super scheduling coordinator.
Candidate must have dental

practice exp. & acceptable refs.
This is an exc. opportunity for the

right person. If you are a
motivated team player,

 fax your resume to:
614-751-9307.

RN / LPN
Maxim Healthcare Services is

currently in need of PDN nurses
with ventilator exp. pref.  1st, 2nd

& 3rd shift avail. FT. Contact
Sean or Phil at 614-880-1210.

RN
ER, ICU and OR Nurses. Looking to
stay in a challenging, fast-paced,
technology rich protocol driven

environment but want the luxury
of a 9A-5P Mon-Fri desk job? Love
the adrenaline & constant learning

but need a better environment?
You can have the best of both

worlds! Apply to join our dynamic,
cutting edge insurance team by
going to www.aim-m.com and
 using the job seekers button!

62210 - Help Wanted
Medical/Dental

COMMITTED TO EXCELLENCE,
OUR PEOPLE MAKE THE DIFFERENCE.

Serving more than a half million patients each year, Mount Carmel is the second-largest

healthcare system in central Ohio. Our more than 8,000 employees and 1,500 physicians

utilize state-of-the-art facilities, advanced technologies and the latest procedures to

accomplish our mission of healing patients’ minds, bodies and spirits, and improving the

health of the communities we serve. Join us as a:

Pharmacist
Graduate of an accredited school of pharmacy with current license to practice as a•

Registered Pharmacist in the state of Ohio

One year of institutional pharmacy experience in an advanced clinical setting is preferred•

Surgical Technician
Graduate of a surgical technology program or equivalent•

BLS healthcare provider training required•

Nurse Manager
Graduate of a school of nursing and hold a current license to practice in the state of Ohio•

Previous management experience•

Physical Therapist
Current license to practice Physical Therapy in the state of Ohio•

Ability to make decisions and utilize good judgment concerning patient evaluation and•

treatment

Mount Carmel offers a competitive salary and benefits package, including tuition assistance,

medical/dental coverage, childcare discounts and more. Mount Carmel is an equal

opportunity employer committed to a culturally diverse workforce.

Visit our Jobs and Volunteering page on our website to view full position description and apply.

www.mountcarmelhealth.com
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Togetherwe are a faith-based,not-for-profit family of leading healthcare providers.

Compassion, innovation &
award-winning care. OhioHealth.

OhioHealth was named one of FORTUNE’s “100 Best Companies to Work For” for 2009. Ranked #19,
OhioHealth is one of only two large healthcare systems in the country to receive this honor. We
could not have done it without our dedicated staff. Working together for the greater good. That is a
team effort. That is OhioHealth.

Visit ohiohealth.com/jobs to apply and learn more about all of our system-wide opportunities.
Together, inclusion and equal opportunity make us great.

A/R Specialist

Boiler Operator

Cardiac Sonographers

Group Exercise Instructors

Lead PHO Business Analyst

Manager – Patient Financial
Services

Pharmacists

Phlebotomist/Technical Lab
Assistant

Physician Assistant

Rehabilitation Therapists
(OT, PT, PTA, SLP)

Regional Manager – HIM Support
Services

Sr Polysomnographic Tech

Administrative Nurse Managers

Admitting Nurses

Case Managers

Clinical Nurse Managers

Clinical Outcomes Managers

Experienced RN's

HomeReach Homecare RN

Nurse Practitioners
(Neuro, Trauma, Adult, Neonatal,
Ortho)

UR Coordinator

NURSING OPPORTUNITIES:
�

OTHER PROFESSIONAL OPPORTUNITIES:


